


PECLARATION OF [

L7 :<c the following deciaration in accordance with 28 USC § 1746.
I am aware that this declaration is the legal equivalent of a statement under oath.

1. [ am currently the Program Manager for Depariment of the Army Civilian Police,
Security Guards (DACP/SG), and Contract Security Guards in the Office of Provost
Marshal General (OPMG), Headquarters Department of the Army (HQDA). | have held
this position since November 2007. Previously, | was employed as contractor support
for the same program from March 2006 through October 2007. My job responsibilities
include writing and publishing policy to enhance and improve the program and
validating resources to support the program. | am a retired Military Police officer and
have previously held Provost Marshal positions at Fort George G. Meade, MD, and New
Cumberiand Army Depot, PA. | have over ten years experience in policy and
operations.on the Army staff,

2. Senior Commanders have an inherent responsibility to protect Army personnel, their
Families, equipment, information, and critical facilities. Trained and proficient DACP/SG
provide commanders a credibie resource that can be integrated with law enforcement
and force protection efforts to reinforce ongoing protection, antiterrorism, physical ‘
security and law enforcement missions. As professional first responders, DACP/SG
provide a proactive deterrent to criminals and terrorists targeting Army installations,
personnel, and facilities. This was validated in November 2009 at Fort Hood when two
Army Civilian Police Officers responded to an active shooter situation and incapacitated
the shooter within minutes. Additionally, in September 2010, a DA Security Guard
neutralized an active shooter at Fort Bliss, TX.

3. Army OPMG has been working to increase the professionalism of Department of the
Army Civilian Police and Security Guards (DACP/SG) since 2003. The catalyst was
two-fold: 1) the increasing reliance on DACP/SG at U.S. Army installations due to the
deployment of Military Police (MP) to Afghanistan and Iraq and 2) a report by the
Depanment of Defense {DoD) inspector General that described the training and fitness
of police and guards in the Department as substandard and not uniform across the .
Departiment. As mentioned previously, the 2008 revision of the AR established
minimum standards for training, fitness, and management of DA police and security
guards to enhance the professionalism, quality, and effectiveness of civilian police and
security guards. The Army intended to facilitate the overall security of Army installations
and activities by employing civilian personnel to perform security and law enforcement
services in the absence of MPs. The regulation was updated in 2008 with reinforcing
policy to mandate that DACP/SG successfully graduate from a USAMPS accredited
academy.

4. In September of 2006, the HQDA issued a major revision to Army Regulation (AR)
180-56, The Army Civilian Police and Guard Program, replacing the regulation
published in 1995. The primary purpose of this new regulation was to “professionalize”
both the security guard and police officer positions within the Army. This was
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accomplished through the establishment of policy guidelines for medical screening,
physical fitness standards, minimum training standards, and the individual Reliability
Program (IRP). The IRP provides a means to assess the reliability and suitability of
individuals being considered for employment and provides for continuous assessment
of personnel assigned to DACP/SG positions. Personnel who are assigned to
DACP/SG positions are required to maintain a high standard of conduct at all times.
The updated regulatory requirements applied to all existing DACP/SG and went further
in requiring that newly hired personnel receive initial training in order to be qualified to
work the positions. Annual in-service training at installations was also a new
requirement to ensure officers and guards maintain proficiency in their law enforcement
and guard skills and remain current in state of the art doctrine. The Field Training
Programs (FTP) for police and guards were also new requirements in this revision.
Installation FTP were designed {o be on the job training type programs with senior
supervisors at the installation providing the instruction.

5. Infurther support of this effort to professionalize the force, the U.S. Army Military
Police School (USAMPS) established the U.S. Army Civilian Police and Guard
Academy and has frained over 700 officers since its start up in July 2007. The guard
portion of the academy has been approved by HQDA, however, resourcing has not yet
been provided by the U.S. Army Training and Doctrine Command. In the interim,
USAMPS provides training support packages (TSP) to Army installations that trainers
use to train guards locally. The TSP has been updated and will be re-published later
this year. The Army plans to have the guard academy operational in 2012. Although
the police academy started with a nine week program in Summer 2007, the concept
plan was submitted by USAMPS in 2008 to obtain official recognition by Headquarters
Department of the Army (HQDA) and the U.S. Army Training and Doctrine Command
{TRADOC) of this critical training mission to provide standardized law enforcement and
security initial training for all DACP/SG and receive approval for execution of the
proposed resourcing plan. The concept plan was approved by TRADOC and HQDA in
2010 although resourcing is still provided by OPMG and USAMPS due to funding
constraints in the Army and not by TRADOC as envisioned in the concept plan. The
police academy was established at Fort Leonard Wood, Missouri, and has the capacity
to train up to 360 new students annually. it obtained accreditation by the Federal Law
Enforcement Training Accreditation Agency in 2010 and is the only one of its kind in
DoD. The academy is a world-class law enforcement training center that includes
modem facilities, ranges, key doctrinal support structures and professional outreach
opportunities. ts facilities are considered state of the art and all instructors are certified
by TRADQC.

6. Although an important aspect on the emphasis of professionalism in AR 190-56 was
to establish “one job, one standard” for DA guards and DA civilian police officers, the
reguiation was not designed to dictate to local commanders how to structure their force.
The expectation is that commanders, with the assistance of his or her professionai staff,
will consider all applicable Office of Personnel Management rules, regulations, and
guidelines in classifying and grading positions. Once a local commander determines
whether to have guards, police, or both, the commander must follow AR 180-56 in



affording medical screening, training, professional development, and physical ability
testing as prescribed, as well as uniform and other administrative requirements.

7. A separate and unrelated issue to the professionalism of the Security Guards and
Police Officers is the issue of whether it is appropriate for Detectives to be issued
badges. OPMG Law Enforcement Branch (proponent for AR 180-30) and | agree that
Detectives carry credentials and no badge, pursuant to AR 190-30, paragraph 3-1.
Badges are authorized for wear on the uniform while DA Civilian Police are working {(as
DACPs) or traveling to/from work. The badge must be marked "Police”; the term
"Detective” is not authorized to be engraved or otherwise written on the badge. Hence,
individuals who wear uniforms also are authorized to wear badges. Since the detectives
at ANAD wear civilian (street) clothes, they are not authorized to wear badges but to
carry credentials.

8. Regarding another issue, with respect to Detectives carrying badges, | do not agree
with the 10’s recommendation that “the word "Detective” be removed from the two
police officers' badge and it be replaced with "Police.” The only authorized badge is the
“Police” badge. “Detective” badges are not authorized by regulation. Accordingly, the
OPMG Law Enforcement Branch (the proponent for AR 190-30) and | agree that
Detectives carry credentials and no badge. Badges are authorized for wear on the
uniform while DA Civilian Police are working (as DACPs) or traveling to/from work. The
badge must be marked "Police"; the term "Detective” is not authorized to be engraved
or otherwise written on the badge. This is in accordance with AR 190-56, paragraph 6-
13d(1) that states that with respect to Badge and hat insignia:

“(1) The DA badge, as approved by the U.S. Army Institute of Heraldry, is
the required badge for wear by all BACP/SG...No other badge is
authorized. Sergeants and above will wear gold in color badges that will
identify the rank of the individual and be marked either “Guard” or "Police.”
Other DACP/SG personnel will wear silver in color badges, with assigned
badge number and be marked either “Guard” or “Police.” Directly
undemneath the DA scroll will be the name of the installation/activity/stand-
alone facility. The badge will be worn on the left breast of the outer
garment.”

9. 1 declare under penalty of perjury that the foregoing is true and correct.

Executed this iﬁéay of September, 2011.







MEMORANDUM OF AGREEMENT

This agreement entered into by and betwsen Aniston Array Depot (Depot™) and Local 1945,
American Federation of Government Employees (?‘i:?éian’*} 1o resolve ope of the issnes between
the parties regarding implementation of Army Reguladon (AR} 190-56 a5 spplied to the
Arniston Army Depot (ANAD),

Tho parties acknowlsdge that AR 190-56 changes the requirement regarding uniforms for
Directarate of Eimergency Services (DES) pertontel a1 ANAD. - Tho regulation requires that
Guards (job series 085) and Police (job series 083) wear fistidctive uniforms, 4 change in the
CHTTET mﬁﬂﬁw In order 1o effectiuate this change; the partiss agroe 8 follows:

1. Al Guards'snd Police who cnter oo duty afver the date of this agreement will vhear
theit distinctive Guard or Police uniformeas prescribed i AR 190-56.

2 For curcextt Police, no change is required as they are already wearing Police vnifortns
and insignia AW AR 19056, The parties sgree 1o comply with AR 190-56 and s}l apreement s

‘betiweos the panies regarding Police wniforni and insignia.

3. Por cusreit Guards, they must change their uniform insigniato réflect theis Sutus o8
required by AR 190-56. To acoomplish this, the Depot will acquire the réquisite insignia (9 latpe
patches (for-each Guard: 4 long slesve shire/4 short slesve: shists/t Jacket), 1 smalk pacch (hatj)
and:pay to have the insignia affixed (0 the coment uniforta in place of the Palice insigiia (o
additional $16 per Guard with the first uniform allowance amount for FY12). After the datethe
Guard insignia is affixed, it will be a viofation of AR 190-56 for any Guard personsel to wear the

‘Palice insignia and vice verss.

Local 1945, AFGE

T8/18 399d 3 IDI8LSIg =y ToRp-rle-ges . WIPT  TIBT/SO788
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DECLARATION OF —
1, - make the following declaration in accordance with 28 UIS.C. § 1746, lam
aware that this declaration 1y the Jegad equivalent of o statement under oath

¥, Tam eurrently thé_ﬁ_t thie-Amiston Army Depot. 1
have ocoupied this pesition since March 2, 2009,

. Thefirst Police Officer gmd hated from the Academy in March, 2009 (see attached Table),
mki aceording to-the 2006 version of Army Regulation (AR) 190-36, e Field Training Program
{FTP) normally stonld have been adrinistered. upen completionof et requirenient in
aceordance with paragraph, 4-2¢,; DES attempred to fulflll that requirement by hiring a.gualified
emplovee 10 serve a5 the Field Tralning Officer (FTO} He was unable o fialfilf the requirements
of the program and because of that fssue, jnrplementsdtion of the program was: dc&&yud

3. The first FTP was administered beginning August 6, 201 g,
4. No Police Officer was enrolled in an FI'P with en wigualified FTO. The FIP is adminfstered
in accordance with AR 193:36, and all other traming requirements are tailored to 1eet local

needs asrequired by AR 190-36.

5. "The Depot did not have any Police Officers untif October 2008 and no Police Officer
completed the requived acaidemy tralning unfil Mareh of 20608,

6. Also, sincethe date the FTOs were appointed (Tuly; 2030}, the T'TP has been administered
completely i sccordance with AR 190-56. :

Idectaré under ;:senai of perjury that the foregoing is trug and correct.

Executed this { i day of September 201 1.
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A% of 03-Maril

AR e M RAT
o T e - . . 4-5ep-08- | Graduate 20-Aug-10
Bailey Charles | E. 5C1 Gs083 | 14.5ep0n | 14-5ep00 : -ALg-10
| ares P ] 0900 | 13-Aug 10 | 19-Sep-10
Barhill | Brenton | M. | Scu GSO83 | 14-Sepng | M45ep-09 1 Graduate 18:Apr-dl
: _ 09:-0ct-08 | . 08-Apr-il this week
Battle Kelvin | B. | §c1 | 65083 | 13:5ep-pg | 14-5ep-09 | Approved 1 O-Nov-10 -
. i 09-0ct:09 | Waiver 07-Dec-10
Baxter | Angsls | D. | SCI | 65083 | Olfeb-10 | b iood0 | Graduate T 07-Aug-i
- - - - 26:Feb-10. | 28:Mav'10 | 28 Aug-10
Robat = char | 44camnn | 14-Sep-09 | Graduatel | 06-Aug-10
Beavers | Robert | L. 61 G083 | 14-Sep-oy | 14-3ep09 | wradt 1g-1(
S - O LT | v9.0ct09 | 25918 | 99-Aug-i0
Beil Richard | D. | Sc1 | 65083 | 08-Dec-gg | 0B-Dec:08 | Graduate - 06:Aug-10
- - ' : ] 024an09. | 22:May-09 | 31-Aug-10
Cofield | Robert | E | SC1 | GS083 | 14-Sepog | M-Sep09 | Graduate 06 Aug-10
. ' _ 09-tic-09 { 09-Apr-10 28-Aug-10
i Y o i . : . T4:Se - Graduale O6-Aue-10
Criswell Matt | A | st | GS083 | 14-sepog | 14Sep09 o Brac Ib-Aug
_ 7 TP | 09.0ct-08 | 09-Apel0 | 23-Aug10
Drain | Kenneth | B sc1 | 65083 | 14-5epon | 14-5ep-09 | Graduste 06-Aug-10
' 09-0ct:09 | 25-un-10 06:Sep-10
Fdmondson| Joshua P S GS0BY | ¥4-Seppo | 14oen-08 Graduate 06-Aug-10
_ . _ T 090c0Y 1. PSApll 24-Aug-10
Elis Mtk se1 | 65083 | 13-sepog | 1Sen08 ) Anaroved | O4-Nov-20
3 | 09-0ct-09 Wavier 08-Dec-10
Farthing | Shane | R | SC1 | 65083 | 4Sepgy | 1A9ep00 1 Graduate | 06-Aug:i0
, ' : : ' 09-0c:08 | 69-Apr-10° 1 25-Aue-10
- . : s et i e aenn | Graduste | O6-Augdo
Freeman Jacob e S¢1 GS083 | 08-Dec(8 QS g e e b g
b | G2aen08 | YO-Mar-10 | 29-Aye-10
_Glenn Ricarios | 1. | sc1 | Gsos3d | 27.:0ceog | 27-0e-08 | Graduate -} 06-Aug-10
_ - 20608 1 22-May-09 ) 03-Sep-10
lenkins | Reggle | M. | se1 | asus3 | Zenctog | 27008 | Graduate TH06-Aug10
_ ' . 2i-Noy-08 { O7-AuglS | 30-Augd@ |
Neff James W, 561 &5083 | 08:becng | 08-Pec0d Been fwice'fio graduation
W L | GSOH3 | O8Dec08 | o gs - | :
Nicholson | Toby E. $C1 65083 | 27-Oct-0g, | 27-0ct:08 | Graduste 06-Aug-10
e 21 Nov-08 ZEFMBWOQ 04-5ep-10
Price. | Jonathan | L sC1 65083 | OB-Decog | 08-Dec-08 | Graduate 09-Aug-10
ok . _ e G2-lan-09 1 07-Aug-09 1 04-Sép-10




DIVISION 2 083 DA POLICE FTO STATUS ROSTER

9/6/701110:13 AM

BUTLER  [TRAVES stz Gi}g 8:Dec08 | i?;:g: Deployed

FREFMAN  |BRIAN scz'. {;?_zﬁ 1:Feb-10) 21;;&;;;; Ffme:;igg ) Kneﬁ"iﬁjtiryincu-e-red-;amcademy
GONZALEZ - [CARLOS 562 ﬁfi;ﬁ 14-5ep-09 | 1;)??32;9 (;rzc;:ffg ggifzg {FTO LT. HORTON ]

[HALE GERMANIA 562 Gfi} o | EDec08 i?jﬁgg 98%3*@@

HAYNES _ [BRANDON 52| g | 1sep0s | SR | aerto | aoet | omeN

LANE. EDWARD ':S"@:Q'. g?&s 14-5ep-09. _iggiiis {;riﬁt‘a;g ;Zﬁiiig ?_m - M{%ORE”

MASTERS  |IERRY sez Ggifi 27.0ct-08 fgfg;;zz ?;”é:jé: | Z«ggzi;g FTO LT. MOORE

,MA'WHgWS JEFFREY 5-52. G;}i}:& 14-5ep-09 ?gﬁig‘; iﬁgj:?; | Shoulder injury incurred 3t Academy
T Y N P )l ol




DIVISION 2 0683 DA POLICE FTO STATUS ROSTER

B/6/201110013 AM

F¥E

08

: 83 ; : RF-0et Pending g . e .
RIS <k . - 2 x Az
MCKAY KRISTY 52 GS-06 270ct-08 21-Nov-08 | Medical _ x-relurn from Acadeiy Kriee Injury
o . - it BD74061-08 Graduate 15-Aug-10 £T0 LT, MOORE
SBORNE ' . R e e} : _ ok ; . MGG
OSBORNE . |BRIAN sC2 Gone | ZTOIB L Nov0s | 16:Mar10 | 7-Decas
- R i 83 e 148ep-09 | Stbmitted
PHILLIPS EDWIN $C2 ssop | 14509 O | waiver
- 83 14-Sep-09 Graguate | 15-Aug-10 [FTO LT. WOOLFOLK
EAGAN AU - . Sen- Sep-{ : ] \
REAG LAURA 5C2 gs06 | TSP goceos | 28/05/10 | 12-Dec1n
TRUSS TINA 562 83 Lfeb1p | TTeRl0 Pending Wrist injury incurred at Academy
G35-06 26-Feb10 Medical : _ _
WEST BRADLEY $C2 83 '2?}{)(:{4{}8 27-0et-08 Gra{.i.ua.te. 15.4\.ug~1€) FTOG LT, WOOLFOLK
_ G506 42 -Nov-08 Aa-Mar-10 18:0c-10
o . 83 I 2T-0ct:08 Pending e _ _
WORKMAR  [RMITCHELL SC2 L 27:0et08 e Poist Knee Surgery W s Comp Packe!
G606 Cret=0 | 21-fov-08 Medical e gery Workman's Comyp Packet










Ex BT 13

DLEPARTMENT OF THE ARMY
OFFICE OF THE
DEPUTY G 0 OF STAT TOR OPERATIONS ANIPLANS
400 ARMY PENTAGON )
WASHINGTON DC 203150400

DAMO-0ODI- k0 5L 7802

MEMO#ANDUM FOR SEE DISTRIBUTION

SUBJECT: Shoulder Sleeve Insignia and Badge for Department of the Army Civilian
Police

1. Enclesed for implementation is information pertaining to the Department of the Army
civifian police and security guard shoulder sleeve insignia {881} (enct 1); the Department
of the Ammy civillan police badge and hat insignia (encl 2); and alist of certified
manufacturers that are authorized to manufacture the SS1 and the police badge (enci 3).
When ordering from the authorized manufacturers identify to the manufacturer the
foliowing: MIL-DTL-3628/225, TIOH Drawing B-5-158, Badge ID, Pclice, Department of
the Army, the type of badge requested (patrolman or supervisor), your installation

name, number of patroiman badges (required for numbering purposes) and ranks of
supervisors, required for supervisor badges. MACOM commanders will ensure that all
Depariment of the Army civilian police agencies under their command purchase and
wear the new Army police patch and Army badge by 1 Mar 03. After that date, all police

badges and/or patches not in accordance with this memorandum are not authorized for
wear,

2. The standardization of the Army civilian police S5, badge, and hat insignia was
necessary as Army civilian police and security guards performing duties at Amy
instaliations are identifying themselves as Department of Befense (DOD) civilian police
and/or DOD security guards. Badges and shoulder sleeve insignia to reflect DOD
police and in some cases Department of the Army police have been locally designed
and purchased utilizing Army funds (either smali purchase buys or by each individual
using funds provided for their uniform aflowance}, The continued use of varicus locally
designed badges and S5l is not authorized and is confusing to the soldiers, family
membars, and civilian employees, the police and guards serve. All civilian poiice and
security guards performing duties on Army installations are U.S. Army police and
security guards. The design of military insignia to include Army civilian police 5Si and
the badge can oniy be accomplished by the Institute of Heraldry, Fort Belvier, VA with
approval for wear authorized by HQDA (DAMO-0ODL). The civilian police SSland

badge and hat depicted in this memorandum have been designed and approved by the
required organizations. '

Prinied on @ Recyced Faer ,ﬁé L_,‘




DAMO-0DL ‘
SUBJECT: Shioulder Sleeve Insignia and Badge for Department of the Army Civilian
Police .

3. A new badge for Army security guards is in the design phase awalting completion of
the metal dye by the contractor for the Institute of Heraldry. Once this processis
complete and HQDA approves, impiemeriting instructions will be forwarded by separate
- correspondenice. Installations can get a head start on this process as far as the guard
S8l (enct 1) is concerned by substituting the police identification for guard in the
drawing. The wear date for the S5 will be established when implementing instructions
for wear of the guard badge is provided.
4. Some installations have already purchased badges and hat insignia that were
- manufactured utilizing the [nstitute of Heraldry design. The Institute of Heraldy has
determined that these badges and hat insignia are authorized for wear as long as they
were purchased through a cerified manufacturer {enct 3).

5. POC for this acticn is Mr. Patrick, comm. (703) 614-2597 or DSN £24-2597.

FOR THE DIRECTOR OF OPERATIONS, RE AND MOBILIZATION;

Encls LAS 5. WATSON
onel, GS
hief, Security, Force
Protection, and Law
Enforcement Division
DISTRIBUTION:

ASSISTANT CHIEF OF STAFF FOR ENSTALLAT!ON MANAGEMENT (DAIM-MD) - R4
CHIEF, NATIONAL GUARD BUREAU (NGB-ARO-OMS)
CHIEF, ARMY RESERVE (DAAR)

COMMANDER

U.S. ARMY, EUROPE, AND SEVENTH ARMY (AEAPM-PS)
EIGHTH U.S. ARMY (FKPM-FP)

U.S. ARMY SOUTH (SOPM)

U.S. ARMY PACIFIC (APPM) -

-U.S. ARMY NATERIAL COMMAND (AMCPE-S)

U.S. ARMY TRAINING AND DOCTRINE COMMAND (ATB@JP)

2



DAMO-ODL

SUBJECT: Shoulder Sieeve Insignia and Badge for Departmeni of the Army Civilian
Police ‘

U.S. ARMY MEDICAL COMMAND (MCPM) -

U.S. ARMY MILITARY DISTRICT OF WASHINGTON (ANPM-Z)

U.S. ARMY CORPS OF ENGINEERS (CEPH-ZA)

U.S. ARMY SPACE AND MISSILE COMMAND (ASMC-ZA)

U.S. ARMY SPECIAL OPERATIONS COMMAND (AOOP-PPF)

U.S. ARMY MILITARY DISTRICT OF WASHINGTON (ANOP-OF)

U.S. ABMY INTELLIGENCE AND SECURITY COMMAND (IASEC-FP)
U.S. ARMY CRIMINAL INVESTIGATION COMMAND (CIOP-OP)

U.S. ARMY TEST AND EVALUATION COMMAND (CSTE-OP-TSS)

SUPERINTENDENT, U.S. MILITARY ACADEMY (MAPM)

COMMANDANT, U.S. ARMY MILITARY POLICE SCHOOL (ATZN-MP)



| R§ FOR SUBDUED INSIGNIA - REVISIONS

SUND OF SHIELD, CENTER DHSE LTR ‘ ’ DESCRIPTION : I DATE APEROVED
AGNATION BAND; OLVE DRA XS CABLE BT133. .

