April 27, 2009

The Honorable William Reukauf
Acting Special Counsel

1730 M. Street, N.W., Suite 218
Washington, D.C. 20036-3600

Re: O0SC File No. DI-08-0523 & OIA File No. 2008-03216; VIOLATION
OF LAW, RULE, OR REGULATION, GROSS MISMANAGEMENT, ABUSE OF
AUTHORITY AND SPECIFIC DANGER TO PUBLIC HEALTH OR SAFETY AT
THE FEDERAL CORRECTIONAL INSTITUTION, AND FEDERAL PRISON
INDUSTRIES FACTORY, TUCSON, ARIZONA

Dear Mr. Reukauf

I am writing this correspondence to address my grave
concerns with the Federal Bureau of Prisons investigative report
into the Executive staff violation of law, rule or regulation,
gross mismanagement, abuse of authority and specific danger to
public health or safety, dated January 30, 2009. I have made a
formal disclosures in 2004 to the Office of Special Counsel for
similar inappropriate actions taken by the Bureau of Prisons
Executive staff. Again, the Agency finds the Executive staff
have taken appropriate action to eliminate the unsafe and
unhealthy conditions. They have exonerated the Executive staff
from interference, restraint, coercion, threats, intimidation and
many other violations of misconduct, law, rule or regulation.
This is in despite of my extensive documentary of evidence to
support my account of the events surrounding the allegations in
the complaint. They failed to interview some witnesses in
possession of relevant evidence and the inappropriate conduct of
the Office of Internal Investigators who conducted my interview.
The lack of candor responses in the report continues to
demonstrate the Agency’s wiliness not to conduct an impartial and
comprehensive investigation. They made little effort to explain
why my documentary evidence that contradicts the Agency’s
findings is unreliable. Their spin doctor responses were
compounded and directed to confuse and discourage the reader.
The Agency’s report relies on strained interpretations and
plausible deny-ability of the applicable rules and procedures to
justify their actions.



The Office of Special Counsel sent my previous disclosure
report to the President of the United States, Chairman of the
Senate Committee on Commerce, Science and Transportation and the
House Committee of Science, which appears to have fallen on deaf
ears. The Director and other Executive staff have continued
business as usual or even worse continuing to be promoted without
any adverse action taken against them. This land mark for the
Whistleblower was a beacon of false hope. As a Whistleblower the
Director has allowed Executive staff to retaliate, interfere,
restrain and discriminate against me for participating in
protected activities. This is clearly demonstrated by the lack
of executive staff misconduct investigations by the Office of
Internal Affairs and not being promoted to the Executive level,
but being placed on the best qualified list for almost three
years. Protecting the lives and well-being of staff and inmates
is what I do, which took real courage to stand up and stand my
ground against the Bureau of Prisons leadership of tyranny. My
courage and fortitude to come forward a second time to report
that reform by the Agency has not taken place is the sort of
dedication to government service we all should strive to achieve.
Despite the stated policy by the Bureau of Prisons, retaliation
will not be tolerated against staff engaging in protected
activities and providing safe and healthful environment for all
employees and inmates, they recklessly and in all cases knowingly
and wilfully turned a blind eye and deaf ear to reported
retaliation and biases and failure to abate unsafe and
unhealthful working conditions by the Executive staff. Instead,
the Agency’s leadership has taken the long arm approach to
coverup what I believe is corruption at the highest level in the
Bureau of Prisons, without any check and balance by the
President, Congress or the House.

I have to ask what does the politicians really think about
Whistleblowers, other then what they have transcribed and signed
on paper? When they continue to allow Executive staff knowingly
and willfully to violate law and endangering the safety and
health of staff and inmate workers, which goes unpunished and
Whistleblowers unprotected.

Sincerely,

i

l%%%ﬁf ?¥Smlth

Cccupgtional Safety and
Envirocamental Health Manager




April 27, 2009

The Honorable William Reukauf
Acting Special Counsel-

1730 M. Street, N.W., Suite 218
Washington, D.C. 20036-3600

Re: OSC File No. DI-08-0523 & OIA File No. 2008-03216; VIOLATION
OF LAW, RULE, OR REGULATION, GROSS MISMANAGEMENT, ABUSE OF
AUTHORITY AND SPECIFIC DANGER TO PUBLIC HEALTH OR SAFETY AT
THE FEDERAL CORRECTIONAL INSTITUTION, AND FEDERAL PRISON
INDUSTRIES FACTORY, TUCSON, ARIZONA

Dear Mr. Reukauf

I have received a copy of the Office of Internal Affairs
(BOP), Federal Prison Industries (UNICOR), and Federal Bureau of
Prisons (BOP) investigation report and alleged findings dated
January 30, 2008. Please accept comments and attached supporting
documentation as a summary and conclusion to the Agencies
Investigation and alleged findings.

Sincerely,
¥¥;l¢muag;29 ¢
Leroyf®. Smith Jr.

Occupgfional Safety and
Environmental Health Manager



A Response to the Agency’s Investigation and Alleged Findings

The following will be a point by point summary of each
violation of rule, law, or regulation, abuse of authority,
substantial danger to public health and safety, retaliation,
discrimination, executive staff misconduct, and unprofessional
conduct, which a conclusion will be provided as well.

Allegation 1 Responses:

1. Paragraph #l: I reported (Not Alleged) that staff and inmate
workers were potentially exposed to hazardous metal substances
and carbon black dust associated with Computer Processing Units
(CPU's), Cathode Rey Tubes (CRT’s), Copier and Printer
Cartridges.

On April 13, 2006, I addressed the hazards metal substances
assoclated with Computer Processing Units (CPU’s) and Cathode Rey
Tubes (CRT’s), which requires personal air sampling and surface
wipe sampling to be conducted to determine the exposure levels to
the staff and inmate workers. Also, I addressed the hazards
associated with Carbon Black Dust generated from copier and which
was addressed with the Associate Warden of Operation and Acting
Associate Warden for UNICOR, FCI Warden and Complex Warden.

(See Attachment # 27)

The Federal Bureau of Prisons (BOP) and Federal Prison Industries
(UNICOR) are knowingly aware of the potential toxic and hazardous
substances associated with Computer Processing Unit’s (CPU’s) and
Cathode Rey Tube’s (CRT’'s), especially with the previous
investigation requested by the Office of Special Counsel and the
ongoing investigation by the Office of Inspector General
concerning the toxic and hazardous substances exposure to staff
and inmate workers at Atwater, Elkton, Marianna, Texarkan etc.,
according to OSHA, EPA and NIOSH:

A. Computers and their components contain a number of
hazardous substances. Among these are "platinum in circuit
boards, copper in transformers, nickel and cobalt in disk
drives, barium- and cadmium coatings on computer glass, and
lead solder on circuit boards and video screens”
[Chepesiuk 1999].

B. The Environmental Protection Agency (EPA) notes that
"In addition to lead, electronics can contain chromium,
cadmium, mercury, beryllium, nickel, zinc, and brominated
flame retardants” [EPA 2008].



C. Schmidt [2002] linked these and other substances to
their use and location in the "typical" computer: Pb (Lead)
used to join metals (solder) and for radiation protection,
is present in the cathode ray tube (CRT) and printed wiring
board (PWB) or Aluminum, used in structural components and
for its conductivity, is present in the housing, CRT, PWB,
and connectors. Gallium is used in semiconductors; it is
present in the PWB. Ni is used in structural components and
for its magnetivity; it is found in steel housing, CRT and
PWB. Vanadium functions as a red-phosphor emitter; it is
used in the CRT. Be (Beryllium), used for its thermal
conductivity, is found in the PWB and in connectors.
Chromium, which has decorative and hardening properties, may
be a component of steel used in the housing. Cd (Cadmium),
used in Ni-Cad batteries and as a blue-green phosphor
emitter, may be found in the housing, PWB and CRT.

D. Mr. Cuil and Mr. Forssberg [2003] note that Cd is
present in components like SMD (Stanford Microarray
Database) chip resistors, semiconductors, and inuared
detectors. Mercury may be present in batteries and switches,
thermostats, sensors and relays [Schmidt 2002, Mr. Cuil and
Mr. Forssberg 2003], found in the housing and PWB. Arsenic,
which is used in doping agents in transistors, may be found
in the PWB [Schmidt 2002].

E. Carcinogenic. (Black Carbon Dust)

Also, Federal Bureau of Priscns (BOP) and Federal Prison
Industries (UNICOR) were knowingly aware of the potential hazards
associated with CPU’s, CRT’s and Carbon Black Dust, which
according to OSHA, EPA and NIOSH a detailed job hazard analysis
should be conduct prior to beginning any new operation or before
making any changes to existing operations. This will allow the
BOP and UNICOR to identify hazards prior to exposing staff and
inmate workers:

NOTE: The UNICOR Web-site Pledge to Protect the Environment,
Demonstrates Compliance - UNICOR Factories have undergone
intensive technical reviews of their ability to perform
effective, responsible recycling activities, including safety
procedures and materials handling and disposition. Also, they
mention the institutions have a full time Safety Manager and this
person conduct inspections. (See Attachment 3)

A. No personal air sampling or wipe sampling had been
conducted for FCI Tucson’s Computer Recycling Program prior
to April 26, 2006 and June 20, 2006, concerning toxic

and hazardous substances associated with the CPU’s, CRT's
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and Carbon Black Dust, which they were not in compliance
with OSHA, EPA, NIOSH or Bureau Policies and Standards.

B. The ISO 8001 certification addresses Administrative
Procedures “ONLY”. (See Attachment # 125)

C.The ISO 14000 certification addresses Environmental Indoor
Air Contaminants, Post-production Environmental Elements,
Evaluation of Environmental Performance etc.

(See Attachment # 126)

Listing of Actual/Apparent Violations:

A. According to the UNICOR Wed-site Pledge - The
institution has a Safety Manager and they conduct
inspections, which they don’t comply.

B. According to Program Statement 1600.08(1) (A) -

This policy of the Bureau of Prisons and UNICOR is to
provide a safe and healthful environment for all employees
and inmates.

C. Program Statement 1600.08, chapter 1, page 4, section
e, Chief Executive Officers - shall ensure the prompt
abatement of unsafe and unhealthful working conditions.

D. 29 CFR 1910.1200, Hazardous Communication -
1910.1200 (a) (1), - The purpose of this section is to
ensure that the hazards of all chemicals produced or
imported are evaluated, and that information concerning
their hazards is transmitted to employers and employees.

E. OSHA 1910.1000 Air Contaminants (Toxic and Hazardous
Substances) - to determine employee exposure.

F. OSHA 29 CFR 1910.1000(e) - Administrative or
engineering controls must first be determined and
implemented whenever feasible, and equipment or technical
measures used for this purpose must be approved for each
particular use by use by a competent industrial hygienist or
other qualified technically qualified person.

G. OSHA 29 CFR 1910.1000, Subpart Z-1l, Limits for Air
Contaminants (Toxic and Hazardous Substances).

H. OSHA 29 CFR 1910.1025 Lead (d) (1) (i) (2) Exposure



Monitoring - Initial determination to assess employee
exposure which would occur if the employee were not using a
respirator.

I. OSHA 29 CFR 1910.1027 Cadmium(d) (1) (i) (2) (i) Exposure
Monitoring - Specific initial monitoring to assess employee
exposure which would occur if the employee were not using a
respirator.

J. UNICOR Computer Recycling Procedures (dated June 1,
2003) .

K. Executive Order 13423 - Strengtheﬁing Federal
Environmental, Energy, and Transportation Management.

L. ISO 14001 - Environmental Management Systems -
Requirements With Guidance For Use. (See Attachment # 126)

2. Paragraph #2: I reported (Not Alleged) the Agency’s and
UNIOCR’s failure to provide adequate notification to employees
and inmate workers regarding the results of air and wipe sampling
conducted on April 26, 2006 and June 20, 2006.

On May 17, 2006, I addressed the UNICOR staff and inmate
workers had not received OSHA personal and area air and wipe
sampling results in writing nor had the test result
been posted in the Factory. (See Attachment # 36)

On July 26, 2007, I addressed the UNICOR staff and inmate
workers had not received the ACT Environmental Incorporated
personal and area air and wipe sampling results in writing
nor had the test results been posted in the Factory.

(See Attachment # E)

The Federal Bureau of Prisons (BOP) and Federal Prison Industries
(UNICOR) are knowingly aware of the OSHA notifications of toxic
and hazardous substances and exposure monitoring results, which
they were not in compliance with OSHA Standards, especially with
the previous investigation requested by the Office of Special
Counsel and the ongoing investigation by the Office of Inspector
"General concerning the toxic and hazardous substances exposure to
staff and inmate workers at Atwater, Elkton, Marianna, Texarkana
etc.

NOTE: The BOP references applicable regulations, which are not
accurate - 29 CFR 1910.1027 (d) (5) (I), Toxic and Hazardous



Substances, should be 1910.1027(d) (5) Employee Notification of
Monitoring Results, (I) The employer must, within 15 working days
after the receipt of the results of any monitoring performed
under this section, notify each affected employee of the results
either individually or in writing.

Listing of Actual/Apparent Violations:

A. Program Statement 1600.08(1) (A) - This policy of the
Bureau of Prisons and UNICOR is to provide a safe and
healthful environment for all employees and inmates.

B. Program Statement 1600.08, chapter 1, page 4, section
e, Chief Executive Officers - shall ensure the prompt
abatement of unsafe and unhealthful working conditions.

C. 29 CFR 1910.1200, Hazardous Communication -1910.1200
(a) (1), - The purpose of this section is to ensure that
the hazards of all chemicals produced or imported are
evaluated, and that information concerning their hazards is
transmitted to employers and employees.

D. OSHA 29 CFR 1910.1025 Lead (d) (1) (i) (2) Exposure
Monitoring - Initial determination to assess employee
exposure which would occur if the employee was not using a
respirator.

E. OSHA 29 CFR 1910.1027 Cadmium(d) (1) (i) (2) (i) Exposure
Monitoring - Specific initial monitoring to assess employee
exposure which would occur if the employee was not using a
respirator.

F. UNICOR Computer Recycling Procedures
(dated June 1, 2003).

3. Paragraph #3: There are no alleged allegations, the
Executive staff and others conspired to interfere and restrain me
from ensuring the safety and welfare of the staff and inmate
workers in the UNICOR Factory.

A. On April 13, 2006, Ms. Connee Thygerson, Human Resocurce
Manager stated, Your request to deduct union dues was
received in our office on 4-11-06. Today I changed

your Bargaining Unit Status code to show you as included in
the bargaining unit. This will alsc require a personnel
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action, which will be processed tomorrow. Your union dues
will be deducted beginning pay period 8 (4-16-06), in
accordance with Article 8, section e. of the Master
Agreement. (See Attachment # 26)

B. On April 26, 2006, Ms. Sabol stated, “I need to kick
you.out of this meeting, during an OSHA inspection.
(See Attachments # 28)

C. On May 3, 2006, I received supporting documentation
from Mr. Ramon Cuestes, Safety Manager.
(See Attachment # 29)

D. On April 26, 2006, Mr. Phillip Kostel made a formal
notice to Ms. Sabol and Mr. Chavez, that effective
immediately Mr. Leroy Smith, is designated to represent
AFGE Local 3955 as our Union Safety Representative.

(See Attachment # 30)

E. On May 5, 2006, I disclosed an Hostile Work Environment
to Mr. Chavez concerning Ms. Sabol and Mr. Roy.
(See Attachment # 31)

F. On May 3, 2006, I received supporting documentation
from Mr. Ramon Cuestes, Safety Manager.
(See Attachment # 32)

G. On April 26, 2006, Mr. Phillip Kostel made a formal
notice to Ms. Sabol and Mr. Chavez, that effective
immediately Mr. Leroy Smith, is designated to represent
AFGE Local 3955 as our Safety Representative.

(See Attachment # 33)

H. On May 3, 2006, I received supporting documentation
from Mr. K Coleman, S.0.S. (See Attachment # 34)

Listing of Actual/Apparent Violations:

A. According to Program Statement 1600.08(1) (A) - This
policy of the Bureau of Prisons and UNICOR is to provide a
safe and healthful environment for all employees and
inmates.

B. 29 CFR 1903.8(a) - Compliance Safety and Health
Officers shall be in charge of. inspections and questioning
of persons. A representative of the employer and a
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representative authorized by his employees (Union
Representative) shall be given an opportunity to accompany
the Compliance Safety and Health OCfficer during the physical
inspection of any workplace for the purpose of aiding such
inspection. A Compliance Safety and Health Officer may
permit additional employer representatives and additional
representatives authorized by employees to accompany him

- where he determines that such additional representatives
will further aid the inspection. A different employer and
employee representative may accompany the Compliance Safety
and Health Officer during each different phase of an
inspection if this will not interfere with the conduct of
the inspection.

1. Section 8(e) of the Occupational Safety and Health
Act of 1970 (OSHAct) says in part: A representative of
the employer and a representative authorized by his
employees shall be given an opportunity to accompany
the Compliance Safety and Health Officer (CSHO) during
the inspection for the purpose of aiding such
inspection. Where there is no authorized employee
representative, the CSHO shall consult with a
reasonable number of employees concerning matters of
health and safety in the workplace (clarification
added) . '

2. Title 29 Code of Federal Regulations 1903.8(a)
says in part: A representative of the employer and a
representative authorized by his employees shall

be given an opportunity to accompany the CSHO during
the..inspection..for the purpose of aiding such
inspection (clarification added).

3. Section 1903.8(b) says in part: CSHOs shall have
authority to resolve all disputes as to who is the
representative authorized by the employer and
employees... If there is no authorized representative of
employees, or if the CSHO is unable to determine with
reasonable certainty who 1s such representative, he
shall consult with a reasonable number of employees
concerning matters of safety and health in the
workplace.

4. Section 1903.8(c) says in part: The
representative(s) authorized by employees shall be an
employee(s) of the employer. However, 1f in the
judgment of the CSHO, good cause has been shown why
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accompaniment by a third party who is not an employee
of the employer (such as an industrial hygienist or a
safety engineer) is reasonably necessary to the conduct
of an effective and thorough..inspection.. such third
party may accompany the CSHO during the inspection
(emphasis and clarification added).

Note: As the appointed Union Representative I was kicked out
of the opening conference. I was not allowed to participate in
the opening conference and walk around inspection. I was also
kicked out of the inspecticn of the UNICOR Factory. No other
Union Employee Representative was assigned to take my place. The
Compliance Cfficer failed to have a Union Employee Representative
during the OSHA inspection, which violates OSHA’s requirements by
Federal Law, Rule or Regulation. (See Attachments Above)

B. Federal Bureau of Prisons and Council of Prison Locals
Master Agreement - Article 27 - Health and Safety, Section
f; When a Safety and Health inspection i1s being conducted
by an outside Agency such as OSHA, the National Institution
for Occupational Safety and Health (NIOSH), or private
contractor, the Union will be invited and encouraged to have
a local representative participate. (See Attachment #127)

C. Program Statement 1600.08, Chapter 1, Page 3 & 4,
Section g - Chief Executive Officers Shall - Ensure that an
employee (s) are not subjected to restraint, interference,
coercion, discrimination or reprisal for exercising their
rights under Executive Oder 12196, 29 CFR 1960, or for
participating in the Bureau’s Safety and Environmental
Health Program.

D. Executive Order 12196 - that Safety Officials shall
have sufficient authority to correct unsafe and unhealthy
working conditions.

E. OSHA 29 1960 - that Safety Officials shall have
sufficient authority to correct unsafe and unhealthy working
conditions. ‘

4. Paragraph #4: According to NIOSH - Employers should
understand that not all hazardous chemicals have specific OSHA
PEL’s and for many agents, the legal and recommended limits
mentioned above may not reflect the most current health-based
informaticn. However, an employer is still required by OSHA to
protect their employees from hazards even in the absence of a
specific OSHA PEL. 1In particular, OSHA requires an employer to
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furnish employees a place of employment that is free from
recognized hazards that are causing or likely to cause death or
serious physical harm. Thus, NIOSH investigators encourage
employers to make use of other OEL’s (Occupational Exposure
Limits) when making risk assessment and risk management decisions
to best protect the health of their employees. NIOSH
investigators also encourage the use of the traditional hierarchy
of controls approach to eliminating or minimizing identified
workplace hazards. (See Attachment # 128)

5. Paragraph #5: I arrived at FCC Tucson on February 6, 2006,
and became the Complex Safety Manager for the USP, FCI and SPC.
On August 6, 2006, I reported potentially unsafe and unhealthy
working conditions associated with the current UNICOR operation.
(See Attachment # 27)

Note: Management did not request assistance from OSHA. OSHA
conducted an. unannounced inspection, which resulted from the
UNICOR Computer Recycling Program at USP Atwater, in Atwater
California. This was my last duty station before being

assigned to FCC Tucson.

Note: If the Agency or UNICOR would have asked OSHA to review
or inspect our Institution, it would of been conducted by the
OSHA Consultation Division and not the OSHA Enforcement Division,
which the OSHA report by the Consultation Division would not be a
public record, like the Enforcement Division reports.

6. Paragraph #6: I was considered a Bargaining Unit employee
and appointed by the Local Union President as the Union Safety
Representative, which Warden Sabol and Warden Chavez were
officially notified on April 26, 2006. Warden Chavez was not
only the USP Warden, he was the Complex Warden. The Complex
Warden is responsible for all three institutions, which includes
the FCI. The Complex Warden would also be Warden Sabol’s
supervisor. (See Attachment # 30)

A. At the time of the OSHA inspection, Federal
Correctional Complex, Tucson included the FCI. On March 24,
2006, Warden Chavez directed that the Health Service
Administrator would take the role of Safety Manager, which
he would assume all the duties and responsibilities. The FCI
Safety Managers position was changed from the FCI Safety
Manager to a Complex Safety Specialist and I would be the
Complex Lead Safety Specialist. We where reassigned from
Non-Bargaining to Bargaining Unit, Not to attend Department
Head Meetings nor participate as Institution Duty Officer.
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This was sent to the Health Services Administrator, which he
confirmed this change with the Complex Warden and FCI
Warden. This was in compliance with Director Lappin’s
directive. This letter was also sent to Mr. Lappin,

Mr. Gunija, Former Western Regional Director, Mr. Day,
National Safety Administrator and Mr. Clements, Regional
Safety Administrator. (See Attachment # 11)

B. On March 24, 2006, I was directed by Warden Chavez to
provide the Health Services Administrator/Safety Manager a
copy of Program Statement 1600.08. I was directed to
highlight the Safety Manager’s duties and responsibilities.
Also, I was directed to assist the Health Services
Administrator/Safety Manager through this transition period.
(See Attachment # 13)

C. On April 24, 2006, the FCI Safety Manager informed the
Chris Lamb, Health Services Administrator that on March 24,
2006, he was demoted to Safety Specialist, L. Smith was
assigned to Lead Safety Specialist and Mr. Lamb to the
Safety Manager, per Warden Chavez. (See Attachment # 14)

D. On April 24, 2006, the FCI Safety Manager informed the
FCI Warden’s Secretary, “Please be advised, as of Friday,
March 24, 2006, I was demoted to a Safety Specialist,

L. Smith to Lead Safety Specialist, Per Warden Chavez. This
is a Safety Manager issue. Please forwarded all messages
pertaining to the Safety Manager to the HSA/Safety Manager.
THX!” This was responding back concerning an issue with
Warden Sabol. (See Attachment # 15)

E. As a Complex setting the Safety staff works for both
Wardens. As mentioned by the FCI Safety Manager and Complex
Warden Chavez, which means the FCI Safety Manager and I had
responsibilities enforcing the Safety Program at the USP,
FCI and SPC.

F. The OSHA inspection, personal air and wipe sample(s)
was conducted at the FCI UNICOR Factory and USP UNICOR
Warehouse. According to the Office of Internal Affairs,

it would be expected that I attend the meeting since I had
oversight at the United States Penitentiary (USP) at Tucson.
(See Attachments # 129)

G. Union Representative, Mr. Coleman reported to the
UNICOR Factory to meet with/represent this Union Local #3955
during the on going OSHA Inspection. Upon his arrival
there, and in the presence of Associate Warden Roy,
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Note:
OSHA

Mr. D. Clifton, and the OSHA Enforcement Officer it was made
clear that per the Union President P Koestel, that in his
stead Mr. L. Smith would be called upon to represent the
Union and I agreed to respond only in the event that

Mr. Smith is not available. The OSHA representative had no
objections and I returned to my assigned post.

(See Attachment # 34)

H. The OSHA Inspector provided Mr. Roy and Warden Chavez a
OSHA Employer Rights and Responsibilities pamphlet. During
the exiting meeting, she expressed that Mr. Roy and Warden
Chavez should read this pamphlet and especially read the
section about Employer discrimination. Also, she expressed
that she hopes their would not be any complaints reported,
which would require here to come back and investigate.

Warden Sabol was not present at the closeout with the
Compliance Officer, which the Complex Warden Chavez

attended. I still have a copy of the pamphlet provided to the
Complex Warden Chavez and Associate Warden Roy.

I. On April 27, 2006, I reported Warden Sabol’s
Unprofessional Conduct, Violation of Employee Misconduct,
Master Agreement, Law, Rule or Regulation, Abuse of
Authority and Hostile Work Environment to Complex Warden,
Chavez, which was Warden Sabol’s Supervisor. The Complex
Warden failed to report my allegations to the Office of
Internal Affairs. This was also sent to Regional Director,
Associate Warden and the Office of Special Counsel.

(See Attachment # 28)

J. On May 25, 2006, I reported Associate Warden Roy’s
Unprofessional Conduct, Violation of Employee Misconduct,
Master Agreement, Law, Rule or Regulation, and Abuse of
Authority to Warden Sabol, which was Mr. Roy’s Supervisor.
Warden Sabol failed to report my allegations to the Office
of Internal Affairs. This was also sent to Regional
Director, Warden Chavez, Executive Assistant Salazar,
Associate Warden Roy, Mr. Cuestes, Office of Special Counsel
and Cffice of Inspector General. (See Attachment # 37)

Listing of Actual/Apparent Violations:

A. According to Program Statement 1600.08(1l) (A) - This
policy of the Bureau of Prisons and UNICOR 1is to provide a
safe and healthful environment for all employees and

Adnmates.
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B. Program Statement 1600.08, chapter 1, page 4, section
e, Chief Executive Officers - shall ensure the prompt
abatement of unsafe and unhealthful working conditions.

C. 29 CFR 1903.8(a) - Compliance Safety and Health
Officers shall be in charge of inspections and questioning
of persons. A representative of the employer and a
representative authorized by his employees (Union
Representative) shall be given an opportunity to accompany
the Compliance Safety and Health Officer during the physical
inspection of any workplace for the purpose of aiding such
inspection.

D. Federal Bureau of Prisons and Council of Prison Locals
Master Agreement - Article 27 - Health and Safety, Section
f, When a Safety and Health inspection is being conducted by
an outside Agency such as OSHA, the National Institution for
Occupational Safety and Health (NIOSH), or private
contractor, the Union will be invited and encouraged to have
a local representative participate. (See Attachment #127)

E. Program Statement 1600.08, Chapter 1, Page 3 & 4,
Section g - Chief Executive Officers Shall - Ensure that an
employees are not subjected to restraint, interference,
coercion, discrimination or reprisal for exercising their
rights under Executive Oder 12196, 29 CFR 1960, or for
participating in the Bureau’s Safety and Environmental
Health Program. ‘

CF. Executive Order 12196 - that Safety Officials shall
have sufficient authority to correct unsafe and unhealthy
working conditions.

G. OSHA 29 CFR 1960 - that Safety Officials shall have
sufficient authority to correct unsafe and unhealthy working
conditions.

H. Program Statement 1210.24 - Office of Internal Affairs,
Page 4, Section 7 (a), Classification 1 - Work Place
Violence and Attempt, conspiracy, obstruction, aiding and
abetting, concealment, or failure to report any matter in
Classification 1.

I. Program Statement 1210.24 - Office of Internal Affairs,
Page 4 Classification 3 - Unprofessional conduct (disorderly
conduct.)
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J. Program Statement 3420.08 - Standards of Employee
Conduct, Page 9, Section (3) - An employee may not use.
physical violence, threats or intimidation towards fellow
employees, Section (7) - Employees shall not participate in
conduct which would lead a reasonable person to gquestion the
employee’s impartiality.

7. Paragraph #7: The Agency’s lack of candor response forgot
to ask Ms. Clark, OSHA Compliance Officer, was she informed by
Mr. Coleman and myself that I was appointed by the Union
President as the Union Safety Representative.

They forgot to ask Ms. Clark 1f she had to kick Complex
Warden Chavez and Associate Warden Roy out of our closing
meeting, because they continued to barge into the office.

The wipe samples taken by the OSHA Enforcement Officer did
show concentrations of Toxic and Hazardous Substances, which
would trigger additional housekeeping, hygiene procedures, toxic
and hazardous substances notification. Also, wipe sampling of
the work surfaces was not conducted.

(See Attachment # 34 and #129)

8. Paragraph #8: I reported (Not Complained) as the Agency’s
lack of candor suggests. I was making an attempt to report
unsafe and unhealthy working conditions (i.e., housekeeping,
hygiene and notification) associated with the toxic and hazardous
substances generated in the UNICOR Factory. Also, I questioned
the validity of the OSHA sampling results.

The ACT testing results did detect concentrations of toxic
and hazardous substances (i.e., Zinc, Barium, Cadmium, Cobalt,
Lead etc.). The wipe sampling results did detect concentrations
above the Lab Reporting Limits for toxic and hazardous substances
(i.e., Barium, Cadmium, Zinc etc.). The results did not trigger
the OSHA action or permissible exposure limits, but they did
trigger the following requirements;

Listing of Actual/Apparent Violations:

A. According to Program Statement 1600.08 (1) (A) - This
policy of the Bureau of Prisons and UNICOR 1is to provide a
safe and healthful environment for all employees and
inmates.

B. Program Statement 1600.08, chapter 1, page 4, section
e, Chief Executive Officers - shall ensure the prompt
abatement of unsafe and unhealthful working conditions.
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C. 29 CFR 15910.1200, Hazardous Communication -1910.1200
(2) (1), - The purpose of this section is to ensure that
the hazards of all chemicals produced or imported are
evaluated, and that information concerning their hazards is
transmitted to employers and employees.

D. OSHA 29 CFR 1910.132 General requirements for Personal
Protective Equipment and Subpart I Appendix B - Hazard
Assessment - Harmful Dust.

E. OSHA 29 CFR 1910.1025(d) (8) Lead - Employee
Notification - within 5 days after the receipt of monitoring
results, the employer shall notify each employee in writing,
or post the results in an appropriate location that is
accessible to the affected employees.

F. OSHA 29 CFR 1910.1027(d) (5) Cadmium - Employee
Notification of Monitoring - Results within 15 days of
receipt of the results, notify each affected employee
individually in writing, or post the results of the
exposure monitoring in an appropriate location that is
accessible to all affected employees.

G. OSHA 29 CFR 1910.1020(g) (1) - annual requirements,
including information on the existence, location, and
availability of any records covered by this section
(sampling data including, but not limited to, ailr sampling
and wipe sampling utilized to evaluate the presence of
hazardous substances); identification of the person
responsible for maintaining and providing access to the
records; and each employees right of access to these
‘records.

H. Program Statment 1600.08, chapter 1, page 14, section I
- Reporting Hazards, paragraph 2 - Any employee or inmate or
representative of employees or inmates who believe that an
unsafe or unhealthy condition exists in any workplace where
the person is employed, has the right to make a report of
the unsafe or unhealthy working condition.

I. According to U.S. Department of Health and Human
Services - Employers should understand that not all
hazardous chemical have specific OSHA PEL’s and for many
agents, the legal and recommended limits mentioned above
may not reflect the most current health-based information.
However, an employer is still required by OSHA to protect
their employees from hazards even in the absence of a
specific OSHA PEL.
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J. 29 CFR 1910.1027, Appendix A, Safety Hazardous Data
Sheet for Cadmium - Long-term (chronic) exposure. Repeated
or long-term exposure to cadmium, even at relatively low
concentrations, may result in kidney damage and an increased
risk of cancer of the lung and of the prostate.

K. 29 CFR 1910.1025, Appendix A, for occupational

exposure to lead - Short term occupational exposures of this
magnitude are highly unusual, but not impossible. Similar
forms of encephalopathy may, however, arise from extended,
chronic exposure to lower doses of lead. There is no sharp
dividing line between rapidly developing acute effects of
lead, and chronic effects which take longer to acquire. Lead
adversely affects numerous body systems, and causes forms of
health impairment and disease which arise after periods of
exposure as short as days or as long as several years.

L. 29 CFR 1910.141 (a) (3) - Housekeeping - 1910.141
(2) (3) (I) - All places of employment shall be kept clean to
the extent that the nature of the work allows.

9. Paragraph #9: Again, the Agency’s lack of candor concerning
that I was notified of notification meetings with the staff and
inmates is not true. I did not receive a copy of the May 15,
2006, e-mail until July, 2007. The e-mail I received did not
have inmate names and signatures.

