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Respondent 
but did not recall reading a 31-page declaration from (b)(6): b)(7)(c) contained in the 
ROI.809  She did not recall b) 6); b)(7)(C) stating that Respondents  (b)(6), n —r 

fh11711r1  

harassed her.81° She only recalled 102)(6): (b)(7)(C) was complaining that 
espon • en (b)( 0-11/ )/ 71 1  was a gossip.811 Respondent bil ((76 '(c1 said that her request to 6,

r  
USPS was to conduct a Factfinding, not a harassment investigation.812 

stated she would have expected Respondent to read the report 
when it was completed and to share it with Respondent b)(6);  she 
did not receive a copy of the report, although she recall 16-'-Z4sponden .hared 
with her the allegations were unsubstantiated.813 

Although Respondentl(b)(6): stated her request to USPS was not a 
harassment investigation, USPS noted in the final report under the Statement of 
Allegations: (b)(6): (b)(7)(C) alle • ed that she was subjected to a hostile work 
environment by (b)(6);, when she .hared unsolicited personal information 
about other employees wniie they were at the Department of Veterans Affairs (VA) in 
Washington, D.C."814  In addition, (b)(6); (b)(7)(C) 31-page affidavit, included in the 
final ROI, included the following: "The reason why I'm sitting with you on today and 
discussing all of these conversations is because I have been mentally abused and 
harassed by these two women(b)(6); (b)(7)(C) . . . No supervisor should ever 
comport him or herself in an unprofessional manner such as this, which causes mental, 
physical, psychological [sic] stress and harm to another employee."815 

Respondent (b)(6); testified she emailed the report to Respondent 
esponden (b)(6); was in the chain of command of ORMDI.816  Respondent 

said that she did not know why(b)(6); made her the point of contact instead 
of Respondenticb?c6?  817  but she kept Respondent(b)(6);  informed of the complaint and 
investigation.818  She also said she did not contact Respondent(b)(6); about the 
investigation because he was named as someone who was allegedly having an 
affair.819 

808 Exhibit 121  - VA-HCI-004 USPS Report, redacted (Nov. 28, 2022). 
809 Exhibit 118 b)(6); testimony (Jan. 4, 2024), pp. 13-14. 
810 Exhibit 118  b)(7)(C) testimony (Jan. 4, 2024), p. 20. 
811  Exhibit 118 testimony (Jan. 4, 2024), p. 38. 
812 Exhibit 118  testimony (Jan. 4, 2024), pp. 33-34. 
813 Exhibit 054 b)(6); stimony (Jan. 19, 2024), p. 119. 
814  Exhibit 121 - VA-HCI-004 USPS Report, redacted (Nov. 28, 2022), p. 6. 
815  Exhibit 121 -  VA-HCI-004 USPS Report, redacted (Nov. 28, 2022), pp. 40-41. 
816 Exhibit 118 —(b)(6); Testimony (Jan. 4, 2024), p. 23. 
877  Exhibit 118 —(h)(71(C) Testimony (Jan. 4, 2024), p. 8. 
818 Exhibit 120 — Email re: (b)(6); discussing VA-22-HCI-004 (b)(6),  (b)(7)(C) DC - Scope of Investigation 
wit b)(6); Nov p 5 
819  Exhibit 118 estimony (Jan. 4, 2024), pp. 17-18. 

The information contained herein is covered by the Privacy Act, 38 U.S.C. § 323(c)(3), and other laws. This information is being 
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(b)(6); confirmed she received the 327-page ROI808  from USPS  

(b)(6);, (b)(6); 
(b)(6); 

(b)(6); 
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Respondent(b)(6); stated she discussed the report with Respondent 

anc(b)(6);  although she did not send the report to(b)(6); She testified, "it didn't 
seem like there was any further action to pursue based on what we got back in terms of 
the questions.',820  Respondent (b)(6); confirmed that taking no further action was a 
group decision.821 

Res•ondent(b)(6), .ecalled being informed by (b)(6); in August 2022 about the 
email that b)(6). tc(b)(6); which contained some "wild allegations" in  it.822 He 

(b)(6); emailitthe time but understood the email to contain a lot of 
s, some with sexual innuendo.823  He stated(b)(6);  gave it to Respondent 
to do the investigation.824  He did not recall providing feedback on who should 

be interviewed,825  and he did not recall being part of the discussion to send the email to 
the Postal Service for investig. 826 espondent (b)(6);  did not recall the 
conversation with Responden referenced in the November 10, 2022, email.827 
He also did not recall concurring or •isagreeing with Respondent 
recommendation to discontinue the investigation after(b)(6); (b)(7)(C) interview.828 
Res•ondent(b)(6); Stated he did not recall receiving a USPS report from Respondent 

but understood it to be unsubstantiated.829  In an email dated November 2, 
2022, Respondent (b)(6 forwarded to Respondent n email from USPS about 
its investigation, writing, "Looping on that ORMDI matter ... we can discuss 
tomorrow."83° In the forwarded email, a USPS representative stated that the investigator 
had interviewed b) 6);  (b)(7)(C)  and did not obtain  any independent evidence of the 
rumors b) 6);  b) 7) C) alleged Respondent (b)(6); had told her, and that  b)(6):  

had "brought up harassment and hostile work environment" but they were "in 
reterence to things that happened to her prior to her current position."831  Respondent 

(b)(6); 

did not see th 

(b)(6); 

(b)(6); 

-r did not recall discussing the report with Respondent nd did not 
read it after it was issued.832  He was not aware the repo•ocumented that 

alleged she was being harassed,833  nor did he believe there was any 

(b)(6);, 

820  Exhibit 118  --(b)(6); Testimony (Jan. 4, 2024), pp. 27-28. 
821  Exhibit 118 -111V7Wrn  Testimony (Jan. 4, 2024), p. 28. 
822  Exhibit 124 -(b)(6); Testimony (Jan. 17, 2024), p. 7 
823  Exhibit 124 - Testimony (Jan. 17, 2024), pp. 7-8. 
824  Exhibit 124 b)(7)( Testimony (Jan. 17, 2024), pp. 7, 10. 
825  Exhibit 124 -C) Testimony (Jan. 17, 2024), pp. 11-12. 
826 Exhibit 124 - Testimony (Jan. 17, 2024), pp. 16-17. 
827 Exhibit 124 - Testimony (Jan. 17, 2024), pp. 26-30. 
828 Exhibit 124  -  Testimony

 

829  Exhibit 125 — Email re:  (b)(6) responding 
(Jan. 17, 2024), pp. 28-30. 

responding to questions about the Oct. 2022 USPS investigation (Jan. 2, 
l 

cbS (j)(6)'  
8313  Exhibit 122 — Email b)(6), to  (3)(6),  looping in ORMDI. 
831  Exhibit 122 — Email  b)(6); tokhltAl(looping  in ORMDI. [ 
832  Exhibit 124 —(b)(6), esumony (Jan. 17, 2024), p. 35. 
833  Exhibit 124 -(b)(7)( estimony (Jan. 17, 2024), p. 34. 

