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Position Description
PD#: AH146446 Replaces PD#:
Sequence#: VARIES
SUPERVISORY SECURITY GUARD

GS-0085~12

Servicing CPAC: ANNISTON DEPQOT, AL Agency: VARIES
Army Command; VARIES
Command Code: VARIES

Region: SCUTH CENTRAL

Citation 1: OPM PCS SECURITY GUARD, GS-0085, APR 88

Citation 2: OPM GENERAL SCHEDULE HRCD-5 JUNE 1998, APRIL 98
PD Library PD: NO

COREDOC PD: NO

Classified By:
Classified Date; 05/05/2003

FLSA: EXEMPT Drug Test Required: VARIES DCIPS PD: NC

Financiat Disclosure Required: NO

Career Program: 00 Acquisition Position: NO

Requires Access to Firearms:

Functional Code: 00 Interdisciplinary: NO

VARIES
Competitive Area: . e o . .
VARIES Position Sensitivity: VARIES Security Access: VARIES
Competitive Level: Target Grade/FPL: Career Ladder PD: NO
VARIES
Emergency Essential: . Personnel Reliability Position:
5t Bus Code: VARIES VARIES
f{nformation Assurance: Influenza Vaccination: NO

PD Status: VERIFIED

Position Duties:

CL: 00GO | éz/]a?;

SUPERVISCRY CONTROLS

Supervisor makes overall assignments, advises as to final objectives to be obtained, helds incumbent
responsible for ensuring that the security work force satisfactority performs assigned functions and
accomplish full mission requirements. Incumbent is relied upon to exercise initiative and judgment in
technical decisions and in effectiveness of the results. Supervisor is availabie for advice, guidance, and
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counsel on matters of serious importance or situations that would influence depot security operating
policies. Review of all operations is made for procedural compliance, effective accomplishment, and to
ensure that established security standards are maintained.

MAJOR DUTIES

Serves as a Division Chief for approximately 40 to 50 security guards for the Directorate of Emergency
Services (DES). Directs and supervises through the management of subordinates, the protection of
Government property against hazards of damage, chemical and industrial accidents, theft, trespassing,
sabotage and riots. The installation is characterized by, in addition to ordinary administrative and
support activities, developmental activities regarding new munitions, and the storage and
demilitarization of conventional and chemical surety munitions and a large industrial complex consisting
of a Tank Rebuild Facility and small arms repair facility. Directly responsible for restricted area badge
accountability and control of approximately 4300 personnel. Responsible for staying informed of ail
activities and operations of the Depot. The incumbent exercises full and final technical authority during
his/her shift operations.

1. Projects, plans, recommends, implements and directs appropriate staffing requirements, materials,
equipment and overall structures/restructures of the organization to achieve efficient and economicai
operations within the established budget. Responsibie for the enforcement of government regulations
concerning entrance into restricted and administrative areas inciuding buildings, chemical and
conveniional storage areas, and other strategic areas. Executes assigned responsibilities, to include
hasic and annual physical security, chemical surety, law enforcement, weapons qualification and
physical fitness training, accountability, maintenance, and control of weapons, ammunition,
communications systems, and vehicles as defined by Army Regulations, Special Orders and standard
operating procedures. Informs employees of management goals and objectives. Briefs the director and
other Division Chiefs of security related operations/activities.

40%

2. Directs employees through subordinate supervisors and leaders in the accomplishment of functions
assigned to the division. Assigns work to leaders for guard employees, engaged in providing security for
depot property and personnel; protecting Government property from theft, sabotage and trespass and
apprehending offenders; enforcing laws and regulations relating to physical security; administering
traffic and parking regulations; investigating traffic violation incidents; and providing required escort
services.

30%

3. Accomplishes personnel management functions by establishing work order units,; approving
performance appraisals, and setting disciptinary guidelines for the Security Division. Identifies
developmental and training needs of employees, provides or arranges for needed development and
training. Uses subordinate supervisors and/or leaders to guide and control work. Evaluates subordinate
supervisors or team leaders and serves as the reviewing official on evaluations of nonsupervisery
employees rated by subordinate supervisors or teaders. Selects eligible employees for promotion,
reassignment, or other personnel actions. Establishes new positions, reviews and approves performance
standards for the uniformed security division. Recommends awards or bonuses for nonsuprevisory
personnel and changes in position ciassification, subject to approval by higher level officials,
supervisors, or others. Approves leave. Recommends and/or directs appropriate action to be taken
cencerning problems presented by subordinates. Conducts reviews and analyzes mititary police reporis
- to detect trends of security viciations, criminal incidences, and complaints; then recommends
appropriate corrective action. Finds and implements ways to improve eliminate or reduce significant
bottlenecks and barriers to production, promote team building, or improve business practices. Reviews
and executes orders and directives from major subordinate commands or MACOMs. Provides verbal
and/or written instructions to subordinates. Recommends and revises operating procedures, policies,
and special orders invelving security operations within DES.
30%

Performs other duties as assigned.

Special Measures:. Receives periodic instructions or drill, or both, in regular and special security
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procedures in effect for the area guarded, including methods for observing and identifying persons
recognition of classified materials and subversive devices; methods for eliciting information; methods
for searching and disarming persons, care and use of small arms; use of gas grenades, machine guns,
and riot guns; personal defense; passive defense against chemical and radiological warfare; methods
and technigues for combating sabotage and espionage, or infiltration by enemy agents; disaster and
evacuation pians; and procedures for controliing or quelling riots or mobs, Whenever a situation of
unusual or emergency nature occurs guard employ the methods described above i combating the
situation. The fact that incidents, for example, of espionage, sabetage, or riot, have not occurred or
have been infrequent at a particular installation does not necessarily mean that such potential harards
do not exist and that protection and security measures are not essential and employed.

Physical Requirements: Incumbent will be required to perform a physical agility test as well as a
weapons qualification test commensurate with assigned duties and responsibilities, Physical agility will
be a critical element in the performance standards for this position.

Other Work Requirements:

1. Provisions of the Chemical Personnel Reliability Program {CPRP). The incumbent must meet and
maintain all of the suitability, reliability, technical proficiency and medical requirements, to include
urinalysis testing, established under the program {AR 50-6, AR 190-56, and AR 6C0-85). Individuals,
who are determined to be permanently disqualified under the Chemical Personnel Reliability Program
(AR 50-6}, will be removed from this job.

2. This job requires the individual to obtain and maintain a Secret Security Clearance.

3. This position has been designated as an Mission Essential {ME) position. In the event of a crisis
situation, the incumbent must continue to perform ME duties until relieved by proper authority.
Incurmbent may be required to participate in readiness exercises.

Factor 1 Program Scepe and Effect Level 1 2 350 Points

The Divisicn Chief directs employees through subordinate supervisors, and team leaders uniformed
Security Guard force responsible for carrying out security measures for an Army maintenance depot.
The Security Guard work performed is technician work because it requires special training in the use of
weapons, security procedures and equipment, investigative procedures, and toxic procedures. The work
directed significantly affects the effectiveness and efficiency of the security guard functions for ANAD.
Supervisory work is performead 100% of the time.

Factor 2. Crganizational Setting Level 2 1 100 Points

The position is accountable to the Director who is two or more leveis below the SES or General Officer
fevel in the direct supervisory chain.

Factor 3. Supervisory and Managerial Autherity Exercised
Levei 3 3b 775 Points

Position is a second line supervisor of one grade interval work, typically planned on a long-range basis.
Uses subordinate supervisors and/or leaders to guide and control work. Evaluates subordinate
supervisors or team leaders and serves as the reviewing official on evaluations of nonsupervisory
employees rated by subordinate supervisor or leaders. Accomplishes personnel management functions
by establishing work order units, approving performance appraisals, and setting disciplinary guidelines
for the Security Division, Identifies developmental and training needs of employees, provides or
arranges for needed development and training. Selects eligible empleyees for promotion, reassignment,
or other personnel actions. Establishes new positions, reviews and approves performance standards for
the uniformed security division. Approves leave. Recommends and/or directs appropriate action to be
taken concerning problems presented by subordinates. Recommends awards or bonuses for
nonsuprevisory personnel and changes in position clagsification, subject to approval by higher level
officiats, supervisors, or others. Conducts reviews and analyzes military police reports to detect trends
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of security viclations, criminal incidences, and complaints; then recommends appropriate corrective
action. Finds and implements ways to improve eliminate or reduce significant bottlenecks and barriers
to production, promote team building, or improve business practices. Reviews and executes orders and
directives from major subordinate commands or MACOMs. Provides verbal and/or written instructions to
subordinates Recommends and revises operating procedures, policies, and special orders Involving
security operations within DES.

Facter 4, Personal Contacts

Nature of Contacts Level 4A 2 50 Points

Mast contacts are with managers, supervisors, and staff of the depet, as well as well functional
representatives of: higher commands and union cofficiais, local authorities, FBI, Alabama Bureau of
Investigation. Contacts may take place in informal settings or in scheduled conferences and meetings
on & one to one type situation, or may require narrative or special preparation.

Purpose of Contacts Level 4B-2 75 Points

Purpose of the contacts is to coordinate work related activities/functions with other areas within the
installation to resolve problems and differences of opinion among managers, supervisors and employees
concerning work related problems, management of resources and personnel. Maintains a good working
relaticnship with personnel concerned.

Factor 5. Difficulty of Typical Work Directed
Level 5-4 505 Points

The GS-7 non supervisory grade level best characterizes the basic mission of this organization and
constitutes in excess of 25% of the worklcad.

Factor 6. Other Conditions Level 6-3a 575 Points

Directs subordinate supervisors over one-grade interval work. The position is credited with full and final
technical authority during his/her shift operations. The Chief is responsible for making final decisions
without technical advice or assistance on even the most difficult and unusual problems and situations
without further review except from an administrative evaluation standpoint.

TOTAL POINTS: 2830
GRADE CONVERSION: GS-12 (Range 2755-3150)

= This position is eligible for certification 1AW DoD B570-01-M, 12/19/05.
Position Evaluation:

Pen and Ink change: 27 Dec 2006: ts

Cursory Review: 30 Nov 2006. ts.

Pen and ink change, 22 Mar 04, ec

FLSA EVALUATION QUTLINE
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FASCLASS JOB NUMBER: __ 146446
CPOC REGION: SCCPOC
MACOM:

.. Foreign Exemption

_X___Executive Exemption

_X__Exercises appropriate supervisory responsibility (primary duty)
_X__Customarily and regularly exercises independent judgment

80% test, if applicable {GS-5/6; Sit I & 2 WS supervisors; law enforcement & firefighter supervisors
thru G5-9)

____Professional Exemption

. Professional work (primary duty)

.. Intellectual and varied work {more than dealing with procedures/precedents)
___Discretion & independent judgment

_..8B0% test, if applicable (This virtually never applies since G5-5/6 positions are trainees and other
eligible employees are not professional}

Administrative Exemption

___ Primary duty
. Policy or

Management or general business or supporting services or
Participation in the executive/administrative FUNCTIONS of a management official

___Nonmanual wark test
intellectual and significant (more than dealing with procedures/precedents), or
specialized & technical in nature requiring considerable training/experience

___Discretion & independent judgment
__B0% test, if applicable
Comments/Explanations (State which major duties/job functions are Exempt):

CONCLUSION:
___Exempt

Classification Comments:

TECHNICAL ADVISORY
EVALUATION STATEMENT

1. References:
a. OPM PCS General Schedule Supervisory Guide, January 1998

b. OPM PCS Police/Security Guard Series, GS-0083/008%5, April 1588
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2. Title and Serias Determination: The purpose of this position is to serve as the Chief of the Security
division and is responsible far the supervision and management of the security guard force. These
duties, meet the series definition for Security Guard. Therefore, the duties are assigned to the 0085
series and descriptively titled Supervisory Security Guard. ‘

3. Grade Determination. The grade is determined by evaluating each factor by comparing the factor-
level definitions to the position. The highest factor level, which is fully met, is assigned. The total points
accumulated under all six factors are converted to a grade using the grade conversion table in the
GSSG.

FACTOR LEVEL POINTS

4B 4B-2 75

5 5-4 505

The basic work of the division which constitutes 25% of the workload is at the GS-7 level.

6 6-3a 975

The position is credited with full and final technical authority over the work. The Chief is responsible for
making final decisions without technical advice or assistance on even the most difficult and unusuai
problems and situations without further review except from an administrative evaluation standpoint,

TOTAL POINTS 2830

GRADE GS5-12

4. Job Classification: Supervisory Security Guard GS-0085-12

I CERTIFY THIS IS AN ACCURATE STATEMENT OF THE MAJOR DUTIES AND RESPONSIBILITIES OF THIS
POSITION AND ITS ORGANIZATIONAL RELATIONSHIPS AND THAT THE POSITION IS NECESSARY TG
CARRY OUT GOVERNMENT FUNCTIONS FOR WHICH I AM RESPONSIBLE. THIS CERTIFICATION IS MADE

WITH THE KNOWLEDGE THAT THIS INFORMATION IS TO BE USED FOR STATUTORY PURPOSES
RELATING TO

APPOINTMENT AND PAYMENT OF PUBLIC FUNDS AND THAT FALSE OR MISLEADING STATEMENTS MAY
CONSTITUTE VIOLATIONS OF SUCH STATUTES OR THEIR IMPLEMENTING REGULATIONS.

o/s/b 5 Feb 03
S Dircctor of Law Enforcement and Security (Date)

TITLE, PAY SCHEDULE, OCC CODE, AND GRADE OF THIS JOB HAVE BEEN FIXED IN ACCORDANCE WITH
OFFICIAL POLICY AND GRADE LEVEL STANDARDS.

o/s/b 18 Feb 03
, OD, COMMANNDING (Date)

Position Competencies:
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Positien Description

Position Description

PD#: AH258548
Sequence#: 1991194

SUPV SECURITY GUARD

Servicing CPAC: ANNISTON DEPOT, AL
Instaliation: AHX7WOIXAAX4

G5-0085-08

US ARMY TACOM, ANNISTON ARMY DEPOT
DIRECTORATE OF EMERGENCY SERVICES
SECURITY DIVISICN 157 SHIFT

COST CENTER X4

ANNISTON, AL 36201-4199 X4

Pape 1/
LA P

Replaces PD#;

Agency: ARMY
Army Command: X7
Command Code: X7
US ARMY TANK

AUTOMOTIVE AND
ARMAMENT COMMAND

- Regton: SCUTH CENTRAL

Citation 1: DOD CIVILIAN PERSONNEL MANUAL 1400.25-M, SUBCHAPTER 1920

PD Library PD: NO
COREDOC PD: NO

Classifies By: G-

Classified Date: 11/13/2008

FLSA: EXEMPT

Career Program: 00

Functional Code: 00

Competitive Area:
Competitive Level: 0000

Emergency Essential: No
[N Paosition Not Designated
Emergency-Essential Or Key}

Information Assurance: N

PD Status: VERIFIED

Position Duties:

Drug Test Required:; YES

Financial Disclosure
Required: NO

Regquires Access to
Firearms: YES

Pasition Sensitivity: 2
Target Grade/FPL: 08

Bus Code: 8888

Influenza Vaccination:
NO

"LCIPS PD: NO
Acquisition Position: NG
Interdisciplinary: NO

Security Access: 1
Career Ladder PD: NO

Personnej Reliability
. Position:

Serves as first-line supervisor responsible for planning, directing, and reviewing the activities
of Department of the Army Civilian Police and Security Guard (DACP/SG} personnel engaged
in the protection and law enforcement at a government installation. Ensures that assigned
personnel properly execute their duties in controlling access o the instaliation and
enforcement of laws. Additionally, performs law enforcement and security work in the

https:f/acpoiz.anny.miUi’asclass/search_fs/search__fs_outpﬁt _portal.asp?ccpo=AH&jobNu...  9/20/2010
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Pasition Description Page2 ol 6

protection of life, property, and the civil rights of citizens by maintaining law and order where
the government has jurisdiction. Performance of duties requires knowledge of established
-wles, procedures, methods of operation, and federal, state, and local laws in the direction of
subordinates who perform independently during assigned shifis.

MAJOR DUTIES:

1. Supervises and directs the activities of 15-24 armed subordinates engaged in law
enforceament and security work in the protection of life, property, and civil rights of citizens
on a government facility. Executes operational, administrative, and personnel management
responsibilities related to the accomplishment of the mission. Assigns work to subordinates
based on priorities, difficulty of assignments, and the capabilities of employees. Develops
performance standards and rates employees. Interviews candidates for suberdinate
positions: recommends hiring, promotion, or reassignments. Takes disciplinary measures,
such as warnings or reprimands. Identifies developmentzl and training needs of employees;
and provides and/or arranges for needed development and training. Provides a work
environment that is free from all forms of discrimination, harassment, and retaliation.
Addresses subordinates’ concerns, whether perceived or real, and follows up with appropriate
actlon to correct or eliminate tension in the workplace. Supports the agency’s EEC program.
Ensures adeguacy of working conditions such as lighting, security and safety, {25%)

2. Plans, formulates, and recommends measures to protect the facility from ¢riminal acts.
Overseas control desk providing directions to officers on various patrols and post
assignments. Coordinates emergency responses betweern officers, fire and other emergency
units. Receives and acts on calls concerning reports on vielations or complaints. (25%)

3. Performs duties as a member of a two-man team stationed at the entrance to the toxic
chemical storage area or as 2 member of a roving patrol en foot and by radio equipped
vehicie within the toxic chemical storage area. Prevents unauthorized or inadvertent entry
into limited and exclusion areas which multinte overlapping protection systems and a pass
and identification system. Serves on patrois designated as special response teams. Performs
security checks on igloos where hazardous chemncai munitions and agents zre stored.
Inspection of every storage site In the area is conductad at regular intervals inciuding
checking of doors, locks, and vents. Conducts long and short term investigations when
solutions cannot be achleved during the course of a normal shift. Conducts long term
investigations (several days to several weeks) to detect and apprehend individuals
commmitting acts of vicience, theft of Federal or personal property, or violating laws
concerning controlled substances. Conducts or assists with the detection, apprehension, and
detention of violators for appropriate disposition. Operates radar and pursues vehicles when
enforeing traffic requlations or laws. Issues or reviews the issuance of DD Form 1805
{Magistrate Summons Violation). Conducts or assists in the | nvesttgatmﬂ of traffic accidents
occurring on the instaliation. (25%)

4. Conducts basic and refresher security police training through classroom presentations and
practical exercises. Uses various training manuals, study guides, lesson plans, and other
available reference sources. Fellows & prescribed training program as outlined by Department
of the Army {DA). Contacts and utilizes the expertise of DA proponent schools for security
police training and local law enforcement agencies in maintaining a current training program
which meets DA regulatory requiremenis. Subject areas taught include Security Police Basic
Course, Basic Toxic Training, Chemical Surety Training, First Aid, Cardiopulmonary
Rasuscitation {CPR), ete. Administers written and performance examinations. Provides results
of tests and evalustions to the supervisor. Assists in rnaking any changes required to security
instructions due to change in the regulations that cover the security requirements for the
depot. Conducts training on shift to evaluate the job knowledge of the guard force and to
place emphasis for cn-shift-training and refresher training required. Conducts training in such
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& way as to assist the guard force in improving their job knowledge at all timeas. Provides
guidance on the application of training materials; training techniques appropriate for
classroom presentation and hands-on practical exercises or scenarios; compliance with
regulations on the frequency of refresher training, periedic testing of job knowledge and
proficiency of task oriented skills; maintenance of test and evaiuation records for each
employee, Conducts training exercises in the use and functions of al! firearms available and
usad by the guard force to include familiarization of a variety of weapons and the actual
qualification firing of all members, Evaluates performance of members to determine
effectiveness of training and provides advice and assistance in improving performance,
Scheduies classroom and practical exercise training courses on a continuing basis. Prepares
course materlat following regulatory requirements, arranges for facilities, supplies, and
equipment, etc. Maintaing training records and files and current publicaetions. (25%)

Performs other duties as assigned,

Conditions of employment:

1. Meet al! conditions of employment TAW AR 190-56 that are specifically listed below.

2. Incumbent must be able to pass, prior to hiring, a physical and mental examination and
undergo annual physical and mental examinations to ensure fitness for duty, -

3. Employee must pass a Criminal History Background Check.

4, Must conduct physical fitness training te ensure preparation for the future requirement of
passing a PAT at a time after publication of the revised AR 180-56. The PAT is a critical
element of the civilian performance plan.

5. Must qualify/remain qualified for the Individual Reliability Program (IRP)

6. Must sign DA Form 5019 and pass drug testing.

7. Must pogsess a valid motor vehicle license.

8. This position is covered by the 1896 Lautenberg Amendment Lo the Gun Controf Act of
1968. Persons convicted of a misdemeanor ar felony crime of domestic viclence are not |
eligible for this position. Candidates under consideration will be required to certxfy whether
they have ever been convicted of such an offense.

9. Must be proficient and qualify semi-annually throlgh training aod training aids with all
issued weapons and pass semiannual weapens gualification.

10. Graduate from a USAMPS accredited academy (or receive a USAMPS waiver).

11. Meet annual training and re-certification.

12, Complete initial/annual CPR recertification and first aid.

13. Must be able to work shifts, avertime, weekends as required.

14. Must wear the DACP uniform, and maintain a high state of appearance and hyg:ene
must be able to wear chemical protectton equipment in accordance with AR 50-6.

15. The incumbent must be able to obtain and maintain & Secret Clearance.

16. Required to obtain and maintain Chemical Personnel Reliability Program (CPRPY
gualification IAW AR 30-6.

17. Must successfully complete a Police Officer Field Training Program upon initial assignment
toe law enforcement duties.

18. Must be a U.5. citizen and be at least 21 years of age {the agé may be waived only for
veterans),

19. This posliion does not meet the definition of Law Enforcement Officer and is excluded
fram coverage as Law Enforcement Officer (LEQ) for purposes of the Federal Employment
Retirermnent System-Basic Annuity IAW 5 CFR, Part 842, Subpart H. .

Position Evaiuation:
Program Scope and Effect

Directs the work of an organizational unit engaged in providing protective law enforcement
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and physical security services to 3 military installation. Work directed effects the security of
personnel, personal and government property and classified material or information
concerning the national security for both assigned and all collocated activities. Directs the

work of personnel engaged in the protection of property, equipment, and personnel located
at Anniston Army Depot.

Organizational Setting

The position js accountable to a position that is two or more levels below the first SES
equivalent in the direct supervisory chain.

The supervisor makes assignments such as long-term investigations and undercover work
within the employee's scope of responsibilities; defines the objectives, priorities, and -
deadlines; and assists the employee in unusual situations which do not have clear precedent.
The employee handles deviations from established procedures by resolving problems that
arise according to agency or local standards, previous training and experience, established
practices, iegal precedents, or other controls appropriate fo the immediate circumstances.
Technigues used by the employee are not usually reviewed in detail.

Supervisory and Managerial Authority Exercised .

Improve work methods and procedures used to produce work products. Oversee the
development of technical data, estimates, statistics, suggestions, and other information
useful to higher level managers in determining which goals and cbjectives to emphasize.
Decide the methodologies to use in achieving work goals and objectives, and in determining
other management strategies. Plans work to be accomplished by subordinates, set, and
adiust short-term prigrities, and prepare schedules for completion of work. Assigns work to
subordinates based on priorities, selective consideration of the difficulty and reguirements of
assignmants, and the capabilities of employees. Evaluates work performance of subordinates.
Gives advice, counsel, or instructions to employees on both work and administrative matters.
Hears and resolves complaints from emptloyees, referring group grievances on more serious
unresolved complaints to a higher level supervisor or manager. Effects minor disciplinary
measures, such as warning and reprimands, recommending cther action in more sericus
cases. Identifies developmental and training needs of employees, providing or arranging for
needed development and training, Finds ways te improve production or increase the quality

of the work directed.
Personal Contacts

Contacts are with subordinates, employees, personnel within the directorate, supervisors,
and employees of Anniston Army Depot. Contacts are gypically infermal and occur in person,
meetings, or by telephone.