LETTERING, BLNLETS, BORDERS, LHBHTHING

SHES AND EAGLE; BLALKCABLE 67138,

SERT SUBDUED
SKEBROUND OF SPUELD, CEXTER DESC - 3-3/4" (9.530‘!71) N
T RESIGNATION BAND; KHAK 8r1932. >
LETTERING, BULLETS, BORDERS, .
HTHING FLASHES AND EAGLE;
IEBROWN 57104
&
WHITE CABLE 67101
| YELLOW CABLE 67108
- ey d BORDERS ON BAND,
E ( EAGLE AND FLASHES
b : WHITE CABLE 67101
= \y ~ LETIERING AND BULLETS .
t _ _ OLD GLORY BLUE CABLE
2 ‘ " 67178, DESIGNATION BAND
< — BLUEBIRD CABLE 67117
, . \ 3/ CENTER DISC ‘
o\ - ) BLACK CABLE 67138 f
S @@ Z@@
' | o ALTERNATE DESIGNATION ™~
Police : STITCHCOUNT Guard o
14,585 Stitches (Minimum) S 14,604 Stitcshes (Minimum)
Bluebird, Old Glory Blue & Black Bluebird, Old Glory Biue & Black
150/2 Denier _ 150/2 Denier
White & Yeliow | White & Yellow
100/2 Denier _ 100/2 Denier
16/4 Span ~ 1l614_8pan 7 |
SUPERSEDES Dwyg. Humber A~1-778 dated 21 August 2001
e NS THE INSTITUTE OF HERALDRY, U.S. ARMY
fﬁ.i’i%’é%% " 8326 GUNSTON RD. 8112 FORT BELVCIR, VA 22060-5§7%
fgg"‘s DECIMALS EXAMIRED | 4 s SHOULDER SLEEVE INSIGNLA
] CHECKED %fj o DEPA.Rl’MENT OF THE ARMY
s PREPARED ¢ s | POLICE/GUARIDD
- AORCE VTR APPROVED SIZE [CONTROL IDENT, HO . 1 7 7 8 .
TL-14652 A -

FRED M- EIDHD RN Py — 34 S S ety






DEPARTMENT OF THE ARMY CIVILIAN POLICE SADGE AND HAT INSIGNIA

The Army civilian police badge has been designed for both patrolman and supervisor.
The patroiman badge and hat insignia are silver in color while the supervisory badge
-and hat insignia are gold in color.

1. The patrolman’s and supervisor's badge has been designed so that the mstailation
name will be engraved on a scroll located directly below the scroll containing
“Depanment of the Army. On the patrolman’s badge a badge number will be engraved
on the scroll directly below the "Police” scroll while on the supenvisor’s badge the rank of

the supervisor (SGT, LT, CPT, etc.} will be engraved on the scroff directly below the
“Police” scroll {Tab A).

2. The patrolman’s hat insignia has been designed so that the installation name will be
sngraved on the top scroil (Tab B).

3. A fuily engraved supervisor badge “Walter Reed” “SGT is provided for comparison
purposes (Tab C).












PROCEDURES FOR THE
LOCAL PROCUREMENT OF INSIGNIA

1. Authorization for local procurement of insignia as specified in paragraph 3 below is
contained in AR 710-Z and AR 670-1, Distinctive Unit Insignia (DUI} 2nd repimental collar
insignia (RCT) are locally procured. In addition, authorized shoulder sleeve insignia (SST)
may be locally procured until it is centrally precared and stocked through the Defense

Personnel Support Center (DPSC). After shoulder sleeve insignia has been stocked by
DPSC, local puarchase is unauthorized.

2. After an insignia item has been approved by The Institute of Heraldry (TIOH), one of
the following actions wnll be taken based upon the type of funds used for procurement:

a. Use of Apppropriated Funds. Requisitions will be submitted through supply channels
and purchased by local command servicing procurement officers for A.ctive Army and
Army Reserve units and by the USP&FO for Army Nationa) Guard units. A purchase
request for local procurement will be prepared and submitted to the contracting officer in

_accordance with local procedures. The contracting officer will provide. the manufactorer
with the official manufacturing drawing for bidding purposes. Upon obtaining an
acceptable bid, the contracting officer will advise the selected manufacturer to contact
TIOH for loan of government {ools to be used in manufactunng metal insigniaitems. A
drawing is not required for RCL

b. Use of Wonappropriate Funds. AR 670-1 permifs use of nonappropriated funds {Unit
Fund) for purchase of DUI when appropriated funds are not available. Unit funds may not
be used to purchase S81 or RCL. A manpufacturer must be selected from the list of
manufacturers certified by TIOH for unit fund and other types of nonappropristed
purchases, such as group purchases:

3. Al insignia must be manufactured by firms certified by TIOH in accordance with AR
672-8. Procurement of insignia from non-certified manufacturers or from foreign or
offshore sources is not authorized. Manufacturers who are interested in becoming certified
manufacfurers will be referred to the Director, The Institute of Heraldry for certification.
Al invitations for bids or contracts should include a statement that the insignia will be -
made in accordance with the specifications and toels provided by TIOH.

a. Distinctive Unit and Regimental Collar Insignia. DUT and regimental collar insignia
must have the halimark of the manufacturer stamped on the reverse. In addition, all DUI
must have "Made in USA" stamped on the reverse. DU will be manufactured in
aceordance with MIL-1-14634(IH). Regimental collar insignia will be manufactured in
accordance with MIL-1-3575 for officers and MIL-I-15665 for enlisted personnel
Purchase request for DUT should include unit designation and the motto contained on the
DU, if applicable. Requests for regimental collar insignia or DUl should inctude unit
designation and the motto contained on the DUIL, if applicable. Requests for regimental
collar insignia should include the name of the branch and the regimental number. Note: '

Fnnf 2



The battalion rrumerical designation will not be placed pn Infaniry, Armor, Cavalry, Field
Artillery, Air Defense Artillery, or Aviation regimental collar insignia. Hubs andior dies
will be loaned to the contractor by TIOH., ‘

b. Shouldex Sleeve Insipnia, Shoulder sleeve insignia will be manufactured in
accordance with MIL-I-14652. The contractor will be advised that a "' cartoon" (patterm)
shéwing the placement and the number of stitches for the SSI may be obtained from TIOH,

" ¢. ROTC Shoulder Loop Insignia. Selicitations for ROTC shoulder 160p insignia
should indicate that the insignia will be mannfactured in accordance with MIL-1-14654 (1H)
and fthe confractor will be respousible for making any hubs and dies necessary for -
manufacturing. The design will be in accordance with the TIOH approved drawing.

d. Beret Flashes, Background Trimmings and ROTC Institutional SSL The solicitation
should indicate the insignia will be manufactured in accordance with IVIXL-1-14652 from
the approved TIOH drawing. A “carteen" (pattern) is not provided for these items.

4. The manufacturer is required to submit preproduction samples of all insignia te TIOH
regardless of whether appropriated or nonappropriated funds are used for procurement.
Ounce samples are approved, TIOH will issue a letter to the manufacturer authorizing
manufacture of the insignia item, National Guard regulations currently require that 2
copy of the letter be forwarded by the manufacturer to the USP&FO prior to completion of
the order. This procedure is récommended for inclusion in contracts by Regular Army and
US Army Reserve procurement officers to insure that samples have been approved by
TIOR.

TIOH FACT SHEET ' DEPARTMENT OF THE ARMY
NUMBER 5 : THE INSTITUTE OF HERALDRY
Revised 2 Aug 91 9325 GUNSTON RID, RM 5112
FT BELVOIR, VA 22060-5579
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" GCHREYER EMBROIDE

;ACT!ON EMBROIDERY CORP

CERTIFIED MANUFACTURERS

11325 WEST BROOKS 8T ONTARIC, GA 91762 A25 1#

~180D-636-7223

908-983-2766

newman@actionamb.com

A B EMBLEMS & CAPS

AWARD CRAFTERS

HENDE & SONS, ING

DONDERO, ING

" 261 MEARIMON AVENUE WEAVERVILLE, NC 28757 A3 978-645-3015  |G26-G56-3581  |sales @abemblem.com
HE T mmo SULLYFIELD CIRCLE CHANTILLY, VA 20151 A7 703-818-0500  {703-B18-0500  |awcrafters@acicom
BALLY RIBBON MiLLS ™ ™~ 23 NORTH SEVENTHST 77 TBALLY, PA 18503 a | féﬁf’}azts 2211 1640-845-8043 i
V. H. BLACKINTON & €, INC ™~ } 231 JOHN DIETSCHBLVD ~ ATTLEBORO FALLE, MA 02763/ B24 |2 1508°009-443¢  |508-605-5340 ~ | badges @blackinton.oom
:mo AUTURN ST PASSAIC, NJ 67085 B2 |1 |873-777-BI00 9737777716 :

C & P EMBROIDERY 50, INC 8602 SMITH AVE "~ [NORTH BERGEN, NJ 07047 (G27 |TH [201-854-G388  [201-854-8092 -
CLASSIC MEDALLICS, INC. 25 BORDON AVE T T LONG 1BLAND CITY, NY 11107 |61 |20 8002211348 | BO0-541-3951 i
o TTETATE AT 710 WEST FARFIELD, VA 24435 o212 G00-344-0858 | 5AC-377-GA18 : -

DENMARK'S MILITARY EQUIF CORF187-11 95TH AVE ASTORIA, NY 11101 D22 i5d B)0-237-8362  |718-3927338 | denmark @dmeindustries.co
EVEHEADY EMBBRCIDERY, NG TTTi235 DRIENT AVE JERSEY GITY, NJ 07305 EZ6  |1% 800-682-6155  |2014335888 | EEI@OMEINDUSTRIES.CO

TTTB300 W, CLINTON AVE | MICWAUKEE, Wi 53223 EZ7 12 4743647800 |414-362-7287  |Info@ ascoine.com

-ERFFMEYER & SON GO, ING

iRA GHEEN, INC

MOTEX NG

" SIMBA AWARDS, LTD

EISEMAN-LUDMAR CO, (NC “156 BETHPAGE DRIVE HICKSVILLE, NY 11801 B3t |6 516-032-6300  |516-032-3304 | EISELUD@AOL COM
T GEGRGIA AVE T T TTIFROVIDENCE, R 02808 (Ged 16 B00-663-7487  |BOC-738-8522  |mmuallis @ iragresn.com
GENERAL DISFLAY CO. 9801 HYNSON DRIVE MANABSAS, VA 22111 G25 7 703-33%-8282 | [ 703-335-9202 GDISPLAY @ AOL.COM
GRACO AWARDS, INC PO BOX 27 TOMBALL, TX 773770027~ |G27 12 800-4210227  |2B1-255-8961 | aaies® pracoind.com
HILBORN-HAMBURGER, INC T 727 DAYTON AVE "TIPASSAIC, NJ 07055 AT TTTRIG-526-7475 | |9T3-773-0503
INTEBNATIGNAL INSIGNIA GORP 7 {280 E0LY STREET  |PROVIDENCE, mio2g05 izl |27 401-784-0008  |40%-041-8400  HCGIDS.NET
JACQUELINE EMBROIDERY CO 12110 WHITESVILLERD TOME HIVER, NJ 08758 REE IR T|7i27886.0855  |732-605-5353
KREW INCORPORAYER 77777101 DUNHAM STREET ATTLEBORD, MA §2703 ) 508-222-4433  |BOB-Z26-7436 | murphi51@ fom.aet
MIDWEST THORHY COMPANY 13601 SOUTHEAST 20TH 8T DEL CITY, OK 73115 Mg {a* B00-324-5987 | 406-672-0064
e MONROE PLACE WEST NEW YORK, NJ 07083 IM38  |1# 201-854.8808  |201-453-0703
EP.INDUSTRIES, JNg 77777777 {1725 PONTIAG AVE T CRANSTON, Rl 62920 TPEdT T2 T T TIB00BTE-1190 1401-463-5502 | epind @ sprintmail.com
PECAS EME O!DERY CORP 1204 67 TH STHEET NORTH BERGEN, NJ 07047 P25 T# 201-854-1320 204+-854-7674
AAINBOW EMBROIDER T{GHACE STREET PLAINFIELD, NJ 07086 Rz7 |1# S0B-756-7355  |P08-756-7336 | RAINBOW7BBGA0L.COM
co TG INDUSTRIAL DR T T T IFAIRVIEW, NJ 07022 8337 1§ 2019436227 [201-0430827 | chrls.boss @ wordnet.ataet
TTi46-44 11TH ST {30 FLOOR) LONG ISLAND CITY, NY 111011535 {2 716-482-7822° |718-729-1031 ‘
THE BUPBLY RODONM T T {4pg BENTINEL DR ANNISTON, AL 36207 538 |3 800-458-5160  1800-521-6027  |supplyroom@ntinat
VANGUARD MILITARY EQUIP CORP 7 T TiT72 AZALEA GABDEN RD~ |NORFOLK, VA 23502 Y T B00-221-1264  1767-B57-0222 | VANGUARD@LIVENET.NE
‘"”“"1'41 INEZ AVE ' WARWICK, RI 02886 Wi |2* 401-738-07¢2  |401-739-9237 I WarwlchEmblem@aol.com

WARWICK EMBLEM SUPFLY o




THE FOLLOWING CODES ARE USED TO INDICATE TYPE OF MANUFACTURE:

! TEXTILE MANUFACTURER
METAL MANUFACTURER
METAL AND TEXTILE MANUFACTURER

DECAL MANUFACTURER _ ,

5 AAFES OPEN ORDER CONTRACTOR/ALL ITEMS
HAND EMBROIDERED BULLION MANUFACTURER
PLAQUE MANUFACTURER
DISTINCTIVE INSIGNIA MANUFACTURER
SHOULDER SLEEVE INSIGNIA MANUFACTURER

pe= NN I N N R S

UNITED STATES ARMY
THE INSTITUTE OF HERALDRY
TECHNICAL AND PRODUCTION DIVISION
9325 GUNSTON ROAD ROOM §112
'FORT BELVOIR, VIRGINIA 22060-557%

TELEPHONE 703-806-4982
‘FAX 703-806.4989.







LA rBBI LY

DEPARTMENT OF THE ARMY
OFFICE UF THE DEPUTY CHIEF OF STAFF G-3
4D0 ARMY PENTAGON
WASHINGTON DC 20310-0400

DAMOC-ODL ‘ %4 JUN 7003

MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: Shoulder Sleeve Insignia and Badge for Department of the' Ammy Security
Guards

1. Enclosed for implementation is information pertaining io the Department of the Army
security guard shoulder sleeve insignia (SS1) {Encl 1); the Department of the Army
security guard badge and hat insignia detail specification sheet; (Encl 2); a list of
certified manufacturers that are authorized to manufacture the S81 and the security
guard badge (Enct 3). When ordering from the authorized manufacturers provide the
manufacturers the detall specification sheets and the type of badge requested (guard or
supervisor}, your installation name, number of guard badges (required for numbering
purposes) and ranks of supervisors, required for supervisor badges. The Ammy security
guard badge has been designed for both patrolman and supervisor (security guard
badge and hat insignia are silver in color; supervisory badge and hat insignia are gold in

- color). MACOM commianders will ensure that all Departrment of the Army security
guards {GS-085 only, not contracted for security guards) under their command wear the
new Anmy security guard patch and Army badge by 1 Sep 03. Instaliations should
purchase the badges and patches for their security guards utilizing small purchase buys
as manufacturers offer discounts for larger orders. After that date, all security guard

badges and/or patches not in accordance with this memorandurm are not authorized for
wear.

2. The standardization of the Army security guard SSI, badge, and hat insignia was
necessary as Army security guards performing duties at Army instaliations are
identifying themselves as Department of Defense (DOD) security guards. Badges and
shoulder sleeve insignia fo reflect DOD security guards and in some cases Depariment
of the Army security guards have been locally designed and purchased utilizing Army
funds {either small purchase buys or by each individual using funds provided for their
uniform allowance). The continued use of varipus locally designed badges and SSiis
not authorized and is confusing fo the soldiers, family members, and civilian employees,
the palice and guards serve. The design of military insignia to include Army civilian
police and security guard S5 and the badge can only be accomplished by the Institute

of Heraldry, Fort Belvior, VA, with approval for wear authorized by HQDA (DAMO-ODL).

B
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DAMO-ODL

SUBJECT: Shoulder Sieeve Insignia and Badge for Department of the Army Secunty
Guards

The security guard S8I, badge and hat depicied in this r'nemérandum have been
designed and approved by the required organizations.

3. Some installations have already purchased badges and hat insignia that were
manufactured utilizing the Institute of Heraldry design. The Institute of Heraldry has
determined that these badges and hat insignia are authorized for wear as long as they
wefe purchased through a certified manufacturer (Enct 3),

4. F’OC for this action is Mr. Patrick, COMM (703) 614-2597 or DSN 224-2597.

FOR THE DIRECTOR OF OPERATIONS, READINESS AND MOBILIZATION:

3 Encls .
Colonel, GS
Acting Chief, Security, Force
Protection, and Law
Enforcement Division
DISTRIBUTION:

ASSISTANT CHIEF OF STAFF FOR INSTALLATION MANAGEMENT (DAIM MD}
CHIEF, NATIONAL GUARD BUREAU (NGB-ARO-OMS)
CHIEF, ARMY RESERVE (DAAR)

COMMANDER

U.S. ARMY, EUROPE, AND SEVENTH ARMY (AEAPM-PS) -
EIGHTH U.S. ARMY (FKPM-FP)

U.S. ARMY SOUTH (SOPM)

U.S. ABMY PACIFIC (APPM) -

U.S. ARMY MATERIAL COMMAND (AMCPE-S)

U.S. ARMY TRAINING AND DOCTRINE COMMAND (ATBO-JP)
U.S. ARMY MEDICAL COMMAND (MCPM)

U.S. ARMY MILITARY DISTRICT OF WASHINGTON (ANPM-Z)
U.S. ARMY CORPS OF ENGINEERS (CEPH-ZA)




DAMO-ODL ‘ -
SUBJECT: Shouider Sieeve [nssgma and Badge for Depa{tment of the Arrny Secunty
Guards

DISTRIBUTION CONT

U.S. ARMY SPACE AND MISSILE COMMAND (ASMC-ZA)

U.S. ARMY SPECIAL OPERATIONS COMMAND (AOOP-PPF)

U.S. ARMY MILITARY DISTRICT OF WASHINGTON (ANOP-OP)
U.S. ARMY INTELLIGENCE AND SECURITY COMMAND (IASEC- FP)
U.S. ARMY CRIMINAL INVESTIGATION COMMAND (CIOP-OP) -

U.8, ARMY TEST AND EVALUATION COMMAND (CSTE—OP~TSS)

SUPERINTENDENT u.S. MILITARY ACADEMY (MAPM)

COMMANDANT U S. ARMY MILITARY POLICE SCHOOL (ATZN- MP)
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; WHITE CABLE 67101
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PROCEDURES FOR THE
LOCAL PROCUREMENT OF INSIGNIA.

1. Authorization for local procurement of insignia as specified in paragraph 3 below is
contained in AR 710-2 and AR 670-1. Distinctive Unit Insignia (DUT) and reghraental collar
insignia (RCI) are locally procured. In addifion, authorized shouider sleeve i insignizx (S51)
may be locally procured until if is centrally procured and stocked through the Defense

Personnel Support Center (DPSC). Adfter shoulder sleeve insignia has been stocked by
DPSC, local purchase is unaathonzed. ‘

Z. A.fter an insignia 1tem hias been approved by The Institute of Heraldry (YIOH}, one of
the following actions will be taken based upon the type of funds used for procurement:

a. Use of Appropriated Funds. Requisitions will be submittéd through supply channels
and purchased by local command servicing procurement officers for Active Army and ‘
Army Reserve units axd by the USP&FO for Army Nafional Guard units. A purchase
request for focal procurement will be prepared and submitted to the contracting officer in
accordance with local procedures. The contracting officer will provide the manuafacturer
with the official manufacturing drawing for bidding purposes, Upon ebtzining an
acceptable bid, the eontracting officer will advise the selected manufacturer to comact

TIOH for loan of government tools to be used in manufacturing metal insignia items, A
drawing is oot reqmred for RCL

b. Use of Nonappropriate Fuads. AR 670-1 permits use uf nonappropnated ftmds (Unit
' Fund) for purchase of DUI when appropriated funds are not available. Unit funds may not
* be used to purchase SSI or RCL A manufacturer must be selected from the list of
.-manufacturers certified by TIOH for unit fund and other types of nanappropﬁated
purchases, such ag group purchases.

.. -3. All insignia must ba mannfactured by firms certified by TIOH ir acqurdance with AR .
672-8. Pmcurement of insignia frof non-cectified manufacturers or from foreignor
" offshore-sources is not authorized. Manufacmrers who are interested in becoming certified
manufacturers wxll be referred to the Du‘ectm', The Insutute of Heraldry fnr cert[ﬁmﬁnn.
o All mvltahons for bids or cuntracts should inciude a staternent that the i msxgma wiil be
_ made in accord:mce thh the spetxﬁcahons and tonls prtmded by TIOH.

Y sttmchve Unit and Reglmental Col]ar Inslgma. I)UI and regunentai cullar mmgma :
* most have the Ballmark of the manufactm:er stamped on the feverse. In addition, all DL
mnst have "Made in USA" stamped on the reverse.’ Dur wﬂ! he manufactured in - ..
acca‘rdance with mz—14ﬁs4(nen Regimental eollar insignia. will be manufactured m :
- accordance with MIL-I-3575 for officers-and MIL-I-15665 for enlizted personnel.

" Purchase request for DUT should include wunit- desxgnxﬁnn and the motto contained ox '
DUL, if applicable, - Requests for regimental collar insignia or DUT shopid include anif -
desxgnatzun aud the motto contained on the DUL if applicable, Requests for regimental

© collar insignia should nclide the name of the branch and the regimental inmber.: Note:

f:*m’fi
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MIL-DTL-36828/226
18 December 2002

DETAIL SPECIFICATION SHEET
BADGE, IDENTIFICATION, GUARD, DEPARTMENT OF THE ARMY.

This specification is approved for use by all Departmenfs and Agencies
‘ of the Department of Defense.

The requirements for acquiring the product described herein shall consist of this specification
sheet and MIL-DTL-3628.

LOCALITY SCROLL

RANK OR NUMBER SCROLL

BASE . RANKS DEVICE
- DASH NOC.
-1 Guard . .
MATERIAL: Red Brass ‘ o -2 Supervisory Guard

FINISH:

-1: Hard Enameled or Epoxied, Nicke! Plated, Mirror-like Polished, and shail match
~ Theé Institute of Heraldry (TIOH) Metal Finish Chip Number 16.
-2: Hard Enameled or Epoxied, Gold Plated, Mirror-like Polished, and shali match The
Institute of Heraldry (TIOH) Metal Finish Chip Number 6.

DIMENSIONS;
BASE:
WIDTH: 2 inches (REF)

HEIGHT: 3-1/8 inches [REF) -
THICKNESS (at thickest point}: 0.120 = 0.019 inch

AMSC NIA S 10f3 FSC 8455




MIL-DTL-3628/226

DEVICE:.
DIAMETER: 3/4 inch (REF)
THICKNESS (at thickest point): 0.075 +0.005 inch

ASSEMBLED THICKNESS: 0.145 +0.010 inch

NOTES:

1. The term [REF) refers to the measurements taken from the Govemnment fumished
hutb or die. TIOH Drawing Number B-5-158A shall be used as additional reference.

2. Afull forcer shall be used to bring up the defalls of the base design.

_ 3. The badge shall be dapped to a radius of 5 mches + 1/4 inch a1ong the horxzontai
. plane.