The information contained herein is covered by the Privacy Act, 38 U.S.C. § 323(c)(3), and other laws. This information is being 
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follow up from the investigation.834  He did not talk (b)(6)  about the allegations or 
the report because he understood it to be unsubstantiated and "did not see the need to 
get into it."835 

Respondent (b)(6); 
(b)(7)(C) 

OAWP did not substantiate that ,b)(6), failed to take appropriate action 
relating to her handling of I(b)(6);  (b)(7)(C) allegations against Respondent 
The I(b)(6); (b)(7)(C)  email presented a complicated investigation due to the broad 
scope of the allegations and b) 6);  b) 7 C) apparent lack of first-hand knowledge 
of the email allegations of misconduct. It was not unreasonable for Respondent 
b)(6); to limit the scope of the investigation initially to gather facts from 

(b)(6), to ascertain whether there was any truth to the allegations of misconduct, 
allegations which were not substantiated. Moreover, the USPS incorrectly told 
Respondent 92),(9,),,,, that the allegations about  b) 6); b)(7) C) being harasses 
occurred when (b) 6);  (b)(7)(C) was in a prior position, so it was not unreasonable to 
conclude there was no harassment that needed to be addressed. 

Respondent  l'ihr 7; c.,1 

OAWP did not substantiate that Respondent,(,.,b,),(76,),,,, failed to take appropriate 
action  regarding the handling of  b) 6); b) 7) C) allegations against Respondent 

Respondent I"),(T,,,, was not tasked with conducting the investigation — this task 
was assigned to Respondent (b?c9.?;-, by  (b)(6),

1/C1 Although provided regular 
updates to (b)(6), 

IhNl7W-•%  Respondent (b)(6),„ remained the primary point of contact for the 
/1-11/7  

USPS investigator and took responsibility for conveying instructions and making 
recommendations and decisions regarding the scope of the investigation and the 
content of the Report of Investigation. 

(b)(6), (b)(7)(C) Harassment Allegations Against Supervisors in 2022 and 2023 

(b)(6); (b)(7)(C) is an EEO (b)(6), (b)(7)(C) for the Southeast District,836 
falls under Respondent (b)(6); (b)(7)(C) purview. On October 7, 2022, 
emailed Respondents 
reassignment because of "bullying and harassing tactics" by his su•ervisors, 
Respondent (13)(6), (b)(7)(C) and r)(6), (b)(7)(C) 837 Respondent 

acknowledged receipt of (b)(6); (b)(7)(C) request on October 7, 2022, and said he would 

834  Exhibit 124 -

 

(b)(6), 
(b)(7)(C 

 

-estimony 
-estimony 

(Jan. 17, 2024), pp. 37-38. 
(Jan. 17, 2024), p. 38 and p. 62 835 Exhibit 124 -

 

838 Exhibit 073 -

 

(b)(6); Transcript (Dec. 12, 2023), p. 1. 
(b)(7)(C) Reassignment Request (Oct. 7, 2022). 837  Exhibit 126  - 

The information contained herein is covered by the Privacy Act, 38 U.S.C. § 323(c)(3), and other laws. This information is being 
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(b)(6); 

(b)(6); 
Ih11711r1 

bi 
and I

(
h
b
1
)(

7
6
1
)
t
,
r1 'equesting immediate (b)(6); (b)(7)(C) 



included on Respondent 
USPS, Respondent 

(b)(6); (b)(7)(C) 

(b)(6), (b)(7)(C) 
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(b)(6); (b)(7)(C) work with Respondent 
Respondent (b)(6), (b)(7)(C) 

to address the matter.838  That same day, 
granted b)(6), (b)(7)(C) request for  a detail assignment 

while a Factfinding was conducted.  39  Respondents I"h;;67;,,,, and (b)(6),,,  were 
email.840  Following a Factfinding by 

informed that his allegations were 
not substantiated and returned him to his position of record effective March 13, 2023.841 
Meanwhile, filed an EEO complaint in December 2022 that is still ongoing, and 
which he has amended four times.842  Respondent recalled only that 
Respondent informed him of the complaint and looked into it 
"immediately."843 

On September 20, 2023, (b)(6), 
(h)(71(C) emailed and Respondent 

requesting a reassignment and expressing his need for "more help from leadership" to 
address the hostile work environment he felt subjected to at the hands of his supervisor, 
Respondent as well as two other individuals.844 email included a 
forwarded message he had previously sent to HR, in whic e •escribed continued 
general, non-specific harassment and retaliation as a result of his filing an EEO 
complaint, which was exacerbating a medical condition.845  The same day.  Respondent 

forwarded  (b)(6) (b)(7)(C)  email to Respondent  b)(6), (b)(7)(C) writing, "let's 
have a conversation about this when you return from travel."846  Two weeks later, on 
October 4, 2023, Respondent 

and Respondents  
concerns 847 (b)(6)' declined the offer, citing 
Respondents  (b)(6), (b)(7)(C) and  
b)6), (b)(7)(C) September 20, 2023, email by Respondent 
copied on the initial email but omitted from Respondent 

Respondent (b)(6); `.estified she did not respond to (b)(6); October 4, 2023, 
response because Respondentp)(6); (b)(7)(C) told her (b)(6); was making the 
same allegations that USPS had already investigated and found' not to be 
substantiated .849  Respondent (b)(6); testified that Respondent (b)(6); (b)(7)(C) 

  

placing on detail, p. 2. 838  Exhibit 127 — Email 

 

to (b)(6), (b)(6), 
838  Exhibit 127 — Email (b)(7)(C) to (b)(7)(C) placing on detail (with attached detail memorandum and 
Notification Letter (Oct. 7, 2022), . 1, 5-7. 
848  Exhibit 127 — Email pla tail, p. 1. 
841  Exhibit 129 —  Email re: o ow-up Temo to (Mar. 11, 2023). 
842 Exhibit 073  —(b)(6). 'Transcript (Dec. 12, 2023), pp. 53-54. 
843 Exhibit 023 — TML, Testimony (Dec. 19, 2023), pp. 118-120. 
844  Exhibit 130 — Email re: FW_Options, pp. 1-2. 
845  Exhibit 130 — Email re: FW_Options, pp. 1-2. 
846 Exhibit 131 - 09202023 Let's Have a Conversation, p. 1. 
847  Exhibit 132 — Email to(b)(6); (b)(7)(C)  p. 1. 
848  Exhibit 132 —  Email to p. 1. 
848  Exhibit 110 — (b)(6): Testimony (Jan. 23, 2024), pp. 14-15, 
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(b)(6), 
(h1(7111:1 

(b)(6); 
(h1(71/(11 

(b)(6), 
(b)(71(C) 