Purpose of Contacts

Purpose of contact is to ensure that information provided is accurate and consistent to
coordinate the work directed with that of others, and resolve differences of opinion among
managers, supervisors, employees snd contractors at Anniston Army Depot.

Difficulty of Typical Work Directed

The highest grade which best characterizes the nature of basic non-supervisory work of the
organization and which constitutes 25% or maore of the workload of the organization is G5-06
or equivaient, ;

Other Conditions
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The work invoives the supervision of a uniformed force that is involved in protection of .
" property, eguipment, and personnel located at Anniston Army Depot. The work is comparable
in difficuity to the G5-06 level. The supervisor has 2 continuing responsibility to assure
timeliness, adherence to security procedures, and compliance of training in the use of
weapons, maintenance of supplies, and special reaction methods. :

Total Points: 1650
Point Range: G5-08~

. BEvaluation Qutline;
PD # AHZ298548 Pay Plan/Series/Grads YN-0085-01

Availability Pay Exemption (e,g.', Criminal Investigators, .S, Customs and Border
Protection pilots who are also Law Enforcement Officers),

Foreign Exemption (Note: Puerto Rice and certain other locations do not guality for this
exemption, see 5 CFR 551.104 for g list of Nonaxempt araas.)

__X___ Executive Exermption

_X__ Exercises appropriate management responsibility,
{primary duty) over a recognized organizational

unit with a continuing function, AND

__X__ Customarily and reguiarly directs 2 or more
employees, AND

__X___Has the authorily to make or recormmend hiring,
firing, or other status-change decisions, when

such recommendations have particular weight.

Nete: Shared supervision or matrix management responsibility for a project team does not
meet the above criteria. Limited assistant manager functions or acting in the absence of the
manager does not meet the above criteria,

e Professional Exemption
Professional work {(primary duty)

Learned Professionai, (See 5 CFR, 551.208)
(Registerad Nurses, Dental Hygienists, Physician's
Assistants, Medical Technologists, Teachers,
Altorneys, Physiciang, Dentists, Podiatrists,
Optometrists, Engineers, Architects, and Accountants
at the indepeandant level as just scme of the bypical
examples of exempt professionals)
or

Creative Professional, (See 5 CFR 551.209),
or

Computer Employee {(See 5 CFR 5531.210; must
meet salary test and perform scch duties as
systermn analysis, program/system design, or
program/system {asting, documentation, and
modification). Computer manufacture or repair
is excluded (non-exempt work).

Administrative Exemption
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Primary duty consistent with 5 CFR 551 (e.qg.;
non-manual work directly related to the
management or general business operations of
the employer ¢rits custemers), AND job duties
require exercise of discretion & independent
judgment.

Comments/Explanations: (State which major duties/job functions ara Exempt; it is possible
to combine exemat work from more than one category to arrive at an overall determination
that the employee is Exempt): Employee exercises independent judgment in carz—ymg out the
full range of supervisory duties,

Conclusion: EXEMPT
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PD#: AH298548
Sequence#: VARIES

Position Description
Replaces PD#:

SUPERVISORY SECURITY GUARD

YN-GOBE-01

Servicing CPAC: ANNISTON DEPOT, AL Agency: VARIES

Army Command:
VARIES

Command Code: VARIES

Region: SCUTH CENT‘RA{.

Citation 1: DOD CIVILIAN PERSONNEL MANUAL 1400.25-M, SUBCHAPTER 1920

£D Library PD: NO
COREDOC PD: NOC

classified 5y: [IENENG—_—————

Classified Date: 11/13/2008

FLSA: EXEMPT

Career Program: 19

Functional Code:
Competitive Area:
VARIES

Competitive Level
VARIES

Emergency Essenfial:

[l

Information
Assurance: N

PD Status: VERIFIED

Position Duties:

Drug Test Required: VARIES DCIPS PD: NO
Financial Disclosure
Required: NO

Requires Access to Firearms:
VARIES

Acquisition Posifion: NO
Interdisciplinary: NO

Position Sensitivity: VARIES Security Access: VARIES

Targef Grade/FPL: 01 Career Ladder PD: WO

Personnei Refiability Position:

Bus Code: VARIES VARIES

Influenza Vaccination: NO

Serves as first-line supervisor responsible for planning, directing, and reviewing the
activities of Departmant of the Army Civilian Police and Security Guard (DACP/SG)
personnel engaged in the protection and law enforcement at a government

£¢had



installation. Ensures that assigned personnel properly execute their duties in
controlling access to the installation and enforcement of laws. Additionally, performs
law enforcement and security work in the protection of life, property, and the civil
rights of citizens by maintaining taw and order where the government has jurisdiction.
Performance of duties reguires knowledge of established rules, procedures, methods
of operation, and federal, state, and locat laws in the direction of subordinatas who
perform independently during assigned shifts.

MAJOR DUTIES:

1. Supervises and directs the activities of 15-24 armed subordinates engaged in law
enfarcement and security work in the protection of life, property, and civil rights of
citizens on a government facllity, Executes operational, administrative, and personnel
management responsibilities related to the accompiishment of the mission. Assigns
work to subordinates based on priorities, difficulty of assignments, and the capabilities
of employees. Develops performance standards and rates employees, Interviews
candidates for subordinate positions; recommends hiring, promotion, or
reassignments. Takes discipiinary measures, such as warnings or reprimands.
identifies developmental and training needs of employees; and provides and/or
arranges for needed development and training. Provides a work environment that is
free from all forms of discrimination, harassment, and retaliation. Addresses
subordinates’ concerns, whether perceivaed or real, and follows up with appropriate
action to correct or eliminate tensicon in the workplace. Supports the agency’s EEO
program. Ensures adequacy of working conditions such as lighting, security and
safety. (25%)

2. Plans, formulates, and recommends measures to protect the facility from criminai
acts. Qverseas control desk providing directions to officers on various patrols and post
assignments. Coordinates emergency responses between officers, fire and other
emergency unifs. Receives and acts on calls concerning reports on vielations or
complaints. (25%)

3. Performs duties as a member of a twe-man team stationed a3t the entrance to the
toxic chemical storage area or as a member of a roving patrol on foot and by radio
aquipped vehicle within the toxic chemical storage area. Prevents unauthorized or
inadvertent entry into limited and exclusion areas which multiple overlapping
protection systems and a pass and identification system. Serves on patrols designated
as special response teams. Performs security checks on igloos where hazardous
chemical munitions and agents are stored. Inspection of every storage site in the area
is conducted at regutar intervals including checking of doors, locks, and vents.
Conducts long and short term investigations when solutions cannot be achieved
during the course of a normal shift, Conducts long term investigations {several days
to several weeks) to detect and apprehend individuals committing acts of violence,
theft of Federat or personal property, or violating laws concerning controlled
substances. Conducts or assists with the detection, apprehension, and detention of
violators for appropriate disposition. Operates radar and purstes vehicles when
enfaercing traffic regulations or laws. Issues or reviews the issuance of DD Form 1805
(Magistrate Summons Violation). Conducts or assists in the investigation of traffic

- accidents occurring on the installation. (25%)

4. Conducts basic and refresher security police training through classroom
presentations and practical exercises. Uses various training manuals, study guides,
lesson plans, and other available reference sources. Follows a prescribed training
program as outlined by Department of the Army (DA). Contacts and utilizes the
expertise of DA proponent schoolis for security police training and local law
enforcement agencies in maintaining a current training program which meets DA



reguiatory requirements. Subject areas taught include Security Police Basic Course,
Basic Toxic Training, Chemical Surety Training, First Aid, Cardiopulmonary
Resuscitation (CPR), etc. Administers written and performance examinations. Provides
results of tests and evaluations to the supervisor. Assists in making any changes
required to security instructions due to change in the regulations that cover the
security requirements for the depot. Conducts training on shift to evaiuate the job
knowledge of the guard force and to place emphasis for on-shift-training and refresher
training required. Conducts training in such & way as te assist the guard force in
improving their job knowledge at al times. Provides guidance on the application of
training matertals; training technigues appropiiate for classroom presentation and
hands-on practical exercises or scenarios; compliance with regulations on the
frequerncy of refresher training, periodic testing of job knowledge and proficiency of
task oriented skills; maintenance of test and evaluation records for each employee.
Conducts training exercises in the use and functions of all firearms avatlable and used
by the guard force to inciude familiarization of a variety of weapons and the actual
quaiification firing of all members. Evaluates performance of members to determine
effectiveness of training and provides advice and assistance in improving
performance. Scheduies classroom and practical exercise training courses on a
continuing basis. Prepares course material following regulatory requirements,
arranges for facilities, suppiies, and equipment, etc. Maintains training records and
files and current publications. {25%)

Paerforms other duties as assigned.
Conditions of employment:

1. Meet all conditions of employment ITAW AR 190-56 that are specifically listed below.
2. Incumbent must be able to pass, prior to hiring, a physical and mental examination
and underge annual physical and mental examinations to ensure fitness for duty. -

3. Employee must pass a Criminal History Background Check.

4. Must conduct physicai fitness training to ensure preparation for the future
requirement of passing a PAT at a time after publication of the revised AR 19(-56.
The PAT is 2 critical element of the ¢ivilian performance plan.

5. Must qualify/ramain qualified for the Individual Reliability Program (IRP)

6. Must sign DA Form 5019 and pass drug testing.

7. Must possess a valid motor vehicle license,

8. This position is covered by the 1998 Lautenberg Amendment to the Gun Con{rof Act
of 1968. Persons convicted of a misdemeanor or felony crime of domestic violence are
not eligible for this position. Candidates under consideration will be reguired to certify
whether they have ever been convicted of such an offense.

9. Must be proficient and qualify semi-annually through training and training aids with
all issued weapons and pass semiannual weapons gqualification.

10. Graduate from a USAMPS accredited academy (or receive a USAMPS walver),

11. Meet annual training and re-certification.

12. Compilete initial/annuzal CPR recertification and first aid.

13. Must be able to work shifts, overtime, weekends as required.

14. Must wear the DACP uniform, and maintain a high state of appearance and
hygiene; must be able to wear chemical protection equipment in accordance with AR
50-6. ‘

15. The incumbeant must be abie to obtain and maintain 2 Secret Clearance.

156. Required to obtain &nd maintain Chemical Personne! Reliability Program {CPRP)
gualification [AW AR 50-6.

17. Must successfully complete a Police Officer Field Training Program upon initial
assignment to iaw enforcement duties,

18, Must be a U.S. citizen and be at least 21 vears of age (the age may be waived
only for veterans).



18. This pasiticn does not meet the definition of Law Enforcement Officer and is
excluded from coverage as Law Enforcement Officer (LEO) for purposes of the Federal
Employment Retirement System-Basic Annuity JAW 5 CFR, Part 842, Subpart H. ,

This position is classified in accordance with DoD Civilian Personnel Manual 1400.25-M,
Subchapter 1920. This position is equivalent to GS grade 08

Pasition Evalgation:

Program Scope and Effect

Directs the work of an organizational unit engaged in providing protective law
enforcement and physical security services to a military installation. Work directed
effects the security of personnel, personal and government property and classified
material or information concerning the national security for both assigned and zll
collocated activities, Directs the work of personnel engaged in the protection of
property, equipment, and personnel located at Anniston Army Depot,

Organizational Setting

The position is accountable to & position that is two or more leveis below the first SES
equivalent in the direct supervisory chain.

The supervisor makes assignments such as long-term investigations and undercover
work within the employee's scope of responsibilities; defines the objectives, priorities,
and deadlines; and assists the employee in unusual situations which do not have clear
precedent, The employee handles deviations from established procedures by resolving
problems that arise according to agency or locaf standards, previous training and
experience, established practices, legal precedents, or other controls appropriate o the
immediate circumstances. Technigues used by the employee are not usually reviewed
in detail,

Supervisory and Managerial Authority Exercised

Improve work methods and procedures used to produce work products. Oversee the
deveiopment of technical data, estimates, statistics, suggestions, and other information
useful to higher level managers in determining which goals and objectives to
emphasize. Decide the methodologies to use in achieving work goals and objectives,
and in determining other management strategies. Plans work to be accomplished by
subordinates, set, and adjust short-term priorities, and prepare schedules for
completion of work. Assigns work to subordinates based on priorities, selective
consideration of the difficuity and requirements of assignments, and the capabilities of
employees, Evaluates work performance of subordinates. Gives advice, counsel, or
nstructions to employees an both work and administrative matters. Hears and resolves
comptaints from employees, referring group grievances on mare serious unresolved
complaints to a higher ievel superviser or manager. Effects minor disciplinary
measures, such as warning and reprimands, recommending other action in more
serious cases, Identifies developmental and training needs of employees, providing or
arranging for needed development and training. Finds ways to improve production or
increase the guality of the work directed.

Personal Contacts

Contacts are with subordinates, employees, personnel within the directorate,
supervisors, and empioyees of Anniston Army Depot. Contacts are typically informal



and gocour in person, meetings, oF by télephone,
Furgoss of Contacts

purpose of-cordaet is ko ensure that information provided = accurate and consistent to
coordinate the work directed with that of ofhers, and resolve diffsrences of epinion
smohg Mmanagers, supsrvisors, employees and contractors gt Anniston Army Depot.

Difficulty of Typical Work Directed

The Mghest grade which best characterizes the nature of basio nom-supervisory work of
the organization and which constitutes 25% or more of the. wﬁm%i}ae of the
organization ls GS-06 or sguivalent,

Othet Conditions

The wokk ihvolves the: supervision of a oniformed foree thet {s invbived in protection of
property, eguipment, and personnal focated at Anniston Anmy Depot, The work 8
comparable in difficulty to the GS-06 level. The supervisor hes & cohting 115
responsibiity 1o assure tmeliness, sdierence o security procedures, and dempilance of
training in e use of weapgons, rhaintenance of supplies, and special reaction methads.

Total Points: 1650
Point Banger G508

Evaluation Quidine:
P # AHZOB548 Pay Plan/Series/Grade YN-0085-01

o Avallability Pay BExemiplion (e.g., Oriminst Iﬁvesmamrsf 1.8, Customs and Border
Prﬂt@waﬁ pilots who are alsg Law Emmr‘cemem Cfcersy,

. Foreign Exemption {(Note: Puerto Rico and certain other focations do not guality
for this exemption, ses 5 CFR.551 104 for & list of Nonexernplarsss,}

LR Eeastive Dxemplion

M_,.}i;m. Exercises appropriate management responsibifity
{ privoeary dutyy over a recognized organizational

ueil with & continuing fonction, AND

o Custamnarily @nd reqularly diveds 2 dr miodé
amplovess, AND

¥ Has the authority to maks or recommand hiring,
fss“mg; or pther status-changs decisions, when

such recommmendations have particular welght.

Mote! Shared supervision or matrix managerment responsibility for & project team does
not maeet the above critaria, Limited assistant manager fundtions or acting in the
ahsence of the manager does not meet the above oriteris

Brofessional Exe

MEion
Professinnal work {p

rimary duty)

{sarned Profsssional, {Ses B OFN, 5512087
{ ?ﬁgmemé Nurses, Dental «-wa’én ste, Physician’s
agsistants, Medical Technologists, Teachers,




Attorneys, Physicians, Dentists, Podiatrists,
Optometrists, Engineers, Architects, and Accountants
at the independent level as just some of the typical
examples of exempt professionals)
or

Creative Professional, {See 5 CFR 551.209),
or

Computer Employee (See 5 CFR 551.210; must
meet salary test and perform such duties as
system analysis, program/system design, or
program/fsystem testing, documentation, and
modification}. Computer manufacture or repair
is excluded (non-exempt work}.

Administrative Exemption

Primary duty consistent with 5 CFR 551 (e.qg.;
non-manual work directly refated to the
management or general business operations of
the employer or its customers), AND job duties
reguire exercise of discretion & independent
judgment.

Comments/Explanations: (State which major duties/job functions are Exempt; it is
possibie to combine exempt wark from more than one categary to arrive at an overail
determination that the employee is Exempt): Employee exercises independent
judgment in carrying out the full range of supervisory duties.

Conclusian: EXEMPT
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Positinn: Desaription Page | of 6

Position Description
PD#: ArH324166 Replaces PD#:
Sequence#: 1992879 _
SUPV SECURITY GUARD

GS-0085-08
Servicing CPAC: ANNISTOM DEPOT, AL é Agencyr ARMY:
Installation: AEN7WOLXAAXZ L ; Army Command; X7
US ARMY TECOM, ANIISTON ARMY DEPOT ‘Command Code: X7 -
_L,»‘s:?: CTORATE OF BMERGENCY SERVICES : e 2 ANK
PRZIAL & Ami‘}?«d TEAM DT VISTON: (cﬁa b ALFTORMOTIVE AND.

ARMAMENT COMMAND
COST CENTER X2 A

ANNISTON, AL 36201-4199 X2 Region: SHUTH CENTRAL

Citation 1: DD CIVILIAN PERSONNEL MANUAL, 1400.25-M, SUBCHAFTER 1920
PD Library PD: NO
COREDOC PD: NO

Classified Date: §7/07/200%

FLSA: EXEMPT Drug Test Required: YES DCIPS PD: NO

Financial Drsciosure

Career Program: 00 Reguired: NO

Acquisition Position: NO

. ) Requires Accessto Lo .
Functional Code: D0 Firearms: YES | Interdisciplinary: NO
Competitive Area: AA Position Sensitivity: 2 Security Access: 1
Cﬁmpei’:twe Level: 4104 Target Grade/FPL: (8B Career Ladder PD: NO
Emergency Essem;a{ fo N

I Position i Bus Code: 8888 Personnel Reliability
Position:

Ernerpéncy-Foidnt

Influenza Vaccinatton:

Information Assurarnce: N NO

PD Status: VERIFIED

Position Duties:
SUPERVISORY COMTROLS

&s Specinl Reactivn Team (SRTY supervisor, uridar. the suparyt _!m 1of the Deputy Director of
Ernerpercy Serdoes, directs the work of the SRT members and 2sgumes i responsililily of

FEE A

sl artions of assl f'w,f?:.d person] angaged in g‘rq_mctmg':p'ersm“’zﬁ, property, snuipment; and

hitrna/aepeld army miliTasclass/search_fs/search fs ontpud no*talasv‘%cwwm sabNu.,  BEH0IG



Pesition Description : Page 7.

bY enfor cement cﬁ a“_*_s rui_e.f_;._:s'f;d..re il gt
BeLer “f.a_ﬁz:e withy established e i

MOR QU““E%

SRT supervisor dirders th ’“ hers in b "r--aors'r'résif*é
Emu f::ﬁ ms:i_ ﬂ_:x_'_cmswﬁ amtzr*w areas ef Aﬂf?z}si“lﬁ- ﬁsrmy De;mt._ _ : HE m[ j

imn;,c: *‘*zé:—f it
‘wed u‘%m *“r;s t"i o Secursw i ¥

cornplishice wWith regulsts i
\Chv—«c Ll ;' :- :ﬁ‘%&- :"};l\/ f‘f;;’m

2. Parsbafel Administation: In’ii}ata‘%’ "5'“3’.‘;!:*"&‘
p_rf*smt% im‘z iwﬂmderiﬁ - skills; knowledge ax

‘“ﬁd% emp @ya@m for

nd grievances at the #
; ‘.ary a(:t«m, wher rew il
aﬁfi mnf

‘_";a"r*s f’%‘CQ?‘Eﬁ o anial

‘mﬁ'ce,- E‘%{ ccc;e.;n_'l:- 33 B
oy sach emi wma e

; fnropuwd sum
wa. Helds regular tear

CRepponsible forall SET training, Coordinates zi necessary schosling requ ired in

airtaining SF%“’_“QUB-EEE cations, Provides an ~i“%:a-_’|ob rraiming For rev :a?‘
“onducts appropriate field taining exercees, and asslgts in thie conuct or CIEHREE:

braifing mmﬁaca i, and inferms higher-level supendsars of SRT mambers pal

Rimrmy.mibdfasilassisemeh_fe/search f5 output portalasploepo~ AR 8N, 5720

d oiﬂjeci;ves sf ‘zé-%{’}'}'

5 i 7y
i ahs
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Position Description Page 3 of 6

oricerns, et Epdures thats iy b
i %w:;vx_ r**m“mssuw f;ms _:fya;‘g p wa.cai Tegdirements and sm’;m:f
zedd partitipetion of alb SR I‘é“:i‘é,;i,. ireel braiting avents., %‘%ﬁﬁﬁ&ﬂ&!.
f_*:‘aﬂ :miﬁfg SRT physical rraining tests, (20%) -

T miembers et i

aptes crifp

CONDHTIONS OF EMPLOYMENTY.

Mﬂ‘e’“ #il

~§

mient AW AR 190:56 spetiisatly fzifstes:tbe&@*wf
for to biring, 8 physics!t st ménta

f,mm muan an & undergo
examinations 1o ensus :

.am ! wyx:e 5? and man

2. Must passa Crimins) .%is%afr‘?‘y Ba-ckgrmm‘ii Chigick.

*AW AR 190¢ 55 and i

4. Musbguslilyfeemain guslifisd for Hie Individusl®

i D Fogri SD1E, and pageddrog testing:

6. Must possdde g vafzcx motor vatiicie liwenge,

..,g&'it'&.‘i‘: u;zde
?if*ﬁ'@x s 5 o

crimz of dc&mwstac vigHgnoe are n{:“ §£gtbﬁe for h[s po*«‘sztmn o
witl P required 1o dariify whet et thay have ever bgen oon

d

8 Gualify monthly on all8s ,rfmm Weapons.

9: Must bea graduate of the USAMBS Phase T SRT Course.

10, Megt anmual fraining end. re-certification.

11 Complete mithannosl CPR recertification and firsta

12, Must be ableto work shifts, overtime, weekends, and hol 1day% eouired,

13. Must wenr the DACP/DACG uniform IAW AR 190456, and m \sintaina figh state of

opotZ army nil/fasclass/zearch . f/search_fs ountput portal aspeepo=AH& lobNu...




¢ ablets wesr chemics] protaction eglipment in

14, Fost beable to obiel sed fdintaine Sedret Clearance.

nfiamiai Chemical Personpel Relisbility Prwzam* {CPRE] qualification

15 Raguired o

[AW AR S50-8 Gnd AR 600-55,

g Gificer {FTOY programy prior to assignmentiof

bbee LS, dtizer dnd be ot ledst21 Vears of dds

Tms posmon dipss g
: *fé L fn Grpement Ofieer TLEDY forg
S Sﬁ_a _.C-Aﬂﬁ_*}.?cy 1AW 5 CFR, Pare 842, Submar H

Position Evaloation:

FACTORS

S : - *ne. wirk Of othass in o
$p@mszc am__ up&m or “%Cﬁw‘?i af r‘ﬁmdtiais, oraffe cis Oriy e

.mg:; rumcgaizsms.

w

FACTOR 2. CRGANIZATIONAL SETTING. Level 2-1, 100.1oints.

gﬁvmm MANAGERTAL ALTHORITY, LEVEL 3-2, 450 Points-

I sddition te the fund smenial o

For slanning work th be dccomplis ﬁad, s “”eg; ug j' justing & g;:m:s;xé: i arz{:i
e den fay ﬁf’“m;}{f"iti}n of aring work to )

i i:_hw JFf iy fty: and requirere
g work perfofmance of sut:z:
m ampvryees o boin g '
' e dwimon am V‘:ﬁ{:,.srr‘ﬁ

mm‘ v dfg"'phn&ry mgas isres;«; Qm-ﬁ:ﬁfyiﬂg devalo;;fmanm and t_, ining ﬂeeds Bnd *"‘"f*m waws
ction aad increase thy gualily of werk, :

FACTOR 4, PERSONAL-C ms HCTS. Sub-factor 4A-1, 25 Po.ints.-;;

-tﬁ%i-ta:::%@ *.re h subord wlthin the organizational units xuperwseci, Wi pesis wil
superv ratie unil =1r_‘°‘:e organization, with unionshop. stewarcﬁﬁ, andfor with’
twa :m Lier suppoTt activitigs when the pwﬁa@rm contactod dre within the
T a8 Lnu sUpervissr Cortacts aré “typically informal end oecur I person at

& contacted, In rodtine meetings, or by ?e ephone,

S

btmgs Hacpold.army il fascdlass/senreh f/search- & ol

=AHE obNw., - 020/2010



stiient Descripton

Subfattor 4B-2, 75 Polnts.