4. Engraving on the base shall be as detailed below

TOP SCROLL, -1 &-2: "DEPARTMENT OF THE ARMY" already engraved in
government furnished die,

SECOND SCROLL, -1 & -2 Engraved as required for the base locality, i.e., “FORT
BELVOIR." Letfters shall be approximately 3/16 inch in height and block styie.

THIRD SCROLL, -1 & -2 "GUARD" already engraved in government furnished die.

BOTTOM SCROLL (Letters or numbers on the bottom scroll shall be approxamatety
14 inchin height and block style.):

-1: Engraved consecutwely as specified in the procurement document for badge
number, .., "865," "166."

-2! Engraved as z‘equ;red for ranks of “CHEEF YRCAPT LT and "SGTY

"5, Ena melfepoxy colors ghall conform fo TIOH Hard Enamel Ch[p Colors indicated
below for both -1 and -2:

BASE: '
Engraving in all four scrolis Utramarine Biue #18

DEVICE (also see TIOH Drawmg B-5-158AY):

Flag stripes’ Alternating Scarlet #1 & White #28
Background of stars in flag Ultramarine Blue #18

Stars above Liberty Bell Ultramarine Blue #18

Background around flag & Liberty Bell Whife #28

Motto band Ultramarine Blue #18

8. The attaching device shall be a coil typa pin with heavy-duty catch. The pin stem
shall be 2 inches + 1/64 inch long. The pin and caich shall be hard soldered or fused on
the vertical center line between the top and bottom scrolls. The joint and catch shall be
positioned on the same level plane to each other.

20f3




MIL-DT1-3528/226

Custodiar: ' Preparing activity:
Army -IH | ' Ammy-1H
Review activity: ‘ (Project No. 8455-0103/005)

DLA-CT .
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MIL-DTL-15665/101
18 Decem'bar 2002

DETAIL SPECIFICATION SHEET
INSIGNIA, CAP, GUARD, DEPARTMENT OF THE ARMY

This specification is approved for use by all Departments and Agencies
of the Department of Defense.

The requirements for acquiring the product described herein shail consist of this specification
shest and MIL-DTL-15665. '

BASE . . DEVICE

MATERIAL: Red Brass

FINISH: Enameled of Epoxied, Nickel Plated, Mirror-like Polished, and shall match The
Institute of Heraldry (TIOH} Metal Finish Chip Number 18, ' :

DIMENSIONS:
BASE: A
HEIGHT: 2-1/2inches (REF)
WIDTH: 2-1/2 inches (REF) |
THICKNESS (at thickest point): 0.120 +£0.010 inch
DEVICE:
DIAMETER: 3/4 inch (REF)
THICKNESS (at thickest point): 0.075 ¢ 0,005 inch

ASSEMBLED THICKNESS: 0.135 £0.010 inch

AMSC N/A : 1of2 _ _ FSC B4ABS




MIL-DTL-15665/101

NOTES: _ : .

1. The term (REF) refers to the measurements taken from the Govemmen’z furnished
hub or die.

2. Afull forcer shall be used to bring up the details of the base design..

3. The cap insignia shalt be dapped to a radius of 3-1/2 mch + 1/4 inch along the
horizontal plane.

4. Engraving on the base shall be as detailed below:
TOP SCROLL (Number Scrcll): Insignia number engraved consecutively as specfied .
in the procurement document, i.e., "165," "166." Letters shall be approximately
3/18 inch in height and biock style.
BOTTOM SCROLL:; "GUARD" already engraved in g.av_e‘mment furnished die.

5. Enamelepoxy colors shall c:anform to THOH Hard Enamel Chip Colors indicated
below:

BASE:
Engraving in both scrolls Ultramarine Blue #18 -

DEVECE (also see TIOH Drawing B»5~158A)

Flag stripes , Aitematmg Scarlet #1 & White #28
Background of stars in filag , Ultramarine Blus #18 :
Stars above Liberty Bell ' Ultramarine Blue #18

Background around flag & Liberty Bell White #28

Motto band Ultramarine Blue #1 8

6. The attaching device shall be a prong aftached at the center of the eagle's head and
a screw pest with thumb nut centered on the vertical center line of the cap insignia.

Custodian: . ' Preparing activity:
Army - IH . S . Amy - 1H

Review activity: . ' (Project No. 8455-0105/003)

CBDLA-CT : ' ' :

2of 2.
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MIL-DTL-15665/102
18 December 2002

DETAIL SPECIFICATION SHEET
(NSIGNIA, CAP, SUPERVISORY GUARD, DEPARTMENT OF THE ARMY

~ This specification is approved for use 'by all Departments and Agencies
of the Department of Defense. '

The requirements for acquiring the product described herein shall consist of this specffication
sheet and MIL-DTL-15665. ' '

BASE . RANKS = - - DEVICE

MATER%AL:' Red Brass

FINISH: Enameled or Epoxied, Gold Plated, Mirror-like Polished, and shall match The
Instifute of Heraldry (TIOH) Mstal Finish Chip Number 8. T

DIMENSIONS:
. BASE:
HEIGHT: 2-1/2inches (REF) -
WIDTH: 2-1/2 inches {REF)
THICKNESS (at thickest point); 0.420 # 0.010 inch
DEVICE: -
DIAMETER: 3/4 inch (REF) _
THICKNESS (at thickest point): 0.075 + 0.005 inch

ASSEMBLED THICKNESS: 0.135 £ 0.010 inch

AMSC NiA  qof2 | ESC 8455




MIL-DTL-15665/102

NOTES:

1. The term (REF) refers to the measurements taken from the Government furnished
hub or die. 2. A full forcer shall be used to bring up the details of the base design.

2. -Afull forcer shall be used to bring up the details of the base design.

3. The cap insignia shall be dapped to a radius of 3-1/2 inch' = 1/4 Inch along the
horizontal p!ane

4, Letten'ng on the base shall be base metal and as detailed below:

TOP SCROLL (Rank Scroll): Lettering in the topg scroll shalf be added during
manufacturing. Letters shall be approximately 3/16 inch in height, block style, and
shall read "CHIEF," "CAPTAIN," "LIEUTENANT," or "SERGEANT" as reqguired.
The letters shall be surrounded with enamel or epoxy as specified in Note 5.

 BOTTOM SCROLL: “GUARD" already in government furnished die. -

5. Enamelfepoxy colors shall conform to TIOH Hard Enamel Chip Colors indicated
below: : : ;

BASE: :
Background of both scrolls Uktramarine B‘Iue #18

DEVICE (also see TIOH Drawzng B-5-158A).

Flag stripes Alternating Scarlef #1 & White #28
Background of stars in flag Ultramarine Blue #18

Stars above Liberty Bell ‘Uttramarine Blue #18

Background around flag & Liberty Bell White #28 :

Motto band Ultramarine Blue #18

- 6. The attaching device shall be a prong attached at the center of the eagle's head and
a screw post with thumb nut centered on the vertical center line of the cap insignia.

Custodian: : Preparing activity:

Army - 1H ' Army - 1H
Review activity: : . . (Project No. B455-0105/004)

DLA-CT
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ACTIVE LIST OF CERTIFIEs..

sNUFACTURERS 03/06/03

'IHE INSTITUTE OF HERALDRY, 9325 GUNSTON ROAD, ROOM S112, FORT BELVOIR, VIRGINIA 22(}60 5379
<703-B06-4985

R

ACTION EMBROIDERY CORP

TEE

1325 WEST BROOKS ST

T

ONTARIO, CA 91762

AZ5

1#

1 E IR

800-638-7223

Bd9-983-2755

A B EMBLEMS/CONRAD

291 MERRIMON AVENUE

WEAVERVILLE, NC 28787

A35

1#

828-645-3015

828-658-3581

AWARD CRAFTERS, INC

14110 SULLYFIELD CIRCLE

CHANTILLY, VA 20151

A37

7

703-818-G500

703-816-05G0]

BALLY RIBBON MILLS

23 NORTH SEVENTH ST

BALLY; PA 19503

B22

1

610-845-2211

610-845-8013] -

AENDE & SONS, ING™

180 AUTUMN ST

PABBAIG, NJ 07055

B28

1

973-777-8700

973-777-7715

C & P EMBROIDERY CO, INC

8602 SMITH AVE

NQRTH BERGEN NJ 07047

|cz7

1

201-854-0388

201-854-8092

|CLASSIC MEDALLICS, TNT.

12-15 BORDON AVE

LT CIFY: NY 11101

C31

2*

800-221-1348

800-541-3821

'DONDERO, INC

STATE RT. 710 WEST

FAIRFIELD, VA 24435

J D21

067

540-377-6753

540-377-6418

DENMARK'S MILITARY EQUIP CORP

37-11 35TH AVE

ASTORIA, NY 11101

D22

Gk

800-237-8362

718-392-7336

[EVEREADY EMBROIDERY, ING

235 ORIENT AVE

JERSEY CITY, NJ 07305

E26

800-682-56155

201-433-9588

LRFFMEYER & SON CO, INC

£500 W, CLINTON AVE

MILWAUKEE, WI53523

BT

414-354-78G0

414-362-7287

EISEMAN-LUDMAR CO, INC

56 BETHPAGE DRIVE -

HICKSVILLE, NY 11801

E31

516-832-6330

516-832-3304

[IRA GREEN, ING

177 GEORGIA AVE

PROVIDENCE, R1 02905

1GE3

800-663-7487

B0O-738-8522

GENERAL DISPLAY CO.

G801 HYNSON DRIVE

MANASSAS, VA 22111

G256

703-335-8292

703-335-9292

GRACO AWARDS, INC

PO BOX 27

A TOMBALL, TX77377-0027

G27

800-421-0227

281-255-6861

GREAT AMERICAN WEAVING CORP

20 NORTH FRONT STREET

BALLY, PA 19503

G

610-845-9200

610-845-7147

INTERNATIONAL INSIGNIA CORP

128G EDDY STREET

PROVIDENCE, RI 02805

21 -

401-784-0000

401-941-8400

MEDALS OF AMERICA

114 SOUTHCHASE BLVD

FOUNTAIN INN, SC

Ma37

800-308-084¢9

800-407-8640

FECAS EMBROIDERY CORP-

1204 67TH STREET

NORTH BERGEN, NJ 07047

P25

201-864-1320

201-854-7674

RAINBOW EMBROIDERY

. 10 RACE STREET

PLAINFIELD, NJ Q7060

908-756-7355

908-756-7336

SCHREYER EMBROIDERY CO

50 INDUSTRIAL DR

FAIRVIEW, NJ 07022

533

201-943-6221

201-843-0827

SIMBA AWARDS LTD

46-44 11TH STREET (3RD FLOOR)

LI CITY, NY 11101

535

716-482-7822

718-728-1031

THE SUPPLY ROOM

1400 SENTINEL DR

ANNISTON, AL 368207

538

I

800-458-5180

800-521-6027

UNIVERSAL SPECIALITY AWARDS

58 WASHINGTON STREET

PAWTUCKET, Rt 02860

23

401-727-0083

401-727-4592

VANGUARD INDUSTRIES, INC

1172 AZALEA GARDEN RD

NORFOLK, VA 23562

V21

5

800-221-1264

757-807-0222

WARWICK EMBLEM SUPPLY

WARWICK, RI 02886

Wa3G

v

401-738-0702

401-738-8237

1 TEXTILE 2 METAL

141 INEZ AVE

CODES USED TO INDICATE TYPE OF MANUFACTURER:
3 METAL AND TEXTILE 4 DECALS 5 AATFES OPEN ORDER CONTRACTOR/ALL ITEMS

7 PLAQUES * DISTINCTIVE UNIT INSIGNIA # SHOULDER SLEEVE INSIGNIA

6 HAND EMBROIDERED BULLION

L e U
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SECURITY GUARD REPORT, =

o sANNISTON ARMY DEPOT

ANNIST ON, ALABAMA 36201-4199

DATE:

SHIFT START: 0700 hes

| SHIFT EMD: 1848 hrs

. SECURITY.DIVISION |
ST BONE e
COSTCE

NTER X4000

CAR 10

CAR 60

CAR 80

POST 1

BPOSTY

POST S

POST 41

ANNUAL LEAVE

“SICK LEAVE

POET 42

POST 124

FOST 248

AR 14

CAR 18

CAR 1§

CAR 81

RF

CAR g2

RF

CARG3

RF

CAR 64

RF

L oaRSs

RF

: ‘CAR 66

RE

| CAR 67

HF

CAR B8

RF

CAR 81

CAR 82

CAR 83

RF

CAR 84

RF

CAR 88

"BF

CAR B8

RF

CARBY

CAR 12

CAR 13

POBET 3

POST S

POET 8A

CPs

CPEA

P8

FFOBT S




=
/

XA40

J5

@@ JOB ASSIGNMENTS 1 OCT 09 - 14 MAY 10

NAME | SERIES | POST/CP | PATROL | LEAVE | STATUS | REMARKS
85 | 31 26 12 PRP GwW
83 47 60 14 11-0ct
83 | 40 | 55 14 - 11 OCT / SCHOOL
g5 | a2 54 33 PRP  EXT LEAVE]
____ 3 50 61 13 111 0CT / SCHOOL
""""""""""""""""""""""" L83 N/A ‘ 28 FEB / SCHOOL
83 54 | 56 3 14 0CT/SCHOOL
83 54 | 59 15 '
85 37 48 47 PRP | MEDICAL
85 57 57 0 | PRP f
&5 54 .62 . 14 . PRP
8 19 31 | 16 | PRP |DEPLOYED /6 AN
g5 N/A TEMP MEDICAL
&5 58 60 12 PRE
85 56 61 . 42 PRE |
85 | W/A | ' (ORDERS 3 YEARS
85 | 51 | =3 21 PRP
|85 a4 57 20 PRP
| 8 |, 57 | s | 15 | PREP |
83 39 & 1 6 . 1110(CT/5CHOOL
B5 % | . PRP  DEPLOYED/
25 45 | 48 14 | PRP  (MEDICAL/ 11 NOV
83 4 443 11 OCT / SCHGOL
gs | s 57 15 PRP
Bs | 51 58 20 PRP
83 sz | 50 7 111 OCT / SCHOOL
______ 83 1 %8 46 3 11 OCT / SCHOOL
T O - PRP TDA /S WMAR
83 37 4 EE 111 OCT / SCHOOL
83 6 . 44 7 13 OCT/ $CHOOL
85 54 63 11 PRP
85 51 62 16 PRP ,
83 37 35 18 SCHOOL |
85 51 60 18 PRP
8 50 £3 17 pRP
85 | 48 53 24 PRP )
B 48 Bl 22 PP
85 | 54 57 10 PRP o
__________ 82 | 52 | 88 7
............. 83 R 14 PRP
85 54 65 10 PRP
85 | N/A PRP |ENLISTED
85 49 €6 14 - PRF |
83 49 65 | 1s
85 50 62 18 PRP B
AN



X4000 JOB ASSIGNMENTS 1 OCT 09 - 14 MAY 10

85 55 57 18 PRP

85 | 58 62 E PRP

85 54 36 18 PRP

85 53 66 10 PRP )
83 N TEMP MEDICAL
85 54 5% 15 prp | ;

83 52 56 12 T
23 49 53 27

85 52 58 14 PRP |

85 59 52 19 pRP

85 48 53 27 PRP |

85 TN/ TEMP MERICAL
85 48 85 16 pRP |

85 54 52 21 PRP

85 50 58 20 DRP

85 N/A TEMP MEDICAL
85 33 46 27 BRP  IMEDICAL/ 12 OCT
25 48 60 18 FRP

85 53 71 & PRP

85 56 62 8 PRP

85 43 55 16 PRP
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AP 2o iFT
.‘(‘f R D

X6000 JOB ASSIGNMENTS 1 OCT 09- 14 MAY 10

] NAME TOTALS
posT/ CHbA .
P POST CHEM QUAL NOR CHEM GUAL
14 13 133 Temp DCO 120 days
16 18 |61
146 088 No Wezpon Assigned Post &
21 13
18 ig
17 16
a7 ) 085 Mo Waapon Assignsd Post 58
24 17
14 i7
17 17
i3 i1
21 113
g GBE Not PRP Cuelifled Refumed from Military Deployment
23 15
i2 is
20 14
§ 20 17 147
17 11 134
- 14 118
123 12 121
it i g8
i 18
g 2 Temp OGO 120 davs
121 16
ig i6
17 14
18 &
2 i Temp BCO 120 days
18 19
(85 Sick Leavs pending Retirement
18 12
5% i1
13 18
18 i3
16 13
20 12




X6000 JOB ASSIGNMENTS 1 OCT 09- 14 MAY 10

HAME TOTALS
087/ CHM ORI
e CHEM QUAL NON CHEM QUAL
83
6 14 20 083 MNew Hire at Accagemy
54 146 g 341143 bg3
80 154 134 683
3 083 Deployed Military
24 13 27 083 New Hire injurad st Accademy Assigned Fost 8
3‘52}. 30 3 g TE 083 Graduated Agcadgemy during this period
58 |42 100 (83 Gredusted Accademy during this period
G 023 Deploved Miltary
89 142 131|083 Kew Hire iniured f Accatemy Assigned Post 8
48 132 {3 B0 083 Graduated Accaderny during this period
2g 142 o413z 083
£2 3% 101 083 Graduagted Agcadamy during this petiod
53 ek 118 (083
&2 Si o3 083 New Hire injured ol Accademy Assigned Post E
42 133 75 083 Beploved Militery
37 127 H4 083
86 (47 133 [ues
54 |3% g2 083 Graduated Acoademy during this perind
29 145 134 083
54 |38 g2 083 New Hire ot Accademy
75 |58 133 de2
12 1 13 083 Mew Hirg infurad st Accademy Assigned Post 8
61 145 106 083 Graduated Accadamy during this period
f . 0 083 Out on Workmang Comp post Knee Surgery
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Washington, DC
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SUMMARY of CHANGE

AR 190-58
Pergonal Security

This regulation--

o Outlines planning, objectives, selection, certification, credentialing, and
equipping of protective service personnel.

o Specifies mission, training, and egquipment for special reaction teams.

o Directs contingency planning, training, and eguipment for hostage
negotiations.



Headquarters
Department of the Army
Washington, DG

22 March 1989

Military Police

Personai Security

Army Regulation 190-58

Effective 21 April 1989

By Order of the Secratary of the Amy:

CARL E. VUONO

General, United States Army
Chief of Staff

Official:
W~
MILTON H. HAMILTON

Administrative Assistant to the
Secretary of the Army

History. This UPDATE printing
publishes a new Army regulation.

Summary. This regulation establishes
Army policy on personal security, It
provides guidance for personal protective

services, special reaction teams, and hos-
tage negotiations. This regulation imple-
ments DOD Directive 2000-12.

' Appiicabiity. This regulation applies o

the Active Army and the U.S. Army Re-
serve {USAR). It applies fo the Army Na-
tional Guard (ARNG) only when on
active Federal service.

Proponent and exception authority.
Not applicable

Impact on New Manning System.
This regulation does not contain informa-
tion that affects the New Manning
System.

Army management control process.
This regulation is not subject to the re-
quirements of AR 11-2, It does not con-
tain internal control provisions.

Supplementation. Supplementation of

this regulation and establishment of com-
mand or local forms are prohibited with-
cut prier approval from HQDA
(DAMO-0ODL) WASH DC 20310-0440.

Interim changes. Interim changes to
this regulation are not official unless they
are authenticated by the Administrative
Assistant to the Seeretary of the Army.
Users wilt destroy interim changes upon
their expiration dates unless sooner super-
seded or rescinded.

Suggested Improvements. The pro-
ponent agency of this regulation is the
Office of the Deputy Chief of Staff for
Operations and Plans. Users are invited to
send comments and suggested improve-
ments on DA Form 2028 (Recommended
Changes to Tublications and Blank
Forms) directly to HQDA (DAMOG-0ODL)
WASH DC 20310-0440.

Distribution. Active Army, USAR, and
ARNG: C.
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Chapter 3

Full-Time Protective Service Personnel, page 3
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Chapter 1
Introduction

1-1. Purpose

This regulation establishes policies and responsibilities for personal security during combatting terrorism and other
major disruptions on military installations. [t also provides guidance for protective service operations both on and off
military installatiops. It is an adjunct to AR 525-13.

1-2. References
Required and related publications and preseribed and referenced forms are listed in appendix A.

1-3. Explanation of abbreviations and terms
Abbreviations and special terms used in this reguiation are explained in the glossary.

1-4. Responsibilities

a. The Deputy Chief of Staff’ for Operations and Plans (DCSOPS) will provide overall staff responsibifity for the
security of the Army. The DCSOPS will develop policies, standards, and procedures for protective services, special
reaction teams (SRTs), and hostage negotiations.

b. The Deputy Chief of Staff for Personnel (DCSPER) will—

(1) Ensure combatting terrorism policies and procedures are incorporated in personnel and travel regulatory
guidance,

(2) Administer the civilian clothing allowance program for full-time protective service personnel.

. ¢. The Commanding General, U.8. Army Criminal Investigation Command {CG, USACIDC) wili—

(1) Provide protective service operations for individuals designated by the Department of Defense and the Depart-
ment of the Army per AR 10-23. This includes the planning and execution of close-in protection for the principal, and
the coordinating every phase of the mission to include the middle and outer cordons of security with the major Army
command (MACOM) responsible for the geographical area. Selection, certification, and other requirements for full-
time protective service personnel explained in chapter 3 are not applicable to USACIDC assigned personnel.
USACIDC elements will not conduct protective service missions without the consent of the CG, USACIDC,

{2} Screen criminal and intelligence records and refer adverse information on file with the Crime Records Center for
full-fime protective service candidates to Commander, U.S. Total Army Personnel Commeand (PERSCOM) for
evaiuvation.

{3) Provide technical advice and assistance to commanders on protective service operations. This includes the
conduct of personal security vulnerability assessments as requested by commanders within the capability of USACIDC.

(4) Provide trained hostage negotiators and technical hostage negotiation equipment in strategic locations throughout
the world in support of installation commanders.

4 MACOM commanders assigned the responsibility for designated geographical areas will provide for the personal
safety and security of personnel assigned to or traveling within these arcas. These commanders will—

(1) Designate Level 1 high risk personnel assigned or traveling within their areas of responsibility. Tenant units will
submit names of nominees for high risk designation to the applicable MACOM exercising geographical responsibility
for consideration.

(2) Provide qualified personnel and eguipment to perform fuli-time protective services for Level 1 high risk
personnel. Full-time protective services wiil be provided until the Level ! high risk person permanently departs the
geographical area or the Level I high risk designation is removed.

(3) Designate Level 2 high risk personnel. This responsibility may be delegated to installation commanders.

{4) Organize, train, and equip full-time protective service teams for designated Level 1 high risk personnel. Tenant
units authorized by the applicable MACOM commander io establish full-time protective service teams using organic
resources witl coordinate their actions with the MACOM provost marshal (PM) or security officer.

(5) Provide administrative, logistical, and personnel support to USACIDC protective service personnel tasked to
protect designated personnel, and direct the outer cordons of security in support of the protective service mission,

e. Commanders of MACOMs will—

{1) Ensure installations assigned to their command maintain a special reaction team capability and hostage negotia-
tors in accordance with chapters 4 and 5.