(b)(6); (b)(7)(C) 

(b)(6); 
ik1l7W/^% 

(b)(6); 
11.-A1-7Nri", offered to set up  a meeting between her, 

(b)(6); 
/1,W7V,^N and (b6, 

th1)1(71)(C1 o discuss (b)(6); 
(hV7VC 

(b)(6) 

(b)(6); (b)(7)(C) 

ongoing EEO complaint against 
and  there was no further follow-up to 

or  (b)(6)' th„ 7„,-.1 who was 
(b)(6); 
ANNI7W,^\ 

TxT„N, 
(b)(6); 
0-11(71Irl reply.848 



(b)(6); (b)(7)(C) Stptember  20, 2023;  email or havina any  
about (b)(6), (b)(7)(C) email.  85410)(5), (b)(6);  (b)(7)(C) conversations with Respondene),S67),,,, 

(b)(6); 
II,Nt7Ntr‘ did not recall seeing 

b)(5); (b)(6); (b)(7)(C) 

(b)(6); 

(b)(6), 

858  Exhibit 110 
851  Exhibit 069 
852 Exhibit 110  -

 

853 Exhibit 110  -

 

854 Exhibit 054 — 
855  Exhibit 110 

858 Exhibit 133  —

 

85s Exhibit 110  -

 

868 Exhibit 133 - 

23, 2024), p. 15. 
estimony (Jan. 04, 2024), pp. 24-25. 

Testimony (Jan. 23, 2024), p. 18. 
Testimony (Jan. 23, 2024), pp. 19-20, 24. 
estimony (Jan. 19, 2024), pp. 99-100. 

Testimony (Jan. 23, 2024), p. 5. 
Testimony (Jan. 19, 2024), p. 101. 

p. 1. 
email chain with his Dec. 4, 2023, response, p. 1. 
estimony (Jan. 23, 2024), pp. 7, 27. 
email chain with his Dec. 4, 2023, response, p. 1. 

856 Exhibit 054 
857 Exhibit 132 — Email to (b)(6); (b)(7)(C) 

(b)(6); 
(b)(7)(C) 
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was   supervisor.850  Respondent stated she 
was aware that (b)(6);  had reached out to Respondent about being 
reassigned but said "there's no reason to move him."851  Because Respondent 

advised that a new Factfinding was not  necessary, Respondent 
did not request one at this time. Respondent did not contact 
determine whether he had any new allegations because she had consu ondent 

who was "closer to the situation."852  Respondent also 
Jto handle the situation, although she did 
any direct instructions to take any action 

did not recall Respondent 
b)(6); (b)(7)(C) following u p.853 

sent another email to Respondent (b)(6),,, on December 4, 2023, again 
requesting to meet with her and discuss permanent reassignment due to the ongoing 
hostile work environment he was experiencing. He did not include specific facts, but 
rather a general allegation of "ongoing HWE, toxic work environment, dis•arate 
treatment any (sic) many other discriminatory practices."857  Respondent 
responded a few minutes later, again offerin• to arrange a meeting with and 
Respondents (b)(6) (b)(7)(C) and cC1 58 Respondent explained she 
wanted to hear "both sides of the story" an• reso ve issues at the lowest level.859 

again declined a meeting with Respondents (b)(6); (b)(7)(C) and 
citing his pending EEO complaint against them and the Special Emphasis 

Division (SED).860 Respondent acknowledged she was contacted by 
twice about his complaint, and that both times  he declined her offered meeting but did 
not ask to meet with just her and Respondent  (b)(6); (b)(7)(C)  noting neither she 
nor Respondent b)(6), (b)(7)(C) was identified as a named official in 

The information contained herein is covered by the Privacy Act, 38 U.S.C. § 323(c)(3), and other laws. This information is being 
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(b)(6); (b)(7)(C) (b)(6); (b)(7)(C) 
(b)(6); 

(b)(6), (b)(7)(C) 
(b)(6); 
ri-v7vr \ 

(b)(6); (b)(7)(C) 

expected RespondentFb)(6), (b)(7)(C) 
(b)(6); (b)(7)(C) not give Respondent 

with respect to (b)(6),
ir Respondent (b)(6),

,,
 

 
(b)(6); 
(h1(71(C) 

(b)(6); 
(b)(71(C) 

(b)(6); 
(r\17(1 

(b)(6); (b)(7)(C) 



meeting to ith the individuals a 
Responden should have honore 
with her.863  By contrast, Responden 

(b)(6); 
testified it was concerning to her that Responden (b)(6); twice offered a 

e was complaining and stated 
desire for a one-on-one meeting 
that it would be inappropriate for 
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EEO complaint.861  She testified she would have met with (b)(6);  to understand his 
allegations better if he had accepted her offer to meet with the group.862 

her to meet privately with an employee "who has an ongoing EEO claim."864 

(b)(6); On December 14, 2023, emailed Respondents and 
requesting a meeting regarding "ongoing retaliation, bull in •, HWE and discrimination 

Respondent asking, "Are you tracking this? Seems like we should initiate a 
post office investigation if I understand the •rotocol right. Also, [w]hat do ou think about 
the request for detail." Respondent then forwarded Respondent 
res -spondent stating, "I have offered twice to have 
you and myself meet with him to discuss his concerns. Twice he has turned 
down the offer. Thoughts?" Respondent responded, 
needs to respond by lettihn him k ow he is referring this to you and th- ent 

(b)(6); encourages him (b)(6); o accept your offer to meet with him along 

(b)(6); 
(h (71(1 

(b)(6); 
p-sv-tvr\ 

from SED leadershi ."866  Respondent forwarded message to (b)(6); 

(b)(6); (b)(7)(C) 

(b)(6); (b)(7)(C) 

b)(71(C) 
witn nis leadership.  866 

The same day, Respondent(b)(6),,‘ forwarded I b)(6)' (b)(7)(C)  December 14, 2023, 
email to (b)(6) (b)(7)(C)  and asked her to "make a referral to USPS for a fact finding 
for hostile work environment claim [sic]."867  Less than 30 minutes later, Respondent 

again emailed,(,.,b‘
)
,
(
7
6

\
)
1
,
r.  writing, "Hold off until Tuesday next week. I am being told a 

fact finding was done but I need to know  more about that before sending to USPS."868 

Respondent (b)(6); testified she asked (b)(6) wait because she had finally received a 
he fil-gtjgt.,* Factfinding that she had asked for back in October 2023.869 I

I
,
 

stated that due to "some confusion," another Factfinding was not requested 
until January 16, 2024.870  She testified that she had meant for (b)(6); refer the 

/1-,\/7V 

(b)(6); 
(b)(7)(C) 

861  Exhibit 134 
862 Exhibit 110 
863 Exhibit 054 
884  Exhibit 110 
885  Exhibit 135 
866 Exhibit 135 
867 Exhibit 136 
868 Exhibit 136  

.equest for OAWP follow up interview. 
Testimony (Jan. 23, 2024), p. 29. 
.estimony (Jan. 19, 2024), pp. 104-106. 
Testimony (Jan. 23, 2024), pp. 8-9. 

