Subjegt i b Tened [

T Date

yaiie Law

TDA Guards POI - LP 191-5631

Complete the performance Measures
Task in ST 19-083

191-389-0022 - lnvestigate a Traffic
Accident

191-389-0024 - Impound a Veh]cle

Vehicle Stops SESAMS

DA Guards POL - LP 191-5661

‘Search an Area

DA Guards POI - LP 191-5694

Safety

Material Provided by Safety Office

Small unit combat tactics (day
and night)

DES SOP 29 — Tactical Response

' Operations in a Restricted Area
Duress system

Circulation Control (how the
personnel within the slorage sile
are identified and confrolled, to
include escort requirements and
procedures for duress situation)
Guard orders, (o mnclude
communications and duress
procedures

DA Guards POI - LP 191-5725

Complete the performance Measures
Task in ST 19-083

191-389-0031 - Patrol a Restricted Area
191-389-0038 - Control Eniry to and
Exit From a Restricted Area

Record-keeping

191-376-5101 Record Police

Information

191-376-0001 Prepare DA Form 3975

(Militzry Police Report)

191-376-0002 Prepare DA Form 2823

(Swom Statement)

191-376-5138 Prepare DA Form 4137

(Evidence/Property Custody
Document)

191-376-6072 Prepare DA Form 3946

(Military Police Traffic Accident Report

DES SOP 22

Active Shooter

DA Guards POI - LP 191-5705

Complete the performance Measures
Taskin ST 19-083

191-389-0035 - Regpond to an Active
Shooter




Name:

. Subjectto be Trathed * T

ctor’, |+ "Date. . *
1 Completed:

Persogmei‘ I&éﬁtiﬁéaﬁom and
Entry / Access Control

Personnel [dentification

“DA Guards POT- LP 1915722

Complete the performance
Measures Task in ST 19-083
191-389-0041 - Control Access to a
Military Installation

191-389-0045 - Control Entry at an
Access Control Point

Security vehicle operations”

191-376-5113 - Use MP Vehicle
Emergency Cquipment

Complete the performance

- Measures Task in ST 19-083

091-109-0006 - Maintain
Equipment Inspection and
Maintenance Worksheet (DA Form
2404) and (DA Form 5988-E)

Complete the performance
Measures Task in 8T 19-083
(91-257-0002 -Conduct Preventive

| Maintenance Checks and Services

(PMCS)

Use of Force
Biannual Training

Use of force (including deadly
force)

Legal authority, responsibility,
and jurisdiction of guards on
duty, to include use of force

DA Guards POl - LP 191-5644

B-9



- Subject to.be Trained . -

Instmctor
N ame -

Completed

Weapons Tfa;inihg
{Qualification/ Familiarization)
Bianmual Training

Frequent firing of assigned
weapons

Weapons qualification with
assigned weapons to include
familiarization fire for weapons
without formal courses of fire

Care and use of weapons, to
include qualification firing with
assigned weapons within 12
months

1 071-311-2007 - Engage Targels withan |

Qualification will be semi-annually
and will follow the in-service TSP
1o inchude safety, functions,
capabilities, limitations and
maintenance of the weapons.
Complete the performance
Measures Task in ST 19-083 or
ST 19-085

(M9)

DA Guards POIL- LP 191-5656
DA Guards POI - LP 191-56587
DA Guards POI- LP 191-5658
{Shotgur)

DA Guards POI - LP 191-5633
DA Guards POI - LP 191-5636
DA Guards POI - LP 191-5666

- {M-16 Rifle)
071-311-2026 — Perform a functions
check on an MI16A1/A2
071-311-2027 — Load an M16A1/A2
Rifle
071-311-2028 — Unload an M16A1/A2
Rifle
071-311-2029 - Carrect Malfunctions
onan M16AL or MIGAZ Rifle
071-311-2030 - Zero an M16A2 Rifle

MI16AT/A2 Rifle
071-311-2025 - Maintain an
Mi6Al/ A2 Rifle

(M249 SAW)
§71-010-0006 - Engage Targets with
an M249 Machine Gun
071-312-4027 - Operate an M249
Machine Gurnt
(71-312-4025 - Maintain an M249
Machine Gun
071-312-4030 - Zero an M249
Machine Gun

FOURTH QUARTER TRAINING
(JULY - SEPTEMBER)

Sub;ect o be fra_med

a5 Instructur L

v Name

.cf;;ag;;a-eng

B
|

Law Enforcement Eqmpmeni

DA Guards PO1_ LD 1015612 |
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Name: Dive
" :Subjectto be Trained - istractor. | |y Date i
T PN T L <L Name ™ [ Comipleted..
Search a Building DA Guards POI - LP 191-5695

Complete the performance
M?9 Building Search Measures Task in ST 19-083

or ST 19-085

191-389-0036 - Search a

Building

DA Guards POI - LP 191-5662
Law Enforcement History DA Guards POI - LP 191-5616

L.aw Enforcement Liability

DA Guards POl - LP 191-5628

Law Enforcement Mental
Conditioning and Survival

DA Guard POI - LP 191-5634

Operation Security (OPSEC)

DA Guards POl —LP 191-5611

Explosive Threats

DA Guards POL- LP 191-5673
Complete the performance
Measures Task in ST 19-083
191-389-0014 - Respond to a
Bomb Threat

Searches a Vehicle

DA QGuards POI - LP 191-5696
Complete the performance
Measures Task in ST 19-083
191-389-0012 - Search a
Vehicle for Explosive Devices
or Prohibited Hems at an
Installation: Access Control
Point

191-389-0030 - Inspect a
Vehicle for Explosive Devices
or Prohibited Items at an
Installation Access Control
Point

MNon-Lethal Ammunition

DA Guards POI - LP 191-5667

Crime prevention

191-377-5214 - Deteymine
Elements of a Crime

Convoy techniques

191-376-4146 Perform as a
member of Convoy Security
Escort Team

Escort vehicle procedures

191-376-4146 Perform as a
member of Convoy Security
Escort Team

| Generzl tactics for responding to
threats

191-376-4110 Performasa
member of an In-Transit
Security Team
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Sllb_] ect to be Tramad

. Date"
Cnmpleted

Contimious survelllance of
shipment procedures

151-376-4146 Perform as a member

of Convoy Security Escort Team

Isolation of shipment (load)
vihicles

191-376-4146 Perform as a member
of Convay Security Escort Team

Tostape situations

191-376-5136 Respond to a Flostage
Situation

Operation, use, and testing of
| IDS equipment

Operation and monitoring of
intrusion detection system

DA Guards POI - LP 191-5719
191-376-5135 Respond to an alarm

Physical Security Overview
Physical Security Threats
Common forms of Sabotage and

Espionage, to include threat
situation

DA Guards PO1 - LP 191-5719

DA Guards POI - LP 191-5721

Crowd Behavior and Dynamics

Riot Control

DA Guards POI - LP 191-5713

DA Guards POI - LP 191-5714
Complete the performance
Measuares Task in ST 19-083
191-389-0008 - Use a Riot Baton as
a Member of a Riot Control
Formation

191-389-0009 - Use a Riot Shleld as
a Member of 4 Riot Control
Formation

Safety

Material Provided by Safety Office

Additional Training subjects
listed in AR 190-13, paragraph
2-5. (Subjects to be inchuded in
training exercises;

(1). Hostile intelligence
gathering operations example,
satellites, offshore monitoring,
human intelligence (HUMINT)
{2). Paramilitary forces

(3). Terronsts or saboteurs

(4). Traditional criminal
elements

{5}. Protest groups

| (6). Disaffected persons

Annual Security Briefing
Postulated Threat - Briefing




Anmnex C

Name: Div

DES TRAINING - ATTENDANCE AND RATING RECORD
SUPERVISOR/DESK CONTROL OFFICER REQUIRED TRAINING TASKS
AR 190-56, AR 196-11, AR 190-59 & DA GUARD POI

FIRST QUARTER TRAINING
{(OCTOBER - DECEMBER)}

SPECIALIZED TRAINING
Security force personnel will receive specialized training pertaining to their specific duties
and duty location. This training will be certified by a supervisory level individual
designated by the Commander/Director for this purpose, indicating that the individual ic

proficient for duty.

NS

i LRSI Y

Post 1 - DCO Operato;; Onf-:
(Selected Personnel)

TDE

SSOP O, 10, 11, 22,24 &

28

Post 7 IDS Operator
(Selected Personnel)

DES SOP 9, 10,11, 15 & 28

Armor (Selected Personnel)

DES SOP 10

| Post 11 IDS Operator
‘Selected Personnel)

DES S0P 5,7, 8,9, 13,15, 21,
29

Special Reaction Team (SRT) | DES SOP 12

{Selected Personnel)

Drager Certification IAW State Forensics Lab

(Cert # ) As scheduled through the state
{Belected Personnel}

Supervisor/Lead Guard AMC Memo dtd 21 Sep 2004

{Selected Personnel)

Acceptable Use Policy

(All Personncl that have access fo
the Depot Network will read and
sign the Acceptable Use Policy in
Amnex D)

Information Assurance, AR 25-2,
14 Nov 03,

Computer Users Security
Course (Computer or LAN)
{https./ha.gordan. army.mil}
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DES TRAINING - ATTENDANCE AND RATING RECORD
SUPERVISOR/DESK CONTROL OFFICER REQUIRED TRAINING TASKS

“rocess Offenders 191-378-5305 Process
o Offenders
Decermine Elements of 2 191-377-5214 Determine
Crime Elements of a Crime
Collect, Compile and Process | 191-378-5303 Collect,
Police Information Compile and Process
Police Information
Information Assurance Memo dtd 20 May 2005,
" (All Computer Users) TACOM LCMC Annual
Training Guidance — FY06
AR 190-56, AR 150-59

DES TRAINING ~ ATTENDANCE AND RATING RECORD
SUPERVISOR REQUIRED TRAINING TASKS
AR 190-56 and AR 190-59

T ,.b-j“ o i €
‘57 (Supervisor L Taining
Select a Detail Using 2 Duty

121-030-3502 - Select a Detail

Roster (DA Form 6) + { Using a Duty Roster (DA Form 6)
Suicide Prevention - | TACOM Training Guidance Memo
did 20 May 2005
Site defense plans 191-378-5310 — Supervise First
Response to a Crisis Incident
(1) Bomb Threats 191-378-5307 - Supervise Cordon
: Opcrations for Law Enforcement
(2) Civil Disturbances/ 191-378-4303 - Supervise a
Demonstrations Riot/Crowd Control Operation with

a Squad-Size Element

191-379-5403 - Supervise a

Riot/Crowd Control Operation with
: a Platoon-Size Element

Motivation of security 191-376-5100 Use of Interpersonal

personnel Relations Skills

Evaluation and uses of 191-400-0041 Establish Liaison

inteiligence services with Other Military/Civilian Law

Enforcement Agencies
Chemical agent recapture and | 191-400-0045 -Direct Patrol
recovery operations Activities
' IAW ANAD Recapture and

| Recapture and recovery plan recovery plan e
| Hostage Situations 191-376-5136 Respond to a

| o
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Annex C

Hostage Situation

Supervisors and Managers
EEQ Training

Supewxsor Drug Free TACOM LC!V‘C Command

Workplace Training Plan for FY 10

Management Control Process | TACOM LCMC Command
Training Plan for FY 10
TACOM LCMC Command

Training Plan for FY 10

Supervise Emergency Entrance
and Exit Procedures

Interaction with military and
civilian recovery forces

191-378-5315 - Supervise an
Installation Access Control Point

Emergency reporting As Directed by be Incident

requirements Notification Roster
191-378-5309 Prepare a Serious
Incident Report.

 Practical Exercises in
Defensive Techniques to
Counter a Threat

DES SOP ~ 5 Chemical Exercise

Police Administration Section

161-400-0034 ~ Direct the Conduct
of a Police Administration Secticn

Investigations Section

161-400-0036 - Direct the Conduct
of Investigations

Supervise an Evidence Room

191-400-0044 - Supervise
Accountability of Ev1dencc in the
Evidence Room

Analyze Crime Statistics to
Determine Law Enforcement
Problem Areas & Crime
Trends

191-400-0046 - Analyze Crime
Statistics to Determine Law
Enforcermnent Problem Areas &
Crime Trends

Supervise the Preparation of a
Traffic Control Plan

191-400-0011 - Supervise the
Preparation of a Traffic Controi
Plan

Supervise the Development of
a Traffic Control Plan Based
on Statistics

191-400-0037 - Supervise the
Development of a Traffic Control
Plar; Based on Statistics

Direct the Development of a
Traffic Control Study Plan

191-400-0038 - Direct the
Development of a Traffic Control
Study Plan ‘

Develop Physical Security
Plan

191-000-0003 - Develop Unit
Physical Security Plan

Plan Terrorism Counter Action
Actlvmcs

191-400-0006 - Pian Terrorism
Counter Action AcHvities

' Determine Threat Potential for
Physical Security

191-400-0039 - Detenmine Threat
Potential for Physical Security

Supervise the Preparation of a

191-400-0040 - Supervise the .
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Physical Security Plan Preparation of a Physical Security

Plan

EXAMPLE
DES Security Test Exercise (Chemical)

Security Exercise Scenario
Start Exercise Date-Time

End Exercise Date-Time
Division: #

Vulnerability Assessment Scenario Number: #4
Potential Threat Aets: Seizure, Theft, Sabotage
Specific Threats on this Target: Insider/Outsider Collusion

Threat Objective(s) for this Target: To steal CSM for later use and to sabotage remaining
CSM in structure,

Threat Tactics: Diversionary and overt attack

Tools/Weapons/Devices/Explosives Required by Threat: The van/truck with closed box
trailer, van/truck loaded as VBIED. Two moto-cross motorcycles, assorted sub machine
guns/pistols w/ammunition, backpacks and saddiebags with explosives (satchel and cuiting
charges with electronic detonators), radios/cell phones, body armor, bolt/wire cutters,

Scenario Summary: Insider prepositions the truck and trailer containing the support equipment
in parking lot. Threat forces enter the Depot perimeter through the nosth boundary and tactically
move to the parking area where they unload the equipment and begin the attack. The driver of
the van, now turned into a VBIED, waits near building 802 until the four motorcycle riders arrive
at the attack start point at firing range road and brown gate. On order the van moves to the ECF
and enters the vehicle trap. Before the gate is closed the driver dismounts and runs out of the
closing gate and disappears between buildings 802 and 803 escaping into the woods and leaving
the area by the way they entered along the north fence. The VBIED is detonated by remote
control {cell phone call) and the ECF is severely damaged.

The motor cycle team attempts to quietly cut the locks/fence fabric on the gates along the
corridor road and take cnter Brown route to the vicinity of igloo 1101 (the insider marked the
fence for ID) without noise or being noticed before the VBIED attack. Once the VBIED is
detonated threat forces dismount, cut through the wire, leaving one member to engage secunity
forces at the entry point, they enter the CLA on foot, move to the igloo placing one member at
the entry road to delay security forces then move to the doors, place multiple explosives on the
king Tut block, hasps, locks and door hinges then detonate the explosives. They enier the
structure, place additional charges on several crates containing CSM and leave with one crate of
mortar rounds. Upon reaching the motor cycles they break into the crate removing individual
rounds placing them in the backpacks and saddlebags and rapidly escape through the same point
they entered and taking firing range road to the Depot boundary they cut through the gate/fence
escaping into Pelham range. They then remotely detonate the explosive charges left inside the
igloo by cell phone. End of Scenario

C-4



Amnex C
Name: Div

After Action Review: Detail the pre exercise deployment/patrol status. Actions taken after the
initiation of the attack by posts and patrols engaged and deployed IAW TDP and based on enemy
actions/reactions. Use time increments of 15 minutes.

Red Force: Example: From X o’clock to Y o’clock Red team did the following. .,

Blue Force: Example: From X o’clock to Y o’clock Blue team did the following. ..
Key Guard Force Tasks Exercised During Event: Example: Sealed the CLA, organized
response foree, tactically deployed forces, conducted fire and maneuver, conducted evacuation of
wounded, deployed M-113.. etc.
Key Personnel;

Supervisor: Patrol 6-0, Post 11 etc. _

Observer(s)/Controller(s): Ms. XYZ, Mr. ABC, efc.

Red Force: X number of role players (Mr. Smith, Ms, Jones, etc.)
Blue Foree: 6-2, 6-3, 6-4 etc.