If you observe closely at both e-mails haVing the inmate
names and signatures they of two (2) different fonts sizes. The
smaller font size you will observe the signatures at a slight
angle downward. The signatures were added from another document
to the e-mail sent by Warden Sabol. This would explain why there
was no date to show when the inmates received any notification as
the Agency and UNICOR alleges. (See Attachment C)

A. Also, the e-mail was not translated into Spanish for
the none English speaking UNICOR inmate workers.

B. The Associate Warden of UNICOR did tell me that “No
Hazards” or “Negative Results” have been identified by the
OSHA and ACT air and wipe sampling results, which again was
not accurate. The testing results did not trigger any OSHA
regulatory limits, but they did identify toxic hazardous
substances present in the factory, warehouse, trailers etc.
(See Attachment # 130)

15



Note: - On May 17, 2006, I addressed formal training concerning
the hazards associated with the Computer Recycling Products
(i.e., cadmium, lead and barium etc.), which were identified in
the OSHA and ACT wipe sampling results for surface dust. I even
discussed the standards that mandate the notification of toxic
and hazardous substances, testing assessments and notifications
of results according to the OSHA Standards.

(See Attachments # 35, F, G & G2)

Note: Again, these memorandums and e-mails were sent to
Director Lappin, Regional Director McFadden, Complex Warden
Chavez, Warden Winn, Warden Sabol, Associate Warden Roy,
Captain Barnhart and even Former Safety Manager Cuestes. They
never verbally or in writing disagreed with my recommendations.

C. Then on August 1, 2007, the UNICOR Associate Warden
Sanchez stated, “All exposures were below OSHA permissible
exposure limits (PEL’s). Again, where does the lack of

candor or truth begin with his conflicting statements,
on May 21, 2006 or August 1, 2007. (See Attachment # 131)

D. Again, even if the results of the testing were given in
July, 2006, they would of still exceeded the 5 day and 15
day notifications for lead and cadmium hazards. The
notifications came one year later. I have yet to receive
any supporting documentation that the staff and inmate
workers received notifications as the agency’s report
suggests.

E. The OSHA and ACT sampling results showed toxic and.
hazardous substances present, Example ACT testing results -
inmates Caldera and Nichol’s, which shows low concentration
levels of barium, magnesium, .zinc, sodium, iron, and
calcium.

F. Also, inmate Caldera had traces of lithium, titanium,
and manganese, which inmate Nichol’s has individual traces
of copper as well.

G. The alr sampling results showed low concentrations of
barium air sampling west area, east area and crusher bailer
area, cadmium in the east area lead in the east area and
other metals etc.

H. The wipe sample results showed low concentrations of
barium at the east bailer, east disassembly work bench,
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front of transport trailer, rear of transport trailer, east
CPU sorting area benches at warehouse.

I. It showed cadmium at the east disassembly work bench,
and rear transport trailer.

J. Also, copper at the east bailer, east disassembly work
bench, rear of transport trailer, and east CPU sorting area
benches at the warehouse, and other metals etc, which were
above the lab reporting limit.

(See Attachment D and OSHA Report # 129)

K. Again, the Agency’s and UNICOR’s lack of candor and
misleading facts of the Regulatory Standards vs. Bureau
Policy 1s astounding, but consistent with their false and
deceitful statements.

Example - The 29 CFR 1910.1027 Cadmium(d) (5) (I) and 29 CFR
1910.1025 Lead(d) (8) are for Employee Notification, not Toxic and
Hazardous Substances. The Subpart Title for each of these
standards reference Toxic and Hazardous Substances.

Example - The Bureau of Prisons Program Statement 1600.08,
Occupational Health and Environmental Safety, does not reference
employee notification for monitoring results, like 29 CFR
1910.1027(d) (5) (I) and 29 CFR 1910.1025(d) (8).

L. Program Statement 1600.08, chapter 1, page 14,

section I, Reporting Hazards - Paragraph 2 - Any employee or
inmate or representative of employee or inmates who believes
that an unsafe and unhealthy condition exists in any
workplace where the person is employed, has the right to
make a report of the unsafe or unhealthy working condition,
Paragraph d - An employee or inmate submitting a report of
unsafe or unhealthy condition shall be notified in writing
within 15 days if the official receiving the report
determines there are not reasonable grounds to believe such
a hazard exists and does not plan to make an inspection
based on such a report.

1. Also, the part they 1ift out in this paragraph is
- A written summary, if any, shall be made available to
the employee or inmate making the report within 15 days
after completion f the inspection for safety violations
or within 30 days if for health violations.
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Note: The Employee Notification for air sampling results of
toxic and hazardous substances is completely different from staff
and inmate workers reporting unsafe or unhealthy working
conditions and an inspection conducted to determine if the
hazards exist and putting this in writing. Again, the Agency is
deliberately being misleading.

2. Also, UNICOR staff and inmate workers and
Correctional Services staff assigned to UNICOR duties
have not been properly informed upon first entering
into employment and at least annually thereafter" of
the requirements of 1910.1020(g) (1).

H.  The FCI Safety Manager at the time only attended the
initial meeting with OSHA and not with ACT. He did not even
attend the close out meeting with OSHA as well. Also, he
did not have the experience concerning the hazards that are
associated with the CPU’s and CRT’s. This is why he played
a limited role concerning these issues.

I. I became the Complex Safety Manager on August 6, 2006,
which I then became the Safety Manager’s (Mr. Cuestes)
Supervisor. Any advise or issues needing to be addressed by
Complex Warden Chavez and Warden Sabol should of come
through me at this point.

J. The training plan the Agency mentions in the report
was not developed until May 12, 2008, two months before OIA
came to conduct their investigation, which again I was not
provided this information until February 27, 2009, by the
UNICOR Associate Warden. (See Attachment # 132 & 1323)

Note: The Agency’s report mentions the training plan was
established in November, 2007. The training plan is still not
currently in place.

Also, they mention the UNICOR Associate Warden prepared a
training plan for those employees assigned to the rear gate whose
work involved contact with materials going to and from the UNICOR
Factory, which they should of said, materials going to and from
the UNICOR Warehouse and Factory. '

I. Again, this demonstrates the Agency’s and UNICOR’s lack
of candor and misleading of facts; On February 27, 2009, I

received an e-mail from the UNIOCR Associate Warden stating,
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“Gentlemen, in May 2008, we put together a rear gate
procedure for the correctional staff that oversee the rear
gate. The procedure did not get implemented due to

Mr. Cuestes memo. I would like for both of you to review -
and add any comments to Rear Gate Procedure... This
procedure is been created as a precaution. Per Mr. Cuestes,
(Retired Safety Manager) memo dated May 19, 2006, at

present time no hazards have been identified per OSHA site
inspection and air sampling test with negative results.”
(See Attached # 132)

Note: Again, remember that Mr. Cuestes was no longer the
Safety Manager as of August 6, 2006, which the Agency and UNICOR
continue to use him as their escape goat for not complying with
Law, Rule or Regulation, Abuse of Authority and Gross
Mismanagement etc.

J. I will provide the following information that
demonstrates the training is required by OSHA and Bureau
Policy: '

Listing of Actual/Apparent Violations:

A. According to Program Statement 1600.08 (1) (A) - This
policy of the Bureau of Prisons and UNICOR is to provide a
safe and healthful environment for all employees and
inmates.

B. Program Statement 1600.08, chapter 1, page 4, section
e, Chief Executive Officers - shall ensure the prompt
abatement of unsafe and unhealthful working conditions. OSHA

C. 29 CFR 1910.1200 (h) "Employee information and
training." 1910.1200(h) (1) - Employers shall provide
employees with effective information and training on
hazardous chemicals in their work area at the time of their
initial assignment, and whenever a new physical or health
hazard the employees have not previocusly been trained about
is introduced into their work area. Information and training
may be designed to cover categories of hazards (e.g.,
flammability, carcinogenicity) or specific chemicals.
Chemical-specific information must always be available
through labels and material safety data sheets.

D. OSHA 29 CFR 1910.1200(h) (2) "Information." Employees
shall be informed of: 1910.1200(h) (2) (i) The requirements of
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this section; 1910.1200(h) (2) (ii) Any operations in their
work area where hazardous chemicals are present; and,
1910.1200(h) (2) (iii) The location and availability of the
written hazard communication program, including the required
list(s) of hazardous chemicals, and material safety data
sheets required by this section.

E. 1910.1200(h) (3) "Training." Employee training shall
include at least: 1910.1200(h) (3) (I) Methods and
observations that may be used to detect the presence or
release of a hazardous chemical in the work area (such as
monitoring conducted by the employer, continuous monitoring
devices, visual appearance or odor of hazardous chemicals
when being released, etc.); 1910.1200(h) (3) (ii) The physical
and health hazards of the chemicals in the work area;
1910.1200 (h) (3) (iii) The measures employees can take

to protect themselves from these hazards, including specific
procedures the employer has implemented to protect employees
from exposure to hazardous chemicals, such as appropriate
work practices, emergency procedures, and personal
protective equipment to be used;.

F. Program Statement 1600.08, chapter 1, page 11 & 12,
section 6 (a)(1,2,3) &(b)(1,2,3) & (c), Dissemination of
Information and Training, Department Heads of each
department identified as a user of hazardous materials shall
insure staff and inmates have received information and
training on hazardous materials at the time of their initial
assignment to the area and whenever a new hazard is
introduced into their work area.

1. Information - Staff and Inmate shall be informed
of: (1) The requirement of this section of the Manual,
(2) Any operation in their work are where hazardous
materials are present, and (3) The location and
availability of the Hazardous Materials Communication
Program Institution Supplement and the Material Safety
Data required by this section.

2. Training - Staff and Inmates training shall
include at least the following; (1) Methods and
observations that may be used to detect the presence or
release of a hazardous chemical in the work area (such
as monitoring conducted by the employer, continues
monitoring devices, visual appearance or odor of
hazardous chemicals when being released, etc, (2) The
physical and health hazards of the chemical in the work
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area, (3) The measures workers can take to protect
themselves from these hazards, including specific
procedures the employer has implemented to protect
workers from exposure to hazardous chemicals, such as
appropriate work practices, emergency procedures, and
personal protective equipment to be used, '

3. Documentation of the required information
dissemination and training shall include the course
outline and signature of the instructor(s) and

participant(s). The required documentation shall be
maintained in the department for a period of three
years.

G. 29 CFR 1910.1200, Hazardous Communication -1910.1200
(a) (1), - The purpose of this section is to ensure that
the hazards of all chemicals produced or imported are
evaluated, and that information concerning their hazards is
transmitted to employers and employees.

H. OSHA 29 CFR 1910.1025(d) (8) Lead - Employee
Notification - within 5 days after the receipt of monitoring
results, the employer shall notify each employee in writing,
or post the results in an appropriate location that is
accessible to the affected employees.

I. OSHA 29 CFR 1910.1027(d) (5) Cadmium - Employee
Notification of Monitoring - Results within 15 days of
receipt of the results, notify each affected employee
individually in writing, or post the results of the
exposure monitoring in an appropriate location that is
accessible to all affected employees.

J. OSHA 29 CFR 1910.1020(g) (1) - Annual Requirements,
including information on the existence, location, and
availability of any records covered by this section
(sampling data including, but not limited to, air sampling
and wipe sampling utilized to evaluate the presence of
hazardous substances); identification of the person
responsible for maintaining and providing access to the
records; and each employees right of access to these
records.

K. Program Statement Internal Affairs, Office of - page 4,
section 7(a) - Misconduct Classifications - False

Statements, Falsification of documents, Concealment, Removal
or mutilation of Official documents and attempt, Conspiracy,
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10.

Obstruction, aiding and abetting Concealment or Failure to
report any matter in Classification 1.

L. 29 CFR 1910.1020(g) (1) - including information on the
existence, location, and availability of any records covered
by this section (sampling data including, but not limited
to, air sampling and wipe sampling utilized to evaluate the
presence of hazardous substances); identification of the
person responsible for maintaining and providing access to
the records; and each employees right of access to these
records.

Paragraph #10: Again, the notification of toxic and
hazardous substances and training requirements does not have
an OSHA trigger level before the Agency and UNICOR are
mandated to inform the staff and inmate workers of the
hazards associated with their work area and site. Also, the
employee notification monitoring requirements does not have
an OSHA trigger level before the Agency and UNICOR are
mandated to conduct the health as shown in my responses.

The trigger for OSHA action and permissible limits

A. As the Agency and UNICOR mentioned time after time that
I serve as staff advisor to the Chief Executive Officer of
their institutions on matters relating to safety and

~environmental health programs, which the Chief Executive

Officers shall - ensure the prompt abatement of unsafe or
unhealthy working conditions and ensure that employeés any
recommendation from me or any other contractor or regulatory
agency in the polite way of telling the Chief Executive
Officer, Agency or UNICOR that the following needs to be
implemented to ensure compliance with the Regulatory
Guidelines are met. -

B. According to Frank G. Fitzpatrick, Certified Industrial
Hygienist (CIH), Senior Industrial Hygienist Federal
Occupational Health (FOH), interviewed the OSHA Compliance
Officer who conducted the April, 2006, inspection of the FCI
UNICOR Factory and USP UNICOR Warehouse. Also, he reviewed
the OSHA report, which OSHA reported that UNICOR/FCI Tucson
was in the process of scheduling an Industrial Hygiene
Baseline Study. According to the UNICOR Associate Warden
and my knowledge, this study has not been conducted. Both
the UNICOR Associlate Warden and I reported this to the FOH
Investigator on February 25, 20009.

(See Attachment # 133 FOH Questions)
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C. The Agency and UNICOR mention that NIOSH also provided
very useful information regarding the acquisition of
consultants and methods for obtaining more robust reports,
which means the OSHA and ACT industrial hygiene survey
reports are not accurate, comprehensive or complete
concerning safety, health and environmental hazards
associate with the UNICOR working environment.

Note: According to the Agency and UNICOR, NIOSH appears to
have the same concerns that I have addressed with the OSHA and
ACT surveys being incomplete, which requires additional
industrial hygiene risk assessment and risk management concerns
need to be further addressed concerning the potential hazards to
the staff and inmate workers, which the following has been
identified in NIOSH reports provided to the Agency and UNICOR
concerning FCI UNICOR Factory, USP Warehouse and other UNICOR-
Operations Bureau-wide;

A. NIOSH Stated - Employers should understand that

not all hazardous chemical have specific OSHA PEL’s and for
many agents, the legal and recommended limits mentioned
above may not reflect the most current health-based
information. However, an employer is still required by OSHA
to protect their employees from hazards even in the absence
of a specific OSHA PEL.

B. NIOSH Encourages - employers to make use of other OEL’s
(Occupational Exposure Limits) when making risk assessment
and risk management decisions to best protect the health of
their employees. According to the U.S. Department of Health
and Human Services report date February, 2009.

C. NIOSH Recommendations
(See Attachment #. 128 February, 2009 Report);

1. Training of workers should be scheduled and
documented in the use of techniques for dust
suppression (Black Carbon and Other Toxic and Hazardous
Substances etc.), personal protection equipment (e.g.,
respirators, gloves, etc.) and hazard communication.
Additional training, record keeping and other
restrictions apply i1f a formal respiratory protection
program is implemented.

2. Frequently while conducting the on-site work,
NIOSH researchers observed tasks (such as lifting and
using screwdrivers) being conducted in an awkward
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manner which could produce repetitive stress injuries.
Tasks should be evaluated to determine if they are
bio mechanically taxing and if modifications in
procedures or equipment would provide benefit to this
workplace.

3. Ambient temperature measurements indicate that
heat stress should be periodically evaluated to ensure
proper precautions are in place to prevent problems
associated with a hot environment.

4. A program should be established within the Bureau
of Prisons to assure that all UNICOR operations,
including but not limited to recycling, should be
evaluated from the perspective of health, safety and
the environment in the near future. This program
should be overseen by competent, trained and certified
individuals.

5. Due to the levels of surface contamination of Pb
measured in the recycling facility, workers should wash
their hands before eating, drinking, or smoking.

6. Daily and weekly cleaning of work areas by HEPA-
vacuuming and wet mopping should be conducted, taking
care to assure no electrical or other safety hazard is
introduced.

7. A comprehensive noise survey should be conducted
focusing on the bailing and disk destroying areas since
" spot measurements showed these are the most likely
areas for potential ncise problems.

Listing of Actual/Apparent Violations:

A. According to Program Statement 1600.08(1) (A) - This
policy of the Bureau of Prisons and UNICOR is to provide a
safe and healthful environment for all employees and

inmates. '
B. Program Statement 1600.08, chapter 1, page 4, section
e, Chief Executive Officers - shall ensure the prompt

abatement of unsafe and unhealthful working conditions.

C. Executive Order 12196 - that Safety Officials shall
have sufficient authority to correct unsafe and unhealthy
working conditions.
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D. OSHA 29 1960 - that Safety Officials shall have
sufficient authority to correct unsafe and unhealthy working
conditions.

E. Program Statement 1600.08, chapter 1, page 3 & 4,
Section g - Chief Executive Officers Shall - Ensure that an
employees are not subjected to restraint, interference,
coercion, discrimination or reprisal for exercising their
rights under Executive Oder 12196, 29 CFR 1960, or for
participating in the Bureau’s Safety and Environmental
Health Program.

Allegation 2 Responses:

1. Paragraph #1: The actual date was September 20, 2006, when
recreational staff verbally reported unsafe and unhealthy working
conditions concerning mold growing in their recreation trailer,
which Mr. Marcus McKissic, Facility Manager and I went to
investigate.

A. Again, the Agency’s lack of candor concerning Warden
Sabol’s and Associate Warden Szafir’s reasoning for
subjecting staff and inmates to additional exposure to toxin
molds, without receiving authorization from the Regional and
Central Office or discus their concerns with the Institution
Facility and Safety Managers.

B. By the Agency’s own admission the Warden Sabol and
Associate Warden Szafir were knowingly aware of the
potential health concerns. Also, the Agency admits they
knowingly and wilfully new of the unhealthy conditions

of the trailers and still ordered staff to enter a unsafe
and unhealthy building.

1. Again, they continue to run in circles to deflect
the truth, which Warden Sabol, Complex Warden Chavez,
Associate Warden Szafir, Associate Warden Jones and
Recreation Supervisor Anderson observed mold in the
recreation trailer, on September 20, 2006, which was
the same day the Facility Manager and I were notified
by Recreation staff.

2. Warden Sabol and Associate Warden Szafir plainly
failed to protect the staff and inmate workers, they
interfered and obstructed my ability to correct unsafe
and unhealthy working conditions, they failed to comply
with their own directive and the directive of the
Regional and Central Offices.
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3. The Office of Internal Affairs has clearly failed
to conduct an impartial and comprehensive investigation
and have conspired to conceal and report the truth.

4. On September 22, 2006, Warden Sabol and Complex
Warden Chavez signed and approved the memorandum
stating, the recreation trailer will remain closed
until the Facility Manager and the Safety Manager has
conducted a thorough review of the sampling results and
appropriate corrective action has been taken to abate
any safety or health concerns. The Facility Manager
and the Safety Manager will then put in writing to all
concerned, i1f any additional actions maybe necessary
prior to re-opening the recreation trailer.

(See Attachment # 134)

Note: This document had been signed by Warden Sabol, Complex
Warden Chavez, Facility Manager and myself, which was sent to
Associate Warden Jones, Associate Warden Szafir and Associate
Warden Sanchez and institution staff. (See Attachment # 134)

C. On September 20, 2006, Warden Sabol and Complex Warden
Chavez directed Associate Warden Sanchez (UNICOR, Education,
Recreation), Associate Warden Szafir, (Correctional
Services), Recreation Supervisor Anderson and myself that no
Recreation staff or inmates will be allowed back into
Recreation Trailers.

D. Again, on September 21, 2006, Warden Sabol and Complex
Warden Chavez directed Associate Warden Szafir, Associate
Warden Jones, Associate Warden Roy, Deputy Captain Swepson,
Health Services Administrator Lamb, Facility Manager
McKissic, Recreation Supervisor Anderson and myself that no
Recreation staff or inmates will be allowed back into the
Recreation Trailers until we received direction from the
Regional and Central Offices.

E. On September 22, 2006, As directed by Warden Sabol and
Complex Warden Chavez, Facility Manager McKissic and I
developed and implemented a closure of the recreation
trailer and corrective action plan memorandum.

(See Attachment # 134)

F. On September 25, 2006, Recreation Supervisor Joseph

(Keith) Anderson notified me by e-mail, concerning that he

had been advised to commence moving supplies and equipment

from the Recreation Trailers to the Palo Verde Room. Also,

he mentioned to please advise as to whether or not we can do

that and how I want that carried out. (See Attachment # 47)
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Response: Joseph, I would like to know what supplies and who
approved you to re-enter the rec-trailers? If there has been any
additional requests for anything to come out of the rec-trailer
it has not been mentioned to me. At this time any other items in
the rec-trailer needs to remain there and not to be disturbed.

We had a window of opportunity to get rec-equipment (ONLY) out of
the trailer last week. This area needs to still be off limits to
all staff and inmates, until air sampling and bulk has been
conducted. Also, until we receive analytical data stating what
type of mold we are dealing with. (See Attachment # 47)

Note: This e-mail was sent to Warden Sabol, Complex Warden
Chavez, Associate Warden Jones, Facility Manager McKissic, and
Associate Warden Szafir, which neither one of the Executive
staff ever directed me to do otherwise.

G. On September 21, 2006, The Regional Director McFadden,
Regional Safety Administrator Clements, and Central Office
Industrial Hygienist Korbelak supported and directed the
Recreation Trailer to remain closed.

H. Regional Safety Administrator Clements conducted all
communication with the Industrial Hygienist Korbelak
concerning the mold, except on September 21, 2006, were
Industrial Hygienist Korbelak, Regional Safety Administrator
Clements and myself spoke together on the phone concerning
what could be removed from the Recreation Trailers safely.

I. We all agreed that the “ONLY” items to be removed were
the v-bikes and yoga equipment were approved to be removed
by Industrial Hygienist Korbelak. Also, he directed how to
clean and disinfect the metal equipment.

J. On September 26, 2006, Recreation Supervisor Anderson
advised me by e-mail that Recreation staff had not moved
anything other than the cardio-cycles and mats, but
Associate Warden Szafir wanted him to start moving office
equipment/supplies, files, computers to Palo Verde. I
informed him (AW Szafir) that I needed to get with you
first, so as not to step on your toes, before doing
anything. He told me to do that then start moving
everything into Palo Verde. (See Attachment # 47)

Response: Joseph, During town hall we were asked by the inmate
population if they could get their arts and craft items etc.
Mr. Szafir and I both replied that no staff or inmates will be
allowed into the rec-trailer until proper testing can be
conducted. Then based of the testing results will allow us to
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make further decisions in how we continue to handle the current
situation. At this time according to the memorandum that was put
out by Facilities and the Safety Departments, this area has be
closed to all staff and inmate workers until testing can be
conducted by an outside source, which is scheduled for Wednesday,
September 27, 2006. Thanks, (See Attachment # 47)

Note: This e-mail was sent to Warden Sabol, Complex Warden
Chavez, Associate Warden Jones and Associate Warden Szafir, which
neither one of the Executive staff ever directed me to do
otherwise. :

K. On September 25, 2006, I notified the Regional Safety
Administrator Clements concerning Warden Sabol and Associate
Warden Szafir ordering Recreational Supervisor Anderson

to remove additional gym and office equipment out of the
Recreation Trailers.

L. On September 26, 2006, Warden Sabol stated, “I received
a tela-message from Regional Director McFadden, which he
directed her to stop removing any gym or office equipment
from the recreation trailers and that I needed to keep in
direct contact with Regional Safety Administrator Clements
concerning the mold issues.” Also, she stated, “I totally
disagree with the Regional Director and that I should have
squashed this issues when I had the chance and you along
with it.” '

M. On October 2, 2006, I received a memorandum from
Recreation Supervisor Anderson concerning the mold plan of
action meetings with Warden Sabol, Complex Warden Chavez,
Associate Warden Szafir, Associate Warden Jones, Associate
Warden Roy, Deputy Captain Swepson, Health Services
Administrator Lamb, Facility Manager McKissic, Recreation
Supervisor Anderson and myself. (See Attachment # 48)

1. This memorandum serves to inform you of my
understanding concerning the meeting on September
20,2006, with Warden Sabol. I recall Warden Sabol
asking you what your plan of action was pertaining to
the mold found in the Recreation Trailer. You described
to her that originally you were going to have all staff
and inmates removed from the trailer and have it
secured. You also described your decision was based off
that you were not able to locate Warden Sabol or Warden
Chavez initially, which you decided to hold off until
you were able to speak with them. Warden Sabol
responded by telling you that she was glad you did not
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implement your initial plans because you have no
authority to make decisions like that in her
institution.

2. On September 20, 2006, Warden Sabol and Warden
Chavez instructed AW Sanchez, AW Szafir, you and myself
that no Recreation staff or inmates will be allowed to
enter the Recreation Trailer. This was also discussed
during the meeting on September 21, 2006, with Warden
Sabol, Warden Chavez, AW Szafir, AW Jones, AW Roy,
Deputy Captain, Health Services Administrator,
Facilities Manager, you and myself until you received
direction from the Regional and Central Offices. At
this meeting you informed us that we could remove the
v-bikes and yoga equipment from the trailer per

Mr. Korbelak, Central Office. You also described that
Mr. Korbelak recommended the equipment to be placed out
in the sun for four to eight hours and then use a
disinfectant to clean the equipment. We all discussed
the office equipment and other inmate items in the
trailer, which we all agreed would not be removed until
proper testing could be conducted. They also have not
provided the recreation staff any real direction or
support in conducting our normal duties in a conducive
working. environment.

3. On September 21, 2006, Warden Sabol also stated
that she wanted AW Szafir to coordinate a town hall
meeting in the housing units with unit team, safety,
and recreation. Knowing that I was going to be off the
following two days, I instructed recreation specialist
Kitzman to prepare for a possible town hall meeting
Thursday or Friday, on September 21-22, 2006. I also
instructed him what to say and how to answer recreation
related questions only.

4. On Sunday, September 24, 2006, recreation
specialist Kitzman informed me that the town hall
meeting was not conducted on Thursday or Friday. On
Monday, September 25, 2006, I instructed recreation
specialist Timothy Gillooly to assist with a possible
town hall meeting that day. The meeting was eventually
carried out after the 3:15 p.m. recall on Monday.

5. In addition, I was approached by AW Szafir on
Monday morning, September 25, 2006, and was instructed
to move office supplies, files, and computers from the
trailer to the Palo Verde day room, which was being
converted into an office for recreation staff. I
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informed him that I needed to talk to Safety prior to
doing so because I did not want to break protocol
especially after we were ordered not to move anything,
other than the v-bikes and yoga mats, out of the
trailers. AW Szafir told me to do so, then move the
items into Palo Verde. I electronically mailed you
about this and you responded by saying nothing goes in
or out of the trailers until inspected.

6. On Wednesday, September 27, 2006, I asked AW
Szafir if he had seen the memorandum, which he replied,
Yes. I mentioned to him that I was not going to do
anything until Safety gives me a green light to do so.
AW Szafir responded by saying that there was a
misunderstanding between you two (Mr. Smith and AW
Szafir), that he (AW Szafir) did not like the attitude
conveyed in the e-mail! AW Szafir then responded that
he was going to meet with you to straighten things out!

7. I then went to the Education building, which my
supervisor informed me that AW Szafir advised her of a
mix-up involving the movement of trailer office
supplies and equipment to Palo Verde. I informed her
that there was no mix-up, which I then began to tell
her what AW Szafir wanted me to do.

8. This memorandum should explain my concern of
properly protect my staff and inmates, which I have no
intentions of breaking protocol until I receive
specific instructions from you regarding a plan of
action on the mold currently in the recreation trailer.
(See Attachment # 48)

N. Warden Sabol and Associate Warden Szafir directed staff
to remove office equipment and supplies, knowing the
potential hazards, they were not regular building
maintenance staff, nor were they properly trained on proper
clean-up methods, personal protective equipment and
potential hazards, which is required to comply with OSHA’s
Hazardous Communication and Respiratory standards;

Listing of Actual/Apparent Violations:

A. According to Program Statement 1600.08(1) (A) - This
policy of the Bureau of Prisons and UNICOR is to provide a
safe and healthful environment for all employees and
inmates.

B. Program Statement 1600.08, chapter 1, page 4, section
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e, Chief Executive Officers - shall ensure the prompt
abatement of unsafe and unhealthful working conditions.

C. OSHA’s Brief Guide to Mold in the Workplace -
Remediation can be conducted by the regular building
maintenance staff as long as they are trained on proper
clean-up methods, personal protection, and potential health
hazards. This training can be performed as part of a program
to comply with the requirements of the OSHA Hazard
Communication Standard (29 CFR 1910.1200).

D. EPA Indoor Air Quality, Sick Building Syndrome, causes
are biclogical contaminants - bacteria, mold, pollen, and
viruses are types of biological contaminants.

E. OSHA’s Brief Guide to Mold in the Workplace -
Respiratory protection (e.g., N-95 disposable respirator) is
recommended. Respirators must be used in accordance with
the OSHA respiratory protection standard (29 CFR 1910.134).
Gloves and eye protection should be worn.

F. Program Statement 1600.08, chapter 1, page 3, section
5, Safety Manager - Professional judgement shall be
exercised when regulations and policy is not item specific.

G. NIOSH - However, an employer is still required by OSHA
to protect their employees from hazards even in the absence
of a specific OSHA Regulatory Standard.

H. Program Statement 1600.08, OSHA 29 1960 Executive Order
12196 - Chief Executive Officers, Shall - Ensure the prompt
abatement of unsafe and unhealthy working conditions.

I. Executive Order 12196 - that Séfety OCfficials shall
have sufficient authority to correct unsafe and unhealthy
working conditions.

J. OSHA 29 1960~ that Safety Officials shall have
sufficient authority to correct unsafe and unhealthy working
conditions.

K. Program Statement 1600.08, Chapter 1, Page 3 & 4,
Section g - Chief Executive Officers Shall - Ensure that an
employees are not subjected to restraint, interference,
coercion, discrimination or reprisal for exercising their
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rights under Executive Oder 12196, 29 CFR 1960, or for
- participating in the Bureau’s Safety and Environmental
Health Program.

L. Program Statement Internal Affairs, Office of - page 4,
section 7(a) - Misconduct Classifications - False
Statements, Falsification of documents, Concealment,
attempt, Conspiracy, Obstruction, aiding and abetting
Concealment or Failure to report any matter in
Classification 1.

2. Paragraph #2: The Agency admits that they have known for
years that mold has been growing in the Recreation, Lieutenants
Office, Compound Officer, Physiology, Medical Records,
Administration Building, Palo Verde etc., for years. Also, that
staff have made unhealthy complaints to Senior Management and the
previous Safety Manager. I arrived FCC Tucson on February 6,
2006 and not March, 2006. :

A. A Visual Inspection and Mold Samples were conducted by
Applied EnviroSolutions Inc., (ARES) on September 27, 2006,
concerning East and West trailers. (See Attachment # 50)

1. The East Trailer currently used as the Band;
Exercise, and Arts and Crafts rooms, and an Office. The
rooms had a detectable musty odor. The Band, Exercise
and Arts & Crafts rooms had noticeable decay or rot of
the paneling and inner wall structures, below and near
the windows in their east and west walls.

2. FCI personnel stated that the musty odor and black
mold growth had been present on the east wall between
the windows of the exercise room for some time.

3. The floor with in the latrine located in the Arts
and Crafts room had noticeable rot around the toilet to
the extent that the toilet was no longer stable.

4, The floor in front of the entry inside the Arts &
Crafts room also has noticeable rot.

5. The West Annex Building contains the Officers
Station, Lieutenants Station and the Psychology offices
were in significantly better condition. However, stains
were found around the windows of offices. Only bulk
samples were taken from each location.

6. Additionally, one sample was collected from the
cabinets located in the lieutenant's office. In the
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psychology office stain was found and sampled from
around the windows.

7. Mr. Paul Madrid's office ceiling. The FCI staff
member that provided access to this office stated that
"the ceiling is always wet" as 1s the floor directly
beneath this location.

a. During the visual inspection, the inspector
observed the following issues:

1. Floor buckling (rotten wood) in the‘East
Trailer and Psychology cffice.

2. Wet carpeting and ceiling tiles in the
Psychology office, Medical Records.

Office, Dental Office and the Office of Mr.
Paul Madrid.

3. Musty odor in the East Trailer.

4. Portion of rotten paneling exposed with
mold in the Exercise Room.

5. Ceiling tile stains in Medical, Dental
and Paul Madrid's Offices.

6. Discolored painted & textured surfaces
throughout West Trailer.

B. Mold is not always visible to the human eye as we found
out by taking wipe and bulks from the ventilation ducts in
the Safety, Facility, Carpentry, Administration Building,
Yucca Officer Station, Yucca Laundry Room, Commissary etc.