P. 3. 
p. 1. 

p. 2. 
p. 1. 

(b)(6); 
(b)(7)(C) 

- 20121214 Email String 
— 20121214 Email String 
— 20121214 Email String 
— 20121214 Email String 

(b)(6); 
(,I,D(7)( 

b)(6); 
b)(7)(C) 

869 Exhibit 110 —( Testimony (Jan. 23, 2024), p. 31. 
870  Exhibit 134 —( equest for OAWP follow up interview, p. 9; see also Exhibit 137 — Email String 
Immediate Reassignment, pp. 1-3. 
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(b)(6); 
il-11/71fr.1 

OAWP did not substantiate that Res 
appropriate action with respect t 
harassment by his supervisors. Respondent 

was appropriate, and offered to meet with 
attempt to resolve the issues. 
to meet with the managers agains w om he had 

reviewed the prior Factfinding report and forwarded 
contacted her again in December 2023, 

Respondent about (b)(6); (b)(7)(C) 

(b)(6), 
(b)(7)(C) 

(b)(6); (b)(7)(C) 

ec 

b)(6); (b)(7)(C) 

b)(6); 

ine 

ondent failed to take prompt and 
Se•tember 2023 email alleging 

ollected information from 
situation, including whether a detail 

and his management team to 
e offer of a meeting, being unwilling 

a •ending EEO complaint. When 
wain offered to meet, 

complaint to HPP for a 

(b)(6), 

t 

c!)?(9);,... 

(b)(6), (b)(7)(C) 

ICI?) 6): b) 7) C) sent an email titled "Request for Information" to Respondent 
on November 30, 2023, reporting sexual harassment in the form of receiving (b)(6); 

0 -11171Irl 
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allegations on "Tuesday next week,"871 

 

(b)(6); 

 

should not have been waiting for any 
further instructions from Respondeni(b)(6); 

IL-.117\Irs1 

872 

 

Respondent (b)(6), 
Ih11711C1 

OAWP did not substantiate that Respondent  (b)(6),  failed to take prompt and 
appropriate action with respect to (b)(6) (b)(7)(C) 2022 harassment allegations against his 
chain of command. Although Respondent was notified of the allegations, he 
was aware that a subordinate manager, Respondent  (b)(6), (b)(7)(C) k,as taking 
prompt and a ropriate action in response tor)(6), (b)(7)(C)  allegations. Specifically, she 
detailed :t his request and arranged a Factfind ng the same day she and 

(b)(6), (b)(7)(C) Respondent received email. Further, OAWP found no evidence 
that Respondent was notified of (b)(6) (b)(7)(C)  additional complaints of 
harassment in 2023. 

Respondent  
(b)(6); 

   

Factfinding. Although there was a delay in the initiation of the Factfinding due to a 
miscommunication, it was initiated. However, as documented elsewhere in this report, it 
is inconsistent with Directive and Handbook 5979 to respond to a harassment complaint 
by offering to bring the complainant and alleged harasser together for a conversation. 
Instead, the Handbook recommends separating the parties, so Respondent (b)(6), 

should have offered to meet with b)(6), one-on-one, especially after he declined the 
offer to meet with Respondent ;bh),P,r., and his management chain. 

(b)(6); (b)(7)(C) Sexual Harassment Allegations Against Respondentslq)?(9:_   
(b)(6), (b)(7)(C) in 2023 

871  The Tuesday  after December 14, 2023, was December 19, 2023. 
872  Exhibit 110 --(b)(6); Testimony (Jan. 23, 2024), pp. 32-33; see also Exhibit 137 — Email String 
Immediate Reassignment, pp. 1-3. 
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"unwanted offensive remarks of a sexual nature" by her previous 

   

(b)(6);
„

 supervisor, 
Respondent and her current supervisor, Respondent (b)(6); (b)(7)(C) 373 b) 6); b)  7) C) 

(b)(6); 
ri-ot7\tr.1 

ad approached her regarding a rumor that I(b)(6); (b)(7)(c) had "had sex 
(b)(6); (b)(7) C) 

(b)(6); 
ihlf71(r.1 

old Respondent hat Respondent had never been disrespectful or 
acte inappropriately towar• er, and she suspected that Respondent had 

l(b)(6): (b)(7)(C) also alluded to her 2022 complaint, discussed above, and told 

the last two-plus years."877 

b,),T,;, Respondent (,, responded the same day, instructing (b)(6); (b)(7)(C) to 
contact  (b)(6), (b)(7)(C) an  ORMDI EEO Specialist, to obtain assistance  in opening an 

EEO case, as well as suggesting she contact OAWP, OSC, OIG, EAP, or Respondent 
878 responded, "Thank you for your assistance. Have a great 

I also forwarded l(b)(6): (b)(7)(C) email to OAWP, writing 
880  The next da 

-111711e1 updated the AIB memo to include (b)(6); b 7)(C) allegations against 
and (b)(6), (b)(7)(C) ,81 Respondent Tn.L.., did not recall whether  she considered 
requesting a Factfinding or other inquiry into (b)(6); (b)(7)(C) allegations at that time, 
and she did not consult OGC upon receiving (b)(6); (b)(7)(C) email.882 

673  Exhibit 138 — Email re: Request for Information (Nov. 30, 2023), pp. 2-3. 
874  Exhibit 138 — Email re: Request for Information (Nov. 30, 2023), pp. 2-3. 
875  Exhibit 138 — Email re: Request for Information (Nov. 30, 2023), p. 3. 
878  Exhibit 138 — Email re: Request for Information (Nov. 30, 2023), p. 3. Specifically, kb 6 : b 7 C  
speculated that Respondent(b)(6); (b)(7)(C)  Nanted kb)(6): (b)(7)(C) I to file a complaint against Respondent 

in order to •rotect an anonymous whistleblower whose allegations had led to Respondent 
an espondent being detailed out of ORMDI. 
877  Exhibit 138 - mai re: Request for Information (Nov. 30, 2023), p. 2. The discussion regarding 
b 6 : b 7 C prior complaint is contained in this report at pp. 104 (currently).  