Supervisors Signature - Observer/Controller Signature
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Security Officer Guide

DES TRAINING — SPECIALYZED TEST
SECURITY FORCE REQUIRED TRAINING TASKS

SPECIALIZED TRAINING
Security force personnel will receive specialized training pertaining to their specific duties and duty
location. This traising will be certified by a supervisory level individual designated by the
Commander/Director fer this purpese, indicating that the individual is proficient for duty. The
certification will be recorded on the appropriate test enciesed in this annex.

The following is the format for reporting the completion of, and certification of each Security Officer Guide
Test. The Division Chief or Assistant Chief as the certifying official will sign this memorandum.

AMASTA-AN-ES Date
MEMORANDUM FOR: Training Officer (DES)
SUBJECT: Certiﬁed Traming for (the test being reported)

The fo]lowmg personnel meet the reguiremenits for the manmng of Post-____, and received a GO on the Security
Office Guide Test, which is enclosed:

NAME PAY PLAN/ SERIES/ GRADE

Signed by Certifying Official
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Annex [

RATING RESPONDING NOT
TO TRAINING OBSERVED
FREQUENT AND OTHER PERFORMANCE TASKS

M__ Report Writing: Time/Date 123456 Yes  No

Report Writing: appropriate Timme Used

Unacceptable: Reqguires 2-3 hours to complete basic, simple reports.

Success: Completes basic, simple reports in about 30 minutes, or i about the same amonnt of time it
normaily takes a competent field officer to complete a similar report,

Excellence: Completes simple, basic reports in less time than it normally takes an experienced, competent
field officer to complete similar reports. (Articulate this dependant on the type of report; what you
consider a normal time to complete)

N Field Performance: Non-Stress 12345¢ Yes_No

Field Performance: Non-Stress conditions

Unacceptable: Seemingly confused and disoriented as to what action should be taken in a given
situation. :

Success: Able to access sitnations and take appropriate action.

Excellence: Requires no assistance and always takes proper course of action.

O Self-initiated Field Activity 123456 Yes No
Self initiated field activity

Unacceptable: Does not sec, or avoids activity. Does not follow up on situations; rationalizes suspicious
circumstances. Makes no effort to locate criminal or suspicious activity.

Success: Recognizes and identifies suspected criminal activity. Makes an effort to locate criminal
aetivity.

Excellence: Catalogs, maintains and uses information given at briefings for reasonable cause to  stop
vehicles and persons, and makes good quality apprebensions. Utilizes all spare time activity looking for
criminal activity and conducting appropriate traffic stops, and citizen contact

P___ Problem-Solving/Decision-Making 1234 56 Yes No__
Problem Solving / Decision Making Ability

Unacceptable: Acts without thought or is indecisive. Relies on others to make his or her decisions.
Success: Is able to reason out problems and relate it to what he or she was taught. Has good perception
and ability to make his or her own decisions, :

Excellence: Excellent perception in foreseeing problems and arriving at excelient decisions.

Q___ Appropriatc Radio Communication 1 23 4 5 6 Yes_ No

Appropriate Use of Communicating Codes

Upacceptable: Misintcrprets communications codes, definitions or lails to use it in accordance with
department policy. Fails to improve.

Success: Has good working knowledge of most eommunication code definitions and usually uses them
property.

Excellence: Uses communication codes with ease in all sending and receiving of transmissions.
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RATING RESPONDING NOT

TO TRAINING OBSERVED
FREQUENT AND OTHER PERFORMANCE TASKS

H___ Driving Skitl: Non-Stress 123456 . Yes No__

Driving skill: Non-Stress conditions

Unacceptable: Continuaily violates vehicle code (red lights, stop signs), involved in chargeable
accidents, lacks dexterity and coordination during vehicle operations, unsafe.

Success: Ability to maintain control of vehicle while being alert to activity outside the vehicle. Practices
good defensive driving technigues.

Excellence: Sets excellent exainple of courteous, lawful driving while exhibiting good manipulative skills
required of a patrolman, i.e. nse the radio, spot lights, etc.

I Orientation Skill: Non-Stress -~ 123435 6 Yes  No_

Orientation skill: Non-Stress conditions

Unacceptable: Unaware of location while on patm[ Does not Understand how to use a map. Unable to
relate location to destination. :

Success: Reasonable knowledge of location on most situations. Can quickly use a map to fmd locations
and appropriate response rouies.

Excellence: Refains prior map information and is able to get to destinations by the shortest route.

] Proper Report Selection: Accuracy 123 456 Yes_ No___
Proper form selection: Accuracinompieténess

Unaceeptable: Unable to determine proper form for given situations, Forms incomplete.

Success: Knows most standard forms and understands format. Completes Forms with reasonable
accuracy.

Exceltence: Consistently and rapidly completes detaiied forms without assistance. High degree of
accuracy. T

K Report Writing: Details 123456 Yes No

Report Writing: Organization /Details

Unacceptable: Totally incapable of organizing events into written form. Reports are not understandable
or do not accurately reilect the circumstances encountered.

Success: Converts field situations into a logical sequence of thought to include all elements of the
situation.

Excellence: A complete and dctalled account of what occurred from beginning to end; written and
organized 8o as to assist the reader in comprehending the occurrence.

L Report Writing: Grammar/Spelling 123 456 Yes  No_

Report Writing: Grammar/Spelling/Neatness

Unacceptable: Hlegible, numerous misspelled words, incomplete Sentence structure, improper grammar.
Success: Grammar, spelling and neatness are satisfactory, in that errors are few and do not impair
understanding.

Excellexce: Very neat and legible, no spelliug exrors and flawless grammar .
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RATING RESPONDING NOT

TO TRAINING OBSERVED
CRITICAL PERFORMANCE TASKS (Continoed)
Officer Safety: General (Continued)

Fails to have weapon ready when appropriate.
Fails to cover other officers.
Fails to search patrol car prior to duty and after transporting.
Fails to check vehicle equipment.
Other: -
Success: Understands common principles of officer safety and generally éppiies them.

Excellencer Always keeps 2 safe position. Watchful during approaches to ali calls, Aware of available
cover/concealment. Plans for unexpected dangers. Not overconfident or paranoid.

E  Officer Safety: 12345686 Yes  No
Suspicious Person or Prisoner

Officer Safety: Suspicious persons and prisoners
Unacceptable: Frequently violates common officer safety principles as detailed in D. In addition, [ails to
conduct searches when appropriate, confronts persons while seated in patrol car, fails to handcuff or
restrain from a position of advantage, fails to employ department's approved person searches. Does not
recognize the dangers posed by suspects and prisoners.
Success: General displays awareness of potential danper from suspicious persons and prisoners,

- maintains position of advantage.
Excellence: Always maintains position of advantage and is alert to
changing conditions. Properly utilizes the department's person search techniques.

F___ Control of Conflict: 123456 Yes ___ No
Voice Command

Control of conflict: Voice command

Unacceptable: Improper voice inflection, i.e. too soft or loud, Confused tone or voice command,
indecisive, poor officer bearing, does not control situations.

Success: Spesks with authority in a calm elear voice.

Excellence: Always pives the appearance of complete command through voice tone and bearing.

G___ Control of Conflict: Physical Skill 12345 6 Yes No

Contyol of conflict: Physical skill

Unacceptable: Fails to take appropriate action, physically weak, no cardiovascutar fitness. Uses too little
or too much foree for given situations, Unable to use proper restraints. No knowledge or skill in the
department's defensive tactics system.

Success: Maintains control without excessive force. Creneraily utilizes department's defensive tactics t
systems.

Excelfence: Excellent knowledge and ability to employ the department's defensive tactics system. Well
above average physical condition. Always prepared to use the appropriate amount of force IAW AR 190-
14 and department guidelines.




RATING RESPONDING ‘ NOT
L TO TRAINING OBSERVED
CRITICAL PERFORMANCE TASKS
A ___ Driving Skill Stress Condition 123456 Yes  No_

Driving Skill: Stress conditions

Unacceptable: Involved in accidents, unnecessary code-3. Overuses emergency waming equipment.
Excessive and uonecessary speed. Fails to slow for intersections and/or loses control at comers.
Success: Maintaing control of the vehicle. Evaluates driving situations and reacts appropriately. (i.e.
proper speed for conditions.

Excellence: High degree of reflex ability and competent defensive driving skills.

B__ Orientation Skill: Stress Condition 1 23 4 5 6 Yes  No_

Orientation skill: Stress conditions

Unaceeptable: Becomes disoriented when responding to stressful situations. Is unable to relate his or her
location to his or her destination. Is unable to use map under stress. Is unable to determine directions of
the compass during siressful tactical sifuations.

Success: Reasonably aware of his or her location. Is able fo utilize a map effectively under stressful
gituations. Demonstrates good sense of direction in tactical situations.

Excellence: Always responds quickly to stressful calls by the most appropriate route. Does not have to
refer to a map. Does not become disoriented during tactical situations.

C___ Field Performance: Stress Condition 1 2 3 4 5 6 Yes No_

Field Performance: Stress conditions

Unacceptable: Becomes emotional and panic-stricken, unable to function, loses temper.
Suceess: Exhibits calm and controlled attitude, does not aliow situations to further deteriorate.
Excellence; Maintains control and brings order under stressful circumstances without assistance.

D Officer Safety: General 123456 Yes No_

Officer Safety: General
Unacceptable: frequently fails to exercise officer safety, i.e.
Exposes waapons to suspects (OC, ASP, handgun, eic.)

Fails to keep gun hand free during enforcement situations.

Stands directly in front of viclator’s car door,

Does not maintain sight of violators while writing citations.

Falls to properly use illumination.

Fails to inform dispatcher when leaving the vehicle.

Fails to maintain good physical condition.

Fails to utilize or maintain personal safety equipment properly.

Does not foresee or plan for potentially dangerous situations. .Points gun at other officers.
Stands too close to vehicle traffic.

Stands in front of door when knocking,
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Annex E

SECURITY POLICE
FIELD TRAINING OFFICERS (FTO)GUIDE
AR 196-56, 264 hours
ON-THE-JOB-TRAINING / SUPPLEMENTAL DAILY OBSERVATICN REPORT

REPORTING PERIOD (From and To Dates)

NAME (LLast, First and MI):

GRADE: . DIVISION ASSIGNED:

RATING INSTRUCTIONS: Use the scale shown below to rate the Probationary Officer’s (PO)
performance. Comments should be made on DA Form 1594 to correspond with the appropriate
categories listed below. The task of evaluating and rating a PO's performance must be based on the
following pumerical scale value definitions. As guidelines, the definitions listed below each category -
serve as a means of program standardization and continuity,

RATING SCALE: 1 3 |3 4

wh
N

Needs Improvement | Success Excellence

A "Daily Observation Report" (DOR) DA FORM 15%4 is to be completed on the below items that apply
to the duty day, by the FTO, at the end of each and every shift (See Example J-1). The DOR provides the
essential information to provide administrative control over the progress of the PO. In addition to
recording each PO's progress, evaluations serve to infonn the PO of his or her performance at that
particular point in the training. The DOR is also an excellent device for identifying training needs and
documenting training efforts. As a minirmum, the DOR should eddress the below 30 items (from A to
DD). Add sections that may uniguely apply to your activity.

ABBREVIATIONS
In addition to the rating scale performance levels, two additional categories exist: These are:

1. “N.0.” for Not Observed. This is to be checked when the FTO does not observe
enough activity in that category to effectively give a rating. An example of this is duning the first day the
PO does not drive the patrol car. Therefore, N.O. would be checked under that category H (Driving skill:
Non-stress conditions).

2. %N R. T . for "Not Responding to Training". This would appropriately be checked
when an PO has been instructed in a particular subject matter, and still fails to demonstrate knowledge of
the subject or is unable to perform the task that would exhibit this knowledge. An NRT rating must be
fully documented on the DCR and other appropriate evaluation reports with detailed narrative comments
and explained to the PO. The documentation must fully describe the training that took place and the PO's
specific behavior, On the second page of the DOR there are sections provided for the FTO to describe the
most and the least acceptable performance of the PO during the shift in question.
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SUBJECT: Authority of Civilian Police and Security Guards®

h. I certify I understand my Authority as a DACP/SG and the requirements for the use of force

1. Each DACP/SG will acknowledge in writing, a clear understanding of their authority and
Jurisdiction annually.

DACP/SG Signature ' Certifying Official
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SURJECT: Authority of Civilian Police and Security Guards’

e. Because of potential conflicts of interest and Posse Comitatus Act issues, DACP/SGs while
wearing the duty uniform and/or badge, may not be deputized or exercise any additional
authority and jurisdiction other than given by the Depot commander.

f. Ip the event that chemical surety materials are stolen and removed from the installation,
understand that under the Hot Pursuit Doctrine, I may pursue and arrest a suspect felon outside
the territorial jurisdiction of ANAD. In the context of CSM recapture or recovery operations, the
Hot Pursuit Doctrine would apply when CSM security personnel have probable cause that an
unauthorized individual is attempting to remove CSM, the CSM security personnel begin the
chase on the military installation, and continues the chase off-post where the suspect is stopped
and the CSM is recovered. The pursuit must be uninterrupted but continuous surveillance of the
suspect 1S ot necessary. '

g. In the event the CSM is not contained within the installation boundaries and there is a “hot
pursuit” off the installation, the following precautions should be taken:

(1) During the pursuit I will maintain radio communication with the Desk Control
Officer at ANAD, who will in turn relay the information via telephone to the local iaw
enforcement agency.

(4) As a security person engaged in the pursuit for the CSM I am authorized to take
necessary actions to detain the individual and regain contro} of the CSM during “hot pursuit”.
Examples of necessary actions include but are not limited to:

a. High-speed off-post pursuit is authorized provided the necessity of immediate
apprehension cutweighs the level of danger created by the hot pursuit.

b. If the suspect is observed entering a building, entry into the building is authorized
provided the necessity of immediate apprehension outweighs the level of danger created by
entering the building (i.e., can the building area be secured pending arrival of local law
enforcement).

(5) After the suspect is detained and surety material is under control of recovery forces,
the following actious will take place:

a. Local law enforcement personnel will arrest the individual(s) who will ultimately
be turned over to the FBIL

b. If evacuation of buildings or residences is required it will be accomplished by
local law enforcement agencies,
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AMSTA-AN-ESP-T

Date
MEMORANDUM FOR RECORD -

SUBJECT: Authority of Crvilian Police and Security Guards®

1. In accordance with AR 190-56 Chapter 5 dated 27 September 2006, 1
(secunity guard, GS-0085 or by position title for example, desk officer, goard, lead guard, so
[orth) acknowledge that | understand the authority granted by the Commander of the Anniston
Army Depot, to perform duties as a Department of the Army Security Guard.

a. DACP/SGs performing law enforcement and security duties authorized by the Commander,
-ANAD rray apprehend any persons found on the installation/activity for offenses cornmitted on
post that are felonies, misdemeanors, breaches of the peace, a threat to property or welfare, or
detrimental to good order and discipline. Such apprehension authority is limited to issuing
citations and turning the subject over to the appropriate civilian or milttary authorities.

b. DACP/SG personnel while on duty are considered part of the Department of the Army and,
therefore, are subject to the restrictions on zid to civilian law enforcement imposed by section
1385, title 18, United States Code (18 USC 1385), commonly known as the Posse Comitatos
Act. Accordingly, any proposed aid to civilian law enforcement must be reviewed by the
servicing SJA. : '

-STATUTE-
Whoever, except in cases ond under circumstances expressly authorized by the Constitution or
Act of Congress, willfully uses any part of the Army or the Air Force as a posse comitatus or
otherwise fo execute the laws shall be fined under this title or imprisoned not more than two
years, or both.
-SOURCE- (Added Aug. 10, 1956, ch. 1041, Sec. 18(a), 704 Stat. 626; amended Pub. L. 86-70,
Sec. 17(d), June 25, 1959, 73 Stat, 144; Pub. L. 103-322, title XXXIII, Sec. 330016(1)(L), Sept.
13, 1994, 108 Stat. 2147.)