Firpoga o &F com staths s b ensure that information providsd & m,,cumrt” and cmmls@@t, b
coardimate the work direciag with that of others, and rescive d 2] pion among
FRBELES;. SUDETRISONS, zﬁ“ﬁmytrg and-contraciivs at I&ﬁﬂiﬁ*ﬁn Army Dami

FACTOR 5. DIFFICULTY: oF TYPICAL WORK DIRECTED. LeveiS S, B Poifs,

Sibiiby [pvirary _{_’iu'ty)f

_. Custumiarily and. SeH ular by axawsng !ﬁﬁx:g“.)e”%f’f‘:ﬁa Judg prent

bl {C‘EE» 576, Sit L &2 WS sispervie t‘}riﬁ';; aw
bar supErvisors thru G5-9)

g with procedores/precedents) -

sitice G5+5/6 positions
SATE T :afm;(.,ﬁ‘@ﬁai

B hve :Ké‘f""i Hoer

rarg] business or SUDQW”‘
gxecuiive/admimistrative fund

E R %mg with s*’Of::eri;zres/premdents), or

ool anny rilfasclass/search fofsearch fs_otmut portalaspoopo=aMiiobNi..,




zed & techeical i raturs requiring considerable traifing/experience

X Discretion & indeperwlent judgmant

5 8Te Exampt): Exér"’%;}i gince:
i sllyelyisupports the, grimary
fificant um;}lm.ummcgm&m

vﬁms Mes; ass ‘Ii"’i!"'?‘:‘ﬂis reﬁu'”m

CONCLUSION: Exempt

catinn Comments: EXEMPT

fascinssfsearch fy/search o outpuy
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Position Description:
PD#: AH324466 ' ' ' ' Replaces PD#:
Sequence#: VARIES '

SUPV SECURITY GUARD:

YN-0085-01

Servicing CPAC: ANNISTON BEROT, AL . Agency: VARIES

Army Command:
VARIES o
‘Command Codei VARIES

Region: SOUTH CENTRAL
Citation 1: DOD CIVILIAN PERSONNEL MANUAL 1460.25-M, SUBCHAPTER 1920

PD Library PD: ND
COREDOC FD: NO

ctassitied sy: [IGGGNGGREEEEEN

Classified Date: 67/07/200%

FLSA: EXEMPT ‘Drug Test Required: VARIES DCIPS PD: NO
. Financiai Bisclosure S N
Career Program: .00 Required: NO t?cqu;asst;oﬂ. Position: NG
Functional Code: 00 Requires Access to Firearms: Iéﬁtérdiﬁ-éi'ii:nar’y: NC
VARIES
Competitive Area: i qition Sensitivity: VARIES ~ Security Access: VARIES
VARIES
Competitive Level:  Target Grade/FPL: 01 Career Ladder PD: NO
VARIES
Emergency Essential: _—  Lere e
\ . o Peérsonnel Reliability Posttion:
. Bus Code: VARIES | VARIES
Information

Infl i jon:
Assurance: N nfluenza Vaccination: NO

PD Status: VERIFIED

Position Duties:



SUPERVISORY CONTROLS

As Special Rezclion Team (SRT) supervisor, under the supervision of the Deputy
" Director of Emergency Services, directs the work of #he.SRT members and assumes.
fult responsibitity. of 5] actions:of assigned personinel engaged v protecting persons,
mroperty, equipment, and security information located at Anniston Army Depot against
Wazaris such as fire, esplonage, trespass, theft, and accidental or willful damage and
debtmman Mainra r‘m peace and order by enforcement of laws; reles and regulations;
and detection of irvestigationof viblations in accordance wsm ‘established:| egai
princifpies. az’;f Zgengy policies and ‘procéliures.

MAJOR DUTIES

A5 SRT
contreil

sunervisor directs the work of the ‘special reaction ta‘«am miginbers: in: fhe
= lirited and exclasion. security aress of Anniston Army Diepot. Responsibile

for alltraining and addiinistrative actions related to SRT personnel. ST members
hg,w the pr;mary c’uﬂa“ of protectmg 13{21‘503’}5 ;ngfzﬁrty, anr::l secuntmf mmrmation

] 519 reguiai;ons, aﬂd dﬂac‘t:on or lnvestsgatwn of vm!at iohs in a{:cordance with
estabiished lega! printiples and agency’ pol icles and arocedw_sf%_

1 P'ias‘m;-'rxg' Eﬂ*if‘ms WGrk sLﬁéduies and assi'gns work to gua':rd ;:':;ersbnnel“ Ei@éﬁs‘ in

requm:n*mnts M(J ntaszm r*emrt*‘ss Qf work a{:aompissnm&ﬁt a nyd ime expﬁmﬁw
Part'm;sateﬁ wh%ﬁ t”?”%ﬁﬂaf"ﬁ':meﬂ*' m devxfasomng buclget supp!\f anﬁ wammg

—

tramzrm ﬁc:%‘iﬁdmec m ihe Securrty ?’rammg mstrw"tm Basec% on ostabhshez} %d‘:cd ules,
gnsures thm SR; iembers are assigned toproper: atai:lons Checks-all SET members
on duty 9 ensure thish they dre perforrming nroper: SPT proceduresy ﬁﬁmbhﬁh
performance standards dnd evaluates al “aasigned SRT memd

informed of policies, nrocedures, and goais of rranageman il keeps h1gher~level
supeivisors inforrnied of emiplovees partic ipatmn and cofrerns. Holds
briefing/insgeciicon at beginning of the shift to glw G NS z,mchons and to make
personal appearance/uniform checks, Makes work as&gnm@m prefares writfen
-msiructmns, as necessary, to assufe full compliance with all security requiremsnts..
feviaws work of: syibordi nates Yo assure compiiance with reguistions and instrictions
and esstre satisfactary quat iy and quantity, Checks afl pusts and patrols regulatly.
Prepares dally reports fromy information furnished By guard force or by personal
chservation. [30%)

2. parsonngl Administration: Indiates requests to filb vacangies; recommends
employees fr promstion (considering skills, knowi edge and abilities); orlents mew
'eémrntoyees approves znd disapproves leave: and sthedules vacations consistent with
mEnpower requiremenis; Deals with worwm o resolve complaints and grievances st
the first step. Holds corrective interviews and recommends disciplinary action, when
required. Recognizes need for additional training of emp?oyees Formitlates; comducts,
and malntakss. rwwﬁ of annual trairing program for arriployess. Apprises emmioyees
of the polizizs and objectives of the EEQ.program, the suggiestion program, ete.; and
estabilishes goais and encourages participation, Recommends reassignments, or ofher
status thanges: and recognizes outstanding perfofmance. ot’ assigned ampioyees,



Reviews Time ang. Attendance 1s accountablée for directoratg property control and ali
supplies ani: equépment used by eacth employze on aasﬁgnad shift. Malntains
farptliarization with pasatton management policies ang of:jactrves Assures that job
descra;:stmns acurate ly reflect the dities and respo;’tszbniit es agsigned,-and reports
_pmposea subnrdinate positions be reviewed for rieed during surveys and vacancy
reviews. Holds reguiar team meetings with SRT mambers.:(30%)

3, Training: fResponsible for all SRT tedining. CD-Qrdinatés'éH necessary schodling
required in obtaining and roaintaining SRT qualifications. Provides oh: t‘he:jmbf fraining
for new. SET meribers, conducts apptopriate fizld trairiing exéraises, and assidts i the
conduct of anmuat traiing ‘managemeant, and informs higher-ievel supewza@rs of SRT
members participation; cotcerns, gte. ‘Ensurgs that all ‘%?2* membex*a: Mg minimum
tralnirg stantiards, which include randatory qualifying physical reguirernents and
indoctsination, Weapons quaiification, nd periicipation of &t SRT required training

events. Besy utisible for the gdministration of the ma ndatos'y SRY physical tr.sﬁig“;mg
tests: {20%)

4. Cﬁﬁﬁﬁiﬁdtf‘ with other instatiation orga*‘sim?nms to provide law enfercement and
secusity’ sm“wr;a,s Erfories ‘f&d&:czl state isws, and-lods! regulEtions. Resporigs to calls
for astistance, nvest gdms crirnes, detaing withiesses, appreneﬂﬁs stEspetts;
pressrvas w;ﬁen{:& And protests persons fromy harm. Interviews victirns, witnesses,
and suspects, and prepares written reports. Conduchs 3Ear*hes and ensures seized
evidence ighandled property. Appeafs i court to-prasent physical-evitdence and
teatimony., Reviews g variety of reports, furms, and ciations prepareg by,
subordinates for securacy, mmpletenms #a wm;}.;mge w;th reguialions and
procedires, Makes detérmifiation If a caseis th be cleosad, folidwed up and completed
by théofficer, or farwarded for furiber investigation. Meets.ang ¢ e::»orfjmmf:s with
mﬁgvnd&ms outsids the organizationto atcomplish work, Ra;poﬁds to aiarm,
accidents; and simergencies: 20%,

Ferfo b atherd s,zi:i-éaz;' Bs-agsigned.

NOTES:

CONDITIONS TF EMPLOYMENT: |

Meet all conditions of employment [AW AR 180-36 sp{éciﬁ_cfaiiy listed below

1. Must be able to pass, priorto hiring, a }hyssca and. mcw“tai exarmination and
ur‘derqo ’anaf physical and riental éxaminations to’ »‘a:wu?e fitness for duty.

2. Mist pass a Criminzl History Background Chigel,

3. Must pass annual physical Finess tast IAW AR 190-58, énd must be able to pass
the Army physical fitness test o 8 quarterly basis..

4. Must guatify/rermnalin qualified for the Individual Reliabliiﬁy Program {IRP).
5. Must sinn DA Form 5019, and pass drug festing. '
&. Must possess a valid motor vehicle license,

7. This peosition requires the use of firearms and is covered by the 1996 Lauteibery



Amendnient o the Gun Control Act of 1968. Persons convicted of a riisderrieanor or

felony crime of dornastic violence are not-eligible for this position. Candidates under

consideration will be reguired to certify whether they have ever beers convicted of

such an offense.

8. Quallfy mornthily on all assigned weapons.

9. Must be & gradiste of the USAMPS Phase 1 SRT Course.

10, Meet annidl training and re-certification.

11. Complete initial/annual CPR recertification and first aid,

12. Must be able to work -:*,‘:}trzfi’ffs. mf&r%iéméy weéke:n'd:sj-aaﬁ“.ﬁbi‘edavs as required.

13 Mugi wear the DACP/DACG gniform: AW AR 190-58, amﬁ malintain a hsqh state of
Qﬁf»aséﬂm gnd-hygiene, ang must be able to: wear chcmt@:ﬂ protection equxgmaf&t in

{:ﬁorﬁaﬁc% wiilh AR 50-6..

14. Must be able to obtain and maintain a Secist € aa’ra‘nc‘ej

16, Must successiiily com:g:iij&é&!-'a Fieldy ’"?*ﬁa*in;in_g Officer (FTO) program prior to
§855 gnmemt of duliés,

17. Must be aU.S: c;tzzen and be at least 21 years of Bge (tﬁ@ age may be waived
onty- far veterans).

18. THis positicn does not meet the defipition of Law Enforcerment Officer, and is
excluded fromd covershe as Law Enforcement Officer [LED) for purposes of the Federal
Emnploymént Retirement System-Basic Annuity TAW 5 CFR, Parl 842, Subpart H. -

This positiorris classified in accordance with Dd{}-.c'ivi}ia'n'%??é;'z-s'-on%nei Manual 1400,25-M,
Subchaptes 1820, This pedition is equivalent To GS grade 08

Position Evaluation:

FACTORS

FACTOR 1. PROGRAM SCOPE.AND EFFECT. Level 1-1, 175 Points.

The purpose of the work Is to protect and prevent ioss of chiemical agants and
munitions,.materiats, ammunition processes, and personnal important to thenational
defensé. Participates with management in developing the budget, supply, and fraining
requitementis. Work directed facilitates the work of otherg in the immediste
organization uwit, responds to specific requests or need of ma‘lvxdua Is, or affacis only

oca!az&m furnctions.

FACTOR 2. OR'G»A‘N’_IZATIONAL SETTING. Level 2-1, 100 Points.



The position-is accountable to a positien (HaL is two or more Ievels below the flrst SES
sauivalent i the direct supervisory chafp.

FACTOR 3, SUPERVISORY AND MANAGERIAL AUTHORITY. LWEL 3-2, 450 Polnts.

In atdition to the fundamental respornsibilities of supervision, the incumbent is
eaponsible i planning work to be arrem;mshed, setting up and adiusting short-term
DF’OH*“%E‘, and preparing schedules for completion of work} assigning work to
suibordinates based on priorities, selective wns;mrahan of the (ifflculty and
requirgments of assignments and the capab; ities of emptwa% evaluating work
performance of subordinates; givipg advice,. counsél, and instroction to employees on
botly wodlk and-adml mstz_*at{vemaﬁ&rs; mterviewing: _canazd Fig faz' positions in the
division and rézommending appointment; gromotion, or réassignment of such
positions: heariiy shd résalving cornplaints from employees; effécting minor
disciplinary measures; identifying developmentat.and fraining: needs; ang finding ways
to improve prodiction andincrease the quality of work.

FACTOR 4. PERSONAL CONTACTS. Subi-factor 4A-1, 25 Polnts..

Contacts are with subordinates within the organizational Units supervised, with pears.
who supervige. cemparabie units within the crganization, with unien shiy gt E‘Wafﬁﬁ
ar*d,for with s¥aff or administrative and cther sup; sort 2riivities when the rersm*:
contacted are within the same organization as the supervisor, Contatts are 1 pically.

ifprmaliand ooeur Y persan at the work place of those Lom::c?:ed int redtine Misalings,
or by telephone,

- Sub-factir 4B-2, 75 Points.

Burpose of contaces s to ensure that information provided is accurate and consistent,
to coordinate the work directed. with that of others, and resuive differénces of opinion -
arrohg managies, stpervisors, employees aid c;f.iswﬁra"r:targn-;at' AnnistorArmy Depot.
FACTOR 5. BIFFICULTY OF TYPICAL WORK TIRECTED, Levei 5-3; 34¢ Points.

Thf* nighest.grade that best characierizes the nature of & chie basic non- SUperv;sory wm’rk

armed and constitiles 25 percent or miore of the workicad: is tomparabie o
'GS 98 :

FACTOR 6. OTHER CONDITIONS. Level 6-2, 575 Points,

The work supervised or overseen involves protective services work comparable in

el f%sg::az%‘y 1o the GELE iavel, In‘additi ion, supervisory and oversrght wotk is comphca‘fed
by the following spedial situmtions and/or conditions: (2)5 oo Operations; {4) Phyasm%
Dispersion; and (8) Special Hazard and Safety Cornditions,

TOTAL ”GZN?S G 70
POINT RANGE: 18031850 = G5-08

FLSA EVALUATION OUTLINE

_Forgign Exemiabion



_ Beciiive En mption
___ Exercizes: aﬁprﬁprmte supervusar\/ mﬁ;‘ﬁonsm!hty (primary duty)

Customarily and regularly exercises independentjudgmeﬂt

. BO% test, i spplicable (G5-5/6,; Sit L & 2 WS supewtsors, law
enﬁzrce;rzEm & :mﬁ ighter supervisors thru G5-9)

___ Professional Bxemption

Professional work (primary duty}

. Intellectual 'é%ﬁi’,f-"va'ried werk (more than dealing with-procedures/precedents)

_Discretion & independent judgment

. BO% tast, if applicable [This virtually never applies since GS-5/6 positions
are frainess _gzmﬁ. Hifier eligible employees are not professional)

X Adirinistrative Exemnption

. Prirfary duty
Passrcy or
._X‘f Mé*ﬁag;bmwn cr gm*&ﬁaf business. or supporting sarwc*ec; or

Participation in the. axﬂcutwe/adrmmsl.,ratwe functions o g. management
off‘c::ial

X Honmanual work test

vel andl slgn ﬁwmt fmore than dealing with pfocedures/precedents), or
ized & technizalin fatire r_eq_;urmg consideratie tralning/experience

f:nsr““ﬁtmﬁ % independent judgment

. Bb% test, Happlicable

Commenis/Explanations {State whnc‘n major dvt;es/gob ﬂmmons argExemnt): Exempt
since diities cff,,»crlhe the performance of analytical work that sdministratively supports

the priridsy inission of the drgahiZation. anumman frist exemse significant empicyee

judgrrest, resourmi‘u ne%, Eﬁltnatwey ﬁ;"zd fnrxovat ] m uotvlna robtems Most
assignrries _ _
recomzs*sgmaimns 1hat_ effect the outcz)me DF the work o fh__e maﬁner in which the wark
is performad,

CONCLUSION? Exempt

Clazsification Chotmuments: EXEMPT






Position Description

PD#: AHZ262165
Sequence#: VARIES

Page 1 of 6

Zihas

Position Description

POLICE OFFICER

GS-0083-06

Servicing CPAC: ANNISTON DEPOT, AL

Citation 1: OPM PCS POLICE SERIES, GS-0083, APR 88

PD Library PD: NO
COREDOC PD: NO

ctassified By: ||} NGB

Classified Date: 05/20/2007

FLSA: NON-EXEMPT

Career Program: 00

Functional Code: 00
Competitive Area:
VARIES

Competitive Level:
VARIES

Emergency Essential:

]

Information
Assurance: N

PD Status: VERIFIED

Position Duties:

CA: AA
CL: 0045

Drug Test Required: VARIES

Financial Disclosure Required:
NO

Requires Access to Firearms:
VARIES

Position Sensitivity: VARIES
Target Grade/FPL: 06

Bus Code: VARIES

Influenza Vaccination: NO

CLEARANCE LEVEL: SECRET

Replaces PD#;

Agency: VARIES
Army Command: VARIES
Command Code:; VARIES

Region: SOUTH CENTRAL

DCIPS PD: NO

Acquisition Position: NO
Interdisciplinary: NO

Security Access: VARIES

Career Ladder PD: NO

Personnel Reliability Position:
VARIES

1. Serves as a Department of the Army Civilian Police (DACP)Officer performing duties on a
variety of fixed and mobile posts and enforces safety regulations as necessary to enforce

https://acpol2.army.mil/fasclass/search fs/search s output.asp?id=569180&JobNum=262... 2/28/2011



Position Description Page 2 of 6

Federal laws. Conducts law enforcement duties at interior and exterior gates, assures proper
identification of all pedestrians or motor traffic, clears visitors, and maintains prescribed
records. Performs patroi duties alone and takes action based upoen knowledge of laws,
statutes, and procedures. Searches or detains and arranges for search and interrogation of
suspects. Recognizes, collects, preserves, and marks evidence for use in investigations and
prosecutions. Writes or presents oral reports of incidents and may be required to testify in
court. Maintains firearms and other issued equipment in good working order and condition at
all times. Empioyee participates in regularly scheduled training in the technigues of first aid,
sabotage, disorder, riot, disaster, and counter-terrorism. Conducts search of persons and
vehicles entering or leaving the installation as directed or when probable cause exists.
Maintains traffic control at shift changes, enforces traffic reguiations controls and reroutes
traffic in emergency situations, issues warning, tickets or summons, apprehends violators,
obtains facts, and prepares statements concerning accidents or violations, Employee operates
a military vehicie in the reqular performance of duties, performs operator maintenance on
vehicle, and maintains the cleanliness of weapons and equipment.

30%

2. Serves on permanent or rotating shiffs at fixed access control points {ACP), or vehicle
patrols assigned to a specific area, responsible to ensure security of access Lo installation,
buildings, and areas within the instailation, in order to protect critical property. Employee
maintains vigilance against acts of sabotage, espionage, theft, violence, and infractions of
rules; patrois assigned areas; sits/stands at assigned posts; and issues passes to visitors
who are properly identified. The employee encounters a variety of problems involving military
and civilian members who works on the installation. Employee must be able to investigate
the problems and come up with workable solutions within established guidelines.

40%

3. Employee investigates misdemeanor crimes such as recovered property, trespass, illegal
dumping, shoplifting, abandoned vehicles, security violations, traffic violations, etc. Responds
to and conducts preliminary investigations to include reading rights to suspects, interviewing
suspects and witnesses, making investigator statements, gathering and preserving evidence,
and preparing reports of incidents and investigations on various felonies and other crimes.
Coltects and preserves avidence and crime scenes, Employee participates in special
operations and searches to seize as evidence contraband, weapons, drugs, stolen property,
etc. and conducts probable cause searches, consent searches, searches incidental to arrest or
apprehension, command directed searches, and other legal searches to include gate searches
in accordance with access control. Employee moniters vehicle drivers for evidence of unsafe
practices or acts. Basad on "probable cause" administers field sobriety test; uses radar to
enforce speed restrictions and promote traffic safety; monitors parking lots, streets, and
intersections for violations of traffic laws; issues warnings and citations; and reperts traffic
accidents. Employee protects accident scene with traffic control points and
barricades/roadblocks. Conducts felony car stops as required. Performs administrative work,
writes reports and completes forms, records messages, attends briefings, prepares
equipment for duty, checks out motor vehicle and weapons, ensures operator maintenance is
performed on issued equipment prior to turn-in; and attends training sessions,

30%

Performs other duties as assigned.

Conditions of employment:

1. Meet all conditions of empioyment IAW AR 150-56.

2. Incumbent must be able to pass, prior teo hiring, a physical and mental examination and

undergo annual physical and mental examinations to ensure fitness for duty,
3. Employee must pass a Criminal History Backgroung Check.

hitps:/facpol2.army.mil/fasciass/search_fs/search fs output.asp?id=369180&JobNum=262... 2/28/2011



Position Description Page 3 of 6

. Must be able to pass annuat Physical Agility Test (PAT) IAW AR 194-56.

. Must gualify/remain qualified for the Individual Reliability Program {(IRP)

. Must sign DA Form 5019 and pass drug testing.

. Must possess a valid motor vehicle license.

. This position is covered by the 1996 Lautenberg Amendment to the Gun Control Act of
1968. Persons convicted of a misdemeanor or felony crime of domestic violence are not
eligible for this position. Candidates under consideration will be reguired to certify whether
they have ever been convicted of such an offense.

9. Pass semi-annuatl weapons qualification on all assigned weapons.

10. Graduate from & USAMPS accredited academy (or receive a USAMPS waiver).

11. Meet annual training and re-certification.

12. Complete.initial/annual CPR recertification and first aid.

13. Must be able to work shifts, overtime, weekends and holidays as required.

14. Must wear the DACP/DACG uniform IAW AR 190-56, and maintain a high state of
appearance and hygiene; must be able to wear chemical protection equipment in accordance
with AR 50-6.

15. The incumbent must be able to obtain and maintain a Secret Clearance.

16. Required to obtain and maintain Chemical Personnel Reliability Program (CPRP}
gualification IAW AR 50-6 and AR 600-85.

17. Must successfully compliete a Field Training Officer (FTQ) proegram prior to assignment of
duties. :

18. Must be a U.S, citizen and be at least 21 yvears of age (the age may be waived only for
veterans).

19, This position does not meet the definition of Law Enforcement Officer and is excluded
from coverage as Law Enforcement Officer (LEQ) for purposes of the Federal Employment
Retirement System-Basic Annuity IAW 5 CFR, Part 842, Subpart H.