878  Exhibit 138 — Email re: Request for Information (Nov. 30, 2023), p. 1. (b)(6); (b)(7)(C) is ORMDI's 
Conflict of Interest/Internal Complaints Coordinator. Exhibit 139 - ORMDI DAS Memorandum re: Conflict 
of Interest/Internal Complaints Processing (Nov. 15, 2022). To avoid conflicts of interest, ORMDI 
contracts with the United States Postal Service to process EEO complaints against ORMDI employees. 
879  Exhibit 138 — Email re: Request for Information (Nov. 30, 2023), p. 1. 
888  Exhibit 110 — Testimony (Jan. 23, 2024), p. 56; see also Exhibit 140 - 20231130 FW_ 
Request for Information - (b)(6):  email.pdf 
881  Exhibit 141 -  2nd AIB  Memo Update (Dec. 1, 2023), p. 3. 
882  Exhibit 110 —(b)(6); Testimony (Jan. 23, 2024), pp. 57, 68. 
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descri e• t e alleged harassment in detail, as well as its potential connection to 
matters of Congressional interest.874  Specifically, she related that Respondent 

s (b)(6), (b)(7)(C) l(b)(6), (b)(7)(C)  and suggested that 
could file a sexual harassment complaint against Respondent 375 (b)(6); (b)(7)(C) 

MT_ 
(b)(6); (b)(7)(C) 

ulterior motives when she approached about Respondent ,17,7I-„  376 b) 6); b) 7) C) 

(b)(6); (b)(7)(C) Respondent l',.,), 67),r., hat Respondents and had "harassed me for (b)(6);
,,,

 

(b)(6); b) 6); b) 7) C) 
(b)(6); 
(Filaltr.1 day."879  Respondent 

(b)(5) 
(b)(6); 

(b)(6); 



onfirmed 
(b)(6); (b)(7)(C' 
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fn r tIcl out of their positions because of their "whistleblower status." 
 es testified she had concerns about moving Respondents 

th\t7V 
(b)(6); 

Instead, she explored an alternativ^ —h." whereby (b) 6): b) 7) C) could be 
(b)(6); 

detailed. To that end, Respondent th \mfr. \  tated she contacted Respondent 
learn more about  kb)(6);  (b)(7)(C) I professional  background and identify a place for 
her. Responden0)(6); told Respondent (b)(6); that (b) 6); b) 7) C) had a 
background in Diversity and Inclusion, and that Respondent 

ye a eed  for someone with that back  round in her division  espondent 
tate (b)(6  reached out to Respondent(b)(6), (b)(7)(C) who told 

Respondent 
I(b)(6): (b)(7)(C) 

Meanwhile, (b) 6); b) 7) C) contacted Res 
5, 2023, asking why Respondents and (b)(6); 

thlaltr 

as she, even though she had alleged they harassed 
had filed complaints against Respondents 
to be continually harassed by these wo 
concerning this matter?"884  Responden 
received I(b)(6);  (b)(7)(C)  

(b)(5); b)(6); (b)(7)(C) 

(b)(6); 0 

(b)(6); (b)(7)(C) 

(b)(6); she would think about it, and then later confirmed she could accept 
I on Eric Shakir's team.883 

ondent (b6, 
(hl)t(7l)tr.1 again on January 

remained in the same office 
stated she 

and but "I'm still having 
re something that can be done 

estified that around the time she 
January 5, 2024, email, she was actively seeking a detail 

(b)(6); 

After receiving  (b)(6); (b)(7)(C) email, (b)(6); 
       

there were no referrals to HPP for 
(b)(6); 

\ 17 \ \ 

Counsel seeking advice.887
 
(b)(8)'._.  also obtained draft no contact orders for 

(b)(6); (b)(7)(C) and then forwarded 
email to (b)(6); (b)(7)(C) and (b)(6) (b)(7)(C) in the Office of General 

Respondents and (b)(6); (b)(7)(C) from Respondent 88 (b)(6); 
Ih11711r 

(b)(6) ,, 

testified that on January 12, 2024, she intended to contact 
but I(b)(6);  (b)(7)(C)  "light was not on," so Respondent 

sent an invitation to  b) 6); b) 7) C) to meet via Microsoft Teams on January 
i

i

 89  Unbeknownst to Responden b)(6); b) 6); b) 7) C) was on leave but had 
not "entered it."89° Respondent(b)(6): stated that on January 17, 2024, 

883  Exhibit 110 — (bX6): Testimony (Jan. 23, 2024) pp. 58-61, 65. 
884  Exhibit 142 Fm-"' Request for Information (Jan. 05, 2023), p. 1. 
885  Exhibit 110  -(b)(6); Testimony (Jan. 23, 2024), pp.64-64.  Respondent(b)(6): Teams messages 
show she reached out to Respondents I(b)(6); (b)(7)(C) bnd (b)(6):  on January 9, 2024, regarding 
a detail for kb 6 : b 7 C In a mesddge to Kesporiueral(b)(6):  Responden4(b)(6):  wrote, "What 
grade and series is GD? I'm speaking with [Respondent(b)(6); (b)(7)(C) now about the detail." 
Exhibit 162 — essages (Jan. 09, 2024). 
886  Exhibit 14  — mai re: Question (Jan. 05, 2024), p. 1. 
S87  Exhibit 144 — Email re: Urgent Request for Advice (Jan. 05, 2024), p. 1. 
888  Exhibit 145 — Emai re: No Contact Notification (Jars. 05. 214) 1 Issue: no attachments  to email; 
email indicates "draft notification memo" was sent fro (b)(6); Ito (rather than 9D),(9,L  received 
this)] 
889  Exhibit 110  Testimony (Jan. 23, 2024), p. 61. 
890  Exhibit 110 — Testimony (Jan. 23, 2024), p. 62. 
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Respondent (b)(6); 

(b)(6); (b)(7)(C) 

(b)(6); (b)(7)(C) 

_,(b)(6); 
(b)(6), 



had not responded to her meeting invitation, even though 
back online that da .891  In response to a January 23, 2024, email 

(b)(6); 
Ih11711r1 

7) (b) C) b) 6); 
7) C) b) b) 6); 

was 
sent 

T?(9),_ In 
(b)(6);  (b)(7)(C) 
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to Respondent 
Respondent (b)(6), emailed (b)(6);  (b)(7)(C) asking that the latter contact 
Respondent's (b)(6), (b)(7)(C) to schedule a time to  meet.8921(b)(6)1.was copied 
on the email Respondent (b)(6), sent to (b)(6);  (b)(7)(C) and (b)(6 responded to 
Respondent stating I(b)(6); (b)(7)(C) concerns had bderrgent to HPP, noting 
that neither nor Internal Complaints  had the authority to take or recommend 
action regarTna  (b)(6): (b)(7)(C) request to be separated from her supervisors.893 
Respondentl(b)(6): testified  that she believes  that one, possibly two Factfindings are 
currently ongoing regarding b) 6); b)(7) C) allegations, per OGC advice.894 

OAWP did not  substantiate that Respondent failed to properly respond 
to (b) 6); b)(7)(C) November 30  2023 email describing potential sexual 
harassment by Respondents (b)(6), and Respondent recognized it-,%/7\tr•N  

the sensitivity of I(b)(6);  (b)(7)(C) allegations •ut at the same time, she was cognizant 
that the alleged harassers had  also spoken out about their concerns. We note that in 
li•ht of Respondent (b)(6), 

11(71(C.1 concerns, contacting OGC upon receivin b)(6):  (b)(7)(C)  
complaint would  have been prudent.  However, Respondent (br,),;,,  

immediately forwarded b) 6);  b) 7)(C) message to OAWP because she was aware 
OAWP was investigating related matters. 