¢. DA Security Guard authority and jurisdiction to pexform force protection fasks on ANAD are
valid while performing these duties during their work hours only. An on-post apprehension
conducted by an Army security guard in an off-duty status is a detention by a private citizen.
Army security guards will not carry Army weapons while off-duty. Army weapons are not
permitted for camrying on a stand-by basis. Army security guards while on duty will not carry
privately-owned weapons or privately-owned ammunition. The carrying of privately-owned
weapons on post, by off-duty DACP/SGs, is not authorized by the Depot Commander.

d. 1 understand that I may have to use force to include deadly force while performing my duties
as a DACP/SG on ANAD. TAW with Supplement 1 of the DES Post Operating Instructions
(POT), 1imow specific areas on ANAD have been designated as having matenial of substantial or
vital importance to National Secunity and/or inherently dangerous 1o others and the use of force
is authorized TAW AR 190-14.
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4. Perform after operation checks
a. Check fuel tank filler cap
b. Check engine shut down
¢. Check to ensure brakes are set and jocked

d. Check for overheating and/or damage to Track or Track tension,
Roadwheels, Roadwleel arms, Torsion bﬁars, Sprockets, and Track Shrouds

5. Operats the M113 APC IAW DES SOP 6

PRINTED NAME CERTIFIED BY

SIGNATURE
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SPECIALIZED TRAINING
Security Officer Guide

CHECK LIST: Armored Personnel Carrier (M113) DATE:

STATION: M113 APC

Note to evaluator — Use this test to ensure personnel who are assigned to Post 1 has demonstrated proficiency in

cach task. Personnel who do not receive a go on ALL items after three (3) atternpts will not be certified to work
this post.

PERFORMANCE MEASURES

GO NOGO
1-* Individual properly licensed to operate the M113 (APCY () ()
2. Perform PMCS 1AW TM 9-2350-261-PMC before operator checks.
a. Check exterior above shroud for damaged or missing items. Ensure all items
are properly secured. ¢ )
b, Check fixed fire extinguisher handle and seal. | () | 3
c. Check for leaks, loose hull access and drain plugs () ¢ )
d. Check nside front power plant compartmert for leaks and/or damage
(Air intake duct, Fuel lines, Coolant hoses, Oil lines) 3y ()
e. Check oil levels ( Differential and Final drive) € O
f. Check for damage to Track or Track tension, Roadwheels, Roadwheel arms,
Torsion bars, Sprockets, and Track Shrouds C )y ()
g. Check exterior for leaks, Road wheel hubs and Idler wheel hubs. ¢ 3y )
h. Check rear power plant compartment for Jeaks, fuel lines, coolant hoses,
oil Yines, air intake ducts C )y
i. Ensure all hatched éze properly secured prior to operating the vehicle C o
3. Perform during operation checks
a. Demonstrated to ability to crank the M113 ¢ )y )
b.  Check instrument and warning lights () (9
¢.  Check lights with help from Track Commander or Patrol escort,
Headlights, Turn signals, Stop lights ¢ )y
d. Check stee;ring, braking, shifting and throttle contiols )y (9
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SPECIALIZED TRAINING
Security Officer Guide

" CHECK LIST: Nightsight Protect]R Thermal Imaging System (FLIR) DATE:

STATION: ANAD

Note to evaluator — Use this test to ensure personnel who are assigned to the Directorate of Emergency Services
(DES) has demonstrated proficiency in each task. Personnel who do not receive a go on ALL items after three

(3) attempts will not be certified to work this post.

PERFORMANCE MEASURES

1. Turn the unit on by depressing the rocker switch located on the hand controller.
The switch should illuminate and the camera should rotate to the home (forward)
position.

2. The video should appear on the monitor screen after about 45 seconds.
Adjust the brightness and confrast on the video monitor for the best viewing
Pictuare.

3. Use the joystick on the hand controller pan the camera to the lefi then the right
Mave the joystick left to pan to the left {(counterclockwise)
Move the joystick right to pan to the right (clockwise)

4. Use the joystick on the hand controller tilt the camera up then down
Move the joystick forward to tilt the camera down

Move the joystick back to tilt the camera up

(INOTE: tilting to the full up position completely closes the camera view)

5. ldentify an object projected from the screen

The FLIR is pre-set to “white-out” mode, meaning hot objects appear white in the
screen

The cooler the object the darker the object appears on the screen

6. Turn the FLIR off by depressing the rocker switch on the hand controller
The switch light should go off and the camera should rotate to the (STOW)
rear position

PRINTED NAME CERTIFIED BY

SIGNATURE

Reference: Raytheon Nightsight ProtectiR Thermal Imaging System Manual
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CHECK LIST: Supervisor/Lead Guard
INCIDENT NOTIFICATION

IDS Maintenance
Fire Department
Roads & Gmﬁnds

QASA
Safety
EQD

Photo

Lost CLA/CEA Badge

>

TDS Failure

Open/Close Flood Gates

Fire

Power Failure

Explesive Device

Fuel Leak

Vehicle Accident

TRl I

Injured Employee

Mipdiad| |

Training Exercises

Any Security Breach
(Intruder, Hole in/or
Damage to Fence, efc)

be bl e el bl e 4 4| o X0

IR E PP e B L I o P |
PR M R B OC

X

PRINTED NAME: CERTIFIED BY:

SIGNATURE: o
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SPECIALIZED TRAINING
Security Officer Guide

' CHECK LIST: Supervisor/Lead Guard DATE:

STATION: ANAD

Note to evaluator ~ Use this test to ensure personnel who are assigned to the Directorate of Emergency Services
{DES) in a supervisor position has demonstrated proficiency in each task. Supervisors who do not receive a go
on ALL rterns after three (3) attempts will not be assigned to supervisor positions.

PERFORMANCE-MEASURES
GO NOGO

1. Know and comply with-the procedures and regulations that govern the security

requirements in the Chemical Limited Area (CLA) N Yy ()
a. Ensure Record of Alarms (DA Form 4930-R) is correet and accurate with typé

of alarm and action taken . . C )y ()
b. Ensure IDS Problem Logs completed and proper notifications have been made. ) ()
c. Ensure all Patrol Sheets are prepared cormrectly and accurately to reflect activity

during the shift ¢ 3} ()

d. Ensure Compensatory Measures arc followed based on the number and type of alarm () ()

e. Ensure entry/exit control procedures are foliowed at the CLA/ECF C )y ()
2. Brief security personnel on incidents and events to include safety briefing. ¢ ) ()
3. Respond to incidents and direci the patrois as needed. ( ) ()
4. Enswre security personrie]l maintain a professional, courteous attitude when dealing
with the public . () ()
5. Give guidance to security personnel on proper procedures involving preparing reports,
pairol procedures, safe handling of weapons, and safe operation of patro} vehicles. ) ()
6. Ensure security personnel have all their protective equipment available during duty () ()
7. Ensure all incidents are reported 1AW Notification Matrix. (See Page 2) S Y
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SPECIALIZED TRAINING
Security Officer Guide

CHECK LIST: Speciai Reaction Team (SRT) DATE:

STATION: ANAD

Note to evaluator — Use this test to ensure personne] who are assigned to the Directorate of Emergency Services
(DES) SRT has demonstrated proficiency in each task. Personnel who do not receive a go on ALL items after
three (3) attempts will not be certified to be on the SRT.

PERFORMANCE MEASURES
GO NOGO
1. Operate as a member of SRT
a. Cross trained in all positions of the team (Team Leader, Point man, Point Defense,
Utility Defense, Rear Security/Shift Man, Marksman, and Observer) C Yy ()
b, Pass the Physical Agility Test (PAT) ¢ )y ()
c. Qualify expert with assigned weapons and sniper rifle every 60 days and
familiarize monthly. )y )
 d. Able to respond to an incident/cxercise notification within 2 hours. Y ()
2. Know proper 1DS testing procedures W Yy (9
3. Provide VIP security C ) )
4, Qualified to man Post 7 IDS monitor : () ()
5. Maintair proficiency operating the M-113 Armored personnel carrier ) () -

PRINTED NAME: CERTIFIED BY:

SIGNATURE:
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CHECK LIST: Generator

. Demounstrate the ability manually start the generaters located at Bldg 694 (CLA)

d.

€.

Check oil and coolant levels in engine

. Open immin circuit breaker

Switch engine control switch to the off/reset position, reset all off devices
Turn enginie control switch 1o start position, use starting aids as directed

Check that engine reading are in operating range

f. Adjust voltage (V) and frequency (Hz) as needed for the load

o8

PRINTED NAME: _ CERTIFIED BY:

Close main circuit breaker

GO NOGO
)y )
)y )
() )
¢y O3
() )
€y )
)y )
() )

SIGNATURL:




SPECIALIZED TRAINING
Security Officer Guide

' CHECK LIST: Generator | DATE:

STATION: Post 5 /Bldg 53/Checkpoints / CLA . ,
 Note to evaluator — Use this test to ensure personnel who are assigned to the Dlrectorate of Emergency Services
(DES) has demonstrated proficiency in each task. Personnel who do not receive a go on ALL items after three
(3) attempts will not be certified to work this post.

PERFORMANCE MEASURES :
, GO NOGO
1. Know the Jocation of each generator at Bldg 53, Post 5, Checkpoint 3,
Checkpoint SA, and Checkpoint 6. ( ) ( )
2. Insure the automatic test is conducted and the resuits of the test recorded in the
Generator test log. () ( )
3. Insure the weekly user maintenance requirements are completed
a. Check fuel level )y ()
b. Check water level () { )
¢. Check oil level () ()
d. Check coolant level ' () { )
e. Check battery for corrosion () ()
f. Check for unusual vibrations, leakage, noise, or deterioration . () '
4. Demonstrate the ability manually start up the generators located at Bidg 53, Post 5,
Checkpoint 5, Checkpoint 5A, and Checkpoint 6. {) { )
a. Insure the Generator Circuit Breaker is in the UP position () ()
b. Press mun swiich ou the control pad inside the front panel. (Run mode
indicator will turn green when in the run mode). () ()
c. Operate the generator for 30 minutes at full load ¢y ()
d. If generator motor fails to start up and run. Report failure to Post | ) ()
5. Demonstrate the ability to manually shutdown the generator
a. Open the geperator circuit breaker, and move the handle to the down position () ()

b. Put the engine control in the off position
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SPECIALIZED TRAINING
Security Officer Guide

CHECK LIST: Badge Issue DATE:

STATION: Post 5

Note to evaluator — Use this test to ensure personnel assigned to the Post 3, has demonstrated proficiency in each

task. Personnel who do not receive a go on ALL items after three (3) attempts will not be certified to work this
post.

PERFORMANCE MEASURES _
GO NO GO
1. Knowledge of temporary badge issue procedures to employees and visitors ) { )
2. Properly prepare SIOAN Form 1904 () { )
3. Knowledge of processing incoming/outgoing vehicles with cargo { ) {3
4. Maintain accountability of temporary badges issued at Post 5 (G .( )
5. Issue proper area control badge to personnel and vehicles entering/exiting the depot - () ()
6. Operate emergency generator () ()
PRINTED NAME: ) CERTIFIED BY:
SIGNATURE: |
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SPECIALIZED TRAINING
Secuzity Officer Guide

CHECK LIST; Ammor DATE:

STATION: Arms Room Bldg 53 ( Post 7)

Note to evaluator — Use this test to ensure personnel who are assigned to the Directorate of Emergency Services
(DES) Post  and Post 7 has demonstrated proficiency in each task. Personncl who do not receive a go on ALL
items after three (3) attempts will not be certified to have access to the Arms Room.

PERFORMANCE MEASURES

' GO NOGO
1. Conduct a physical count of weapons and ammunition, anytime you release or
receive control of the amms room keys sign for arms room keys on DA Form 5513,
Key Control Register and Inventory. Cy ()
2. Record the results of the weapons and ammunition inventory on the Hand Receipt
(DA Form 2062) ' C)y ()
3. Account for all weapons issued by verifying Equipment Receipt (DA form 3749) or
Hand Receipt/ Annex Number (DA form 2062) is in the weapons rack. )y (3
4. Ensure when not in the arms room the IDS is activated Yy ()
5. Check Issue and Tumn-in of Weapons and Ammunition SIOAN form 190-16 to
verify weapons and ammunition are signed out/in correctly CYy ()
6. Ensure all weapons racks and ammunition containers are secured unless weapons
are being issued or turned-in )y ()

PRINTED NAME: CERTIFIED BY:

SIGNATURE:




GO NOGO

18. Know the Post Operating Instruction (POT) for the post. ' () ()
5. Operate emergency generator () (‘ 3
PRINTED NAME: CERTIFIED BY:

SIGNATURE:




SPECIALIZED TRAINING
Security Officer Guide

' CHECK LIST: Entry/Exit points into CLA & Demilitarization DATE:

STATION: Posts 9/9A & 12/12A Entry/Exit points into CLA & Demiilitarization

Note to evaluator — Use this test to ensure personnel who are assigned to Posts 9/9A & 12/12A has demoustrated
proficiency in each task. Personnel who do not receive a go on ALL Htems after three (3) attempts will not be
certified 1o work this post.

PERFORMANCE MEASURES

GO NOGO
1. Conduct joint inventory of badges prior to assuming duties (P12/12A) () )y -
2. Knowhow to monitor the automated entry conirol system to confirm access (3 ()
3. Know the different classification of badges (CEA vs. CLA) )y ()
4, Know procedures for processing visitors ( )y (3}
5. Know procedures for suspending access )y ()

6. Know entry/exit procedures in the event of an automated entry control system failure (Y ()

7. Check protective mask carriers and contents of personnel, ensure all personne}

entering/exiting have a protective mask C) )
8. Check briefcases, packages, property and equipment entering/exiting the CLA { )y ()
9. Ensure personnel entering are clean-shaven | ()Y {9
10. Proper completion of SIOAN form 190-27 ¢y )
11. Check DD form 577 and DA form 1818/Optional form 7 for correct signature (Y ()
12. Know how to operate the control panels () )
13. Know rapid entry procedures ‘ )y (3
14. Know escort procedures )y (9
15. Know duress procedures and code word ¢y
16. Know unauthorized entry procedures ' () (3
17. Know chemical accident or incident test exercise procedures () ()

D-13



D-12



SPECIALIZED TRAINING
Security Officer Guide

CHECK LIST: IDS Operator (Post 11) - - DATE:

STATION: Post 11

Note to evalnator — Use this test to ensure personne] who are assigned to Post 11 has demonstrated proficiency in

each task. Personne] who do not receive a go on ALL items afier three (3) attempts will not be certified to work
this post.

PERFORMANCE MEASURES
GO  NOGO

1. Tinitiate or allow access to protected buildings or structures { ) ()
2. Conduct joint inventory of all “A” system keys with off going DCO () ()
3. Issue/receive security keys only to authorized personnel after verifying authority
to draw the keys from Key Control Memorandum () { )
4. Issue/receive patrol keys () ()
5. Dispatch Chemical area patrols to activated alarms within the CLA () ()
6. Maintain DA form 4930-R {Alarm/Intrusion Detection Record) () ()
7. Repost Malfunctions in the Alarm System to JDS maintenance () ( )
8. When 1DS is inoperative, take action IAW DLE SOP 15 () ()
9. Make entries in the Daily Staff Joumnal on items of interest relating to the
security of the CLA () (!
10. Maintain DA form 4930-R (Alamy/Intrusion Detection Record) (3 ()
11. Know the Post Operating Instruction (POY) for the post. Y ()
12. Operate emergency generator )y ()

PRINTED NAME: CERTIFIED BY:

SIGNATURE:
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SPECIALIZED TRAINING

, Security Officer Guide
- CHECK LIST: IDS Operator (Post 7) DATE:

STATION: Post 7

Note to evaluator — Use this test to ensure personnel who are assigned to Post 7 has demonstrated proficiency in

each task. Personnel who do not receive a go on ALL items after three (3) attempts will not be certified to work
this post.

PERFORMANCE MEASURES

_ GO NOGO

1. Initiate or allow access to protegted buildings or structures Yy ()
2. Conduct weekly duress test on protected buildings )y ()
3. Adwvise Post | of any activated alarms - Post 1 dispatch patrols () | ()
4. Initiate telephonic communications (if possible) wﬁh facility in alarm take

action as required () ()
5. Monitor and assist during monthly/guarterly IDS test ‘ (Y ()
6. Issue and receive weapons and ammo JAW DLE SOP 18 | (Y ()
7. Conduct joint inventory of arms room w/of{ going SDCO )y () |
8. Conduct joint inventory of arms room w/off going IDS Operator ()Y (3
3. Report Malfunctions in the Alarm Systemn to 1DS maintenance (Y ()
10. Maintain DA form 4930-R (Alarm/Intrusion Detection Record) ()Y ()
11. Know the Post Operating Instruction (POI) for the post. )y ()
12. Armorer ﬁnction (Refer to Ammor Specialized Training Test) | (Y ()
13. Operate emergency generator {Refer to Generator Specialized Training Test) Yy )

PRINTED NAME: . CERTIFIED BY:

SIGNATURE:

D-G
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SPECIALIZED TRAINING
Security Officer Guide
. CHECK LIST: Main Gate (Post 5) DATE:

STATION: Post 5 Entry/Exit point to Anniston Army Depot

Note to evaluator — Use this test to ensure personnel who are assigned to Post 5 has demonstrated proficiency in

each task. Personnel who do not receive a go on ALL items afier three (3) attempts will not be certified to work
this post.