{2) Identify needs and program resources to meet these needs for these teams.

i~5. Coordination

Every phase of a protective service mission must be carefully coordinated with appropriate military, Federzal, State,
iocal, and host country agencies. Questions with regard to the interpretation of statutes or international agreements will
be referred to the servicing judge advocate. Visiting protective service personnel accompanying high risk persons will
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ensure coordination of their protective service mission and operations with the MACOM exercising geographical area
of responsibility. Administrative, logistical, and personnel support will be provided as required by the MACOM.

Chapter 2
Protective Services

2-1. Generai
Protective service operations are the commander’s principal resource in protecting high risk persomnel.

a. Protective service operations will be conducted in accordance with U.S. laws and regulations and international
agreements to which the United States is a party. Unless authorized by statute or international agreement, soldiers
performing personal protective services off military installations will not identify themseives as law enforcement agents
or wear uniform accoutrements that project military law enforcement authority. Military personnel may not enforce
civil law; however, they will always act to defend the high risk person or themselves wherever they may be.

b. Conduct of protective services, organization of the protective service force, the number of personnel employed,
and the duration of the mission will be determined based on the status of the principal, threat, vulnerabilities, location,
and other conditions that may present a danger to the principal being secured.

¢. The mission of protective services is to protect the principal from assassination, kidnapping, injury, and embar-
rassment. Protective service personnel must be able to react instantlty by covering and evacuating the principal in case
of attack.

d. Full-time protective services will be provided only for personnel designated as Level 1 high risk by the MACOM
commander exercising the geographical area of responsibility, or-as directed by higher authority.

e. If high risk personnel decline protective services, the MACOM commander will be notified.

2-2. Planning

a. Protective services should be based upon a defense in depth employing concentric cordons or rings of security.

{1y The inner cordon normally consists of dedicated full-time profective services personnel assigned to protect a
principal.

{2) Subsequent outer cordons to the immediate area surrounding the principal located at varying distances depending
on situational factors are ouflined in paragraph 2-1b. This would include uniformed and nenuniformed security
personnel {military, U.S. Federal, State, local, or host country), physical barriers, or a combinaticn of both, controlling
" movement within the area.

b. Responsibilities must be ¢learly defined throughout the protective mission. Project and protocol officers, security
personnel, and hosts will be identified and assigned responsibilities.

2-3. Full-time protective service

a The objectives of the fuli-time protective service team are as follows:

(1) Deter possible harm to the. principal through protective service operations.

(2) Detect threatening situations affecting the personal safety and security of the principal.

(3) Defend the principal from physical harm or embarrassing situations.

{(4) Quickly and safely remove the principal from the threatening environment to a more secure location.

b. Duties may include—

{1} Advance security coordination and surveys preceding the principal.

(2} Accompanying the principal when away from place of residence and work office.

{3} Residence watch. :

(4) Accountability of the principal’s property during travel,

(5) Protective countersurveillance of the principal.

¢. Standard Ammy weapons and equipment should be used to perform protective service missions. However,
execution of full-time protective service missions may require use of special equipment and materials. If items are not
provided by table of organization and equipment (TOE) and table of distribution and allowances (TDDA) authorization,
or throngh routine suppiy channels, commanders will consider local purchase, procurement, or lease of the equipment.

(1) Full-time protective service teams are authorized use of unmarked vehicles of commercial design and colors in
performance of their official duties. TDA authorities will provide a minimum of two vehicles for team use for cach
principal being protected. Vehicles should be similar to those available on the local economy in order to blend with the
jocal environment; however, they will not exceed the class I designation for a compact sedan unless approval for a
larger class vehicle has been granted by the Secretary of the Army in accordance with AR 38-1.

(2) Effeciive commupications are vital to protective service operations. Hand-held and portable base station fre-
quency modulated (FM) radios equipped with surveillance packages will be availabie. All hand-held radios should have
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hands-free operation capability and all nets should be securable in accordance with Federal Standard 1027 and AR
530-2. All vehicles will be equipped with mounted radios.

d Contingency limitation .0013 funds are available for extraordinary and emergency expenditures in excess of Joint
Federal Travel Regulation authorizations to support full-iime protective service requirements. These funds are adminis-
tered by USACIDC in compliance with AR 195-4. The local Criminal Investigation Command element will be
coordinated with prior to obligation or expenditure of .0015 funds.

Chapter 3
Full-Time Protective Service Personnel

3-1. Selection and certification
The inherent danger and diverse demands of full-time protective services dictate the need to ensure that personnel meet
the highest standards and proficiency of technical skills.

a. Personnel pominated to perform full-time protective service duties will meet the following prerequisites:

(1} Qualified in primary military occupational specialty (MOS) 95B, military policeman, or 93D, Criminal Invesii-
gation Division (CID) special agent,

{2} In pay grade E5 through E7. Personnel in grade E4 with a minimum of 1 year military or civilian police -
experience may also be considered for selection.

{3) Possess a SECRET clearance.

{4} Free of any record reflecting civilian or military offenses other than minor violations such as those listed in AR
601-210, tables 4-1A and 4-1B, and other conduct or behavior not in the best interest of Army law enforcement.

(5) Cleared by a favorable Crime Records Center name check. _

{6) In excellent physical condition, pass the most recent Army Physical Fitness Test, and conform to height and
weight standards in AR 600-9,

b. Personnel selected for full-time protective service duties must successfully complete the U8, Army Military
Police Schooi (USAMPS) Protective Services Training Course or a USAMPS approved equivalent. Before personnel
may perform on-the-job-training (OJT) protective service duties, they must have a valid DA Form 4187 (Personnel
Action) which states they will attend the course. They must also be screened and cleared in accordance with paragraph
3-1a. All OFF duties will be performed in the accompaniment of a qualified Protective Services Training Course
graduate. .

¢. Personnel performing full-time protective service duties must maintain proficiency of their technical skills. As a
minimum, personnel will receive individual and feam fraining, to inciude evasive driver training. They wiil be
periodically tested under varied scenarios, qualify quarterly with their assigned weapons, and receive advanced first-aid
training to include cardiovascular pulmonary resuscitation (CPR}) qualification.

3-2. Crime Records Center

a. Commanders desiring to nominate an individual for full-time protective service duties will dispatch an elecirical
message to DIR USACRC USACIDC BALT MD//CICR-ZA// requesting a name check.

b. The request will include the following information:

(1) Candidate’s full name (to include former names and maiden names, if applicable).

(2) Social security number {SSN).

(3) Date of birth,

{4) Place of birth.

(5} Primary military occupaticnal specialty.

{6) Pay grade. _

(7) Expiration term of service (ETS).

{8) Security clearance.

¢. Requests will include the applicable MACOM provost marshal or security officer, and Commander, U.S. Total
Army Personnel Command (TAPC-PDS), 2461 Eisenhower Ave. ALEX, VA 223310475 ag information addresses.

3-3. Credentials

a. Authorization.

(1) The only authorized credential for full-time protective service personnel is DA Form 53703 {Protective Service
Agent). {See figs 3—1 and 3-2 for completed samples of this form.) Reproduction of these credentials or use of locally
produced protective service credentials is prohibited. Uniess authorized by statute or international agreement, soldiers
performing personal protective services off military installations will be provided with protective service credeutials,
they will not use law enforcement credentials.
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(2) Full-time protective service credentials are numbered serially with a letier and four-digit number. They will be
completed with the name, SSN, ful] facial photograph in uniform, and signature of the full-time protective service
person to whom issued.

(3) Identifving data wili be entered, and DA Form 5703 will be signed by the full-time protective service person,
authenticated by the issuing PM or security officer, and laminated. Credentials that have not been laminated are not
valid, Overseas MACOM commanders may place host country transiation of data on the DA Form 3703 as appropriate.

(4) Credentials will not be except as stated above. Altered, marred, or defaced credentials will be recovered and
destroyed.

(5} Unissued credentials will be afforded the same degree of security provided other DA controlled forms. Creden-
tials will be fransferred as Stated in AR 190-30 for military police investigator (MPT) credentials.

b. Issue.

(I} Full-time protective service credentials will be issued in bulk by serial numbered lots to MACOM commanders.
MACOM commanders desiring credentials will submit requests to HQDA (DAMO-0DL)Y WASH DC 203100440,
© (2) MACOM commanders will develop procedures for the issue, control, accountability, and destruction of creden-
tials. This will inciude maintenance of a control log and monthly physical inventories of credentials.

(3) Credentials will only be issued to full-time ;)rotective service personnel meeting the qualification requirements of
paragraph 3-1 and performing full-time protective service duties.

(4) Credentials will be issued for a period not to exceed 48 calendar months from the date of issuc. The expiration
date will be typed on the line provided on DA Form 5703.

(5) lssue and control procedures for credentials will be identical to those procedures prescribed for MPI credentials
as outlined in AR 190-30.

¢ Withdrawal.

(1) Credentials wili be permanentlys withdrawn and destroyed by the MACOM commanders or designee because
of—

{a) Adverse conduct by the individual warranting relief from full-time protective service duties.

(b) Final revocation of personnel security clearance by the Commander, 1.5, Army Central Personnel Security
Clearance Facility, Bldg 4552A, Fort Meade, MD 20755-5250.

{¢) Any iliness or mental condition that, in the opinion of competent medical authority, may cause significant defect
in the judgment or reliability of the person.

(e} The individual departing the command on permanent change of station, ETS, or being assigned to other duties.

{e) Any other conduct that would preclude the individual’s continued performance of protection services duties.

(2) Credentials may be temporarily withdrawn by the MACOM commander or designee because of—

() Conduct of an investigation for criminal or other actions that might result in permanent withdrawal for cause.

(b} Authorized absences such as leave, hospitalization, or other duties not associated with full-time protective
service details.

(¢} Any other conduct that would preclude the individual's temporary performance of protective services duties.

d Loss of credentials. Loss of credentials will be investigated and a report will be submitted to HQDA
(DAMO-0ODL) WASH DC 20310-0440 containing a brief synopsis of the loss within 13 days of the loss.

3—4. Uniform

o Full-time protective service personnel will wear the duty uniform or civilian clothing appropriate to the specific
mission. They should consider clothing worn by the principal being protected and the location of the mission. Unless
authorized by statute or international agreement, soldiers performing personal protective services off military instalia-
tions will not wear uniform accoutrements that project law enforcement authority.

b. Wearing of U.S. brass instead of grade insignia may be authorized by the appropriate MACOM commander for
the utility uniform. _

c. Requests for civilian clothing allowances will be submitted as prescribed in AR 7060-84 through the MACOM
concerned to Cdr, U.S. Total Army Personnel Command, ATTN: TAPC-PDS, ALEX VA 22331-0475. Requests will
not be submitted until the individual concerned has been screened and cleared in accordance with paragraph 3-la. A
separate request will be submitted for each individual and will include the individuai’s date of certification, ETS, and
date eligible for return from overseas (DEROS) (if appropriate). A format for submitting clothing allowance requests is
provided at figure 3-3.

3-5. Weapons
a. The basic weapon for full-time protective service personnel is the 9 millimeter {mm) or caliber (cal) .38 pistol.
Carrying of concealed weapons will be governed by AR 190-14.

b Use of non-Government issued weapons for protective service missions will be determined by the applicable
MACOM commander responsible for the mission.

¢. Persomnel will be fully trained and gualified gquarterly with all the weapons they carry.
d. Weapons will be controlled in accordance with AR 190-11.
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BIANATURE OF AGERT

DAFORMET0S, OCT 08

- WHOSE SIGNATURE AND PHOTOORAPH APPEAR HEREON

PROTECTIVE SERVICE ABENT

BIONATURE OF PROVO-ST MAREHAL

AS979

Figure 3~1. Sample of a compieted DA Form §703

Irlormation bared on & need 16 know.

A protective service sgent iz authorized to sasuri LR T

kyR Rt ACtvities, taciiitios and

curity
inatalintions in accordance with the provislons of AR 100-E8 and will be granted cecass to Army factitios and

Thets cradentiais are wsued for the afiislsl ves of the holder Sesignatad harson. Uise or posssasion by any othor
Individusl wil make thie offender akée 1o panaity 18 U.8.C, 484, 500, and 701, If found return to Heagousriers
Copariment of the Army, ATTH: DAMO.ODL, Washington, D.C. 20310-D440. Postaps Guarsniesd,

weowr 18510

”%’14@ S

PROVOST MARSHALL 5136576000
ISSUING AGENCY -
10-31-90 St G Tghan
EXPIRATION DATE ERANATURE OF AGENT
A979.
DA FORM E703, OCT 88

Figure 3-2. Sample of a completed DA Form 5703--Continued
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{Letterhead;
Office symbol) (Marks number) {Date)
MEMORANDUM THRU Commander, (MACOM), BRTTN: (MACOM PM Office symboll, (Address)

FOR Commander, ‘U.8. Total Army Personnel Command, ATTHN: TARPC-PDE 2461 Elsenhower Avenus, ALEX, VA
22331-047%

SUBJECY: Regquest for Authoerity to Wear Clvilian Clothing in the Performance of 0fficial Duties

1, Under AR 190-58, paragraph 3-4¢, and AR 700-84, chapter 8, request the following individual be granted
(an fnitial) fa specigl continning) allowance to purchase civilian clothing for use in the performance of official
duties in full-time protective service:

a. (Name
o. (Gradej
c. {(SSN;
d. (ETS)

e, (DEROS) {if nof overseas, indicate N/A}
f. (Credential number)

g. (Date credential Issued)

jn g

. (Date and amount af previous civilian clothing allowances authorized)

2. The wearing of civilian clothing is essential to the successful completion of this jindividual’'s
investigative assignment. The climatic conditions of (his} fher) duty etation neceasitate the purchase of
(summer or winfer clothing enbij (clatfzmg Jor both summer and winfer). The civilian clothing purchased will bes a <:Ljy1e
appropriate . to the investigative assignment.

3. Recommend payment of (an inifial) (a special continuing) civilian clothing allowance. Upon receipt of approval

authorizing the wearing of citvilian clothing and paynent of a civilian ¢lothing allowance, the reguired
_garments will be obtainsd by local purchase within 30 days.

4. The individual for whom this request iz submitted (dees) (docs mop replace zn individual who has

previously been granted a civilian clothing allowance. (He ($ite) has at least 1 year of obligared service

remaining at the present duty station, and is expected to continue To gerve in this full-time protective

service assignment for at least 1 vear.

FOR THE COMMANDER :

Encl (Signature of reguesting official)

Figure 3-3. Request for civilian clothing allowance

Chapter 4
Special Reaction Teams (SRTs)

4-1. General

SRTs are one of the commander’s principal resources in response to a major disruption or special threat to an
installation.

a. Installation commanders will maintain an SRT capable of responding to a terrorist incident or other disruption on
the instaliation within 2 hours or less from the time of notification. The SRT may be from installation resources;
nearby U.S. Army or other service installations; or Federal, State, local, or host country authorities in accordance with
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applicable laws, regulations, and Status of Forces Agreements. Memorandums of Agreement or other documentation
outlining mutually agreed upon procedures and actions will be maintained with the agency providing the SRT.

b, The SRT is the instailation commander’s principal response force in the event of a major disruption or threat
situation on the installation. The primary goal of the SRT is to preserve human Hfe and restore normal activity on the
installation. Situations involving SRT deployment may include barricaded criminals and mentally disturbed persons
with or without hostages, sniper incidents, threatened suicides, combatting terrorism operations, drug raids, warrant
apprehension of dangerous individuals, and protective service missions. The SRT could also be included in contingency
plaming in the event of combat hostilities and sabotage.

¢. The installation PM or security officer normally is responsible for organizing, training, equipping, and certifying
the SRT. :

d Installation SRT organization, training, equipment, and operational procedures will be outlined in writing.
Instaltations employing SRT response from other than installation resources will ensure that initial response contingen-
cles using installation resources are maintained to isolate, contain, and evaluate an incident prior to SRT arrival.

4-2. SRT training

a. Individual and team training is essential to the mission performance of the SRT in responding to crises. SRT
members must be afforded adequate time to conduct training and wili be tested at least semiannually using varied
scenarios in day and night operations. Evaluations will include an alert assembly, issue of equipment, an operational
briefing, a practical exercise, and a debriefing. Evaluation resulis will be maintained on file for 1 vyear.

B Al SRT members will be familiarized monthly and qualified quarterly with their assigned weapons. Periodic use
of stress courses in the firing of weapons is required. This will inciude running, firing rapidly, and firing from varied
and difficult firing positions.

¢, SRT marksmen (snipers) will be familiarized monthly and qualified every 60 days. Qualification will be at 100
meters using match grade M118 ammunition hitting a 4-inch bull’s-eye a minimum of 9 times out of 10 shots. The off
round may be no more than 2 inches off the edge of the bull. All rounds will be fired from a cold and fouled bore.
Marksmen qualification will be documented by the SRT leader and certified by the installation PM or security officer.

4-3, SRT uniform and equipment

@ The SRT uniform will include—

(1} Battle dress uniform with soft cap or other appropriate attire approved by the installation commander,

{2} Combat boots or other appropriate footwear approved by the installation commander.

{3) Lightweight body armor with minimum threat level 2A or higher.

{4y Protective mask.

(5) Hluminating wrisiwatch.

b. The SRT equipment will include~

(1) Hand-held and portabie base station FM radios with a surveillance package to include an ear piece and a lapel
mike, hand- or voice-activated. All hand-held radios should have hands-free operation capability and all nets should be
securable in accordance with Federal Standard 1027 and AR 530-2.

(2) Weapons and ammunition. '

(3) Pyrotechnics.

(4} Night vision devices (AN/PVS-5).

{5) Binoculars. _

{6} Telephone sets to establish communications with barricaded individuals.

(7Y A 35mm camera with a zoom lens (200mm/300mm).

{8) Telescope observation (M49) with case (M164),

{9} First aid kit.

¢. Special reaction team weapons will include—

(1} One 9mm pistol, cal .38 revolver, or cal 45 pisto]l per team member.

{2y Two M21 or M24 sniper rifles with night vision scopes per team.

{3} One MI16A1 or MI6A2 rifle per feam member {(excluding marksmen).

(4) Two 12-gauge shotguns per team.

(5) Two M203 or M79 grenade launchers per team.

d Al equipment will be accounted for in accordance with AR 710-2. Weapons will be controlled in accordance
with AR 190-11.
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Chapter 5
Hostage Negotiations

5-1. Contingency plans

a. Installation commanders will maintain contingency plans for response to hostage situations. Planming will outline
specific guidance on command and control of the hostage situation and coordination of the operation.

b. Contingency planaing will include coordination with applicable Federal, State, local, and host country officials
outlining movement, security, negotiator, and jurisdictional responsibilities on the installation and in the event of a
mobile hostage situation moving off the installation.

¢ Hostage negotiators will be identified and designated in contingency plans. Commanders may elect to use
USACIDC hostage negotiators based on their availability, or other personnel who have successfully completed the
USAMPS Hostage Negotiation Course or other basic hosiage negotiator course consisting of at least 80 training hours.
More than one hostage negotiator should be identified since a hostage situation may extend over a long period of time
and the negotiation process is mentally exhausting.

d. Installation commanders may approve the monitoring and recording of hostage negotiations fo maintain an
accurate record of the communications. Monitoring will be conducted in accordance with AR 190-30.

e Negotiation means the willingness to establish dialogue for arriving at a settlement; it does not imply yielding to
demands.

5-2. Procedures for Responding to a Hostage Incident

a. Respond fo the hostage incident with a Threat Management Force. Keep the situation confined and contained, and
cleared of all personnel except those specifically authorized in the area.

b. Summon required assistance and establish a location for the command post. The command post should provide
observation of the incident and afford protection from direct fire,

¢ Clear the entire line of fire completely around and outside the hostage incident.

d Establish a perimeter around the incident and enclose it with necessary vehicles and personnel.

e. Deploy the Public Affairs Officer to brief news media representatives. If appropriate, establish a press center.

f Summon medical, engineer, and explosive ordnance disposal (EOD) support personnel that have appropriate
equipment and vehicles. :

g Interview people who have knowledge of the situation to establish the—

(1) Number and identity of abductors and weapons.

{2) Number and identity of hostages.

(3) Personal, criminal, and medical histories of abductors and hostages.

h. Interview the spouse, parents, and siblings of the abductor, if possible, to gain further insight into the abductor’s
behavior and reasoning process. '

i Have professional praciitioners available for consultation (psychologists, members of the clergy, lawyers, or
probation or parole officers) especially if they have previously dealt with the abductor.

/. Ensure that the lighting at the scene of action is adequate.

k. Establish communications with the abductor as soon as possible. Communicate by telephone or provide the
abductor with a communications device. '

I Attempt o establish multiple observation points from which to view the location, behavior, and movements of the
hostage and the abductor.

m. If possible, set up a listening system in the abductor’s area of control.

n. Assign an individual to communicate and negotiate with the abductor and make certain the abductor knows with
whom he or she is negotiating.

o. Ensure audio communication with the abductor is maintained.

p. Set ne demands, other than to agree to trade the release of the hostage for the abductor’s safety.

g. Accept no deadlines from the abductor.

r. Obtain anything within reason the abducior requests, except for ammunition and weapons, drugs, and alcoholic
beverages.

5. Establish appropriate liaison to provide food and beverages to the abductor and hostages.
¢t Establish, with the abductor, a way of making food and beverages available,

u, Make certain that nourishment provided is ample and attractive, reflecting a concern for the abductor’s physical
condition.

v. Do not put drugs into food or beverages without the approval of the MACOM commander.

w. Do not permit anyone to enter the barricaded area. In response fo terrorist demands, exceptions might include—
(1) A doctor who is volunteering to treat injured or stricken individuals,

{(2) A few news media representatives on a “pooled” basis,
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x. Ask to see the hostages so an assessment of their well-being and movement potential can be determined.

. Do not show overconcern for the welfare of the hostages. _

Z. Be prepared to assault the abductor if he or she becomes irrational, destructive, or begins to seriously harm
hostages. Weigh the decision of moving in against the chance the abductor will kiil hostages.

aa. Conduet, on a continuing basis, assessments on the abductor’s willingness and ability to negotiate and on his or
her rationality,

ab. Note the foliowing indicators of the abductor’s willingness and ability to negotiate:

{1} The abductor’s continued participation in the negotiating process and lessening of demands.

(2) The uneventful passage of deadlines set by the abductor.

{3) Considerate treatment of the hostage.

ac. Keep the abductor talking as long as possible.

ad Recognize that as long as the abductor is talking, the opportunity remains for a successful resolution of the
event., :

ae. Do everything possible to consume time in the hope that the abductor will be led to miscalculations, which could
result in bringing about his or her capture, or be worn down info agreeing with the negotiator.

af. Settle with the abductor on his or her negotiable demands by convincing the abductor o yield hostages for his or
her own safety during surrender.

ag. Agree to arrange a meeting with media personnel if the abductor insists and if the meeting may cause the
abductor to yield the hostages and surrender.

ah In incident planning, address a mobile contingency, even-though allowing an incident to go mobile is not
recommended. This will include liaison with neighboring jurisdictions:

ai. Equip the escape vehicle, provided to the abductor, with electronic tracking devices, Mark the rooftop of the
vehicle. If at night, consider knocking out a rear tail light to ease ground tracking in case the electronic device fails.

gji. Do not release any individuals from your custody unless directed by a high authority. Negotiators, when
pressured, will indicate that this decision is beyond local authorities to decide.

ak Conduct advance coordination with the host country or with Federal and State officials in the event the
Jurisdiction of the incident changes.