Respondent [M.- Jalso provided evidence that she engaged Respondents 
and ION, (b)(7)(C) Ito identify a detail opportunity for b) 6);  b) 7) C)  

due to her concerns about moving Respondents  (b)(6), (b)(7)(C) and  (b)(6),,, When 
followed  up with Respondent (b)(6),,, on January 5, 2024, 

Respondent ,(b)(76N)r,,,N obtained  no contact order templates from Respondent 
addition,  Respondent (b)(6),, attempted  to meet  with (b)(6): (b)(7)(C) but 

did not respond to Respondent ,(b)(76\)r,r.\ meeting invitation and instead pursued 
other avenues for redress. 

* * * 

OAWP did not substantiate  that Respondent 'ailed to take prompt and 
appropriate action in response to I(b)(6); (b)(7)(C) 1  harassment allegations. 

891  Exhibit 110  — (OM' Testimony (Jan. 23, 2024), pp. 62-63. 
892  Exhibit 146  — Email re: Request to file a HPP (Jan. 23, 2024), pp. 2-3. Respondent was out of 
the office between January 17 and 23, 2024, for medical reasons. Exhibit 110  —  b)(6),  Testimony (Jan. 
23, 2024), p. 62 
893  Exhibit 146  — • Request to file a HPP (Jan. 23, 2024), p. 1. 
894  Exhibit 110 Testimony (Jan. 23, 2024), p. 66; see also Exhibit 146  — Email re: Request to file 
a HPP (Jan. 23, , p. 2. 
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and another employee asking to file an HPP complaint, 

(b)(6); (b)(7)(C) 

(b)(6); 

b)(6);  (b) 7)(C) 

(b)(6); 

(b)(6), 
(h1/71(r 1 



C 7 b 6 b)(), ()()() Allegations Respondents ( and 

7) C) b) (b)(6); 

895  Exhibit 017  -

 

896 Exhibit 017  -

 

897  Exhibit 154  -

 

898 Exhibit 017  -

 

899 Exhibit 062 
900 Exhibit 062 
901 Exhibit 062 
902 Exhibit 062 
903 Exhibit 062 
904  Exhibit 062 
905 Exhibit 062 

b 6 

b 6 
b 6 
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(b)(6); 
IL,N175fr'S Sexually Harassed 

b) 6); b) 7)(C)     in October and November 2023 

Respondent (b)(6); 
(111171trl 

testified that since her 2019 detail to ORMDI began, 
Respondent;b;;;;;r , has pushed her to hav -tionship with Respondent  
l(b)(6): (b)(7)(C) I testified that Re told her they would make a nice 
couple; informed her Responden was single; repeatedly inquired if she saw or 
spoke to Respondent(b)(6);  when he was in the office; would psk if Respondent 
had communicated w th her, and indicated Respondent (b)(6); Ivyould be a good 
provider.896   b) 6); b) 7) C) asserted that Responden b),c6L Itold her she was 
Respondenl(b)(6); type because she was a "light-skinned black female" like 
Responden (b)(7)(C ex-wife.897 l(b)(6): (b)(7)(C) testified that Respondent (b)(6); 
"harassed me . . . as if she was . . . a matchmaker."898 

(b)(6); 

 

Respondent  4b)(6).  testified she absolutely did not inform 
Respondent(b)(6): was interested in dating her.899  Rather, after  b) 6)-

 

showed Respondent (b)(6);  inappropriate text messages that Respondent (b)(6); had 
sent (b)(6); (b)(7)(C) Responden(b)(6); :estified she cautioned l(b)(6): (b)(7)(C)  

about dating someone on the job, particularly someone in senior management.90° 
Respondenl(b)(6); testified she observed Respondent(b)(6); lingering around 

bringing her breakfast and lunch, which was a 
Respondent also t- • hat she was 

concerned about (b)(6); b) 7) C) and hoped Responden as not forceful with 
her.902  She testified that she did not  encourage to seek a relationship, 
rather  she advised b) 6); b) 7) C) to be careful.903  Respondent b)(6); stated that 
when (b)(6); b) 7) C) requested information about Respondent  b)(6);  Respondent 

(b)(6);._.  informed her he was a "full 
about dating someone on 

bird colonel" 
the job.904 

and he was divorced, and said to be 
cautious Respondent(b)(6): testified she did not 
inform b) 6); b) 7) C) that Res 

 

(b)(6); would be an excellent provider; that 
b) 6); (b)  7)(C) and Responden 

 

would make a good couple; or that kb)(6);  
Brown was light-skinned like Responden ex-wife.996 

b) 6); b) 7)(C) 

(b)(6); 

that 
b) 7) C)       

I(b)(6); (b)(7)(C)  

pattern of Responde 

Testimony (Dec. 21, 2023), pp. 29, 31. 
Testimony (Dec. 21, 2023), pp. 20-21. 44-45. 

b 7 C Allegation of Sexual Harassment by 
Testimony (Dec. 21, 2023), p. 24. 

Testimony (Jan. 10, 2024), pp. 13-14. 
Testimony (Jan. 10, 2024), pp. 13-14, 17-20, 28-29. 
Testimony (Jan. 10, 2024), p. 14. 
Testimony (Jan. 10, 2024), p. 15. 
Testimony (Jan. 10, 2024), p. 23. 
Testimony (Jan. 10, 2024), p. 27. 
Testimony (Jan. 10, 2024), pp. 22, 27, 30. 

b 7 C 
b 7 C 

(b)(6);_ , 
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Respondent (b)(6); testi ' she informed Respondent(b)(6); of her .....‘,,,,,,, 
concerns w esponden b nteracted with I(b)(6); (b)(7)(C) I when 
Responden subsequently transferred b) 6); b) 7) C) supervision to 
Responden (b)(6); around the beginning of 2020.906  Respondent (b)(6):_ testified 
that she informed Respondentf(b)(6); )f the possible relationship due to 

 allegedly "calling in constantly" and "not do[ing] her work," and she 
wanted Respondent (b)(6); 1 to be aware that it could be due to a relationship with 

907  Although Respondent (b)(6),,, testimony identified early 2020 as 
the timeframe for the supervisory change, annual performance evaluations show that 
Respondent  
Respondent (b)(6); (b)(7)(C) rated 

(b)(6); estified that 

b) 6); b) 7) C) 

(b)(6); (b)(7)(C) 

was I(b)(6); (b)(7)(C)  primary rater for FY2021, and that 
for FY2022.908  Respondent 

became her subordinate in May 2021, which 
b) 6); b) 7) C) 

b) 6); b) 7) C) 
    