The mold exposure effects not “ONLY” unhealthy staff or
inmates, but even normal healthy staff according to the test
results, depending on pre-—-existing health, length of
exposure and amount of mold in the environment.

The ambient air sample for the outside was 13 to 1600 spores
and sampling was 13 to 11000 spores on the inside of the
buildings. Then bulks and wipes from the building material
and ventilation ducts ranged from 2 to 320,000 spores.

The following are the type of molds that were found and the
health affects associate with mold exposure;

1. Cladosporium - 51, 000 spores in the Palo Verde
Units Ventilation Duct Cover.
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a. Cladosporium common cause of respiratory
problems, allergic reactions and can be an agent
for hypersensitivity diseases.

2. Penicillium/Aspergilllus - 80,000 spores in the
Carpentry Shop Ventilation Duct Cover.

a. Penicillium/Aspergilllus causes allergic
redctions, hypersensitivity pneumonitis and
variety of severe lung complications. Also, this
mold is capable of producing mycotoxins.

3. Chaetomium - 290,000 spores in the Yucca Unit
ceiling.

a. Chaetomium is a fungus type that included
approximately 80 different species. It is
allergenic and an agent of onychomycoses (nasal
infection), peritonitis, cutaneous lesions and
potential agent in fatal systemic mycoses.

b. Chaetomium have been documented, brain
abscess, peritonitis and cutaneous lesions may
also develop.

4. Stachybotrys - 320,000 spores in the Palo Verde
shower areas.

a. Stachybotrys may cause one or more
mycotoxins, low doses include rashes, mild
neurotixon effects such as headaches, nausea,
muscle aches and pains, and fatigue. The immune
system may also be affected resulting in a
decreased resistance to infections.

(See Attachment # 50 and Other Test Results
Provided)

C. The following precautionary measures were discussed and
supported by Warden Sabol, Complex Warden Chavez, Associate
Warden Jones, Assoclate Warden Roy, Associate Warden Szafir,
Associate Warden Sanchez, Associate Warden Calcote, Regicnal
Safety Administrator, Dave Clements, Industrial Hygienist
Korbelak and Contractor Mr. Martin, Applied Environmental
Solutions:

1. The trailers will need be temporally closed and
all items in the trailers be cleaned by an outside
source.
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2. As a precautionary measure the medical records
office will need to be temporally closed. Need to
conduct air sampling, the crawl space in these areas
need to cleaned by an outside source, and the leaks on
the roof needs to be repaired.

3. As a precautionary measure Mr. Madrid’s and Ms.
Avery’s office will need to be temporally closed. Need
to conduct air sampling, the crawl space needs to be
cleaned by an outside source, and the leaks on the roof
needs to be repaired.

4. Additional air and bulk sampling needs to be
conducted in the lieutenants office, compound officer
office, psychology, to determine the extent of the mold
throughout their trailer.

5. As a precautionary measure no eguipment or
materials should be removed from the trailers until an
outside source can conduct proper cleaning, which will
help prevent the spread of mold spores in other areas
in the institution

6. Abatement or demolition of the trailers may need
to be considered based off the high concentrations of
mold. An abatement and cleaning analysis will need to
be requested from an outside source.

7. The recommended trailer areas will remain closed
until precautionary environmental measures can be
implemented. (See Attachment # 49)

Listing of Actual/Apparent Violations:

A. Program Statement 1600.08, chapter 1, page 3, section
4, Regional Safety Administrators - they provide first line
guidance and technical supervision to institution safety
personnel and assist in resolving problems that cannot be
resolved at the institution level.

B. Program Statement 1600.08, chapter 1, page 2, section
2, Safety Administrator (National) - He also serves as
consultant to institution safety managers when such issues
cannot be resolved at the institution or regional levels.

C. According to Program Statement 1600.08 (1) (A) - This
policy of the Bureau of Prisons and UNICOR is to provide a
safe and healthful environment for all employees and
inmates. ‘
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D. EPA Indoor Air Quality, Sick Building Syndrome, cauées
are biological contaminants - bacteria, mold, pollen, and
viruses are types of biological contaminants.

E. OSHA’s Brief Guide to Mold in the Workplace -
Remediation can be conducted by the regular building
maintenance staff as long as they are trained on proper
clean-up methods, personal protection, and potential health
hazards. This training can be performed as part of a
program to comply with the requirements of the OSHA Hazard
Communication Standard (29 CFR 1910.1200).

F. OSHA’s Brief Guide to Mold in the Workplace -
Respiratory protection (e.g., N-95 disposable respirator) is
recommended. Respirators must be used in accordance with
the OSHA respiratory protection standard (29 CFR 1910.134).
Gloves and eye protection should be worn.

G. Program Statement 1600.08, chapter 1, page 3, section
5, Safety Manager - Professional judgement shall be
exercised when regulations and policy is not item specific.

H. NIOSH - However, an employer is still required by OSHA
to protect their employees from hazards even in the absence
of a specific OSHA Regulatory Standard.

I. Program Statement 1600.08, OSHA 29 1960 Executive Order
12196 - Chief Executive Officers, Shall - Ensure the prompt
abatement of unsafe and unhealthy working conditions.

J. Executive Order 12196 - that Safety Officials shall
have sufficient authority to correct unsafe and unhealthy
working conditions.

K. OSHA 29 1960- that Safety Officials shall have
sufficient authority to correct unsafe and unhealthy working
conditions. ‘

L. Program Statement 1600.08, Chapter 1, Page 3 & 4,
Section g - Chief Executive Officers Shall - Ensure that an
employees are not subjected to restraint, interference,
coercion, discrimination or reprisal for exercising their
rights under Executive Oder 12196, 29 CFR 1960, or for
participating in the Bureau’s Safety and Environmental
Health Program.
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M. Program Statement Internal Affairs, Office of - page 4,
section 7(a) - Misconduct Classifications - False
Statements, Falsification of documents, Concealment,
attempt, Conspiracy, Obstruction, aiding and abetting
Concealment or Failure to report any matter in
Classification 1.

3. Paragraph #3: The Agency admits to knowingly and willfully
exposing staff and inmate to potentially harmful molds from 2000
through 2007. The mold found in the trailer had been growing for
years, which should not have been missed by an inspection
conducted by the Safety Manager previously, unless is was behind
the walls, airborne or in the ventilation ducts. In this case
the Safety and Facility Manager should of identified the mold by
the excess growth on the window sills, outside the wood panels,
insulation and the odor being admitted and the rotten wood.

A. Pictures taken of the recreation trailer inner walls.
This is a 2 inch growth outside the wood panels and 4 to 6
inches of growth inside the wall panel and insulation
throughout the trailers. '

(See Attachments # 50A, 50B, 50C & 50D)

Note: OSHA states - Indoors, mold growth should be avoided.
Problems may arise when mold starts eating away at materials,
affecting the look, smell, and possibly, with the respect to
wood-framed buildings, affecting the structural integrity of the
buildings. ' :

Note: NIOSH - However, an employer is still required by OSHA
to protect their employees from hazards even in the absence of a
specific OSHA Regulatory Standard.

Note: EPA - Indoor Air Quality, Sick Building Syndrome,
causes are biological contaminants - bacteria, mold, pollen, and
viruses are types of biological contaminants.

4. Paragraph #4: The actual date was September 20, 2006, when
recreational staff verbally reported potentially unsafe and
unhealthy working conditions concerning mold growing in the
recreation trailer, which Mr. Marcus McKissic, Facility Manager
and I went to investigate.

A. Again, the Agency’s lack of candor concerning Warden
Sabol’s and Associate Warden Szafir’s reasoning for
subjecting staff and inmates to additional exposure to toxin
molds, without receiving authorization from the Regional and
Central Office or discus their concerns with the Institution
Facility and Safety Managers.
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B. By the Agency’s own admission the Warden Sabol and

' Associate Warden Szafir were knowingly aware of the
potential health concerns. Also, the Agency admits they
knowingly and wilfully new of the unhealthy conditions

of the trailers and still ordered staff to enter a unsafe
and unhealthy building.

1. Again, they continue to run in circles to deflect
the truth, which Warden Sabol, Complex Warden Chavez,
Associlate Warden Szafir, Associate Warden Jones and
Recreation Supervisor Anderson observed mold in the
recreation trailer, on September 20, 2006, which was
the same day the Facility Manager and I were notified
by Recreation staff.

2. Warden Sabol and Associate Warden Szafir plainly
failed to protect the staff and inmate workers, they
interfered and obstructed my ability to correct unsafe
and unhealthy working conditions, they failed to comply
with their own directive and the directive of the
Regional and Central Offices.

3. The Office of Internal Affairs has clearly failed
to conduct an impartial and comprehensive investigation
and have conspired to conceal and report the truth.

4, On September 22, 2006, Warden Sabol and Complex
Warden Chavez signed and approved the memorandum
stating, the recreation trailer will remain closed
until the Facility Manager and the Safety Manager has
conducted a thorough review of the sampling results and
appropriate corrective action has been taken to abate
any safety or health concerns. The Facility Manager
and the Safety Manager will then put in writing to all
concerned, if any additional actions maybe necessary
prior to re-opening the recreation trailer.

(See Attachment # 134)

C. On September 25, 2006, I notified the Regional Safety
Administrator Clements concerning Warden Sabol and Associate
Warden Szafir ordering Recreational Supervisor Anderson

to remove additional gym and office equipment out of the
Recreation Trailers.

D. On September 26, 2006, Warden Sabol stated, “I received
a tela-message from Regional Director McFadden, which he
directed her to stop removing any gym or office equipment
from the recreation trailers and that I needed to keep in
direct contact with Regional Safety Administrator Clements
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concerning the mold issues.” Also, she stated, “I totally
disagree with the Regional Director and that I should have
squashed this issues when I had the chance and you along
with it.”

Note: The Office of Internal Affairs has not interviewed
Regional Director McFadden nor the Regional Safety Administrator
Clements concerning these issues and the cover-up by the Central
Office, Safety and Health Division and the Office of General
Counsel. (See Attachment # 135)

E. The Agency has conspired to conceal concerning the
Safety and Health Division lack of action to get involved
and provide any technical assistance for over two years,
This was even after staff had formally reported potential
health concerns associated with mold exposure and even after
the Regional Director McFadden requested for their help.

F. The Central Office Environmental Attorney and the
Safety and Health Division conspired to coerce Regional
Safety Administrator Clements into agreeing that he told
them that we did not need their assistance or services.

G. On September 20, 2006, Warden Sabol, Complex Warden
Chavez, Associate Warden Szafir, Associate Warden Jones and
Recreation Supervisor Anderson conducted an on sight
inspection of the trailers and observed mold growing, behind
and underneath the walls, floors and ceilings, which was on
the same day the Facility Manager and I were notified by
Recreation Staff of possible mold.

1. On September 21, 2006, Warden Sabol and Complex
Warden Chavez held another meeting and directed the
Facility Manager and myself to draft a memorandum for
closure of the recreational trailers and plan of action
measures, which they would sign before being
distributed out to all Department.

a. On September 22, 2006, Warden Sabol and the
Complex Warden Chavez sign and approved, that the
recreation trailer will remain closed until the
Facility Manager and the Safety Manager has
conducted a thorough review of the sampling
results and appropriate corrective action has been
taken to abate any safety or health concerns. The
Facility Manager and the Safety Manager will then
put in writing to all concerned, if any additional
actions maybe necessary prior to re-opening the
recreation trailer. (See Attachment # 49)
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2. The reason for telling the Office of Internal
Affairs that I did not close the recreation trailers
immediately on September 20, 2006, was because it
didn’t seem to be an imminent danger at the time.

3. Plus I wanted to speak with Warden Sabol and
Complex Warden Chavez first to prevent any
misunderstandings. ’

4, I needed to conduct interviews with the staff.

5. Also, I I did not want any retaliation or bias
from Warden Sabol or other Executive staff towards me
like Atwater, which I had already been retaliated
against by Warden Sabol and other Executive staff
previously.

Note: Again, on September 20, 2006, the staff reported a
potential health hazard, they did not report any personal health
issues associated with the mold until September 21, 2006, which
elevated my concerns to an imminent health concern.

You can tell by the Agency’s report, I was not directing
anything. ‘According to Warden Sabol’s statement, I am glad you
did not implement your initial plans because you have no
authority to make decisions like that in my institution.

Note: According to the Recreation Supervisor Anderson’s
memorandum, which he stated, “This memorandum serves to inform
you of my understanding concerning the meeting on September
20,2006, with Warden Sabol. I recall Warden Sabol asking you
what your plan of action was pertaining to the mold found in the
Recreation Trailer. You described to her that originally you
were going to have all staff and inmates removed from the trailer
and have it secured. You alsoc described your decision was based
off that you were not able to locate Warden Sabol or Warden
Chavez initially, which you decided to hold off until you were
able to speak with them. Warden Sabol responded by telling you
that she was glad you did not implement your initial plans
because you have no authority to make decisions like that in her
institution.” (See Attachment # 48)

6. Warden Sabol and the Complex Warden Chavez
directed the recreaticnal trailer to be closed after we
all discussed and agreed there were safety and health
concerns asscciated with the mold. Also, Warden
Sabol’s decision not only conflicted with our
discussion during the meetings, but they were in direct
conflict with the Regional and Central directives.
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Listing of Actual/Apparent Violations:

A. Same as Above.

5. Paragraph #5: I believe that the meetings held on September
20 & 21, 2006, meant that all Senior Management and Middle
Management staff were adamant that the trailers shall no longer
be accessed, which Mr. Anderson discussed in his memorandum as
well. The same was echoed and directed by the Regional and
Central Offices until sampling could be conducted.

A. On September 25, 2006, I notified the Regional Safety
Administrator Clements concerning Warden Sabol and Associate
Warden Szafir ordering Recreational Supervisor Anderson

to remove additional gym and office equipment out of the
Recreation Trailers.

B. On September 26, 2006, Warden Sabol stated, “I received
a tela-message from Regional Director McFadden, which he
directed her to stop removing any gym or office equipment
from the recreation trailers and that I needed to keep in
direct contact with Regional Safety Administrator Clements
concerning the mold issues.” Also, she stated, “I totally
disagree with the Regional Director and that I should have
squashed this issues when I had the chance and you along
with it.”

C. You don’t deem anything necessary when subjecting your
staff and inmate workers knowingly and willfully to
potentially unsafe and unhealthy conditions and you don’t
disobey a direct order from the Regional Director.

D. Regional Safety Administrator Clements conducted all
communication with the Industrial Hygienist Korbelak
concerning the mold, except on September 21, 2006, were
Industrial Hygienist Korbelak, Regional Safety Administrator
Clements and myself spoke together on the phone concerning
what could be removed from the Recreation Trailers safely.

E. We all agreed that the “ONLY” items to be removed were
the v-bikes and yoga equipment were approved to be removed
by Industrial Hygienist Korbelak. Alsc, he directed how to
clean and disinfect the metal eguipment.

1. This was because the equipment was a solid surface
without growing mold pores or where that mold would be
hard to clean and disinfect, which would prevent cross
contamination and additional exposure to staff and
inmate workers.
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2. Again, the typical lack of candor response
concerning the conversation between Mr. Korbelak,
Mr. Clements and myself on September 21, 2006, were
misleading to deflect the truth.

3. Warden Sabol and Associate Warden Szafir plainly
failed to protect the staff and inmate workers, they
interfered and obstructed my ability to correct unsafe
and unhealthy working conditions, they failed to comply
with their own directive and the directive of the
Regional and Central Offices.

Note: On October 12, 2006, Mr. Korbelak sent an e-mail to

Mr. Clements “ONLY”, which was not disseminated or provided to me
until two years later from the Central Office Safety and Health
Division by accident. The following information was never
implemented. (See Attachment # 136)

A. I've reviewed the memo from Tucson and the report on
the mold sampling/assessment you sent in your email. I've
also spoken with a facilities staff member from Tucson and
tried to contact AES, Inc.

B. I believe the air conditioning units, trailer
construction/insulation, and leaks have provided conditions
where moisture condenses around the trailers and promotes
mold growth. The remediation recommendations of cleanup and
leak repair may not solve the whole problem - mold growth
could reoccur. -

C. HVAC timers may be necessary to allow building surfaces
to dry out. Depending on the mold contamination within the

walls, re-insulation may be needed and could also be good in
preventing mold growth reoccurrence.

D. It would be very helpful to see photographs of the mold
in the trailers as well as to speak with the Environmental
Technician that did the sampling.

E. It may be more cost effective to replace the trailers
than to remediate them.

Listing of Actual/Apparent Violations:

A, Program Statement 1600.08, chapter 1, page 3, section
4, Regional Safety Administrators - they provide first line
guidance and technical supervision to institution safety
personnel and assist in resolving problems that cannot be
resolved at the institution level.
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B. Program Statement 1600.08, chapter 1, page 2, section
2, Safety Administrator (National) - He also serves as
consultant to institution safety managers when such issues
cannot be resolved at the institution or regional levels.
Same as Above.

C. EPA Indoor Air Quality, Sick Building Syndrome, causes
are biological contaminants - bacteria, mold, pollen, and
viruses are types of biological contaminants.

6. Paragraph #6: Please review paragraph #2 responses and look
at the test results, which I have also provided additional testing
for review and to tell me if the encountered molds are Jjust '
common, which do not affect most people. Afterwards, ask
yourself, could you go back to the staff and inmate workers with
the AES definitions of each identified mold and tell them no
health hazards exist for the common person? Especially, if you
are the person held accountable for the safety and health of the
staff and inmates at in your work place.

A. The recreation trailers were always closed to staff and
inmates, especially after Regional Director McFadden’s phone
call to Warden Sabol.

B. Once we received the testing results from AES, Warden
Sabol and Associate Warden Szafir directed Correctional
Services to remove additional office equipment and supplies
out of the trailers, that were demeaned contaminated with
mold spores by AES, Regional Safety Administrator Clements,
Central Office Industrial Hygienist Korbelak and myself.

Listing of Actual/Apparent Violations:

A. Same as Above

7. Paragraph #7: While under Warden Sabol’s tenure, sampling
was conducted on September 27, 2006, by AES, for mold in

Mr. Paul Madrid’s office (Business Office) and the one next to him
in the Administration Building tested positive.

(See Attachment # 137)

A. Again, on October 13, 2006, AES conducted additional
sampling in the Business Office in the Administration
Building due to high mold counts previously sampled (see
mold sampling report on 9/27/06) from Mr. Paul Madrid’s
office. Samples were collected in Ms. Avery’s Office, the
Office of the Controller, the Financial Programs Office, and
the HVAC duct above the hallway, which the leaking roof and
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windows cause mold to grow in Mr. Madrids Office, other
Business Offices, Controllers and Financial Programs Offices
had levels of Stachybotrys, Aspergillus/Penicillium and
Alternaria and Ulocladium mold spores. Also, the HVAC
ducting had Aspergillus/Penicillium and Chaetomium mold
spores. (See Attachment # 138) :

B. Then on October 31, 2006, AES provided a mold
consulting and a cleaning crew for FCI Tucson, for the
purpose to conduct cleaning and disinfection of Mr. Madrid’s
Office “Only”, which the Controller’s, Financial Programs,
Ms. Avery’s Office, and the HVAC ducting did not get cleaned
until some time in late 2008. (See Attachment # 139)

C. Warden Sabol’s successor (Warden Winn) arrived FCI
Tucson in February 2007. I made him aware of the ongoing
mold projects, which included the Business offices in the
Administration Building, which he did not take any immediate
steps to eliminate the mold contamination.

D. There was no actions taken in the Administration
‘Building until the Warden’s Secretary made an official
complaint on May 13, 2008. (See Attachment # 140)

E. This allowed the Business Office staff, Warden and

Warden’s Secretary to be subjected to harmful mold for 1
year and 9 months, because the Institution and Regional

Office refused to pay for additional remidation and roof
repairs/replacement. '

F. On May 13, 2008, Warden’s Secretary filed a complaint
concerning mold, which she noticed a smell in office that was
like “Fresh Cut Grass”. This began to affect her allergies
and asthma more at work then at home. Her eye’s even began
to burn. (See Attachment # 140)

G. Also, Warden Winn made a verbal complaint of health
issues associated with mold, allergies, drainage, headaches
and itchy eyes, which the following staff were present during
these discussions, Wardens Secretary, Ms. Kerry Peeples,

Ms. Kristin Ballard, Ms. Chris Haag, Mr. Paul Madrid,

Mr. Keith Anderson and Mr. Michael Moriarty.

H. Also, the following staff complained of health concerns
that was being caused by the mold, Warden Winn, Wardens
Secretary Ms. Kerry Peeples, Ms. Kristin Ballard, Ms. Chris
Haag, Mr. Paul Madrid, Mr. Keith Anderson and Mr. Michael
Moriarty concerning increase allergies, drainage, headaches,
itchy eyes, respiratory, and bloody noses.
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I. I believe AES used the term, wipes samples showed very
high numbers of Cladosporium spores in the return air vents
southern most Safety Office at 11,000 spore compared to 138
spores outside, which effected Safety Specialist Moriarty.
They also detected Yeast and Bacterial growth.

1. Cladosporium - common cause of respiratory
problems, allergic reactions and can be an agent for
hypersensitivity diseases. (See Attachment # 141)

J. Based off the health complaints from Warden Winn and
other staff during the meeting with the AES Industrial
Hygienist and I, we strongly recommended to Warden Winn that
staff should be removed from their current offices until the
remedation and clearances could be made to ensure a safe and
healthy working environment before their return.

K. On December 30, 2008, AES conducted further sampling,
which they were very concerned about the presence of
Penicillium/Aspergillius in the Business Office Storage Room
walls and carpet. They recommended more sampling should be
taken from the air registers and walls in the related 14
Business Office areas, before they are able to conclude the
presence or absence of the molds. The remediaton and
additional sampling has not be conducted to determine the
work area’s safe and healthy for the staff.

(See Attachment # 142)

L. The interpretation of the NIOSH review is misleading.
You must determine the presents of airborne mold spores by
air sampling and growth of mold spores by wipe sampling. 1In
both cases the mold was not able to be seen by the human eye.

M. If you see it growing in your walls or ceilings then
remove and replace by trained employees, but after cleaning
surfaces, ventilation ducts, furniture etc., you must take a
post test to determine if your housekeeping procedures
worked.

N. It’s been mentioned that if we don’t reduce the mold
spores in the indoor air to equal the minium outdoor molds
there will still be health concerns and the mold will attach
themselfs to building material and other services and begin
the growth process all over again.

0. ‘Since October 2008 to Present the institution has had
eight (8) other buildings have savior mold growth in
ventilation ducts, walls and ceilings, which most not
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identified by visual inspections. Also, the mold growth was
not caused during rainy weather. The testing for mold was
"directly related by staff complaints. (See Attachment # 143)

P. Mr. McFadden, Regional Director, Mr. Kendig and

Mr. Batten, Regional Facility Administrator collaborated
together without seeking any guidance from Mr. Clements,
Regional Safety Administrator which serves as the subject
matter experts for the field. Warden Winn stated, I was not
consulted by Mr. McFadden or Mr. Kendig about having the
Health Services Division conduct a staff assistance visit at
FCI Tucson.

Q. Warden Winn stated, "“Mr. McFadden denied your regquest
for funding to conduct a complete health risk assessment and
the cleaning the ventilation ducts.” Mr. McFadden, Complex
Warden Apker and Warden Winn never responded to my requests
to have the Agency’s or UNICOR’s Industrial Hygienists
conduct a health risk assessment from 2006 through 2008.

R. The Health Services Division e-mailed a Mold
Questionnaire to Warden Apker and Warden Winn, which was
assigned to me and needed to be completed prior to their
arrival.

S. Mr. Batten “Only” became aware that the Health

Services Division canceled the staff assistance visit while

in transit to FCI Tucson to meet them. Mr. Apker, Mr. Winn,

Mr. Clements, Facility Manager Marchetti and myself were made
aware of the cancellation when Mr. Batten arrived the day of

the visit.

T. Mr. Day, National Safety Administrator and Mr. Flannery,
National Environmental Coordinator canceled the technical
assistance visit without notifying Mr. McFadden,

Mr. Clements, Mr. Apker, Mr. Winn, or myself.

U. According to Mr. Clements, he called Mr. Flannery, which
he asked, who contacted them (National Safety Branch) to
conduct a technical assistance visit, which Mr. Flannery
replied, Mr. McFadden and Mr. Batten.

V. Mr. Flannery asked Mr. Clements, if it was necessary
for him to still come out to FCI Tucson, which he replied, I
am not in a position to tell you to come or not to come out,
that’s up to you, Mr. Day and the Regional Director. Mr.
Flannery e-mailed Mr. Clements concerning the technical
assistance visit.
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W. He wanted Mr. Clements to confirm that he told
Mr. Flannery not to come to Tucson, which Mr. Clements
-denies that particular conversation ever happened.

X. Then Mr. Clements received an e-mail from Mr. Greg
Myers, Environmental Attorney, Office of General Counsel,
which was suppose to be a response to Mr. Flannery concerning
the conversation between Mr. Flannery and Mr. Clements.

Y. Mr. Clements stated, Mr. Myers conveyed to Mr. Flannery,
- that we are trying to get Mr. Clements to commit, that he

(Mr. Clements) or FCC Safety staff have not requested any

assistance from the National Safety Division concerning mold

at FCC Tucson for the past two years.

(See Attachments # 135,144,145,146,147,148,149,150,151,152,

153 & 154)

Note: On September 3, 2008, a meeting was held by AES with the
Facility Manager Marchetti, Regional Facility Administrator
Batton, General Foreman Cobb and myself, which was suppose to be
the day the Central Office Health Services Division was to conduct
a staff assistance visit and attend the meeting at FCI Tucson.
(See Attachment # 169)

A. Mold was identified in the Administration Building
previously, which they took a few screening samples for
airborne mold spores in various areas in the Administration
Building.

The analytical data revealed that mold spores inside the
building exceeded the types and amounts of mold found outside
the building. According to the AES report, we would have to
assume that there is mold growth somewhere within the
structure. '

Also, sampling was conducted in the Administration
ventilation system, which showed mold growth of different
types, bacteria and yeast. The mold growth was not generated
after a rainy day or season, but has been growing over time.

Mr. Korbelak mentioned, the mold growth is also affected by
humidity, poor ventilation, poor maintenance and temperature.
This information was not sent to the institution until 2
years later. -

The Agency has admitted time after time in the report that
they were knowingly and willfully aware of the unsafe and
unhealthy building conditions, which they subjected staff and
inmates to mold spores/toxins.
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Note: According to Mr. Kendig, my allegations of corruption,
misconduct and gross mismanagement have been referred to the
appropriate office for review.

Mr. Clements stated, “No one has. approached me about the
mold, ventilation or UNICOR issues at FCC Tucson.” Mr. Clements
will be retiring in July 2009.

Mr. Kendig, Mr. Day, Mr. Flannery and Mr. Meyers actions
continues to demonstrate the Agency’s deliberate cover-up of their
failure to provide a safe and healthy work and living environment
for the staff and inmates.

Mr. Meyers, Attorney attempt to coerce Mr. Clements in making
false statements violates the code of ethics and conduct.

The corruption begins and ends with Mr. Lappin, which he has
conspired to conceal my reported allegations of retaliation,
interference, obstruction, coercion, gross mismanagement, abuse of
authority and specific danger to public health or safety, which is
potentially criminal. '

My reports of unsafe or unhealthy conditions have been sent
to the Regional and Central Office experts, which at anytime they
could of provided technical advise or assistance. Again, this did
not occur. '

Mr. Lappin and other Executive staff have deliberately
violated law, rule or regulation in attempt to prevent me from
make appropriate decisions to correct unsafe and unhealthy working
conditions, which they have made this personal.

(See Attachment # 154) '

B. On October 17, 2008, Warden Winn makes assumptions that
the Commissary roof was repailred and remediation completed
and the sources of leaks to the Yucca North Office were
repaired and remediation had been completed. Again, this is
not true.

The Yucca Unit Office and other areas had just been
identified and staff complaints made as well, which was
discussed during a meeting with Warden Winn present.
(See Attachment # 165)

1. On October 18, 2008, I e-mailed Warden Winn, which

I inform him that an attempt has been made to repair the
Commissary roof, which really needs to be replaced.
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I went on to tell Warden Winn the I believe the
Commissary and Yucca Unit abatement had not been _
conducted, since we just received the mold analytical
data results for Yucca Unit, Palo Verde, Health
Services, and Carpentry Shop, which the results were off
the chart.

Also, I informed Warden Winn that we could not forget
about the roof repairs, abatement and cleaning of the
mold in Facility and Safety Departments, which had the
highest concentration of mold until the recent tests.

2. In this e-mail I formally requested for additional
funding to conduct a thorough Health and Environmental
Risk Assessment of all buildings at FCI Tucson, which
will ensure compliance the OSHA and EPA’s Hazardous
Communication, Occupational Exposure, Housekeeping and
Indoor Air Quality regulatory guidelines.

I went on to tell Warden Winn, all of our analytical
data from 2006 to present has shown mold growing in the
drywall, ceiling tiles, insulation, ventilation ducts
and to be airborne as well. '

Also, I informed Warden Winn that there are several
types of mold being found that will cause staff and
inmates severe health affects over long term exposure,
especially the staff and inmates that have pre-existing
health concerns. (See Attachment # 166)

Note: I sent this e-mail to Complex Warden Apker, Regional
Safety Administrator Clements and others. Again, I did not
receive any response back approving my request or providing any
technical advise or assistance.

Listing of Actual/Apparent Violations:

A. OSHA, EPA and NIOSH - However, an employer is still
required by OSHA to protect their employees from hazards even
in the absence of a specific OSHA Regulatory Standard.

B. OSHA, EPA and NIOSH Basic Mold Cleanup - The key to mold
control is moisture control, it is important to dry water
damaged areas and items within 24-48 hours to prevent mold
growth. This does not mean for the Agency to take 1 to 8
years to correct the leaking and clearly damaged roofs and

- windows etc. or only after staff and inmate workers complain
of their health.
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C. Program Statement 1600.08, chapter 1, page 3, section 5,
Safety Manager - Professional Judgement shall be exercised
when regulation and policy is not item specific.

D. EPA Indoor Air Quality, Sick Building Syndrome, causes
are biological contaminants - bacteria, mold, pollen, and

viruses are types of biological contaminants.

Allegation 3 Responses:

1. Paragraph #1: The three man cells at the FCI have been there
for several years before I arrived FCC Tucson. The Institution

all most lost there ACA Accreditation prior to my arrival. Also,
the Regional Office instructed Warden Winn and Complex Warden
Chavez to have them removed.

A. The 2007 and 2008 wventilation surveys were sent to
Regional Safety Administrator Clements for review to ensure
they meet the ACA and Bureau standards, which he replied
“These look good to me Leroy!”, which again does not support
the Agency responses. (See Attachment #177)

2. Paragraph #2: On August 2, 2007, at the request of Associate
Warden Roy, I addressed the need for Air Ventilation Flow Testing
to be conducted conducted for FCI Tucson. This document was
signed by Associate Warden Roy and sent to Warden Winn.

Also, this document was forwarded to the Complex Warden Chavez,
Director Lappin, Regional Director McFadden, Regional Safety
Administrator Clements. Again, no technical advise or assistance
was provided. (See Attachment # 155)

A. The March 14, 2000, ventilation testing as the Agency
mentions was a certified test, adjust and balance report for
some of the housing units. Also, on February 6, 2002, was
another certified test, adjust and balance report, which was
conducted for Food Service. (See Attachments # 156 & 157)

B. These reports were developed because of mechanical
problems, which repairs were conducted by the institution.
The balancing and adjustments were contracted out.

The testing reports are like what the Agency mentioned
in paragraph 3. Alsc, SAIC recommended adjustments in
balancing the airflow among the inmate housing units.

cC. If the reports were valid ventilation flow tests, they
were also outdated by 5 to 7 years, which would not of met
the ACA standard that requires the ventilation testing to be
conduct every three (3) vyears. 50



Note: According to Cynthia DeAngelo, Acting National Safety
Administrator memorandum to Dave Clements, Regional Safety
Administrator, dated August 15, 2007 stated - “Through the
guidance in ACA and the Program Statement 1600.08 there are
specified areas requiring testing no less than every three years.”

“Those areas in existing facilities are inmate rooms/cells,
officer stations, and dining areas and are to be documented by an
independent, qualified source.”

“In Conclusion, a representative sampling of inmate rooms/cells,
officer stations, and dining areas must be tested and results
documented no less than once every three years at all facilities
based on the guidelines put forth in ACA and Program Statement
1600.08.” (See Attachment # 158)

Note: This document was sent to Deputy Regional Director Gill,
Warden Winn, Complex Warden Chavez, Assistant Director, Health
Service Division, Kendig, National Safety Administrator Day and
Environmental Program Manager Flannery.