PERFORMANCE MEASURES
GO NOGO

1. Account for all assigned equipment () ()

2. Knowledge of processing incoming/outgoing vehicles with cargo IAW DES SOP 2

And DES SOP 14 () ()

3. Knowledge of search procedures for personnel, equipment and property _

entering/exiting the depot () ()

4. Tnsure personnel entering/exiting the depot have proper identification Cy ()

5. Insure vehicles entering/exiting the depot have current and valid registration. () ()

5. Know the Post Operating Instruction (POT) for the post. ¢y ()
" 6. Operate emergency generator ()Y ()

PRINTED NAME: CERTIFIED BY:

SIGNATURE:
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SPECIALIZED TRAINING
Security Officer Guide

CHECK LIST: Coosa Gate (Post 3) DATE: _

STATION: Post 3 Entry/Exit point to Ammunition Limited Area (ALA)

‘Note 1o evaluator — Use this test to ensure personnel who are assigned to Post 3 have demonstrated proficiency

in each task. Personnel who do not receive a go on ALL items after three (3) atternpts will not be certified to
work this post,

PERFORMANCE MEASURES
. GO NOGO
I. Account for all assigned equipment ) Y ()
2. Krowledge of processing incoming/outgoing vehicles with cargo C )y ()
3. Insure all commercial end contractor vehicles, not in possession of a permanent
ALA badge 1s signed in on the Visitor Control Register SIOAN 1-1 () ()
4. Knowledge of search procedures for personnel, equipment and property
entering/exiting ALA C )y ()
a. Inspect all hand carried items. )y ()
b. Insure no prohibifed itemns to include flame-producing devices are allowed
in the ALA. '
) ()
5. Search ALL VEHICLES by;
a. Checking under the hood ) (3
b. Checking inside the vehicle to include, in the glove compartment, under the seat,
in the consol (if applicable), in the back seat (il applicable), all compartments inside
or outside the vehicle (if applicable) () ()
¢. Check the trunk or truck bed as approprate ¢y ()
d. Check under the vehicle, using the mirror C)y ()
3. Insure proper identification of personnel and vehicles entering/exiting ALA ) ()
6 Insure all pedestnan traffic used the personnel entrance Y ()
7. Insure all vehicles entering the ALA have a full charged fire extinguisher () ()
8. Know the Post Operating Instruction (POT) for the post. )y ()
PRINTED NAME: CERTIFIED BY:
SIGNATURE:




PERFORMANCE MEASURES

GO NOGO
11. Monitor vehicle assignment, and ensure vehicles schedules for service are sent
to be serviced () ()
12. Operate depot siren system as needed {1y ()
13. Conduct Mag Line {(Red Phone} test ) ()
14. Armorer function (Refer to Armorer Specialized Training Test) ) { )
15. Operate emergency generator (Refer to Generator Specialized Training' Test) () (3

PRINTED NAME: CERTIFIED BY:

SIGNATURE:




SPECIALIZED TRAINING
Security Officer Guide

- CHECK LIST: SDCO (Post 1)
DATE:

STATION: Post 1

Note to evaluator — Use this test to ensure personnel who are assigned to Post 1 has demonstrated proficiency in
~ each task. Personnel who do not receive a go on ALL items after three (3) attempts will not be certified to work
this post.

PERFORMANCE MEASURES
' GO NO GO
1. Be certified to operate ACJIS Computer Terminal )y ()
a. Be able to run criminal hislory and drivers history as required () { )
b. When needed, run drivers license check and vehicle registration checks ' () ¢ )
¢. Maintain a log for all criminal history and driver history records () { )
2. Account for all portable radios maintain radio sign out log () ()
a. Maintain control of the net transmissions { 3 ()
b. Maintain accurate radio log ' { ()
c. Identify the net when signing on/off the air () ()
3. Will assign an MPR/Control number to Police Reports : ) ()
a. Will enter an offense code if required. () ()
4.Make entries into the COPS system on all criminal/traffic accidents or incidents
reported during the tour of duty producing a report and blotter entry. (Y ()
5. Account for all vehicles and maintain vehicle log ' () ()
6. Account for all keys maintained at Post | and maintain key contrel register () ()
7. Receive a briefing from the off going SDCO () { )
8. Review and have necessary corrections made to all incoming police reports () ()
9. Make entries in the Daily Staff Jfoumnal on items of interest pot criminal in nature () ()
10. Issue aﬁd receive weapons and ammo [AW DES SOP 17 { ) | )
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Armnex E

RATING RESPONDING NOT
TO TRAINING OBSERVED
FREGUENT AND OTHER PERFORMANCE '
TASKS (Continued)
R Listens/Comprehends Transmisstons 1 2 3 4 5 6 Yes No

“Foons o - Comprehends Transmission

Unaceeptable: Repeatedly misses his or her call sign and is unaware of adjoining zone traffic. Unaware
of beal partner's location or status, Frequently has to ask dispatcher to repeat messages or does not
comprehend transmission.

Success: Copies most radio transmissions directed to him or her and is generally aware of adjoining zone
traffic. Is aware of beat partner's locations and activities.

Excellence: Always comprehends radio transmission and quickly makes a written record. Always aware
of beat parfner's status and location, as well as traffic in adjoining zones. Appropriately reacts to traffic.

S Articulation of Radio Transmissions 1 23 4 35 6 Yes No_

Articulation of Transmission

Unacceptablé: Does not preplan before transmitting message. Under or over modulation, resulting in
dispatcher constantly asking for a repeat. "Clips" transxn}ssig_n, receives complaints about traffic from
dispatcher, other officers, etc. : ——

Success: Uses proper procedure with short, concise transmissions.

Excellence: Always uses proper procedure with clear, clam voice, even under stressful conditions.

KNOWLEDGE

T DES Policies/Procedures: Verbal 123456 Yes. No
Knowledge of Department Policy and Procedures: Verhal
Unacceptable: Consistently unable to answer FTO' s guestions.

Success: Answers most of FTO's questions.
Excellence; Consistently answers all FTO's questions.

U DES Policies/Procedures: Field 123456 Yes No
Knowledge of Policies and Procedures: Field Performance

Unaceeptable: Has no knowledge of department policies and procedures and is not making an effort to
learn. '

Success: Familiar with most commonly used department policies and procedures.
Excellence: Exceptional working knowledge of department policies and procedures, able fo quote
policies verbatim,
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Annex B

RATING RESPONDING NOT
TO TRAINING OBSERVED
KNOWLEDGE {Caontinued)
V___ Knowledge of Penal Code, 123456 Yes: No
MCM, and US Code

Knowledge of Penal Code/MCM/US Code/GCMJ: Verbal

Unaceeptable: Consistently unable to answer FTO' 5 questions.
Success: Answers most of FTO's questions.
Excellence: Consistently answers FT('s questions.

W__ Fleld Performance of Penal Code, 123 45 6 Yes _ No___
MCM and US Code

Knowledge of Penal Code/MCM/US Code/UCMY: Field Performance

Unacceptable: Does not know elements of the most basic, commonly used sections, Not able to learn, no
attempt at improvement. [s unable to relate circumstances encountered to violations. Unable to locate
sections in book. ' .

Success: Working knowledge of commonly used sections. Relates circumstance encountered to
appropriate violations. Is generally able to find sections in book.

ExceHence: Outstanding knowledge of code has an ability to apply it to both normal and unusual activity.
Frequently knows sections without having to refer to book.,

X____ Knowledge of Vehicle Codes: 123456 Yes_ No
Verbal

Knowledge of the Vehiele Code: Verbal

Unacceptable: Consistently unable to answer FTO' s questions.
Success: Answers most of FTO's questions.

Excellence: Consistently answers FTO's questions.

Y Knowledge of Vehicle Codes: 12345¢ Yes  No_

Field .
Knowledge of Vehicle Code: Field Performance

Unacceptable: Does not know elements of most basic, commonly used sections. Not able to learn, no
attempt at improvement. Is unable to relate circumstances encountered to violations. Unable to locate
sections in book.

Success: Working knowledge of commonly used sections. Relates circumstances cncountered to
appropriate violations, Is generally able to find sections in book.

Excellence; Outstanding knowledge of code has an ability to apply it to both normal and unusual activity.
Frequently knows sections without having to refer to book.
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RATING . RESPONDING NCT
TO TRAINING OBSERVED
ATTYTUDES AND RELATIONSHIP
BUYLDING SKILLS
2 Acceptance of Feedback: 123456 Yes  No___

Verbal/Behavioral cues
Acceptance of Feedbaek: Verbal / Behavior

Unaccepiable: Rationalizing, argumentative, refuses to make correclions; considers all criticism a
personal attack.

Success: Accepts criticism In a positive manner and applies it to further the leaming process.
Excellence: Solicits criticism in order to improve performance, never argues or blames others.

AA  Attitude toward Police Work 12345686 Yes  No__
Attitnde Towards Police Work

Unacceptable: Takes police work as ONLY a job, or uses job for an ego trip, abuses authority (badge

heavy), no dedication or interest in learning,
Success: Expresses active interest in job.

" Excellence: Utilizes off duty time to further professional knowledge, maintains h!gh ideals toward
professional responsibilities.

BB  Relationships with Citizens 123456 Yes No___
Relationships with Citizens

Unaeceptable: Abrupt, belligerent and overbearing, or introverted and uncommunicative.

Success: Courteous, friendly and empathetic, communicates in a professional and unbiased manner.
Excellence: Establishes rapport and is always objective. Always appears at ease in any person-to-person
stiuation.

CC__ Relationships with FTO’s 123456 Yes No
and Supervisors

Relationship with FTOs, Serpeants, Watch Commanders, and Operations Suppert Personael

Unacceptable: Constantly arpues with FTO or other superior officers. Belittles FTO/supervisors in front
of or to others. Fails to adhere to the chain of command. Insubordinate.

Success: Is able to establish a good student/teacher relationship with FTO. Understands and adheres o
the chaimn of command. Respects Superior officers.

Excellence: Establishes excellent teacher/student relationship. Possesses thorough understanding of the
chain of command and consistently adheres to it.

!
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Amnex E

-RATING RESPONDING NOT
TO TRAINING OBSERVED
APPEARANCE
DD General Appearance 123456 Yes__ No

General Appearanee: Specify if necessary

Unacceptable: Overweight, dirty shoes and uniform, long unkempt hair, dirty weapon, offensive body
odor.

Suecess: Neat, slean uniform and woapon, well groomed hair, shined shoes. Complies with AR 190-56.
Excellence: Tailored, clean uniform, sharp creases, spit shined shoes, shined leather, command bearing.

FIELD TRAINING OFFICER: PROBATIONARY OFFICER
{Print Namc} {Print Name)
SIGNATURE SIGNATURE

DATE _ , DATE
FINAL EVALUATION REPORT

A "Final Evaluation Report" (FER) will be recorded on 2 DEVELOPMENTAL COUNSELING FORM,
DA 4856 {See Example }-2) and is to be completed by the FTO at the end of the FTO program. The FER
provides the overall performance rating of the PO for entire FTO program. In addition to recording each
PO's progress, the evaluation will indicate whether the PO has been recommended for solo assignment,
for extended training, or adverse administrative action. The FER is also an excelient device for
identifying training needs and documenting training efforts.

The FER should address all 30 (from A to DD) scparate measurable behaviors and make a
recommendation for certification by the PM/DES.
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Annex E

DEVELOPMERY AL COUNSELTHG FORN
For use of i oo, cea P 6.12; ¢ propemany ppseey s TRADHE,

DATA RERESRED BY THE FRIVALY ACY DF 390

AITAGAITY. & ST 30), Degonmesiol Magaiutms; 10 UST J0Y3. Scoredtey »f the Anoyy aad E0O. 5347 [S50
PRINTIPAL PURPHSE Toassist luatars i eoudieting ené recording ding fiais partabiling Lo sy
ABUTIZE HSES: For sabarfinats leader dovelonmend (AW EW B-27. (oaders shenid moe s fomm a¢ mecessary.
DISCLOSURE: Disclosore is vakmlary. . .

PART | - AGMIME TRATIVE RATA
tamo ftast, Fast, B RomifSrdy Serk? Sestrty Ne latp of Counscing
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chansehogf .

A "Fipal Bvilvation Report” {FER) will be recorded on the DA 4856 and 15 to be completed by, the FTO 5 the end of the FTO
program. The FER provides the overall performance rating of the PO for entire FTO program: I gidision o'tecording each PO's
progress, the evaluation witl mdicate whether the PO has been moommended for solo assignment o1 extendeditraining, or
adversz adminisirtive aetion. The FER is also on execlient deviee for identifying training seeds aﬁﬂ@gcumgpthg training efforts.

The FER should address ot 30 (from A to DD) s previously lisied as seporate iﬁeasp_;:zb&a behaviors.

PART 3§ - SUMMARY OF DOUNSELING ..
Cemglata this seclion dardup of barsdotaby sub 12 z

FPrints of Hsowsslan

Drpving Skill Scress Condition . k
Orienlation Skitl; Stress Condition ST i
Field Perlormance: Swess Condition S TER '
Oficer Safety: Geperal

Officer Safety: Suspicions Ferson or Preisoner
Contrel of Conflic, Veoire Command. 70 e,
Contro} of Contlier: Physival Skill ot
Driving Sidll: Non-Stress .
Orientalipn Skill: Nou-Stress L
Proper Report Selection: Accoracy

Report Writlng: Detudls | |
Report Writing:  Crasurtu?s)
Report Writing: Time/Dan: :
Field Performance:. Noa-Stress ©
Setf-initinted Field Activity
Problem-Spiying/Bevision-duking

Appropriate Radio Commumention
Lisiens/Comprehentls Tronsmissions
Articulation. of Radio Transmissions

DES Policies/ Procedires:. Vérbal

DES Policies/Procedires Frld

Knowledpe of Pengt Code, MCM, and US Code

Fiekt Pecformmmnee of Penal Code, MCM and US Code
Knowledge of Vehicie Codes: Verbal

Knowledge of Veliicle Codes: Field

Acceptonce of Feedbatk: Yernel/Beliaviors) cues
Attitnde toward Police Worl

Relatipaships with Citizens

Relutionships with FT0Q's and Supervisors

General Appearants .
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Dty Observarion Report (DOR) For Rating /
. Name of PO Responding to Training
A Driving Skill: Stress Condition 1 23 4 35 5
Observation: Yes No N/O NRT
D . [Offcer Safety: General 123 4 5 §
Qbservation: /O NRT
K Report Writing: Organization / Details
Dbservation:

TYPER HAME ASD GRATE OF OFRCER OR GFFCIAL ON DETY SIERATERE
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BEVELDPMENTSL COUNSELING FDRRS
For use of this fomn, sew FM B-22Z the pinpaent agency is TRADOC.

DATA REQUIRED BY THE FRIWACY ACT OF 1974

AUTEHORITY: 5 U506 307, Depertmemal Repelations; 10 USE 3013, Seseotary of the Srmy and £0. RI57 J951)
PHIRCIPAL PERPOSE: Te wssist isnlers it eonduecting sl recouiing counsding tets perisining to suhurdinales.
RUMFINE USES: Far subnedinate feoder develnpment [AW PR 6-22. Lesders should use this form as necessary.
DISGLASHRE Diseinstire is velurtary. )
PARY |- ADBERISTHRATIVE DATR

Kome fast, Frst, Ml RonkiBimde Sacrl Sezwity Ho, Sue sl Smmsdding
Depenizotion ' Kame and Titls ] Councalor

PART H . BACHGRDUND INFDREATION X

Purpusn of Sounsling: fleader stales the reasan far te ravaseliay, ep. Perdormesce/Professional or Eveut-Orznted eounseing, s mduﬂar the fe.fdefs Tacrs sad aliservaiians prior iz ihe
counsalig.t

A "Final Evzluation Report” (FER) will be recesded on the DA 4836 and i to by tomp{etcd ‘Dy the F’[‘O at the end of the FTO
program. The FER provides the overall performance rating of the PO for entire FTO propraim: 1;; aéddmon 1o’ recording each PO's
propress, the evaluation will fndicate whether the PO has been recommended for solo assignment? for extended:training, or
adverse administrative action, The FER is also an excellent deviee for identifying. tmmmg needs antl.i éocum&n[mg training efforts.

The FER should address a1l 30 {from A to DD) as previously lisicd 1s separate rnaasmabtc belm\nors.