5-3. Training and equipment

a. Hostage negotiation teams must be afforded adequate time to conduct training and will be tested at least
semiannually using varied scenarios in day and night operations. Evaiuations will include establishing communications
with hostage takers and role playing of various hostage incidents. Some training and exercises should be conducted in
conjunction with SRT exercises since both the hostage management teams and SRTs are principal members of the
threat maragement force,

b. Equipment at a minimum will include—

(1) Telephone sets to establish communications with hostage takers.

(2} Visual and audic surveillance and recording equipment.

(3) Tape recorders.

{4y A bullhorn.

{5) Hand-held FM radios.

(6) Lightweight body armor with a minimum threat level 2ZA or higher.
¢. All equipment will be accounted for in accordance with AR 710-2,
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Appendix A
Referances

Section |
Required Publications

AR 10-23 . .
United States Army Criminal Investigation Command. {Cited in para 1-4c)

AR 58-1
Management, Acquisition and Use of Administrative Use Motor Vehicles. (Cited in para 2-3.)

AR 190-11
Physical Security of Arms, Ammunition, and Explosives. {Cited in paras 3-5 and 4-3.)

AR 190-14
Carrying of Firearms and Use of Force for Law Enforcement and Security Duties. (Cited in para 3-5.)

AR 190-30
Military Police Investigations. {Cited in paras 3-3 and 5-1.)

AR 195-4
Use of Contingency Limitation 0015 Funds for Crimial Investigative Activities. (Cited in para 2-3.)

AR 525-13
The Army Terrorism Counteraction Program. (Cited in para 1-1.)

AR 5302
Communications Security. (Cited in paras 2-3 and 4-3.}

AR 600-9
The Army Weight Conirol Program. (Cited in para 3-1.)

AR 601-210
Reguiar Army and Army Reserve Enlistment Program. (Cited in para 3-1,)

AR 700-84
Issue and Sale of Personal Clothing. (Cited in para 3—4 and fig 3-3.)

AR 710-2
Supply Policy Below the Wholesale Level. (Cited in paras 4-3 and 5-3.)

Federal Standard 1027

Telecommunications: Federal Security Requirements Using the Data Encryption Standard. (Cited in paras 2-3¢ and

4-3)

Section i
Required Publications

A related publication is merely a source of additional information. The user does not have to read it to understand this

regulation.

AR 53
Installation Management and Organization.

AR 195-2
Criminal Investigation Activities.

AR 380-67
Personnel Security Program.
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FM 19-20
Law Enforcement Investigations.

FM 19-30
Physical Security.

The Joint Federal Travel Regulations, Volume [
Uniformed Service Members.

Section 1it
Prescribed Forms

DA Form 5703
Protective Service Agent. (Cited in para 3-3.)

Section IV
Referenced Forms

DA Form 4187
Personnel Action.
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Glossary

Section |
Abbreviations

cal
caliber

CID
Criminal Investigation Division

CPR
cardiovascular pulmonary resuscitation

DCSOPS
Deputy Chief of Staff for Operations and Plans

DCSPER
Deputy Chief of Siaff for Personnel

DEROS
date eligible for return from overseas

EOD
explosive ordnance disposal

ETS
expiration term of service

M
frequency modulated

MACOM
major Army command

HiLm
miliimeter

MOS
military occupational specialty

MPI
military police investigator

OdT
on-the-job-training

PERSCOM
U.S. Total Army Personnel Command

PM
provost marshal

SRT
special reaction team

TDA
table of distribution and allowances

TOE
table of organization and equipment
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USACIDC
U.S. Army Criminal Investigation Command

USAMPS
U.S. Army Military Police School

Section |l
Terms

Full-time protfective service team

Trained personnel assigned the mission of accompanying the principal and providing interface between the principal
and all security forces. The size of the team and the duration of the mission will be determined by the commander
responsible for the principal’s security.

High risk personnel
Personnel who are more likely to be terrorist or criminal targets because of their grade, assignment, symbolic value,
vulnerabilities, location, or specific threat.

a Level 1 high risk personnel have such a significantly high potential as terrorist or criminal targets as to warrant
assignment of full-time protective services, This would include long-term profective services based on assignment
location, or short-term protective services based on a specific threat,

& Level 2 high risk personnel do not warrant assignment of fuli-time protective services but require such additional
office, residential, and travel security measures as deemed appropriate based on local conditions.

Hostage
Any person held against his or her will as security for the performance of specific actions.

Major disruptions on instaliations
Exampies include the following acts, threats, or attempted acts which have the potential for widespread publicity and
which require special response, tactics, and management:

«. Major weapon or other threats,

b. Kidnapping, extortion, bombings, ambushes, arson, assassination, and hostage taking,

Negotiations

A dialogue between authorities and offenders which has as the ultimate goal the safe release of hostages and surrender
of the offenders. ‘

Principal
The individual for whom protection is provided.

Profective services

Those security measures taken to provide security for the principal, which include personal security, site and confer-
ence security, and appropriate application of physical security.

Residence watch
Security and surveillance of the living quarters and adjacent grounds where the principal is residing.

Special reaction team

A specially trained and equipped team of military and civilian security personnel serving as the installation command-
er’s principal response force in the event of a major disruption or threat situation on the installation. The SRT will be
deployed to preserve human life and restore normal activity on the instaliation.

Tenant unit

A unit or activity of one Government agency, military department, or command that occupies facilities on an
installation of another military department or command and that receives suppiies or other support services from that
installation. ' :

Terrorism

The calculated use of violence or the threat of viclence to atfain political, religious, or ideological goals, Terrorists
intimidate, coerce, and instill fear. Terrorism involves a criminal act that is often symbolic in nature and intended to
influence an audience bevond the immediate victims.
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Section I
Special Abbreviations and Terms
There are no special terms.
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Commatder This iswhy atl SRY and Sedurity Gugird Posifions within ,,»’\\M{y _wb dmmpmm nmmdeé bw enforcerhent functions
lanth missions,

13. (- Based on vour: professional experience, of the twa regulations (AR 670-16 and AR 190-563, which dovor beliove takes
precedence with sogard to the wearing of it Guard and DA Police mstonie? Wh\‘?

13, A: While it iy tone that AR 190-56 sddresses Law ?nfarvemanﬂbmumv Guards roquirements, e suthorization and standards
foruniforms and seimbursement eriginates AR 670-10. While ft is-dlse trae- ot the updated AR T90-5610 2006 1 the
summary of changes section noted the following, "Presciibes DACP/SGT uniform requirssents; chaplor. 6: Uniforms and.
Eiquipminit replaces AR 670-16, Chapter 2 (Pass {:»1) o wiitre i the 2008 or 2009 versions of AR 10056 does it sctually state
fthat T3A Guards noisst wiar DA Guard gatthss or insignia. 1656 paragraply 3425, of AR 670-10; that wiates, " Commanders wigy
substibite theword "Polics” for "lrard" on shoubder nsignia (8 2-12), Whers sush 1$-coniidbndd appropiats & the duties
pesformed.” It i the provisions-of this regulation that has been cited by succdisive dominaniders st ANAD for A Guards within
1S 4o weer the DOD Police Petoliand thes e 124 Polive Patch and {nsignia. Chanter ¢ of AR 190:35-(2004) refers: the reader
Biick to AR H70-100 whithi indiceios smany of 18 provisiong fomain . valid, theagh the 2009 version makey ne reference W AR BT
-10eeroept - in e references.

Training:

14, € Wheis resporsible for establishing DES, ANADY s scourity foree Training Program?

14, A; Drirector Emergeney Sepvioss in combination with the Lﬁﬁi‘mandm, AN s%.’ij and othertenant Commander’s designthe
conberis of DES 1srmmng JA AR 30-5, AR 190:11 AR 190-13, 190-14, AR 19056, AR T90-58, AR 19059; and AR 525-13.
15, Does DES's security traiming include format claisroom tra L hahiie-on iraiping?

15: Az A sombindtion ol chissroont ingtruction and handé on-aining (Excrvises, UATRA, mriges, iduncdiate abtion drills, saptime
uand recovery operaticns, battle books, vehicle-sonsches, etg
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16. What are the local and external components of the DES, ANAD's Security Training Program.
for DAGuardsand DA Police? Are they differert? if so how and why?

16. A The 160 hours of training for'all rew hired Police/Guards is the same tourse and it'was
started around 2003, Priorto that time there wasa two-week 80 hour block of t’r'ai_néngr(c’iiﬁ_- not
include ranges). This is not a required training course but onewhich has been in existence at
ANAD to make siire the officer’s are ready to perform the tasks assigned to them prior to
starting work. The main training that any DES émployée must receive before assuming 2
post/patrol includes: Weabons qualification, Use of force/deadly fores, safe vehicle cperations,
authority and jurisdiction, and first aid. :

17. C:: HoW $ooh d6 DA Guards and DA Police receive local security training after an individual
starts working for the Directorate of Emergency Servicss at ANADY

17,4 Normally the individual reports for work on Sunday at the begifining of the pay pen&é
and training starts the next morning..

18. O Howlong isthe local initial security force related training?’
18. & 180 hours approximately 4 weeks.

19, 0:Who manages; presents, and documentsthe security force training forindividual DA
Guardsand DA Police Officers?

19. A: The DES training Officer has overall responsibiiity for the class presentation. He uses
senior officers {LTS gnd shove), the Special Reaction Téam, 2 légal representative and sthers as
the requirements surface,

20. Q: Does each DA Guard and DA Police Dfficer Bave 2 Training Officer and- %zave they had
miore than one? W?ﬁy?

20. A: Each DA Police Officet has 2 Field Training Officer designated by the Director of Law
Enforcement. Based upon.the shift schedule and day off schedile it reguires more thanone
FTO to accomplish this portion of the mission. One FTO may only be able to physically be with
one individual dufing his/her shift, So other FT Os using the individually issued manual (FTP
binder on each Police Officer) give training and completes the required observation reports. All
serior DES positions are currently filled by DA Guards who have been here fora long time and
virtuslly sl have prior DA orcivilian Police experiénce. DA Police and DA Guaros also réceive
recurring training some of which Is inchuded in the FIP, on a quarterly basls, from their Division
Level Training Officers or supervisor.

21. How fong 1s an individual DA Guard or DA Police Dfficerassigned the same Training Office

initiels of person making stetemeant.
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21. A: Forthe duration of their fisld tralning plan untif completed. Each division hasa training
Tofficer assigned that.documents all recurring training (paper récords and TEDSL That position
rotates between B months tozvear. Any LT or above, or the SRT can present training.

22. Q. Prior to being posted to their first security assignment or post by themselves, what
sécurity training doss a DA Guard or DA Police Officer feceive? Is thetraining the same or
differant for 2. DA Guard or DA Police Officer servingat the same post?

22,4 Eachindividualis given 160 houts of Job relafed training upbn their afrival. This
incorporates use of foree, weapons qualification and sutharity and jurisdiction. Depending
upon: the post the individual man’s, they may also receive specialized training and certification
‘based on unique reguirerments and specific standards forthat tasks

23, Q: Does the training include being paired with an expetienced DES security force member
who has performed the security dutiss at that focation? '

23, A: During the 160 hours the individiais are given orientation tours of duty: Most.of the
installation access contral pointsare two man positions. The perschel4fe assignad to post
withan individual with seniority:

23, a. Q: Are DA Guards paired with New DA Police Officers? T yes, why?

23, g, Ay ANAD is in the process of transitioning to 083 DA Police from an all 085 DA
Guard force. During this transition as agreed with Corrnand and Union concerns no one will
lose their position te simply change the position from 085 to 083, so. the thange will come
through attrition. Those withithe knowledge and longevity on the installztion will be 085s for
the near terr; Additionally until vacancies are created and filled, the lsadership will be 085.
Upen vacancies iivthe 7, 8,10 and 12 grade levels they will be replaced with 083¢, The
individuals who otcupy the current 085 grades may compete for these positions but will be.
converted io the 083 if selected, This will change the dynamics'of the leadership positions.

23, b Are DA Police Officers paired with New DA Guards? If yas; why?
23: b. A No, there'are no current or sxpected “new” DAGuards.
2%, ¢, O Are DA Police Officers paired with other DA Police Cfficers? ¥ ves, why?

23. ¢ A There are DA Police who hgus
any new DA Police as experienced officers 8

bare over a vear, They may be paired with
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5. () Do you believe DA Guards snd DA Police Officers réceived adsguste security triainingto
 perform the required tasks at a security post prior to being assigned tothat post? Why or why
net?

24. At Yes, the local training of 166 hours, while not reguired is a
necessity in the preparstion of officers to prepare for theip
missions. This 1% the same Training that ANAD put into place prior to
any OPMG sanciioned academies Tor DA Police or Guards. The Academies.
were only iIn place gfter 2887. ANAD has trained, prepared and exXecuted
the mission through this internal training. @uriﬁg the last 15 years
as the Director, ANAD has not failegd one of the estimated 76
inspections which wepre conducted by DeD, DA, AMC, DMIC, TRADOC,
DESCTOM, SBCCOM, TACOM, and special inspections by Triple A, DoD IGs
and the Dob Jeoint Statf. tach of these inspections are heavily
weighted towards Security Force Composition, Training and Performance.
Each of these inmspections have not only validated the ANAD program,
but heve been highly complementary and deemed more than one DES, ANAD
procedure &5 an Army Best Practice. ANAD has Deen one of the faw
installations not to have failed sny DA Chemical Inspections. This was
due to the management, training and leadership within the DES, ANAD,
Winning the AMC award For best Inspection results for 2006 ané 2668
award reads “Best ferformance on a Force Protection Assessment Amniston Army
Depot was selected as having the Best Performance on 2 Force Protection
Assessmént for Calendar ‘:'aar 2%8 Tne mmpzent of thzs awarﬂd 15 selected by’

%—iaadquartar’s ?0?‘&:_& Pmtec‘tmn_ ?mgraz;z R;emew ;m g;gxgas?:j 26@8 ’i"_he AM&: Team
conducts @ comprehensive svaluation of an instellation’s performance in nine
force Protedtion Oritical Tasks covering all relgteéd Foroe Protection secunity,
intelligence and operstional disciplines. ANAD’s selection for the award was
based on the teaw’s numenous positive observations and veny Iimited findings”.
ANAD was the only instailation to be rated at Green for Force
Protection for 2 & year period siraight. AgZain & situstion, wherg;
police and security guends, are extensively evaluated, ANAD rated
Green in the Joint Staff Vulnerability Assessment (JSIVA) which is the
highest level of Force Protection Assessment, angther unusugl
situation as most installations are not in compliance.

25. 4. What shouid 2 DA Guard-or DA Police Officer do if they were confronted with a task or
situation, while st theif security post, and they were unsurs.on howto proceed?

25. #: There is a supeivisor assigned to sach.atea of the instaflation; Car 60 Chemical Arsa, Car
80 Ammunition and Demilitarization Areas, Car 70 SRT and East/West Areas. If an individ ﬁaf
has an issue or gusstion asto asituation back up is within minutes toinclude the Directoror
Deputy Director to respond. All personnet have radio communication and mast have phone
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Has DES, ANAD astablished & Field Training Program {FTP}, 1AW 180-56}7

26, A: Yes, I the 2006 version of AR 180-58, it required that the FTG be an 083, ANAD was
required to hire 2 083 with the required training background. This was accomplished in 2008.
However the 083 hired was unable to qualify with his weapon and lacked the ability togive
platform instruction. The individual left ANAD in 2008. The 2009 version.of AR 130-38; did not
stipulate the 083 requirement. As Director, Lassigned all First'line Supervisors to be the FTOs.
They established an indiidus! Training Plan foreach individual and have cperdted under the.
requirements of AR 190-56 and ST 15-083,

27,40 Canyou describe in yourown words what the Field Training Program is?

27. A FTO s the 2" level afer the scademy where the principles and procedures learned in
the academy are evaluated forthe individual's sapability to éxécute same in the figld, This is
accomplished through evaluation, one on one interaction between FT0 and individuzl and the
observation of the individuals performance in various stenarios, Fvaluationof individuals
performance and capability to exacuts.

28, 0 Who 15 required to receive security training as part of the FTP?

28. A: All DA Polise upon completion of the academy.

28, Qi Whemand why did DES, ANAD establisha FTP?

29. A: Established the FTO program in 2008, but was not able toget same off the ground based

upon the FTO who was unable to complete the requirements for the position. With the change
of the regulation in Oct 2008, which aliowed for other then 083s to be FTO the Director on July

&, 7010, signad the ordersfor FT0s.

30, Qi Prior to-establishing the FTP did DES, ANAD have 2 published Security Training Program
for Police and Guards? If yes, for how long, and describe it

30, At Yes, for over 20 years ANAD DES published 2 training plan each year, Thistraining plan in
the past included initial training, specialized training and annual training. Currently It has'that
pius the field training requirements.

31,05 Are DA-Guards and DA Police Offices bothenrolled inthe FTP?
31, A: DA Police only ss this Is & required follow-on on o the Academy.

32. (¢ What is included snd how do you present FTP related training?

320 A,
Basic 3kills Law Enforocement Security Supsryvisory SRilidy
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skilis {Basic Shills)

* Pirst Aid * Unarmed: Seli-Defense ¥ MP Operstions
* Yeapons * Ssarches * Traffic Sestion
* MP Bistol * Lew Enforcement and Openations
* WME4E Machine Gun Sscurity Opsrations * Physical Security
* M 16A/AT Rifle # Reperts and Forms Cperations
¥ Li-gaugs Shobghn * patrol Agtivities  * Ciwil Disturbarnce
* NBC # Patrsl Incidents
* Traffic (perationg
* Physical- Security
* Civil Disturbancs
* MP Station Operztions
o

Inveéstigationg

R3..0: Howdo yvou dogument FTP Training?

33 A:Fach 083 has s FT? boolk {binder} individually prepared for them toinclude alf required
regulatory and training manuals. The reports of activities and observations are prepared and
mizifviaingd i this Book,

34, Q: How do you documant local and recurring security training for DA Guards-and DA Police
Officers within DES?

34, A All training is documented on the lndbddusl snd maintpined both Iy electronic and paper

files in the training office and within the Divisions. This item Is expected during svery external
inspection znd has been validated as a best practice.

35.Q. What local security training do you present £6 new DA Guards and DA Police Officers that

are hired by DES, ANAD?

35. A, Local training includes tasks from the Post Operating instructions and Stendard Operating
Procedures. Renge Qualification, authority and jurisdiction, use of force; Chemical Securityand
Chemical First:Ald, First Aid and report wiiting,

36. (% What local training do Police or Guards receive bafore bieing assigned to a specific post?
Are therg any differences i the training each recelves/ i so, describe?

38, A There i no difference In the tralning between Police and Guards to man any DES, ANAD
position. Additions] specizlized training is provided based on assignment to a specific post and
ig not required to serve at some posts or patrols. Specialized training is requiredforPasts 1

{5GTs: Potice Confrol Desk], 7 (8GTs: IDS monitoring); 9, 94, 11, 12, 124, 128 twithin CLA
patrols 60 thru 67 {within CLA), and Patrols 83-87 {External CLA, 2 man patrols

}Z of 11 Pages
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37. O n sddition to the treining requirements outline in AR 180-38 does DES, ANAD provide
M=y additionalior speciatized training based on specific missions performed at ANAD?

37. .8 See answer to question 35,

Security Force Duties:

38, O How is Sepurity Force within DES, ANAD prganized?

38. A; The security forces are organized under.a military organization.

Division Chief, Major |

Assistant, Caplzain

Sépervisors, Lisutenants

Deskcontréband SRT, Sergeanis

Patrot Officers

There is & day and pight division.

The Wigjors report to the Deputy and the Director of DES.

38. Q: How many DA Guards aré authorized and ont hand?

38. A: 154 authorized and 125 onhand.

40, Q How many DA Police Officers are authorized and on hand?

46 A: 47 authorized and 45 on'hand.

41, Qs Wheti was the first DA Police Officer hirad and what grade levels-are being hired?
41. A Late 2008, G5-083:06.

42. O What prompted ANAD to hire DA Police Officers toreplace DA Guard vacancies?

42, A: The changing of the mission =t ANAD with the Chemical Munitions mission ending,.
combined with the crease in force protection requirements weare 2 majoreonsideration,
Recruitment of 085 personnel continually showed & listing with parsonnel who were 50+ in age
and as @ protected series hiring of professional police officerswere impossible; This gave DESa

more robust security force which would be capable of meeting the standards within AR 180-56.
43, Qr Who made the declsion to add DA Police {}fﬁcers to DES and why?

l&g;@ ﬁ_ of £3 Pages
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. A The options'were brief?e&'w— and Chief o‘f‘ﬁaf‘?—m 20086, this
‘was based on the elimination.of the Contract Security. Guards brought on board.after

8/11/2001. This gave 2 perfect opportunity to imake the change asit was filling positions tha‘&
kave never besnoccupied previously,

44, (0 What has the impact of that decision been on day-to-day security operations?

44. A: No impact on operations, the 085s have excelled in the performance of the faw
enforcerant mission and the 083 are filiing into the Vacant positions With positive resutts:
While we have not reduced our perfofmance on any inspections and centinue to get
outstanding evaluations this is a major sea change In some respects. The:arrival of DA Police has
csused some Frictioh becaiss of unreslistc expeciations, The Eﬁ'?ﬁzliﬁe &ifanﬁ:é&;.’c’n@?g;db Police
work eventhough their iob description and job announcement clearhy dutiined the security and
police duties. Our fow crimie rate fimits pofice work to routine and infrequent police actions.
Thenew DA Police; if we can't waiver the requirement to gttend the USAMPS Police Academy,.
atiend the 4 week local course and the § week USAMPS Academy usually within the first year:
Even thatgh they spend & minimur of 3-4 months in tezining, theyall want to immediately
attend additional external training — when inmany cases they are still not fully knowledgeable
of ANAD operations. They can’t attend this additional external police training because of
manpower constiaints [mandatory overtime), costs, ahd mush of it is not needad 2t ANAD, Nor
do the hew DA Pelice who are fillihg mostly G5-0083-06 and few GS-0083-07 positions fike
being supervised by DA Guards. Many of the young DA Police think they are better trained and
rriore gualified than the DA Guard leaders, and.don't réslize many of their Isaders have been
here for 10 to 30+ vears and that they were originally MPs; retired MPs or former civilian Police
-officers. 5owe are experiencing.d “Young Turk pheromsna” and 3 generations! gap between
vounger DA Palice officers angd the cider Security Guards, Fromy the DA Guard persgective some
feel their job security and future promotion is being affected by the decision to fill future.
vacandies with DA Palice, which méansto -mevefzs-p' theywill have 1o corvert to DA Policesnd
attend a USAMPS Police Academy, This whistleblower complaint haselso generated concern
-and frustration within the ranks.

45.°0: Does DES, ANAD have an SRT and Is iva full time force?
45, A ¥as
48, O How long has ANAD had an SRT?

46, A: Qver 20 vears.