O~ B

Factor 1: Knowledge Required by the Position: Level: 1-3, 350 Points.

- Knowledge of Federal, state, iocal, installation laws, statutes, ordinances, reguiations to
perform a full range of police operations in preventing and resolving crime, including
conducting preliminary investigations of incidenis and performing dispatching duties.

- Knowledge of laws, reguiations, and procedures pertaining to the rights of persons
suspected of committing crimes or violations.

- Knowledge of vehicle registration policies and guidelines for access control to the
installation.

- Knowledge of investigative techniques and ability to maintain control over crime and
accident scenes, to defuse explosive situations and to deal with individuais in stressful
situations.

- Ability to maintain proficiency in the safe and effective use of firearms and non-lethal
weapons such as nightsticks and pepper spray.

- Knowledge of the use of a multi-channel radio console system with paging and phone patch
system.

- Knowledge of, and the ability to, use a compuier keyboard, and data entry, retrieval, and
guery functions; although the position does not reguire the services of a qualified typist.

- Knowledge of Federai, State, and local agencies sufficient to locate, detain, and apprehend
special category absentees,

https://acpol2.army.mil/fasclass/search_fs/search fs output.asp?id=569180&JobNum=262... 2/28/2011
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~ Ability to safely operate a motor vehicle; perform routine vehicle maintenance; operate and
maintain official police bicycle; maintain certification on the operation of police radar
measuring instruments for use in detecting traffic offenders.

- Ability to maintain certification in cardiopulmonary resuscitation (CPR) in order to provide
emergency assistance to sick and injured individuals,

Factor 2: Supervisory Controls: Level: 2-2, 125 Points,

The supervisor makes work assignments and provides instructions on new or changed
guidelines. Employee takes direction from the Military Police Desk Sergeant or patrol
superviser while on patroi. The incumbent uses personal initiative in carrying out recurring
assignments independently without specific instructions. Performs patrol duties alone and
takes action based upon knowledge of laws, statutes, and procedures. Employee is expected
to cail for backup or seek supervisory assistance and advice in cases of life threatening
emergencies. Work is reviewed through completed reports, accuracy and clarity of
information provided, received, or exchanged, and adherence to Federal and state laws.

Factor 3: Guidelines: Level: 3-3, 275 Points,

The work is covered by a large number of Federal and state laws and code, military laws and
regulations, and local policies, including US Codes, vehicle and traffic taws, UCM], and
installation policies and procedures refated to the legal procedural and administrative
conditions the employee is likely to encounter. The employee encounters a variety of
problems involving the apprehension of deserters, absent without ieave personnei, and
military and civilian members who work on the installation. Employee must be able to
investigate the problems and come up with workable solutions within established guidelines.
Guidelines also cover completion of a large number of forms used in investigating ¢crimes and
preparing cases. Employee must be able to guickly determine which of the guidelines to
apply in each situation encountered depending on the specific circumstances. The employee
uses judgment in identifying and applying the proper procedures and technigues for
application to specific actions when protecting property, enforcing the law, or assisting
people. Employee evaluates the scene o adapt and make deviations from established
procedures in order to handie emergencies such as hostage situations, armed robberies, or
other concerns with protecting public safety. The employee uses personal judgment in
interpreting, adapting, applying, and deviating from guidelines, based on unusual or
emergency circumstances and concern with protecting public safety. The empioyee is also
responsibie for analyzing the results of such adaptations and recormmend changes in
established methods and procedures. Major deviations from guidelines are normaliy referred
to the supervisor.

Factor 4: Compiexity: Level: 4-2, 75 Points.

The work consists primarily of patrolling assigned areas of the instaliation by vehicle and on
foot, or maintaining a static position at instaliation gates and interpreting, applying and
enforcing Federal, state and county laws and military rules and reguiations. Responds to and
conducts preliminary investigations at the crime scene. Employee also responds to alarms
and emergency calls. The incumbent must guickly assess each situation to determine proper
action that varies depending upon the circumstances. The employee identifies the conditions
invoived and decides what action{s) to take, including the level of force required,

Factor 5: Scope and Effect: Level: 5-3, 150 Points.

The work invoives performing a range of police duties ranging from simple rule vioiations to
felony crimes. Work performed contributes to new crime prevention objectives; affects the

https://acpol2.army.mil/fasclass/search fs/search fs output.asp?id=569180&JobNum=262... 2/28/2011
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acceptance of law enforcement services; and influences persons working or visiting the
installation to cooperate with established laws and regulations. The work affects the security
and safety of persons and property on the installation and further legal processes such as
arrests, trial proceedings, or confinement violations.

Factor 6. Personal Contacts: Level: 6-3, 60 Points.

Personal contacts are with cther individuals involved in law enforcement activities, members
of the general public and investigative units. Contacts may invoive individuals or groups from
cutside the employing agency in highly unstructured setting. Contacts are not established on
a routine basis and the purpose and extent of each contact is different.

Factor 7: Purpose of Contacts: Level: 7-3, 120 Poinis.

The purpose of contacts is to determine facts and circumstances surrounding allegations of
crimes and offenses, determine property ownership, coordinate support, conduct fieid
interviews, and make arrests and apprehensions. Persons contacted are often fearful,
skeptical, uncooperative, and/or dangerous. The employee must be skiliful in approaching the
situation and defusing potentially explosive situations.

Factor 8: Physical Demands: Level: 8-2, 20 Points.

The work requires, on a reqular and recurring basis, physical exertion such as long periods of
walking, running, driving, crawling, climbing, and crouching while performing patrol, tracking,
and surveillance duties over rough, uneven, and rocky surfaces. Some lifting and carrying of
heavy objects is required. The work reqguires the incumbent fo have above average agility,
dexterity, and strength to pursue, apprehend, and detain suspects and/or violators,

Factor 9: Work Environment: Level: 9-2, 20 Points.

The work involves working outdoors with and without shelter and operating a vehicle for
extended pericds of time. Incumbent will work in areas where persons are armed, which can
lead to assault with or without a weapon in order to avoid arrest. Incumbent may be required
to use protective clothing and/or safety equipment.

Total Points = 1195
Point Range: (1185-1350) = GS-06

Position Evaluation:

Pen and ink change: Updated and modified "Conditions of Employment” per mgt instructions.
13 JUN 2008. 7S,

Pen and ink changes: Updated and modified "Conditions of Employment” & some duties per
mgt instructions. 07 Dec 2009 - SAB.

FLSA EVALUATION FORM

FASCLASS JOB NUMBER: 262165
MACCM:

1. Foreign Exemption

2. Executive Exemption, SCFR 551.205 (Employee must meet both test a and b below to be
exempt)

https://acpol2.army.mil/fasclass/search_fs/search_fs output.asp?id=569180&JobNum=262... 2/28/2011



Position Description . Page 6 of 6

a. Primary Duty Test (To Meet Primary Duty Test 1 and 2 below must be met)

1. Employee has authority to make personnel changes to include, but is not limited to,
selecting, removing, advancing in pay, or promoting subordinate employees, or has authority
to suggest or recommend such actions with particular consideration given to these
suggesticns and recommendations, and:

2. Custemarily and regularly exercises discretion and independent judgment

b. 80% Test, if applicable (GS-5/6; Sit 1 & 2 WS supervisors; law enforcement & firefighter
supervisors thru GS5-9)

3. Professional Exemption, 5 CFR 551.207 {Employee must meet all four test a-d¢ to be
exempt)

a. Professional work (primary duty}

b. Intellectual and varied work (more than dealing with procedures/precedents)

c. Discretion & independent judgment

d. 80% Test, if applicable

(This virtualiy never applies since G5-5/6 positions are trainees and other eligible employees
are notf professional)

4. Administrative Exemption, 5 CFR 551.206 (All four administrative test a-d below must be
met to be exempt)

a. Primary duty (The Prirnary Duty Test is met if the employees work

{1) Affects formulation of policy or programs, or

{2) Involves management or general business or supporting services of substantial important
to the organization serviced, or '

{3) Involves participation in the executive/administrative functions of a management official.

b. Non-manual work test {The employee performs office or other predominantly nonmanual
work which is):

{1) Intellectual and varied in nature; (more than dealing with procedures/precedents), or
{2) Of a Specialized or technical in nature requiring considerabie training/experience and
knowledge,

¢. Employee frequently exercises Discretion & independent judgment

d. B0% test, if applicable

Comments/Explanations (State which major duties/job functions are Exempt): Position faiis
to meet exemption criteria of 5 CFR.

CONCLUSION: Position is NON-EXEMPT
Classification Comments:

HR Specialist !!Iass)

ANAD CPAC
Position Competencies:

https://acpol2.army.mil/fasciass/search_fs/search fs output.asp?id=569180&JobNum=262... 2/28/2011
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Position Description

PD#: AH324185
Sequencedt: VARIES

Page 1 of 7

fehal,

Position Description

DETECTIVE

GS-0083-07

Servicing CPAC: ANNISTON DEPOT, AL

Citation 1: OPM PCS POLICE SERIES, G5-0083, APR 88

PP Library PD: NO
COREDOC PD: NO

Classified 5 I

Classified Date: 07/07/2009

FLSA: NON-EXEMPT

Career Program: 00

Functional Code: 00

Competitive Area:
VARIES

Competitive Level;
VARIES
Emergency Essential:

[]

Information
Assurance: N

PD Status: VERIFIED

Position Duties:

Prug Test Required: VARIES

Financial Disclosure Required:
NO

Requires Access to Firearms:
VARIES

Position Sensitivity: VARIES
Target Grade/FPL: (7

Bus Code: VARIES

Influenza Vaccination: NO

Replaces PD#:

Agency: VARIES
Army Command: VARIES
Command Code: VARIES

Region: SOUTH CENTRAL

DCIPES PD: NO

Acquisition Position: NO
Interdiscipiinary: NO

Security Access: VARIES
Career Ladder PD: NO

personne! Reliability Position:
VARIES

The incumbent functions as a Detective performing law enforcement and security functions.
Promotes the protection of property and civil rights of individuals by maintaining law and
order, through investigating, apprehending and/or detecting individuals who are suspected of
criminat acts. Exercises exciusive Federal Jurisdiction within the confines of the instaliation.
Enforces Federal Laws, Alabama State Criminal and Traffic Codes, and the Uniform Code of

Military Justice {UCMI).

https://acpol2.army.mil/fasciass/search_fs/search fs output.asp?id=638144&JobNum=324... 2/28/2011
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1. Performs maior duties in the area of police investigations. Serves as a primary investigator
of offenses committed by or against military and civilian petsonnel, or against government
and private property located on Anniston Army Depot. Investigates, co-investigates, or
assists CID in the investigation of cases of loss, theft, pilfferage, or damage to property and
incidents of fraud, Arms, Ammunition and Explosives {(AARE) inventory discrepancies,
narcotics use, assaults, rape, murder, robbery, etc. Apprehends offenders and assists other
federal iaw enforcement agencies in locating and apprehending fugitives within jurisdictional
boundaries of the installation. Maintains, tracks, and analyzes statistical crime data on crime
and investigative worklioad, and prepares reports and charts on the data for presentation to
higher headquarters. Performs crime awareness and crime prevention functions, to include
setting up dispiays, conducting inspections, and establishing crime awareness/prevention
programs. Advises supervisor on crime prevention matters in order to eliminate or reduce
crime. Conducts investigations relating to alleged or suspected violations of misdemeancr
and felony laws. Investigates all offenses in accordance with Federal, Alabama, and focal
laws, AR 190-30 and the Uniform Code of Military Justice (UCMJ). Develops investigative
plans, and adapts specialized investigative methods, techniques, and procedures to the
specific situation. Investigates compiaints, leads and tips; develops leads; and seeks out and
guestions witnesses and suspects. Investigates breaches of security, and determines whether
loss, theft or pilferage has occurred warranting criminal or other investigation. Exchanges
information with other Federal, State, and local law enforcement agencies including FBI, ATF,
county and state police, etc.

Uses interviewing and interrogation investigative technigues on witnesses, subjects and
victims to obtain information. Takes detailed measurements to note the location of significant
items at a crime scene. Collects and protects evidence from crime sceneas. Uses knowledge
and training to ensure effective use of investigative devices such as fingerprint kits, plaster
cast impressions, 35 mm cameras and video cameras and accessories. Responsible for
maintaining current state-of-the-art equipment, technigues and methods. Performs
surveillance, undercover, drug, and terrorist counteraction operations as required and
approved by the supervisar. Conducts crime trend analyses to recommend appropriate
measures for the protection of sensitive areas/ material or areas/items that are potential
targets of criminal activity. Prepares comprehensive and factual police reports of
investigations and evidence obtained, and makes conclusions or recommendations when
needed. Apprehends offenders and obtains search and arrest warrants and authorizations as
required and/or authorized by appropriate Federal laws and Department of the Army
regulations and policies. Maintains lizison with instaliation legat advisors relative to legal
advice, prosecution of criminal cases, and court testimony. Conducts VIP protection planning
and acts as escort when required to ensure personal protection during visits. Serves as
alternate evidence custodian. Maintains continuous accountability of evidence by ensuring
that items are properly marked, recorded, stored, issued, turned in and returned to owners
or disposed of by court order. Conducts inventories in accordance with established standards
and procedures. Operates a light moter vehicie in performance of duties. Prepares Serious
Incident Reports (SIR) as required. 40%

2. Conducts traffic and security patrols within the assigned jurisdictional area, Performs
sefective traffic enforcement duties as directed or initiated. Enforces a large body of laws
relating to the licensing operation and physical conditions of motor vehicles. Remains alert to
violations of these laws and issues warnings or citations. Collects evidence and interviews
witnesses, Performs traffic control duties. Uses speed detection devices and biood alcohot
content analyzers as required in detecting and determining violations. Renders first aid to
victims involved in accidents until the arrivai of qualified mediczl personnel, or transport to
medicat facility. Processes offenders suspected of being under the influence of drugs and/or
alcohot by using the Intoxilyzer and other tests. Performs physical security inspections on a
24~-hour basis on the installation by checking for breaches of security of both Mission
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Essential vuinerabie Areas and non-essential areas. Responds in a disciplined, organized
manner to emergency calls,

Subdues and disarms those who are doing violence to other persons, Apprehends and detains
violators, Detects and apprehends wanted persons accused of crimes in other jurisdictions;
stops, questions, and detains such persons and nctifies appropriate law enforcement
agencies. Appiies a wide variety of laws through contemporary law enforcement/security
methods and technigues. Takes responsibility over crime scenes and restricts access to those
persons required on the scene. Detects, prevents, responds to and investigates other
incidents and offenses against persons and property, such as theft, assault, sabotage, armed
rebbery, domestic disputes complaints, homicides, etc. Conducts preliminary/follow-up
investigations and takes extraordinary precautions in gathering and preserving evidence;
guestioning witnesses and principals; and preparing investigation reports. Upon detecting a
violation, crime or accident, gathers facts in relation to the law, decides on the most
appropriate course of action based on a wide variety of issues, and institutes action. Acts
promptly, decisively, and judiciously. Investigates ail incidents, apprehends offenders, and
informs individuals of their rights when necessary, interviews, collects evidence and prepares
alt law enforcement/security actions in a chronicle report on requlred forms. Appears in court
to present evidence and to assist in the prosecution of cases. 40%

3. Exercises skili in handling public relations aspects of meeting and dealing with a wide
variety of individuals. {e.g., ranking military officers and non-commissioned officers, VIPs,
children, government employees, private citizens, convicted criminals, etc.}. Performs routine
preventive maintenance (i.e., checking and filling fluid levels, washing, etc.} on patrol
vehicles. Maintains firearm, uniform, and other issued equipment in good working order and
condition. Qualifies with service weapon semiannually. Annually familiarizes with special
weapons such as M-16 automatic rifle. Trains in the application of other non-iethal weapons.
Must be able to exercise, within guidance, the use of deadly force. 10%

4. Performs & wide variety of administrative duties to support the force protection function
such as completing forms, preparing reports, logging information pertaining to vehicles and
equipment, and accounting for specific items. 10%

Performs other duties as assigned.

NOTES:

CONDITIONS OF EMPLOYMENT:

Meet all conditions of employment IAW AR 190-56 specifically listed below:

1. Must be able to pass, prior to hiring, a physical and mental examination and undergo
annual physical and mental examinations to ensure fithess for duty.

2. Must pass a Criminal History Background Check.

3. Must be able to pass annual physical fithess test IAW AR 190-56.

4. Must qualify/remain qualified for the Individual Reliability Program (IRP}.
5. Must sign DA Form 5019, and pass drug testing.

6. Must possess a valid motor vehicle ficense,

7. This position reguires the use of firearms and is covered by the 1996 Lautenberg
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Amendment to the Gun Control Act of 1968. Persons convicted of a misdemeanor or felony
crime of domestic violence are not eligible for this position. Candidates under consideration
will be required to certify whether they have ever been convicted of such an offense.

8. Pass semi-annual weapons gualification on all assigned weapons.

9. Graduate from a USAMPS accredited academy (or receive a USAMPS waiver).

10, Meet annual training and re-certification.

11. Compiete initial/annual CPR recertification and first aid.

12. Must be able to work shifts, overtime, weekends, and holidays as required.

13. Must wear the DACP/DACG uniform IAW AR 190-56, and maintain a high state of
appearance and hygiene, and must be able to wear chemical protection equipment in
accordance with AR 50-6.

14, Must be able to obtain and maintain a Secret Clearance.

15. Required to obtain/maintain Chemicai Personnel Reliability Program (CPRP) qualification
IAW AR 50-6 and AR 600-85,

16. Must successfully comp.iete a Field Training Officer {(FTO) program prior t¢ assignment of
duties.

17. Must be a U.,S. citizen and be at least 21 years of age (the age may be waived only for
veterans).

18. This position does not meet the definition of Law Enforcement Officer, and is exciuded
from coverage as Law Enforcement Officer (LEO)} for purposes of the Federal Employment
Retirement System-Basic Annuity IAW 5 CFR, Part 842, Subpart H.

19. incumbent must be a graduate of an approved US Army Military Police or state
equivalent investigator course, and current in all skills.

FACTOR 1. Knowledge Required by the Position, LEVEL 1-4, 550 PTS

Knowledge of applicable Federal, State, and local statues, the U.5. Code, UCMJ, DA and local
regulations, directives, orders, procedures, etc., involving protection of persens and property,
law enforcement and security functions, methods, technigues, and services to perform a full
range of force protection operations.

Knowledge of travel requirements, prisoner rights, and confinement procedures,

In-depth knowledge of investigative technigues, interviewing proccedures, and other
information gathering methods and technigues sufficient to solicit information from suspects,
and from other individuals/groups with various backgrounds.

In-depth knowledge of technigues and procedures used to coliect, protect, and process
evidence from a crime scene, to include maintaining chain of custody for evidentiary

purposes.

in-depth knowledge of techniques and procedures, and the ability to provide practical
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appiication on state-of-the-art equipment, techniques and methods, with regards to the use
of investigative devices such as fingerprint Kits, plaster cast impressions, 35 mm cameras
and video cameras and accessories.

Knowiedge of military law enforcement/security records and forms as well as the appropriate
use of standard taw enforcement/ security communications equipment and systems.

Knowledge of, and skill in applying, operating and/or performing the following functions and
actions: criminal justice system, law enforcement ethics, the levels of authorized use of
force; defense and arrest techniques; care and use of firearms; verbal judo; field sobriety
and preliminary breath testing; constitution and arrest, narcotics, and search and seizure
laws; training to the job; history, theory and operation of radar; physical security
components; instaliation security, and the principles of combating terrorism.

FACTOR 2. Supervisory Contrels, LEVEL 2-3, 275 PTS

Supervisor provides overall objectives and priorities, and makes individual assignments.
Special orders or instructions are provided as necessary. Incumbent independently uses
sound judgment when taking action. Matters of serious conseguences are discussed with
supervisor, if time permits. Must continually use own judgment, assess facts in relation to the
law, and determine and implement courses of action. Deviates from established procedures,
as necessary, to resolve problems in accordance with tocal standards and previous training
and experience. Supervision is alsc maintained through periodic radio and telephone
inspections, Work is evaluated on the basis of inspections and written reports; legally
sufficient and appropriate outcomes; and feedback from civilian and military personnel on the
instailation.

FACTOR 3. Guidelines, LEVEL 3-2, 125 PTS

Available guidelines cover a variety of legal, procedural, and administrative conditions such
as Federal, State, and tocal laws and statues and regulations, directives, orders, procedures,
etc. The incumbent exercises sound judgment in applying guidelines as situations can vary
widely based on individual circumstances and incumbents authorized exercise of discretion.
The Incumbent must use personal judgment in exercising and determining the appropriate
courses of action in unusual or emergency circumstances and concern where public safety is
a factor. Incumbent assists management officials in reviewing the course(s) of action taken,
the results, and makes suggestions to improve the guidelines.

FACTOR 4, Complexity, LEVEL 4-3, 150 PTS

Incumbent performs & wide variety of functions such as gathering and assessing information
to determine facts; responding to and conducting investigations pertaining to felonies,
misdemeanors, and other criminal acts; subduing and overcoming persons doing violence;
detecting, entering, and clearing insecure buildings to insure the safety of the general public,
acting on warrants of all nature to inciude detaining, holding, transporting and reieasing
subjects in the proper manner. Decisions regarding what needs tc be done often must be
made quickly by assessing each situation as it occurs, and are most often made by the officer
at the scene of the incident. The incumbent typicaily independentiy identifies the conditions
involved, and decides the most appropriate and legal sufficient course of action to inciude the
level of force required. Due to the wide range of crimes and situations incumbent must
remain flexibie to the dynamics and diversity of the situation. Incidents regularly inciude
traffic accidents, civil offenses, assaults, larcenies, narcotics, DWlis, AWOLs, deserters, and
other offenses. Actions taken by the incumbent differ depending upon such things as the
source of information (i.e., 911 calis, calls for assistance, etc.); the nature and level of
perceived threat to self and others; the seriousness of the violation or potential viciation
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(i.e., robbery, assauit, drunk discrderly, etc.), or other differences of a factual nature.
Investigative work typically entails investigations extending beyond the span of a single shift,
marked variations in the nature of cases assigned, and assignments requiring application of a
wide variety of police and investigative techniques.

FACTOR 5. Scope and Effect, LEVEL 5-3, 150 PTS

Incumbent performs the full range of law enforcement and security duties for a wide variety
of crimes and offenses. that directly affect the acceptance of law enforcement program
services and actions; the contribution to crime prevention programs; and the example set for
conforming to laws, rules, and regulations. The results of the work promote a sense of
perscnal security for individuals working, or residing on the installation, and contribute to
crime prevention objectives of the installation.

FACTOR 6. Personal Contacts, LEVEL 6-3, 60 PTS

Personal contacts are with Directorate and installation employees, US active and reserve
military personnel of all ranks, the general public, victims of crimes, complainants, witnesses,
and off post law enforcement agencies and personnel in investigative units. Has occasional
contact with VIPs and dignitaries, attorneys and representatives of the court. Contacts are
also with violators of laws, rules and regulations who may be reluctant to accept the officer's
authority.

FACTOR 7. Purpose of contacts, LEVEL 7-3, 120 PTS

The purpeose of public contacts is to influence or motivate persons or groups to promote a
safe and secure work environment. The purpose of contact with criminals and violators is to
restrict their unlawful activity. Contacts may invelve uncooperative persons involved in traffic
vioiations, as suspects or reluctant witnesses to a crime, or as families involved in domestic
disturbances, In all contacts it is imperative that the incumbent be zlert for the unexpected,
and be courteous, tactful and firm in enforcing law and order. Contacis with representatives
of the court are for the purpose of providing testimony,

FACTOR 8. Physical Demands, LEVEL 8-2, 20 PTS

Work requires regular and recurring physicai exertion such as long perieds of standing,
walking, driving, bending, stooping, reaching, crawling, and similar activities when
responding to alarms, pursuing suspects, etc., Continuous physical effort may be exerted
when apprehending, subduing, and confining persons; performing body searches; and using
unarmed self-defense technigques. Good evye to hand coordination, vision, and hearing are
essential.