Again, there was no response agreeing or disagreeing with my
assessment of the ventilation flow issues at the FCI nor did they
provide any advise or assistants, because the Acting National
Safety Administrator DeAngelo’s assessment and advise supported my
concerns.

D. Complex Warden Chavez (USP Warden) was kept well
informed of my concerns with the FCI Housing Units air
ventilation flow rates, but he would never get involved.

E. On August 7, 2007, Scott Sutton, Acting Associate Warden
stated, “Warden Winn and Complex Warden Chavez instructed me
to tell you based on the results of testing earlier this
year, they are not convinced additional testing needs to be
done at this time.”

“As Acting Associate Warden, please inform Mr. Smith that no
additional testing should occur without the concurrence of
Mr. Roy and I,” which was sent from Warden Winn.

(See Attachments # 159 & 160)

3. Paragraph #3: Again, the additional ventilation flow testing
for the FCI Housing Units (i.e., Palo Verde, Palo Verde Officer
Station, Cheolla Unit and Cholla Unit Officer Station etc.) was
supported by Central Office Health Services Division.
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This information was sent to Warden Winn, Complex Warden Chavez,
Director Lappin, Regional Director McFadden and Regional Safety
Administrator Clements, which Warden Winn and Associate Warden
Roy kept interfering and obstructing my ability to conduct and
"address safety and health concerns.

A. In my August 2, 2007, memorandum, I addressed Warden
Winn, Complex Warden Chavez and Associate Warden Roy
concerns about appropriate training on the velometer used by
Mr. Michael Moriarty or myself, which we used to determine
basic air flow rate. I replied, we had no specific training
by the Agency.

B. The equipment actually used by a qualified, independent
source would be much larger, which covers the entire
ventilation vent. The device we used was handheld.

Again, they Agency continues to deflect the truth, the Agency
knows Mr. Moriarty or myself can not certify off on any
ventilation flow tests, which is according to Agency and ACA
policy/standard. '

C. They also should of noticed that SAIC did not test any
of the three man cells, Palo Verde, Palo Verde Officer
Station, Cholla Unit and Cholla Unit Officer Station.

D. The Agency attempts to be the resident and subject
matter experts when they don’t want to agree, address or pay
for the abatement of unsafe and unhealthy working conditions.

4. Paragraph #4: On August 10, 2007, Warden Winn stated, “We
are making arrangements for an Industrial Hygienist to conduct
some testing in UNICOR in the near future. When they visit the
institution for that testing, we will have them conduct additional
testing, for ventilation, in the areas you mentioned.”

Again, this is a false statement. The Agency never contracted an
Industrial Hygienist to conduct any testing in UNICOR or the FCI.
Once again, the Agency is promising to address unsafe and
unhealthy working conditions knowing they were going to do nothing
in regards to abate the problem.

It is clear the Agency will tell everyone what they what to hear
and return to business as usual once they have gone.

(See Attachment # 161)
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A. This is the same promise the Agency gave OSHA, which
NIOSH has been trying to verify if the Industrial
Hygienist actually conducted the testing in UNICOR in my
recent interview with them, which the flow testing had not
been conducted.

B. My concerns, was there was enough air flow being
circulated through the cells for three men and could the
current air flow effect an inmate with respiratory problems.
Especially, when they were locked in their cells from 10:00
p.m. tell 6:30 a.m. the next morning.

1. Again, remember the initial testing that the Agency

alleges was available was for certification testing,
adjust and balance “Only”, which there were no

documentation that would support that there was adequate

air flow for one inmate in a cell.

2. This was why it was paramount for additional air
flow testing to be conducted.

3. Again, if these reports were valid ventilation flow

tests, they were outdated by 5 to 7 years and needed to
be updated by the ACA standard and Bureau Policy.

C. The Western Regicnal Facility Administrator (Mr. Batton)
provide wrong advise to the USP Warden (Warden Chavez).

1. The Safety Program 1600.08 and ACA standards

supercede the Facility Program Statement when addressing

Occupational Safety and Health issues.

2. According to the Agency’s report, NIOSH disagreed
with the two ventilation flow testing conducted by NEBB
and SAIC Inc., which does not support the Regional
Facility Administrator’s advise to the USP Warden
(Complex Warden Chavez).

3. The Regional Facility Administrator does not have
any Jjurisdiction over the Safety and Environmental

Health Program.

D. The Regional Safety Administrator was out in Colorado

attending the Annual Safety Training with me, when he provide

‘Warden Winn and Complex Warden Chavez a second copy of the
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Acting National Safety Administrators DeAngelo’s memorandum

Note:

supporting my concerns, which Warden Winn and Complex Warden
Chavez denied ever receiving.

1. This memorandum and the advise of the Regional
Safety Administrator should of resolved this issue,
without any further restraint or interference by Warden
Winn or Associate Warden Roy.

2. On April 17, 2009, the Regional Safety
Administrator stated, “Office of Internal Affairs has
has not interviewed me concerning any of the issues you
mentioned.”

3. On August 17, 2007, I inform the Central Office
Environmental Program Manager that the Regional Safety
Administrator Clements supported additional flow testing
should be conducted. (See Attachment # 162)

On April 20, 2009, I sent the 2007, 2008 and 2009 light,
noise and ventilation survey to be reviewed by the
Regional Safety Administrator Clements. His response,
“These look good to me Leroy!” (See Attachment #175)

E. I never discussed or questioned that air flow testing
needing to be conducted in all areas of the Institution.

I guestioned the NEBB 2000 and 2002 certification for balance
and adjustment of the air handlers, proper air flow in the
three man cells and needed air flow testing in other housing
units and buildings that were not similar in structure or
ventilation systems, which air flow testing had not been

in these areas.

This was discussed with the Central Office, National Safety
Administrator Day and Environmental Program Manager Flannery,
who oversees and directs the Bureau’s Safety Program.

1. On August 17, 2007, the Central Office,
Environmental Program Manager Flannery responded with
the following - Based on my understanding of the housing
units at Tucson there are significant differences in the
design and construction of the area that must be tested.
Therefore a representative sampling for each of the
areas should be conducted. (See Attachment # 162)
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F. The following is why the Agency’s continued lack of
candor and running in circles to deflect the truth should
concern everyone;

1. On August 15, 2007, Assoclate Warden Roy sent
Complex Warden Chavez’s Performance Work Plan to all
Department Heads under his supervision to provide input
regarding our department, which affects the Warden’s
evaluation. (See Attachments # 163)

a. 1.3 - Provide oversight and management to
ensure that BOP’s inmate crowding systemwide is
held at a manageable, safe and secure level. 1.3.1
- FCC Tucson will maintain crowing levels to assist
in achieving an agency goal of 42% by the end of FY
~-2007. Progress Update - During FY -2007, FCI
Tucson removed all bunks from the day rooms, which
had previously been used to house inmates. In
addition to the removal, all triple bunk cells were
converted to double bunk cells.

G. On August 29, 2007, I sent Complex Warden Chavez an
e-mail concerning this issue. I informed him that I thought
initially the Performance Work Plan (PWP) was Warden Winn’s
concerning the removal of the three man cells to two inmate
in a cell. Until Warden Winn informed me that the PWP wasn’t
his, but belong to you. (See Attachment # 164)

H. The Agency has not made me aware of any NIOSH review of
three consultant reports and the ACA Standards that effects
the Institution and the Safety Program.

If among the reports were the NEBB March 14, 200C and
February 6, 2002, I would agree with NIOSH that they don’t
contain terms of measurement methods, details of HVAC systems
and the areas ventilated. This was my big concerns with
these reports.

The NEBB reports were to determine the if the horse power and
CFM’s met the design specification by the manufacture.
(See Attachments # 156 & 157)

1. The NEBB reports don’t met any of the NIOSH
recommendations, ACA standard nor Program Statement
1600.08.
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Note: The SAIC Industrial Hygiénist review of the NEBB reports
was to determined the mechanical performance of the system as
compared to the design specifications. Furthermore, the reports
did not include any sampling methodology or the specific areas
tested. (See Attachment # 176) '

I. The only time that I accepted that we were in compliance
was when SAIC came out to conduct additional ventilation
sampling and gave us a good verbal on February 19 & 20, 2008.

J. Warden Winn and Associate Warden Roy directed

Mr. Moriarty, Safety Specialist and I to report the
ventilation in the inmate housing units at the FCI met the
ACA standard.

K. Also, I was threatened with disciplinary action if I did
not sign off on the hot work permits, which would allow the
Facility Department staff to weld the third additional bunk
throughout Saguaro, Mesquite and Yucca Units.

1. I reported the threats, restraint, interference by
Warden Winn and Associate Warden Roy to Assistant Duty
Regional Director Gill, Director Lappin, Chief Office of
Internal Affairs Dignam, Complex Warden Chavez, Regional
Director McFadden, Regicnal Safety Administrator
Clements and Office Inspector General Investigator Humm.

There were not responses providing technical advise or
assistants by anyone. Also, there has not been any
impartial and comprehensive investigation conducted by
the Office of Internal Affairs nor Office of Inspector
General. (See Attachments # 170, 171 & 172)

2. Also, Warden Winn made false statements to the
Facility General Foreman Cobb concerning the ventilation
testing at the FCI, which Warden Winn told Mr. Cobb that
my subordinate (Former Safety Manager Cuestes) had told
Warden Winn that the ventilation testing at the FCI

was meeting all the requirements.

According to Mr. Cuestes memorandum to me, he never had
this conversation with Warden Winn, which again Warden
Winn’s lack of candor demonstrates the Agency’s wiliness
to interfere and obstruct Safety staff from performing
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their duties in ensuring a safe and healthy work and
living environment for staff and inmates.
(See Attachment # 173)

This conversation with Warden Winn and General Foreman
Cobb shows they knew the NEBB Air Flow reports were not
in compliance the ACA Standard nor Bureau Policy.

3. The threats, restraint, interference, law, ,
rule or regulation, abuse of authority and executive
misconduct by Warden Winn and Associate Warden Roy was
reported to the following;

The Honorable Mr. Bloch,
Office Inspector General Investigator Humm and
Chief Office of Internal Affairs Dignam

Again, no impartial or comprehensive investigation has
been conducted by any of the Federal Agency’s.
(See Attachment # 174)

D. Also, measurement methods (Methodology) and areas
ventilated is addressed in the SAIC reports. The NIOSH
recommendations is additional information that is not
required by ACA or Bureau Policy.

(See Attachments # 167 & 168)

E. The ACA or Bureau Policy does not require the
ventilation flow testing to be conducted according to NIOSH
recommendations, otherwise I would of ensured the company
complied.

E. The air ventilation reports NIOSH must be referencing
that were based on an unverified assumption regarding outdoor
air supplied to HVAC system were the NEBB March 14, 2000 and
February 6, 2002 reports.

According to the Agency’s report the Regional Facility
Administrator and Facility Department gave the following
statement, there was no need for concern and that the
Facility was in compliance to the USP Warden according the
Agency’s report.

Again, the Agency refused to lesson to their subject matter
experts, concerning the incomplete air flow testing results
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needing to be conducted at FCI Tucson, which was Regional
Safety Administrator Clements, National Safety Administrator
Day, Environmental Program Manager Flannery and myself this
would not of been an issue.

G. The NEBB- reports identify the outdoor air supply by the
OSA (Outside Supplied Air) Intake Deminsions and OSA (Outdoor
Supplied Air) (CFM), which again were the reports the
Regional Facility Administrator stated, there was no need for
and that the Facility was in compliance.

H. Remember the ACA and Program Statement 1600.08 only
requires only 10 cubic feet of fresh or recirculated air for
old construction and 15 cubic feet of fresh or recirculated
air for new construction.

Listing of Actual/Apparent Violations:

A. Program Statement 1600.08, chapter 1, page 3, section 4,
Regional Safety Administrators - they provide first line
guidance and technical supervision to institution safety
personnel and assist in resolving problems that cannot be
resolved at the institution level.

B. Program Statement 1600.08, chapter 1, page 2, section
C(2), Safety Administrator (National) - He also serves as
consultant to institution safety managers when such issues
cannot be resolved at the institution or regional levels.

C. Program Statement 1600.08, chapter 1, page 3, section 7
(e) (g), Chief Executive Officers - Shall - ensure prompt
abatement of unsafe and unhealthy working conditions and
ensure that employees are not subject to restraint,
interference, coercion, discrimination or reprisal for
exercising their rights under Executive Order 12196, OSHA 29
CFR 1950 or for participating in the Bureau’s Safety and
Environmental Health Program.

(4) Violation or Apparent Vioclation of Law, Rule or Regulation
Allegation #1:

1. I believe my allegations were that staff and inmate workers
in the Factory and UNICOR Warehouse were potentially being exposed

to toxic and hazardous substances (i.e., lead, cadmium, barium,
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black carbon dust etc.) when dismantling computer components and

carbon toner cartridges.

FCI Warden Sabol, Complex Warden
Warden Sanchez failed to provide
and inmate workers regarding the
sampling conducted in the UNICOR

FCI Warden Sabol, Complex Warden
and others engaged in overt acts

Chavez and UNICOR Associate
adequate notification to staff
results of the air and wipe
Factory and Warehouse.

Chavez and Associate Warden Roy
intended to interfere and

restrain me from effectively abating and ensuring the safety and
health of staff and inmate workers in the UNICOR Factory and

Warehouse.

A. The air and wipe sampling results did determine that low
concentrations of lead, cadmium, barium, black carbon dust
were present in the UNICOR Factory, Warehouse, Trailers and
other areas, which staff and inmate workers are being exposed
to the toxic and hazardous substances by it being airborne

and on the working surface.

B. The Agency continues to discard the toxic and hazardous
substances associate with the computer recycling program and
black carbon dust, because the levels of exposure doesn’t
trigger any OSHA action and permissible limits.

I provide you the following

information for review;

According to OSHA 29 CFR 1910.1027, Appendix A, Safety
Hazardous Data Sheet for Cadmium - Long-term (chronic)

exposure. Repeated or long-

term exposure to cadmium, even at

relatively low concentrations, may result in kidney damage
and an increased risk of cancer of the lung and of the

prostate..

According to OSHA 29 CFR 1%10.1025, Appendix A, for
occupational exposure to lead - There is no sharp dividing
line between rapidly developing acute effects of lead, and
chronic effects which take longer to acquire and black carbon

dust is carcinogenic.

The toxic and hazardous substances identified in the air and
wipe sampling requires the Agency to comply with the above
mentioned OSHA, EPA and Bureau Policy/Standards.
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2.

C. On April 26, 2006, Warden Sabol clearly interfered,
obstructed and discriminated against me for participating in
the OSHA meeting as part of the Institution Safety staff and
especially, as the appointed AFGE Local 3955 Union Safety
Representative.

According to Federal Bureau of Prisons and Council of Prlson
Locals Master Agreement - Article 27 - Health and Safety,
Section f, When a Safety and Health inspection is being
conducted by an outside Agency such as OSHA, the National
Institution for Occupational Safety and Health (NIOSH), or
private contractor, the Union will be invited and encouraged
to have a local representative participate.

D. Warden Sabol’s actions to remove me from the meeting,
UNICOR Factory and out of this institution is clearly a
retaliatory act towards me as a whistleblowers, Union
Representative and for enforcing and participating in the
Bureau Safety Program, which this violates the Master
Agreement, Bureau Policy, Executive Order 12196 and OSHA
1960. '

As mentioned above, the Agency and UNICOR admitted that

they would have additional testing conducted in UNICOR during the
April 26, 2006, OSHA inspection OSHA, which this has not been
conducted for over three years. This was according to OSHA and
Warden Winn’s e-mail.

A. The testing may have seemed unnecessary to the Agency,
but it played a big part in determining that toxic and
hazardous substances exist in the UNICOR Factory and
Warehouse, which the testing results required other OSHA
standards to be implemented to ensure the safety and health
of staff and inmate workers.

The Agency and UNICOR keep denying the toxic and hazardous
substances exist throughout this report, which is not true.
UNICOR Associlate Warden Sanchez even admits that appropriate
training has not been conducted for the rear gate officer in
his e-mail and the UNICOR staff and inmate workers have not
been trained according to the above mentioned OSHA standards
as mentioned above.

B. As of August 6, 2006, I became the Safety Manager for
the Institution and the Supervisor of the former FCI Safety
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Manager, which the Agency continues to use this person
as their fail person to shirk their responsibility for
non-compliance with OSHA, EPA and Bureau Policy/Standards,

C. This means I became the responsible Safety Manager to
provide technical advise and assistants to the Chief
Executive Officer, which Senior Management continued to
obstruct, interfere and retaliated against me by their
failure to comply with;

1. Executive Order 12196 and OSHA 29 CFR 1960- that
Safety Officials shall have sufficient authority to
correct unsafe and unhealthy working conditions.

2. Program Statement 1600.08, Chapter 1, Page 3 & 4,
Section g - Chief Executive Officers Shall - Ensure that
an employees are not subjected to restraint,
interference, coercion, discrimination or reprisal for
exercising their rights under

3. . Executive Oder 12196, 29 CFR 1960, or for
participating in the Bureau’s Safety and Environmental
Health Program as mentioned above.

3. Again, I became the Safety Manager for the entire complex on
August 6, 2006. The Agency reports stated “The Safety Manager
is the technical advisor to the Chief Executive Officer.”

I notified the Chief Executive Officers and other Executive staff
on May 17, 2006, July 26, 2007 and August 2, 2007. The Agency and
UNICOR have been aware of the OSHA Notification standards for
several years concerning toxic and hazardous substances associate
with the Computer Recycling Program and black carbon dust.

The Agency’s continued denial or ignorance to the law, rule or
regulation is potentially criminal. OSHA makes it very clear
that the employer (management) is required to notify their
employees of toxic and hazardous substances found in the work
place. (See Attachments # E, 36, & 155)

Note: Evidence shows that the Safety Manager did establish
notification responsibility to Management on three different
occasions, August 6, 2007, May 17, 2006 and July 26, 2007, which
UNICOR is the responsible party.
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Note: The Agency and UNICOR were very much aware of the toxic
and hazardous substances associated with the computer recycling
program (lead, cadmium, barium etc.) through their own written

- procedures, OSHA/EPA standards and most recently the NIOSH/U.S.
Department of Health, which identified UNICOR is responsible for
staff and inmate worker notifications concerning the safety and
health hazards in the work place.

Example: They know there is cadmium associated with the computer
recycling program, which according to OSHA 1910.1027(d), Exposure
Monitoring, 1910.1027(d) (1) (i), each employer who has a workplace
or work operation covered by this section shall determine if any
employee may be exposed to cadmium at or above the action level,
1910.1027(d) (1) (i1i), determination of employee exposure shall be
made from breathing zone air samples that reflect the monitored
employee’s reqular, daily 8-hour TWA exposure to cadmium.

A. The OSHA and EPA Standards are very clear when they
mention the employer is responsible to make proper
notifications, which would be the Chief Executive Officer
and the Associate Warden of UNICOR.

B. There 1s Bureau Policy that states the following;

1. Program Statement 1600.08, chapter 1, page 3,
section 7(b) (e) (h), Chief Executive Officers shall -
Ensure compliance with OSHA, EPA, and NFPA requirements
and applicable state and local regulations.

2. Ensure the prompt abatement of unsafe and
unhealthful working conditions.

3. Ensure that adequate safety and environmental
health training is provided management, supervisory
personnel, safety personnel, collateral duty safety
personnel and other employees of the Bureau.

C. As you read through this report the advise of the Safety
Manager is only accepted, considered and respected if the
advise or recommendations reflect the Chief Executive
Officer’s personal and professional agenda, which does not
ensure the safety and health of our staff and inmates.

D. In this report the Agency does not fault the Chief
Executive Officer or other Executive staff for failure to
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comply with OSHA and EPA regulatory guidelines, once advise
by the Safety Manager (Mr. Smith) on several occasions.

E. They only find direct fault on the former and retired
FCI Safety Manager, who can’t speak in his defense of the
allegations brought against him by the Agency.

F. The Agency makes it very clear that Warden Sabol and
other Executive staff have no obligation to duty or
responsibility for their actions and knowingly and willfully
- violating Law, Rule or Regulation and Specific Danger to
Public Health or Safety, which is potential criminal.

2. Allegation 2:

1. The Agency attempts to make a stance that Management did not

expose staff and inmates to unsafe and unhealthy conditions, again
their lack of candor is misleading. It was determined by AES that
the mold growing in the trailers had been present and growing for

years, which caused severe structural damage and unsafe levels of

exposure to the mold.

(See Attachment #50 and other reports provided)

2. OSHA stated - Indoors, mold growth should be avoided.
Problems may arise when mold starts eating away at materials,
affecting the look, smell, and possibly, with the respect to
wood-framed buildings, affecting the structural integrity of the
buildings.

A. By AES visual inspection, the trailers were
unserviceable and should of been condemned for years, the
inspector observed the following issues:

1. Floor buckling (rotten wood) in the East Trailer
and Psychology office.

2. Wet carpeting and ceiling tiles in the Psychology
office, Medical Records, Office, Dental Office and the
Office of Mr. Paul Madrid.

3. Musty oder in the East Trailer.

4. Portion of rotten paneling exposed with mold in the
Exercise Room.

63



3.

5. Ceiling tile stains in Medical, Dental and Paul
Madrid's Offices.

6. Discolored painted & textured surfaces throughout
West Trailer.

B. Mold is not always visible to the human eye as we found

‘out by taking wipe and bulks from the inside of the walls,

floors and ventilation ducts in the Safety, Facility,
Carpentry, Administration Building, Yucca Officer Station,
Yucca Laundry Room, Commissary etc.

The AES reports mentions mcold spores inside the trailer

exceeded the types and amounts of mold found outside the building.

Also,

they mention that there was mold growth of different types

in the air handling system and especially in the Administration
Building. (See Attachment # 169)

A. The ambient air sample for the outside was 13 to 1600
spores and sampling was 13 to 11000 spores on the inside of
the buildings. Then bulks and wipes from the building
material and ventilation ducts ranged from 2 to 320,000
spores:

1. Cladosporium causes respiratory problems, allergic
reactions and can be an agent for hypersensitivity
diseases.

2. Penicillium/Aspergilllus - causes allergic
reactions, hypersensitivity pneumonitis and variety of
severe lung complications. Also, this mold is capable
of producing mycotoxins.

3. Chaetomium is an -allergenic and an agent of
onychomycoses (nasal infection), peritonitis, cutaneous
lesions and potential agent in fatal systemic mycoses.
Also, Chaetomium has been documented, brain abscess,
peritonitis and cutaneous lesions may also develop.

4, Stachybotrys causes one or more mycotoxins, low
doses include rashes, mild neurotixon effects such as
headaches, nausea, muscle aches and pains, and fatigue.
The immune system may also be affected resulting in a
decreased resistance to infections.
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B. This is why the Agency should of taken the advise of the
Safety Manager (Mr. Smith), which these molds will cause
health affects to even normal healthy staff and inmates
according to the test results, depending on pre-existing
health, length of exposure and amount of mold in the

work environment, which in many cases the result were severe.

4. The Agency admits in their report that staff and inmates have
made complaints of mold since 2001, which Mr. Anderson, Recreation
Supervisor made his complaint in writing to Management. Also,
other staff have made similar complaints, which mold had to of

been present for the staff to specifically state mold as part of
their complaints and causing thém additional health issues.

Note: OSHA, EPA and CDC stated, the cause of water intrusions
should be eliminated within 24 to 48 hours of the damage, not 1
to 8 years later. The Agency admits to subjecting the staff to
unsafe and unhealthy conditions.

5. Again, on September 20, 2006, the staff reported a potential
health hazard, they did not report any personal health issues
associated with the mold until September 21, 2006, which elevated
my concerns to an imminent health concern and we all agreed to
close the recreation trailers until testing could be conducted.

6. Mr. Anderson, Recreation Supervisor told Warden Sabol and
others during the meetings that recreation staff have complained
of health concerns while working in the recreations trailers,
which one staff member reported respiratory, headaches and nose
bleeds. Even after this was reported to Warden Sabol and other
Executive staff, they still directed staff to re-enter the
trailers and remove office equipment and supplies, which was
against the direct order of the Regional Director and advise of
the Regional Safety Administrator, Central Office Industrial
Hygienist, AES and myself.

A. The Agency admits there is not a direct standard for
mold by OSHA, but OSHA does make it very clear that once mold
has been identified whether or not by visual, air or wipe
sampling that a Mold Housekeeping Plan needs to be
implemented and only trained Maintenance Staff can remediate
the mold, which the General Duty Clause would apply.

1. Respiratory track would be a part of the body the
mold spore exposure over short or long term and at low
doses would be considered a serious physical harm.
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B.

2. The identified types of molds, which cause a
mycotoxins, neurotoxins and a fatal systemic mycoses to
staff and inmates, which they reported headaches, nose
bleeds, severe allergies, muscle aches and pains,
fatigue, etc., would be a health hazard which is present
and would cause substantial reduction in physical and
mental efficiency.

When the obvious of mold or any toxic and hazardous

substance were not revealed by the human eye, but staff and
inmates continued to complain of health issues, Management
should of considered air sampling to determine the route
cause, which indoor air quality (sick building syndrome)
should of come into guestion.

1. According to the Agency’s report staff and inmates
have complained of health issues for over 5 years, which
the EPA Guidelines for Indoor Air Quality, Sick Building
Syndrome, which is caused by biological contaminants -
bacteria, mold, pollen, and viruses are types of
biological contaminants.

The following health effects are caused from by
Biological Contaminants:

a. Trigger allergic reactions, including
hypersensitivity pneumonitis, allergic rhinitis,
and some types of asthma.

b. Infectious illnesses, such as influenza,
measles, and chicken pox are transmitted through
the air. Molds and mildews release disease-causing
toxins.

C. Symptoms of health problems caused by
biological pollutants include sneezing, watery
eyes, coughing, shortness of breath, dizziness,
lethargy, fever, and digestive problems.

d. Allergic reactions occur only after repeated
exposure to a specific biological allergen.
However, that reaction may occur immediately upon
re-exposure or after multiple exposures over time.
As a result, people who have noticed only mild
allergic reactions, or no reactions at all, may
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suddenly find themselves very sensitive to
particular allergens.

7. My efforts to protect the safety and health of the staff and
inmates fell on death ears by Warden Sabol and other Executive
staff. My request to keep the trailers closed were accurate and
supported by the AES reports, Regional Director, Regional Safety
Administrator and Central Office Industrial Hygienist.

A. The AES report stated - that all items in the rooms in
this trailer be professionally cleaned (remediated)
before they are relocated to a new location.

B. This closure of the trailers were approved and signed
off by Warden Sabol and Complex Warden Chavez.

3. Warden Sabol did not only obstruct and interfere with my
ability to ensure the safety and health of staff, she also
knowingly and willfully endangered the safety and health of staff
and inmates and cross contaminated other areas with mold spores,
which is criminal intent.

9. She did not support my efforts or the Regional Office
efforts, which is well supported in my documentation and

Mr. Anderson’s documentation as well. Again, recommendations in
the safety field are like directing someone to do something in a
nice or political way.

10. I noticed the Agency keeps directing Warden Sabol’s decisions:
were contrary to only my recommendations, this is why the Regional
Safety Administrator should be interviewed as well and some one
other the OIA should re-interview Mr. Korbelak, Central Office
Industrial Hygienist. '

11. In the Agency’s report they mention the office equipment and
supplies were deemed necessary for the continued operation of the
facility, this is not true.

A. The office equipment and supplies were brought during
our initial meetings by Warden Sabol, which Mr. Korbelak felt
the equipment, supplies and files would be contaminated with
mold spores.

B. Currently, the Recreational, Lieutenants and Psychology

staff have been relocated for almost three years, which they

were either provided new computers, desks, files and

supplies. The Recreation and Psychology staff are currently

using other staff office space and computers. All the items

are currently be stored in the outside Commissary Warehouse.
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12. By the Agency on omission they were aware of unsafe and
healthy conditions for years and did not take any appropriate
action. Once Warden Sabol became aware of potential unsafe and
unhealthy conditions, she was obligated to protect them from any
further harm. Her actions were based on abuse of authority and
gross mismanagement.

Warden Sabol made it clear to me on many occasions, that I hade no
authority to make safety decisions in her institution and she did

not like the Regional Director telling her to follow the Regional

Safety Administrator and my lead concerning the mold issues.

A. OSHA, EPA and CDC state - water damage and mold should
be eliminated with 24 to 48 hours, which this mcld was
discovered under the dry season for Arizona.

B. OSHA refers to EPA on mold issues. Again, the mold
issues and the symptoms of the staff and inmates fall
directly under the EPA’s Indoor Air Quality, Sick Building
Syndrome, causes are biological contaminants - bacteria,
mold, pollen, and viruses are types of biological
contaminants, which Warden Sabol and the other Executive
staff are not the subject matter expert concerning safety and
environmental health issues according to the Agency’s report.

13. The Agency would like you to believe that a Safety Manager
can not act independently of the Warden involving unsafe and
unhealthy conditions effecting staff and inmate, which is not
true.

A. Program Statement 1600.08, chapter 1, page 3, section 5,
Safety Managers, professional judgement shall be exercised
when regulations and policy 1s not item specific, which is
independent from not only the Warden, but all Bureau staff.

14. Once staff and inmates reported health concerns to the Safety
Manager (Mr. Smith), Warden Sabol and other Executive staff, I did
advise Warden Sabol, Complex Warden Chavez and others that some
air contaminate in the trailers is causing an occupational or
indoor air quality (sick building syndrome) exposure to staff and
inmates.

A. The decision of what is imminent or reasonable is at the
discretion of the Safety Manager, not Warden Sabol’s or any
other Executive staff according to Bureau Policy. Otherwise,
it would of been written into policy.

1. According to Program Statement 1600.08, chapter 1,
page 5, section D, Imminent Danger, when the Safety
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Manager determines that conditions or practices exist in
any place of employment which could be “REASONABLY” be
expected to cause death or serious physical harm, he
shall inform the effected employees of the danger and
shut down the work or process until such danger can be
eliminated, which I did by informing the staff, inmates
and the Executive staff in writing.

2. He shall inform in writing the CEO and Regional
Safety Administrator of the hazard and action, which
again, I did provide the written notification and plan
of action was put in writing and it included the
Regional Director, Director and Central Office Health
Services Division and Industrial Hygienist.

3. Reactivation of the work or process shall be
contingent upon the Safety Manager’s reinspection and
written approval, which this was not conducted before
Warden Sabol deliberately endangered the safety and
health of the staff by ordering them to re-enter the
trailers '

4. In Executive Order 12196 the Safety Officials shall
have sufficient authority to correct unsafe and
unhealthy working conditions.

5. In OSHA 29 1960 the Safety Officials shall have
sufficient authority to correct unsafe and unhealthy
working conditions.

Note: I believe the Executive Order 12196, OSHA 29 CFR 1960
and Bureau Policy mentioned above demonstrates that not only
Safety Manager’s have the authority to act independently, but
allows Safety staff in general to act independently of the Warden
without interference, restraint, coercion, discrimination or
reprisal.

15. The Law, Rule or Regulation and Bureau Policy expects the
Chief Executive Officer (Warden) to ensure following:

A. The Bureau of Prisons and UNICOR is to provide a

safe and healthful environment for all employees and
inmates.

B. The prompt abatement of unsafe and unhealthful working
conditions.

C. Employees are not subjected to restraint, interference,
coercion, discrimination or reprisal for exercising their
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rights under Executive Oder 12196, 29 CFR 1960, or for
participating in the Bureau’s Safety and Environmental Health
Program.

Note: The actions of Warden Sabol and other Executive staff

- continues to demonstrate the abuse of authority, gross
mismanagement and deliberate discard for the safety and health of
staff and inmates.

They are knowingly and wilfully aware of their actions in
preventing me from taking corrective safety and health measures.
They immediately deny any wrong doing, deny having any
responsibility and blame or fault others (Safety Manager) like
they have done in the agency’s report over and over again.

16. Again, whether I wrote the memorandum directing or
recommending staff and inmates are not authorized to enter the

.~ trailers, the results by the Executive staff would of remained the
same. Their decisions have not been about the safety and health
of staff and inmates, but the power to put in my place and
discredit me personally and professionally because of my
whistleblower activities. Especially, when the advise I provide
them goes against their own personal and political agendas.

Example: The Regional or Central Offices did not get involved
when it was apparent that Warden Sabol was disregarding my advise
and recommendations, which according to policy they should of been
involved to resolve the problems between Warden Sabol and I at the
Institution level. '

17. Once again, Warden Sabol did not have full and final
authority to determine whether conditions warranted permitting:
‘access to retrieve those items deemed necessary to continue
operations. Especially, after I deemed it an imminent danger to
the health of the staff and inmates, which is supported by

Mr. Anderson’s memorandum and AES reports.

18. The Agency appears to be very ignorant or smart when they use
the words likely minimal or was not a great risk to staff to enter
the trailers to remove the office eguipment, when our own Bureau
Peclicy and OSHA standard requires us to ensure we provide a safe
and healthful environment to our staff and inmates.