PART Hf - SUMMARY OF COURSELING
Complota this section diring er immodiatoly subsagusst t coznsclisg,

vy Paints af Ofscussion:
Driving Skill Stress Condition ] ' -
Orientation Skill: Stress Condjlion Ch .
Field Performance: Stress Condition : Tl '
Offictr Safety: General
QOfficer Safety: Suspicioos Person or Pnsam.r
Control of Conflict; Voice Command =755
" Control of Conflict: Physical Skill
Drivisg Skili: Non-Stress
Orientatipn Skill: Non-Stress |
Praper Report Sefection: Accnracy
Repost Writing: Details_
Report Writing: Gramm‘Lr/SpLiImﬂ
Report Writing:  Time/Date
Field Performarnce:. Non-Stress ©
Selfanitiawd Feld Activity
Probiem-Solving/Decision-Making
Appropriate Ragio Commmunication
Listens/Comprehentis Transmissions
Articulation of Redic Transmissions
DES Policies/Procedures:. Verbal
DES Pglicies/Pmcedurés: Field
Knowiedpe of Penal Code, MCM, and US Code
Fieid Performanee of Penal Code, MCM ind US Code
Kaowledge of Vehicle Codes: Verbal
Knowledge of Vehicle Codes: Field
Acceptance of Feedback: Verbal/Belaviom! cues
Artitude toward Police Work
Retationships with Citizens
Retationships with FTO's and Supervisors
General Appearance
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Annex F

DES FIRE DEPARTMENT NEW HIRE TRAINING

Div

Acco

Basic Toxic Training ANCA
(Within-6 month of hiring)
Bloodborne Pathogen  {Annually) | Dear Clinic
Disaster Preparedness Plans Review | NFPA 1600
- Dispatch Operations ANAD Dispatch SOG’s
Dispatch Training Guide
Dispatch S0G’s ANAD DES-Fire
EMS Credentialing ANAD DES-Fire
EMS Training/Refresher’s National Registry/State of

Alabaina
DODI 6000.10

DODI 6055.6 Sec E2.5.7
Equal Employment Opportfunity Equal Employment Opportunity
(EED) {EEQ) Office
Fire Programs ANAD DES-Fire

New Employee Orientation {NEO)
within 6 months of employment on

ANAD DES-Fire

the Depot  {One Time Only)

Physical Fitness (Daily) AR 420-1

Post Familiarization ANAD DES-Fire

Proficiency Trafming AR 4726-1

Repulation Review AR 420-1
ANADR 420-06

Emergency Vehicle Operation
Course (EVOC)

ANAD DES - Fire







Annex-G
Name: Div

DES TRAINING —~ ATTENDANCE AND RATING RECORD
FIRE DEPARTMENT REQUIRED TRAINING TASKS
' AR 420-1 & NFPA

FIRE FIGHTERS/EMT

FIRST QUARTER TRAINING
(OCTOBER - DECEMBER)

Dae 0 e R e IoGOR A e
Firefighter | Suppression 1 Hazardous Materials (Quarterty) | IFSTA
Oct Proficiency AR 420-1
Firefighter | Physical 6 | Physical Fitness (Daily) AR 420-1
Oct Fitness
Firefighter | Suppression 5 Training Fires ' IFSTA
Oct Proficiency (Semi-armually) AR 420-1
Firefighter Fire ' Post Familiarization/Demand ANAD
Oct Protection Zones (Monthly) DES-Fire
Firefighter | Suppression 8 Prefire Planning AR 420-1
Oct Proficiency (Quarterly) -
Firefighter Fize i CBRNE 29 CFR ‘
Oct Protection (Monthly) 1910.120
NFPA 472 -
Gffice of
Domestic
Preparedness
{ODP)
Firefighter | Suppression | 4 | Rescue Tools IFSTA |
Oct Proficiency {Quarterly) AR 420-1
Firefighter | Suppression { 11 | Fire Inspection Procedures IFSTA
 Oct Proficiency | (Semiannually) AR 420-1
Firefighter Fire 10 | Residential Occupancies NFPA 101
Oct Prevention (Serni-Armual) AR 420-)
Proficiency :
Firefighter Fire 20 | Installed Spriskler Systems NAPA13
Oct Prevention (Semi-Annual) UFC 3-600-
Proficiency M
UFC 3-600-
02
| AR 420-1
t_FTreﬁghtcr Suppression | 7 Structural Drills IFSTA
| Oct Proficiency {(Monthly) AR 420-1




Annex G

Name: v
FIRE FIGHTER/EMT
Required | Typeof ‘|ltem# o Suby Date.
Traming | Training | AR. .| Training pertaining Completed
Daer | oo 42041 - dufiesand doty locations :
Firefighter Fire 21 Project Review and Submittal NAPA 101
Oct Prevention {Semi-Annual} UFC 3-600-
Proficiency 01
AR 420-1
ANADR
- 7 385-1 =
Firefighter | Suppression | 15 | Natural Cover Fires IFSTA
Oct Proficiency (Quarterly) pODI
6055.6 Sec.
E2.59
: AR 420-1
Firefighter Fire 7 Places of Public Assembly NFPA 101
~ Oet Prevention (Semiannually) AR 420-1
Proficiency | '
Firefighter | Suppression | 12 | Breathing Apparatus Manufacture
Oct Proficiency {Semiannually} ' ’s Manual
' AR 420-1
Frrefighter Fire 19 | Installed Extingunishing Systems NFPA 71
Apr Prevention (Semi-Annually) UFC 3-600-
Proficiency ' 01
AR 420-1
Firefighter | Suppression | = 16 | Hazardous Chemical Accidents IFSTA
Nov Proficiency (Quarterly) DODI
6055.6 Sec.
E2.5.5
ANADR
385-1
AR 420-1
Firefighter | Suppression 9 Water Supply for Fire Protection | IFSTA
Nov Proficicncy (Quarterly) AR 420-1
Firefighter | Physical 6 Physical Fitness (Daily) - AR 420-1
Nov Fitness ‘
Firefighter Fire Post Familiarization/Demand ANAD
Nov Protection Zones (Monthly) DES-Fire
Firefighter | Suppression | 7 Structural Drills 1IFSTA
Nov Proficiency {(Monthly) AR 420-1
Firefighter | Suppression 2 First Aid/CPR IFSTA
Nov Proficiency {Quarterly) AR 420-1
Firefighter Fire 5 Features of Fire Protection NEFPA 101
Nov Prevention (Semiannually) AR 420-1
Proficiency
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Name: Div
FIRE FIGHTER/EMT
Reguired | Typeof- ! leri# -"Subject 16 be Tramed o -REfErEReR i
Training | - Traming | AR | Trammgpertauung torspeific
‘Date. - | LLERT “420-1. |  duties and diity- locanons,.‘,;;, :
Frurefighter Fire 1 CBRNE 29 CFR
Nov Protection (Monthly} 1910.120
' NFPA 472 -
(ODP)
Firefighter Fire Incident Command (Semi- National
Nov Protection Annual) . Incident
) Management
System
. (NIMS)
Firefighter Fire 4 Means of Egress NFPA 101
Nov Prevention (Semi-armually) AR 420-1
Proficiency
Firefighter Fire 23 | Welding and Cutting ANADR
Nov Prevention (Semi-annualiy) 420-6
Proficiency
Firefighter Fire 22 | Fire Investigation’ IFSTA
Nov Prevention {Semi-annually) AR 420-1
Proficiency
Firefighter | Dispatching Dispatch SOG’s . ANAD
Nov Training Guidebook (Annually) | DES-Fire
Firefighter Fire Computer Training (Fire AR 420-1
Nov Protection Programs, Word, Excel, GIS
Web) (Quarterly)
Firefighter Exercises (Structural, AR 420-1
 Nov CAIRA, CBRNE, HAZMAT)
(Quarterly)
CAIRA Training ANAD
DES-Fire
Firefighter Fire 1 CBRNE 29 CFR
Dec Protection (Monthly) 1910.120
NFPA 472
‘ (ODP)
Firefiphter | Suppression { 10 | Spnnkler Systems NFPA 13
Dec Proficiency (Quarterly) AR 420-1
Firefighter | Suppression 7 Structural Drills FSTA
Dec Proficiency (Monthty) | AR 420-1
Firefighter | Physical & Physical Fitness (Datly) AR 420-1
Dec Fitness _
Firefighter Fire 24 | Munitions AR 385-64
Dec Prevention {(Semi-Annual)
Proficiency




Amex G

Name: Div
‘Required | Typeof
Arandog. | Trainm
Firefighter Fire 26 Base Popnlatlon & Land Use AR 420-1 Firefighter Fire
Deg Prevention Dec Prevention
| Proficiency _ Proficiency
Thrihghier Fire 2 | Building Construction UFC 3-600- | Firefighter Fire
Dec Prevention (Semianmially) 01 Dec Prevention
Proficiency NFPA 241 : Proficiency
- - AR 420-1
Firefighter Fire 3 Classification of Occupancies | NFPA 101 Firefighter Fire
Dec ~ Prevention {Semiannually) AR 420-1 Dec Prevention
Proficiency _ Proficiency
Firehighter Fire 25 | Reports and Records AR 420-1 Firefighter Fire
Dec Prevention {Semi-Annual) Dec Prevention
Proficiency Proficiency
Firefighter . Fire Evacvation Coordinator (Semz— ANADR Firefiphter Fire
Dec Protection annual) 420-6 Dec Protection
Firefighter Fire Post Familiarization/Demand ANAD Firefighter Fire
Dec Protection Zones (Monthly) DES-Fire Dec Protection
FIRE FIGHTER/EMT
SECOND QUARTER TRAINING
{(JANUARY — MARCH)
Reqiired | Type'of ! | Item # cE -'Certlfymg . Date
Tmzmng Tra.{nmg AR EE Tl afis T Ofﬁc;al Campleted
Date a0 dnties and duty locations . RE L T R
Flreﬁghter ?ire 1 CBRNE 29 CFR
Jan Protection (Mounthiy) 1910.120
NFPA 472
({ODP)
Firefighter | Physical 6 Physical Fitness (Daily) AR 420-1
Jan Fitpess
Firefighter EEO Equal Employment ANAD
Jan Opportunity (EEQ) Equal
(Annually) Employment
Opportunity
(EEO)
Office
Firefighicr | Suppression 1 Hazardous Materials (Quarterly) | IFSTA
Jan Proficiency AR 420-1




Anmnex G

Name: Div
FIRE FIGHTER/EMT
Required |* Typeof |Item# | * » Subjécttobe Traited. . .. | .
" Training | - Training. 4| - AR | Traihig pe
o Date. |7 :5 7142041 - dulies and duty Tocations
Firefighter | Suppression 7 Structural Drills IFSTA
Jan Preficiency (Monthly) AR 420-1
Firefighter Fire Post Familiarization/Demand ANAD
Jan Protection Zones (Monthly) DES-Fire
Firefighter Fire 15 | Occupancies in Unusual NFPA 161
Jan Prevention Structures (Semiannually) AR 420-1
Proficiency
Firefighter | Suppression | 8 Prefire Planning AR 420-1
Jan Proficiency {Quarterly)
Firefighter Fire 25 | Reports and Records AR 420-1
Jan Prevention {Semi-Annual) '
Proficiency
Firefighter Fire 26 | Base Population & Land Use AR 420-1
Jan Prevention
Proficiency
Firefighter Fire Strategic Planning {Semi-Annual) | ANAD
Jan Protection _
Firefighter Fire Disaster Planning (Semi-Annual) | NFPA 1600
Jan Protection :
Firefighter ; Physical 6 Fhysical Fitness (Daily) AR 420-1
Jan Fitness
Firefighter | Suppression | 4 | Rescue Toaols IFSTA.
Jan Proficiency (Quarterly) AR 420-1
Firefighter | Suppression 7 Structural Drills IFSTA
Feb Proficiency {Monthly) AR 420-1
Firefighter | Physical 6 | Physical Fitness (Daily) AR 420-1
Feb Fitness
Firefighiter | Suppression 2 First Aid/CPR IESTA
Feb Proficiency (Quarterly) AR 420~1
Firefighter | Suppresston 5 Traiming Fires IFSTA
Feb Proficiency (Semi-Annual) AR 420-1
Firefighter Fire 5 Features of Fire Protection NFPA 101
Feb Prevention (Semi-annually) AR 420-1
Proficiency
Firefighter Fire 22 | Fire Investigation IFSTA
Feb Preveation {Semi-annually) AR 420-1
Proficiency
Firefighter Fire Cornputer Training (Fire AR 420-1
Feb Protection Programs, Word, Excel, GIS

Web) (Quarterly) .
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Name: Div
FIRE FIGHTER/EMT
Required Typc of Ttem #.
Training f AR
Date |- e 74201 | % "ditiesand nS. e[
1 Firef whter Suppression | 16 Hazardous Chcmxcal Accrdents IFSTA
Feb Proficiency {Quarterly) DODI
6055.6 Sec.
E255
ANADR
385-1
AR 420-1
Firefighter | Fire Fighter Infectious Conirol 29 CFR
Feb Safety Bloodborne Pathogen 1910.1030
(Annually) ANADR
. 385-1
Firefighter Fire 23 | Welding and Cutting ANADR
Feb Prevention {Semi-annually) 420-6
Proficiency
Firefighter Fire 24 | Munitions AR 385-64
Feb Prevention (Semi-annually)
Proficiency
Firefighter | Suppression 9 Water Supply for Fire Protection | IFSTA
Feb Proficiency {Quarterly) AR 420-]
Firefighter Fire 1 CBRNE 29 CFR
Feb Protection (Monthly) 1910.120
NFPA 472
(ODP)
Firefighter Fire Post Farmiliarization/Demand ANAD
Feb Protection Zones {Monthly) DES-Fire
| Firefighter Exercises (Structural, AR 420-1
Feb CAIRA, CBRNE, HAZMAT)
(Quarterly)
CAIRA Training ANAD
_ DES-Fire
Firefighter Fire 6 | Building Service Equipment - NFPA 101
Feb Prevention Activate OC/EOC AR 420-1
Proficiency (Semiannually)
Firefighter Fire 11 | Mercantile Occupancies NFPA 101
Feb Prevention {Semi-Anmual) AR 420-1
Proficiency
Firefighter | Suppression | 10 | Sprinkler Systems NEPA 13
Mar Proficiency (Quarterly) AR 420-1
Firefighter | Suppression | 14 | Fire Department Cormmunications | IFSTA
. Mar Proficiency | {Semi-annually) © AR 420-]
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Arnex G

Name: Div
FIRE FIGHTER/EMT
‘Required |-. Typeof: |:Item# ' Sub_]ect t6be’T Tained: g | - Date:
Tralmng Trmmng AR ; g ial. ‘| Completed
. Date’ A ] 4201 nd dutydocations: - w4 Sk el TR T T
Flreﬂghtar Suppressi on 7 Stmctural Drills IFSTA
Mar Proficiency (Monthly) AR 420-1
Firefighter Fire 6 Building Service Equipment NFPA101
- Mar Prevention {(Semi-annuatly) AR 420-1
Proficiency
Firefighter |  Physical 6 Physical Fitness (Daily) AR 420-1
' Mar Fitness
Firefighter | Suppression 6 Mutual Aid (Annual) AR 420-1
Mar Proficiency Was in first Quarter
Firefighter | Suppression | 7 Structural Drillg IFSTA
Mar Proficiency (Monthly) Night AR 420-1
Firefighter Fire 1 CBRNE 29 CFR
Mar Protection (Monthly) 1910.120
NFPA 472
: (ODP)
Firefighter Fire 8 Educational Occupancies NFPA 101
Sep Prevention {(Semiannually) AR 420-1
Proficiency ‘
Firefighter Fire Post Familiarization/Demand ANAD
Mar Protection Zones (Monthly) DES-Fire
Firefighter | Suppression { 15 [ Natural Cover Fires IFSTA
Mar Proficiency (Quarterly) DODI
6055.6 Sec.
E2.559
AR 420-1
THIRD QUARTER TRAINING
(APRIL - JUNE)
-Required . | Type of : Sub_;ect to be_Tramed?’ o =':‘-Réfe{é;icé'2§"' Certifying |, .-Date
~ Training Trau:ung - iff erial Oiﬁmal Completi
' Date -1 |- :'=~dutles and duty"’_locahons 1 RO R i
Firefighter Fire I CBRNE 29 CFR
Apr Protection (Monthly) 1910.120
NFPA 472 -
(ODP)
Firefighter | Suppression 1 Hazardous Materials (Quarterly) | IFSTA
Apr Proficiency ] AR 420-1
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Name: |