47.0; Who is assignad (DA Guards, DA Police, etc. b to the SRT and whyd
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&7 A Currently based on the transition there.is 3 combination of DA Guards and DA Civilians.
Each opening will be filled with a new G5:083. Before the mission was still required and the only
persar capable to occupy the position was the 085,

48.:Q;: Does the SRT perform both guard/protective services dnd lew enforcement/security
police functions? 1f yes to either, deseribe;

4B A:Yes, zs per AR 180-58, The SRT is the instaflation commander’'s principal response force:
i the event 'of 2 maior disruption or threat siiuation on the instaliation: The primary goal of the
SRT is'te preserve human life and restore normal activity on the installdtion. Situations involving
SRT d@;aic}ymam may include barricaded wrimingls and mentally disturbed persons with or
‘without hostages, sniper incidents, threatened suicides; combating terrors operations, drug
raids, warram a;apre%’zmssm of dangerous. individuats, and protective service missions. The SRT
could also be intiuded in contingéncey planning in the'event of combat hostilifies and saboiage.
AUANAD the SRT also performis the traffic sedtion functions 1o better utiize them on a team
concept. The 8RT also performs intrusion Detection System te@sting for Chemicat and
Comﬁenﬁanai munitions. .

48 O Do.Guards and Polics Officers assigned 1o DES {Non SRT) both perform guard/ protectwe
services functions? ¥ yes; describe.

49 4: Yes, most of what we do day to day dealswith security functions.

50, C Do Guards and Police Officers assigned to DES (non SRT) both perform law
enforcerment/security police functions? if ves, describe.

80..A¢ Yes, s parsonnel man entry control points as well as patrsl.

51, Q;‘Wha-agﬁpm%}aé the job descriptions for the DA Guard, DA Police Officer; and SRT
pasitions,

51. A At Anniston Arpy Depot that responsibility rests with the Commander. For mostof the
job descriptions for Security Guards, Colone! Bates isthe s
Gfﬁi:!e-rs_, Deputy 1o the Commander:

ravipg-agthority, For Police:

[HEndof Statermient onthis page, see last page of DA Form 2823/77 ,-
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5. STATEMENT  [Confined]
52,0 Which CPAC and CPOC serviods TIES for hiring acfions?

=
Ly
e
=

' mﬁgﬁ(ﬂﬁﬁ 1720

2. A Anmision Atmy Pepet CPAC snd Hentsvitle CROC

1330 15 an SOP.or post iristrustion that outlines seourily duties available st sach DA Guard/DA Polise Offtcer ap each duty
iosation {post, sehicle paitol, et )7? '

33, A7 Yes, in December 2008, sl pérsonnel were issued 2 copy of the updated POIs. and S0P The:materal is slso loceted in-each
pusias el fndividuais- asszgn@d o velhicle patrols camy their personne] copies when on the vehicle pairol,

34, € How s ANAL siritar or different fom other Army: Installations Whon it comies t day-tosdiny insiallation leve] DA Police
wnd-TIA, {mard funcfions:

54 A Chemest Operetions iv e 2 Fmanphwer intensive opération with requivetnients of cornbat operations, off ‘poist pursult in the
case of Tevovery operations-for stolen mukitiony and tse 0T deadly force: mquzmmsws Asgrmmition arcs bag & lazde: g}dimi
coverdge with category. 1 mimitions. Fores Protection based upon thise missions and the area of indusisial operations ig infensive.
a8 ARAD stppoits théwar fighter with the regufred Wweapons 10 win the batdes. Personnel qualified with 9 MM, M-16-A2, and
fariliarized with shotgus, M-60 Mashine Gan, MI49 Syued Awomatic Wegpons, and W=79 Grenads Launchers. They also are
farniliartied with and cin defvs ot twio M3 Artior personnel darriers.. Bach pateol forpuletes and must be prepared to engage af a
higher Jevél than most installations without the above the suipment.

35,1 Doyon mow of any olher persons who might heve usefl informuation with regard toithe subject of this' 15-6 mvestigetion
or any-other information of documaents- you believe:may, be rélovant o this inquiry, If so, identify the ndividualis or w8ievant
mfmmaimn and providi u sopy of ihe Gw&sﬁm :

55-’ A Alltave previously beea pro

JifFnd of Statement¥/

AFFEAVT
) ) i‘iﬁfﬁ BEAD O HAVE FAD READ TOME miS STATEMENT

b P&(&E “i AND ENDS T8 F’AGE o4 FULL‘{ UNDERSTAND THE CONTENTS OF THE ENTIRE BTATEMENT MRDE
BYME, THE STATEMENT I8 TRUE. 1HAVE piTi AL 'D L CORRECTIONS AND HAVE tNITIALED THE BOTTOM OF EACH PAGE
UONTA?NiNG THESTATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPEOF BEWEFTT OR REV

THREAT OF WNiSHF&ﬁNT AR WITHOUT COERCION, QNL&WW& mmms ot 1

WITHESSES!
QRGANIZATION OR ADDRESS-
SO S e g Ost)
- 36 Emcstlé..aimg < Xfﬁcca .
SREARIZATION B EBRESE s 7 P e
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OFFICIAL INQUIRY
EMPLOYEE INFORVATION AND ACKNOWLEDGMENT FORM

Please réad carefully and initial each section®

T have been informed and Tunderstand this is an official i inquiry involving matters related o
try-official duties as afederal employee.

%ﬂhave been: mfermaé and T undersianid, as & federsl employee; L am required to
o e-with this official i mqmry and pmvxda truthful answers: .

Q‘Yc}u are-hereby directed notto discuss youx staternents or téstimony with-other
ESSEs OF Persons.

SIGNATURE.
PRINTED NAME:

i | VA
e Cf Eion '%i by Bt t 2 f{f%éﬁﬁﬁ

/}(}fwﬁ{{ﬁ Fer f’*‘i”“&”‘ {/»”’%’f@“@f”‘*"“ %w-
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SWORN STATEMENT
For-gseof s form, see AR F8H-45; the proponent agency is PG,

PRIVELYADT STATEMENRT
AUTHORITY: Tithe 40, UST Section 301 Tithe'S, USC Sedfion 2651, .0, 8587 Shelal Security Numbet (B51),
PRINCIPAL PURPDSE: 7o dosument Memzai srirhingl actvity Tnivelving the U.S: Army,and to sllow: &m’sy officials b raintaln discipling,
e hed ordier thireanh fnvestigation of complainty gnd inddents.

ROUTINE USES: : ;rﬁermstioza pmmded may be m‘rher disclosed to Mami sste, locat, and fm:ezgn govemmant i enforcement

ncm—;ad‘:;czai ;‘mmshmem mhea' aémmasﬁa%we dmmﬁnafy acmms senuf;w c!wmnrm‘. recm&!mw: i@?&rﬁwﬁﬁ
‘placemeht, and other persopnel ctions.

} DISCLOSURE:: Ciswlosirarof your S5N and offrer information is volurtary..
1. LOCATION 12, DATE (YYYYRMDD) |3 TRE 14 FILENUMBER
RIDG 7, R:mm 318, 3z Flow ! piti 15-6 Whistleblower
5, LAST MAME, FIRST MAME, MIDDUE RAME 7. GRADE/STATUS
_ Gﬁ»i}aﬁnfﬁg »

e
DER, ANAL;

% s e —
l- e . . CWANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH

1. Statement. T am o GS0685-08 (Supervisory Seotsity Guard) (OPM Carter Field and Grade) who was hired on 12'Aug
2004(day, month, year) sid I cuerently sesigned 43 the: Specal Reastion Tean (SRT) 6 Yractorate of Bivergenty
1 Services, Antiston Army-Depot. T assiumed the SRT Teadership.position on 22 Deo 2009, fro
_" QT the begt-of your recoliection: w%m% security foree taining did youreceive priot to bei at AMADE

2, A MP from 1978-199%, Reured-agan ¥ i iy Completed lodal Seturity Police Training 81 1t Ruckérand
Reéstma Arsenat as 2 DA Police Offioer; Hired inase O8-0083-08 at P Rucker 4s the: Commiunity !’%im (}t}icer DIARE and
SRT Commander beginning in 2001 In 2@(}3 Lmioved fo Redsione Arsenaldt & GE-00%3-07 Polioe Officer 28 & ST siembet to b
closer to an ill family member. | attended ghase | ofa USAMPS SR school.
F3. ) What shift dovom work st BES ANADY
3, AoDay shzfx Monday - Friday 0500-1500, and on call 24 X 7.
4. {} What 1§ wour cirrent sws.miv post fpost num‘bar, gute, snber; or patrel mumbery?
4. Az Supervisory Security Guard: SRT Convmander (Call signiis 703
5. Arevou certified in the Chemical Personnel Reliability Program (CPRPY?
5. AsYes.
UNIFORMS:
6. 0 Whal insigeia {3 Pelich 'or DA Griend} de yolt wear-on Yot eap, shoulder, dnd badge?
6. Az DDA Police und LT rank.
7. £ Sivce your Hiring have you worn the seme insigmia’? oo, when did it chzmgx and what changed?
7. A Whoesr ] wae frst a«ésagmd 1o the BRT we did not wear a DA Police-or DA Cuatd patoh or insigniz . We wore 2 bluek Teshirt
with MP cross pistols and wings around the pistol with: SRT on the left breast, We now wear the DA Police Patch/TiA Police
Badge.
8. (¥ Did you receive any local security force treining after you were hiredat ANADY
8. A: Yes. & weeks of initial security training Which ineluded’e eouple days of iewcomer training with the ustaliation.
.G Did the teatning fochuds frmal classroom froiming and Rends On weinmi?
3. AT Yes - botie ' _
10 I youTedsived setiity Torce teleted traming, how soon did vouréoeive it after you started working {orthe Bireétorate of
Limergency Services (DES) 2t ANADY
10, A Toteediately.
1, & Tothe:bost of vour recoliection; i you recetved fratigl securily forde rolated training, how long was the security foree
traiming? 1. A Yes, 4 wesks..

12, () Do you have s current Training Officer and
15 A Lhave bad cne. i oo

biad more-than eng?

0. EXHIBIT 14, INTIMLS OF B S TATEMENT | . .
8. Interview eAGE YOF 2 PAGES
ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF TAKEN AT ____ DATED

THE BOTTOM OF BACH ADNTICNAL FAGE MUST BEAR THE IUTIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
BMUST S8ENDIGATED,
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USE THIS PAGE IF NEEDED, iF THIS PAGE IS NOT MEEDED, Pt EASE PROCEED TO FINAL PAGE OF THIS FORK.

swrewen o ||| wewar MO owep 010N

5, STATEMIENT {Contiiied

113 Q Nawu }Qar mr,mmi wig ix;srmm Traininp (T eers?
Yﬁr }mai SRT mﬁmimn typ{: trammg 13&'&?« AR i%vﬁﬁ

14, Ar Sinoe ihavﬁ ’:reen hez‘e :
150, Prior to being pc}s{”&i Y _‘hrsi Seetiy assignment. o post, by yourself, did vou receive any on the job rélated training?
15 A Simce hmve bepn amgﬂed 1o the ESRT i have teveived sgaemamm wrabning amii was peired up for e first 56 months with.
another experienced SET mumber. _

16, G Didiihe training inchutde being peived with-an exgorionsed DES secarity foree member who bad performed e seourtly
uties af thigt losation?

1. Ar Yes, but sy eass it Hay always booo e SRT mivmber,

V. Dioyoinfeel yon seerived: adeduate seburity training to petforny the fégiived tasks &t your assigred Seourity postis prior to/
iimmg assigned Wik ;x%tf's 7

17, & Yes,

18, (). What would vou do if you were coiifronted with a task oo silitation; while at your security post; end you Warn DU as o
bow to pmc&eﬁ"

A IFH was admisstrative T would seferto the SUBs end POIs. B required: nmmediate: atterition Fwould contaet another 1T, &

CPE,or M&]{g Now ] would contact of ‘asa separate reporting SR clement within TES,
19, (). - Ave you familiarwith the tenm bield shetmng rrogram (F1PY?
19, A Yes.

Sechrity Torce Dities:

22, (Do your durrent seoutity foroe duties include any security guard/protective services functions? If ves, describe.

"2 A Yﬁ:s As tfnc: @RT Wit mrea czi‘sch alt: :md mmbsle szcsmw :@p{mw fm’w Wﬁ d{? the Randmn K‘mtm:twmm Mﬁaswes, we
'%hazmges ;md whida I}”J‘» w&im%!

123, 2 Do yourciosntseouhiy foroe, duties mchude sny lew eaforoementsconsity police functions? 1 yes, desoribe.

23, Az Yes. Weare the firstresponse foroe for:any violence in the work place and dow duily mobile sotive law enforéement patrol.

We detarnend Sausport persosnel, we respond fo traffic accifoms, estiblivh. traffie. control peints, rarcrmder, sue citalions,

Hforce fraffic regulations; wiite Lickets, and process all aceident related cases,

24, 13:. Isaen SUP o post instractitsy that outlines yobe dutids for your daifv. scmm% assignsment available to yowat yourduty

Hocatipn (pést; Vehidle pateal eel )7

24, A2 Wes, We'have SRT Speeific POy snid we use the POIs and 30Ps at therespective posts. AlSRT member haven complete:set

Pl PO, SOPs dnd e ST o DA-Guards in thelr vehicles. We dlso use FM 118-11 (8RY spesificy s contiolied FM

25, (3 Hlave you observed .2 Ghuerd perforsy law enforeement/security police imotions? If ves, deseribie-wiheh, whore, dnd bow?

25.A: Yes, SRT members do it eveiyday,

126, €3 Hlave von observed a Police Officer perform’ securify gaardiprotective services fometions? If ves, describe when, where, and

Bhone?

76, A Yes. Police Offfeers-do it every day.

Training Officer (uestions:

77, (3 How long have vou been o Traming Gllcerof DES, ANALR

27 A Willo oot zzppumfed o GreRrs Es A ‘irz.mmg {ittioer, Fam sesponsible for {hi, training-of my SRT members. On 22 Dec

2000 1 was vefocled a8 1he new SRT Teader, T Hive served in that G&;ﬁaﬂﬁ} for noarly o.yesr,

28, (3: How many Policedo vour have assipned to-you for teabiinig?

128, A have bad fwe Police Officers. assigned to the: SRT Ons recenily resignéd around %p 2030, The other just chrpe on board i

NOV 2010

29, & How many Caids 4

i i gissionod o vou firtreining?
29, A: Hight TV Guard

§ iTALs OF PeRson makme statevenT 0 (R T
PAGE X OF 3 PAGES
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| STATEMENT OF - e TAKENAT '_1*_3-»4'5 DATED 21{}1{%1_;*1'8':

8. STATEMENT (Contbusd)
34, 43 Phow many poitce and grards’ do Yo heve-cardlied m e FIPT
30 AL Thaveonly. one. M first potice officer had fol yét attended the USAMPS Pelice Asadery and had notreceived awaiver-so |
he was mehgibiﬁ 1o enroll 1w the FIP. He'has femgneé Twil be the Field Training Officer (F10) for wiy new Polive Offieer, but be
Alstneads fo stiend the USANPS Avadeny beford he'tan enrollinthe FTF.
31,0 What s intluded and how do you present FIP velated irdining?
31 A, Liellow the DES ’Imu;mg Pl which liys out the tasks, | hve tot vt done i,
32.(3. What jocal secarity taining (o vou present tenew Guards and Polics that are hived by DES, AKAD?
32. A With'the departurs of the N : the DES Trining Officer; the SRT has stepped forward for the fast four 160
Lour pow hire training sessions Tor DA Policeand hag presentod the training. 1 provideand direct SRT tsaining for the SRT
members.and we run-virtually alf rasges for 2l DEK personpel, Wealso aretraining other LT's on the Fire Arms Trairing Stonsdistor
{I‘ATS} to actas trainerydor other DA ’i’cama wind A CGuards,
33. What local training do Polics or Guards recuive bs.&:m being sssigned to g speeific post? Are there any differences in the
training each reottves/ If so; describe?
33 A There & no differense. For zm BR YT they are aéwacsfs posted with & frained partoerant they are proficiéng af the reduired
shills.
|34 O How do you dosignent BTP Trashing?
A Dhave not de i vet, but ] w41l do AW the TIRS Traiving Plas

35, Q. Do you know of wiy otfies persons who might have useful mimm%m with regard 1o the subjest of ﬂws 1596 tirvestigation
or anyother Tnformadion e documents vou believemay b folevant gy shis fuquiry. e, Thentify- the individualisor relevait.
mfmmausm and prmtd{, @ cogyy of the éeaumasm

uf &y fu]§ ime mmnens Aﬁ a{ ihe SE L pommm wese filled by {334}{385—’37 {&u&r&a’} and z%mm was mi a dedwai&d ?eam k:adu
Three were retired Ay MP‘&. ax %cfgai,am First Classes and T was & retired First Sergeant), Zoothers had Tmted active duty
service, one hed six years in the Army asda MP. SRT training 4t this time followed the basic DES Joval security fraining and was
riot focused o SR missions. Nihod thai tinte, the' SRT has been miéfeased o 16 full ime positions {egg%tt are GR-U0R5-07 (’i}A
Cruiapds), o i 0 GS-0083-07 (DA Polies Officer), and one SRT Tedm lodder (1LT; (S-0083-08)). The curent plan 1s thit as DA
Uinards.assigned 1w the SRT retive, Tesig or 'are reassigned, that position will beconverted to s DA Poliod position.. This is how i
feenttwo 1A Police Seps bmugm or-board i the SR The clvent SRT has fowr of the otigindl members (2 Retired Firt
Smg,eantx oneof which 19-a forror SRT meniber elsewhers: 7 have Himited potive duty service), of the sik niew dnembers (we were
prior MPs with lmited service, 118 former seamen, § wisa svouton getive duly,. 1 wis an mélmzrymm and the new 134, Police
FOMcer condidate. Allare AL F(}E:f certified apd all have served ona SRT ghgewtrere, ATl nineof die cutrent BB inembers are

Phase I'USAMPS tratned and five are Phase 1 USAMPS ‘%nmsr trazmci o {;f'

; AFFDRGT :
o oo HAVE READ OR HAVE HAD READ TOME THIS STATEMENT
‘wiicH BEGINGN FROLLY UNDERSTAND THE CONTENTSOR THE ENTIRE STATEMENT MADE

BY BE. THE-STATEMENT I8 THUE. [HAVE ®TIRLED ALL CORRECTIONS AND HAVE IBITIALED THE BOTTOM OF EACH PAGE
‘CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFT OR REWARD WITHOUT
THREAT OF PUNISHMENT, ARDWITHOUT COERCION, UNLAYWFUL INFLUENCE,

WITHESSES:

ORGANIZATION OR ADDRESS

yped Mame ol rersen Administerny Ceth
§5—6 inv;mmunv Ciifieor:
CREANITATION OR ADDRESS T thithertly o Admimister Oothe)

WD SR T

BITIALS OF PERSON MAKING ETATEMENT g
| PAGE 3 OF 3 PAGES

APE PE v OES
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POLICE SERIES

This series includes positions the primary duties of which are the performance or supervision of
law enforcement work in the preservation of the peace; the prevention, detection, and
investigation of crimes; the arrest or apprehension of violators; and the provision of assistance to
citizens in emergency situations, including the protection of civil rights. The purpose of police
work is to assure compliance with Federal, State, county, and municipal faws and ordinances,
and agency rules and regulations pertaining to law enforcement work. (See Digest 4 for guidance
on distinguishing between GS-1811 and GS-0083 series; See Digest 8 for guidance on
distinguishing between GS-0083 and GS-0085 series)

'SECURITY GUARD SERIES

This series includes positions the primary duties of which are the performance or supervision of
protective services work in guarding Federally owned or leased buildings and property;
protecting Government equipment and material; and controlling access to Federal installations
by employees, visitors, residents, and patients. The purpose of security guard work is to protect
and prevent oss of materials or processes which are important for national defense, {or public
health or safety, or as national treasures.(See Digest 8 for guidance on distinguishing between
(3S-083 and GS-085 series)

This guide supersedes the standards for the Police Series, GS-0083, issued in August 1974 and
the Guard Series, GS-0085, issued in June 1968.

EXCLUSIONS

1. Positions primarily responsible for investigating alleged or suspected major offenses
or violations of specialized laws of the United States are classified to the Criminal
Investigating Series. GS-1811.

2. Positions primarily responsible for work in serving judicial processes or writs issued
under authority of the United States, executing warrants, making arrests, safeguarding
and transporting prisoners, maintaining order, pursuing and apprehending fugitives from
justice, and performing such other duties as are directed by a Federal court are classified
to the United States Marshal Series, GS-0082.

3. Positions primarily responsibie for work involving direct custodial care and supervision
of inmates of penal institutions, when the paramount qualification requirement is
knowiedge of and skill in applying correctional techniques, are classified to the
Correctional Officer Series. GS-0007.

4. Positions primarily responsible for the administration, supervision, direction,
coordination, and control of security programs are classified to the Security
Administration Series. GS-0080.

U.8. Office of Persdnne[ Management 2
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5. Positions primarily responsible for the protection, movement, and delivery of sensitive
nuclear materials are classified to the Nuclear Materials Courier Series. GS-0084.

6. Positions primarily responsible for the detention and safeguarding of aliens involved in
immigration or deportation proceedings are classified to an appropriate general series (e.
g., Compliance Inspection and Support Series, GS-1802).

OCCUPATIONAL INFORMATION

Federal police and security guard work ranges from fairly passive to very active involvement in
faw enforcement and protective activities. In some jurisdictions, there is a high potential for
minor and serious violations, including some incidence of felonies, while in other locations, even
misdemeanors are not very common except for traffic violations.

The primary mission and purpose of police organizations is to enforce faw, maintain law and
order, preserve the peace, and protect the life and civil rights of persons. The primary mission
and purpose of security guard organizations is 1o protect and prevent unauthorized access to
Federal property because it contains processes or materials that are sensitive or valuable from a
national defense, public treasure, public health, or public safety point of view.

Police are typically trained to deal with misdemeanors and felonies, which can range from petty
theft and verbal assault through murder, rape, simple and aggravated assault, domestic disputes,
kidnapping. hostage taking, theft of national defense information and materials, theft of office
equipment, drug trafficking, assault on Government facilities, arson and bomb threats, crowd
confrol, and other conditions involving violations of law and threats to human life.

Security guards are trained more in the methods and techniques for detecting and repelling

. attempts at trespass, sabotage, and theft of property. Typically, security guards prevent, respond
to, and/or resist attempted violations, apprehend and detain offenders, and turn over cases and
violators to police or other law enforcement officers.

As required by 5 U.S.C. 3310 and 5 CFR 330.401, guard positions are restricted to preference
eligibles. Nonveterans may be appointed to guard positions only if no qualified preference
eligibles are available or through certain noncompetitive actions or temporary appointment.
There are no such restrictions for appointment to police officer positions.

In some instances, the distinction between police and guard work may not be an easy one to
make, because of the similarities between the two kinds of work. Employees in both series may
be uniformed, armed, trained to respond to all possible situations, referred to or addressed as
"officer," and subject to substantial hazard or danger in emergencies. It is necessary, however, fo
make a determination as to whether a position covered by this guide is a police officer or a
security guard. This determination is needed to assure compliance with veterans preference
requirements and proper application of this guide for titling and grading purposes according to
assigned duties and responsibilities. The following information is intended to help in making
this determination.

U.3. Office of Personnei Management 3
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NATURE OF POLICE WORK

The primary mission of police officers in the Federal service is to maintain law and order. In
carrying out this mission, police officers protect life, property, and the civil rights of individuals.
They prevent, detect, and investigate violations of laws, rules, and regulations involving
accidents, crimes, and misconduct involving misdemeanors and felonies. They arrest violators,
assist in the prosecution of criminals, and serve as a source of assistance to persons in emergency
situations. :

Police services are provided in Federal residential areas, parks, resérvations, roads and highways,
commercial and industrial areas, military installations, Federally owned and leased office
buildings, and similar facilities under Federal control. Within their jurisdictions, police officers
enforce a wide variety of Federal, State, county, and municipal laws and ordinances, and agency
rules and regulations relating to faw enforcement. They must be cognizant of the rights of
suspects, the laws of search and seizure, constraints on the use of force (including deadly force),
and the civil rights of individuals.