A. This doesn’t mean once we identify a unsafe or unhealthy
condition in the work place, that upon the Warden’s decision

it’s okay to place our staff and inmates back into the unsafe
or unhealthy environment, which the Agency’s report continues
to suggest time after time. :

70



B. Again, there is plenty of supporting documentation from
the AES reports, Safety, Recreation Supervisor and the
Industrial Hygienist memos that all items in the rooms in
the trailers should of been professiocnally cleaned
(remediated) before they were relocated to a new location,
which means unsafe and unhealthy conditions.

19. I believe Management took clear or decisive steps to inform
staff of the mold testing results only in September 2008, once the
Agency was aware of my complaint to the Office of Special Counsel.

20. There are no memorandums or e-mails that would suggest that
any other Safety professional provided any advise other then

that of AES and my recommendations to close the trailers down and
not remove items from the trailers until they could be
professionally cleaned (remediated) before they are relocated to a
new location.

21. Again, the AES reports demonstrates the CDC publication
pamphlet the Agency hangs their hat on is misleading, time after
time the AES testing results found mold behind the walls,
ventilation ducts and airborne that was not visible during any
inspection, which this was the case in all of AES reports.

A. Again, the Agency is being misleading in attempt to
redirect our attention by using the CDC Mold Prevention
Strategies and Possible Health Affects in the aftermath of
Hurricanes and Major Floods, which OSHA directs us to EPA.

B. EPA enforces indoor air quality, which sick building
syndrome 1is regulated, which is caused by biological
contaminants like bacteria, mold etc.

22. According to CDC guidelines - if sampling is to be
considered, a clear purpose should exist;

1. To help evaluate a source of mold contamination,
testing the types of mold and mold concentrations
indoors can be used to identify an indoor source of mold.
contamination that might not be obvious on visual ’
inspection.

2. To help guide mold remediation, for example - if
mold is being removed and it is unclear how far the
colonization extends, then surface or bulk sampling in
combination with moisture reading might be useful.

A. Types of Samples - types of samples used to assess the
presence of mold and the potential for human exposure to mold
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in a water-damaged building include air samples, surface
samples, bulk samples and water samples from condensate drain
pans or cooling towers. Detailed descriptions of sampling and
~analysis techniques have been published.

B. Airborne sampling is used for acute short-term exposure.
Wiper sampling is used for in determining the chromic
exposures to fungi on surfaces and dust.

C. Bulk sampling is used for providing information of
biologic agents in the building and general composition and
relative concentrations of those biologic agents.

23. Again, the Agency only mentioned and directed us to the CDC
guidelines to extract information that attempts to justify there
decisions and an attempt deflect the truth. Why didn’t they
address the OSHA and EPA guidelines on mold in the work place and
the EPA indoor air quality concerning sick building syndrome that
is associated with bacteria, mold etc.

3. Allegation 3:

1. The NEBB reports don’t met any of the NIOSH recommendations
nor the ACA standard and Program Statement 1600.08 for identifying
the areas and the 15 cubic feet for new construction and 10 cubic
feet for old construction.

2. Remember the ACA standard and Bureau Policy only requires
either fresh or recirculated air measurement, not both.

3. Again, On August 17, 2007, I inform the Central Office
Environmental Program Manager that the Regional Safety
Administrator Clements supported additional flow testing should be
conducted. (See Attachment # 162)

Note: On April 20, 2009, I sent the 2007, 2008 and 2009 light,
noise and ventilation survey to be reviewed by the Regional Safety
Administrator Clements. His response, “These look good to me
Leroy!” (See Attachment #175)

Note: The SAIC Industrial Hygienist agreed the NEBB testing
was for determining the mechanical performance of the system as
compared to the design specifications. Furthermore, the reports
did not include any sampling methodology or the specific areas
tested. (See Attachment # 176)

4, The only time that I accepted that we were in compliance
was when SAIC came out to conduct additional ventilation sampling
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and gave us a good verbal on February 19 & 20, 2008, which is
supported by the Regional Safety Administrator.
(See Attachment # 168)

5. Warden Winn and Associate Warden Roy directed Mr. Moriarty,
Safety Specialist and I to report the ventilation air flow in the
inmate housing units met the ACA standard.

6. Also, I was threatened with disciplinary action if I did not
sign off on the hot work permits, which would allow the facility
department staff to weld the third additional bunk throughout
Saguaro, Mesquite and Yucca Units.

A. The retaliation, threats, restraint, interference by
Warden Winn and Associate Warden Roy was reported to
Assistant Duty Regional Director Gill.

Director Lappin, Chief Office of Internal Affairs Dignam,
Complex Warden Chavez, Regional Director McFadden, Regional
Safety Administrator Clements and Office Inspector General
Investigator Humm were notified as well.

Again, no further impartial and comprehensive investigation
has been conducted by the Office of Internal Affairs nor by
Office Inspector General. (See Attachments # 170, 171 & 172)

B. Also, Warden Winn made false statements to the Facility
General Foreman Cobb concerning the ventilation testing at
the FCI, which he told him that my subordinate Former Safety
Manager Cuestes had told him that the ventilation testing at
the FCI was meeting all the requirements. According to

Mr. Cuestes memorandum to me, he never had this conversation
with Warden Winn, which again Warden Winn’s lack of candor
and attempt of coercion continues. (See Attachment # 173)

C. The threats, restraint, interference, law, rule or
regulation, abuse of authority and executive misconduct by
Warden Winn and Associate Warden Roy was reported to The
Honorable Mr. Bloch, Office Inspector General Investigator
Humm and Chief Office of Internal Affairs Dignam, which again
no further investigation has been conducted by any of the
Federal Agency’s. (See Attachment # 174)

D. Also, the SAIC reports do have terms of measurement
methods (Methodology) and areas ventilated, which again these
reports provide additional information that is not required
by ACA or Bureau Policy. (See Attachments # 167 & 168)
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E. The ACA or Bureau Policy does not regquire the
ventilation flow testing to be conducted according to NIOSH
recommendations, but SAIC does have this information in
their reports.
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of The Safety Department Tucson, Arizona 85706

April 13, 2006

MEMORANDUM TO KEITH ROX, SOCIATE WARDEN OF OPERATIONS

FROM: Leroy A. Smith, Lead Safety Specialist
SUBJECT : Air Quality and Wipe Sampling

As a precautionary measure the Safety Department requests that Federal
Prison Industries, UNICOR, to conduct personal air quality sampling of the
staff and inmate workers in the UNICOR Factory and Warehouse at Fedexal
Correctional Institution (FCI), Tucson, Arizona. Also, wipe sampling needs
to conducted on the staff and inmate workers, work stations, CPU's, gaylord
box*s, electric and manual forklifts, and the transport trailer. The
concern come from the Central Processing Units (CPU’s) and Cathode Ray
Tubes (CRT’s), which during transportation the CRT's break releasing the
hazardous metal particles on other CRT’s and CPU's.

The Safety Department has conducted several mandatory monthly inspections
and general walkthroughs of the Factory and Warehouse, which. dust levels on
occasions have been visible to the eye. The UNICOR inmate workers are
provided nuisance dust masks when requested, which by the end of work shift
the outer portion of the mask has turned black. HNuisance dust masks don’t
protect an employee from any harmful dusts generated from the CRT’s.

This will assist the Safety Department and UNICOR to comply with 1600.08,
Chapter 1, Page 25, which states, a Hazard Assessment of Personal Equipment
must be conducted in compliance with 29 CFR 1910~Subpart I Appendix B.

This requires the Safety Department to conduct walkthroughs to identify
sources of hazards to workers and co-workers. Consideration should be
given to the basic hazard categories: 1. Impact, 2. Penetration, 3.
Compression (roll over), 4. Chemical, 5. Heat, 6. HARMFUL DUST, 7. Light
{(optical) radiation etc. The testing being requested is paramount to
comply with Bureau Policy, OSHA Guidelines, and ensure the safety of the
staff and inmates handling the CPU’s and CRT's.

If there are any guestions pertaining to this matter, please do not
hesitate let me know.

cc: Carolyn A. Sabol, Warden FCI Ricardo E. Chavez, Warden, FCC

Atfuckment 427
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» Certified Facilities -
1S0-9001:2000 Certification and/or
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Events/Tradeshows

Apr 06, 2008 - Apr 10, 2008
ISR¥s 2008 Convention and Expo Mandalay
z%y Resort and Convention Center Las Vegas,
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Packaging Information
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National Capital Recycling Center
Recycling Inquiry Form
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Environmental Compliance

UNICOR's goal is to be a responsible steward of the environment by ensuring our recyciing
operations meet all national standards. UNICOR factories are regulated by the same agencies that
ragulate commercial e-cycling facilities.

In addition to UNICOR's restrictive no-landfill policy, of electrical components, the Recycling
Business Group complies with OBHA standards and each institution is staffed with a full-time
Safety Manager. UNICOR locations are fully permitted, where required, by state EPA regulations.

Certifications

Texarkana, 150-8001:2000 Certified, IAER Certified
Marianna, 1S0-9001:2000 Certified,

Tucson, 1S0-9001:2000 Certified,

Atwater, 180-9001:2000 Certifiad,

Elkton, 1S0-9001:2000 Certified,

Lewisburg, 180-8001:2000 Certified,

Ft. Dix, 1§Q-9001:2000 Certifled,

ISO/OSHA Gap Audit completed in 2005-2008

LI K B IR BN B I J

UNICOR recycling computers and electronics while giving
individuals another chance.

UNICOR's recycling program gives more than 1,100 federal inmates an opportunity to voluntarily
participate in a work program. While developing job skills, these inmates improve their self-worth
and prepare for release. inmates use their samings to pay victim restitution and court-ordered fines,
as well as famiy and child support obligations.

Teaching Essential Skills

The Recycling Business Group provides essential training to its inmate workers. This vaiuable
training includes hazardous materials handling, identification and segregation of siectronic
components, proper cperation of equipment, electronics assaessmant, and the opportunity to obiain
their GED and A+ Certification. This employment prepares inmates to be productive individuals
upon release and provides them the opportunity to participate in reducing the amount of e-waste in
public landfills.

Demonstrating Compliance

UNICOR has engaged professional, independent organizations to conduct third-party inspections and
verify environmental compilance efforts. UNICOR factories have undergone intensive technical reviews
of their abifity to perform effactive, responsible recycling activities, inciuding safety procedures, and
materials handling and disposition.

Medical Test/Monitoring

# Staff and inmates
# Bldod and Urine
e [ead, Cadmium, Barilium, Barium

Alr/Wipe Test
3rd Party Inspactions
Safety Manager
DTSC (Department of Toxic Substance Control), CA
N.J. DEPA
P.A. DEPA
OSHA
DoD
Cust D IR
Bureau of Prisons Program Reviews/Inspections
IAER

Tralning
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& Pre-Industrial Training (Recycling) Staff / Inmates
Customer Service Public Notices Privacy  SiteMap
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ISO 9000 - Wikipedia, the free encyclopedia - Page 1 of 10

ISO 9000

From Wikipedia, the free encyclopedia
(Redirected from ISO 9001)

ISO 9000 is a family of standards for quality management systems. ISO 9000 is maintained by ISO, the
International Organization for Standardization and is administered by accreditation and certification
bodies. Some of the requirements in ISO 9001 (which is one of the standards in the ISO 9000 family)
include

a set of procedures that cover all key processes in the business;

monitoring processes to ensure they are effective;

keeping adequate records;

checking output for defects, with appropriate and corrective action where necessary;
regularly reviewing individual processes and the quality system itself for effectiveness; and
facilitating continual improvement

A company or organization that has been independently audited and certified to be in conformance with
ISO 9001 may publicly state that it is "ISO 9001 certified" or "ISO 9001 registered". Certification to an
ISO 9000 standard does not guarantee any quality of end products and services; rather, it certifies that
formalized business processes are being applied. Indeed, some compames enter the ISO 9001
certification as a marketing tool.

Although the standards originated in manufacturing, they are now employed across several types of
organizations. A "product" in ISO vocabulary, can mean a physical object, services, or software. In fact,
according to ISO in 2004, "service sectors now account by far for the highest number of 1SO 9001:2000

certificates - about 31% of the total.” [!]

Contents

» 1 ISO 9000 series of standards
= 2 Contents of ISO 9001 ’
2.1 Summary of ISO 9001:2000 in informal language
2.2 1987 version
2.3 1994 version
2.4 2000 version
2.5 2008 version
n 2.6 Certification

» 3 Auditing
» 4 Industry-specific interpretations
» 5 Debate on the effectiveness of ISO 9000

= 5.1 Advantages

= 5.2 Problems

» 5.3 Summary
6 See also
7 References
8 Further reading ;
9 External links i
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ISO 9000 series of standards

ISO 9000 includes standards:

n ISO 9000:2000, Quality management systems — Fundamentals and vocabulary. Covers the
basics of what quality management systems are and also contains the core language of the [ISO
9000 series of standards. A guidance document, not used for certification purposes, but important
reference document to understand terms and vocabulary related to quality management systems.
In the year 2003, revised ISO 9000:2005 standard has been published, so it is now advised to refer
to ISO 9000:2005. ' _

= ISO 9001:2000 Quality management systems — Requirements is intended for use in any
organization which designs, develops, manufactures, installs and/or services any product or
provides any form of service. It provides a number of requirements which an organization needs
to fulfil if it is to achieve customer satisfaction through consistent products and services which
meet customer expectations. It includes a requirement for the continual (i.e. planned) ,
improvement of the Quality Management System, for which ISO 9004:2000 provides many hints.

This is the only implementation for which third-party auditors may grant certification. It should be noted
that certification is not described as any of the 'needs' of an organization as a driver for using ISO 9001
(see ISO 9001:2000 section 1 'Scope') but does recognize that it may be used for such a purpose (see
ISO 9001:2000 section 0.1 'Introduction').

= ISO 9004:2000 Quality management systems - Guidelines for performance improvements.
covers continual improvement. This gives you advice on what you could do to enhance a mature
system. This standard very specifically states that it is not intended as a guide to implementation.

There are many more standards in the ISO 9001 series (see "List of ISO 9000 standards" from ISO),
many of them not even carrying "ISO 900x" numbers. For example, some standards in the 10,000 range
are considered part of the 9000 group: ISO 10007:1995 discusses Configuration management, which for
most organizations is just one element of a complete management system. [SO notes: "The emphasis on
certification tends to overshadow the fact that there is an entire family of ISO 9000 standards ...
Organizations stand to obtain the greatest value when the standards in the new core series are used in an
integrated manner, both with each other and with the other standards making up the ISO 9000 family as
a whole".

Note that the previous members of the ISO 9000 series, 9001, 9002 and 9003, have all been integrated
into 9001. In most cases, an organization claiming to be "ISO 9000 registered" is referring to ISO 9001.

Contents of ISO 9001

ISO 9001:2000 Quality management systems — Requirements is a document of approximately 30
pages which is available from the national standards organization in each country. Outline contents are
as follows:

s Page iv: Foreword
= Pages v to vii: Section 0 Introduction
» Pages | to 14: Requirements
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= Section 1: Scope
» Section 2: Normative Reference
» Section 3: Terms and definitions (specific to ISO 9001 not specified in ISO 9000)
Pages 2 to 14
» Section 4: Quality Management System
Section 5: Management Responsibility
Section 6: Resource Management
Section 7: Product Realization
Section 8: Measurement, analysis and improvement

In effect, users need to address all sections 1 to 8, but only 4 to 8 need implementing within a QMS.

Pages 15 to 22: Tables of Correspondence between ISO 9001 and other standards
Page 23: Bibliography

The standard specifies six compulsory documents:

Control of Documents (4.2.3)

Control of Records (4.2.4)

Internal Audits (8.2.2)

Control of Nonconforming Product / Service (8. 3)
Corrective Action (8.5.2)

Preventive Action (8.5.3)

In addition to these, ISO 9001:2000 requires a Quality Policy and Quality Manual (which may or may
not include the above documents).

Summary of ISO 9001:2000 in informal language

The quality policy is a formal statement from management, closely linked to the business and
marketing plan and to customer needs. The quality policy is understood and followed at all levels
and by all employees. Each employee needs measurable objectives to work towards.

Decisions about the quality system are made based on recorded data and the system is regularly
audited and evaluated for conformance and effectiveness. -

Records should show how and where raw materials and products were processed, to allow
products and problems to be traced to the source.

You need a documented procedure to control quality documents in your company. Everyone must
have access to up-to-date documents and be aware of how to use them.

To maintain the quality system and produce conforming product, you need to provide suitable
infrastructure, resources, information, equipment, measuring and monitoring devices, and
environmental conditions.

You need to map out all key processes in your company; control them by monitoring,
measurement and analysis; and ensure that product quality objectives are met. If you can’t
monitor a process by measurement, then make sure the process is well enough defined that you
can make adjustments if the product does not meet user needs. :

For each product your company makes, you need to establish quality objectives; plan processes;
and document and measure results to use as a tool for improvement. For each process, determine
what kind of procedural documentation is required (note: a “product” is hardware, software,
services, processed materials, or a combination of these).

You need to determine key points where each process requires monitoring and measurement, and

- http://en.wikipedia.org/wiki/ISO 9001 4/2/2009



ISO 9000.- Wikipedia, the free encyclopedia Page 4 of 10

ensure that all monitoring and measuring devices are properly maintained and calibrated.

» You need to have clear requirements for purchased product.

= You need to determine customer requirements and create systems for communicating with
customers about product information, inquiries, contracts, orders, feedback and complaints.

» When developing new products, you need to plan the stages of development, with appropriate
testing at each stage. You need to test and document whether the product meets design
requirements, regulatory requirements and user needs.

= You need to regularly review performance through internal audits and meetings. Determine
whether the quality system is working and what improvements can be made. Deal with past
problems and potential problems. Keep records of these activities and the resulting decisions, and
monitor their effectiveness (note: you need a documented procedure for internal audits).

= You need documented procedures for dealing with actual and potential nonconformances
(problems involving suppliers or customers, or internal problems). Make sure no one uses bad
product, determine what to do with bad product, deal with the root cause of the problem and keep
records to use as a tool to improve the system.

1987 version

ISO 9000:1987 had the same structure as the UK Standard BS 5750, with three 'models' for quality
management systems, the selection of which was based on the scope of activities of the organization:

= ISO 9001:1987 Model for quality assurance in design, development, production, installation, and
servicing was for companies and organizations whose activities included the creation of new
products.

s ISO 9002:1987 Mode! for quality assurance in production, installation, and servicing had
basically the same material as ISO 9001 but without covering the creation of new products.

= ISO 9003:1987 Model for quality assurance in final inspection and test covered only the final
inspection of finished product, with no concern for how the product was produced.

ISO 9000:1987 was also influenced by existing U.S. and other Defense Standards ("MIL SPECS"), and
so was well-suited to manufacturing. The emphasis tended to be placed on conformance with procedures
rather than the overall process of management—which was likely the actual intent.

1994 version

IS0 9000:1994 emphasized quality assurance via preventive actions, instead of just checking final
product, and continued to require evidence of compliance with documented procedures. As with the first
edition, the down-side was that companies tended to implement its requirements by creating shelf-loads
of procedure manuals, and becoming burdened with an ISO bureaucracy. In some companies, adapting
and improving processes could actually be impeded by the quality system.

2000 version

ISO 9001:2000 combines the three standards 9001, 9002, and 9003 into one, called 9001. Design and
development procedures are required only if a company does in fact engage in the creation of new
products. The 2000 version sought to make a radical change in thinking by actually placing the concept
of process management front and center ("Process management” was the monitoring and optimizing of a
company's tasks and activities, instead of just inspecting the final product). The 2000 version also
demands involvement by upper executives, in order to integrate quality into the business system and

http://en.wikipedia.org/wiki/ISO_9001 4/2/2009



- I5C 14000 - Wikipedia, the free encyclopedia ~ Page 1 of 2

ISO 14000

From Wikipedia, the free encyclopedia

The ISO 14000 environmental management standards exist to help organizations minimize how their
operations negatively affect the environment (cause adverse changes to air, water, or land) and comply
with applicable laws and regulations.

ISO 14001 is the international specification for an environmental management system (EMS). It
specifies requirements for establishing an environmental policy, determining environmental aspects and
impacts of products/activities/services, planning environmental objectives and measurable targets,
implementation and operation of programs to meet objectives and targets, checking and corrective
action, and management review. ISO 14000 is similar to ISO 9000 quality management in that both
pertain to the process (the comprehensive outcome of how a product is produced) rather than to the
product itself. The overall idea is to establish an organized approach to systematically reduce the impact
of the environmental aspects which an organization can control. Effective tools for the analysis of
environmental aspects of an organization and for the generation of options for improvement are
provided by the concept of Cleaner Production.

As with ISO 9000, certification is performed by third-party organizations rather than being awarded by
ISO directly. The ISO 19011 audit standard apphes when auditing for both 9000 and 14000 compliance
at once.

Standards

The material included in this family of speéiﬁcations is very broad. The major parts of ISO 14000 are:

» ISO 14001 is the standard against which organizations are assessed. ISO 14001 is generic and
flexible enough to apply to any organization producing and/or manufactumng any product, or even
providing a service anywhere in the world.

= ISO 14004 is a guidance document that explains the 14001 requirements in more detail. These
present a structured approach to setting environmental objectives and targets and to establishing
and monitoring operational controls. :

These are further expanded upon by the following:

ISO 14020 series (14020 to 14025), Environmental Labeling, covers labels and declarations.

ISO 14030 discusses post-production environmental assessment.

ISO 14031 Evaluation of Environmental Performance.

ISO 14040 series (14040 to 14044), Life Cycle Assessment, LCA, discusses pre-production

planning and environment goal setting.

ISO 14050 terms and definitions.

» ISO 14062 discusses making improvements to environmental impact goals.

= ISO 14063 is an addendum to 14020, discussing further commumcatwns on environmental
impact.

= ISO 14064-1:2006 is Greenhouse gases — Part 1: Specification with guidance at the organization
level for the description, quantification and reporting of greenhouse gas emissions and removals.

» ISO 14064-2:2006 is Greenhouse gases — Part 2: Specification with guidance at the project level

4#—4«6/1 W:4J # /i
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for the description, quantification, monitoring and reporting of greenhouse gas emission
reductions and removal enhancements.

= ISO 14064-3:2006 is Greenhouse gases — Part 3: Specification with guidance for the validation
and verification of greenhouse gas assertion.

» [SO 19011 which specifies one audit protocol for both 14000 and 9000 series standards together.
This replaces ISO 14011 meta-evaluation—how to tell if your intended regulatory tools worked.
19011 is now the only recommended way to determine this.

See also

Air quality index
Cleaner Production
Food safety

ISO International Organization for Standardization
ISO 9000

ISO 19011

Indoor air quality
Life cycle assessment
OHSAS 18001

Water quality

Water safety

Water supply

Green Globe

Retrieved from "http://en.wikipedia.org/wiki/ISO_14000"
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of The Safety Department Tucson, Arizona 85706

May 17, 2006

SUBJECT: Notification of Monitoring

It has been brought to the Safety Departments attention, that
staff who received personal air sampling and wipe sampling during .
the OSHA Inspectors periodic inspection have not been notified of
their results verbally or in writing. Also, the inmate workers

at the UNICOR Factory and UNICOR Warehouse have not been notified
verbally or in writing of the air sampling nor wipe sampling
results conducted in their affected areas. I recommend UNICCR
provide to each staff and inmate workers writing the test results
to comply with Executive Order 12196, OSHA 29 CFR 1910.1025, Lead
and 29 CFR 1910.1025, Cadmium Standards, and Bureau Policy.

If I can provide any further assistance, please do not hesitate
to let me know.

cc: Ricado E. Chavez, Warden
Carolyn A. Sabol, Warden
Joe Salarzar, Executive Assistant
Daryl Clifton, Production Controller
Ramon Cuestes, Safety Manager
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U.S. Department of Justice

Federal Bureau of Prisons

Office of The Safety Department Federal Correctional Complex
Tucson, Arizona 85706

July 26, 2007

MEMORANDUM FOR JOSE SANCHEZ, ASSOCIATE WARDEN OF UNICOR
DARYL CLIFTON, PRODUCTION CONTROLLER

_ FROM: Leroy A. Smith, Safety Manager

SUBJECT: Notification of Monitoring

It has been brought to the Safety Departments attention, that
staff and inmate workers who received personal air sampling and
wipe sampling during the Industrial Hygiene Monitoring in the
UNICOR Computer Recycling Operation at Federal Correctional
Institution, Tucson, have not been notified verbally and/or in
writing of their environmental health risk assessment air
sampling results, which were conducted. by ACT Environmental
Incorporated dated July 10, 2006. I recommend UNICOR provide to
all affected staff and inmate workers in writing their test
results to comply with OSHA 29 CFR 1910.1025, Lead and 29 CFR
1910.1025, Cadmium Standards, and Bureau Policy.

If I can provide any further assistance, please advise.

cc: Ricado E. Chavez, Warden
Louis W. Winn, Warden
Keith Roy, Associate Warden
Jose Sanchez, Associate Warden of Industries
Safety File :
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FTeroy Smith - Union Dues : ' Page 1}

From: Connee Thygerson
To: Smith, Leroy

Date: 4/13/2006 2:03:56 PM
Subject: ‘Union Dues

Your request to deduct union dues was received in our office on 4/11/06. Today | changed your
Bargaining Unit Status code to show you as included in the bargaining unit. This will also require a
personnel action, which will be processed tomorrow.

Your union dues will be deducted beginning pay period 8 (4/16-29), in accordance with Article 8, section e.
. of the Master Agreement.

cC: Cates, Robert; Koestel, Phillip; Roy, Keith



U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of the Safely Department Tucson, Arizana 85706

April 27, 2006

MEMORANDUM FOR RICARDO E. CHAVEZ, WARDEN
PERILLIP KOESTEL, LOCAL UNION PRESIDENT

FROM: Leroy A. Smith, Lead Safety Specialist
SUBJECT: Hostile Work Environment

On Wednesday, April 26, 2006, at approximately 2:50 p.m.,

Mr. Ramon Cuestes, Safety Manager, called and requested that I
provide him the UNICOR file I was auditing in preparation for
Program Review. He then stated, “OSHA is in the institution
conducting an inspection of UNICOR Factory and UNICOR Warehouse
at the Satellite Prisons Camp (SPC}).

I provided the UNICOR file to Mr. Cuestes approximately at 3:05
p.m. at the Federal Correctional Institution (FCI) front lobby.
I asked, if I could attend to the OSHA meeting, since it affects
the United States Penitentiary (USP)? Mr. Cuestes replied, “I
don’t have a problem with it since you are part of safety and
that it affects the USP.” Mr. Cuestes then introduced me to

Ms. Kenneatha Clark, OSHA Inspector.

During the meeting Ms. Clark asked Mr. Cuestes to make some
copies of the UNICOR safety file. Mr. Cuestes then left the
cenference room. Shortly after Mr. Cuestes departure, Warden
Sabol and Associate Warden of Operations, Roy, walked into the
conference room and sat down.

Wifuchoont .28



At this point Ms. Clark began to discuss what kind of sampling
she was going to conduct at the UNICOR FCI and USP. Ms. Clark
also stated, ™I'm not sure if I will consider the air samples out
at the UNICOR Warehouse. Warden Sabol asked, “may I ask why?”
Ms. Clark replied, ™ I will not be present to ensure the sample
won’t be tampered with.” I then mentioned, I maybe able to
request ----. Warden Sabol in an aggressive manner stated, “can
you be quite, I have another question to ask!!” Warden Sabol
then asked, “what other type of sampling will be conducted?”

Ms. Clark replied, “I will place air pumps at the work stations
and place personal air samples on the staff.” I then asked,
“would you be conducting personal air sampling on the inmates?”
Ms. Clark replied, “No, my focus in on the staff at this point.”
Warden Sabol then stated, “it would take a lot more time to get
approval to conduct air sampling of the inmates!!” I then asked,
so this visit is more focused on the air quality of the factory,
warehouse, and personal air sampling of the staff, but you could
conduct air sampling of the inmates if you thought it was
necessary today? Ms. Clark replied, “yes.”

Ms. Clark then asked, “if there were any other guestions?” 1
again mentioned, I maybe able to be present to ensure the air
samples ———-— . Warden Sabol again in an aggressive manner
stated, “he doesn’t work for us, he would have to get permission
from the Warden Chavez at the USP!!” I replled I believe that
was exactly what I mentioned. Warden Sabol then stated, “I nieed
to kick you out of this meetlng, you can wait autszde"”

At this point Mr. Cuestes returned to the-Wardens*area;

Mr. Cuestes asked, why are you setting out here? I replied, that
Warden Sabol kicked me out of the meeting with OSHA. Mr. Cuestes
then asked, this all happened in the last ten minutes while I was
gone? I replied, Yes. Mr. Cuestes also asked, Warden Sabol
actually said, I need to kick you out of this meeting? I
replied, Yes. Mr. Cuestes then stated, “it just continues to get
better.”

As Associate Warden of Operations, Roy and Warden Sabol began to
leave the conference room, Warden Sabol stated, “Mr. Cuestes I
want to let you know I kicked Mr. Smith out of the meeting.”

I then mentioned, Warden Sabol’s comments where hostile,
discriminatory, and retaliatory towards me for participating in
the OSHA inspection, Safety program, and my whistleblower case.

Mr. Roy kept stirring at me, while Warden Sabel kept talking. I
then mentioned, now I know why my butt is sore, I was kicked out
of the meeting.

jﬂz&r



cc: Western Regional Director
Senator McCain
Associate Warden Roy
Safety Manager Cuestes
Attorney Mary Dryovage
Office of Special Counsel

d2¢



i Leroy Smith - Conversation

Page

From: Ramaon Cuestes
To: Smith, Leroy

.. Date: - 5/3/2006:9:10:56 AM
Subject: Conversation

On Wednesday, April 26, 2006; A meeting with. Occupational Safety & Environmental Health was taking
place in the Warden Conference Room. |was asked to- make copies of documentation for the compliance
Officer. As | left the Lead Safety Specialist, Mr. Leroy Smith remained with her. Approximately 10
minutes later when | returned | saw Mr. Smith outside the room and asked himwhy. He said Warden
Sabot'had kicked him:out of the room. Warden Sabol was:coming out of the room about the same time
that Leroy was: telling me this and she. confirmed:what he-had-told-me. She said that she had kicked:Mr.
Leroy Smith out of the meeting. ’
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¥ Leroy Smith - Union Representative . ~ Page 1 |

From: Phillip Koestel

To: Chavez, Ricardo; Sabol, Carolyn
Date: 4/26/2006 6:07:42 PM

Subject: Union Representative

Warden's,

this is sent to serve as our formal notice, that
effective immediately Mr. Leroy Smith, is designated to represent
AFGE Local 3955 as our Safety Representative. He will attend all
mestings in which this local takes part under the contract, including
the ongoing meetings with OSHA, on behalf of this local.

Thank you, Phil Koestel, President AFGE Local 3955

cc: Lamb, Christopher
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of The Safety Department Tueson, Arizona 85706
May 5, 2006 gg
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Leroy A. Smith, Lead Safety Specialist
SUBJECT: Hostile Work Environment

Warden Sabol, Carclyn A., and Mr. Keith Roy, Associate Warden of
Operations requested that I provide technical assistance in
preparation for the FCI Safety Departments Program Review
scheduled the week of June 6, 2006. I have continued to provide
this assistance, even with constant harassment, discrimination,
~and demeaning acts towards me for supporting and implementing
safety and health program needs at the FCI by Warden Sabol and
Mr. Roy over the last few months. Warden Sabol held a meeting
with Mr. Rameon Cuestes and I to explain cur rolls in preparing
for the safety program review and the importance of only needing
to receive an acceptable program review rating, which she would

be satisfied with.

Mr. Roy has given me direct orders that conflict with the mission
and direction Warden Chavez has direct me perform. When I have
requested to speak with Warden Chavez to ensure his aware what
Mr. Roy has requested me to do, Mr. Roy begins telling me in an
aggressive manner what are you telling me Leroy! Mr. Roy will in
an aggressive manner repeat “what are you telling me Leroy” on
several occasions during our conversation!

I spoke with Warden Chavez about Mr. Roy’s actions. I also

mentioned, that Mr. Roy continues to give me direct orders
knowing that Warden Chavez had already expressed the direction

Mochment #3(



that I should proceed. I then mentioned, that Mr. Roy's
deliberate comments where an attempt to have me become
insubordinate or fail to follow a direct order. Mr. Chavez
replied, “you need to do what Mr. Roy tells you, to ensure you
don’t get into any trouble.”

Warden Sabol stated to the OSHA Inspector, “he doesn’t work for
me, he works for the Warden at the USP!” Then Warden Sabol
stated, “I need to kick you out of this meeting!” As Warden
Sabol walked out of the conference room she stated, “Ramon just
to let you know, I kicked Mr. Smith out of the meeting!” After,
Mr. Roy was informed that I was the Safety Representative for the
Local Union, he requested that I be removed from the UNICOR
Factory and sent back to the USP.