(b)(6) (b)(7)(C) rated b) 6);  b) 7)(C) as "Needs the evaluations support.909  Respondent 

Improvement" on her FY2022 annual evaluation.91° 

(b)(6), 
11-111711C11 Respondent and b) 6); b) 7) C)  have vastly differing recollections 

related to the alle•ation that Respondent (b)(6),,, encouraged kb)(6); (b)(7)(C) to date 
Respondent However, I(b)(6); (b)(7)(C)I testified that she and Respondent 
had a "sexting" (sexual text messa•es relationship,911  and the existence of such a 
relationship supports Respondent recollection that she saw texts (b)(6); (b)(7)(Ci 

shared with her. Nonetheless, because their testimony on their interactions about 
the texts and b) 6); b)(7)(C) relationship with Respondent  ,(b),(6 vastly differ, the 
evidence is inconclusive regarding whether T),(9,;,,,  cautioned I(b)(6); (b)(7)(C) about 
entering a relationship with Respondent Vg,),;,_.,  or told b) 6); b) 7) C) that sexting 

(b)(6): 

(b)(6); 
1111171Ir 

Respondent (" 4 _ Nas inappropriate.  

Respondent (b)(6); (b)(7)(C) 

b)(6); b)(7) C) testified that Respondent ontacted her daily from 
October 18-20, 2023, questionin• her about concerns or er safety and well-being and 
culminating with Responden .tating that an employee reported I(b)(6):  
(b)(5); had sex with Res•onden S•ecifically, on October 18 and 20, 2023, 
Respondent told she was concerned about her safety 

   

906  Exhibit 062 —(b)(7)( 
(b)(6); 

estimony (Jan. 10, 2024), pp. 33-38. 
estimony (Jan. 10, 2024), pp. 11, 37-38. 907  Exhibit 062 — c) 

908  Exhibit 147 - [(NW: ( )(7)(C) I FY21 Performance Appraisal, p.1; Exhibit 148 —

 

b 6 b 7 C 

FY22 Performa p.1. 

  

909  Exhibit 061 Testimony (Jan. 09, 2024), p. 14. 

  

910  Exhibit 148 — FY22 Performance Appraisal, p. 3. 

  

911  Exhibit 017 — b 6 b 7 C Testimony (Dec. 21, 2023), pp. 27, 30, 43-44. 

  

912  Exhibit 017 — l(b)(6): (b)(7)(C) J Testimony (Dec. 21, 2023), pp. 7-9; Exhibit 149 — (b)(6); (b)(7)(C) 

October 18th Instant Message to Vc9);_, 
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asked Respondent b) 7) C) b) 6); 

(b)(6); complaint of sexual harassment against Respondent 

Respondent 0)(6); estified t 
allegations  of cPYliqli:arissment  betwee 

nder(b)(6); also viewed text 

ad informed 
nd Respo 
between 

t 
nd that 

and Respondent 
922  Between 

and the text 
hat included "inappropriate" comments about (b)(6); (b)(7)(C) 

7 6 C 
7 6 C 

b 
b 

b 
b 

6 
6 

7 
7 

b 
b 

b 
b 

C 
C 

913 Exhibit 017  —
91a Exhibit 017  -

 

915 Exhibit 017  -

 

916 Exhibit 017  -

 

917  Exhibit 017  -
916 Exhibit 150  -

 

919 Exhibit 150  -

 

920 Exhibit 151  — 
Iffilestimon 
921  Exhibit 017  -

 

922 Exhibit 061 —
Inappropriately 
923  Exhibit 061  — (b)(6), 

Testimony (Dec. 21, 2023), pp. 7-9. 
Testimony (Dec. 21, 2023), pp. 7-8. 
Testimony (Dec. 21, 2023), p. 8. 
Testimony (Dec. 21, 2023), p. 9. 
Testimony  (Dec. 21, 2023), p. 10. 

(b)(6) 

Exhibit 062 — 

(b)(6); (b)(7)(C) 

Email {harassment question.,(b)(6) (b)(7)(C) 10.25.23. 
Email 

i
harassment question- 10.25.23.  

(b)(5), (b)(6), (b)(7)(C) b)(6);  allegation of Sexual Harassment Claim by 
Jan. 10, 2024 , pp. 11-12. 

Testimony (Dec. 21, 2023), p. 13. 
Testimony (Jan. 09 2024), pp. 13, 64; Exhibit 152 —

in ext Messages by 
Testimony (Jan. 09, 2024), pp. 13-14, 16-17, 25, 39. 

b 6: b 7 C 
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and well-bein 913  This was surprising to  b 6); b) 7) C) considering she felt 
Respondents and had harassed her for the past two years.914  On 
October 19, 2023, Respondent told  she wanted to make 
sure no management official made her do anything she did not want to do.915  On 
October 20, 2023, Respondent told I(b)(6); (b)(7)(C) that an employee told 

 had I sex with Respondent and that she 
had the ri• ht to file a sexual harassment case.916 

to put her concern in writing so that  she 
in writing.917  On October 25, 2023, Respondent (b)(6), (b)(7)(C) emailed (b)(6): 

and indicated  denied harassment by "an lo ee within 
ORMDI.918  disagreed with Respondent email and 
asserted she had not experienced the type of harassment Respondent 
described when she reached out about I(b)(6);  (b)(7)(C)  safety and we eing, •ut 
that she had endured harassment for the past two years which was addressed in her 
EEO complaints.919 

b)(6); (b)(7)(C) wrote that she "didn't know what was going on" until November 
15, 2023, when Respondents(b)(6), 

(h1/71/r1 and b)(6); held a Microsoft Teams meetin 
with  the VBA EEO Liaison Office employees an • revealed that Respondents 
and ,(hb)(

7
6),

in had been removed from their positions based on information "supplied by 
whistleblowers."92° b) 6); b) 7) C) explained she was "shocked" like some other 
employees.921 

messages with inappropriate comments made about kb)(6);  (b)(7)(C)  by Respondent 
(b)(6),̂ Respondent  (b)(6):  :estified that she was concerned about kb)(6);  

welfare in October 2023.923  Respondent (b)(6), (b)(7)(C) :ontacted 
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(b)(6); (b)(7)(C) b) 6); b)(7)(C) 

(b)(6); (b)(7)(C) 

(b)(6); (b)(7)(C) (b)(6); 

(b)(6); (b)(7)(C) could respond 

b) 6); b) 7)(C) 