Annex G

Div
FIRE FIGHTER/EMT
Required .| .. Typeof . | lem# " " -Subjectio’be
_Dae’ § L pEEL T 490:10 1
Firefighter
Apr Opportunity (EEO) Equal
(Annually) Employment |
Opportunity
(EEO)
T . Office
Firefighter EEO Sexual Harassment ANAD
Apr (Annually) Equal
Employment
Opportunity
(EEO)
Office
Firefighter | Security Anti-Terrorism (Annual) ANAD
Apr : DES-Fire
Firefighter | Suppression| 4 | Rescue Tools IFSTA
Apr Proficiency {Quarterly) AR 420-1
Firefighter Fire 19 | Installed Extinguishing Systems | NFPA 56
' Apr Prevention (Semi-annually) UFC 3-600-
Proficiency 01
AR 420-1
Firefighter Fire Education Occupancies NFPA10L
Apr Prevention (Semi-annually) AR 420-1
Proficiency
Firefighter | Physical 6 Physical Fitness (Daily) AR 420-1
Apr Fitness '
Firefighter | Suppression | § Prefire Planning AR 420-1
Apr Proficiency (Quarterly) |
Firefighter | Suppression | 11 | Fire Inspection Procedures NFPA101
Apr Proficiency (Semi-Annually) AR 420-1
Firefighter Fire 9 | Health Care & Penal Oceupancies | NFPA10!]
Apr Prevention (Semi-Annually) AR 420-1
Proficiency :
Firefighter Fire 19 | Installed Extinguishing Systemgs | NFPA 71
Apr Prevention (Semi-Annuaily) UFC 3-600-
Proficiency 01
i AR 420-1
Firefighter |  Fire 18 | Fire Alarm Systems NFPA 71
Apr Prevention (Semi-Annually) NFPA 74
Proficiency AR 420-1
Firefighter Fire Post Familiarization/Demand ANAD
Apr Protection Zones (Monthly) DES-Fire
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Amex G

Narne: Div
FIRE FIGHTER/EMT
Required | . Type of
Training . "| “Tiainmg:
- Dage e £ SR T
Fircfighter | Suppression Manufactare
Apr Proficiency {Semiannuaily) 1 ’s Manual
: AR 420-1
Respiratory Protection 29 CFR
(SCBA) (Annually) 1910.134
ANADR
385-1
Firefighter | Suppression | 15 | Natural Cover Fires IFSTA
Apr Proficiency (Quarterly) BODI
6055.6 Sec.
E2.5.9
AR 420-1
Firehghter | Suppression 7 Structural Drills IFSTA
Apr Proficiency (Monthly) AR 420-1
Firefighter | Firefighter Computer Training (Fire AR 420-1
Apr May Programs, Word, Excel, GIS
Web) (Quarterly)
Firefighter Fire 20 | Installed Sprinkler Systems NFPA 13
Apr Prevention {Semiannually} UFC 3-600-~
Proficiency 01
' UFC 3-600-
02
: AR 420-1
Firefighter | Physical 6 Physical Fitness (Daily) AR 420-1
May Fiiness .
Firefighter | Suppression 2 First Aid/CPR IFSTA
May Proficiency {(Quarterly) AR 420-1
Fireftghter Fire Incident Command National
May Protection (Semi-Annually) Incident
Management
System
(NIMS)
Firefighter Fire CBRNE 29 CFR
May " Protection (Monthly) 1910.120
: NFPA 472
(ODP)
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Amnex G

Name: Div
FIRE FIGHTERIEMT
Reqmred “Typeof | Itern # |, Sub}cct to be Traiped |, " " Date
Traiing | Training . | AR Trammg pertaining to spec1ﬁc . Completed
Date | ... .|420-t{" - duties’and duty locations & | o T
Firgfighter Excrcises (Strucmxai_ AR 420-1
May CAIRA, CBRNE, HAZMAT)
(Quarterly)
CAIRA Training ANAD DES-
‘ Fire
Firefighter | Suppression 7 Structural Drills IFSTA
May Proficiency {(Monthly} AR 420-1
Firefighter | Suppression| 9 Water Supply for Fire Protection | IFSTA
May Proficiency (Quarterly) AR 420-1
Firefighter Fire 5 Features of Fire Protection NFPA 101
May Prevention (Semiannually) AR 420-1
Proficiency
Firefighter Fire 4 Means of Egress NFPA 101
May Prevention (Semi-annually) AR 420-1
.| Proficiency
- | Firefighter Fire Post Familiarization/Demand ANAD DES-
" May Protection Zones (Monthly) Fire
Firefighter Trench Rescuc ANAD Des-
May ) Fire
Firefighter Fire 16 | Operating Features NFPA 101
May Prevention {Semi-Annual) AR 420-1
Proficiency
Firefighter Fire 17 | Fire Extinguishers NFPA 10
- May Prevention {(Semiannually) - AR 420-1
Proficiency
Firefighter | Suppression | 10 | Sprinkler Systems NFPA 13
Jun Proficiency {Quarterly) AR 420-1
Firefighter Fire Places of Public Assembly NFPA 101
Jun Prevention (Semi-annuaily) AR 420-1
Proficiency _
Firefighter 3 Pumper Operation IFSTA
Jun {Ammually) AR 420-1
Firefighter | Physical 6 Physical Fitness (Daily) AR 420-1
Jun Fitness :
Firefighter 13 | Apparatus Test IFSTA
Jun (Annually) AR 420-1
Firefighter Fire 2 Building Construction UFC 3-600-
Jun Prevention (Semiannually) 01
Proficiency NFPA 241
AR 420-1
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Annex G

Protection

Name: Div
FIRE FIGHTER/EMT
Required. | "Typeof | -Ttem#| . : Sun_]cct 1o beTramed Date .
Trammg Tralmng - AR ‘.v,_: ' P
“Date. RGN O T B
: [ F}reﬁghter Fire 13 Industnai Gccupanmes NFPA 101
Jun Prevention {Semiannually) AR 420-1
Proficiency
[ Firefighter Fire 10 | Residential Occupancies NFPA 101
Jun Prevention {(Semiannual) AR 420-1
Proficiency
Firefighter Fire 12 | Business Occupancies NFPA 1061
Jun Prevention (Semiannually) AR 420-1
Proficiency
Firefighter | Suppression | 12 | Breathing Apparatus Manufacture’s
~ Jun Proficiency {Semiannually) Manual
' | AR 420-1
Respiratory Protection 29 CFR
(SCBA) (Annually) 1910.134
, ANADR 385-
1
Firefighter | Suppression 4 Rescue Tools IFSTA
Jun Proficiency (Quarterly) _ AR 420-1
Firefighter Firefighter Safety Standards ANAD DES-
Jun Fire
Firefighter Fire 3 Classtfication of Occupancies NFPA 101
Jun Prevention (Semiannually) AR 420-1
Proficiency
Firefighter | Suppression { 16 | Hazardous Chemical Aceidents | IFSTA
Jun Proficiency {Quarterly) DCD1 6055.6
Sec. E2.5.5
ANADR 385-
1
AR 420-1
Firefighter : Suppression 7 Structural Drills IFSTA
Jun Proficiency Monthly) AR 420-1
Firefighter Fire CBRNE 29 CFR
hun Protection {Monthly} 1610.120
NFPA 472
(ODP)
Firefighter Fire 14 | Storage Occupancies NFPA 101
Jun Prevention {Semiannually) AR 420-1
L Proficiency
Firefighter Fire Post Familiarization/Demand ANAD DES-
Jun | Zones (Monthly) Fire
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Annex G

Narme: Div
FOURTH QUARTER TRAINING
(JULY - SEPTEMBER)
Required | . ‘Type of " | Iten ko Referenice .. Ck
Trainitig ||~ Training: | -AR"
| 'I__J'até N i 3
Firefighter Fire 29 CFR
Tl Protection {Monthly} 1910.120
NFPA 472
(ODP)
Firefighter | Physical & Physical Fitness (Daily) AR 420-1
Jul Fitness
Firefighter | Suppression 4 Rescue Tools IFSTA
Jul Proficiency (Quarterly) AR 420-1
Firefighter | Suppression 8 Prefire Planning, AR 420-1
Jul Proficiency (Quarterly)
Firefighter | Suppression | 15 | Natural Cover Fires IFSTA
Jul Proficiency (Quarterly) DOD1
6055.6
Sec.
E2.5.9
_ AR 420-1
Firefighter | Suppression 1 Hazardous Materials (Quarterly) | IFSTA
Jul Proficiency AR 420-]
Firefighter | Suppression | 7 | Structural Drills {FSTA
Jul Proficiency (Monthly) AR 420-1
Firefighter Fire 13 | Industrial Occupancies NFPA 101
Jul Prevention (Semianmually) AR 420-1
Proficiency
Firefighter Fire 12 | Business Occupancies NFPA 101
Jual Prevention (Semiannualiy) AR 420-1
Proficiency
Firefighter Fire 14 | Storage Occupancies NFPA 101
Jul Prevention (Semiannually) AR 420-1
Proficiency '
Firefighter Fire 21 | Project Review and Subinitial UFC 3-
Jul Prevention (Semiannually) 600-01
Proficiency NFPA 101
ANADR
385-1
AR 420-1
Firefighter Fire Post Famiharization/Demand ANAD
Jul Protection Zones {Monthly) DES-Fire
Firefighter Fire Stategic Planning (Semi-Annualy | ANAD
Jul Protection




Annex G

Name: Div
FIRE FIGHTER/EMT
"Required: | " Type.of | Mem# . .- Sllb_]ect to) bs‘
Tra:mng Trammg CAR
Date =+ | £ 42031 S fls
Fireﬁghter Fire 15 Occupanmes in Unusual NFPA 101
Jul Prevention Structures AR 420-1
Proficiency (Semi-Annually)
Firefighter Fire Disaster Planning NFPA
Jul Protection {Semi-Annually) 1600
Firefighter Fire Computer Training ANAD
Aug Protection (Semi-Annual) DES-Fire
Cormputer Training (Fire AR 420-1
Programs, Word, Excel, GIS
Web) (Quarterly)
" Firefighter | Suppression 5 Water Supply for Fire Protection | IFSTA
Jul | Proficiency (Quarterly) ' AR 420-1
Firefighter Fire 17 | Fire Extinguishers NFPA 10
Aug Prevention (Serpi-anmually) AR 420-1
Proficiency
Firefighter Fire 16 | Operating Features NFPA 101
Aug Prevention {Semi-annually) AR 420-1
: Proficiency
Firefighter Fire 11 | Mercantile Occupancies NFPA 101
Aug Prevention (Semi-annually) AR 420-1
Proficiency
Firefighter | Suppression | 10 | Sprinkler Systems NFPA 13
Aug Proficiency (Quarterly) AR 420-1
Firefighter | Physical 6 Physical Fitness (Daily) AR 420-1
Aug Fitness
Firefighter | Suppression 7 Structural Drills IFSTA
Aug Proficiency {Monthly) AR 420-1
Firefighter Exercises (Structural, AR 420-1
Aug CAIRA, CBRNE, HAZMAT)
(Quarterly)
CAIRA Training ANAD
DES-Fire
Firefighter Fire 6 Building Service Equipment - NFPA 101
Aug Prevention Activate OC/EOC AR 420-1
Proficiency (Semiannually)
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Annex G

Name: Div
FIRE FIGHTER/EMT
Required Typeof. |lien# Subj e:ct to be Tramed
Trannng Tra.mmg AR | 10:spe
-Date’ - . : _420;"1 " Qulies and. doty ] Iocai]ons o
Flreﬁ ghter Suppresswn 16 | Hazardous Chemical Accidents IFSTA
Aug | Proficiency (Quarterly) DODI
' 6055.6
Sec.
E2.5.5
ANADR
385-1
AR 420-]
Firefighter Fire CBRNE 29 CFR
Aug Protection {Monthly) 1910.120
NFPA 472
(ODP)
Firefighter Fire Post Familiarization/Demand ANAD
Aug Protection Zones (Monthly) DES-Fire
Firefighter | Suppression 2 First Aid/CPR IFSTA
Aug Proficiency {(Quarterly) AR 420-1
Firefighter | Emergency EMS Training National
Aug Medical (Annually) Registry/St
ate of
Alabama
DODI
6000.10
DODI
6055.6 Sec
E2.5.7
Firefighter Fire CBRNE - 29 CFR
Sep - Protection . (Monthly) 1910.120
NEFPA 472
{ODP)
Firefighter | Suppression Prefire Plans ANAD
Sep Proficiency Quick Reference Guide DES-Fire
(Quarterly)
Firefighter Fire 8 Educational Occupancies NFPA 101
Sep Prevention {Semiannuatiy) AR 420-1
Proficiency
Firefiphter | Suppression: 14 | Fire Departiment Commumcations | IFSTA
Sep Proficiency i (Semiannually) AR 420-1
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Annex G

Name: Div
FIRE FIGHTER/EMT
chmrcd Type'of” m § ubject 1o be: Trmned‘"'" e
Trannng Trammg : pertair
“Date | oE D U T420:0 s and difyilocations | |- Ein
Firefi ghtcr Snpprﬁssmn 7 Structural Drills IFSTA
Sep Proficiency Wight Drill (Monthly) AR 420-1
Firefighter Fire 18 | Fire Alarm Systems NFPA 72
Sep Prevention Dispatch Operations NFPA 74
Proficiency (Semiannually) AR 420-1
Firefighter Fire Post Familiarization/Demand ANAD
Sep Protection Zones (Monthly) DES-Fire
Firefighter | Suppression 7 Structural Drills IFSTA
- Sep Proficiency (Monthly) AR 420-1
Firefighter | Emergency EMS Training National
Sep Medical (Annually) Registry/St
ate of
Alabama
DODI
6000.10
DODI
6055.6 Sec
E2.5.7
Firefighter Fire 9 Health Care and Penal NFPA 101
Sep Prevention Occupancies AR 420-]
Proficiency {Semiannually)
Firefighter | Physical & Physical Fitness {Daily) AR 426-1
Sep Fitness
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Name: Div
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Name:

Annex H

Div

DES TRAINING - ATTENDANCE AND RATING RECORD
FIRE DEPARTMENT REQUIRED TRAINING TASKS

AR 42090 & NFPA

DISPATCHERS/EMERGENCY SUPPORT ASSISTANT TRAINING

Required Subject
Emergency Fire
Dispatch (EFD)
Every 2 (Recert every 2 ANAD
years Dispatching | Dispaicher | vears) DES-Fire
Emergency Medical
: Digpatch (EMIY)
Every 2 {Recert every 2 ANAD
years Dispatching | Dispatcher | years) DES-Fire
FIRST QUARTER TRAINING

(OCTOBER - DECEMBER)

Reqnired
. ‘Tram ol
‘Date’ ¥ Training eguired:y) s ubjec WaVla
Dispatch SOGs ANAD
Oct Dispatching | Dispatcher | (Annual) DES-Fire
| Fire Programs ANAD
Oct Dispatching | Dispatcher | (Annual) DES-Fire
ANAD
Nov Dispatching | Dispatcher | GIS Web (Annual) DES-Fire
HAZMAT
. Awareness
Nov Dispatching | Dispatcher | {Annual) AR 420-1
' Pre-Fire Planning ANAD
Dec Dispatching | Dispatcher | (Quarterly) DES-Fire
SECOND QUARTER TRAINING
(JANUARY - MARCH)
Reguire R
;[;min ain J}é : M.w %g’%
‘Date’” | Training: | Required: : Aater] @ﬁié‘i*af" i
Pre-Fire Plannmg ANAD
Jan Dispatching | Dispatcher | {Quarterly) DES-Fire
Telecommunications
Jan Dispatching | Dispatcher | VII (Annual) AR 420-1
. Plans Review (Semi- | ANAD
Feb Dispatching | Dispatcher | Anpual) DES-Fire
EMDV/EFD Cards
Review (Semi- ANAD
| Mar Dispatching | Dispatcher | Annual) DES-Fire

H-1




THIRD QUARTER TRAINING
(APRIL - JUNE)

= Lo
Required s s iSubjects

‘ Anti-Terrorism
pr Security Dispatcher | (Annual) DES-Fire
Professional
i Apr Development | Dispatcher | Conflict Resolution
Equal Employment
Opportunity
May © EEO Dispatcher | {Annual) EEO Office
Professional

May Development { Dispaicher | Stress Management | AR 420-]
Pre-Fire Planning ANAD

Jun | Dispatching | Dispatcher | (Quarterly) DES-Fire
' Sexual Harassment
Jun EEO Digpatcher | {Annual) EEO Office
FOURTH QUARTER TRAINING