FACTOR 9. Work Environment, LEVEL 9-2, 20 PTS

Work is generally performed in vehicies, on foot, or in an office setting. Some situations may
involve high risk such as taw enforcement of game regulations involving armed persons;
contact with persons having access to weapons and ammunition; and traffic stops where the
incumbent can encounter individuals with a wide variety of cultural diversities or agendas.
Encounters regular and recurring exposure to moderate discomforts and unpleasantness such
as adverse weather conditions during extended pericds of traffic and patrol duties.
Incumbent may he subject to verbat abuse and possibie injury or death while performing
duties.,

Total Points = 1470
GS~07 Range = 1355-1600
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FLSA EVALUATION

NO___ Foreign Exemption

NO__ Executive Exemption

__ Exercises appropriate supervisory responsibility (primary duty)
- Customarily and regularly exercises independent judgment

__ 80% test, if applicable (GS-5/6; Sit 1 & 2 WS supervisors; law enforcement & firefighter
supervisors thru GS-9)

NO___ Professional Exemption

____ Professional work (primary duty)

. Intellectuat and varied work {(more than dealing with procedures/precedents)
___ Discretion & independent judgment

___ 80% test, if applicable (This virtually never applies since GS-5/6 positions are trainees
and other eligible employees are not professional)

NO___ Administrative Exemption

__ Primary duty

___ Policy or

____Management or general business or supporting services or

. Participation in the executive/administrative functions of a management official
____Non-manual work test

_____ inteliectual and significant {more than dealing with procedures/precedents), or
__specialized & technical in nature requiring considerable training/experience

__ Discreticn & independent judgment

____ 80% test, if applicable

CONCLUSTON: NON-EXEMPT

Position Competencies:
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bihi?

Position Description

PD#: AH353302
Sequence#: VARIES

Replaces PD#: AHZ298646

POLICE OFFICER (FIELD TRAINING)

GS-0083-07

Servicing CPAC: ANNISTON DEPOT, AL

Citation i: OPM PCS POLICE SERIES, G5-0083, APR 88
PD Library PD: NO
COREDOC PD: NO

Classified By: [N
Classified Date: 07/19/2010

FLSA: NON-EXEMPT Drug Test Required: VARIES
Career Program: 00 NO

Requires Access to Firearms:

Functional Code: 00 VARIES

Competitive Area:
VARIES

Competitive Levei: Target Grade/FPL: §7

VARIES

Emergency Essential:
[]

Information
Assurance: N

PD Status: VERIFIED

Position Sensitivity: VARIES

Bus Code: VARIES

Infiuenza Vaccination: NO

Position Duties:

Financial Disclosure Required:

Agency: VARIES
Army Command: VARIES
Command Code: VARIES

Region: SOUTH CENTRAL

DCIPS PD: NO

Acquisition Position: NO
Interdisciplinary: NG

Security Access: VARIES
Career Ladder PP: NO

Personnel Reliability Position:
VARIES

This is a non-supervisory position performing duties as a Police Officer/Trainer {Sergeant) at
a variety of fixed and mobile posts, access control points (ACP), high-risk targets (HRT),
mission essential vulnerable areas (MEVA), training areas, commercial facilities,
administrative, equipment storage, etc. Performs fraining duties IAW AR 190-56,

https://acpol2.army.mil/fasclass/search_fs/search [s output.asp?id=673620&JobNum=353... 2/28/2011



Position Description . Page 2 of 7

1. Provides training on specific police practices, procedures, and use of police vehicles and
eglipment utilized by DA Police Officers [AW established training plan. Reports informally on
trainee performance, readiness for more complex assignments, and eventual promotion TAW
established rating plan. Conducts standard oral, written, physical, and skills testing using
tests developed by others. Evaluates trainees in terms of demonstrated aptitude, attitude,
interest, cooperation, safety practices, assimilation of fundamentals and theory, and practical
application of police practices and procedures. Discusses progress and problems with his
supervisor. Makes informal recommendations to continue, intensify, or provide remedial
training, and to advance, retain, or separate trainees and probationers based on job
Performance and test results, Presents formal training classes including remedial and skiils
enhancements classes. Prepares materials and lesson plans for classes. Periodically conducts
skill evaluations of all personnel on a shift using established test and evaluation criteria.
Maintains records and prepares/nresents oral and written reports, Prepares material to
present primarily to Police Officers, but is applicable for presentations to various groups and
civilian employees. Preparations includes the drafting of lesson plans from course cutlines,
preparing the daily work plan to cover methods and technigues of instruction, and selecting
available training aids and materials concerning the topic to be taught. Conduct training
sessions in various law enforcement topics. The instructor introduces the topic, states
objectives of the course, presents the material utilizing planned methods, answers questions,
maintains classroom control, and evaluates students performance by administering tests.
50%

2. Position enforces applicable federal and state laws and regulations as necessary. Conducts
law enforcement duties at interior and exterior gates, assures proper identification of all
pedestrians or motor traffic, ¢lears visitors and maintains prescribed records. Searches or
detains and arranges for search and interrogation of suspects. Recognizes, collects, preserves
and marks evidence for use in investigations and prosecutions. Writes or presents oraf
reports of incidents. May be required to testify in court. Maintains firearms and other issued
equipment in good working order and condition at ail times, Performs apprehensions when
reguired and provides Miranda wamning IAW Federal Statues. Participates in reguiarly
scheduled training in the technigues of first aid, sabotage, disorder, riot disaster and counter-
terrorism, law enforcement and installation specific oriented training. Conducts search of
persons and vehicles entering or ieaving the installation as directed or when probable cause
exists. Monitors and maintains traffic control at shift changes or other peak traffic times,
enforces traffic requlations controls, and rercutes traffic in emergency situations, issues
warnings (written or verbal), tickets or summons, apprehends viclators, obtains facts, and
prepares statements concerning accidents, incidents or violations. Operates a government
vehicle in the regular performance of duties. Perfcrms operator maintenance on a vehicle and
maintains the cleaniiness of weapons and equipment. Patrols the installation by vehicle, or on
foot in the administration of law enforcement, physical security of designated ranges and
crimme prevention activities. Performs the full scope of investigations to detect and apprehend
individuals suspected of violating federal, state and/or local regulations, which includes
carrying out surveillance, deveioping and following up on ieads, interviewing and/or taking
statements from witnesses, inferrogating suspects, searching for and collecting physical
evidence, seizing contraband/equipment as evidence, and carrying out undercover
assignments. Makes arrests and develops evidence for presentation to the U.S. Attorney or
other legal officers. Prepares detaited written reports and testifies in court/legal proceedings
when required. Takes charge of an accident scene and conducts the investigation with the
assistance, if needed, from the uniformed patrot inttially on the scene. Employee maintains
certification on and operates radar and breathalyzer equipment and pursues vehicles when
enforcing traffic reguiations or laws. Develops and foliows leads, takes statements and
gathers information and facts pertinent to cases undergoing investigation. Reqguired to
analyze facts to identify suspects and to further deveiop cases. Prepares sworn statements
and in-depth reports where the placement of victims, vehicles and responsibility are crucial,
i.e., major vehicle accident where severe bodily injury or death have occurred. Follows-up on
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all information pertaining to @ single incident/accident made by key witnesses. 25%

3. Serves as Police Officer on permanent or rotating shifts at fixed ACP, responsible to ensure
security of access to installation, buildings, and areas within the Anniston Army Depot, in
order to protect critical property. Maintains vigilance against acts of sabotage, espionage,
theft, violence and infractions of rules, patroliing assigned areas, and sitting and standing at
assigned posts. During non-duty hours/days as weil as duty days, may be reguired to report
as a member of an emergency response force during actua! to simulated accident/incident.
Maintains a current knowledge and answers guestions of other police officers on procedures,
policies, directives, etc. and obtain needed information or decisions from supervisor on
probiems that come up. Check on access control points to ensure proper procedures are
followed. Monitor working conditions such as safety, security, condition of equipment,
cleanliness, etc. Issues pass to visitors who are properly identified. Confiscates any
Government or questionable items and detains individual concerned. Checks property leaving
the installation for proper clearance, authorization and property passes. Maintains pertinent
records and attends necessary training as required. 25%

PERFORMS OTHER DUTIES AS ASSIGNED.
CONDITIONS OF EMPLOYMENT FOR LAW ENFORCEMENT QFFICER, SERIES 0083;
CONDITIONS OF EMPILOYMENT:

1. Meet all conditions of employment IAW AR 190-56,

2. Incumbent must be able to pass, prior to hiring, a physical and mental examination and
undergo annual physical and mental examinations to ensure fitness for duty.

. Employee must pass a Criminal History Background Check.

. Must be able to pass annual Physical Agility Test (PAT) IAW AR 190-56.

. Must qualify/remain qualified for the Individual Reliability Program (IRP)

. Must sign DA Form 5019 and pass drug testing.

. Must possess a valid moter vehicle license.

. This position is covered by the 1996 |autenberg Amendment to the Gun Control Act of
1568. Persons convicted of a misdemeaneor or felony crime of domestic violence are not
eligible for this position. Candidates under consideration will be reguired to certify whether
they have ever been convicted of such an offense.

9. Pass semi-annual weapons gualification on all assigned weapons.

10, Graduate from & USAMPS accredited academy (or receive a USAMPS waiver W|th|n one
year of entry into the position).

11. Meet annual training and re-certification,

12. Complete initiali/annual CPR recertification and first aid,

13. Must be able to work shifts, overtime, weekends, and holidays as required.

14, Must wear the DACP/DACG uniform TAW AR 190-56, and maintain a high state of
appearance and hygiene; must be able to wear chemical protection eguipment in accordance
with AR 50-6,

15. The incumbent must be able to obtain and maintain a Secret Clearance.

16. Required to obtain and maintain Chemical Personnel Reliability Program {CPRP)
qualification IAW AR 50-5 and AR 600-85.

17. Must successfully complete a Field Training Officer (FTQ) program prior to assignment of
duties,

18. Must be a U.5. citizen and be at least 21 years of age {the age may be waived only for
veterans).

19, This position does not meet the definition of Law Enforcement Officer and is excluded
from coverage as Law Enforcement Officer {LEO) for purposes of the Federal Employment
Retirement System-Basic Annuity 1AW 5 CFR, Part 842, Subpart H.

0~ U W
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Position Evaluation:
FACTOR 1: KNOWLEDGE REQUIRED BY THE POSITION: LEVEL: 1-4, 550 Points,

Knowiedge of federal, state, and local laws, statutes, codes, and regulations (i.e., US Codes;
UCMI; and Vehicle and Traffic Laws; and Federal Magistrate System, etc.) to direct police
operations.

Knowledge of laws, regulations and procedures pertaining to the rights of persons suspected
of committing crimes or violations is essential for performing law enforcement duties.

Thorough knowledge of police operations, including specialized techniques in order to
perform uniformed officer duties as well as to instruct basic police rules, procedures,
operations, and principles and the advanced specialized techniques of police work such as
accident investigation, breathalyzer, radar operations, etc.

Knowledge of techniques and methods of instruction such as lectures, group discussions and
workshcps in order to conduct training sessions while maintaining student interest.

Knowledge of access controf duties, including specialized technigues in order to perform
police duties, as well as, instruct others in the full scope of access control and police officer
guard rules, procedures, operations, principles, and advanced specialized techniques and
equipment. Independently plans and carries out training. Develops and modifies training to
meet the changing threat and mission to meet instailation security reguirements.

Knowledge of first aid procedures in order to provide assistance in accident cases or other
emergencies.

Skill and ability to hold a motor vehicle license and be emergency vehicie operations certified
necessary to operate a police sedan at "hot pursuit" speeds.

Trained and experienced in traffic accident investigation, traffic law enforcement and traffic
management, Responds, to those traffic accidents and/or incidents as dictated. Insures the
timely angd accurate completion of all traffic accident investigations coordinating input from
other police officers as required. Provides guidance and advice to other police officers, as an
expert in traffic reiated maiters.

Krnowledge of vehicle registration (DOD/DA/ANAD), policies and guidelines for access control
te ANAD.

Knowledge of federal vehicle and crime information automated systems to obtain immediate
information requested by police officers on duty.

Knowiedge of reporting requirements and skill in completing forms is essential tc document
incidents, obtain warrants from the Magistrate, issue citations, interview witnesses,
interrogate suspects, obtain and protect evidence, etc.

Knowledge of crime prevention programs and crime prevention measures, community
programs, chain of command and social services is used to inform and assist residents in
taking action to reduce criminai activity (vandalism, drug sales, theft, stray pets, domestic
disturbances, child abuse, etc.}) on the instaliation,

Knowiedge of investigative techniques, methods and procedures is used to investigate

crimes, collect and secure evidence and secure the crime scene. This knowledge is also used
io develop information sources, develop leads and obtain cooperation of reluctant witnesses,
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Knowledge and skili in using a variety of sophisticated police equipment and weapons (e.g.,
9mm handgun, PR 24 baton, shotgun, etc.), Doppler radar, Intoxilyzer and certificaticn to
use mace and tear gas. Must be qualified with the use of assigned weapons.

FACTOR 2: SUPERVISOR CONTROLS: LEVEL: 2-3, 275 Points.

The supervisor, makes assignments such as long-term investigations and undercover work
within the employee’s scope of responsibilities; defines the objectives, priorities, and
deadiines; and assists the employee in unusua! situations which do not have ciear
precedents, The employee, having developed competence in the assignment, plans and
carries out the steps required according to specific case conditions (time and piace to deal
with witnesses and suspects, consideration for confidentiality and exposure to witnesses,
coordination with other law enforcement agencies, cover, need for and nature of stakeouts).
The employee handles deviations from established procedures by resolving probiems that
arise according to agency or local standards, previous training and experience, established
practices, legal precedents, or other controls appropriate to the immediate circurnstances. As
instructor, plans and carries out the assignments independently within the framework of
accepted practices, policies, procedures, priorities and other instructions. The work is
reviewed for appropriateness in terms of the training missicn by evaluating students’
-performance and classroom critiques. The supervisor menitors the instructor’s effectiveness
in the classroom and provides necessary input to modifications of the lesson plans as need
arises.

FACTOR 3: GUIDELINES: LEVEL: 3-2, 125 Points.

Guidelines consist of a large number of federal and state iaws and codes, military iaws and
reguiations, and jocal policies, including US Codes, Vehicle and Traffic Laws, UCM3, and
installation policies and procedures related to law enforcement and investigative activities.
Guidelines aiso cover compietion of a farge number of forms used in investigating crimes and
preparing cases. For situations not covered by guidelines, incumbent must use initiative,
judgment and, from past experience, determine most appropriate methods or procedures to
use. Incumbent uses initiative and judgment and from past experience determines most
appropriate methods or procedures for surveillance. Incumbent uses judgment in
interpreting, applying or deviating from guidelines in emergencies where action must be
taken to protect lives or property and there is no time for studied analysis or reflection {e.qg.,
demonsirations, bomb threats, fires, building evacuations, etc.). Employee recommends
changes in established methods and procedures.

FACTOR 4: COMPLEXITY: LEVEL: 4-3, 150 Points,

The work requires the incumbent to assess each situation and decide what action is most
apprepriate, based on available information, observation and assessment of facts. Course of
action may be selected from several alternatives, with a major consideration of the use of
force and presence of weapons, types of individuals encountered, and the sefting in which
contacts are made. Incumbent must make quick decisions and assessments as to the course
of action and level of force to use,

FACTOR 5: SCOPE AND EFFECT: LEVEL: 5-3, 150 Points.

The position treats a wide variety of law enforcement problems ranging from simple rules
violations to felony crimes in conformance with established criteria, methods, techniques, and
nrocedures. Criminal investigative work is also performed such as that performed by
detectives. The position trains police officers on the basics of police work (e.g., fixed ACP,
patrel/surveiliance, investigative, physical security/crime prevention activities) as well as the
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specialized, advanced and refresher aspects, Presents course materials that meet the defined
learning objective, and the work that affects the operation of the Directorate of Emergency
Services,

FACTOR 6: PERSONAL CONTACTS: LEVEL: 6-3, 60 Points.

The positicn has daily face-to-face contacts with Police Officers, military, and civilian
employees. Contacts are with other individuals involved in law enforcement activities, the
general public and investigative units. Contacts may invelve individuals or groups from
outside the employing agency in highly unstructured setting (e.g., the remote areas of the
installation). Contacts are not established on a routine basis and the purpose and extent of
each contact is different (e.qg., violators of laws, rules or regulations where those contacted
are refuctant to accept the officer's authority, may resist detention or attempt to flee, or with
unruly individuals who pose a threat to the officer and/or other individuals present),

FACTOR 7: PURPOSE OF CONTACTS: LEVEL: 7-3, 120 Points

The purpose of contacts is to influence, motivate, interregate, or control persons or groups,
i.e., accessing or transient to ANAD and persons or groups involved in trespassing in
unauthorized areas. Incumbent must be skillful in approaching an individual or group to
obtain the desired effect. Incumbent must use persuasion to effectively influence individuals
to comply with estabtished policies and regulations.

FACTOR 8: PHYSICAL DEMANDS: LEVEL: 8~2, 20 Points

The work requires, on a regular and recurring basis, physical exertion such as long periods of
walking, running, driving, crawling, dimbing and crouching while performing patroi, tracking
and surveillance duties over rough, uneven, and rocky surfaces, Some lifting and carrying of
heavy objects is required. The work requires the incumbent to have above average agility,
dexterity and strength to pursue, apprehend and detain suspects and/or violators.

FACTOR S: WORK ENVIRONMENT: LEVEL: 9-2, 20 Points

The work invelves working cutdoors with and without shelter and operating a vehicle for
extended periods of time. Incumbent will work in areas where persons are armed while
attempting vandalism and narcotics transactions, which can lead to assault with or without a
weapon in order to avoid arrest. Incumbent may be required to use protective clothing
and/or safety equipment.

Teotal Points: 1470

Grade Conversion: (Range: 1355-1600) = G5-07

Position Evaluation:

FI.SA EVALUATION QUTLINE
PD# AH353302
Pay Plan/Series/Grade G5-0083-07

Availability Pay Exemption (e.g., Criminal Investigators, U.S. Customs and Border
Protection Pilots who are also Law Enforcement Officers) f

Foreign Exemption (Note: Puerto Rico and certain other locations do not gqualify for this
exemption ~ see 5 CFR 551.104 for a list of Nonexempt areas.)

https://acpol2.army.mil/fasclass/search_fs/search_fs output.asp?id=673620&JobNum=353... 2/28/2011



Position Description “Page 7 of 7

____Executive Exemption

Exercises appropriate management responsibility {(primary duty) over a recognized
organization unit with a continuing function, AND

Customarily and regularly directs 2 or more employees, AND
Has the authority to make or recommend hiring, firing, or other status- change decisions,
when such recommaendations have particuiar weight.

Note: Shared supervision or "matrix management” responsibility for a project team does not
meet the above criteria. Limited “assistant manager” functions or “acting in the absence” of
the manager do not meet above criteria,

Professionatl Exemption

—___Professionat work (primary duty)

—_learned Professional, (See 5 CFR 551.208)
Registered Nurse, Dental Hyg ienists, Physician’s Assistants, Medical Technologists, Teachers
Attorneys, Physicians, Dentists, Podiatrists, Optometrists, Engineers, Architects, and
Accountants at the independent level! are just some of the typical examples of exempt
professionals
Or

Creative Professional, {See 5 CFR 551.209)
Or

Computer Employee {(See 5 CFR 551.210); must meet salary test and perform such
duties as systems analysis, program/system design, or program/system testing,
documentation and maodification}. Computer manufacture or repair is excluded (non-exempt
work)

Administrative Exemption

Primary duty consistant with 5 CFR 551 {e.g., non-manual work directly related to the
management or general business operations of the employer or its customers), AND job
duties require exercise of discretion & independent judgment,

Conclusion: NON-EXEMPT
Position Competencies:
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Position Description
PD#: AH334817 ' Replaces PD#:
Sequence#:; VARIES ' ﬁ
POGLICE OFFICER (SPECIAL REAC‘%TI‘ON TEAM}

G5-0083-07

Servicing CPAC; ANNISTON DEPOT, AL : Agency: VARIES
‘ : Army Cemmand: VARIES
Command Code: VARIES

Region: SOUTH CENTRAL

Citation 1: OPM PCS POLICE SERIES, G5-0083, APR 88 :

Citation 2: OPM GEG / POLICE & SEC GRD PSNS, G5-083 & G5-083, APR 83
PD Library PD: NO o

COREDOC PD: NO

Classified By: [KIR

Classified Date: 01/231/2010

FLSA: NON-EXEMPT Drug Test Required: VARIES “DBCIPS PD: NO
Career Program: 00 ;‘ganc’a’ Disclosure Required: -, . isition Position: NO
Functional Code: 0o odulres Access to Firearms: oo L disciplinary: NO
. . VARIES
Competitive Area: Position Sensitivity: VARIES Security Access: VARIES
VARIES :
Competitive Levei: Target Grade/FPL: 07 Career Ladder PD: NO
VARIES -
Er??rgency Essential: Bus Code: VARIES Personne! Reliability Position:

VARIES
Information
Assurance: N

PD Status: VERIFIED

Influenza Vaccination: NO

Postiion Duties:

Pasition Duties:

SUPERVISCRY CONTROLS:
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Receives general supervision from the Special Reaction Team {SRT} Supervisor, or Deputy
Director on new or changed policies, procedures, laws, and requlations. Incumbent
independently accomplishas dutias, exercising mature judgment in extending guidelines to
meet situations for which guides are not clearly applicable; assessing situations and
behaviorai patterns determining when {o initiate emergency procedures; and making on-the-
spot decisions as to the extent of force required to apprehend or detain individuals. Whean
oerforming duties as a SRT member, the incumbent reports and makes recommendations to
the adequacy of the preparations and resources en hand to meet the requirements of 2
variety of emergency circumstances. Work is evaluated by observing performance and
reviewing oral and written after-action reports and the feasibillty of recommendations.

MAJOR DUTIES:

Serves as a Poiice Officer and a member of the SRT. Performs law enforcement and security
work in the protection of life, property, and the civii rights of citizens by maintaining law and
order where the Government has jurisdiction. Ensures proper disposition of facts obtained
from investigations conducted. Incumbent must be knowledgeable of the full range of SRT
duties and maintain physical fitness and weapons proficiency.

Capable of ;Sérforming missions in a highly stressful and physically demanding environment
applying maximum security measures in safequarding items of critical importance to the
nation such as toxic chemical munitions, chernicals, special ammunition sreas, classified
documents/plans, etc. Provides management information/recommendaticns regarding
scenario and aperational effectiveness. Performs security checks on igioos where hazardous
chemical munitions and agents are stored.

PCLICE CFFICER DUTIES: 50%
~-Serves as a patrol officer involved in various patrol activities.

-Responds immediately to, and conducts preliminary investigations relating to felonies,
misdemeanor, end other criminat acts such as grand larceny, rape, sabotage, espionage,
armed robbery, attempted murder/murder, assaults, complaints of domestic disputes, fights,
drunkenness, efc. Serves as an investigating officer in responding to traffic accidents. Acts
promptly, decisively, and judiciously when observing a violation or investigating a2 complaint,
crime, or accident, Subdues and disarms those who are doing violence to other persons,
assists the injured, and administers first-aid. Gathers and analyzes the facts, preserves
evidence, takes measurements, makes diagrams, interviews witnesses and persons invelved,
and decides on course of action as to whether facts warrant arrest or lesser action, Arrests
violators with or without a warrant, using force and taking risks only when absolutely
necessary 0 ensure that the arrasted person is taken into custody. Failure to use sound
judgment in reaching decisions concerning proper application of {aws, or failure to honor the
civil rights of arrested individuals, or excessive use of force in sihduing violatars couid result
in extremne embarrassment to the Governmant, obstruct convictions, and/or result in physical
harm to the accused and civil acticn against the arresting officer.