Warden Sabol nor Mr. Roy have requested that I discontinue
providing technical assistance at the FCI. Warden Sabol and.

Mr. Roy have gone out of their way to make it clear that I am not
welcomed or allowed in the FCI by calling the Executive staff at
the USP to either have me removed from the FCI or inquire why I
am over at the FCI. These action of Warden Sabol and Mr. Roy are
personal in nature, which these same action are not directed
towards any other staff member at the FCI or USP.

On Thursday, May 4, 2006, I spoke with Mr. Cuestes about the USP
budget. Mr. Cuestes and I spoke about the purchase requests and
monthly statement where not matching. Since, I have been the
sole safety staff member accepting and accounting for the
supplies and equipment coming into the institutions, Mr. Cuestes
asked if I could assist him, which I replied that I would see him
in the morning to go over the purchase requests. I spoke with
Mr. Salazar about Mr. Cuestes requesting that I assist him on the
USP budget, since I have been receiving all the sanitation and
equipment purchased for the USP. I then mentioned, that the
monthly statement and purchase requests weren’t matching. I
asked Mr. Salazar if it would be okay to assist Mr. Cuestes,
which he replied, yes?

On Friday, May 5, 2006, I was called by Mr. Salazar at the FCI
Safety Department. Mr. Salazar stated, “ Warden Sabol called and
spoke with Ms. Hardy about a USP vehicle being parked in front of
the FCI Administration building.” Mr. Salazar asked, “is the
vehicle in front of the FCI Admin Building yours?” I replied,
yes. Mr, Salazar then stated, “Warden Sabol wants the vehicle
moved and parked somewhere else.” Mr. Salazar also stated,
“Warden Sabol said the parking spots up front are for the
Executive staff.” I replied, that the parking spots are not
identified Warden, AW(O), or AW(P), which I believe the signs
state “authorized vehicle parking only” and one or two say law
enforcement. Mr. Salazar then asked, “I need you to move the



vehicle.” I replied, that I would take care of it immediately.
I then asked, why am I being solely pointed out, when staff park
there all the time? Mr. Salazar replied, “I don’t think that’s
happening.” ‘ I L ; :

cc: Josias Salazar, Executive Assistant
Phil Koestel, Union President
Mark Barnard, Union Representative
Ramon Cuestes, Safety Manager '
Carolyn A. Sabol, Warden
Keith Roy, Associate Warden of Operations
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From: Ramon Cuestes

To: Smith, Leroy

Date: , 5/3/2008 9:10:56 AM
Subject: Conversation

On Wednesday, April 26, 2006, A meeting with Occupational Safety & Environmental Health was taking
place in the Warden Conference Room. | was asked to make copies of documentation for the compliance
Officer. As|leftthe Lead Safety Specialist, Mr. Leroy Smith remained with her, Approximately 10
minutes later when | returned | saw Mr. Smith outside the room and asked him why. He said Warden
Sabol had kicked him out of the room. Warden Sabol was coming out of the room about the same time
that Leroy was telling me this and she confirmed what he had told me. She said that she had kicked Mr.
Leroy Smith out of the meeting.
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From: Phillip Koestel

To: Chavez, Ricardo; Sabol, Carolyn '
Date: 4/26/2006 6:07:42 PM

Subject: Union Representative

Warden's,

this is sent to serve as our.formal notice, that
effective immediately Mr. Leroy Smith, is designated to represent
AFGE Local 3955 as our Safety Representative. He will attend all
meetings in which this local takes part under the contract, mciudmg
the ongmng meehngs with OSHA, on behaifof this I 008l e e

o woe it

Thank you, Pmi Koestel, President AFGE Local 3955

CC: Lamb, Christopher

i A A i, B P . . - ; B . . g,

e “"N-,""‘&ﬁ( "N 2% Mo,




U.S. Department of Justice
Federal Bureau of Prisons

Federal Correctional Institution

Tucson, Arfzona 85706

May 03, 2006

MEMORANDUM TO: L. Smith, Lead Safety Specialist

i?{ -

FROM: K. Coleman, S5.0.S.

SUBJECT: Union Business

As per your request. On 29 April 2006, I was summoned
to report to the Unicor Factory to meet with/represent this Union
Local #3955 during the on going OSHA inspection. Upon my
arrival there, and in the presence of A.W. Roy, Mr. D. Clifton,
and the OSHA enforcement officer it was made clear that per the
Union President (P. Koestel) that in my stead Mr. L. Smith would
be called upon to represent the Union and I agreed to respond ’
only in the event that Mr. Smith is not available. The OSHA rep
had no objections and I returned to my assigned post.
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ARTICLE 27 - HEALTH AND SAFETY

Section a. There are essentially two (2)
distinct areas of concern regarding the
safety and health of employees in the
Federal Bureau of Prisons:

1. the first, which affects the safety
and well-being of employees,
involves the inherent hazards of
a correctional environment; and

2. the second, which affects the
safety and health of employees,
involves the inherent hazards
associated with the normal
industrial operations found
throughout the Federal Bureau of
Prisons.

With respect to the first, the
Employer agrees to lower those
inherent hazards to the lowest possible
level, without relinquishing its rights
under 5 USC 7106. The Union
recognizes that by the very nature of the
duties associated with supervising and
controlling inmates, these hazards can
never be completely eliminated.

With respect to the second, the

- Employer agrees to furnish to
employees places and conditions of
employment that are free from
recognized hazards that are causing or
are likely to cause death or serious
physical harm, in accordance with all
applicable federal laws, standards,
codes, regulations, and executive
orders.

Section b. The parties agree that
participation in and monitoring of safety
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programs by the Union is essential to
the success of these programs. The
Union recognizes that the Employer
employs Safety and Health Specialists
whose primary function is to oversee the
safety and health programs at each
institution.

1. it is understood by the parties
that the Employer has the
responsibility for providing
information and training on health
and safety issues. The Union at
the appropriate level will have the
opportunity to provide input into
any safety programs or policy
development; and

2. although the Employer employs
Health and Safety Specialists
whose primary function is to
oversee the health and safety
programs at each facility,
representatives of the ‘
Occupational Safety and Health
Administration (OSHA),
Environmental Protection Agency
(EPA), Centers for Disease
Control (CDC), and other
regulatory and enforcement
agencies that have a primary
function of administering the
laws, rules, regulations, codes,
standards, and executive orders
related to health and safety
matters are the recognized
authorities when issues involving
health and safety are raised.

Section ¢c. The Employer will establish a
- safety and health committee at each

institution. The committee will serve in
an advisory capacity to the Chief

{ﬂ;\#wlq Men‘/‘ :{:H 2/7




Executive Officer and be composed of
equal numbers of representatives of the
Employer and the Union. The primary
duties of the safety and health
committee shall be to:

1. develop and recommend specific
goals and objectives designed to-
reduce the number and severity
of on-the-job accidents and
occupational ilinesses;

2. _review reports of on-the-job
accidents, injuries and
occupational illnesses, to identify
specific hazards and adverse
trends, and to formulate specific.
recommendations to prevent
recurrences;

3. review findings of inspections,
audits, and program reviews to
assist in the formulation of
recommendations for corrective
action; and

4. review plans for abating hazards.

Safety and health committees will
meet quarterly. More frequent meetings
may be held at the discretion of the
Chief Executive Officer.

Written minutes of each meeting
will be maintained and made available
to all committee members. All
information necessary for the effective
conduct of the safety and health
committee will be made available to the
committee.

Section d. Official time will be granted
to the Union representative(s) to attend

*
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the safety and health committee
meetings and to participate in any
health and safety activity under laws,
rules, regulations, executive orders, and
this Agreement.

1. any costs incurred to participate
in any local area meetings or
activities referenced in this article
will be reimbursed by the
Employer in accordance with the
Federal Travel Regulations.

Section e. Unsafe and unhealthful
conditions reported to the Employer by
the Union or employees will be promptly
investigated. Any findings from said
investigations relating to safety and
health conditions will be provided to the
Union, in writing, upon request. No
employee will be subject to restraint,
interference, coercion, discrimination, or
reprisal for making a report and/or
complaint to any outside health/safety
organization and/or the Agency.

Section f. When a safety and health
inspection is being conducted by an
outside agency such as OSHA, the
National Institution for Occupational
Safety and Health (NIOSH), or a private
contractor, the Union will be invited and
encouraged to have a local
representative participate.

Section g. Material Safety Data Sheets
for all hazardous materials in use will be
maintained in the Safety Office.

Section h. If an employee is injured in
the performance of duty, the employee
will be informed of the procedures to be
followed for filing a claim for benefits
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DISCLAIMER

‘Mention of company names or products does not constitute endorsement by the Centers for
Disease Control and Prevention. ' ' -

The findings and conclusions in this report do not necessarily reflect the vi ews of the
~ National Institute for Occupational Safety and Heaith.




INTRODUCTION

On June 27 - 28, 2007 a researcher from the National Institute for Occupational Safew and
‘Health (NIOSH), accompanied by a representative from Federal Occupational Health (F OH),
“conducted a walk-through evaluation of exposures to metals and other occupational hazards

associated with the recycling of electronic components at the Federal Prison Industries (aka,

UNICOR) facility in the Federal Correctional Institution (FCI), Tucson, AZ. The principal

obicctives of this visit were:

B To observe potential exposures to metals. n’miuémg bariumn (Ba} bﬁ‘f‘}ﬁilim (i?n:}
‘cadmium {Cd), lead (Pb) and nickel {Ni).

b To evaluate contamination of surfaces in the work areas: thzzi could mum; dcrmai
‘exposures or allow re-enirainment of metals into the air. ; , S

Cc. To identify and describe the control technology and work practices usaﬁi in operations

associated with oceupational exposures to toxic substances, and 1o determine aﬁdatmm}

i - throughout their respective-areas in the performance of their tasks:

~ controls, work practices, substitute mammais or technology thal can furﬁm'zeduw these

. exposures. S
d. “Toevaluate: ihc use of personal pmtcctwc equzpmcni in ﬁpmmtmm} mvo}w:é in’ fhc BRSSO
’."r*f:cw}mg of elc,ctmmc campmmms : : . S

pwerk ‘prowss: ! tha:ugh,=w

%mral layout {)f

| ,ﬁgm‘e pmw&&s

- UNICOR faci hry was appmmmzzeiv 86 in the FCI factmy waﬁa an add mfma 25 iI’l ’fhe ;zamp
: warﬁheme ' i R i

o th: rcwclmg of dectmmc wm;mnemg at tlm tau ﬁ:y can bb argammd into ﬁimu px Gducm‘ﬂf s

processes: a) receiving and sorting, by disassembly, and ¢) pa
- Incoming materi

ing and shipping.
re they are examined &nd
fec ived were

to be recycled are received at a warchouse s
sorted. During this evaluation it appeared that the bulk of the materia

- computers, either deskiop ornotebooks, or related devices such as printers. Same items,

- gent for

-notably notebook computers, u:mid be upg,mdc,d and resuid and these Wm were sorted out

£ or that task.

- Afer dsc&rmm ‘memory devices {e.g., hard drives, discs, ete. ) were Temo d and dﬁgausseé A
‘,-lvm destroyed, computers’ central processing units (CP ervers and similar devices were
disassembly; monitors and other devices {e.g., ) that contain cathode ray
“ubes {CRTsywere séparated.and sent for dasmwmbly and 1em0va¥ of the CRT. Printers,
- copy machines and any device that could potentially contain toner, ink, ot other c};peﬂdd%}i:ss
“were segregated and those expendables were removed prior to the device hemg sent tor ﬁza
‘disassembly ares.

In the disassembly process external cabinets, usually plastic, were removed. ﬁﬂ?‘i‘l all devices
coand segrngateci Valuable matmmls such as copper wzrmg and xiu‘mmumi ramin; S




Care shtpped, unbroken, from Tucson o other locations for breaklrxé, rand. mz,yoimg. T

removed and sorted by grade for further treatment if necessary. Components such as eircuit
boards or chips that may have value or may contain precious metals such as gold or silver
were removed and sorted. With few exceptions each of the workers in the main factory will -
perform all tagks associated with the disasseinbly of a piece of equipment into the mentioned
- components with the use of powered and un-powered hand tools (primarily screwdrivers and

wrenches), with a few workers collecting the varibus parts and placing them into the proper
collection bin. Work tasks included removing screws and other fasteners from cabinets,

unplugging or chpmno electrical cables, removing circuit boards, and using whatever other
 methods necessary to break these devices into their component parts. Essentially all
components currently are sold for some type of recycling.

The final process, packing and shipping, returned the various materials segregated during the
disassembly steps to the warehouse te be sent to contracted purchasers of those individual
materials. To facilitate shipment some bulky components such as plastic cabinets or metal
frames were placed in a hydraulic bailer to be compacted for easier s.inppmv Other mmuﬂah )
- were boxed or containerized and removed for subsequent sate.

A fourth production process, the glass brmkir‘ré, operation where CRTs from mm‘pm‘ﬁ? o
-moenitors and TVs were sent for processing, was not-currently being done at T UCSOTL CR'} s

 process was observed and evaluated at other UNICOR ﬁw:ime@ as pari m‘ itk

N those reports are available.

‘ imad alecu@nms can mm&m ehmmzum a.admzum mmwry “bc
- brom

- radiation protectmn is pr&s&m in the CR’F .md pvm%cd wiring bcard {}"WB} f&iummam
used in structural components and for i1s conductivity, is present in the housing, C *RT PWH ‘
and connectors.  Galliun is used in wmmoz:xducu TS; iLis present in the PWB. N : '

’ stmcmrat components and for its magnetivity; it is found in steel housing, ("'R’I“ 4nd PWE o

- Vanadium functions as a md~phmphm emitter; it is used in the CRT. “BeryHiuwm, used for ﬁs
-thermal conductivity, is found in-the PWB and in connectors. ‘Chromivm, which has -

- decorative and hardening properties, may be a component of steel used in the housing, -

- Cadrmium, used in Ni-Cad batteries and as.a blue-green phosp}mr emitier, may be-found in

. the housing, PWB and CRT. Cui and Forssbery [2003] note that Cd is p'r‘ sent m mmp::mmm -

like SMD.chip resistors, semiconductors, and mﬁared detectors. Mercury may | L in -

batteries and switches, thermostats, sensors and relays {é;chmxdz 2002, Cul and }*f}m, et

ot

i 'aied ﬁame mmrdanm” B P»’& ”{}i}éﬁ %‘@nmdi {20{}2} imkai Lh@&ﬁ' md}a 7 ‘zu{:smmgaa

20037, found in the housing and PWRB. Arsenic, which is used in dfzmmg gzx.emt% in me;u;b:}ra,_g s

. may bb found in the PWB [Schmidt 20027,




EVALUATION TECHNIQUES

Observations regarding work practices and use of personal protective equipment were
recorded. Information was obtained from conversations with the workers and management
to confirm this was a typical workday to help place conclusions in proper perspective.

Bulk material samples were collected by gathering a few grams of settled dust or 'Exagiteriai of
interest and transferring this to a glass bottle for storage and shipment, These samples were
analyzed for metals using NIOSH Method 7300 [NIOSH 1994] modified for bulk digestion.

Surface wipe samples were collected using Ghost™ Wipes for metals (Environmental
_ Express, Mt. Pleasant, SC) to evaluate surface contamination. These wipe samples were
~collected in accordance with ASTM Method 1D 6966-03 [ASTM 2002], using a disposable
“paper template with a 12 inch by 12 inch square opening. The templates were held inplace
by hand or taped in place to prevent movement dm’mgy sampling, Wipes were placed in.
- sealdble test tube containers for storage and then sent to the: laboratery to be &naivzcé for -
- metals awmd:mg w N?G%H Method 7303 [NIOSH 19947,

- An ass«:%mcm of noise Tevels in various Tocations was made using a- hgmﬁ held %num }wal
-meter {Model 24060, Quw: Technologits, Oconomowoc, WI) cahi : ,a‘r’ad»cmﬁsﬁe prior to use

- witha 110 dB source. All noise measuremnents were. wughtc,d on an’ “A” ssa‘ie\ sk;w PR
. Erespuase : : , L : ‘

. ;cmmalc P s(’l"? m %umvmw ‘VIN’) air mewr

MEASU Rﬁ "Vih%\’}“«‘i Ai\i} OB&&RV A’i’iﬂf‘%ﬂ

Tha measur ements and observations described here were madz in fmm 2{}13 7 atthe LNK Q}K o
- recyeling operation at FCT Tucson . During this visit, surface wipe and bidk dust sam;&izzs S
- were collected in Tocations where the electronics r&cyclmg operations we takm& placeor
" ‘had taken placein the past. Results of surface wipe samples ar :pmsenmd in Table 1and .
bulkmaterial samplc results are presented in Table 2 fcaz: ﬁac mﬁ«tdla m‘ ;mmary interest.
, (}b%rv,mom am pzmumcd below. v : :

T hz: h1crhx(s1 measurements for lead by wipe samples were ﬁame taken from: ﬁm top of light -
fixtures in locations accessible only from a ladder. Six of the 17 wipe samp]w were taken
from iimse» locations, and 5 of these 6 wmples were >300 pg b!aq ft. One of these samples
RN W’W-I ) was in excess of the 1,000 pg Pb/sq ft concentration recornmended by Lange
for final clearance of floors in wnummdi a.nd industrial buildings (the most appi;cable
"rﬁ:cmnmerxfiatmﬁ found)., Ofthe 11 other surfaces. Lestcct, all'but one were below 200 pg
- Pb/sg ft, the most stringent mwmmendzmoﬁ found and a level which OSHA “would not.
-expect surfaces o be any cleaner than.” [Fairfax 2003],. Additionally, the 200 pug/sq ft e
. recommendation applies to clean areas such as lunch aress, change areas, and storage ama:a” o
ratherthan work areas :w' 'e:glead containing man:.n,ﬁsc Are activ ui} pm@saeci




;l;&gisq ft.

 The highest Cd surface measurement (TFMWW-4) was 100 pg/sq ft., with all others below
- 80 pg/sq fi. Although there are no published criteria for use in evaluating wipe samples, ﬁae
‘OSHA Cadmium standard [29 CFR 1910.1027] mandates that “All surfaces shall be
‘maintained as free as practicable of accumulations of cadmium,” that, “all spills and sudden
releases of material containing cadmium shall be cleaned up as soon as possible,” and that,
“surfaces contaminated with {;admmm shall, wherever possibie, be cleaned ‘by vacuuming or
other methods that mininuze the likelihood of cadmiam bcmmm girborne.”

Ni surface contamination was highest in samples TFMWW-1 and TFMWW-4 at 780 and 670
Lgr/sq 1t fespeciive’iy All other measurements were at or below 460 ug/sq ft, and the
maximum work surface measurement was 210 pg/sq fi. Like Cd, there are no published
criteria for use in evaluating wipe samples for Ni and while the toxicity of this metal is

’ mm&vhat‘ dependent on species no compound identification was umduciui

- Wipe samples did not indicate levels of Ba in any wipe:sampi es at Tevels of concern, with the

 highest Ba concentrations (TEMWW-1 & 4) a1 410 and 460 pg/sq ft. All other Ba
measurements were 200 pg/sq ft or below. There are no published criteria for use in

e f:valuaimg mpc sampleb ' ' R

! ff’.NO Be was dmm«:& in ,my sam;;l;, from ﬂw T u;giz }“Claimw the Immof d{:wmmszo 06 ’

L ,'_4 ra.sp@c:iwefy ’i}ms@ two sam;)m were miiccted ifom npposm cmmr@ m the fac‘{f}ry am;, R |
':.{,aseimwnun Fl&,um} : V , e

= few ’ "g*. ?i.f cam &xpmums m ihf‘ mwwmg dné wmﬁg5 dm&ssembiy Ami paskag,mg aﬁd
L ainppmﬂ provesses. ~

No: I(;r:.;ﬂ exhaust %ﬁtﬁamm) systems were in use at the time of this visit nor were am nﬁeds;zd;
Work .mzaé wcrc %wpi masormi}ly aiz;’m gmmauiv by thé use of bmt}m& and bms‘hea which

"-recommended in the nexz secmm (fam mzzﬁt b& mkcn whcn usmg Wei mmhada ta aasure m
. dectncai or {}thar sat y‘«hazm*d is unmdﬂmd :

) b&mx glassca were usu:l in most opcmaom Hearing pimwtmn was av aa]nblc., w hu,c nwdﬁdf

- (primarily near the bailer) and disposabletespirators were avm"i&%:sk: 1o workers who d’m% it

- usethem aithough resplratozs ‘were not required at this facility,

v bp(::x measurements of noise made with a hand-held sound pressure meter suggested the need
fora more comprehensive noise study. Peak levels upto-103 dBA nearthe pias?;m bailerand
Gl '86 dBA near t}w mciai ba;icr were mcas,umci with {imaixons of ”(} to 4{} sacoﬁds I ﬁse area




where hard discs were being destroved by punct&riug, shorter duration (<2 seconds) peaks
over 100 dBA (up to 112} were common and the baokgmun& noise level was in the range of
80 to 85 dBA. ;

Ambient indoor temperatures ranged from 71 to 81°F in the factory and to 91°F in the
- warehouse, with relative humidity’s from 30 to 60%. Outdoor temperatures in excess of
TO00°F were measured. o

CQNGL‘L?SK}NSAN?)RECOMMENI}A’HGNS

. an:i on rmasmemmm and ul)am“vaimm pw;emnd the fi nl?c;wmg %cmrxmem}a@am are

made.

1. Training. 05‘ kaezm simuid be achodaied cand dﬁsameﬂmd i ﬁza use of te@hmt;us’:*; fa or

“dust suppression, personal protection equipment (e.g., respirators, gloves, etc.).and.
hazard commimication. Additiondl fraining, rmmﬂkccpmg y and other r{:xma,m}m :
apply if a formal respiratory protection progran is mmplemented. :

‘ Frequently while conducting the on-site work, NIO rmseczmharaj observed taaks
S {such as leng and aamg;, st ewdnvers} l:semg cond- t:md ina waré manner

b

o waiwtad 10 e‘ttstm: pmpu pmc;mm onS ;gta't‘; m
'mfha hot ¢nvironment; - ;

,gmpm‘em, trai:ie& amdicmiﬁed imii i
e ccmmmnmtmn of P maasumd‘

i o the ievfals 0? 51
 wotkers should wash th 3 §E 4
6. Dai Ey and weeldy cleaning of warls. afeas by, IiEi’A vacaummg amd wci mcvppmg
" should be conducted, faking care fo assure no eies{mcai or @thc:f %&f@i}f hazfazé is
. introduced. . S o
7. A comprehensive noise sarvw mouid be conéucted fﬁcﬁsmg on ti’;e:‘bmi nf* a.mi ciisl»w'
- destroying areas since spot mﬁaﬁummcms showed iém% are thg mu&%-h&.&!ym&a& for:
L jpotemial nmse prebiems S ‘ R :

,‘»*fhu mcyctmg famlmz
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of the Safety Department Tucson, Atizona 85706

March 30, 2006
MEMORANDUM FOR KEITH ROY, ASSOCIATE WARDEN OF OPERATIONS
MIRE SZAFIR, ASSOCIATE WARDEN CF CUSTODY

CONNEE THYGERSON, EMPLOYEE SERVICES MANAGER

THRU: CHRIS LAMB, HEALTH SERViCES MANAGER
FROM: Leroy A. Smith, Lead Safety Specialist
SUBJECT : Position and Responsibilities

On March 24, 2006, Warden Chavez spoke with Mr. Cuestes and I

on our current positions, responsibilities, non-bargaining, and
bargaining status. On March 29, 2006, Warden Chavez again
addressed these issues to ensure we continue to move in the right
direction tc comply with the organizational chart. The following
Warden Chavez clarified the following to be met according to meet
the Director’s directive:

1. Mr. Lamb will assume the Safety Manager role and take
all responsibilities that come with this position.

2. I will be the Lead Safety Specialist, which will

release me from all Safety Managers responsibilities
and Management cbligations.

r .'vﬂhﬁk‘f‘ﬂﬁﬂﬂ,‘d;ly



3. Mr. Cuestes will be the Safety Specialist, which will
release him of all Safety Manager responsibilities and
Management obligations.

4, We will not attend any Department Head meetings nor be
on the Duties Officer schedule.

5. We both are classified as a bargaining staff members.
6. We will attend all Activation meetings.

Finally, At this time we have not received a Notification of
Personnel Action SF-50 nor Position Descriptions. Also, there is
nothing that would preclude us from being bargaining staff, which
includes working with OWCP files. Safety Specialist through out
the Bureau work with OWCP files on a daily bases and are
bargaining staff. We are required by Law to enforce all HIPPA
and OWCP guidelines.

cc: Ricardo E. Chavez, Warden
Joseph Gunja, Western Regional Director
Harley Lappin, Director Bureau of Prisons -
Ron Day, National Safety Administrator
Dave Clements, Regicnal Safety Administrator
Ramon Cuestes, Safety Specialist

#0/
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Mail Envelope Properties (442C0966.991 : 7 : 45988)

Subject: Position and Responsibilities
~ Creation Date 3/30/2006 9:37:58 AM
From: Leroy Smith
Created By: lasmith@bop.gov
Recipients Action
bop.gov
PO2.BOPMSCO Delivered
AM
BOP0420 CC (Harley G. Lappin) Opened
AM
Forwarded
AM
Deleted
AM
Emptied
PM
BOP8624 CC (Ron Day) Opened
PM '
bop.gov
TCNADM1.TCNDOM1 Delivered
AM
TCN2446 CC (Michael Szafir) Opened
AM
TCN3135 CC (Connee Thygerson) Opened
AM .
Forwarded
PM
TCN5909 (Keith Roy) Opened
AM
TCN7228 CC (Ricardo Chavez) Opened
AM
Deleted
AM
Emptied
PM
TCN9257 CC (Ramon Cuestes) Opened
AM
TCN9373 CC (Christopher Lamb) Opened
AM

Date & Time
3/30/2006 9:38:13
3/30/2006 10:50:06
3/30/2006 10:52:35

3/30/2006 10:52:37

- 3/31/2006 4:42:07

3/30/2006 6:31:35

3/30/2006 9:38:05
3/30/2006 10:02:01
3/30/2006 9:38:38
3/31/2006 4:22:55
3/30/2006 9:43:17
3(’3?/2006 11:34:40
3/31/2006 11:35:11
3/31/2006 2:43:10
3/30/2006 10:13:40

3/30/2006 9:42:26
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AM
AM

AM

AM
AM

bop.gov

WXR_ADMI1.WXR_DOMI
AM
WXR1001 CC (Joseph Gunja)
AM
WXR5719 CC (John Clements)

Post Office

PO2.BOPMSCO

TCNADM1.TCNDOMI
WXR_ADM1.WXR DOMI1
Files Size
MESSAGE 358
1.wpd 159301
Options

Auto Delete: No
Expiration Date: 4/14/2006
Notify Recipients: Yes
Priority: Standard
ReplyRequested: No
Return Notification: None
Concealed Subjéct: No
Security: Standard
To Be Delivered: Immediate
Status Tracking: All Information

Page Zg

Deleted 3/30/2006 9:45:09
Undeleted 3/30/2006 9:59:44
Replied 3/30/2006 10:04:28
Deleted 3/30/2006 10:04:29
Emptied 3/30/2006 10:44:58
Delivered 3/30/2006 9:38:17
Opened 3/30/2006 10:42:58
Opened 4/3/2006 7:22:06 AM
Delivcred Route
3/30/2006 9:38:13 AM bop.gov
3/30/2006 9:38:05 AM bop.gov
3/30/2006 9:38:17 AM bop.gov

Date & Time

3/30/2006 9:37:58 AM

3/30/2006 9:02:22 AM
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U.S. Department of Justice

‘Federal Bureau of Prisons

Federal Correctional Institution

Dffice of the Safety Department Tucson, Arizona -&_57’06
March 30, 2006

MEMORANDUM FOR CHRIS LAMB, HEALTH SERVICES MANAGER

FROM: Leroy A.‘Smith, Lead Safety Specialist

SUBJECT: Program Statement 1600.08

On March 24, 2006, Warden Chavez asked for me to provide. a copy
of Program Statement 1600.08. He also requested that I highlight
some of the Safety Managers duties, which the entire safety
program falls under the same umbrella. I was asked to provide
you any assistance necessary to help you through this process.

cc: Ricardo E. Chavez, Warden ‘
Keith Roy, Associate Warden of Operations
Ramon Cuestes, Safety Specialist

{3



ERambn Cuestes - Fwd: RE. USP Tucson Evac signage ) o ,Pféggﬁ

From: Ramon Cuestes

To: Lamb, Christopher

Subject: Fwd: RE: USP Tucson Evac signage
Chris,

On March 24, 2006, | was demoted to Safety Specialist, L. Smith to Lead Safety Specialist, and you to
Safety Manager, per Warden Chavez. Since you are the expert in Life Safety issues, please be advised
the Camp evacuations plans are ready for you to pick-up and do a walk through for you to identify the
emergency symbols.

>>> “Bryan Spiegel" <BSpiegel@signplanning.com> 4/4/2006 7:36 AM >>>
Just following up on the maps that were sent, we are in need of the evac
routes and markups you have. Otherwise, we will send them out to you
with the labels for application upon arrival.

We are scheduled fo install soon, and we are waiting on your
instruction.

Bryan Spiegel - Planning Support Tech.
Architectural Sign Associates

P.Q. Box 11716 Pittsburgh, PA 15228
t 412.563.5657 x16 f. 412.563.5664
bspiegel@signplanning.com

www.signplanning.com

s chmeont 81 €



[Ramon Cuestes - Re: Reminder - Monthly Safety inspection Book : N Page

From: Ramon Cuestes
To: Wickliffe, Ellyn
Subject: Re: Reminder - Monthly Safety Inspection Book

Please be advised, as of Friday, March 24, 2006, | was demoted to Safety Specialist, L. Smith to Lead
SafetySpecialist , Per Warden Chavez. This is a Safety Manager issue. Please forwarded all messages
pertaining to the Safety Program to the HSA/Safety Manager. THX!

>>> Ellyn Wickliffe 4/4/2006 9:12 AM >>>
- due to Warden Sabot by 5th of every month. Thanks.

. | atlnch neant #78



Fmr.t;: Salt L;ke Technical Center To; 0.835000 ~” \) : Date: 5/10/2006 Time: 1 1:34:3{‘”*}
Fax Cover
To: 0935000 From: Salt Lake Technical Center

Company: San Francisco CA Area Office Company. USDOL/OSHA
Fax Number: 914159754319 Fax Number: 801-233-5000

Page 1 of 18

U.S. DEPARTMENT OF LABOR - OSHA
SALT LAKE TECHNICAL CENTER
8660 South Sandy Parkway
Salt Lake City, UT 84070

Phone: 801-233-4900 FAX: 801-233-5000

If you have received this fax in error or'it is incomplete, please call Ray Abel

(801-233-4929) or Maggie Davies (801-233-4935). You can also refax or print out your

results by visiting the CSHO Home Page.

Nuhm ca-«v’l“ "'E‘l:l ﬁq



Air Sampling Worksheet

1.8. Department of Labor

“Uecupationa! Safety and Health Admmistration

&

1. Reporting iD : 42. Inspection Number 13. Sampllng
M2SHd 2098 dss7). | NP 912397072
4, Establishment Name |5. sampling Date 6. Shipping Date
. "¥CI TTcsen - Y) 220 o6 . S/ol o
- 7. Pemon Performlng Sampling (Signature) \ . ‘8. Print Last Name 18.-CSHQ 1D
v M e Claglk. | R4S 2/
-10. 'Employee» (Name, Address, Telephorie ﬁumber) o e e © 114, Exposure . {a. Number -|b..Duration
. : i C ’ Information 6 I-X ez
1e. Frequency -

U V\(r,o v

AT_@rpmﬁe f,.p.i;\‘\ \;:-fr (. c‘:’+€>:

e L\~

11. Job Title

112, Oceupation Code

115. Weather Conditions

446. Photo(s)

'v13.. PPé (T ype and eﬁectlveness)

|17 Purnp Checks and Adjustments

Y«
: 18; Job béécﬁptfun, Operafion; W;ark Locatlon{s), Ventllaiion, and-Controls .~
: ‘ Cont'd
19. Pump Number 9 3 77% Sampling Data
20, tab Samp!e Number )
21, Sample Submisson | 5P\ Kk ' ~ —
. Number Duank oy | BlanteoR. | Baa\é—\
22, Sample Type ] . | "
L Ares~ PDank ——» wipe
23. Sample Media . o ' . L
L . WA — G ww\ﬁo
24. Filter/Tube : .
Number
25. Time On/Off [C{ (_7
17
- %05
28. Total Time _
(in minutes) 2/ ao] MA
27. Fi
i/min [} cc/min 4/,? /2
T . Ciag
: el “o S ER
28, Net Sample Waight ¢
7 (inmyg) | ,
- 30. Analyze Samples for: | 31. Indicate Which"Samples To Include in TWA, Ceiling, etc. Calculations
2587 Caerad) | Tl
32, lnterferences and 138. Supporting Samples - . |84, Chain of Custody [initiais - | Date
H-Comments to Lab a. Blanks: : a. Seals Intact? 1. v N
b. Rec'd in Lab
b. Bulks: ¢. Rec'd by Anal.
d. Anal. Completed
e. Calc. Checked
{. Supr. OK'd
|Case Flle Page

A

PAOCIA KA I 4 fO A



35. Pump Mfg. & SN
P illian 23 THE

38. Voltage Checked?
[ ves No

37. Location/T W,WQ

38. Flow Rate Calculations

/2o

/"
-/ //;

43. Location/T & Alt,

39. Flow Rafe

40. Mgthod . 41, Initials 42. Date/TIime

44. Fiow Rate Calculations

Bubble [] PR : ¢

- /275
AP, /7 2
| g 775 : -
45. Flow Rate 46. Initials / c 47. Date/Tim ot 5’?}0
' _#a. Filter No.