Potlice officers are commissioned, deputized, appointed, or otherwise designated as agency
and/or local law enforcement officers by statute, delegation, or deputization by local
governments, or other official act. Arrest and apprehension authorify includes the power to
formally detain and incarcerate individuals pending the completion of formal charges (booking);
requesting and serving warrants for search, seizure, and arrest; testifying at hearings to establish
and collect collateral (bond); and/or participating in trials to determine innocence or guilt.

Police officers carry firearms or other weapons authorized for their specific jurisdictions. They
wear uniforms and badges, use military style ranks (private, sergeant, lieuienant, etc.), and are
commonly required to refamiliarize themselves with authorized weapons periodically and
demonstrate skill in their use. '

Police work in the Federal service may involve both line operations and auxiliary operations.
Line operations typically include such activities as patrol work, traffic control, canine operations,
vice confrol, work with juveniles, and detective operations. Auxiliary operations performed by
officers include such activities as operating control centers and communications networks, court
laison, limited laboratory activities, and other miscetlaneous duties that support and enhance line
* operations. Trained officers might perform in any of the line or auxiliary operations in full-time
or part-time assignments.

Most police officers are engaged in patro! duties and/or traffic control. In performing patrol
duties, they serve as a deterrent to crime and other violations of laws, rules, and regulations.
Crime prevention is enhanced by the presence of uniformed officers in an area and by their being
continually alert in observing, inspecting, and investigating circumstances or individuals which
appear unusual and suspicious. Police officers regulate pedestrian and vehicular traffic; prevent
accidents, congestion, and parking problems; give warnings; issue citations for traffic violations;
and make arrests if necessary. They conduct preliminary investigations of crimes, investigate
accidents, dispose of complaints, recover stolen property, counsel adults and juveniles, and assist

U.S. Office of Personnel Managament 4
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persons needing help. Typically, investigations that remain incomplete at the end of an assigned
shift are turned over for completion by detectives or criminal investigators.

Officers assigned to "control desk" activities receive and record radio, telephone, and personal
messages and instructions involving emergencies, complaints, violations, accidents, and requests
for information and assistance. They transmit messages and instructions to officers on patrol and
dispatch officers to investigate complaints and assist in emergencies. They interpret rules and
regulations and answer general inquiries. They may also explain to violators their rights and the
procedures involved in securing bond and legal aid and in contacting family members. They
collect collateral, issue receipts, record charges and. as necessary, place offenders under arrest.
They also search prisoners and remove weapons and articles which could cause injury or be used
in escape attempts. They maintain records and prepare reports covering activities and events
occurring over the course of a shift.

Officers assigned to detective work, full-time or part-time, conduct investigations of crimes and
maintain surveillance over areas with high rates of crime. Investigations involve searching crime
scenes for clues, interviewing witnesses, following leads, analyzing and evaluating evidence,
locating suspects, and making arrests. In cases involving major crimes (capital crimes, those
involving prescribed monetary values, or others that may vary in different jurisdictions), the
Federal Bureau of Investigation or other specialized law enforcement agencies may assume
jurisdiction and control over the investigation. In these cases, police detectives may perform
some investigative work under the direction of assigned criminal investigators. Full-time
detectives typically work in civilian clothes, although, depending on the availability of
investigative personnel, uniformed officers may also perform investigative duties.

Investigations conducted by police detectives are distinguished from those conducted by criminal
investigators (GS-1811). Detectives handle cases that occur within a prescribed local
jurisdiction, where the violations are clearly within the authority of the local pelice force. Police
investigations are limited by agreements with investigative agencies (FBI, DEA, etc.) which
prescribe responsibility according to the seriousness of crimes committed and monetary values
involved, are conducted totally within the local jurisdiction, and they are commonly of relatively
short duration (e.g., a few days). Criminal investigators, by contrast, tend to handle cases'that
clearly involve felonies, viclate Federal law, extend over other Federal and civil jurisdictions or
involve large monetary values, and extend for periods of weeks, months, or even years.

Uniformed officers may perform detective duties on a regular and recurring basis when
following up on cases originating during their regularly assigned patrol or response activities. In
some police forces and jurisdictions, some uniformed officers may perform many or all of the
functions commonly assigned in other jurisdictions to plain clothes detectives. In evaluating
police officer positions under this guide, the amount and kind of investigative work performed
may influence the selection of appropriate factor levels.

Federal police officers enforce a wide range of laws. Federa! courts commonly "assimilate" jocal
laws for application to and enforcement within Federal jurisdictions. In many jurisdictions,
therefore, officers must be aware of and enforce some combination of Federal, State, county, and
local laws and ordinances. In addition, some officers are required to be fully cognizant of other
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bodies of written and unwritten law, such as in the case of Indian reservations where tribal law
and custom are often enforced by the Federal police force.

Some Federal police officers are responsible for enforcing State and Federal fish and game laws
on Federal installations. These involve licensing requirements, creel and bag limits, installation
rules concerning open and closed hunting areas, protection of nongame species, poaching,
control of firearms and other weapons, and related aspects of game law and regulation. Some of
‘these working conditions require the officer to make decisions about placing charges and
preparing incident reports according to the jurisdiction and requirements of spectfic courts.

Federal police officers perform their duties within prescribed physical boundaries or jurisdictions
which are usually clearly defined by physical limitations such as fence or property lines around
installations, city sidewalks, or street lines around Federally owned or leased buildings. Within
those boundaries, Federal police officers typically have full jurisdictional authority over all
violations of law, rule, or regulation (exclusive jurisdiction).

In some instances, Federal authorities negotiate agreements with local governments to share
jurisdiction (concurrent jurisdiction) on Federally owned or leased property when such
agreements can contribute to more effective enforcement actions. Such agreements often contain
provisions for Federal officers to extend their enforcement actions beyond the bounds of their
normal jurisdictions, as in cases of "hot pursuit" of felony suspects. Within a single police
organization which covers properties over a widely dispersed arca (Federal reservation combined
with Federally owned and Federally leased property off the reservation), several definitions of
jurisdiction may apply for each kind of property. These are usually clearly defined, although
such arrangements may impose different knowledge requirements and some differences in the
way officers exercise their authority in each kind of location.

Police officers receive training in police academies or other training facilities in subjects
involving community relations; the definition and application of arrest authority; familiarity with
Federal and other laws, rules, and regulations; the rights of individuals; laws of search and
seizure; the use of weapons; protecting evidence; interviewing witnesses; and other information
pertinent to performing faw enforcement duties. Some officers receive additional training
covering specialized techniques for crowd and riot control; detection and response to attempts at
espionage and sabotage; specialized weapons; bombs and incendiary materials; and special
measures pertinent to the specific installation or facility.

NATURE OF SECURITY GUARD WORK

The primary mission of security guard programs is to protect Federal property from hazards such
as sabotage, espionage, trespass, thefl, fire, and accidental or willful damage and destruction.
Security guards are employed in Government-owned or controlled buildings, hospitals,
museums, libraries, manufacturing plants, warehouses, military instaliations, and other facilities.

Security guards wear uniforms, display badges of authority, and may carry weapons. They are

often organized along military lines and make use of military ranks and working titles (i.e.,
sergeant, leutenant, etc.). Security guards apprehend and detain violators of laws, rules, and
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regulations and turn them over to Federal or civil police or other law enforcement officers for
arrest and/or posting of coliateral.

Security guards serve at fixed posts or patrol assigned areas on foot or by vehicle and perform a
variety of protective duties. They enforce pertinent administrative rules and regulations
governing traffic control, parking, building or other facility access, and breaches in physical
security controls (locks, fences, gates, or other barriers). When enforcing rules and regulations
estabiished to accomplish the protective mission, guards control the movement of persons and
protect iives and personal property in and around the Federal property being protected. Guards
in hospitals may be required to help in dealing with patients who are mentally il and others
whose actions are influenced by distress associated with their medical condition. Security guards
carry out related duties such as escorting persons and valuables, driving emergency vehicles,
detecting and reporting potential fire and accident hazards, making preliminary checks of
violations, conducting canine operations to detect explosives or illegal drugs, and preparing
reports of incidents or security conditions.

Some security guards may be assigned "control desk™ duties; i.e., monitoring various alarm
systems, closed circuit television systems, and telephone and radio networks. Guards serving at
the control desk relay messages, maintain logs, and assist in dispatching personnel and
equipment to meet emergency situations.

Security guards exercise their authority most often by administering rules and regulations, rather
than laws, totally within the confines of Federally owned or controiled property under exciusive
Jurisdiction. Some installations negotiate concurrent jurisdiction or similar cooperative action
agreements with local law enforcement authorities as a means for tumning over serious violators
for arrest based on formal complaints by guard personnel. Testimony as complaining witnesses,
issuance of citations, and detention of individuals are generally recognized as valid performance
of security guard duties by a variety of Federal and civil courts. :

Some Federal installations maintain facilities for short- or long-range detention of prisoners.
These may be military guardhouses, holding cells in Federal buildings, detention centers on
Indian reservations, or others that are used to hold prisoners serving sentences, awaiting trial, or
pending turnover to other jurisdictions. Some security guards serve as guards in such facilities.
They receive prisoners, control personal possessions, place prisoners in celis, transport prisoners
to and from court, prevent escape, release to others for transport to court or other detention
facilities, and generalily see to the care and feeding of prisoners in their custody. Their primary
purpose is to receive, prevent escape, and assure proper documentation for release of prisoners.

The primary emphasis in security guard training is typically directed to the methods and
techniques involved in protecting specific Government property. Though much of the training
may be given on the job, specifically tailored to local instaliation requirements, some security
guards may receive formal training similar to that given fo police officers. In some work
environments where special security procedures are in effect, fraining may stress specialized
methods for detecting and interdicting efforts to breach the security systems and means for
preventing espionage and sabotage. Training for specialized security conditions may include
developing proficiency in military tactics for small unit operations and qualifying with automatic
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and other military weapons. Some guards demonstrate their skills in performing emergency
response actions by periodicaily reacting to simulated attempts to breach security bagriers.

SERIES DETERMINATION

Based on the foregoing occupational information, positions covered by this guide are to be
classified either as police officers or security guards. Positions fitting the descriptions of police
work are classified in the Police Series, (GS-0083. Positions fitting the descriptions of guard
work are classified in the Security Guard Series, GS-0085.

TITLES

Security Guard is the established title for nonsupervisory positions in the Security Guard Series,
GS-0085. -

Police Officer or Detective is the established title for nonsupervisory positions in the Police
Series, GS-0083. (The detective title is for positions primarily concerned with police
investigations involving violations of criminal or other laws.)

Positions which meet the criteria of the General Schedule Leader Grade Evaluation Guide for
evaiuation as leaders should be titled Lead Security Guard, Lead Police Officer, or Lead
Deteciive. '

Positions which meet the criteria of the General Schedule Supervisory Guide for titling as
supervisors should be titied Supervisory Security Guard, Supervisory Police Officer, or
Supervisory Detective.

GRADE LEVELS

The grades of nonsupervisory positions engaged in police or security guard work should be
determined by application of the factor level descriptions in this guide. The primary standard
and related FES standards may be used to evaluate factors of positions that significantly exceed
the highest factor levels described in this guide. (See Introduction to the Position Classification
Standards.)

The grades of work leader positions are determined by application of the classification criteria in
the General Schedule Leader Grade Evaluation Guide.

The grades of supervisory positions are determined by application of the classification criteria in
the General Schedule Supervisorv Guide.

U.S. Cffice of Persennel Management 8



Grade Evaluation Guide for Police and Security Guard Positions in Series, GS-0083/GS-0085 TS-87 April 1888

GRADE CONVERSION TABLE

Grade Point Range
GS-1 190 -- 250
GS-2 255 -- 450
GS-3 455 -- 650
GS-4 655 -- 850
(GS-5 855 -- 1100
GS-6 1105 -- 1350
GS-7 1355 - 1600
GS-8 1605 -- 1850
GS-9 1855 - 2100

FACTOR LEVEL DESCRIPTIONS
FACTOR 1, KNOWLEDGE REQUIRED BY THE POSITION

This factor measures the nature and extent of information and facts which emplovees must
understand to do acceptable work (e.g.. steps. procedures, practices, rules, policies, theories,
principles, and concepts) and the nature and extent of the skills needed to apply those
knowledges. To be used as a basis for selecting a level under this factor, a knowledge must be
required and applied.

Level 1-1 -- 50 Points

At this level. employees use knowledge of simple, routine, or repetitive tasks or operations
which typically involve following step-by-step instructions and require little or no previous
training or experience. This is the knowledge level for trainee positions, when the employee has
iittle or no prior experience in the occupation, is learning through a program of en-the-job
training, or is beginning or awaiting entry to a formal training program. Employees are typically
assigned to work with and assist more experienced officers who are responsible for the activities
and actions of the trainee.
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Emplovees use this tevel of knowledge in performing controlled, elementary tasks such as:
-« Directing traffic during rush hours.

--  Touring the facility on foot and/or by patrol vehicle to learn the physical layout of the
Jjurisdiction.

-~ Writing citations for clear-cut, observed violations of laws and rules.
= Operating radios to pass and receive clear-cut information.

-~ Standing a fixed post and monitoring personnel movements to and from a controfled
access area when the post is observable by senior officers.

-~ Filling out reports on incidents of theft or accident, where report forms clearly show
what kind of information is needed.

-- Accompanying senior officers responding to complaints or reports of incidents.

- Other activities that inform and educate the employee about the environment in which
the work is performed and the actions required in that setting.

Level 1-2 - 200 Points

Police Officers:

At this level, police officers use knowledge of a body of basic or commonly used laws, rules,
regulations, procedures, and operating methods to independently perform routine, recurring
kinds of fixed post and patrol assignments. It is also used to respond to electronic and radio
alarms. This knowledge inciudes, for example: commonly accepted installation traffic laws and
rules; regulations governing access to Federal buildings; rules covering restricted items {cameras,
weapons, ete.) and conduct of visitors and employees; procedures for handling a crime in
progress such as robbery, assault, or pursuit of speeding vehicles; laws and procedures involving
the rights of individuals and constraints on the exercise of authority; and others of a similar
nature.

Police officers using this level of knowledge are normally expected to resolve those incidents
which are clear-cut vielations of law, rule, or regulation, and to recognize and call for assistance
on more serious or complex incidents requiring greater knowledge and/or experience, especially
situations involving felonies or potential felonies. Police officers will often maintain control at
the scene of an incident through completion of required actions, including questioning witnesses,
establishing fault, arresting violators, and other enforcement actions appropriate to the nature and
sericusness of the incident.

Some potice officers use knowledge of contractual arrangements and performance criteria for
guard and security work performed under contract by private protective services. Officers
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monitor performance of guard personnel at assigned posts to assure that posts are properly
staffed, the personnel are equipped according to contract requirements, and the prescribed kinds
and level of duties are performed by contractor personnel.

Typical police duties using this level of knowledge include such tasks as:
-- Responding to calis or alarms involving crimes in progress or just discovered.
--  Questioning individuals at the scene of an incident to determine the reasons for a call
for assistance, establishing the identity of infured parties, identifying the nature of
incidents, and taking statements of victims, witnesses, and suspects,

- Informing individuals about their rights as suspects and/or witnesses.

-- Operating radar or other speed detection equipment and pursuing speeding vehicles
when enforcing traffic regulations or laws.

-- Arresting violators caught in the act or who readily admit to guilt.
-~ Issuing citations for personally observed violations of law, rule, or regulation.

-~ Giving ouf crime prevention information and advice during patrols and when in
contact with individuals.

-~ Performing traffic patrol and emergency response duties such as: enforcing speed
limits; assisting at accident scenes; and taking statements from principals and
witnesses; directing traffic and controliing the movement of vehicles and pedestrians
at worksites; observing and reporting traffic safety hazards; issuing citations for
speeding and parking violations; and enforcing pedestrian right-of-way rules.

~- Preparing various kinds of written reports about unsafe traffic conditions; accidents;
storage or location of materials (including personal property) that are vulnerabie to
theft or damage; encounters with individuals such as complainants, witnesses,
disruptive employees, or visitors; and other kinds of reports that describe events and
may be used in future legal actions.

-- Responding to duress alarms and subduing unruly individuals.

-- Assisting victims of accidents or assaults by providing first aid, and/or calling for
medical assistance, or transporting to medical facilities.
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Security Guards:

At this level, security guards use knowledge of commonly used rules, procedures, and operations
to perform work independentiy in a variety of fixed posts and patrol assignments within a
Federal installation or building. This level of knowledge is typically acquired through formal
classroom and/or on-the-job training which outlines the scope of jurisdictional boundaries,
defines the levels of each security guard's authority, and prepares the security guard to perform a
variety of recurring activities within the assigned installation. Typicaily, security guards will
protect the scene of an incident and relinquish control to police or other law enforcement officers
assigned to the case.

Some security guards use knowiedge of local rules, regulations, and operating requirements in
receiving, guarding, and caring for prisoners in small detention centers (]alis) on Federal
installations and reservations.

Typical guard duties using this level of knowledge include such tasks as:

-~ Controlling personnel access by monitoring the identification of individuals entering
controlled areas.

-~ Referring persons who lack proper credentials to a control point to arrange access.

- Patrolling a prescribed area on an installation {(by vehicle or foot) to check locks,
alarms, fences, gates, or other barriers to assure they are closed and locked or open
and unlocked, depending on the time of day and the conditions that are supposed to

apply.

-- Patrolling installation perimeters to detect faulty fences and detection
equipment, trespassing violations, and attempted thefts of Federal or personal

property.

-- Patrolling office and industrial buildings to prevent theft or damage to Federal
property, equipment, tools, and supplies.

General:

Employees in both occupations use knowledge of established rules, regulations, and legal
authorities to perform duties and responsibilities within prescribed limitations on the use of
detention authority and the use of force {inciuding weapons) according to circumstances
encountered during the performance of duties. In cases involving detention for potential arrest,
security guards also use knowledge of the rights of individuals.

Some emplovees in both occupations use knowledge of State and Federal game and fish laws to

enforce license requirements, bag and cree! limits, controlled public access, and other concerns
in areas where the public is permitted to use Federal property for hunting and fishing. They may
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also enforce other conservation rules and laws pertaining to access, open fires, destruction of
flora and fauna, and general land use requirements imposed by the installation or by law.

Level 1-3 -~ 350 Points

Police Officers:

At this level, police officers use knowledge of a body of standardized rules, methods, procedures,
and operating techniques that require considerable training and experience, to perform a fuil
range of operations in preventing or resolving offenses, or in conducting preliminary
investigations of incidents ranging from simple rules vielations to felony and capital crimes.
Some police officers use knowledge of basic investigative methods and techniques to investigate
violations or reports of probable incidents on the installation for which completion is anticipated

within a single shift.

This level includes, in addition to those required at the lower levels, knowledge and experience
to perform most, if not all, of the following police tasks:

-- Pursuing and apprehending persons fleeing a crime scene or attempting to resist
arrest.

-- Subduing individuals causing disturbances, such as in family disputes.

- Identifying and arresting violators based on eyewitness accounts.

-- Performing "desk sergeant," "control desk," or "dispatcher” duties involving passing
of directions and information to officers on patrol assignments, coordinating
emergency responses between security, fire, and other emergency units, and receiving

and acting on ¢alls concerning reports of violations or complaints.

-- Taking charge of a crime or accident scene and restricting access to those persons
required on the scene.

-~ Seeking, detecting, and protecting evidence and witnesses at the scene of an incident.
- Taking statements from witnesses.

- Clarifying conflicting statements.

- Interrogating suspects.

- Detaining witnesses and suspects.

= Making arrests and performing booking procedures.
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-- Turning over to detectives or investigators information gathered at the scene of an
incident. '

-- Participating in short-term investigations under the control of detectives or
investigators.

Security Guards:

At this level, security guards use knowledge of a body of established rules, procedures, and
methods of operating to perform independently the full range of guard activities at Federat
instailations. These activities may involve a diverse range of protective responsibilifies over
Federal property, employees, and visitors.

Knowledge of specialized operating requirements, methods, and procedures is used in
safeguarding sensitive national defense materials or processes; protecting national treasures such
as gold bullion, works of art, liferary collections, and historical artifacts in Government
buildings, libraries, museums, and other locations under Federal control; enforcing specialized
personnel access controls; protecting and preventing unauthorized access to areas containing
valuable documents or hazardous materials that could affect public health or safety; detaining
violators who attempt to resist; subduing violent patients in hospitals; and other situations
requiring special training and experience.

Security guard work using this level of knowledge includes:

-~ Controlling access to highly sensitive restricted areas where there is potential for
significant breach of national security, or danger to public safety or public health.
Examples of such circumstances may include installations involved in manufacturing
and storing nuciear weapons; manufacturing or research facilities involving highly
classified national defense information and/or processes; hospital and research
installations where there is significant potential for releasing materials that could
seriously endanger public health; and other facilitics containing materials or processes
that require special protective methods.

(General:

Some employees in both occupations use knowledge of highly specialized technigues, methods,
and procedures for performing difficult land and water rescue, search and apprehend or search
and rescue operations; canine operations for crowd control or for detecting explosives or illegal
drugs; counter-terrorist operations; counter operations for bomb, fire, or other threats; crowd
control over violent and/or unruly crowds in planned and impromptu demonstrations; and similar
tasks involving significant threats, serious accidents, or violence posing a threat to public safety.
This level and kind of knowledge is acquired through extensive specialized training and practice.
Employees using this level of knowledge are assigned to special reaction teams. They maintain
preficiency in specialized {e.g., automatic) weapons and equipment, and the tactics for
employing them in emergency situations.
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Either security guards or police officers may perform-as members of special reaction or special
weapons and action teams (SRT, SWAT, or other names and acronyms), This work requires the
employee to use knowledge of counter-terrorist tactics, methods, and procedures and maintain
proficiency in specialized weapons and tactics for defending against and/or repelling terrorists.
Proficiency is maintained and demonstrated in drills, simulations, and refresher training as a
function of normal security patrol and protection duties. The primary purpose of the officer’s
presence is to protect highly sensitive materials, the unauthorized disclosure of which could
seriously jeopardize national security and/or endanger public health.

Level ]-4--530 Points

Emplovees at this level, in addition to the knowledges required at the lower levels, use
knowledge of an extensive body of standardized, optional, and innovative investigative
procedures, techniques, and methods to detect, investigate, and resolve crimes and other
incidents that are beyond the scope or requirements for solution on paftrol assignments.
Employees use this level of knowledge in performing a variety of standard and nonstandard
assignments in resolving a wide range of conditions or criminal activities typically requiring
extensive research, interviewing, planning, observing, conducting stakeout operations, and
executing investigative techniques, resulting in arrests of suspects and, in some instances, in
changes in patrol operating methods.

Employees using this level of knowledge perform tasks such as:

~- Conducting long- and short-term investigations when solutions cannot be achieved
during the course of a normal patrol shift.

- Evaluating crime prevention programs and recommending changes to reduce
opportunities for theft, assault, illegal entry, or other kinds of violations.