~Conducts traffic law enforcement patro! using specialized eguipfnent such as radar, and
breathalyzer. Stops, questions, detains, and issues Lraffic citations as reguirad. Remains alert
for the unexpecied such as pedestrians who may suddenly dartinto the street; road
conditions; and other hazards. tnsures animals or any structure which may be detrimental to
safe public transport from hard surface rcadway are removed fmm hargd surface roadways.
Performs foot and vehicle patrols, static post, and gate functions. Menitors the designated
area for law violations and access control,

-Processes offenders suspected of being under the influence of drugs and/or alcohol by
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philizing a breathalyzer and other tests,

-Exarcises skill in handling the public relations aspects of mee{i'ig and dealing with 2 wide

variety of people, €.9., govemment ermployees, private citizens, conwcted criminals, mentally
ill persons, etc. :

-Provides for the safety and security of prisoners. Prepares infoirmation, reports, and
evidence concerning law viclations for presentation to the U.§. Magistrate, U.S. Attorney, and
court. Tegtifles In court, presenting accurate information from mefiory, personal notes and
other records, frequently long after events have transpired.

-Parforms traffic enforcement duties as directed.

-Paerforms administrative duties te support faw enforcement and security functions, such as
composing statements, completing forms, preparing reports, and logging information.

SPECIAL REACTION TEAM DUTIES: 50%

The SRT.is comprisad of selected mambers of the Directorate o.i}.Eﬁmergency Services who
meet special gualifying indectrination. The team is on call 24 hairs, 7 days a weeal, and
provides immediate response to situations such as terrorist threats, natienal emergencies,
and natural gisasters, As a member of the SRT, the incumbent is réquired to be trained and
will exercise sufficient knowledge o participate in mobilization exercises, demonstrations,
mock situations, and other practizal scenarios wherein potential criticat situztions are
performed and assessed to assure adequate preparation and resotirces are available to meet
emergency requirernents. As necessary, provides management with information and

recommendations regarding scenaric operations effectiveness. Training and knowledge
required include:

-Safety and political/sociological factors involved with the presence of volatile/toxic materials
and the potential dangers inherent in their storage, maintenance, and transportation.

-Terrorism to determine the potential nature of the threat, avallable terrorist weapons,
tacticg, and countermeasures.

-Hostage rescue, building and stairway operations, entry, search, and movement.
-Anti-sniper actions.
-Mass apprehensions and use of force.

—Specsa i techniques invoiving rappelling, ascending, and descendmg structures, air mobie
insertion, body climbs, and knots and seats.

-Special individual weapons training: Marksmanship, multiple weapbns stress (shoot/no
shoot), combat range, instinctive firing, automatic firing, weapons safety, and maintenance
assembly/disassembly,

-Grenade launcher training and crew served weapons training. |

-Gas mask and employment of chemicat agents.

-Physical tralning and obstacle course.

-Barricaded suspect aporehension.

ttpsi/facpoll.army mil/fasclass/search fs/search fs outputasp?ecpo=AH&lobNum=23348. . 972012010
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-VIP protection.
-Threatened suicide rescue,

~Must know or be able to prepare detailed sketches of entry anci exit routes of buildings,
windows and floor locations, obstacles, efc.

~-Maintains firearms, uniform, and other issued equipment in gocd working order and
condition.

-Parforms crirmne arevention taskings including displays, seminars, ingpeciions, programs, and
advizes supervisor cn crime prevention matters te eliminate of reducn crime on the
instailation.

Performs ather duties as assigned.

Conditions of employment:

1. Meet ali conda?:ioﬁs of employmem AW AR 190-56. :
2. Incumbent must be able to pass, prior fo hiring, a physical and mental examination and
undergo annual physical and mental examinations fo ensure fithess for duty.
Employee must pass & Criminal History Background Check.
. Must be able to pass annual Physical Agility Test (PAT) IAW AR 150.55.
. Must gualify/remain gualified for the Individual Reliability Program (IRP)
. Must sign DA Form 53019 and pass drug testing.

pMust possess a valid mator vehicle license,
This position is covered by the 1996 Lautenberg Amendment to the Gun Control Act of
1968. Persons convicted of a misdemeanor or felony crime of domestic violence are not
eligible for this position. Candidates under consideration will be: requ:red to certify whether
they have ever been convicted of such an offense,

8. Pass semi-annual weapens qualification on all assigned weapons

10. Graduate from a USAMPS accredited academy (or receive 8 USAMPS waiver).

11. Meet annual training and re-certification.

12. Complete {nitial/annual CPR recertification and first aid.

13. Must be able to work shifts, overtime, weekends, and holidays as required.
14. Must wear the DACP/DACG uniferm IAW AR 190-56, and maintain a high state of
appearance and hygiene; must be able to wear chemical proteﬁtton equipment in accordance
wtth AR 50-5.

15, The incumbent must be able to obtain and maintain a Secret Clearance.

15, Required to obtain and maintain Chemicat Personnel Rel :ab&%tty Program (CPRP)
quaiification IAW AR 50-6 and AR 600-85.

17. Must successfuﬂy complete a Field Training Officer {FTO) program prior to assignment of
duties.

18. Must be a U.5. citizen and be at least 21 yzars of age (the age may be weaived only for
Veterans)

This position does not meet the definition of Law Eﬂfarcement Officer and is excludad
from coverage as Law Enforcement Officer (LEQ) for purposes of-the Federal Employment
Retirement Systern-Basic Annuity IAW 5 CFR, Part 842, Subpart H.

20. Incumbent must be a graduate of the USAMPS Phase I SRT Course or have prior
documented SRT training and experience with a civilian (federai/state/local) Police Agency.

FACTOR 1. Knowledge Required by the Position Level 1-4 550 Points

Full knowledge and application of 2 complete range of per’t%nent‘Faderat criminal laws,
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Uniform Code of Military Justice, State laws, County laws and statutes, and Army regulations,
directives, orders, procedures, etc., involving protection of persons and property; and police
nethods, techiniques, and services to perform & full range of operations in preventing and
resolving offenses,

Knowledge of commonly used interviewing and other information gathering methods and
technigues sufficient to permit the establishment of information from suspects and from other
individuais/groups with varying backgrounds.

Extensive knowledae of Military Police records and forms as well as the appropriate use of
standard police communications equipment and systems.

Knowledge of SRT requirements, lmitations, and tactics, (Detailed knowledge requiraments
listed above.) }
Knowledge of specialized security regulations and procedures to perform duties of a toxic
guard on rotating shifts and a variety of posts/patrols within the toxic chemical area to
controi personnel access to controlled areas, to patrol areas to check doors, locks, storage
_._sites, alarms, fences, ete.; and to prevent theft or damage to_federal property and....

equinment.

Knowledge of toxic chemical munitions and agents to detect sacurity problems within the
areas when checking doors, locks, storage sites, ete. Knowledge of IDS security monitoring
display systems to monitor the 1DS operation In the toxic area. Knowledge of depot security
communications network and alarm systems. Knowledge of first aid training to perform first
ald to self or fellow workers as needed, Knowledge of emergancy and disaster controt plans.
Knowladge of the care and use of small arms; and use of gas, grenades, machine guns, and
riot guns. ;

FACTOR 2. Supervisory Controls Level 2-3 275 Points

Supervisor provides assignments in terms of specifying post/duty assignment, days, and
hours of work and provides any necessary special orders or instructions oratlly or in writing.
The incumbent operates under maximum freedom to take independent action; however,
matters of serious consequence are discussed with the supervisor if time permits.
Supervision is also maintained through periodic inspections and by radic and telephone. Work
is evaluated on the basis of Inspections, fogs, written reports, and feedback from civilian and
military personnel. Techniques used by the employee are not usuzlly reviewed in detail.

FACTOR 3. Guidelines Level 3-2 125 Points

Guidelines cover a variety of legal, procedural, and administrafive conditions such zs Federal
criminal laws, State laws, County laws and statutes, and Army regulations, directives, orders,
procedures, etc. Unless prevented by the emergency nature of an incident, significant
deviaticns from established guidelines are referred to the supervisor. However, situations
encountered in the performance of SRT duties do not afways foliow specific quidelines and
the incumbent must use good personal judgment in applying the proper SRT procedures'and
technigues to the specific action or prablem.

FACTOR 4. Complexity tevel 4-3 150 Points
The incumbent performs different tasks such as gathering and analyzing facts at crime
scenes, incidents, and traffic accidents; responding to and conducting preliminary

invastigations relating to felonies, misdemeanors, and other criminal acts; and subduing and
disarming persons doing viclence. Decisions regarding what needs to be done involve
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assessing each situalion as it occurs. Decisions are made by the officer at the scene of the
incident. The employee identifies the conditions involved and decides what kind of action to
take, including level of force required, Actions taken by employee differ depending on such
chings as the source of information (distress call, cail for assistance, etc.}; the nature and
leve) of perceived threat to self and others; seriolsness of the violaticn or potential violation
{robbery, assault, speeding, drunk, discrderly, etc.); or other differences of a factual nature.
The incumbent is also expected In adapt guidelines as needed for SRT duties based upon the
nature of the perceived and/or real threat.

FACTOR 5. Scene and Effect Level 5-3 150 Points

The incumbent performs a full range of pelice duties by following and executing specific rules,
regulations, or procedures covering law and rules enforcement, patral and security duties,
coordination with local courts, and/or crime prevention activities for the local jurisdiction.
Services affect the acceptance of the security and law enforcameant program services and
actions, Influances employees and visitors to cooperate with the security and iaw
enforcement ferce, and sets an example for conforming with laws, ruies, and regulations af
the installation. Work alsc affects the secure flow of work processes and materials, and
provides for a sense of personal security that enhances productivity of individuals in the work

“Tplace. The SKTGUNES TEqUITE Testling Hostages, appreliending Barrcadad suspactsang =
protecting ViPs.

FACTOR 6. Persona! Contacts Level 6-3 60 Points

Contacts are made with personnel within outside the employing agency in a moderately
unstructured setting {e.g., the contacts are not established on the routine basis, the purpose
and extend of each contact is different and the role and authority of each party is identified
and developed during the course of the contact). Qutside contacts include other DOD and DA
iaw enforcement agencies, attorneys, judges, local law enforcement officers, and other
judicial officials. Contact is made with viclators of laws, rules or regulations that may be
reluctant to accept the officers authority, may resist apprehension or attempt to flee or pose
a threat to the officers safety.

FACTOR 7. Purpose of Contacts tevel 7-3 120 Points

The purpose of dealing with the public is to influence or molivaie persons and groups. The
purpose of dealing with felons is for interrogation and/or contre!. Contacts may involve
ungcooperative persons invelved in criminal acts, traffic violations, suspects or reluctant
witnesses to a crime, or distraught family members. Contacts with representatives of tha
court are for the purpose of providing testimony on vieiations of the law.

FACTOR 8, Physical Demands Level 8-3 50 Points

The work requires regular and recurring physical exertion such as long periods of standing,
walking, driving, banding, stooping, reaching, crawling, and simifar activities when
rasponding to alarms, pursuing suspects, etc, Strenuous physical effort is exerted when
apprehending, subdising, and sustaining persens, performing body searches, and using
unarmed self-defense techniques. Good eye to hand coerdinaticn, vision, and hearing are
essential, Must be able to iift, move, and carry persons.

FACTCR 9, Work £nvironment Level 8-3 50 Points
The work is performed in settings in which there is regular and.recurring exposure to

moderate discomforts and unpleasantness such as adverse weather conditions during
extended periods of traffic and patrol duties, The SRT duties involve high-risk situaticns with
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expasudre to nootential dangerous situations,

TOTAL POINTS: 1530
POINT RANGE: 1355-1600 = G5-07

Position Evaluation;

Position Evaluation:
FLSA EVALUATION CUTLINE

Foreign Exemption
. Executive Exempticn

___Exercises appropriate supervisory respensrb lity (primary auty)
.Customarily and reqularly exercises indepandent judgment.

Page 7 of 7

____B0% test, if applicable (GS-5/6; Sit 1 & 2 WS supervisors;. iaw enforcement & Freﬁghter

supervisors thru G5-9)

___Professional Exemnption
Professional work (primary duty). -

___Intellectual and varied work (’more than deaima weth procedures/precedents}
__ Discretion & independent judgment

. B0% test; if applicable (This virtually never applies since GS 3/6 positions are trainees

and other eligible employees are not professional)

. Administrative Exemption
. Primary duty
__ Policy or .
. Management or generzl business or supporting services or
__ Participation in the executive/administrative functions of a management official
____Non-manual work test

__Intellectus) and significant {(more than dealing with procedures/precedentsy, or
___Specialized & technical in nature requiring considerable training/experience
. Discreticn & independent judgment
____BO% test, If applicable

Comments/Explanations (state which major duties/job functions are Exempt):

CONCLUSION: Non-Exempt

httpsi/facpol2.army mil/fasclass/search_fsfsearch fs ovtputasp?ecpo=AH&iobNum=3348 ..
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| ~ Position Description
PD#: AH335590 - S Replaces PD#:
Sequences: VARIES . : -
‘ POLICE OFFICER (DCO) -

§5-0083-07

Servicing CPAC: ANNISTON DEPOT, AL - -« | _Agenéy: VARIES . ¢
R S ‘ ‘ . Army Command VARIES .

Gy
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- Region; SOUTH CENTRAL -

Citation 1: OPM pcs POLICE SERILES GS 0083 APR 88
PD Library PD: NO L
COREDOCPD: NO. . = - e

ciassitied 5y: |

Classified Date: 02/03/2010

' FLSA: NON-EXEMPT . Drug Test Required: VARIES - DCIPS BD: NO

- Financial DlS-CIOSU!‘E Requlred
. NG ’

_ Reqmres Access to Fi rearms:

-VARIES N :

Career Program: 00 _ Acgu‘i_stti‘on"Pu'sitiu‘}i;‘mo_,-

Functional Code: 00 Interdisciplinary: NO &

Competitive A"-‘rea:' Pasitmn Sensltwlty VARIES o Secu,_ﬁt'y Aq:-qess}.: VARIES -

VARIES .. . A E

Cnmpei:;twe Leveé' ’ ‘Target GradefFPl. 07 ‘.. Career Ladder:FD: 'NO'

VARIES : -~ o ST S S

Emergency Essentlal: . SN ..+ Personnel Rahablllty Positmn
T v

Information ; ! :

Assurance: N. Irfflue??_z'a: V;gc:natlop. C

PD Status: VERIFIED

Paéit?on Duties:

: MPJOR DUTIES

B Serves as Dask Contml Officar (DCO} wrth the responsnbr!rty of directmg and operating the

security communjeations system network, and maintaining communications with all pcsts and

.. patrols located throughout the depct Servas as the Inirusion Detection System (IDS)
' operator with res;:»ansmlhty f‘or monitorzng and. cperatlonal control of Sensitive Arms IDS

L IRy # SRS F. S-S I f o) * v v e - ~ B .

Command Code: VARIES. -
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comptrers, keyboard terminals, printers and closed circutt television, providing enhanced
technological sectirity posture for highly sensitive areas including small arms repatir storage
butldings, exptosives and missile repair, and storage structures and ammunition workshop
buildings. Incumbent Is subfect to shlft assignment. .

1. Maintains both secure and open communication wtth moblie patrols and posts, controls

and directs security force actions In routing and/of emergency sltuations. Initiates periodic
patrol and post location and status checks from security personnel. Initiates any required”
actions such as immediate reassignment of security persannel to correct a security related
incident or provide a viable response to a disaster or emergency sftuation. Assigns Security
Forees to duty posts and patrols, making day to day adjustments based on work assignmeant - -
sheets, Prepares written documentation of all post and patrols. Inltiates, maintains, and
finalizes police blotter, daily staff journals, and radic and telephone communication legs.
Insures proper handliing of all incidents occurring within the depot. Initiates off-duty
notification of designated depot personnei during a chemical event or other sericus incidents -
during beth duty and non-duty hours. Interviews witnesses and r:omplamants either face-to-
face or by telephone in situations involving ¢ompiatnts pf breach of. the. peace and.or ... . . ..

incidents that occur during their tour of duty. Makés other contacts with depot as well as
non-depot officials to include Federal, State, County, and other Law Enforcement Agencies,
Takés appropriate emergency-actions in 2 terrorist attack or robbery of a meney handling
facility. Recelves telephone calls from the depot Commander, Directors, First, Second, and
Third line supervisers as we§§ as military persannel concerning security and Law Enfarcement ,
matters. 25% - :

2. Conducts long and short term- 1'nvasl::gatrons when solutions cannot.be achieved during the
course of a normal shift. Condutts long term investigations (several days to several weeks)
to detect and apprehand mduv;duals cornmittmg acts of violence, theft of Federal or personal
‘property, or violating laws concerning controlled substances. Conducts or assists with
" detection, apprehens:on and detention of violators for appropriate disposition, Dperates
radar and. pursues vehicles when enforcing fraffic regulations or laws. Issues or reviews the
issuance of DD Form 1805 (Maglstrate Summons Violatfon). Condud-s or assmts m
;nvesbgat:on of t;“afﬁc accrdems occurrlng on the mstallatlan 25% T

3. Serves as’ pnmary operatcr for the Sensltlve Arms Intrusion Detettfon System consisting

of two ccmputer systerns to monitor sensitive security buildings. Ong systern is utilized to
enhance security of sensitive ammunltion buildings and igloos which house various types of
sophlstacated weapons located within the ammunition restricted area. The second system Is
utiiized for.small arms builldings which house various types of ready-to-fire weapons, and 1z
located in the Nichols Industrial Compiex. Acknowiedges all alarms; securing location, e.g.
doors or other alarm points; d]spatchmg patrols as required when alarms are given; notifying
shift supervisor of alarm sltuations; alding two’ person access teams in obtaining access to
- sedure bulldings. Maintains computer printout of each entry into a building and for each -
. alarm. Utmzes the Cdmera Assessment System map to determine the jocation of each :

- camera and building. Incumbent also serves as the backup monitof for the IDS utilized Inthe
chemical limited area (CLA} to control access to chem:cal storage- |gioos 15% ’

4, instructs personnel hawng !ess fam¥harfty with work operations ona day—‘to day ba5|s in
specific security procedures and techni igues applicable to orders and instructions relating to
work assignments. Exercises a thorough knowledge of all security arders, regulations, and ~ -
. procedures appiica bie to all posts and. patrols within the depot securlly operation. Stays
currént on the status of the mission, and reports to supervisor, Récommends changes in
‘work metheds and proceduras to supervisor, Arrangas and coordinates requirements for
‘search, and detentlon or interrogation of suspects. Inventories and is accountable for all
security and admmastratwe keys assignéd to the post. Insures that oniy designated personnel
obtain keys £ htgh secunty areas. Maintains key control sccess rosters. Inventorles and is
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Position Description Page3 of 7

accountable for all weapons and ammunition located in the arms room. Uses equipment such
as side arms, shotguns, M16 rifies, M60 machine guns, M203 grenade launchers, radar and
other equrpmen’f such as tactical and nen~tactical law enforcement and security veh!cies to
support security enforcement, 15%

5. Cperates the National Crime Information Center (NCIC) control terminal for the Alabama
Criminal Justice Information System. Runs criminal history and drivers record checks as
required, on all newly hired depot employees and contractor persornel, and pericdically
checks on alf personnel in the Chemical Personnel Reliabllity Program when requested by
authorized individuals. Runs drivers license checks, wants/warrants, and siate vehicle ficense.
number checks for the issuance of tickets for traffic and other viclaticns on instaliation, for
the Federal Magistrate Court System. Must maintain state certiflcatfon to operate a breath
anaiysis machme 10%

6. As assigned, patrols or stands dutby at fixed posts or mobile petrols throughout the depot,

to include the toxic chemical area to protect the installation from sabotage, esplanage,
traspass, theft, fire, and accidental or wiilful darmage or destruction. Prevents unauthorized or
inadvertent entry Into a limited/exclusion area which utilizes multiple averlapping protection
systems and a pass and identification system. As assigned, serves on patrols designated as -
special response teams. Takes appropriate actions when deficiencies are noted. 10%

Performs, other duties as'égssigne&.
CONDITIONS OF EMPLOYMENT- '

1. Meet atl ccndttrons of empioyment IAW AR 190-56. :
2. Incumbent rmust be.able to pass, prior to hiring, a physical and menta[ exarhination and
underge annual physm:a and. mental examinations to ehsure fitness for duty.
3. Employee must pass'a Crimiral History Background Check.
4, Must be able.to pass annual Physicat Agility: Test (PAT) IAW AR 190.56.
5. Must qualify/remain qualified for the Individual Ret;abilzty Prograrm (IRP)
6. Must sign DA Form 5019 and pass.drug testing. .
" 7. Mist possess 2 valid motor vehicle ficense. ‘ ‘
B..This position is covered by the 1996 Lautenberg Amendment to the Gun Control Act Df -
1868. Persons convicted of & mlsdemeanor or felony crime of domestic violence are not
eligible for this position. Candidates under consideration will be requnred to certlfy whether
they have ever been convicted of such an offense.
9. Pass semi-annual weapons qualrf‘catéon on all a551gned weapuns
10. Graduate from a USAMPS accredited academy (or recewe a USAMPS walver)
11. Meet annual tralning and re-certification.
12, Complete inftial/annual CPR recertification and first aid .
13, Must be able to. work shifts, overtime, weekends, and holidays as reqmred
14. Must wear the DACP;’DACG uniform IAW AR 130-56, and maintaln a high state of
appearance and hyglene; rmust be abie to wear chemrcat protectlon equipment In'accordance
with AR 'S0-6. .
15. The incurmnbent must be able o ﬂbtain and mazntam a Secret Ciearance
16. Reguired to obtain and maintain Chemical Personnel Relsabmty Program (CPRP)
qualification IAW AR 50-6 and AR 600-85. . . ’
17. Must suc:r:essfuﬂy csmplete a F”eid Tralning Ofﬁcar (FJ‘O) program prior to asmgnment of
duties.
18, Must be z U S cxtjzen and be at least 21 years of age (the age may be wawed only for
veterans).
19, This pos:t;on does not meet the defmtron of Law Enforcemenz C}ﬁ’"cer and is axciuded
. fram coverage as Law Enforcement Officer (LEQ) for purposes of the Federal Empl oyment
Ret)rezment System BaSIC Annuiw 1AW 5 CFR, Part-842, Subpart H.
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Factor 1, Knowledge Required By The. Position: (Level -3 - 350 Points):

--Knowledge of security regulations relating to a variety of security post/patrols within the
depot for control of personnel access to controlled areas; pravention of theft or damage to
Federal property and equipment; and patrolling of areas to ched( locks, alarms, and fences in
arder to perform desk control assighments. . ‘

——Knowledge of a varlety of standard and non-standard assignments In resolving a wide
range of conditions or criminal activities requiring research, interviews; planning, observing,
conducting stake-out operations, and executing investigative technigues resulting in the
appreherzs:on of. suspects .

X —-Knowledge of established risles, reguiatmns and Eegai authorities to perform dutjes and
responsibilitles wEthIn prescribed limitations on the use of detentton authority'and the use of
force. )

-Kn0w|edge of securﬂ:y regulatlons ta perform dutles of a Police Offi cer on rotating shifts and )
a variety of posts/patrols within the depot {to include toxic chemicaf ares) to cantrol

personnel access to contrelied areas; to patrol areas o check locks, alarrns, Fences, etc: and
fo prevent theft or damage to FederaE property and equtpment . ‘

uKnowledge of spec:lahzed Securtty regulation and procedures needed to prowde secunty and
protectior m suppcr’c of tox:c chemical munrtlons mission. .