(July — September)

i
raming equired
Jul Dispatching | Dispatcher | CPR/AED (Annual) | DES-Fire
Pre-Fire Planning ANAD
Aug Dispatching | Dispatcher | (Quarterly) DES-Fire
Professional
Ang Development | Dispatcher | Time Management | AR 420-]
Professional
Aug Development | Dispatcher | Team Building AR 420-1
Plans Review (Semi- | ANAD
Sep Dispatching | Dispatcher | Annual) DES-Fire
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Name:

Annex I

Div
DES FIRE DEPARTMENT TRAINING — ATTENDANCE AND RATING RECORD

SUPERVISOR TRAINING

;E%ciﬁ”dﬂ Gl

D 52 ;3::%% oeations oy
Dazly Supervzsory Physzcai Fitness (Daily)
Army Family Team
Seif-Development Classes Building (AFTB)
Annual | Supervisory | (two anpually) MWR
FIRST QUARTER TRAINING

(OCTOBER - DECEMBER)

TCRRNE Equpment
Oct ‘Supervisory | (Semi-Annual) ANAD DES-Fire
Disaster Preparedness
(Plan Review)
Nov Supservisory | (Semi-Annual) NFPA 1600
‘Dec | Supervisory | Mutual Aid (Semi-Annual} | NEPA 1600
SECOND QUARTER TRAINING

(JANUARY - MARCH)

Actwatmg Operations

Jan Supervisory | Center/EOC (Annual) ANAD DES-Fire

' Command arnd Control NIMS

Jan Supervisory | {Annual) NFPA

Jan Supervisory | EMS Training (Annual) ANAD DES-Fire
Eqnai Empioyment

Feb EEO Opportunity {Annual) EEQ Office

Feb Supervisory | Fire Programs {Annual) ANAD DES-Fire

Feb Supervisory | Post Familiarization (Annual) | ANAD DES-Fire

Mar Supervisory | SOGs (Annual) ANAD DES-Fire
Proficiency Training

Mar Supervisory | (Annual) AR 426-1

1




SUPERVISOR TRAINING

Regulation Review {Annual}

ANADR 420-06

THIRD QUARTER TRAINING
(APRIL - JUNE)

SPrdining: 5 Fin éationsaio i AR eTerencaMaterial
Security Anti-Terrorism {Annual} ANAD DES-Fire
CBRNE Equipment
Apr Supervisory | (Semi-Annual) ANAD DES-Fire
Professional '
Apr Development Firefighter Conflict Resclution
Disaster Preparedness
(Plan Review)
‘May Supervisory | (Semi-Annual) NFPA 1600
May Supervisory | Mutnal Aid (Semi-Annual) NFPA 1600
Professional
May Development | Stress Management AR 420-1
Jun EEO Sexual Harassment {Annual} | BEO Office

FOURTH QUARTER TRAINING
(JULY ~ SEPTEMBER)

E e,

LU EE T e

e

Ssiha l0cations i Ny

e St

Aug Development | Time Management AR 420-]
Professional .
Aug Development | Team Building AR 420-1




Annex

Name: Div
EMS TRAINING
TramingLlStmmaiocy SEE S e Matenale o S QoA B Compl
EMS Fire Programs ANAD DES-Fire
Certification National Registry or
EMS State of Alabama
Advanced Cardiac Life ANAD DES-Fire
EMS Support (ACLS) (2 years)
Pediatric Advanced Life ANAD DES-Fire
EMS Support (PALS) (2 Years)
Basic Trauma Life ANAD DES-Fire
EMS Suppert (BTLS) (2 Years)
CPR/AED ANAD DES-Fire
EMS {Annual)
' Emergency Vehicle ANAD DES-Fire
EMS Operator Course (EVOC)
Mass Casualty ANAD DES-Fire
EMS
Paramedic Refresher ANAD DES-Fire
EMS (2 Years)
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Name:

Amnex J

DES TRAINING ~ ATTENDANCE AND RATING RECORD
FIRE DEPARTMENT REQUIRED TRAINING TASKS

AR 420-1 & NFPA

Div

FIRE PROTECTION SPECIALIST

FIRST QUARTER TRAINING

(OCTOBER - DECEMBER)

Fire ‘ ANAD DES-
Oct Protection CAIRA (Quarterly) Fire
Fire Computer Training ANAD DES-
Oct Protection (Semi-Annual) Fire
Dispatch
S0Gs
Dispatch
Fire Training
QOct Protection Dispatch Operations (Quarterty) Guide
Fire Exercise (Structural, CAIRA,
Oct Protection - CBRNE, HAZMAT) (Quarterly) AR 420-1
Fire ANAD DES-
Oct Protection File Maintenance {Aninual) Fire
AR 420-1
Fire 29 CFR
Oet Protection Fire Prevention (Monthly) 1960.26
Fire ANAD DES-
Oct Protection Fire Programs (Annual) Fire
29 CFR
1910.120
Fire 29 CFR
Oct Protection HAZWOPER (Annual) 1910.1200
National
Incident
! Management
Fire Incident Command System
Oct Protection (Semi-Annual} (NIMS)
Fire
Prevention Inspection Procedures IFSTA
Oct Proficiency {Semi-Annual) NFPA 1031 |




FIRE PROTECTION SPECILIST

lnspectlon Procrass (F}'RES

Fire
Lt Protection PROGRAM) (Quarterly) AR 420-1
29 CFR
1910.147
Fire ANADR 385-
Oct Protection Lock Out/Tag Qut (Annual) I
Fire AR 420-]
Oct Protection Mutual Aid (Semi-Annual) DoDI 6055.6
Fire Proficiency Treining
Qct Protection (Monthly) AR 420-1
. UFC 3-600-
Fire Regulation Review 01/02
Gct Protection {Quarterly) NFPA 101
NFPA
Fire : ANADR 385-
Oct Protection Safety (Monthly) 1
Fire' AR 420-1
Nov Protection Fire Prevention (Monthly) 29 CFR1960.26
Fi e Proficiency Training
Nov Protection (Monthly} AR 420-1
Fire NFFPA
Nov Protection Safety (Monthly) ANADR 385-1
Fire. AR 420-1
Dec Protection Fire Prevention (Monthiy) 29 CFR 1960.26
Fire_ Proficiency Training
Dec Protection {Monthly) AR 420-1
Fire NIPA
Dec Protection Safety (Monthly) ANADR 185-1
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Annex J

Name: Div
FIRE PROTECTION SPECILIST
SECOND QUARTER TRAINING
(JANUARY - MARCH)
Required | Typeof |ltem#| * . Subject10beTrained. . | Certifylng |~ Date "~
Training |- Tralmng | AR :"-”Trmnmg pertaiging to spemﬁc . | -, Official: | Completed.
“Date 1 420-1 )L 'dutles and duty’ Iocattons S T e EEE T B
Fire Evacuation Coordinator ANADR 420-
Jan Protection {Semi-Annual) &
Fire ANAD DES-
Jan Protection Accountability System {Annual) Fire
Fire ANAD DES-
Jan Protection CAIRA {Quarterly) Fire
Fire Disaster Preparedness NFPA 1600
Jan Protection {Plan Review) {Annual) DoD 200012
Dispatch
S0Gs
Dispatch
Fire Training
Jan Protecﬁan Dispaich Operations {Quarterly) Guide
Fire Exercise (Structural, CATRA,
Jan Protection CBRNE, HAZMAT) {(Quarterly) AR 420-1
AR 420-1
Fire 29 CTFR
Jan Protection Fire Prevention (Monthly) 1960.26
29 CFR
' 1916.1030
Fire Infection Control Blood borme ANADR 385-
Jan Protection Pathogens {Annual) 1
Fire Inspection Process (FIRES
Jan Protection PROGRAM) (Quarterty) AR 420-1
Fire Proficiency Training
Jan Protection {Monthiy) AR 42(0-1
UEC 3-600-
Fire Reguolation Review 01/02
Jan Protection {Quarterly) NEPA 101
NFPA
Fire ANADR 385-
Jan Protection Safety (Monthly) i
AR 420-1
Fire 29 CFR
Feb Protection Fire Prevention (Monthly) 1960.2¢
Fire Proficiency Training
Feb Protection (Monthly) AR 420-1




FIRE PROTECTION SPECILIST

Required | Typeof. . | Ttem#
 Training, | Training . 2
Date, | i
Fire ANADR 385-
Feb Protection Safety (Monthly) i
AR 420-1
Fire 29 CFR
Mar Protection Fire Prevention {Monthly) 1966.26
Fire Proficiency Training
Mar Protection {Monthly) AR 420-1
NFPA
Fire ANADR 385-
Mar Protection Safety (Monthly) 1
THIRD QUARTER TRAINING
(APRIL - JUNE} -
‘Required. | ~Type of -
“Trdining |~ Traifing: -
~Date -
Dispatch
50Gs
Dispatch
Fire _ Training
Apr Protection Dispatch Operations (Quarterly) Guide
Fire Exercise (Structural, CAIRA,
Apr Protection - CBRNE, HAZMAT) (Quarterly} AR 420-1
’ ANAD DES-
Apr Security Anti-Terrorism {Annual} Fire
Fire ANAD DES-
Apr Protection CAIRA (Quarterly) Fire
Fire Computer Training ANAD DES-
Apr Protection {Semi-Annual) Fire
Equal Employment Opportunity
Apr EEO {Angpual) EEQ Office
Professional
Apr Development Conflict Resolution
AR 420-1
Fire 28 CFR
May Protection Fire Prevention {Monthly) 1960.26 |




Annex J

Name: Div
FIRE PROTECTION SPECILIST
Require | .~ Typeof .| Hem#. .
Thaining 0
Date: S
l Nafional
Incident
Incident Command Management
May Fire Protection (Semi-Annual) System (INIMS)
Fire '
Prevention Inspection Procedures 1 IFSTA
May Proficiency {Semi-Annual} NFPA 1031
Inspection Process (FIRES
May Fire Protection PROGRAM) (Quarterly) AR 420-1
AR 420-1
_ DoDJ 6035.6
May Fire Protection | Live Fire (Annual) Sec E2.5.17.4
_ ' AR 420-1
May Fire Protection Mutual Aid (Semi-Annual) DoDI 6055.6
Professional
May Development Stress Management
Proficiency Training
Jun Fire Protection {Monthly) AR 420-1
, UFC 3-600-
Regulation Review 01702
Jun Fire Protection (Quarterly) NFEPA 10
NFrA
| Jun Fire Protection Safety (Monthiy) ANADR 385-1
Jun EEO Sexual Haragsment (Annual) EEO Office
AR420-1 -
Jun Fire Protection Fire Prevention (Monthiy} 29 CFR 1960.26
Proficiency Training
Jun Fire Protection Monthly) AR 4201
| NEPA
Jun Fire Protection Safety (Monthiy} ANADR 385-1
AR 420-1
Jun Fire Protection Fire Prevention (Monthly) 20 CFR 196026
Proficiency Training
Jun Fire Protection (Monthly) AR 420-1
‘ NFPA
Jun Fire Protection Safety (Monthly) ANADR 385-1 |




FOURTH QUARTER TRAINING
(JULY - SEPTEMBER)

FIRE PROTECTION SPECILIST

Typeof “Trajried, ¢«
Traiting - | --Ttaining pertaining 1o specific
et |+ " iduties dnd dutyJocafions: | &4 E AT
Fire ' ANAD DES-
Jul Protection. . CAIRA {CQuarterly) Fire
29 CFR
Fire 1910.146
Jul Protection Confined Space Rescue (Annual) | ANADR 385-1
Dispatcl SOGs
Fire Dispatch
Jul Protection Dispatch Operations {Quarterly) Training Guide
AR 600-55 Ch.
Fire 1
Jul Protection Driver Training (EVOC) (Anpual) | IFSTA
' Nat'l Registry
Fire Emergency Medical Services State of AL
Jul. Protection (EMS) (Annual) DoDI 6000.10
Fire Emergency Vehicle Operation ANAD DES-
Jul Protection Course (EVOC) (Anmual) Fire
' Nat'} Registry
Fire State of AL
Jul Protection EMS Training {Annual) DoDi1 6000.10
Fire Exercise (Structural, CATRA,
Jul Protection CBRNE, HAZMAT) (Quarterly) AR 420-1
Fire AR 420-1
Jui Protection Fire Prevention (Monthly) 29 CFR 1960.26
Fire Inspection Process (FIRES
Jul Protection PROGRAM{Quarterly) AR 420-1
Fire Proficiency Training
Jul Protection {Monthly) AR 420-1
UFC 3-600-
Fire Regulation Review 01/02
Jul Protection {Quarterly) NEPA 101
Fire NFPA
Jul Protection Safety (Monthly) ANADR 385-1
Fire
Jul Protestion Toxic Chemical (Annual)
Fire AR 420-1
Aug Protection Fire Prevention (Monthly) 29 CFR 1960.26
Fire Profictency Training
Aug Protection (Monthly) AR 420-1
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Anmnex J

Name: Div
FIRE PROTECTION SPECILIST
Required | -
Trajning ! -
Date : .
Aug Fire Protection Safety (Monthly) ANADR 385-1
Professional
Aug Development Time Management - .| AR
Professional
Aug Development Team Building AR
AR 420-]
Sep Fire Protection Fire Prevention (Monthiv} 29 CFR 1960.26
Proficiency Training
Sep Fire Protection (Monthly) AR 420-1
' NFPA
Sep Fire Protection Safety (Monthly) ANADR 385-1
Evacnation Coordinator
Sep Fire Protection {Semi-Annual) ANADR 420-6
—
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Annex K

TACOM-ANAD INDIVIDUAL DEVELOPMENT PLAN (IDP)

DES EMPLOYEE NAME:

POSITION TITLE/SERIES/GRADE; _GS-

TODAY’S DATE:

PERIOD COVERING ___ TG

SUPERVIOR/COSTCENTER:

CAREER PROGRAM (IF APPLICABLE)

FORMAL CLASSROOM TRAINING (INCLUDING PRGJECTED DATES AND COST):

OJT AND DEVELOPMENTAL ASSIGNMENTS (INCLUDE PROJECTED DATES):

SELF-DEVELOPMENT (INCLUDE PROJECTED DATES AND COST IF REQUESTED ):

NOTE: PLEASE ATTACH TRAINING ACCOMPLISHENTS/COMPLETIONS TO INCLUBDE
DATES AND COST, IF APPLICABLE.
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SUMMARY of CHANGE

AR 180-30
Military Police Investigations

This major revision dated 1 November 2005--

o =Establishes the Provost Marshal General as proponent for regulation {para 1-
4a) .

¢ Reguires a1l military police investigators and Department of the Army
civilian detectives and investigators be school trained prior to performing

investigative duties (parag 1-47(3), 1-47(7), and 2-2).

o Fstablishes criteria for selection of civilian detectives and investigators
(para 2-1c) .

o Establishes procedures to reguest polygraph examination (para 4-19).
© Revises procedure for collection of police intelligence (para 4-21}.

o TEstablishes procedures for investigator reports and investigation case files
{chap 3} .



Headgquarters
Department of the Army
Washington, DC

1 Novemnber 2005

Military Police

Military Police Investigations

*Army Regulation 190-30

Effective 1 December 2005

By Order of the Secretary of the Army:

PETER J. SCHOOMAKER
General, United States Army
Chief of Staff

Official:

SANDRA R.RILEY
Administrative Assistant fo the
Secretary of the Army

History, This publication is a major
revision.

Summary. This regulation establishes
policies and procedures for selection of
military police investigators and Depart-
ment of the Army civiian detectives and
investigators, issuance and control of mili-
tary police investigators’ credentials, op-
erational procedures, types and calegorics
of offenses investigated by military police
investigators, investigator reporis and case
folders, and the uniform for military po-
lice investigators.

Applicability. This regulation applies to
the Active Army and U.S. Army Reserve,

Department of the Army civilian police
and security guard activities, and con-
tracted or contractor security force opera-
tions and activities. It also applies to the
Army National Guard of the United States
when federalized under title 10, United
States Code. This regulation is required
during mobilization.

Proponent and exception authority.
The proponent of this regulation is the
Provost Marshal General. The proponent
has the zuthority to approve exceptions or
watvers to this regulation that are consis-
tent with coniroliing law and repulations.
The proponent may delegate this approval
anthority, in wriling, to a division chief
within the proponent agency or a direct
reporting unit or field operating agency of
the proponent agency in the grade of colo-
nel or the civilian equivalent. Activities
may request a waiver to this regulation by
providing justification that includes a full
anafysis of the expected benefits and must
include formal review by the activity’s
senior legal officer. All waiver requests
will be endorsed by the commander or
senior leader of the requesting activity
and forwarded through their higher head-
quarters io the policy proponent. Refer to
AR 25-30 for specific guidance.