(b)(7)(C) 

b) 6); b) 7) C) 

had 

(9?,_ 
(b)(6); (b)(7)(C) (b)(5); 

ihltRl• 



RespondentIV 6),, 
Respondent (b)(6); 
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via Teams to see if she was okay and if she had anything she wanted to 
share.924  Respondent also thought she asked 6); 7) if any 
management official made her do anything she did not wish to do.925 
asserted she was a grown woman and knew how to take care of herself.926  Respondent 

because that was too personal.927 Respondent  testified 
oncerned" about kb)(6);  (b)(17)(C) and her safety.928 
testified that Respondent 67),; preyed on women, and 

ose who did not submit to his sexual advances.929  She spoke with 
regarding the sexual harassment allegations made against 
and Respondent raised the concerns up the chain of 

testified that   misinterpreted her 
ty es•onden (b)(6): testified that she was so 

and safety that she sought information about 
avior Report (DBR) and then did SO.932  An inquiry into the DBR 

was initiated on December 5, 2023.933 

Regarding contactinl Lb)(6): (b)(7)(C) I Respondent (b)(6); (b)(7)(C) contacted 

only after S,..b),6_,),;,, Informed Respondent (" 4 (b)(7)(C)  that Respondent 
exually harassed her (b)(6) (b)(7)(C)  information which included an inappropriate text 

message written by Respondent T)g),;,,, about  b) 6); b) 7) C) I(b)(6); (b)(7)(C)  
asserted that Respondent (b)(6), (b)(7)(C) contacts were "sexual harassment." However, 
after viewing the comments made about  b) 6); b) 7) C) in the text message, it is 
plausible that Respondent (b)(6) (b)(7)(C) contacted b) 6); b)(7)(C) to ensure she was 
safe, and that kb)(6); (b)(7)(C) I had not been coerced into doing anything she did not 
want to do with a management official. Respondent (b)(6); (b)(7)(C) assertion that she 
was concerned for I(b)(6); (b)(7)(C) safety is supported by (b)(6), (b)(7)(C) disclosure to 

76 Respondent i(b( and the filing of the DBR. 

924  Exhibit 061  _(b)(6), (b)(7)(C) Testimony (Jan. 09, 2024), pp. 16-17; Exhibit 149  - (b)(6) (b)(7)(C) October 

(b)(6); 
thy-Air 

(b)(6) (b)(7)(C) b) b) C) 
b) 6); b) 7) C) 

testified that she did not ask  if she had sex with b) 6);  b) 7) C) 
(b)(6); (b)(6); espon•en 

that she "wa 
Respondent 
retaliated agains 

(b) 6); b)(7) C) command.93° Respondent 
intent to ensur 
concerned for 
filling a Disrup ive 

b) 6); b) 7)(C) 

18th Instant Message tob)(6); 
925  Exhibit 061  —(b)(6), (b) ,XL) Testimony (Jan. 09, 2024), pp. 23. 
926 Exhibit 061  — Testimony (Jan. 09, 2024), p. 25; Exhibit 017  —
(Dec. 21, 2023),  p. 81.  
927  Exhibit 061  -  b)(6); (b)(7)(C) iTestimony (Jan. 09, 2024), 
928  Exhibit 061  — b)(6); Testimony (Jan. 09, 2024), 
929  Exhibit 061  -  (h)(71(r.)  Testimony (Jan. 09, 2024), 
93°  Exhibit 061 —1(1)1(6): _JTestimony (Jan. 09, 2024), 
931  Exhibit 061  --(b)(6); Testimony (Jan. 09, 2024), 
932  Exhibit 061   Testimony (Jan. 09, 2024), 
Requesting Info for Submitting DBR. 
933  Exhibit 064  - Disruptive Behavior Report Summary, p. 2. 

b 6 b 7 C Testimony 

pp. 17, 34. 
p. 22. 
pp. 19, 22. 
pp. 27, 35-36. 
p. 36. 
pp. 65, 68-70; Exhibit 153  — Email 0)(6); 

\ \ 
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have consulted with OAWP. 

120 



b) 6); b) 7) C) 

(b)(6); (b)(7)(C) 

934  Exhibit 017 —b 6 b 7 C Testimony (Dec. 21, 2023 
(b)(6); allegation of Sexual Harassment Claim by 

it  Harassment Claim by (b)(6); 
935  Exhibit 155 — Email (b)(6): (b)(7)(C) Informing 

and (b)(6), 11.30.23, pp.2-3. 
936 Exhibit 155 — )(6); (b)(7)(C) 
(b)(6), Rnd IE!) T, 1 

c!D?(9),,,, 

10-11, 19-2 
Exhibit 154 - 

41-43; Exhibit 151  
(legation of Sexual 

(6 ' about a sexual harassment complaint against 

1.30.23, pp.2-3; Exhibit 017 — I(b)(6): (b)(7)(c) I Testimony (Dec. 21, 2023), p. 
informing T?(9,L, about a sexual harassment complaint against 
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Decides to File Sexual Harassment Complaint 

testifies 'ecause the discussion Respondent 
h her about Respondent k was of a sexual nature, and because Respondent 
told her that she and Responderr(b)(6);  Nould make a nice 

couple, she decided to file a sexual harassment complaint.934  On November 30, 2023, 
l(b)(6): (b)(7)(C) emailed Respondent (b)(6); 935  stating she would like to file a sexual 
harassment complaint against Respondents (b)(6);  and (b)(6); 936  Respondent 
cM9  

I 
to assist her in referring the matter to USPS  

to'
? referred I(  
file an EEO complaint937  and kb)(6); (b)(7)(C)  contacted USPS.938  b) 6); (b) 7) C)  

testified USPS currently has an open investigation against Respondents (b)(6); nd 
/1-W7yr \ 

Based on the evidence before it, OAWP does not substantiate the allegation that 
Respondents (b)(6) (b)(7)(C) or  ,,ID?c8_,L, committed sexual harassment in violation of VA 
Directive 5979 against l(b)(6): (b)(7)(C) in October and November of 2023. 

Recommendations 

While an EEO program focuses on discrimination awareness and prevention, an 
anti-harassment program "requires the agency to take immediate and appropriate 
corrective action, including the use of disciplinary actions, to eliminate harassing 
conduct regardless of whether the conduct violated the law."94° VA Policy requires the 
same vigilance and responsiveness by VA leaders and managers to immediately 

(b)(6); 

(b)(5); (b)(6); 939 
fi-.\t7wr, ‘ 

15. 
937  Exhibit 155 — Email kb)(6); (b)(7)(C) informing I(D)(6), about a sexual harassment complaint against 

and 11.30.23, p. 1; Exhibit 017  — kb)(6): (b)(7)(C) I Testimony (Dec. 21, 2023), pp. 
15-16. 
938  Exhibit 156 — Email {re EEO against  (b)(6),   and 11.28.23. 
939  Exhibit 017 — l(b)(6): (b)(7)(C) I Testimony (Dec. 21, 2' , p 19; Exhibit 161 — Acceptance of Formal 
EEO Complaint (Dec. 21, 2023), pp. 3-6. 
949  Exhibit 157 - EEOC Letter to Chairman Chris Pappas, Subcommittee on Oversight and Investigations, 
House Committee on Veterans Affairs, July 26, 2022 (written before enactment of Cleland-Dole), p. 3. 
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