--Knewledge of the depot securlty com rnumcat]on network.

—~Knowledge af Emergency and Dlsaster Control Plan

~~Knowledge of operat:onal procedures for NCIC, control térmaral to run record checks.
——Know[edge of operatmnal pmcedur& for the breath aﬂalysrs machme

--—Knowlndge aF report formats radro logs, alarm logs statsen repcn‘s blotter entna, and i
bas:c rniJltary type corr&spondenc:e ) . ‘ :

——Know]edge of 3ocai iaw enforcement policies, pmced ures and mgulatsons “and therr '
applicability to the depot misslon, : L .

»-Knowiedge of the use of sxde arms, shotgu ns, M16 rifles, MSG machine guns, M249 )
maching guns, M203 grenade launchers, and radar and operat:on of tactical and non- tact:ca?
jaw anforcemant and secunty vehlcfes -

~ Factor 2, Super\nsory Cﬂntrois (Level 2«3 275 Pemts)

Supemsor issues work assng nments and advises lncumbent of changes ta secu rity .

procedures and any special orders. Incumbent is relled upon for Independent acc:omphshment
of both reutine and non-routine assrgnments within the scope.of assigned authority, and to
recagnize and respond to emergency situations without prior approval of supervisor. As Desk
Control Officer, directs actions of security personnai at assigned posts and palrols to meet
both routine and emergency sltuations, Keeps supervisory personnel informed of 21l

- situations, Supervisor reviews work through spot check of reports and records. The: .employee
* plans and carrles out the staps required according to specn"c case conditions. The empioyee ’
haﬂdies dev ations from estabhshed proc:edurss by resol vxng problems that arise.
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Factor 3, Guidelines (Level 3-3 - 275 Points):

Guidelines include security methods and procedures applicable to extensive protection
systemns based on Army Regulations, Standard Operating Procedures, and special security
reguiations raizting to missions of the depot. In emergency situations, incumbent may
respond patrols without prior approval. Independent judagment is exercleed i identifying and -
applying proper procedures and téchnigues, and In making deviations from guidelines to
meet specific circumstancas. Personal judgment in edapting, aprlylng, and deviating from
guidelines when dealing with hostage situations, and daranged and uncooperative personna%
to protect depot property, Perscmnel and publlc safety. S

Factor 4, Comp exity {Level 4-3 - 150 Pc;a.lr}ts):

Monitors the Emergency Operaticns Center and recefves on a 24-holir/7-day schedule all
calis regarding weather conditions, hostage situations, terrarists activities or suspicious
activities, HAZMAT spills, chemical refease inc*cdents/eveﬁts trucking Inspections which resuit
in discovery of illegal drugs, weapons, ammunition, alcohol, cameras, etc. Dispatches patrols
to the scene with information-regarding the situation and further instructions as needed, The
work lncludes communicating with mmobile patral units and fixed posts, dirécting patrols in
rottine and emergency srtuatlons and receiving periodic post and patrol reports from
subordinates then preparing consolidated: ‘reperts. Operates IDS computer terminals, camera
and TV monitor systems, and depot security communitcations equ:pment Has responsibility

_ for the depot security communication network and the direction of patrols throughout the
depot. Coordinates requsrements for search, detention, or mterrogahon of suspeacts, State -
cartified to operate & hreath analysis machine, and certifled to operate the NCIC control
terminal. The work requires toxic and IDS duty on retating shifts and posts at. Army depots’
where the employee performs duties required to monitor toxic chemicat storage area to
prevent unauthorized or inadvertent entry. Security duties in toxic area require apphcatmn of

- different méthods and procedures with employee [nvolved In special exercises and as™ -

responss team member requiring demonstration of proficlency in taking appropriate action fo

meet the situations. The work requlres duty on rotating posts at a large Army dépot wherg
emplfayeea’ performs duties required to provide for.rmaximum security for the protection of .
property, materiel, ‘equipment, and personnel. The émployee performs varlous duties
requiring the application of different and unrelated methods, practices, technigues, or
criteria. Examples include investigative responsibilities (investigations extending beyond the -
span of & single sh;ft), assignments vary frequently in the nature of cases handiad, and
assignments requiring application of a wide variety of police technigues (o resolve issues. The
employee decldes what actlons to take and the applicable methodotogy based on assessment
of facts obtained from other officers, witnesses, and personal observations. Decisions vary
.according to the nature of the percewed threat, as from demonsirators or anttclpated
terrorist actmﬂs, or the affect that terrain, weather, lighting, and communications have on
the ability to observe or pursue violators. ‘T”be: empioyee dec;clﬁ on whether standard or
specral pmcedures are appropriate . . .

‘Factur 5, Sc:ope ancl Eﬁ‘ect (i_eve( 5~ 3 150 Points)

The purpose af tha wcrk Iste Acperate the depot security communications network and direct .
patrois throughout the depet to inClude téhant dctivities and contractor activities during
routine and emergency sftuations; to monitor the IDS and Feact as required to alamm
situations; and to performy varicus duties which involve the protection of the Instaliation.

: Responssbie for. mvesngat;ng miner and serlous violations, including some incidents of.
falonies. Provides investigative data to Criminal Investtgators Prepares written Military -Police

- Reports which include facts discovered during the course of the investigation, and enters

" reports into automated database Recelves ewdence and ensures documentatmn is carrect
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Position Description k ' Page 6 of 7

and submits to criminal investigators. Assigned work contributes to the effectiveness of
security post/patrol, traff ¢ controi, and lew and order services provided by the security
operation.

Factor 6, Personal Ccntac’t (Level 6-3 - &0 Paints):

Personal contacts are w!th personnel repraentmg prnt’assranal groups for the purpose of |
obtaining/giving information on security and/or law enforcement matters. Qther cantacts are
with hostage. takers, deranged personnel, violators, and witnesses. Receives telephone calls
from different levels of on and off depot personnel as we!l as other law enfarcement
agencles. ‘ :

Factor 7, Purpdse of Contacts (Level 7-3 - 120 Points):

Contacts are for the purpase of directing Security personnel tn mobile units and on posts In
routine and emergency situations, informing supervisory personnel of security posture during
situations, and apprehending or defaining civilians who have cornmitted crimes or, vnolahons )
Other contacts are for the purpose-of gaining information in a hostage situation and from
uncooperative w:tnesses Persons contacted may be fearful skaptical, uncooperative or L
dangerous. . ‘ . ‘ L

Factor B, Physxcal Demands (Leve! 8 2 20 Po]ni‘s)

Desk contro! work s prlmanly sadentary, usua!ly accomplished while' seated at a desk The
duties require regularand recurring periods of standing, walking, driving, bendmg, and
similar activities while performing assigned post/patrol ‘duties. Incumbent will be’ required to )
perform a physical agility test as-well as'a weapons qua}:ﬁcatnon tests commensurate with -
“assighed duties anhd responsibrhtres Physical agility wili- be 2 cntzcaf eiement it the -
performance standards for this pcrsitlonl .

Factor 5, Work Enwronmem (Level 9—2 - 20 Points)‘

. Desk contm1 work is performed fns:de a bUE dlng with’ a controlied enwronment Wcrk
requires carrying a protective mask, pass annual phys:cai examiration requ;rements for o
working in proximity to toxic chemicals, apply first aid procedures ircluding’ self-mjectson of’
antidotes for chemicals to which exposed, and perfodically receive a chalinesterase check,
These requirements are to assure Incumbent's continued ability to work in proxlmlty to toxic
chemical agents. Work is performed ins&de buddmgs, mobale vehicles or out of doors in all

" kinds of weather

TOTAL POIN'E'S 1480
POINT RANGE G5-07 {3355 1600)

'Positiu;r Eva it;aﬁdn; '
&valuatiéﬂ: )
FLSA E\}ALUATEON OUTLINE
l. FASCC;\SS JO‘B N:UMBER"

- CPOC REGION: SCCPOC ANNISTON ARMY BEPOT
. MACOM i
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... Forsign Exemption

____Executive Exempt-ion

. Exercises appropriate superviséry responsibility {m‘“lr.‘n'a‘rfy duby)
____Coustomarily and regularly exerclses Independent judgfnené

. B0% test, if applicable {GS-5/6; Szt I & 2WS superwsors law Er;fcrcement & firefighter
superwsors thru GS-8) - ' L o

meess&ona! ExemptlonA

Professzana[ work (pnrnary duty)

Inteilectua] and varled work {more than deallng w:th pmcedures/precedents)
__. Discretion & mdependentjudgment — L

B0% test if applicable (Thls v:rtua!ly never apphes since GS- 5/6 poszt;ons are tramees
and other ehguble employees are not pmfesstonal)

Admi ms!;ratlve Exem ptlon

Primary duty
___Policy or

Management or general busmass or supportmg senrlc:es or . ‘
Partsc:patmn in'the execu‘cwe/admzmstratwe FUNCT“ICJNS of a management m‘Fmal

Non manual worl{ test ‘ : C o :
inte!!ectuai and.s ignificant (mare than deahng with procedures/precedents), or "
specialized & tec hmcal in nature requm ng conmderable trammgfaxpenence
Dlscretlon & mdependent Judgment
88% test, tf apphcﬁb

Comments/ﬁxplanatlons (State whu:h ma}or dUtIéS/JDb functnons are Exﬂmpt)

CDNCLUSION Non Exempt

Classn’ catlcm Camments
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Questions for Police and Security Guards at Anniston Army Depot [ANAD) as of 14 Oct 2010

1. The purpose of this questionnaire is to assist a 15-6 investigating officer in collecting
information to answer questions raised as a result of a “Whistleblower Complaint” that has
been forwarded to the Office of the Army General Counsel (OGC) deaiir{g with the uniforms
worn by Directorate of Eniergency Service (DES) personnel at ANAD, security force training, and
security force duties.

2. Completion of this survey is a voluntary action on your part and is an opportunity for you to
provide information relating to the issues, out_iined above, directly to the 15-6 investigating
officer. You have the option to either sign or not sign the survey on the last page. If you sign
the survey, the 15-6 investigating officer will have an opportunity to follow-up with questions, if
that becomes necessary. If a question does not apply to you then enter N/A for not applicable.
Your identity and individual responses will be protécted. '

3.1, John P. Simonini, the G2, TACOM LCMC have been appointed as the 15-6 investigation
Officer by MG Kurt Stein, Commanding General TACOM LCMC to conduct this investigation.

4. You have been selected to answer this questionnaire because you are a member of DES at
ANAD or you have relevant information to this investigation and are requested to provide
henest and complete answers based on your personal knowledge.

5. Q- uestions (PLEASE PRINT OR WRITE LEGIBLY):

a. What is your current Office of Personnel Management (OPM] job series and grade
level {circle one}?

DA Police Officer (0B3) GS05 GS06 G507 GS08 GS9 G510 GS11  GS12

DA Security Guard (085) G505 GS06 GSO7 GS08 GS9 GS10 GS 11 G512

Other ' G505 GS06 GSO7 GS08 GSS GS10 GS1i  GS12

b. When were your first hired {day, month, year} to serve as a Security Force member
with the Directorate of Emergency Services {DES) at ANAD?

c. What was your first work day at ANAD as a security force member (day, month year)?

d. What security force training did you receive prior to being hired at ANAD?

{1} MP School {when, what course, hqw fong)?

FOR OFFICIAL USE ONLY — PRIVACY ACT
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&. What rank to you wear on your upiform {circle one}?
None Sergeant Lieutenant = Captain Major - other

f. Did y"au receive an initial uniform allowance when you were hired by DES at ANAD

(circle one)? YES NO don'tknow I YES, how much {fill in)? § '
g. Are you receiving a guarterly maintenance aliowance for your uniforms and

equipment {circle one)?  YES NO don'tknow  IfYES, how much {filf in)? S

7. Training:

a. Did you receive any local security force training after you were hifed at ANAD? YES or NO
b. Did the training include formal classroom training? YES NG don’t remember

c. if you received security force related training, how soon did you receive it after you arrived
at ANAD? [(circle one)? :

None 1week 2weeks 3 weeks 4weeks 2 months other don’tremember

d. To the best of your recollection, if you received initial security force related training, how
long was the security force training (circle one)?

None 40 hours 80 hours 120 hours 160 hours hours don't remember

e. [f you received initial training, do you recall how many individuals presented training to
you {circle one)? Instructors 1 2 3 4 5 morethan5 don"tremember

f. Do you have an assigned training officer (circle one)?  YES NO . don"tremember

g. If you have a training officer that either provides you training or updates your training
" records {fill in his full name) '

h. Prior to being posted to your first security assignment or post, by yourself, did you receive
any on the job related training (circle one)? YES NO  don’tremember

i. Did the training inciude being paired with an experienced DES security force member who
had performed the security duties at that location {fill in)? YES NO  don’t remember

i. Do you receive security related and mandatory training during your daily guard mounts or
at the beginning of your shift change (circle one}? YES NO  don’tremember

FOR OFFICIAL USE ONLY ~ PRIVACY ACT



9. Privacy Act:

Contents shall not be disclosed, discussed, or shared with individuals unless they have a
direct need-to-know in performance of their official duties. This document may contain
personal or privileged information and should be treated as “FOR OFFICIAL USE ONLY.”

Unauthorized disclosure of this information may result in CIVIL and CRIMINAL penalties.

10. While signing this survey is optional, | will be unable to contact you if you disclose
information that requires further investigation without yourself identification.

If you choose not to sign this survey please tear cff this page prior to turning in the first two-
" pages of the survey to the investigation officer.

Please print your full name : Date

FOR OFFICIAL USE ONLY - PRIVACY ACT
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[CiV USA ANIC

m: L

at: Thursday, October 21, 2010 2:20 PM
To: I
Cc: O, ;
Subject: Police/Guard/SRT Functions (UNCLASSIFIED}):
Attachments: 2010-10-21 DES Special Functions.ppix :

Classification: UNCLASSTIFIED
Caveats: FOUQ

Sj_f"_,

I think this is the last piece of information needed so far. These charts show tasks that
are common to the security field for guards/police. Have also added the SRT column as well
where you can see some things that overlap and some that are specific to SRT.

Let me know if you need any additional information.

Ciassification: UNCLASSIFIED
Caveats: FOUO

: ¢S At é/ K% 3






POLICE/GUARD/SPECIAL REACTON TEAM (SRT)
SPECIAL FUNCTIONS

Functions Police Officers Security Guards SRT
Patrol (vehicle/foot) X X X
Protect Government property X X X
Defer theft X X X
Conduct mitial/long-term Investigations X X X
Respond to directed calls X X X
Desk Control Officer X X

Dispatch X X

Monitor alarms X X

Report wriling X X X
Conduct search of person/property X X X
Interview witnesses X X X
Interrogate suspects X X X
Identify/protect/collect evidence X X X
Wear uniforms X X X
Carry firearms X X X
Operate emergency vehicles X X X
Operate communications equipment X X X
Write/issue citations X X X
Operate radar X X X
Testify in court X X X



POLICE/GUARD/SPECIAL REACTON TEAM (SRT)
SPECIAL FUNCTIONS (CONTINUED)

Functions Police Officers Securitv Guards SRT

Conduct access control D¢ X
Issue passes/badges X X

Enforce regulations/laws X X

Apprehension authority X (Arrest) X (Detain} (Both}
Response force X X
VIP Protection

Augment quick reaction force

Conduct raids

Sniper/counter sniper operations

Screen operations (surveillance/intel/over-watch)

Threatened suicide incidents

High-level entry

Apprehension of dangerous suspects

Drug raids

Mission where ROE prohibits collateral damage

Search and rescue operations

R g ) )X X
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AV USA ANC
R
T
Bubjact: DEST st for 1598 (UNCLASSIFIED)
Atlmchments: Tickat Tolals. poly '

Classification: UNCLASSIETED
Cavesats: FOUO

Skr,
Here is the tickel information from JaN 16 through OCT 18 (to dete). 1885's are thd
tickets and 14887¢ go to directorfcemmanders {(mainly wsed for warnings or parking o

flagsitication UNCLASSIFYED:
Lavaestsr FOUOC

i

oy
FfaEnses ).




DA Guards

Monthiy citations

33?’3%18?\,! lune
82 10
February July
43 8
March August
41 13
April September
1 12
May October
18 1

Total citations
229

DA Police

Monthly citations

lanuary June
2 3
February July
0 3
March August
1 0
April September
o 4]
May October
20 0

Total citations
29



DA Guards

Monthly Citations
January lune
191 122
February luly
202 73
March August
261 218
April September
35 101
May October
124 5

Total citations
1383

TR

o

B

DA Police
Monthly Citations
January lune
0 0
February tuly
0 2
March August
0 0
April September
0 0
May October
2 0

Total citations
4






e _ % S04 O B B,
Yo

Ces

Bubjsct:
Aftachméris:

Classi¥ication! UNCLASSIFIED
Caveats: FOIG

5iry
I reviewsd atl Dlotters between 1 34N 2818 through 1% OCT ?@ig The atiached slidek show a
breakdowr of DA Police/Guard artivity For directed calls. U have broken it dowtt pep month,

Yoo will see more puards conducting reports than police, &ﬁt think that is only becpuse we
have @more guards than police. The bletter will alse show adfiviiy such as citations issusd
for things like spesding, cell phones, ssat belts eto., bud I didn’t includs thet duta on

thete slifies since 1t was already captursd in the ticket sllde I sent serlier.

e have topiss of all bletters For the time pericd above that we will provide to yolr upon

your retuen. They are all tsbbed showing the type of cases. Hames of gusrd/polich involved
are #lso listed, vet the blotter doesn’t distinguish but%téﬂ the two. Only ldsts npwmes.

lassificarion: UNCLASSERTED
Tavegtys, FOLD







Jan 10
Feb 10
Mar 10
Apr 10
May 10
Jun 10
Jul 10
Aug 10
Sep 10
Oct 10

BLOTTER ACTIVITY
(1 January 2010 — 15 October 2010)

DA Police Officers

DA Security Guards

11
6
5
5

12

10

11

10
8
1

19
18
30
33
27
24
17
26
19

9
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Resu itS of ?Egﬁ

ANAD

;
:
:
i
E

Haﬂdtuffmg survey 21-26 Apri

il 2011

Police (sigred) (26]

Police {unsigned) {8}

Question 2: Handcuffed Individuals 1 Jan 009 — 19 April 2011

Circle Both Police and 1

‘Guard (signed) (2)

Guards {(signed) {31} ]
Guards {unsigned) (40) 2
Unknown (1)

10

Total (129)

30

27

85

| Remember.

37 4 6

14 1

8 2/L 32 2 3

30 371 105 7 10

' uest;on 5: Handcuffed Individuals Since Bein Hured at ANAD

Signed = Signed survey. Unsigned = Did i']ot sign the survey worksheet.

FOR OFFICIAL USE ONLY
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From: iV USA AMC

Sent: Manday, April 25, 2011 11:51 AM

To: civ usa AMC; I C! USA AMC
Subject: : Status of Survey on Handeuffing, 25 April 2011 {UNCLASSIFIED)

Classification: UNCLASSIFIED
Caveats: NONE

I was able to get with the Union President Thursday and we started the Surveys that
night, we are close to finishing and will send same to you.