Army management control process.

This regulation contains management con-
trol provisions and identifies key manage-
ment contrels that must be evaluated.

Supplementation. Supplementation of
this regulation and establishment of com-
mand or local forms is prohibited without
prior approval of HQDA, OPMG
(DAPM-MPD-LE), 2800 Amy Penta-
gon, Washingten DC 20310-2800.

Suggested improvements. Users are
invited to send comments and suggested
improvements on DA Form 2028 {Recom-
mended Changes to Publications and
Blank Forms) directly to HQDA, GPMG
{DAPM-MPD-LE), 2800 Army Penta-
gon, Washington DC 20310-2800.

Distribution. This publication is availa-
ble in electronic media only and is in-
tended for command levels C, D, and E
for the Active Army, the Army National
Guard, and the U.8. Army Reserve.
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Chapter 1
introduction

1-1. Purpose

This regulation prescribes Department of the Army (DA} policy for the conduct of military police investigations,
establishes pelicies and procedures for selection, fraining, and employment of military police investigators (MPI) and
Department of the Army civilian (DAC) detectives/investigators, and identifies responsibilities for the conduct of the
MPI program.

1-2. References
Required and related publications and prescribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this regulation are explained in the glossary.

1—4. Responsibilities

a. The Provost Marshal General (OPMG) will—

(1} Develop pelicies and procedures for the selection, training, and employment of MPI and DAC detectives/
investigators.

(2) Provide investigative authority and responsibility for provest marshal offices and DA police activities.

b. The Commanding General, U.S. Army Training and Doctrine Command (TRADOC) wili develop doctrinal and
applicator literature for identification of spaces for MPI in an appropriate table of organization and equipment (TOE)
and table of distribution and allowances (TDA) for formal MPI training.

¢. The Director, Installation Management Agency (IMA) will—

(1) Monitor the nomination of candidates for the MPI Program for their subordinate installations.

{2) Request MP1 and DAC detective/investigator credentials from Commander, Human Resources Command (HRC).

(3) Issue. and contro! MPI and DAC detective/investigator credentials.

(4} Issue MPI credentials in block to Forces Command (FORSCOM) o be issued to the Army National Guard
(ARNG) and the U.S. Ammy Reserve (USAR) for soldiers who are mobilized and have been identified to serve as
military police investigators,

d. The Commanding General, Forces Command will issue and contro] MPI credentials for ARNG and USAR units
that are mobilized.

e. Commander, Army Materiel Command (AMC) will—

(1} Monitor the nomination of candidates for the MPI1 Program for their subordinate installations.

(2} Request MPI credentials from Commander, Human Resources Command (HRC).

(3} Issue and contro] MPI and DAC detective/investigator credentials.

/. Commander, Medical Command (MEDCOM) will—

{1) Monitor the nomination of candidates for the MPI Propram for their subordinate instaliations.

{2) Request MPI credentials from Commander, Human Resources Command (HRC).

(3) Issue and control MPI and DAC detectivefinvestigator credentials.

g The Commanding General, U.S. Army Human Resources Command (AHRC-EPL-M) will—

(1) Be responsible for the administration and supervision of the military personnel management aspects of the MPI
Program.

(2} Evaluate MPI candidates whose files indicate they may be unsuitable for the MPI Program,

(3) Verify MPI civilian clothing allowance requests prior to final approval by The Adjutant General.

{4) Be responsible for the bulk issue of Military Police Investigator (DA Form 3837 (Military Police Investigator
(Front Page)) and DA Form 3837-1 (Military Police Investigator (Back Page)).

(5) Be responsible for the bulk issue of DAC Detective (DA Form 3837-2 (DAC Detective (Front Page)) and DA
Form 3837-3 (DAC Detective {Back Page)).

(6} Provide HQDA, OPMG (DAPM-MPD-LE), statistical data as required for the development of MPI policy and
programs.

h. Heads of the eppropriate civilian personnel operations center (CPOC) will evaluate DAC detective/investigator
candidates whose files indicate they may be unsuitable for the MPI Program.

L. The Director, U.S. Army Crime Records Center (USACRC) will be responsible for screening of criminal records,
and the referral of adverse information on MP{ and DAC detective/investigator candidates to Commander, HRC and
the appropriate CPOC for evaluation.

J- Installation provest marshals employing MPI and DAC detectives/investigators in active law enforcement opera-
tions will—

(1) Nominate personnel for training and certification as MPI and DAC detectives/investigators.

AR 190-30 « 1 November 2005 1



{2) Requesi name checks on all MPI and DAC dstective/investigator candidates from USACRC.

(3) Ensure that military and civiian candidates have completed the Military Police Investigator’s Course at
USAMPS prior to performing investigative duties.

{4) Supervise the conduct of MPI operations.

{5) Request MPI and DAC credentials from IMA headquarters.

{6) Issue and control MPI and DAC credentials.

{7) Issue MPI and DAC credentials only after completion of MPI School.

k. Chief, Army National Guard (ARNG) and Chief, Army Reserve (USAR) will—

(1) Be prepared to implement the MPY portion of the operational law enforcement function upon mobilization or call
to active Federal service.

(23 Ensure that selection criteria for ARNG and USAR personnel are consistent with those of the active component.

(3) Request MPI credentials from Commander, FORSCOM.

(4} Establish credential control procedures and issue credentials to ARNG and USAR personnel only upen mobiliza-
tion or call to active Federal service.

(5) Ensure that ARNG and USAR personnel have attended the MPI course at USAMPS prior to performing
investigative duties.

{6) Ensure that ARNG and USAR personne! who have successfully completed a comparable civilian investigator’s
course at a police academy {city, county, or state) and have been assigned as an investigator prior to being mobilized
do not attend the MPI course. The candidate will be required to provide documentation to the IMA region, MACOM,
and installation headquarters of their attendance and completion of a civilian investigator’s course and a memorandum
from their current civilian supervisor addressed to the IMA region, MACOM, and installation headquarters, stating that
they are presently employed as an investigator.

(7) Conduct annual training (AT) and inactive duty fraining (EDT) for ARNG and USAR MPI personnel to promote
technical proficiency and enhance the development of investigative skills.

{(8) Use skills acquired in civilian law enforcement to maximize the development of fully qualified MPI personnel.

Chapter 2
investigators/Detectives

2--1. Belection, certification, and removal

a. Provest marshals and authorized commanderss responsible for active law enforcement operations will nominate
personnel for selection, training, and certification in the investigative program. Training and assignment as a MPL is not
a reenlistment option. ‘

b. All military perscnnel nominated will meet the following prerequisites:

(1) Have primary military occupational specialty (PMOS} of 31B (except for the U8, Disciplinary Barracks and
Regional Confinement Facility, where a PMOS of 31E is authorized).

(2} Be a U.S. citizen (pative born or naturalized).

(3} Have the rank of corporal/specialist through sergeant first class.

{4} Have a general technical (GT) or skill technical (ST} score of 100 or higher

(5) Have at least 1 year of military service remaining as indicated by their expiration of term of service (ETS). This
may be waived with an cath of extension or statement of intent to reenlist. Exceptions to this policy will be reviewed
by HQDA, OPMG (DAPM-MPD-LE) when an installation provost marshal and the IMA region present a request with
a compelling operational need. An example would be deployment or a total absence of a needed investigator.

(6 Have a final SECRET eclearance. An INTERIM SECRET security clearance is acceptable provided the requisite
personnel security investigation {PSI} has been submitfed.

(7} Have at least | year of military police experience.
(8) Be a high school graduste or have received the General Educational Development (GED) equivalent.

(9) Have not been previously dismissed, reassigned from, or relieved for cause from the MPI Program for miscon-
duct or inefficiency.

(10} Be free of any record reflecting—

{a} Civilian or military convictions other than minor violations.

(b) Multiple or repeated arrests or apprehensions.

fc) Substantial record of juvenile misconduct, financial irresponsibility, or other conduct or behavior not in the best
interest of Army law enforcement.

¢, Civilian personnel must—

(1) Be a U.3. citizen (native born or naturalized).

2 AR 190-30 » 1 November 2005



{2) Have a final SECRET clearance. An INTERIM SECRET security clearance is acceptable provided the requisite
personnel security investigation (PSI) has been submitted.

(3) Have at least 1 year of military police or civilian police experience.

(4) Be a high school graduate or have received the GED equivalent.

(5) Have not been previously dismissed or reassigned from or relieved for cause by a military or civilian investiga-
tive or police agency for misconduct or inefficiency.

(6) Be free of any record reflecting—

(e} Civilian or military offenses other than minor violations.

(b} Multiple or repeated arresis or apprehensions.

fc) Substantial record of juvenile misconduct, financial irresponsibility, or other conduct or behavior not in the best
interest of Army law enforcement.

d. Provost marshals nominating an individual for MPIL or detective duties will dispatch an electronic message to
Director USACRC, USACIDC, ATTN: CICR—CR, Fort Belvoir, VA, requesting a name check; eiectronic mail may
also be utilized to request name checks (mailcicr@belvoirarmy.mil). This message must include the candidate’s—

(1) Fuil name.

{2} Social security numnber {SSN), date of birth, and place of birth.

{3) Primary military occupational specialty/civilian job series.

{4) Citizenship,

(5) Pay grade, GT, and/or ST score (for military personnel).

(6) ETS (for military personnel).

{7} Security clearance.

{8} Years of police experience.

{9) Civiliann education level.

e. Nominations of military candidates with less than 1 year to ETS must include a statement concerning the
candidate’s intent to reenlist. Each request will mclude the IMA regional office, MACOM, ATTN: Provost Marshal
and CG, HRC (AHRC-EPL-M} as information addressees.

J- Former MPI personnel must be renominated and a favorable response received prior to being reissued credentials
and assignment as an investigator. The exceptions to this requirement are for former MPI personnel whose credentials
are temporarily withdrawn. MPI name checks not conforming fo the criteria above will not be processed.

g. MPI and DAC detective/investigator candidates will not be issued credentials, programmed to attend a MPI
training program, or awarded the additional skill identifier V5 (for military persennel) prior to receipt of a favorable
response from the USACRC.

h. Bstablishment and utilization of civilian positions classified as DAC investigators (generally, the 1811 series} and
DAC detectives (generally, the 083 series) are authorized. Civilian personnel must successfully complete the Military
Police Investigators Course and be issued detective credentialg,

i, Results of name checks for MPI and DAC detectives/investigators by the USACRC will be provided by electronic
message directly to the requesting provost marshal with an information copy to the IMA regional office and the
MACOM provost marshal. Replies on candidates, which indicate only the date the SECRET security clearance was
granted, may be acted upon immediately and the individual may be certified without further verification. Personnel
whe receive a favorable name check, or who are later evaluated as being suitable must be certified within 120 days of
the date of the notification, or the MPI name check, or HRC evaluation will be considered invalid and the candidate
must then be renominated in order to be certified.

J. Replies indicating “no record” reflect that the candidate has no criminal record at USACRC. Certification of these
personnel is authorized, provided zll other prerequisite requirements are met and maintained. This paragraph may be
cited as the authority for requesting a new NAC, when required. Credentials issued under this provision to a person
who later receives an unfavorzble NAC will be withdrawn for cause immediately.

k. Replies indicating that the candidate does not meet the basic prerequisites, that the nomination does not provide
all the required information, or that the nomination was otherwise submitted incerrectly, reflect that the nomination was
not processed and corrective action is required.

.. Replies indicating that the candidate does not meet the eligibility criteria, the candidate’s suitability for the
program must be evaluated, or that the candidate cannot be certified will be reviewed by CG, HRC, for military
personnel, and by the instalistion provost marshal for civilian personnel. Correspondence indicating an unsuitability
determination may be shown to or a copy provided to the candidate concerned. Enclosures to the eorrespondence will.
not be shown to or provided to the candidate. Requests for such documents must be submitted by the candidate to the
originator of the eoclosure under the Freedom of Information Act (Section 552, Title 5, United States Code (5 USC
552)) and the Privacy Act (Section 552a, Title 5, United States Code (5 USC 552a)). Telephonic inguiries to HRC
concerning the stats of a MPI evalaation or the reasons for an unsuitability determination will be accepted only from
the IMA regional office. Instaliations or activifies not receiving a determination of suitability within 30 days. of the date
of the message indicating an evaluation is being made should initiate an inquiry to the IMA region concemed.
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m. The Commanding General, HRC, AHRC-EPL-M, is designated as a criminal justice records user for the
purposes of deternmining eligibility, suitability, and qualifications of military personnei for MPI certification. The MPI
records and files maintained by that office are designated as law enforcement records within the context of the
Freedom of Information Act and the Privacy Act as implemented by AR 25-55 and AR 340-21, respectively, and, as
such, are entitled to certain exemptions authorized by law.

(1) MPI files may not be incorporated into the official personnel files of the individuals concemed

(2) Defense Security Service files, reports of investigation, and other records; Army intelligence files; military
police reports; reports of other police and intelligence agencies; and/or copies, extracts, or summaries made therefrom
are the property of the agency that prepared them and may not be released by HRC, the IMA region, or the installation
provost marshal,

(3) These documents may be retained temporarily in the MPI certification files by HRC and the installation provost
marshal only for the purpose of determining the eligibility and suitability of personnel nominated for selection and
certification as MPL

{4) Should a request for such documents be received, it will be promptly referred to the agency that originated the
document or the information, in accordance with AR 25-53, AR 340-21, and other applicable HQDA directives.

(5) Written requests from individuals, provost marshals, or their commanders that only request the rationale for a
candidate’s non-selection will be freated as a request for documents and will be processed in accordance with this
paragraph.

n. Non-selection for the investigative program does not deny employment, prometion, or any right or privilege. This
is an administrative determination based only upon DA policy that personnel selected for the program must be of such
character, integrity, good judgment and self-discipline that they can withstand rigorous scrutiny, even under challenge,
and can at all times retain the confidence of the military community. With only a small percentage of the US. Army’s
military and civilian policemen and women being selected for the MPI and DAC Detective/Investigator Program, the
standards are very high. Requests for reconsideration of unsuitability or ineligibility determinations must be based upon
substantial probative information. In order for the request to be considered, it must be favorably endorsed by the IMA
region concerned prior to being forwarded to CG, HRC {AHRC-EPL-M). For civilian personnel, the IMA region will
be the approving authority.

2-2, Training

Oniy those personnel who meet the prereguisites and who have been nominated, screened, and accepted for investiga-
tive duties may be programmed for a MPI course. Candidates (military and civilian will be issued credentials only after
completing the Military Police Investigator’s Course at USAMPS. Military personnel completing Military Police
Advanced Individual Training (AIT) will not be programmed to attend the MPI course immediately upon completion of
AIT, regardless of their pending assignments. All investigators should be encouraged to participate in related investiga-
tive functional training and to enroll in appropriate correspondence courses, It is essential that investigative personnel
remain gualified at all times.

2-3. Additional skill identifier

a. An additional skifl identifier (ASI) V3 may be awarded to designate military personnel trained and certified as
MPI in accordance with applicable provisions of AR 611-1, AR 600-8, and this regulation. Award of the ASI V3 will
be promulgated in appropriate orders. Notification of military personnel will be made to CG, HRC within 30 days of a
Soldier’s graduation from the MPI course.

b. MPI perscnnel who, although not subject to disgualification from the program, are not fully productive as MPI at
their present duty stations, may be reassigned to other military police duties without loss of the ASI V5 or other
penalty, provided they continue to remain qualified as an investigator and peossess the potential to successfully perform
MPI duties at a later time or location. Upon the determination that an individual is no longer qualified to perform
duties as an investigator, the provost marshal will withdraw the MPI credentials for cause and recommend fo the
appropriaie conumander that the ASI V5 be withdrawn and that the individual be removed from the program. Field and
record enlisted and personnel management files will reflect withdrawal of the ASI V5.

2-4, Stabilization

Military personnel certified as MPI are expected to complete their tour of duty ag an MPI unless removed from MPL
duties, and they will not be rotated through MPI assignments and training programs for the purposs of career
enhancement or to obtain the ASI V5. Requests for stabilization of MPI at their present duty stations may be addressed
to CG, HRC (AHRC-EPL-M).

2-5, Authorizations and grade structure
a. Provost marshals will ensure that—

(1) Installation, unit, and activity reguirements for MPI are reported in accordance with current personnel regu-
isitioning procedures.
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