49. Final Weight
(mg)

§0. Initial Welght
{mg)

51, Welght
Gained (mg)

82. Blank Adjustment

§3. Nat Sample
Welght: (mg)

54, Caiculations and Notes:




Air Sampling Worksheet

*.S. Department of Labor

—

- weccupational Safety and Health Admmistration

| *

1. Reporting 1D 2. Inspection Number - |8. Sampling
D23S00 | Zageysp 7/ W) 912397064
4. ‘Establishment Name ~ |5.Sampling Date T6. Shipping Date
o T ? we E:ovx C//,,? 7/&4 SHol /o6
A Persun Performing Sampling (Signature! L) ‘8. Print Last N - 18.-CSHO ID -
e C Mt., | Y52/
10.£n1ployee (Name, Address, Telepﬁone Number) ;| 14. Fxposure © la. Number. .| b.‘,Dumtlone;
nformation @7
. e 9\*
_ - _ ; - ]¢. Frequency "» £ C
Unror L13N€\MWS&» CPu oxee _ B " Y Py L
; S ' . . - 115, Weather Conditions  |[d6. Photo(s)

i 11. Job Title

112, Occupation Code

o~

" 13. PPE (Type and effectiveness).

"147. Pump-Checks and Adeétmenis -

i

" 18. Job Description, Operation, Work Location(s), Ventilation, and Controf

- 4Cont'd

:19. Pump Number:

14494

Sampling Data

"' 20. Lab ‘Sample Number _

21, Sample Submission
Number

AL oo -

Morinez 6]

| D Desk 02

22. Sample Type

Ares

 Varowige

WL

w 13

.Ww’xgc

wige

23. ‘Sample Media

ad

>

24. ;Fllterl Tube
Number

25. Time On/Off

118

ogol

26. Total V'I‘ime

{in minutes) 2v1idpmin
27. Flow Rate .
K t/min [ co/min | 2,839 /
8. Volume

(in titers)

28. Net Sample Weight
{in mg)

762585

30. Analyze Samples-for:

1 31. Indicate Which Samples To Include in TWA, -Ceiling, etc. -Ca!culatioﬁs. g

Tk

- ﬁlﬁu&h\ﬂ

32. Interferences and
IH-Comments to Lab

33. Supporting Samples

*134. Chain.of -Custody .

initials

a. Bianks:

a. Seals Intact? Y

. JDpate - .
. .

b. Rec'd in Lab

b. Bulks:

¢. Rec'd by Anal.

d. Anal. Completed

¢. Calc. Checked

{. Supr. -OK'd

‘{Case File Page

b
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38. Flow Rate Calculations

35. Pump Mfg.( & Sh‘{
Cacf\ien  Jy4Aady 20 ¢/
36. Voltage Checked?
Yes No 20 ‘; 7
a7. Localion/T & Al | 20 39
LY Lo 39. Flow Rate 40. Method 41, Initlals | 42.’Date/Time
p /At : ~ Bubble [ PR Y/ 2%
43. Location/T & Alt. 44, Flow Rate Calculations
’ . 20 %3
i) o v 6
I
45. Fiow Rate ’ - a6, Initials 47. Date/Time

48. Fliter No.

49. Final Weight
(mg)

50. Initlal Weight
(mg)

§1. Welght
Gained (mg)

52, Blank Adjustment

53. Net Sample

1%

Welght (mg)
-84, Caleulations and Notes:




From; Salt Lake Technical Center To: 0935000 . . Date: 5/10/2006 Time: 11:34:30 AM ) : Page 2 of 19

Page 1 of 3

. : 2. i mis . R 14 ’ B
Roporting ID Inspection Number ' 3Nu;;\£ ng [;\) 912397098

$35000 309845071

Fat.ahl Eshmant, Name
{FCI) . FEDERAL CORRECTION INST'ITUTE

TUCSON
“SHO TID 6, Sampling Date | 7. shipplng Date R.Date Resylt Received
R4531 27 APR 2006 01 MAY 2006,
1. Job Title . 1U.0ccupational 11, Number Exposed
Code
ot applicable
.2. Frequency of Exposurc
ixposgure summary
15 16. 17.Exp 18.Exp 19. [ 20. 21. 122. 23. Cltation information
14. - Smpl i Level Vanit PEL Adj |Severity
Eubstance Code Rgstd Type | 8 | No |FTA |Ovar Eng| PPE|Trng |Med OTH
Type | cit Exp ‘
0360 4 A c 0.00000 M 0.005 0
0360 ¥ A P 0.00000 M 0.025 o
1620 Y A o] 0.00000 M 5.000 o
2571 Y A ] 0.00000 M ©.100 0
0230 4 A kA *0.00000 M 0.500 1]
0360 Y :8 T 0.00000 M 0.002 0
0685 v A T 0.00000 ™ 1.000, 0
0720 Y A T 0.00000 M 0.100 a
0731 Y A T 0.00000 M 0.100 0
1520. X A T 0.00000 M 10.000 1]
1790 ¥ A v 0.00000" M 15.000 0
1840 Y A T 0.00000 M 1.000 ] -
2610 Y A T 0.00000 M 5.000 0
o141 Y A T 0.00000 M 0.005 [1]
1591 Y A T 0.00000 M 0.050 8

IWA calcoculated on actual time sampled ]
"ha T. H. is [rea fo make ohanges on Lha Form 918 and subtuli. Lhem di reclly Lo TMTS

26 .Analystis Comments OSHA ID-125G- 27.Chain of Custedy Init. Date
{Analytical Method) : a. Seals Intact v
LLD 02 MAY 2006

Reporting Limite Ffor Air Samples (ug): 8 . Rec'd In Lab )
Be 0.1 : ;

ca c. Bec'd by Anal. BJA D3 MAY 2006
Co
o
Bb
Zn
cr

-
iy
4. Anal. Completed BUA 05 MAY 2008

Chacked g 02 MAY 2006

5
0
'8 ' a. Cala.
0 £. Bupr. OX'd KAaO 08 MAY 200¢
0
0

HNTnVUD O

ticw-

na=
U0
RBNMNNNND
mtntn
P N

W0

<
=
w

Reporting Limlts for Wipo Samples (ug):
Re 0.2
cd 1.0
Co 5,0
Cu 5.0
Fb 10.0
Zn 50.0
Cr 20.0
Fe 50.¢
Mn 5.0
Mo 50.0

- Ni 50.0

jampling Number: 912397088



From: Salt Lake Technical Center To: 0935000 Date: 5/10/2006 Time: 11:34:30 AM ‘ i Page 3 of 19

Page 2 of 3

No field blank was.submitted for wipe samples P8YY3I8, PEYL4LU-
P89944, so results could not be blank corrected, A
labhoratory media hlank co-analyzed with these samples was
none detected for all analytes.. .

28 Submission
number STATION 18
28 Lab Sampla No. P85931

[MInutes/Type) 423 A .
L 30. Rmalyte 31, Aualysls Resulis/ 32, Sample lucluded lun calculations ol 1

0230 Antimony and
Compounds
(as 8b) Mmoo

0360 gew{gumnnd
eryllium
Compounds M o
(as Be)
0688 g‘hro:u!u;n,
etal an )
Insoluble Salts L D

0720 Cuabalt, Metal,

Dust and
Fuma (as Co) M xo

0731 Coppar Fume
{as Cu) M m

1520 lron Oxide
Fume M o

1591 :.ead, o '
norganic (as
Ph) m ND
1620 Manganess
Fume {as Mn) W -

1790 Malybdenum .
(as Mo)
lnsnlub,la L
Compounds
{Total Dust)
1840 Nicke!, Matal
and Insoluble
compounds Mo
{as Ni)
2571 Vanadium
fume (as
v205) Mo W
2610 Zinc Oxide

Fume M D

c141 Cadmium

janpling Number: 912397088



€

Date: 5/10/2006 Time: 11:34:30 AM Page 4 of 19

From: Salt Lake Techhical Center To: 0935000

Page 3 of 3

Beoause the resulte for air samples are used in further caloulatiens, the number of figures reported in section 31 may not reflect the actual precision of the analysis. Caloulated

confidence limits (UCL & LCL) should be rounded to no more than three significant figures.
The preoision of analysis for wipe samples and for bulk material samples Justify rounding results to no more than two signifieant figures.

The Sampling and Analytical Error (SAE) Is the current value for the specific chemical(s) and should be used for the calculations.
Biank values are reported for reference only. Appfoprlate blank correcﬂone have been applled to the samples by the Salt Lake Technlcal Center. Blank results are less than the

reporting limit(s) unless otherwise noted.

13. Analyte COd? 8AE Value L&)\Q e &,.._.q lL Q @gw\-k

U339y 0,1035

0360 0.0047

0ess . 0.0930

0720 0.0591

0731 ' 0.0995

1530 . - 0.0970

1591 0.0520

1620 0.0935

1780 0.0666 .
1840 0.0908 :

‘2571 \ 0.0936

2610 040939

cLa1 0.0981

|

MICROCRAME® PER DECILITER (BLOOD)

- MILLIORAME DPER LITER (URINE) L

2 PTCO CURTES PER NTTHER (RADON GAS) P PARTS PER MTTTTON

B FIBERS PER CUBIC CENTIMETER X MICROGRANMS

q MLLLLGRAMS PER CUBLC METER % PERCENT

14 MILLIGRAMS jri FIBERS PER MM2

v NONE G MILLION PARTICLES PER CUBIC FOOT (MPPCF)

3M/8 Bar Metaers per Sacand

ND The results are below the detection limits.

malyte codes are chosen by the laboratory., The I. II. should review them for applicability. if there are any
uastions call the 1a.boratary for appropriate analyte codes (ie. ICP uses fume analyte codes when the IH may

ave sampled for dust).,

lampling Number: 912387088



Date: 5/10/2006 Time: 11:34:30 AV . Page 5 of 19

From: Salt Lake Technical Center To: 0935000 —
/

Page 1 o0f 3

) 2. I tion Numb 3. sampli
« Boporting I | 3 Dnspestion Mosber C amee ™[> 912397049

. Butabl Ishment "N'HIII(-E
{FCI) FEJ?ERAL CORRECTION INSTITUTE

TUCSON

SHEO ID ‘ f 6. Sampling Date 7. Shipplng Dute &.Date Result Recelved

R4531 j 27 APR 2006 01 MAY 2006
1. Job Title 1U0.Occupaticonal 11. Number Exposed

Code ’
aborers, except construction (8769) ’
2. Froqucp.cy of Exposurc . \
Ixposure Summary
15. 5. 17.8xp . |1B.Exp 19. 20. 21. |22. 23. Citation information
Bubat:::'s code |Rastd [FEPL  IType Level Units PEL Adj |Beverity | no |pTA |over| Eng| BPE|Trng [Med oTH
' cit Hxp :

0360 Y P c 0.00000 M 0.005 0

0360 Y P P 0.00000 M 0.025 0

1620 Y P o] 0.00000 M 5.000 a

2874 ¥ r [ 0.00000 M 0.100 4]

0230 ¥ P v 0.00000 M 0.500 0

0360 ¥ P T 0.00000 M 0.002 ]

0685 Y P T 0.00000 M 1.000 0

0720 Y 4 T 0.00000 M 0.100 0

0731 N4 P T 0.00000 M 0.100 a

1520 Y P T 0.00000 M 10.000 0

1790 ¥ P by 0.00000 M 15.000 ‘0

1840 ¥ r T 0.00000 M 1.000 0

2610 b4 b T 0.00000 M 5.000 i}

141 Y P T - OV.OOOOO M 0.005 -Q

1591 Y P T 0.00000 M 0.080 0

I'wa caleulated on actual time sampled ‘
“ha T. H. s Fred Lo make changes on Lhe Form 93R and submit, Lhem dlrectly Lo TMTS

26.Analyst's Comments OSHA ID-125G 37.Chain of Custod Init. Dat
(Analytical Method) . a. Beals Intact Y 15
Reporting Limite for Air Samples (ug): b. Rea!d In Lab LLD 02 MAY 2008
Be 0.1
cd ©.5 " ¢. Rec!'d by Azmal. BJA 03 MRY 2006
.Co 2,5 i _
B 5.0 . d. Anal. Completed HJA 0% MAY 2006
2 .
cx_-1 558 ' e@. Cala. Checked DE 02 MAY 2006
5
5; gféo . £. Bupr. OK'd Kao 08 Nm.\." 2006
Mo 25.¢0
NL 25.0

Sb 25.0

v 1.5

Roporting Limits for Wipe Samplos (ug): 7 ‘(’v Se p \L’
Re 0.2

ed 1.0 .
Co 5.0

Cu 5,0

Pb 10.0

Zn 50.0

Cr 20.0

Fe 50.0

Mn 5.0

Mo 50.0

Ni 50.0

iampling Number: 8912397049



Date: 5/10/2006 Time: 11:34:30 AM Page 6 of 18
TN,

From: Salt Lake Technical Center To: 0835000

Page 2 of 3

&b 50.0
v 3.0

No field blank was submitted for wipe samples PBYUJIE, PEYDLU-
P89944, so results could not be blank corrected. A
laboratory medla blank co-analyzed with these samples was
none detected for-all analytes.

28 Submission
numbsr JE!’-’F 001
29 Lab Sample No. »89533
{Minutes/Type) 461 b= -
!_ 30. Analyte 31, Ausulysls Resulis/ 32, Sawmple lncluded lun calculailons ol 4)
0230 Antimony and
Compounds "o

{as Sh)

0360 Boryl}.htmand
Beryllium
Compounds " o
{as Be)
0685 %hmimm' o
otal an
Insolubla Salts L

0720 Cobalt, Matal,
Dust and
Fume (as Co) L o

0731 Copper Fum? .
(as Cu) " ND

1520 Iron Oxide
Fume M D

1531 Lead,
Inorganic (as .

1620 Manganese
Fume (as Mn) M o

1790 Moiybdenum
(as Mo),
Insoluble M o
Compounds
(Total Dust)
1840 Nickel, Matal
and insoluble
compounds L
(as Ni)
2571 &amnac:ium
o (as .
v205) L

2610 Znc Oxide
Fume M

c141 Cadmium

mpling Number: 512397049




From: Salt Lake Technival Center To; 0835000

Date; 5/10/2006 Time: 11 :34:30,& Page 7 of 19
P

Page 3 of 3

Because the results for alr samples are ussd in further caloulatiens, the number of figures reparted in section 31 may not reflect the actual precision of the analysis. Caleulated
confidence limits (UCL & LCL) should be rounded to no mere than thres significant fgures.

Tho presision of analysis for wipe samples and for bulk material samples justify rounding results to no more than fwo significant figures.

The Sampling and Analytical Error (SAE) Is the current value for the specific chemical(s) and should bo used for the calculations.

Blank values are reported for referencs only. Appropriate blank corrections have been applied to the samples by the Salt Lake Technlcal Center. Blank results are less than the
reporting limit(s) unless othenwise noted. :

3. alyte de alus . ’
X o e e e Seple Reaali

0360 0.0047
0685 © " D.,0930

0720 6,0801

0731 ‘ 0.0695

1520 0.,0970 -

1591 » 0.0930

1620 0,0935

1790 0.0966

1840 0.0909

3571 i 0.0936

2610 . 0.0939 !

c141 0.0981

—

MICROCRAMS PER DECILITER (BLOOD)
PARTS PRR MTLT.TON

MILLIORAME DPER LITER (URINE)
PTCO CURTRS PRR TTTER (RADON GAS)

KBTI

Ho®» K wco

FIBERS PER CUBIC CENTIMETER MICROGRAMS
q MLLLLGRAMS PER CUBLC METER PERCENL .
Z MILLIGRAMS FIBERS PER MM2
9 NONE ‘© MILLION PARTICLES PER CUBIC FOOT (MPPCF)

3M/8 mRar Meters par Sacond

WD The results are below the detection limits.

malyte codes are chosen by the laboratory, The I.|II. should review them for applicability. if there are any
uestions eall the laboratory for appropriate analyre codes (ie. IfP uses fume analyte codes when the IH may

wve sampled for dust) .

Jampling Number: 912387048



From: Salt Lake Technical Center To: 0935000 Date: §/10/2006 Time: ’!1:34:39 w

Page 1 of 3

2. Inspection Number f 3ﬁu:ggaling D\) 9 1 2 3 9 7 0 5 6

.« Roporting ID
309845071 ;

835000

Page 8 of 19

. FrLabl lshmard. Nams )
(FCI} FEDERAL CORRECTION INSTITUTE

TUCSON

SHC ID 6., Sampling Date 7. Shlpplug Dute #.Date Result Received

R4531 27 APR 2006 01 MAY 2006 '
. Job Title 10.0ccupational 11, Number Exposed

. Code .
aborers, except construction (8769)
.3. Froquonoy of Exposurc
ixposure Summary
14, ;S'td :;-:‘I',l ;_‘;,I;Exé ] i:;ﬁip g_;its :;I,. 235 :::,arg,(-_y 23. Citatien infoma.t:.;on e
Loy o e i No |FTA |Over| Eug | PPE|Trag |Med [ O

Bubstance Code a it Hxp

0360 ¥ P c 0.00000 M 0.005 0

0360 Y P P 0.00000 M 0.025 [

1620 Y P [« 0.00000 M 5.000 0

2571 Y b:4 2 0.00000 M 0.100 0

0230 ¥ P v 0.00000 M 0.500 0

0360 ¥ . T 0.00000 M ©.002 o

0685 ¥ P T 0.00000 M 1.000 0

0720 ¥ P T 0.00000 M 0.100 0

0731 A d P T 0.00000 M 0.100 0

1530 Y » T 0.00000 M 10.000 o

1790 ¥ o o . 0.00000 M 15.000 o

1840 b 4 r T 0.00000 M 1.000 g .

2610 ¥ P T 0.00000 M 5.000 0

141 b 4 B T 0.00000 M 0.005 0

1591 Y P’ T 0.00000 M 0.050 1]

I'WA calculated on actual time sampled
“he T. H. s Crae .o make changes on Lhe Form 918 and submii. tham 3l reclly o, TMTS

26.Analyst's Comments OSHA ID-125G 37.Chain of Custody Inlt. Date
(Analytical Mathod) . a. Beals Intact v

Reporting Limite for Nir Samples (ug): b. Ree'd In Leb LLD 02 MAY 2006
Be 0.1

Ca ©. Rec'd by Amal. | BIA a3 MAY 2006
Co
on
Pb
Zn
Cr
Fe
Mn
Mo
NL

d. Anal. Completed BJUA 08 MAY 2006

e. Cale. Chackaed mE 08 MAY 2006
£. Bupr. OK'd . Kno 08 MAY 2006

NHEMDHNMNO

o
oCo

- M- « - ommam

NN
mthnin -
o0 o

g

Roporting Limits for Wipeo Samples (ug):

" Be 0.2
cd 1.0
Co 5.0
Cu 5.0
Pb 10.0
Zn 50.0
Cr 30.0
Fe 50.0
Mn 5.0
Mo 50.0
Ni 50.0

jampling Number: 812387056



Date: 5/10/2008 Time: 11:34:30 AM

7
Page 9 of 18

From: Salt Lake Technical Center To: 0935000

Page 2 of 3

sh 50.0
Vv 3.0

No f£ield blank was submitted for wipe samples P8993I&, P8YH4U-
P89944, so results could not be blank corrected.

laboratory media hlank co-analyzed with thess samples was
none detected for all analytes,

28 Submission

number BRIAN 001

29 Lab Sample Na. PB89934

[Minutes/Type) 476 P

{ 30, Anulyle 31, Aumlysls Raesulis/ 32, Sample lucluded Lo calculatlons of

0230 Antimony and
Compounds
{as Sb) I o

0360 Bary::iumand
Beryllium
Compounds " N
{as Be)
o688 Chromium,
Metal and .
Insoluble 8alts L b

0720 Cobalt, Matal,
Dust and
Fuma {as Co) M o

0731 CopperFume

{as Cu) M
3.520 Iron Oxide

Fume M
1591 Lead,

Inorganic (as’
Pb) M N

1620 Manganaese
Fume (a5 Mn) W oo

1780 Molybdenum )
(as Mo), :
Insolubie M e ) . N
Compounds . :
({Tota} Dust)
1940 Nickel, Makal
and Insoluble
eompounds M o
{as NI
2571 Vanadium
fume (as
v205) woow
2620 Zinc Oxide

Fume M D

c141, Cadmium

Jampling Number: 912397056



Date: 5/10/2008 Time: 11:34:30 AM ' Page 10 of 19
: N

From: Salt Lake Technical Center To: 0835000 o

Page 3 of 3

Beoause the results for air samples are used in further calculations, the number of figures reported in section 31 may not reflect the astual precision of the analysis. Caloulated

confidence limits (UCL & LCL) should be rounded fo no more than thres significant Rgures.
The precision of analysis for wipe samples and For bulk material samples Justify rounding results to no more than two significant figures.

The Sampling and Anelytical Error (SAE) is the current value for the specific chemical(s) and should he used for the calculations.
Blank values are reported for reference only. Appropriate blank corrections have been appliad to the samples by the Salt Lake Technlcal Center. Blank results are less than tba
reporting limit(s) unless otherwise noted.

)&ds. Analyte Code BAH Value Lo f - SW‘/“\\L, 'Q,w«'v-\%_s :

BERD) 0,1035
0360 ‘ 0.0947
0685 . £.0830
0720 . 06,0051
0731 , 0,0095
1520 '0.0870
1591 0.05230
1620 0,0935
1780 0.0566
1840 0.0909
2571 0,0936
2610 0.0939
cr41 ‘ 0.0981

- MILLIORAMS DPER LITER (URINE) b MICROCRAME DPER DECILITER {BLOOD)

2 PTQO CURTRS PFR TTTFER (RANON GAS) ‘r PARTS PER MTTTITON

? FIBERS PER CUBIC CENTIMETER X MICROGRAMS

‘. MILLLGRAMS PER CUBLC MELER % BERCENY

4 MILLIGRAMS B FIBERS PER MM2

v NONE G MILLION PARTICLES PER CUBIC FOOT (MPPCF)

~

3M/8 Bar Meters per Second

ND The results are below the detectiom limits. -

wmalyte codes are chosen by the laboratory. The I. II. should review them for applicability. if there are any
mestions call the laboratory for appropriate analyte codes (ie. INP uses fume analyte codes when the IH may

wve samploed for dust). - —

jampling Numbers 912397056
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From: Salt Lake Technlcal Center To: 0835000 Date: 5/10/2006 Time: 11:34:30 AM

Page 1 of 3

.. Reporting ID 2, Inepection Number 3, sanbling
O 535000 309845071 | Nurbox [\/\"‘ 912397064

Fstabl | shwsni. Name

(FCI) FEDERAL CORRECTION INSTITUTE .
TUCSON .

N
USHO IR 6. Sampling Date 7. shipplug Dute ®.Date Result Received
R4531 a7 APR 2006 01 MAY 2006 |
1. dJob Title . 10.0ccupational 11, Number Expused
. o Code
jot applicable
.2, Proguoncy of Exposurs
Zxposurs Summary ' .
14 1E. 16. 17.Exp 18.Exp 19. 20. 21. 122. 23. Citation information
Substance Code |RIBEd Bmpl  |Typa Level Units BEL Adj |Severity | no |FTA |over| Eng| PEE|Trng |Med |OTH
! . . cit Exp
0360 b4 A c 0.00000 M 0.005 0
0360 Y a P 0.00000 M 0.025 0
1620 Y A a 0.00000 M 5.000 0
2571 ¥ A o] 0.00000 M 0.100 0
0230 Y A L 0.00000 M 0.500 [/}
0360 b4 I T 0.00000 M 0.002 4]
0685 b4 A T 0.00000 M 1.000 0
0720 b 4 A T 0.00000 M 0.100 1]
0731 Y A T 0.00000 M 0.100 0 ,
18520 ¥ A T 0.09000 M 10.000 0
1790 ¥ A b 0.00000 M 15.000 [}
1840 ¥ A T . 0.00000 M 1.000 0
2610 b4 A T 0.00000 M 5.000 0
Cl41 b4 A T 0.00000 M- 0.005 /]
1591 Y A T 0.00000 M 0.0B80 0

I'WA ralculated on actual time sanpled
“he T. H. I8 lraa i.0 make changes on Lhe Form 918 and submli. Lham dlreally Lo TMTS

26 .Analyst's Comments OSHA ID-1250 . 237.Chain of Custody Init. Date
(Analytical Method) , a. Besals Intaat ' v

02 MAY 2006

Reporting Limite For Alr samples (ug) b. Rec'd In Lab Lo

Be 0.1 . . ’ .
od 6. Rec'd by Anal. BIA 03 MAY 2006

. Co
o
Pb
on
or
Fe
Mn
Mo
NL

08 MAY 2006

e@. Cale. Chacked DE 08 MAY 2006

£. supr. OK'd Kno 08 MAY 2006

Hyuivbmo

5

5 N
'g . d. Amal. Completed BUA
5

g

ey

S DN RONN
v n

Roporting Limite for Wipe Samplos (ug):
Ra 0.2 .
ca 1.0

Co 5.0

Cu 5.0

Fb 10.0

Zn 50.0

cr 20.0

Fe 50.0

Mn 5.0

Mo 50.90

Ni 50.0

jampling Numbers 912387064



From: Salt Lake Technical Center To: 0935000

Date: 5/10/2006 Time: 11:84:30 AM Page 12 of 18

Page 2 of 3

Sbh 50.0
v 3.0

No field blank was submitted for wipe samples P8YL3B, PBYL4U-
P89944, so results could not be blank corrected, 2 )
laboratory media blank co-analyzed with trhese sarples was
none detected for all analytes,

28 submission : o .
number CPU 001 MARTINEZ 01 D DESK 002 CAMPER 001 SMITH 001 w13
29 Lab Sample No. P89939 P8BS 940 PB994l res 942 P89543 PEgF944
{Minutes/Type) 374 A ' w W w W W
L 30, ARunalyte 31. Anulysls Resulls/ 32, Sauple included in calceulatlons ol
0230 Antimony and
Compounds .
(as 8b) - M xo X R X D X XD X ND X ND
0360 geryﬂi!um and .
eryllium
Compoungs - M @ x W X N X N X X
(as Be)
o685 Chromium, .
Mistai and ¥D X X X wm X X ™o

Insaluble Salts M
0720 Cobalt, Metal,

E;‘;t:ai cy M W X X N X . X X 1w
0731 CopperFume 15.9900. . 284.7000
(as Cu) M ™ X m X X ™ X m X
1520 lron Oxide 83.7863 , 21898.8000
Fume M D X ™ X X X ™ X
1591 Lead, . 46.5000
:;‘:’5‘""’ s X M X wN X 1w X ®p X
1620 ;nang‘anss’; 118.3000
ume (as ﬂ) M nD X ND X ND x ND X ND x

1750 MWelybdenum
5
i, wom o xomx om x ® xm x ®
Compounds
{Total Dust)
1840 Nickel, Matal
:ﬁ:":::‘;‘;'?. M X @ . X 1w X X ™ X
{as Ni)
2571 Vanadium
fv‘g"o;)(“ M ™ .X X 1w X ™ X X o
3620 Zino Oxde - , ' 2423.4000
ume M X M X X X x
c141 Cadmium o 1.4400
M X X X X X

jampling Number: 912397064



From: Salt Lake Technlcal Center To: 0835000

Date: 5/10/2006 Time: 1;!:34:30/ AM o Page 13 of 19

Page 3 of 3

Becauss the results for air samples are used in further calsulations, the number of figures reported in section 31 may not refieot the actual precision of the analysis. Caleulated

confidence limits (UCL & LCL) should be rounded to no more than thres significant figures.
The precision of analysis for wipe samples and for bulk material samples justify rounding results to no mare than two significant figures.

The Sampling and Analytical Error (SAE) s the current value for the specific chemical(s) and should be used for the calculations.
Blank values are reported for reference only. Appropriate hlank corrections have besn applied to the samples by the Salt Lake Technlical Center. Blank results are less than the

reportlng [imit{s} unless otherwise noted.

% i3, analyte Code SAE Value

V234 0.1035
0360 0.0947
0685 0.0930
0720 0.0991
0731 0.,0995
1520 0.0970 .
1591 0,0920
1620 0.0935
1790 0.0066
1840 0.0909
2571 0.0936
2610 0.0939
c141 _o.0%81

)

AT S N 4

MLLLLGRAMS
MILLIGRAMS
NONE

3M/8 Bar Metars

< o0 o5

MILLIGRAMS PER LITER (URINE)
PTCO CURTRS PRR NTTRR (RADON GAS)
FIBERS PER CUBIC CENTIMETER

PER CUBLC METER

patr Seacond

Hoe MY EC

[

MICROCRAME PER DECILITER (BLOCD)
PARTS PRR MTLLTON

MICROGRAMS

PERCENL

FIBERS PER MMZ
MILLION PARTICLES PER CUBIC FOOT (MPPCF)

ND The results

are below the detection limits.

malyté codes are chosen by the laboratory. The I. II. should review them for applicability. if there are any
[estions call the laboratory for appropriate analyrte codes (ie. IUP usee fume analyre codes when the IH may

wvo sampled for dust),

3ampling Numbar:

512357064
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From: Salt Lake Technical Center To: 0835000 . Date: 5/10/2006 Time: 11 :34:30/AM\

Page 1 of 3

2. Inspection ﬁumber l 31:7\15“@31@{’ Dﬁ 9 1 2 3 9 7 O 7 2

. Rcﬁorcing IDp
308845071

$35000
. Eslabl [ shuenl. Name

(FCI) FEDERAL CORRECTION INSTITUTE

TUCSON
IRHG ID 6. Sanpling Date 7. Shippluy Dale a.Date Result Received
R4531 27 APR 2006 01 MAY 2006
1. Jeob Title 10.0ccupational 11, Number Exposed
Code .
ot applicable
2. Prequency of Exposure
ixposura Summary
14 15 . 16. 17 .Exp 18.Exp 19. ! 20. 24. 122. 23, Citation inforxmation
substance Code |FIStd BEPL  Type Level Unite |  PEL Adj |Beverity | xo |»TA |over| Eng | PPE|Trng [Med |OTH
Typ ’ cit Bxp
0360 Y A o] 0.00000 M 0.005 0
Q360 b4 A P 0.00000 M 0.025 0
1620 Y B o 0.00000 M 5.000 1]
2871 ¥ A [+ 0.00000 M 0,100 0
0230 b4 A v 8.00000 M 0.500 0
0360 b4 A T 0.00000 M 0.002 0
0685 ¥ A T 0.00000 M 1.000 0
0720 Y A T .0.00000 M 0.100 1]
0731 Y A T 0.00000 M 0.100 0
1530 Y A T ©€.00000 M 10.000 0
1790 4 A by 0.00000 M 15.000 o
1840 ¥ A T 0.00000 M 1.000 g
2610 b4 A - T . 0.00000 M 5.000 0
o141 b4 A’ T 0.00000 M 0.008 .0
1591 Y A T 0.00000 M 0.050 ‘0

WA caloulated on actual time sampled .
“he T. H. is (rae Lo wake changes on Lhe Form 918 and submif. Lhem directly o TMTS

26 .Analyst's Comments OSHA ID-125G 27.Chain of Custody Inlt. Date
(Analytical Method) a. Beals Intact v
b. Rec'd In Lab LLD 02 MAY 2006

Reporting Limite for Air Bamples (ug):
gz os ’ ¢. Rec'd by Amal. BJA 03 MAY 2006
Co .

au
Pb
Zn
433
Fe
Mn
Mo
Nl
Sb
vV 1i.5

[o]
v

[

« - omwn

Sco

d. Anal. Completed BJA 0F MAY 2008

chackad DE 08 MAY 2006

a. Cala.
£. Bupr. OK'd KnO 080 MAY 2006

v~
- -yt

(3
w
ocoo

NMNNPNUOIN
[h} .