Dir mergency Services
DSN
AC

~~~~~ Original Message-----
Sent: Mon ai, Airl 25, 2011 18:46 AM

To: 1v usA aC; SN C1v Usa AMC

Cc: CIV USA AMC

Subject: Status of Survey on Handcuffing, 25 April 2011 (UNCLASSIFIED)
Importance: High

(lassification: UNCLASSIFIED
Caveats: NONE :

AMSTA-CSS 25 April 2011

1. Were you able to conduct the survey on handcuffing yet? When can I expect the forms and
results?

15-6 Whistleblower Investigating Officer
{lassification: UNCLASSIFIED
Caveats: NONE

Classification: UNCLASSIFIED
Caveats: NONE

1 st P9



From: . — CIV USA AMC

Sent: 1443PM _——

To: CIV USA AMC

Ce: 3A AMC; v usA AVC; I C Y UsA
AMC: I A AMC: Ol ML USA AMC;

Subject: (FOUO) 15-6 Envestigataonauestlons for DES, ANAD DA Civilian Security Guards and DA

Civilian Police on Handcufiing, 18 April 2011 (UNCLASSEFEED)

Attachments: 15-8 Handcuffing Worksheet. April 2011.docx

Classification: UNCLASSIFIED
Caveats: FOUO//SENSITIVE
FOR OFFICIAL USE ONLY
AMSTA-CSS 19 April 2011
Gentlemen,
1. (FOUQ) At an upcaoming DES, ANAD guard mount/shift change this week, 1 need you to provide

your DA Civilian Security Guards and DA Civilian Police Officers {from both shifts) with the
—questions (attached) and to ask them to answer the guestions. I then need vou to collect the

responses and return them to me. This information is requested to get a better understanding
as to how many times handcuffing has occurred. It is my perception that it has been a very
infrequent occurrence by either DES, ANAD's DA Civilian Security Guards or DA Civilian Police
Officers. By infrequent I mean not more than 1-2 times per month, if that. This information
is requested to answer specific 15-6 investigation questions relating to handcuffing events
as part of detentions or arresis.

2. (FOUD) If this requires Union coordinatidn, I reguest ANAD Legal share these questions
with the appropriate Union Representative before they are presented to the Union members.

3. (FOUD) The responses from the DA Civilian Security Guards and DA Civilian Police are
expected to validate the MP Blotter reporting and antidotal information and will become part
of an exhibit to the 15-6 report. Signing the form is preferred, but optional.

4. (U) Thanks.

igned/19 April 2011
15-6 Whistleblower Investigating Officer
Phone
FOR OFFICIAL USE ONLY

Classification: UNCLASSIFIED
Caveats: FOUQ//SENSITIVE



FOR OFFICIAL USSE ONLY

AMSTA-CSS 1% APRIL 2811
SUBJECT: 15-6 Investigating Officer Questions on Handcuffing

1. As part of the ongoing anonymous 15-6 whistle blower investigation,_
ﬁhas requested we ask you, and you answer the following questions, if you
have direct knowledge. This is similar to the previous survey:

2. In the course of your official duties between 1 lan 2886% - 15 April 2011,
whether as a DA (ivilian Security Guard or as a DA Civilian Police Officer have
you handcuff individual/individuals, while awaiting transfer, or while
transporting the individual/individuals to an on-post location, or to an off-post
civilian police authority (at ACP, or at local jzil) (circle answer below)?

a. YES. b. NO. €. NEVER used handcuffs d. DON'T REMEMBER
3., If you personally handcuff someone, do you recall (Print and +ill-in details)?

WHO:

WHEN:

WHERE:

CIRCUMSTANCES: (drug bust, weapon, vehicle search, altercation, DUIL, etc.): -

4, If you have handcuffed somecne, did you indicate that action in your MP
blotter report (It is not normally required)(Circle one)?

a. YES b. ND ‘©. DON'T REMEMBER
5. Since being assigned to DES, ANAD how many times have you handcuffed someone?
a. NEVER b. 1 TIME €. 2-4 TIMES d. 5-18 TIMES

i

e. OTHER (Fill in number of times)

6. Are you a DES, ANAD DA Civilian Police Officer (Circle if you are)? a. YES
7. Are you a DES, ANAD DA Civilian Security Guard (Circle if are)? a. YES

8. PRINT Full Name (Optional).

9. DATE: April 2811,

18. Other Comments (Use back of page, if necessary).

NOTE: When completed return to your shift leader.

FOR OFFICIAL USE ONLY



 From: _cuv USA AMC

Sent: Monday, April 18, 2011 8:55 PM. :
CIV USA AMC; —DIV USA AMGC

Ta:
Subject: : , RE- Npmbar of Personpal Handcuffed and By Whom (UNCLASSIFIED)
Signed By: :

Classification: UNCLASSIFIED
Caveats: NONE

sSir,

As for the part of “"Detective” on the badge, believe that would go with
paragraph 6-13d when it talks particular ranks. Hadn't heard any questions
on this one befaore.

ﬁctfully,

18, 2011 4:23 PN

3 CIV USA AMC;
Cc: CIV USA AMC
Subject: Number of Personnel Handcuffed and By Whom (UNCLASSIFIED)

CIV USA AMC

Classification: UNCLASSIFIED
Caveats: NONE

AMSTA-CSS
18 April 2011

1. per our conversation. I need to know how many folks have been
handcutfed and by whom (DA civilian police or DA civilian guard)?

a. You indicated it was very infrequent and uswally not necessary
even at the A(Ps. -

b. You recalled one DA civilian guard who handcuffed one or two
individuals by the lake (Drugs}, while back-up was moving to a351st Was
this a female or male guard?

Who and when?

c. Where there any other handcuffing incidents in the last two
years?

-2. Additionally, what regulatory cite are you using tc allow the DA civilian
police detectives to have "detective” on their badge?



m officer

Classification: UNCLASSIFIED
Caveats: NONE

Classification: UNCLASSIFIED
Caveats: NONE




FOR OFFICIAL USE ONLY

AMSTA-GSS - 19 APRIL 2011
-SUBJEET: 15-6 Investigating Offlcer Questlons on Hapndcuffing - ‘ ;

. of the ongoing anonymous 15-6 whistle blower Investigation,
as reguested we ask you, and you answer the Tollowing questl
-nave direct. knnwledge This is szmilar to the previous survey:

2. In the course of your official duties between 1 Jan 2089 - 19 April 2811,
.whether as a DA Civilian Security Guard or as a DA Civilian Police Officer have
you handcuff individual/individuals, while awaiting transfer, or whiie-
transporting the individual/individuals to an on-post location, or o an off-post
civilian police authority (at ACP, or at lotal jail) (circle answer below)? '

4. YE;M\ b. NG. <. HEVER used handcuffs d. DON'T REMEMBER
3, If you personally handcuff someong, do you recall {Prlnt and Fill in details)’
o Ly s;vs:»;m::m!s. m%mwj oot Lems ?EW% &z&ﬁfmé i fronsain
wieN: 2.7 (Otholen 2010
wiere: <V Park Ar/ALS

{E}RCUMSTANCES {drug bust, wespon, vehicle search, altercation, DUI, etc.):
Jripg sl W%ﬂsﬁwu///l@m £S%ved A tiidbpen] —A:-,a Danele.

L).tﬁx.,f) é?t‘t'hf\f

4. If you have handcuffed someoﬁe, did you indicate that action in your Mp
blotter report (It is not normally required)(Circle one)? :

g. YES b. NO ¢. DON'T REMEMR

" 5. Since being assigned. to DES, ANAD how many times have you handcuffed sofreone?
a. MEVER c. 2-4 TIMES d. 5-18 TIMES
e. OTHER {Fill in number of fimes) '

&, Are you a DES, ANAD DA Civilisn Police Officer {Circle if you are)?  <:E£:E§§i)

- @&, YES

7. Are you a DES, ANAD DA Civi
8. PRINT Full Mame (Optional).
5. oares 2.2 April P

" 1¢. Other Comments (Use back of page, if necassary). :
. e gafmﬂ* Le MO ﬁﬁa ) ﬁkﬁu/-ﬁs b odtm s Lol S

Ledafode, AJELEE Sewas ~fofa] “Bheg ?@
HOTE: When ‘compieted refurn to your shift leader, éycbéﬁﬁéf?=*?£V2¢fcf/

FOR OFFICIAL USE ONLY



FOR OFFICIAL USE ONLY

AMSTA-CSS - ‘ -' 19 APRIL 2011
SUBJECT: 15-6 Investlgatlng'O¥Ficer Questions on Handcuffing ’

1, As part of the ongoing anonymous 15-6 whistle blower invastigation,
as raguested we ask you, and you answer the following questi

ave diract . knowledge This is similar to the previaus survey:

2 In the course of your official duties between 1 Jan 2063 - 19 Apr;l 2811,
, whether as.a DA Civilian Security Guard or as a DA Civilian Police Officer have

- you handcu{f individual/individuals, while awaiting transfer, or while
transporting the individual/individuals to an on-post location, of to an off-post
'civillan pOllCE authority (at ACP, or at local jail) (circle answer below)?

- b. HO. ¢. NEVER used handcuffs é. DON T REMEMBER

}jy'handcuff-komeonef‘do you recall (Prin% and F111i-in éetaiis)?

w7 apnl Fo// -
WHERE : ;%7540/,5,9,49’ & Al Kﬁpsgﬁi?/

CIRCUMSTANCES: (drug bust, weapon, vehicle search, altercation,.DUI, etc.):
A £ 7o ST2P A7 cff gnl) GoIE,

4. If yeou have handcuffed someoﬂe, did you indicate that action in your MP
blotter report (It is not ﬂormally reqguired}{Circle one)?

d. YES & N0 c. DON'T REMEMBER
5. Since being assiénedAto DES, ANAD how mény times have y§u‘handchfed éomeone?
" 3. NEVER b. 1 TIME c 4. 5-10 TIMES
. OTHER (Fi11 in number of times) | '

6. Are you a DES, ANAD DA Civilian Police OUFficer {Circlé_if you are}?. a(:ig%fgg;

. 7. Are you a DES, ANAD DA Civilian Security Guard (Gi-r‘cle if éreﬁ? o
8. PRINT Full Name (Dptlonal) ;QE?*ﬁﬂfffg /‘Ta‘iffﬁﬁ 4
9. DATE: | gﬁ A;Jr‘ll 2811.

1@. Other Comments {Use back of page, if necessary);

NOTE: When completed return to your shift leader.

-FOR OFFICIAL USE ONLY



FOR OFFICIAL USE ONLY

AMSTA-CSS ' - 15 APRIL 261t -
CSUBJECT: 15-6 Investipating Officer Questions on Handcuffing ' '

1. As part of the ongoing anonymous 15-6 whistle blower investigation, Mr.
Simonini has requested we ask you, and you answer the following questions, 1? you
_have direct knowledge. This is similar to the previous survey .

2. In the course of your official duties between 1 Jan 2889 -~ 1% April 2811,
whether as a DA Civilian Security Guard cor as a DA Civilian Palice Officer have
'you handcuf¥ individual/individuals, while awaiting transfer, or while
transporting the individual/individuals to an on-post location, or to an off-post
civilian police authority (at ACP; or at local jail} {cirele answer below)?

a. YES' b. MO. ¢. NEVER used handcuffs) ¢, DON'T REMEMBER

3. If you pepsonally handcuff someone, do you recall (Print and fill-in detalls}>

WHO: : - . ~ ' {

H
H
i
i
i
i
H

4. If you have handcuffed someone, did you imdicate that action in your MpP
bilotter report (It is not normally required}(Circle one}?

i

a. YES b. NO/ ¢. DON'T REMEMBER

5. Since being assigned to DES, ANAD how many times have you handcuffed someone?

“a. NEVER B, 1 TIME ' ¢, 2-4 TIMES d. 5-1B TIMES

e, OTHER (F111 in number of times)

6. Are you a DES, ANAD DA Civilian Police Officer (Circle if you are)? (::};r;%s

7. Are you & DES, AMAD DA Civilian

8. PRINT Pull Name {Optlonal)

9, DATE: 25 April o2

18. Other Comments (Use back of page, iIf necessary}.

NOTE: When completed return to your shift legder.

FOR OFFICIAL USE ONLY




FOR OFFICIAL USE ONLY

| AMSTA-CSS | 19 APRIL 2611
-SUBJECT: 15-8 Investigating Offlcer Qdestions on Handcuffing ‘ _

1. As part of the ongoing anonymous 15-6 whistle blower ilavestigation,
gs requested we ask you, and you answer the following questlons, if vou’
have direct knowledge. This is szmllar te the previous 5ﬁrvey

2. In the course of ypur official duties between 1 Jan 20899 - 18 April 2Zeii,
‘whether as a Da Civilian Security Guard or as a DA Civilian Police Officer have
you handcuf% mdiudual/mc!zvzduais, while awaiting transfer, or while
transportlng the individual/individuzls to an on-post location, or o an off post
civillan police authority (st ACP, or at local jail) (circle answer below)?

a. YES, : ' ¢. NEVER ysed handcuffs d. DON‘T'RENEMSER

3. If you personslly handcuff someone, do you recall (Print and £ill-in detaiis}?

WHO

WHEN

WHERE:

CIRCUMSTANCES: {drug bust, weapon, vehicle search, altercation, DUI, etc.)

4. If you have handcuffed someoﬁe, gid you indicate that action in your MP
biotter report {It is not normally required}{Circle one)?

. YES b. ﬁO ¢. DON'T REMEMBER
ssigned to DES, ANAD how many times have you handcuffed someone?

b. 1 TIME c. 2-4 TIMES  d. 5-18 TIMES

g. DTHER (Fill in pumber of times)

6. Are you a DES, ANAD DA Civilian Police Officer (Circle if you are)? ‘

7. Are you a DES, ANAD DA Civilian Security Guard (Circle ? a. YES

§. PRINT Full Name (Optional).

%. DATET | N April 2

18. Other (omments (Use back of page, if necessary).

NOTE; When completed return to yeur shift leader,

FOR OFFICIAL USE ONLY



FOR OFFICIAL USE ONLY

AMSTA-CSS o 15 APRIL 2611
SUBJECT: 15-6 Inves‘t;gatlng Officer Questions on Handcuffing ’ '

t of the ongoing anonymous 15-6 whistle blower investigation, }

ave girect - knowledge. This is similar to the previcus survey:

2. In the course of your official duties between 1 Jan 288% - 1% April 2814,
whether a5 a DA Civilian Securlty Guard or as a DA Civilian Police Officer have
you handcuﬁF individual/individuals, while awaiting transfer, or while
transporting . the individual/individuals to an on-post locatioh, or to an ofif-post
civilian police authority (st ACP, or at local jail) (circle answer below)? |

a, YES. C¢b. BB.) T c. NEVER used handcuffs d. DON'T REMEMBER
3. If you persecnally handcuft someone, do you -recall (Print and Fill.in details')?

CWHO:

WHEN:__ _ : ' . ‘ .

WHERE:

CIRCUMSTANCES: (drug bust, weapon, vehicl_e search, altercation, DUI, stc.):

4, IF you have handcuffed. someone, did you indicate that action in your MP -
blotter report (It is pot normally required)(Circle onej)?

4. YES b. NO c. DON'T REMEMBER
5. Since being assigned to DES, ANAD how many times have you handcuffed somEone?

@ b. 1 TIME . 2-4 TIMES d. 5-18 TINES

‘e. OTHER {F111 in number of times) e
6. Are you a DES, ANAD DA Civiljan Police Dfficer (Circle if you are)?

are)?  a. YES

7. Are you g DES, ANAD DA Civilji

®. PRINT Full Name (Optional).
9. DATEY | &= 2. april 2011.

16. Other Comments (Use back of page, if necessary).

NOTE: When completed return to your shift leader. -

'FOR OFFICIAL USE ONLY




FOR OFFICIAL USE ONLY

AMSTA-CSS - . 19 APRIL 2811
SUBJECT: 15-8 Investigating Officer Questloﬂs on Handcuffing ’

1. As part of the ongoing anonymous 15-6 whistle blower investigation,
has requested we ask you, and you snswer the followlng guestions, if you
have direct knowledge. This is similar te thé previous survey:

2. In the course of your official duties between 1 Jan 2€09 - 18 April 2811,
whether as a DA Civilian Security Guard or as a DA Civilian Police Officer have
you handeuft individual/individuals, while awaiting trassfer, or while
transporting the individual/individuals to an on-post location, or to an off-post
civilian police authority (at ACP, or at local jail) {circle answer below)?

a. VES. b@) c. NEVER used handcuffs d. DON'T REMEMBER
3. If you personally handcuff someone, do you recaii (Print and fill-im details)?

WHD: _ N/P

WHEN:

WHERE:

CIRCUMSTANCES: (drug bust, wezpon, vehicle search, altercation, DUI, etc.):
v | B |

4, If you have handcuffed someone, did you indicete that action in your MP
blotter report (It is not normally reguired){Circle one)? /U/KQA

2. YES " b. NO ¢. DON'T REMEMBER
5. Sinpce being assigned to DES, ARAD how many times have you handcuffed someone?

a T op.1oTIME . 2-4 TIMES . 5-19 TIMES

. OTHER (Fill in number of times)

6, Are you a DES, ANAD DA Civilian Police Officer (Circle if you are)? a(:jji>

7. Are you a DES, ANAD DA Civilian Securi are}? a. YES

B. PRINT Full Name (Optiecnal}.

9. pate: QY90 April 2011.

12. Uther Comments (Use back of page, if necessary)
ORI E

NOTE: When completed return to your shift leader.

FOR OFFICIAL USE ONLY




FOR OFFICIAL USE ONLY

- AMSTA-CSS : ‘ | 19 APRIL 2611
SUBJECT: 15-6 Investigatlng'offlcer Questions on Handcuffing ’ :

rt of the ongeing anonymous 15-6 whistle blower igvestigation,
has requested we ask you, and you answer the following QUEStians, if you .
have direct knowledge. This is similar to the previous survey: .

2. In the course of your 0ff1c1al duties between 1 Jaw 2889 - 19 April 2811,
whether as a DA Civilian Security Guard or as a DA Civilian Police Officer have
you handeuff individual/individuals, while awaiting transfar, or while . )
transportlng the individual/individuals to #n on-post location, or to an off-post
civilian pollce authority (at ACP or at lotal jail) (circle answer below)?

a. YES. NO. C. NEVER used handcuffs d. DON'T REMEMBER
3. If you personally handcuff someone, do you recall (Prinf and fill-in details)?

WHD

WHEN :

WHERE:

CIRCUMSTANCES ! {drug bust, wespon, vehicle search, altercation, DUI, etc.):

4. If you have handcuffed someéde, did you indicate that action in your MP
blotter report (It is not normally reduired) (Circle one)?

a. YEs b. NO . ¢, DOR'T REMEMBER
5. Since béing assigned to DES, ANAD how many tlmes have you handcuffed 5nmeone?
NEVER b. 1 TIME C. 2-4 TIMES d. 5-18 TIMES

e. OTHER {Fill in number of times}

[T

6. Are you a DES, (ANAD DA Civilian Police Cﬁffggfy(Circle,iF you are)? a. YE

7. Are you a DES, ANAD DA Civiliar (Circle if are)? - - a. YES

8. PRINT Full Name (Optional).

5. pATE: 99 April 2011

18, Other Comments (Use back of pnage, if necassary).

NOTE: when completed return to your shift Ieader.

FOR OFFICIAL USE ONLY



FOR OFFICIAL USE ONLY

AMSTA-CSS : | 19 ABRIL 281%
SUBJECT: 15-6 Investigating Officer Questions on Handcuffing o

rt of the ongoing anonymous 15-6 whistle blower investigation,
as requested we ask you, and yol answer the follow1ng quastlons,
have direct knowledge This is similar to the previous survey

2. In the course of your official duties between 1 Jan 2009 - 15 Aprll 2011,
whether as a DA Civilian Security Guard or as a DA Civilian Police Officer have
yau haadcuff 1ndiv1dua1}1nd1viduals, while awalting transfer, or while
_transportlng the individual/individuals to an on-post locatlon, or to an off- post
civilian police authority (at ACP, or at lotal jail) (circle answer below)?

a. YES, ' ' ¢. NEVER used handcuﬁ’s d. DON'T REMEMBER

3, If you personally handcuff someone, do you recall (Print and fill:iin details)?

WHG

WHEN: | o , : e N
CIRCUMSTANCES: (drug bust, weapon, vehicie search, altercation, DUT, etc.):

4. If you have handcuffed 5omecﬁe, did you indicate that action in your MP
blotter report (It is not normally required)(Circle cne)? :

a. YES b. NO . c. DON'T REMEMBER

5. Since baing assigned to DES, ANAD how many times have you handcuffed someone?

b. 1 TIME ¢, 2-4 TIMES  d. 5-10 TIMES

8. PRINT Full Mame (Optional).
s Th
5. DATE: _'Q‘ZQL _ April 2

18. Other Comments (Use back of page, if necessary).

NOTE: When completed return to your shift leader.

.FOR OFFICIAL USE ONLY




FOR OFFICIAL USE ONLY

AMSTA-CSS ' : 19 APRIL 2811
SUBJEET: 15-6 Investigating OFficen Questxons ori Handcufflng I

i of the ongolng anonymous 15-6 whlstle blower investigatign;
has requested we ask you, and you answer the following questi
ect knowledge. This is similar to the previous survey:-

- have

2. In the course of your official duties betwsen 1 Jan 2829 - 18 Aprli 2811,
whether as a DA Civilian Security Guard or 25 a DA Civilian Police OFFicer hBVE

©-you handcurf individudl/individuals, while aweiting transfer, or while

,-transporting the individual/individuals to an on-post location, orF to an off-post
civilian pollce authority (at ACP, or at lotal jail) (circle answer below)?

a. YES: b.A | €. NEVER used handcutfs d, DOH‘T_ REMEMBER
3. If you personally hanﬁcuf?‘someome, do Qou recall {Priné and fill-in details)?
WHO:
HHEN;
WHERE :

CIRCUMSTANCES: {drug bust, weapon, vehicle search, aitercation, DUI, etc.):

&4, If you have hendcutfed someone, did you indicate that action in your WP
blotter report (It is not normally required)(Circie one}?

3. YES _ b." C. DOR'T REMEMBER
5. Since being assigned to DES, ANAD‘how‘many times have you handcuffed someone?
NEVER "b. 1 TIME c. 2-4 TIMES 4. 5-10 TIMES

e, OTHER (F1131 in number of times)

6. Are you a DES, ANAD DA Civilian Police Officer (Circle if you are)? N’ES ,

7. Are you a DES, ANAD DA Civili are}? - & YES

g, PRINT Full Name (Optional}.

9. DATE: cgéi ﬂézg}ﬁpbil 2915

18. Other Comments (Use back of page, if necessary).

NOTE: When completed return to your shift leader,

FOR OFFICIAL USE ONLY




FOR OFFICIAL USE ONLY

AMSTA-GSS ' ' 19 APRIL 2811
- SUBJECT: 15-6 Investigating Officer Questions on Handcuffing ’ :

rt of the ongoing anonymous 15-§ wh1stle biower investigation,
as requasted we ask.you, and you answer the following guestions, if: you o
ect knowledge. This is similar to the previous-survey: . '

2. Ia the course of your official duties hetween 1 Jan 2083 - 19 April 2611,

whether as a DA Civilian Security Guard or as & DA Civilian Police Officer have
-you handeuff individual/individuals, while awaiting transfer, or while - i
j-transportlng the individual/individuals to an on-post location; or to an off- post
ccivilian police authority (at ACP, or &t local jail) (circle answer below)?

a. YES. . . @ . NEVER used handcuffs d. DON'T REMEMBER
3. If you personaily handcutf someone; do you recall {Pr1nt and fill~in details)? -

WHE »

WHEN:

WHERE:

CTRCUMSTANCES: (drug bust, weapon, vehicle search, altercation, DUI, etc.):

4. If you have handcuffed someone, #id you indicate that action in your MP
blotter report (It is not normally required)(Circle one)?

‘a. YES b. WO | . DON'T REMEMBER
5. Since béing assigned to DES, ANAD_how'many times have you handcuffed someone?
@ KEVER b. 1 TIME c. 2-4 TIMES d. 5-18 TIMES

e. DTHER (Fill in number of times}

6. Are yal a DES, ANAD DA Civilian Polite Officer {Circle if you are)? aﬁ?&;{:)
7. Are you @ DES, ANAD DA Civiliap Security Guard (Circle if are)? - “a. YES

"8, PRINT Full Name (Optional)

9. DATE: 22 april 2018

1@. Other Comments (Use back of page, if necessary).

NOTE: When completed return to your shift leader,

.FOR OFFICIAL USE ONLY




FOR OFFICIAL USE ONLY

AMSTA-CSS | | 19 ARRIL 2011 .
SUBJECT 15-6 Investxgatlng folcer Questions on Handcu%flng o S

-t of the ongoing anonymous 15-6 whlstle blower investlgatlon,
as requested we ask you, and you answer the following qu95tlons iF you
ect knowledge. This is similar to tha prev1ous survey:

2. In the course of your: off1c1al duties between 1 Jan @09 - 19 Aprll 2812,
whether s a DA Civilian SECUPIiy Guard or as a DA Civilian Police folcer have
you handcuff individusl/ individuals, while awaltlng transfer, ar while }
transporting the individual/individuals te an on-post location, or to an off-post
civilian pollce author1ty (at ACP, or at local gail} (¢ircle answer below)>

g N . '
a. YES, b, HNO. c. ﬂEVER used handcuf%s d POR‘T REMEMBER i o
. 3 If ynu personally handcuff someone, do you recall (Pr;nt and Fill-in detalls)?

CWHO:

WHERE :

CIRCUMSTANCES: (drug bust, weapon, vehicle search, alteﬁ:ation, UL, etc.):

4. If you have handcuffed someone, did you indicate that action in your Mp
blotter repert (It is not normally required)[Circle one)?

‘4. Yes' c. DON'T REMEMBER

s, Since baing assigned 1o ES, ANAD how many times have you handcuffed -sofeona?

2, NEVER ‘b. 1 TIME c. 2-4 TIMES d. 5-18 TIMES

8. OTHER (Flll in number of tames)

6. Are yon a DES; ANAS DA Civilian Police Officer {Circle if you are}? -

7. Are you a DES, ANAD DA Civi e if are)? . @. YES

8. PRINT Full Name (Optionél).

5. DATE: . _hed . April 26iL.

16, Other Comments (Use back of page, if necessaryy.

MCOTE: When cémpleted retirn to your shiff leader.

FOR OFFICIAL USE ONLY | , f f



FOR OFFICIAL USE OKLY

AMSTA-CSS : -39 APRIL 2811
SUBJECT: 15-6 Investigating Officer Questions on Handcuffing ’ o

of the engoing anonymous 15-6 whistle blower investigation,
as requested we ask you, and you answer the following questions, if you
t knowledge. This is similar to the previous survey;

2. In the course of your official duties between 1 Jan 2882 - 19 April 211,
whether as a DA Civilian Security Guard or as a DA Clvilian Police Officer have
you handcuff individual/individuals, while awaiting transfer, or while
transporting the individual/individuals to an on-post location, or to an off-post
civilian police authority (at ACP, or at local jail) (circle answer below)?

a. YES. . ¢. KEVER usad hahdcuffs d. DON'T REMEMBER

3. If you personally handcuff someone, do you recall (Print and £ill-in detaiis}? Ai/;x

CWHO:

WHEN;

WHERE .

CIRCUMSTANCES: {drug bust, weapoh, vehicle search, altercation, DUI, etc.):

4. If you have handcuffed someoﬁe, did you indicate that action in your WP ﬁJf;a
blotter report (It is not normally required)(Circle one)?

a. VES b. NO ' c. DON'T REMEMBER
5. Since being assigned‘to'DES, ANAD how'many times have you handcuffed someone?

NEVER b. 1 TIME ‘¢, 2-4 TIMES d. 5-18 TIMES

e. OTHER {(Fill In number of timas)

6. Are you a DES, ANAD DA Civilian Police Officer (Circle if you are)?

7. Are you a DES, ANAD DA Civi

8. PRINT Full Name (Optional)

9. DATE: c;%} April 281%.

19. Other Comments {Use back of page,rif necessary).

- NOTE: When completed return to your shift leader,

FOR OFFICIAL USE ONLY
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