-- Conducting long-term investigations (several days to several weeks) to detect and
apprehend individuals committing acts of violence, theft of Federal or personal

property, for violating laws concerning controlled substances.

-- Developing informants and informant networks as a part of specific assignments or
for general application.

-- Developing and following leads, taking statements, and otherwise gathering bits of
information and facts.

-~ Analyzing facts to identify suspects and deveiop case information for use in pressing
charges and bringing suspects to trial.

-- Coordinating with U.S. and other prosecuting attorneys on case development and
plans to perform arrests and prosecutions.
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-~ Developing cover conditions and working under cover to detect and prevent criminal
activities.

-~ Coordinating with other law enforcement agencies to gather facts or evidence for use
in assigned cases.

FACTOR 2, SUPERVISORY CONTROLS

This factor covers the nature and extent of direct or indirect controls exercised by the supervisor,
the employee's responsibility, and the review of completed work. Controls are exercised by the
supervisor in the way assignments are made, mstructions are given to the employee, priorities
and deadlines are set, and objectives and boundaries are defined. Responsibility of the employee
depends upon the extent to which the employee is expected to develop the sequence and timing
of various aspects of the work, to modify or recommend modification of instructions, and to
participate in establishing priorities and defining objectives. The degree of review of completed -
work depends upon the nature and extent of the review (e.g., close and detailed review of each
phase of the assignment, detailed review of the finished assignment, spot check of finished work
for accuracy, or review only for adherence to policy).

Level 2-1 - 25 Points

For both one-of-a-kind and repetitive tasks, the supervisor makes specific assignments that are
accompanied by clear, detailed, and specific instructions. The employee often works directly
with a more experienced officer or supervisor in performing those assignments.

The employee at this level is normally inexperienced and works as instructed, bringing to the _
attention of the supervisor or more experienced officer all matters not specifically covered in the
original instructions or guidelines.

The work is closely controlled by the structured nature of the assignments themselves, checks on
the work in progress, or by the environment or circumstances in which it is performed. The
supervisor or an assigned senior officer checks the work while in progress and reviews
completed work for adequacy and adherence to instructions and established procedure.

Level 2-2 -- 125 Points

The supervisor makes individual assignments for the shift or other prescribed period of time for
traffic control points, patrol areas, escort assignments, complaints received, or other special and
recurring tasks, indicating generally what is to be done, the priority of assignments, and any
special concerns or approaches to be taken by the employee. Beginning of shift briefings and
instructions commonly include information and general instructions on handling the aftermath of
events such as stelen vehicles, robbery follow up, missing persons bulietins, and similar
conditions. The supervisor provides additional, specific instructions for new, difficult, or
unusual assignments including suggested work methods or advice on source material available.

U.5. Office of Personnel Management 16



Grade Evaluation Guide for Police and Security Guard Positions in Series, GS-0083/55-0085 TS-87 April 1988

The employee uses personal initiative in carrying out recurring assignments independently
without specific instructions about how to do the work or the precise methods to apply. The
employee is expected to call for backup or to otherwise seek supervisory assistance and advice in
cases of life threatening emergencies or in the event of unusual problems or unfamiliar situations
which are not covered by existing instructions and procedures.

Completed work is reviewed for technical adequacy, adherence to standard procedures and
methods, and compliance with any special instructions. Review of the work increases with more
difficult assignments if the employee has not previously performed similar assignments.

Level 2-3 - 275 Points

The supervisor makes assignments such as long-term investigations and undercover work within
the employee's scope of responsibilities; defines the objectives, priorities, and deadlines; and
assists the employee in unusual situations which do not have clear precedents.

The employee, having developed competence in the assignment, plans and carries out the steps
required according to specific case conditions (time and place to deal with witnesses and
suspects, consideration for confidentiality and exposure of witnesses, coordination with other
law enforcement agencies, cover, need for and nature of stakeouts). The employee handles
deviations from established procedures by resolving problems that arise according to agency or
local standards, previous training and experience, established practices, legal precedents, or other
controls appropriate to the immediate circumstances. Assignments may require the employee to
perform investigations extending for periods of time beyond a single shift and to ascertain
interrelationships with other cases and/or law enforcement agencies that may affect the methods
and procedures used.

Completed work is evaluated for technical soundness, such as the quality of evidence, veracity of
suspect or witness statements, ability to get U.S. Attorneys or others to accept cases for
prosecution, success in solving crimes and violations, and contributions to the unit's crime
prevention program. Techniques used by the employee are not usually reviewed in detail.

FACTOR 3, GUIDELINES

This factor covers the nature of guidelines and the judgment needed to apply them. Guides used
in this occupation include, for example: Federal, State, and local laws; agency and local rules and
regulations; definitions about the rights of suspected, accused, and innocent individuals; local
operating methods, techniques, and procedures (patrol areas, traffic control, security check
requirements, etc.); policies and procedures on the availability and use of equipment; concurrent
jurisdiction agreements; and others that set the enforcement and protection program framework
and describe how the work is to be performed within the agency's jurisdiction.

Individual jobs in different work environments, or in different specializations within the
occupation, use guidelines that vary in specificity, applicability, and availability for performance
of assignments. Consequently, the constraints and judgmental demands placed upon employees
also vary. For example, the existence of specific instructions, procedures, and policies may limit
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the opportunity of the employee to make or recommend decisions or actions. However, in the
absence of procedures or under broadly stated objectives, employvees may use considerable
judgment in developing new methods and techniques for doing the work which may become
ouidelines for others.

The officer is expected to recognize the conditions that are present and adjust the response to fit
the circumstances. For some other installations, however, the instructions might be so specific
that officers are given no discretion in how to resolve an issue,

Level 3-1 -- 25 Points

Specific guidelines are provided to the employee, in the form of detailed procedures, manuals, or
checklists for use in accomplishing well-established traffic and patrol duties or taking statements
at the direction of other officers or investigators. The laws, rules, and/or regulations to be
enforced within the jurisdiction are clearly defined in fraining and available written materials.
They are readily memorized and frequently reinforced through information received from
supervisors and more experienced officers. The employee works in strict adherence to the
guidelines. Any deviation from the guidelines, except in dire emergency situations, must be
authorized in advance by the supervisor or a more experienced coworker.

Level 3-2 - 125 Points

Procedures, instructions, and a number of specific guidelines for doing the work have been
established by the organization and are readily available to the employee.

Guidelines for police positions cover a variety of legal, procedural, and administrative
conditions, such as: Federal and local laws, rules, and regulations; rights of citizens and others;
actions aliowable and limits specified under concurrent jurisdiction agreements; procedures for
issuing citations and performing arrests; use of force and use of weapons; court procedures for
arresting officers, complainants, or witnesses; established operating and public relations
procedures for dealing with persons who live or work within the jurisdiction; authority for "hot
pursuit;” and others that define the kinds of work to be done and much of how it is to be
performed.

Guidelines for security guards include local manuals and handbooks that describe the guard force
jurisdiction; limits on authority to detain individuals; responsibilities for protecting property and
persons; operating manuals and instructions for weapons, communications, and other equipment
commonly used by the guards; and standing and special operating procedures for each post of
assignment.

For some installations, guidelines are supplemented by special instructions, methods, techniques,
and procedures for handling demonstrations, bomb threats or other kinds of life threatening

activities, including building evacuations in case of fires or other emergencies.

The number and relationships of guidelines requires the emplovee to use judgment in identifying
and applying the proper procedures and techniques for application to specific actions when
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protecting property, enforcing the law, or assisting people. The employee also exercises
judgment in making minor deviations from available guidelines according to the specific
circumstances encountered at the scene of activity. Unless prevented by the emergency nature of
an incident, employee proposals to significantly deviate from established guidelines are referred
to the supervisor.

At this level, officers may also determine which of several established alternatives to use; for
example, removing unauthorized personnel from an area without further iegal or administrative
action, using a level of force depénding on perceived threat to self or others, calling for backup,
or handling a situation alone. The level of judgment used will vary according to the
circumstances or persons confronted and the availability and clarity of established guidelines and
procedures.

Level 3-3 — 275 Points

Guidelines are generally similar to those described at the next lower level. However, because of
the nature of work assignments or the environment in which they are performed, the guidelines
are not always applicable or there are gaps in specific applicability in circumstances such as
those encountered in volatile emergency situations such as terrorist attacks, hostage situations,
armed robbery, prolonged investigations, or when enforcing traditional (written or unwritten)
customs or laws,

The employee uses personal judgment in interpreting, adapting, applying, and deviating from
guidelines, based on unusual or emergency circumstances and concern with protecting public
safety. The employee analyzes the results of such adaptations and recommends changes in
established methods and procedures.

FACTOR 4, COMPLEXITY

This factor covers the nature, number, variety, and intricacy of tasks, steps, processes, or
methods in the work performed; the difficulty in identifying what needs to be done; and the
difficulty and originality involved in performing the work.

Level 4-1 — 25 Points

Daily and/or long-term assignments consist of duties and responsibilities that are clear cut and
directly related. The specific sequence of activities to be performed by the officer are defined
and the actions to be taken in each one are completely clear.

The employee has little or no opportunity to decide what is to be done or how it is to be
accomplished. Work methods are contained in detailed instructions and the officer is expected to

comply literally with those instructions.

Actions to be taken by the employee or proper responses to questions are immediately
identifiable. Actions taken or responses made are readily discernible by actions taken by other
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persons, the sounding of alarms, or receipt of radioed directions. The work is quickly mastered
and is often performed as a function of training for more responsible assignments,

Level 4-2 - 75 Points

The work includes various duties requiring the employee to perform related steps, processes, or
methods for the completion of each assignment. Within an assignment period (shift, weekly or
monthly cycles, etc.) the employee performs such different tasks as: directing traffic during rush
hours; performing foot and/or vehicle patrol; responding to violation and duress alarms; assisting
employees, visitors, or passerby; responding to domestic disturbance calls; or similar activities
requiring control or action. The work varies depending on the rules or laws which apply to
situations encountered and, in addition, the nature of specific situations encountered. Each kind
of assignment comes under the same general set of guidelines and procedures.

Decisions regarding what needs to be done involve assessing each situation as it ocours and
determining the existence of and difference among easily recognizable situations where law
enforcement, assistance, or some form of informal situational counseling may be required.
Decisions are made by the officer at the scene of an incident or when acting in a dispatcher (desk
sergeant) capacity. The employee identifies the conditions involved and decides what kind of
action to take, including the level of force required. Actions to be taken by the employee differ
depending on such things as: the source of information (distress call, call for assistance, request
for information); the nature and level of perceived threat to self and others; the nature of facility
involved (office building, manufacturing facility, hospital, residential area, Indian reservation,
business establishment); the seriousness of the violation or potential violation (robbery, assault,
speeding, drunk, disorderly); or other differences of a factual nature. The employee identifies
the conditions involved and decides what kind of action to take, including the level of force
required.

Level 4-3 -~ 150 Poinis

The employee performs various duties requiring the application of different and unrelated
methods, practices, techniques, or criteria. The work typically involves such assignments as
extensive investigative responsibilities (e.g., detective work extending beyond the span of a
single shift), assignments that vary frequently in the nature of cases handled, and assignments
requiring the application of a wide variety of police techniques to resotve. It may also inchude
unscheduled exercises to demonstrate proficiency in special weapons and tactics.

The employee decides what actions to take and the applicable methodology based on assessment
of facts obtained from other officers, witnesses, and personal observations and interviews,
Decisions made vary according to the nature of perceived threat, as from demonstrators or
anticipated terrorist actions, by the nature of hazards imposed by local terrain, and/or weather or
other conditions that affect lighting, communications, and the ability to observe or pursue
violators. The officer decides on whether standard or special procedures are appropriate, and
whether the situation is real or simulates a potential threat.
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The chosen course of action may be selected from several alternatives depending on the nature of
the case, facts and clues available, personal analysis of case information, jurisdictional questions,
and other considerations that affect the ability to identify sufficient facts and resolve case issues.
The nature of the incident or threat, presence or absence of weapons, number and kinds of
persons encountered, and other variables must be assessed to determine the proper course of
action. The officer's assessment of such conditions and elements must be made quickly in order
to determine among several alternatives the kinds of action to take and the level of force to use.

FACTOR 5, SCOPE AND EFFECT

This factor covers the relationship between the nature of the work (i.e., the purpose, breadth, and
depth of the assignment) and the effect of work products or services within and ouiside the
organization,

Effect measures such things as whether the work output facilitates the work of others, provides
timely services of a personal nature, or impacts on the adeguacy of research conclusions. The
concept of effect alone does not provide sufficient information to properly understand and
-evaluate the impact of the position. The scope of the work completes the picture, allowing
consistent evaluation. Only the effect of properly performed work is to be considered.

Level 5-1 -~ 25 Points

The employee performs specific operations involving a few separate tasks or procedures
intended primarily to develop skills to assume more responsible duties.

Work performed by the employee facilitates the work of higher graded coworkers within the
immediate organization by relieving them of routine procedural tasks in closely directed phases
of the work. This includes, for example, routine traffic control during rush hours and at
accidents, assisting during patro} operations, taking statements from witnesses, and similar tasks
performed under direction and control of a more experienced officer.

Level 5-2 -~ 75 Points

The employee performs a full range of police or security guard duties by following and
executing specific rules, regulations, or procedures covering law and rules enforcement, physical
“and personal security operations, patrol duties, control desk duty, coordination with local courts,
and/or crime prevention activities for the local jurisdiction.

Work products or services affect the acceptance of law enforcement and security program
services and actions, contribuie to crime prevention programs, influence employees and visitors
to cooperate with the security force, and set an example for conforming with laws, rules, and
regulations at the installation. The results of the work or services also effect the secure flow of
work processes and materiais, and provides for a sense of personal security that enhances
productivity of individuals in the work place.
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FLevel 5-3 —~ 150 Points

The employee treats.a variety of law enforcement problems ranging from simple rules violations
to felony crimes in conformance with established criteria, methods, techniques, and procedures.
They also perform criminal investigative work such as that performed by detectives.

The results of the work contribute to crime prevention objectives in the local installation or
jurisdiction and the adequacy of the local law enforcement program. Work resulting in the
charging of or convicting of persons for a violation effect the economic well-being and freedom
of individuals.

FACTOR 6, PERSONAL CONTACTS

This factor includes face-to-face contacts and telephone and radio dialogue with persons not in
the supervisory chain. (Personal contacts with supervisors are covered under Factor 2,
Supervisory Controls.) Levels described under this factor are based on what is required to make
the initial contact, the difficulty of communicating with those contacted, and the setting in which
the contact takes place (e.g., the degree to which the employee and those contacted recognize
their relative roles and authorities).

Above the lowest level, points should be credited under this factor only for contacts which are
essential for successful performance of the work and which have demonstrable impact on the
difficulty and responsibility of the work performed.

NOTE: The level of personal contacts used for Factor 6 must relate directly to the purpose for
those contacts selected under Factor 7.

Level 6-1 — 10 Points

Personal contacts are with employees within the immediate organization, office, project, or work
unit, and in related or support units,

AND/OR
Contacts are with members of the general public in very highly structured situations where the
purpose of the contacts and the question of with whom to deal are completely ciear. Typical of

contacts at this level is responding to individuals at an access control peint asking for directions
to individuals or organizations within the facility.
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Level 6-2 — 25 Points

Personal contacts are with employees in the same agency, but outside the immediate
organization. People contacted are generally engaged in different functions, missions, and kinds
of work; e.g., representatives from various levels within the agency such as headquarters,
regional, district, or field offices or other operating offices in the immediate installation.

AND/OR

Contacts are with members of the general public, as individuals or groups, in a moderately
structured setting {e.g., the contacts are generally established on a routine basis, usually at the
employee's work place; the exact purpose of the contact may be unclear at first to one or more of
the parties; and one or more of the parties may be uninformed concerning the role and authority
of other participants). Contacts typical of this level are cooperative persons stopped for traffic
violations or persons questioned as witnesses {o a violation of rule or law.

Level 6-3 - 60 Points

Personal contacts are with individuals or groups from outside the employing agency in a
moderately unstructured setting (e.g., the contacts are not established on a routine basis, the
purpose and extent of each contact is different, and the role and authority of each party is
identified and developed during the course of the contact). Typical of contacts at this level are
those with persons in their capacities as attorneys; contractors; or representatives of professional
organizations, the news media, or public action groups.

AND/OR

Contacts are with violators of laws, rules, or regulations where those contacted are reluctant to
accept the officer's authority, may resist detention or attempt to flee, or with unruly individuals
who pose a threat to the officer and/or other individuals present. Such contacts may include, for
example, individuals involved in a serious disagreement or fight, trespassers attempting to avoid
apprehension and detention, demonstrators attempting to cross control lines, and others where
the circumstances commonly cause the violators to react negatively and violently to the
enforcement officers. They may also include contacts with individuals such as felons, suspects
in felony crimes, recalcitrant witnesses, distraught individuals involved in or witness to
accidents, and others where there is potential for arrest, detentjon, or issuing citations for serious
offenses of law, rule, or regulation, or for violent or irrational response on the part of the
perpetrator or victim. '
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FACTOR 7, PURPOSE OF CONTACTS

The purpose of personal contacts ranges from factual exchanges of information to situations
involving significant or controversial issues and differing viewpoints, goals, or objectives.

NOTE: The purpose of contacts should relate directly to the level of contacts selected under
Factor 6.

Level 7-1 -~ 20 Points

The purpose is to obtain, clarify, or give facts or information regardless of the nature of those
facts (i.e., the facts or information may range from easily understood to highly technical).
Information exchanged may include directions to a location or person, straightforward
explanation of established security procedures, explaining the rights of accused persons, or other
information of a factual nature.

Level 7-2 -- 50 Points

The purpose is to plan, coordinate, or advise on work efforts or to resolve operating problems by
influencing or motivating individuals or groups wheo are working toward mutual goals and who
have basicaily cooperative attitudes. Contacts may inciude circumstances such as: coordinating
the installation of new or revised access controls or security monitors and alarms, implementing
patrol procedures, coordinating alarm response procedures with security and subject-matter
personnel, explaining proposed traffic control patterns and speed limit requirements, making
presentations about local crime prevention programs, and similar activities that require
explanation to and acceptance by employees and visitors at the installation.

Level 7-3 -- 120 Points

The purpose is to influence, motivate, interrogate, or control persons or groups. Persons
contacted may be fearful, skeptical, uncooperative, or dangerous. Therefore, the employee must
be skiltful in approaching the individual or group in order to obtain the desired effect, such as
gaining compliance with established policies and regulations by persuasion or negotiation, or
gaining information by establishing rapport with a suspicious informant. Contacts at this level
may include, for example: uncooperative individuals involved in traffic violations, persons
disturbing the peace, "peaceful" demonstrators, persons attempting to commit suicide, suspects
and reluctant witnesses to a crime, deranged persons, or families involved in domestic
disturbances.

Level 7-4 -- 220 Points

The purpose is to overcome life threatening situations such as hostage, barrier, terrorist attack,
kidnap, or felony assault conditions where the persons deait with are unstabie and pose an
imminent and direct threat to the life of the officer, innocent victims, or bystanders. The officer
must negotiate with individuals who clearly intend to carry out threats of viclence, mayhem, or
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murder and because of the emotional instability involved must be convinced to cease their life
threatening activities.

FACTOR 8, PHYSICAL DEMANDS

This factor covers the requirements and physical demands placed on the employee by the work
assignment. This inciudes physical characteristics and abilities (e.g., specific agility and
dexterity requirements) and the physical exertion involved in the work (e.g., climbing, lifiing,
pushing, balancing, stooping, kneeling, crouching, crawling, or reaching). To some extent the
frequency or intensity of physical exertion must also be considered (e.g., a job requiring
prolonged standing involves more physical exertion than a job requiring intermittent standing).

Level 8-1 - 5 Points

The work is primarily sedentary, usualty accomplished while the employee is seated at a desk or
table such as when serving essentially full time in capacities such as desk officer, court
coordinator, or other activities that are typically performed within the confines of the
police/guard station or office. Some walking, standing or driving an automobile may be required
in the course of a normal workday in connection with travel to and attendance at meetings and
conferences away from the worksite. Items carried typically are light objects such as briefcases,
notebooks, and data processing reports. There may be short periods of moving around to check a
few doors and locks; and wearing an equipment belt containing a weapon, light, handcuffs, and
refated items. Lifting of moderately heavy objects is not normally required. No special physical
effort or ability is required to perform the work.

Level 8-2 - 20 Points

The work requires regular and recurring physical exertion such as long periods of standing,
walking, driving, bending, stooping, reaching, crawling, and similar activities. Employees
engage in such exertions when responding to alarms, pursuing suspects, or participating in
weapons or other kinds of training activities, elimbing stairs in office buildings, or walking foot
patrols in and around large buildings. In some positions, the work may regularly involve lifting
and carrying of heavy objects of 23 kilograms (50 pounds) or less, such as weapons. Some
positions may require common physical characteristics and abilities in agility and dexterity and
the strength to pursue, apprehend, and detain uncooperative suspects.

Level 8-3 -- 50 Points

The waork requires, on a regular and recurring basis, considerable and strenuous physical exertion
such as frequent climbing of multiple flights of stairs, lifting heavy objects aver 50 pounds,
crouching or crawling in restrictive areas during search or pursuit activities, or defending oneself
or others against physical attack.
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FACTOR 9, WORK ENVIRONMENT

This factor considers the risks and discomforts in the employee's physical surroundings or the
nature of the work assigned and the safety regulations required. Although the use of safety
precautions can practically eliminate a certain danger or discomfort, such situations typically
place additional demands upon the employee in carrying out safety regulations and techniques.

Level 9-1 —- 5 Points

The work is primarily performed in an office-like setting involving everyday risks or discomforts
which require normal safety precautions typical of such places as offices, meeting and training
rooms, libraries, residences, and private or commercial vehicles. When assigned to outdoor
posts, the employee normally works in temperature controlled shelters, although those assigned
to fixed sentry posts may have to step outside to check passes or give directions. The employee
uses safe work practices with office equipment, avoiding trips or falis, and observing fire
regulations. The work area is adequately lighted, heated, and ventilated.

Level 9-2 - 20 Points

The work is performed in settings in which there is regular and recurring exposure to moderate
discomforts and unpleasantness, such as high levels of noise in industrial settings, high
temperatures in confined spaces, or adverse weather conditions during extended periods of traffic
and patrol duties. The employee may be required to use protective clothing or gear such as
masks; gowns, coats, boots, goggles, gloves, or shields. The work involves moderate risk
requiring exercise of safety precautions when working around hazardous materials such as toxic
gases, explosives, infectious biological materials, and others that pose a moderate risk of
exposure. The work also involves moderate risk and discomfort when working outdoors without
shelter or operating vehicles for extended periods of time over rough terrain.

Level 9-3 - 50 Points

The work environment regularly involves high risks with exposure to potentially dangerous
situations or unusual environmental stress which require a range of safety and other precautions
(e.g., subject to possible physicai attack or mob conditions, or similar situations where conditions
cannot be controlied.) This level includes work in a high crime area where the public has easy
access and officers must patrol in locations where persons may be armed while attempting auto
theft, vandalisim, narcotics transactions, and other offenses which can lead to assault with or
without a weapon in order to avoid arrest. Also at this level are police and guard operations
regularly performed in areas of extremely rough terrain with wide annual variations in climatic
conditions such as encountered in very large military installations or Indian reservations.
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