4
(]

Reporting Dimite for Wipo Samplos {ug):
BRe Q.2

0d 1.0

Co
Cu
Pb
Zn
Cx
Fe
Mn
Mo
Ni

moinompRrHnL

.- . e .

iampling MNumbars 9§12387072



s 50.0
vV 3.0

From: 8alt Lake Technical Center To: 0835000

Date: 5/10/2008 Time: 11 :34:30/%

Page 2 of 3

. No field blank was' submitted for wipe samples P8YYL3IE, P8BY4U-

P89944, so results could not be blank corrected,

A

laboratory media blank co-analyzed with these samples was
none detected for all analytes.

28 Submission

Page 15 of 19

number SPILL KIT  BLANKOD1 BLANK00Z W BACK1
29 Lab Sample'No. P89935 P88936 P88S37 ' p8993p
(MInutes/Typs) 369 A A A ‘ w
[ 30, Analyle 31, Rualysis Resulis/ 32, Sample lucluded lu caloulaltloas of ]
% 0230 Antimony and Q N
Compounds ) " Ke ey L/
(as 8b) M ND X BLK BLK X ND w i ( [ SWW‘E
0380 Beryllium and '
Baryllium .
Compounds M ND X BLK BLK X ND
{as Beo)
0685 Chromium, )
Metal and .
solublegas M ¥ X BIX BLR X M
0720 jCobalt, Metal, )
Dust and :
Fume (a5 Co) M ND X BLK BLK X ND
0731 Copper Fume 20.1600 ‘
(esCu) M ™ X  BLX BLKE X
@;Mﬂe 6751234
—rume Mm N X  BIK ‘BLX X .
3@ @@—i—( 13.6000
~ Inorganio (as
Pb) M Np X  BLK- BLE X
anganasa 5.9500
— Fume {(as Mn) M D X  BLX BLK X
1790 Wolybdenum
{as Mo). '
lnsulub’le M e X BLK BLK X X
Compounds
(Total Dust)
1840 Nickel, Metal
and Insoluble
compounds M ¥ X BLK BLK X XD
{as Ni}
2571 Venadium
fume (as
v205) M w X BLK BLK X ND
@mm Oxide 599.5209
- Fume M X  BIK - BLX X
Cadmium : 3.0700
’ M X  BIX BLX X
912397072

jampling Number:



From: Salt Lake Technical Centér To: 0935000 -Date: 5/10/2006 Time: 11:34:3!)'6.!{/&\

Page 16 of 19

Page 3 of 3

Beoause the results for air samplew are used in further caloulations, the number of figures reported in seation 31 may not refleot the actusal precision of the analysis. Caloulated
sonfidence imits (UCL & LCL) should be rounded to no mers than three significant figures.

The preolsion of analysls for wipe samples and for bulk material samples justify rounding results to no more than two significant figures.

The Sampling and Analytical Error (SAE) is the current value for the specific chemical(s) and should be used for the calculations.

Blank values are reported for reference only. Appropriate blank corrections have been applied to the samples hy the Salt Lake Technical Center. Blank resuits are less than the
reperting fimlt(s) unless otherwise neted.

;k )3. Analyte Code BAE Value TE ) &k Q
V230 0.1035 ‘( - { “e2 Y

N

0360 0.0547
0685 0.0930
0720 0,091
0731 0.0585
1520 ' 0.0970
1591 0.0920 : :
1620 0,0935 ) ‘
1790 0.0966 '
1840 ) 0,0909
2571 0.0936 ‘
2610 0.0939
c141 " 0.0081
J

- MILLIORAMS PER LITER (URINE) L MICROORAMS PER DECILITER (BLOOD)

3 PTCO CIIRTRS PER TTTHER (RADON GAS) P ) PARTS PRR MTTLTON

s FIBERS PER CUBIC CENTIMETER X MICROGRAMS

v MLLLIGRAMS PER CUBLC MEIER % PERCENT

4 MILLIGRAMS B FIBERS PER MM2

¥ NONE &) MILLION PARTICLES PER CUBIC FOO'.[‘ {MPPCF)

3M/8 Rar Maters per Seaond

ND The results are below the detection limits.

malyte codes are chosen by the laboratory, The I. II. should review them for applicability. if there are any
mestions call the laboratory for appropriate analyte codes {ie. IUP uses fume analyte codes when the IH may

wvoe sampled for dust) .

smpling Nunber: 912397072



Date: §/10/2006 Time: 11 :34:39 AM Page 17 of 19

From: Salt Lake Technical Center To: 0835000 — W

Page 1 of 3

2. Inspection Numb 1. sampli
g chortinSSIBDSOOO 309:?:;71” i : Nunbor [\/\-’ 912397080

Fnl.ab] shimani. Name

(FCI) FEDERAL CORRECTION INSTITUTE

TUCSON
. ESHO ID €. Sampling Date 7. shipplug Dute 8.Date Result Received
R4531 27 APR 2006 01 MAY 2006
1. Job Title v 1U.0ccupational 11. Number Exposed
L i . Code :
ot applicable
.2, Freguenoy of Exposuro
IXposure BuUNBAary
14 15. 16. 17.Exp 18.Exp 19. 20. 21. 122.° 23. Citation information
substance Code |RIStd [SmRL Level Unite PEL Ad] |Severity| wo |pra |Over| Eng | PPE|Trng |Med |OTH
R o Typ cit Exp
0360 b4 A c 0.00000 M 0.005 1]
0360 ¥ A P 0.00000 M 0.025 0
1620 Y A ] 0.00000 M 5.000 0
2571 ¥ A [ 0.00000 M 6.100 0
0230 4 A iy 0.00000 M 0.500 0
. 0360 ¥ Y T 0.00000 M 0.002 0
0685 Y A T 0.00000 M 1.000 1]
0720 b 4 A T 0.00000 M 0.100 Y
4731 Y A T 0.00000 M 0.100 4]
1520 b4 A T 0.00000 M 10.000 0
1790 ¥ A vy 0.00000 M 15.000 o
~ 1840. Y A T 0.00000 M 1.000 1]
2610 ¥ A T 0.00000 M 5.000 1]
c141 ¥ A T 0.00000 M 0.005 0
159 Y A T 0.00000 M 0.050 0
I'WA calculated on actual time sampled : )
The T. H. Is Free Lo meke changes on Lhe Form 918 sud submli. Lhem dlreclly Lo TMTS
26.Analyst's Comments OSHA ID-125¢ . 37.Chain of Cuatody Tnit. Date
{(Analytical Method) a. Seals Intact v
Reporting Limite for Adr Samples {ug): b. Rec'd In Lab LI 02 MAY 2006
Bs: 0.1,
a4 0.5 ] . c. Rec'd by Anal. BJIA 03 MAY 20086
Co 2.5 N
5o 2-h 4. Anal. Completed BJA 08 MAY 2006
5.0, : '
Zn 25,0 DE
Cr 10,0 » 6. Cala. Cheackad. 08 MAY 2006
Fe 20.0 i ;
Vg 2‘35 f. Supr. OK'd Kno 08 MAY 2006
Mo 25.0
NL 25.0
8b 25.0
V15
Repeorting Limites for Wipo Samples (ug):
Ra 0.2 .
Cd 1.0
Co 5,0
Cu 5.0
Pb 10.0
Zn 50.0
Cr 30,0
Fe 50.0
Mn 5.0
Mo 50.0
Ni 50.0

jampling Number: 912397080



From: Salt Lake Technical Center To: 0935000

sh 50,0
v 3.0

No field blank was submitted for wipe samples PBYO38, PBYY4U-
P89944, so results could not be blank corrscted. A
lahoratory media hlank co-analyzed with these samples was
none detected for all analytes.

28 Submission
" number

Date: 5/10/2006 Time: 11:34.:30

STATION 7

29 Lab Sample No. P89932

[Minutes/Type)

426 A

AM

| 30, Aualyle

31, Analysls Resulls/ 32, suample lncluded ln caleulatloos of

0230

0360

0685

0720

0731

1520

1591

1620

1780

1840

2571

2630

cl41

Inorganio (as
Ph)

" compounds

Antimony and
Compounds )
(as 8b) -

Beryllium and
Beryllium m
Compotnds

{as Be)
Chromlum,

Metal and .M
Insuluble Salts

Cohalt, Metal,
Dust end M
Fume (as Co)

Copper Fume
{as Cu) Y

Iron Oxido
Fume m

Lead,

Manganese
Fumne (as Mn) M

Molybdenum
{as Mo),
Insoluble:
Compounds
(Total Dust)
Nickel, Mstal
and Insoluble

{as N}
Vanadium
fume (as
V205)
Zine Oxide
Fume M

Cadmium

jampling Numbar:

912397080

© Page 18 of 19



From: Salt Lake Technlcal Center To: 0935000 . Date: 5/10/2006 Time: 11 :34:3QA§4 Page 19 of 19
(

Page 3 of 3.

Beoause the results for air samples are used in further oalsulations, the number of figures reported in section 31 may not refiect the actual precision of the analysis. Calculated

confidence limits (UCL & LCL) should be reunded to no more than three significant figures.
The precision of analysis for wipe samples and for bulk material samples justify rounding restiits te no more than two signiffeant Figures.

The Sampling and Analytical Error (SAE} Is the current value for the specific chemicel(s) and should be used for the calculations.
Blank values are reported for reference only. Appropriate blank corrections have been applied to the samples by the Salt Lake Technlcal Center. Blank results are less than the

repurﬂng_lknit(s) unless otherwise noted.

é{ }3. Analyte Code 8AE Value . :
L ¢ < '
0430 0.1035 ¢ - Q‘-&u

0360 . 0.0947
0685 0,0930
0720 i ‘0.0891
0731 0.0995
1520 0.0970
1591 0.0920
le20 0,0935
1790 0.0966
1840 0.0809
2571 ©.0936
3610 0.0939
ci4l . 0,0981

MICROCRAMS PER DECILITER (BLOOD)

- MILLIORAMS DPER LITER (URINE) b

bl PTCO CURTRS PRR TTTER (RATION GAS) P PARTS PRR MTTTTON

F FIBERS PER CUBIC CENTIMETER X MICROGRAMS

\ MLLLLGRAMS PER CUBLC MELER % BERCENL

Y MILLIGRAMS . ' f) FIBERS PER MM2

v NONE G MILLION PARTICLES PER CUBIC- FOOT (MPPCF)

IM/8 Rar Meters per Second

ND The results are below the detection limits,

malyte codes are chosen by the laboratory. The I. II. should review them for applicabllity., if there are any
mestions call the laboratory for appropriate analyte codes {ie, IP uses fume analyte codes when the IE may

wve samplod for dust}.

lampling Number: 812387080



U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Complex

Office of the Safety Depeartment Tucson, Anzana 85706

May 25, 2006

MEMORBNDUM FOR CAROLYN A. SABOL, WARDEN
PHILLIP KOESTEL, LOCAL UNION PRESIDENT

FROM: Leroy A. Smith
Safety Manager

SUBJECT: Violation of Law, Policy, Abuse of Authority, and
Master Agreement :

On Thursday, April 27, 2006, at approximately 8:30 p.m., I walked
the UNICOR Factory floor awaiting for Ms. Clark, OSHA Inspector
and Associate Warden Roy to return from the UNICOR Warehouse. I
was speaking with Ms. Michelle Strickland, when Mr. Jeff Ornstein
walked towards us and requested Ms. Strickland to stop moving the
gaylord boxes and shut down the forklift because the OSHA
inspector and Mr. Roy are in the factory. I asked Mr. Ornstein
to let Mr. Roy and Ms. Clark know that I was in the UNICOR
Factory.

After Mr. Ornstein informed Mr. Roy, I heard him calling for

Mr. Salazar, Executive Assistant (My Supervisor} on channel four
{radioc). Mr. Roy asked Mr, Salazar for an extension that he
could be reached. When I approached the work station area, I
observed Mr. Roy on the phone. I then proceeded to walk towards
Ms. Clark, which Mr. Roy then hung up the phone and headed
towards Ms. Clark and I.

Riinchwent #8727



At this point, I informed Ms. Clark and Mr. Roy, that I have been
appointed by the Mr. Koestel, Union President to be the Safety
Representative for the Union. Ms. Clark stated, “that’'s good, I
look forward to working with you.” I then asked, would there be
a closure meeting? Ms. Clark replied, “there won’t be any
closure meeting, but I will hold an exiting meeting.” I them
mentioned, I would like to be present during the exiting meeting
and be informed of any concerns that may arise during this
inspection. Ms. Clark replied, “sure you will be part of the
exiting meeting.”

Ms. Clark then began to speak with Ms. Strickland. Mr. Roy
called me to the side and stated, “Mr. Salazar looking for you,
he wants you to return to the USP immediately.” I asked, are vou
sure Mr. Salazar is requesting for me to return to the USP?

Mr. Roy replied, “yes.” I then mentioned, that I have been
monitoring channel 4, which I have not heard Mr. Salazar call for
me over the radio, except when you called for Mr. Salazar.

Mr. Roy then stated, “I'm just telling you what he told me.”

I then mentioned, that by having me removed from the factory is
clearly in viclation of Executive Order 12196, OSHA 29 CFR 1960,
Program Statement 1600.08, Occupational Health and Environmental
Safety, Master Agreement Article 27 - Health and Safety, Section
f. Mr. Roy replied, “I don’t know what you are talking about!”
I mentioned, that you are discriminating, interfering, and
restraining me from representing the Local Union and the Safety
Program during the OSHA inspection. Mr. Roy then walked away
towards the OSHA inspector.

When I reported to the USP, I asked, Mr. Salazar did you request
to see me? Mr. Salazar replied, “No”.

On Friday, April 28, 2006, Warden Chavez reguest to see me in his
office. During this meeting, Warden Chavez asked, “If the
actions of Mr. Salazar being involved were in line with Mr. Roy’s
action the day before?” I replied, “No.” I then mentioned, I
believe Mr. Salazar was not involved with Mr. Roy’s decision to
have me removed from the OSHA inspection being conducted in the
UNICOR Factory.

I believe Mr. Roy deliberately removed me from the UNICOR Factory
to prevent me from participating as the Local Union’s Safety
Representative. This is the continued restraint, interference,
discrimination, and reprisal I have received from Mr. Roy and
other Executive staff at FCI Tucson.

If there are any questions, please do not hesitate to let me
know. :

#37°



cC:

Western Regional Director
Senator McCain :

Warden Chavez

Executive Assistant Salazar
Associate Warden Roy

Safety Manager Cuestes
Attorney Mary Dryovage

Office of Special Counsel
Office of Inspector General
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Prom: Carolyn Sabol
To: Chaveg, Ricardo;
Joseph; Schwalb, Steve
Date: 5/15/2006 1:50:01 FPM
Subject: OSHA Inspector Report

Clifton, Daryl; Cuestes, Ramon; Gunja,

Kenneatha L. Clark, Compliance Officer from osa'n, telephoned today to tell us
that the air and wipe samples came back with no detectable levels of problems
in our UNICOR factory and warehouse. She &id state one inmate's hands hagd a

trace amount of dirt on them and recommended that we continue to encourage
and remind inmates to wash their hands before leaving the factory.

she stated that she will not be issuing any citations to us as a result of her

vigit.
findings.

There will be no report as they are only issued with negative

‘Thank you all for your assistance with this visit and keep up the good work.

CC:

Winn, Louis
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From: Carolyn Sabol

N

To: Chavez, Ricardo; Clifton, Daryl; Cuestes, Ramon; Gunja,
Joseph; Schwalb, Steve

Date: 5/15/2006 1:50:01} PM

Subject: OSHA Inspector Report

Kenneatha L. Clark, Compliance Officer from osim, telephoned today to tell us
that the air and wipe samples came back with no detectable levelz of problems
in our UNICOR factory and warehouse. She did state one inmate’s hands had a
trace amount of dirt on thew and recommended that we continue to encourage
and remind inmates to wash their hands before leaving the factory.

Bhe stated that she will not be issuing any eiutiom to us ag a result of her
vigit. There will be no report as my are only issued with negative
findings.

Thank you all for your assistance with this visit and keep up the good work.

oCs .. Hijar, Sandra; Lawb, Christopher; Roy, Xeith; Ssibal, Phil;
Winn, Louix .
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of the Associato Warden Tucson, Arizona 85706

May 23, 2006

MEMORANDUM FOR CARCLYN A. SABOL, WARDEN

, Associate Warden, {I&E)
SUBJECT: Training Memo

'Afte* rev*awlng Mr. L. Smith, Lead Safety Speczallct memo dated

- May 17, 2006,»and discussing with Mr. R. Cuestes, FCI Bafety )
Manager, and Ms. T. Swepson, Deputy Captain. We. have concluded
that at the. pre&ent time no training is regquired. No hazards have
been identified during OSHA inspection and the wipe sample
sampllng test came back thh a negatzva result.

Presently the cnly persenal protective eculpment requlred at th@
rear gate are the support belt and safety glasses.‘

GGy Ricardo E. Chavez, Warden
AW/FCC o
.~ Ramon Cuestes, FCI. sSafety Manager
Tanya Swepson, Deputy Captain
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of The Safety Department Tucson, Arizona 85706

May 17, 2006

FROM:

SUBJECT: Training

It has been brought to the Safety Departments attention, that
staff working the rear gate have not received any formal training
on the hazards associated with computer recycling products being
searched through prior to entering the institution. Also, this
includes staff who man the rear gate as a relief post. UNICOR
needs to identify proper personal protective equipment (PPE) for
the rear gate officer. The purchasing of the PPE equipment shall
be at UNICOR’'s expense.

I recommend UNICOR to provide each staff formal training of the
hazards associate with the computer recycling products to ‘
Executive Order 12196, OSHA 29 CFR 1910.1025, Lead and 29 CFR
1910.1025, Cadmium Standards, and Bureau Policy.

If I can provide any further assistance, please do not hesitate
to let me know.

cc: Ricado E. Chavez, Warden
Carolyn B. Sabel, Warden
Joe Salazar, Executive Assistant
John Barnhart, Captain {
Daryl Clifton, Production Controller
Ramon Cuestes, Safety Manager
Phil Koestel, UNION President



U.S. Department of Justice

Federal Bureau of Prisons

Office of The Safety Department Federal Comectional Complex
Tucson, Arizona 85706

July 26, 2007

MEMORANDUM FOR JOSE SANCHEZ, ASSOCIATE WARDEN OF UNICOR

FROM: ‘Leroy A. Smith, Safety Manager

SUBJECT: Training

This is a second -request to have the -staff working the rear gates
receive formal training on the hazards associated with computer
recycling products being searched through prior to entering the
institution{i.e., Harmful Dust etc.). This was initially
requested on May 17, 2006, which the Executive staff disapproved.
Also, this should include staff who man the rear gate as a relief
post. UNICOR should identify proper hygiene and personal
protective equipment (PPE) for the rear gate officer and ensure
this training is properly documented. The purchasing of the PPE
equipment and training shall be at UNICOR’s expense.

I recommend UNICOR to provide each staff formal training on the
proper hygiene and hazards associate with the computer recycling
products to comply with OSHA 29 CFR 1910.1025, Lead and 29 CFR
1910.1025, Cadmium Standards, OSHA 1910, Subpart H & 7, Hazardous
Materials/Toxic and Hazardous Substances, and Bureau Policy.

If I can provide any further assistance, please advise.

cc: Ricado E. Chavez, Warden
Louis W. Winn, Warden
Keith Roy, Associate Warden
John Barnhart, Captain
UNION President
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{ Leroy Smith - Training Memo Respponse

From: Leroy Smith

To: Sanchez, Jose

Subject: Training Memo Respponse
Mr. Senchez,

| want to thank you for providing document dated May 23, 2008, which appears to respond to my
awareness training concems for the rear-gate officers when they search the computer recycling trailers. |
have the foliowing concems with the document

The document reads - No hazards have been identified during the OSHA inspecﬁon and the wipe sample
sampling test came back with a negative resuits.

Nots: in Ms. Sabol's document it reads - that the air and wipe sampies came back with no detectabie
levels of problems in our UNICOR factory and warehouse.

My professional interpretation to this statement - the air and wipe samples were below the OSHA action
level and/or permissibie exposure limit. This does not mean that the wipe sampling tests came back with
negative resuits. This is why it's so important for UNICOR and the Agency to request for a copy of the
OSHA air and wipe sampling results for our records, which will allow us to notify our staff and inmate
workers of the individual personal air and wipe sampling results.

Nots: 1. On June 20, 2008, ACT Environmental incorporated conducted air, personal, and wipe
sampling tests, which cover the same and other areas of the factory and warehouse that OSHA
conducted their own sampling resuits. On page 2 - persona! air sampling was conducted on inmates
Caldera and Nichois, which shows low concentration levels of barium, magnesium, zinc, sodium, iron, and
calcium. Also, inmate Caldera had traces of lithium, titanium, and mangansse which inmate Nichols has
individual traces of copper as well.

2. Air sampling results showed low concantrations of barium air sampling west area, east area and
crusher bailer area, cadmium in the east area, lead in the east area and other metals etc.

3. The wipe sample resuits showed low concentrations of bariurn at the east bailer, east disassembly
work bench, front of transport trailer, rear of transport trailer, sast CPU sorting area benches at
warshouse, cadmium at the east disassernbly work bench, rear transport traiier, and copper at the east
bailer, east disassembly work bench, rear of transport trailer, and east CPL} sorting area benches at
warehouse, and other metais etc, which were above the lab reporting limit,

The OSHA and ACT air and wipe sampling were conduct within one to two months of each other. When
the rear-gate officer searches the transport trailers, they are required to go into the trailer from rear to front
and back again. When the recycied material is disturbed, this potentially afiows the hazardous metals to
become airborne.. The metals potentially remain in the officer hair and on their clothes as well, which
proper.hygiene procedures at work will not prevent this material from being transported home with the
smployes. We all know that OSHA clear mentions that even low concentration of exposure may still
heaith affects etc.

Note: | still strongly recommend the toxic substance metal awareness training be provide to the rear-gate

_ officer on a quarterly basis or put something in their post-orders. Also, | would recommend some type of
protective clothing to be provided to the rear-gate officer, which wili help reduce the potential tmnsfer of

the hazardous metais to the empioyee's home.

if there are any question or if | can be of any assistance, please advise.

cC: askdoj@usdoj.gov; BOP-HRM/OMBUDSMAN~, BOP-HRM/OMBUDSMAN~; Chavez,
Ricardo;, Clements, John; Cuestes, Ramon; Humm, Randall; Lappin, Harley G., McFadden, Robert;

/4 7725 (;j,,.,w‘} g



Leroy Smith - Re: Respond to July 26,2007, Memo .. Page

From: Leroy Smith

To: Sanchez, Jose
Subject: Re: Respond to Juiy 26, 2007, Memo
Mr. Sanchez,

Thank you for your response, but we must all read the entire report more closely. It is recommended that
you read the air and wipe sampling results as well, before making a determination that no hazardous
metais wers found. This statement would not be true. There were low concentrations of hazardous
metals found in several areas throughout the factory, transport trailer and UNICOR warehouss. | provided
you some additional information in my August 1, 2007, memorandum, which was sent {o you and the
Executive staff for review. | will provide technical advice and assistance, when you have any questions or
concerns in your development of UNICOR's Awareness Training guide.

If you read the August 1, 2007, memaorandum and stili have any questions or concerns, please advise.
>>> Jose Sanchez 8/2/2007 3:47 PM >>>
see attachment

cc: askdoj@usdoj.gov:. BOP-HRM/OMBUDSMAN~, BOP-HRM/OMBUDSMAN~; Chavez,
Ricarde; Clements, John, Humm, Randall. Lappin, Harley G.; McFadden, Robert; mdryovage@igc.org;
Winn, Louis '
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U.S. Department of Justice

Federal Bureau of Prisons

Federal Correctional Institution

Office of the Associate Warden Tucson, Arizona 85706

August 1, 2007

MEMORANDUM FOR LEROY A. SMITH, SAFETY MANAGER

/s/
FROM: Jose L. Sanchez, Jr., AW (I&E)

SUBJECT: Training

Leroy,

This is in response to your memo, dated July 26, 2007,
concerning training for the Rear Gate Officer. The ACT
Environmental Incorporated report concerning the ‘air and wipe
sample test cover letter, mailed to Mr. Cuestes on July 10, 2006,
states, “All exposures were below»OSHA permissible exposure
limits (PELs). Also, TABLE 3, that you highlighted, per the
report states, “All metal concentrations that were detected were
low. The metals that were found are commonly used in paints,
coatings, and lubricants. Samples were collected from painted
surfaces and surfaces that were oil stained. The results of
surface sampling do not indicate concentrations of concern.”

Per the note, I will need your assistance in creating or
developing a training for the rear gate officer as a proactive
measurement in checking the recycling material boxes. I believe
you have more experience concerning the topic and suggestions for
protective clothing.

I will look forward to work with you in setting up the training
agenda.

Thanks.

| ;-/%Jrjrc«c&memt #| 3]



' (4/6/2009) Leroy Smith - Re: Fwd: Rear Gate Procedure , ‘ Page

From: Leroy Smith

To: Krupinski, Dale; Sanchez, Jose

CC: Barnhart, Jonathan; brlaw@hotmail.com; Clements, John; cmcmullen@osc....
Date: 3/2/2009 8:37 AM

Subject: Re: Fwd: Rear Gate Procedure

Attachments: Leroy Smith.vcf

As previously discussed the OSHA and other wipe sampling reports did identify hazardous metals present
in the trailers, gaylord boxes and other areas in the factory. These samples were below the action and
permissible level according to the OSHA standards, which means a full blown program does not have to
be implemented. I have been the Safety Manager since August of 2006, which I have expressed my
concerns of awareness ftraining, hygiene procedures, ppe requirements to control the low concentrations
of the hazardous metals exposure to our staff, which still may cause liver, kidney, respiratory health
concerns to our staff over a longer period of time according to OSHA. It has been well documented
through analytical data gather through previous operations at other institutions and most recently NIOSH
reports that training should be provided to staff concerning the hazards that exist with the handling,
transporting and dismanteling of Computer Unit Processors (CPUs) and Cathode Rey Tubes (CRTs). This
training has never been discussed or presented to the Safety Department for review during the past three
years. This training was initial supposed to be developed by UNICOR, which UNICOR Central Officer
never followed through. Most recent the NIOSH report identified hazardous metals in the factory and
other areas, which the results would have identified other areas throughout the Factory if the ceiling and
rafters were not cleaned prior to the testing. This does not support the most recent OIA report
concerning this matter as well. The Safety Department will continue to take the pro-active to ensure
UNICOR meets their program goals.

Thanks.

Leroy A. Smith, Safety Manager
FCC Tucson, Arizona
520-663-5190 (Office)
520-663-5189 (Fax)

SENSITIVE/PRIVILEGED COMMUNICATION

This e-mail is covered by the Electric Communication Privacy Act, 18 U.S.C. 2510-2521 and is legally
privileged.

The information and/or documents with this transmission are confidential. The information is intended
only for the

use of the individual/entity named above. If you are not the intended recipient or recipients, you are
hereby notified :

that any disclosure, copying, distribution of this communication, in any form, or the taking of any action in
reliance upon

its contents, is strictly prohibited. If you receive this message in error, please notify me immediately to
make arrangements

for its return to me.

s >>> Jose Sanchez 2/27/2009 3:08 PM >>>

Gentlemen,
in May 2008, we put together a rear gate procedure for the correctional staff that oversee

the rear gate. The procedure did not get implemented due to Mr. Cuestes memo. I would like for both of
you to review and add any comments to Rear Gate Procedure...This procedure is been created as a
precaution. Per Mr. Cuestes,(Retire Safety Manager) memo dated May 19, 2006, "at present time no
hazards have bee identified per OSHA site inspection and air sampling test with negative results.

M{Lﬂf%ﬁn L # Dz
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| (4/9/2009) Leroy Smith - Rear Gate Procedure ‘ ' ' Page

From: Jeff Ornstein

To: Sanchez, Jose; Sanchez, Jose -

Date: 2/26/2009 3:28 PM

Subject: Rear Gate Procedure

Attachments: Rear Gate Correctional Officers Training and Hazardous Materials Recognitio
n Guide.doc

The Rear Gate Procedure was first created on May 12, 2008.
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Page

FOH QUESTIONS FOR FCI TUSCON SAFETY SPECIALIST
and/or FACTORY MANAGER
February 2009

Regarding the nuisance dust respirator used by UNICOR at FCI Tuscon, is the
“single strap” respirator used that is not tight fitting to the face, or is it a different
type. Please describe. The single strap is what TCN 1600.8F5, Respiratory
Protection calls for.

The FCI Tuscon hearing conservation program, dated October 7, 2002 states that
the Occupational Safety and Health and Environmental Department will perform
annual noise evaluations throughout the institution to determine which areas have
noise levels above 85 dBA. Has this noise monitoring by the OSHE Dept ever
been performed for UNICOR recycling operations? If so, we would like the test
results.

. During an OSHA inspection of April 2006, OSHA reported that UNICOR/FCI

Tuscon was in the process of scheduling an industrial hygiene baseline study.
Was such a study ever performed for UNICOR’s recycling operations? If so, we
would like the results of the study.

In 2006, Lead Safety Specialist correspondence mentioned that inspections and
walkthroughs of the factory and warehouse found occasions where dust levels
were visible to the eye and where dust masks worn by workers had turned black.
Please describe this in more detail. For instance, for what types of operations,
conditions, and circumstances did this occur? Was the visible dust long lasting or
fleeting? How frequent or infrequent was it? Does this condition still exist
today? ‘

In 2006, Lead Safety Specialist correspondence also noted that workers must be
informed of monitoring results. Were workers informed and what is the process
currently used to inform workers of monitoring results?

14'\‘;\'&0\'1%*\%1-}' Jg' ! 5 B
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Leroy Smlth Conference Call Wlth FOH—--— Wed 2/25 at 8am (Tucson tlme)

From: "Fitzpatrick, Frank G." <Frank.G.Fitzpatrick@usdoj.gov>

To: <lasmith@bop.gov>

Date: 2/24/2009 10:47 AM

Subject: Conference Call with FOH---- Wed. 2/25 at 8am (Tucson time)

CC: "Gottfried, Gary J" <Gary J_Gottfried@RL.gov>, "Humm, Randall (OIG)"
<thumm@WASHDC.OIG.com>

Attachments: 2-23-09_TUC QuestionsforFOHRpt.doc

Mr. Smith—

Good speaking with you just now.

Per our discussion, I'd like to confirm our conference call to be held Wed. at 8am Tucson time (10am eastern).
On the call for FOH will be myself and my associate, Gary Gottfried.

The call-in number is:
218-339-4300;
then enter code: 352666#

I've attached a list of several questions that will be the focus of our discussion. The list may not be all-inclusive
but it gives you a better idea about the kinds of things we want to talk about...

Look forward to speaking with you tomorrow.

Frank G. Fitzpatrick, CIH
Senior Industrial Hygienist
Federal Occupational Health
c: 301-873-6137

wxxkkik NOTICE: This electronic transmission is confidential and intended only for the person(s)
to whom it is addressed. If you have received this transmission in error, please notify the sender
by return e-mail and destroy this message in its entirety (including all attachments).
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FLeroy Smith - Re: Recreation Office (Palo Verde) .. Page

From: Leroy Smith

To: Anderson, Joseph
Subject: Re: Recreation Office (Palo Verde)
Joseph,

| would like to know what supplies and who approved you to re-enter the

rec-trailers? If there has been any additional requests for anything to come out of the rec-trailer it has not
been mentioned to me. At this time any other items in the rec-trailer need to remain there and not to be
disturbed. 'We had a window of opportunity to get rec-equipment (ONLY)out of the trailer last week. This
was all ready agreed up by Management, which we will stay the course. This area needs to stili be off
limits to all staff and inmates, until the air sampling and bulking has been conducted. Also, until we
receive analytical data stating what type of mold we are dealing with.

If there are any questions, please do not hesitate to let me know.

Thanks. '

>>> Joseph Anderson 9/25/2006 3:22 PM >>>

We've been advised to commence maoving supplies and equipment from the recreation trailers to the Palo

Verde day room. Please advise as to whether or not we can do that and how you want that carried out.
Thanks! :

ccC: Chavez, Ricardo; Jones, Walter,” McKissic, Marcus; Sabol, Carolyn; Szafir, Michael

Hlbrchuarl £¢/ 7
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From: Leroy Smith

To: Anderson, Joseph

Date: 9/26/2006 8:34:03 AM

Subject: Re: Recreation Office (Palo Verde)
Joseph,

During town hall we were asked by the inmate population if they could get their arts and craft items efc.
Mr. Szafir and | both replied that no staff or inmates will be allowed into the rec-frailer until proper testing
can be conducted. Then based off the testing results will allow us to make further decisions in how we
continue to handle the current situation.

At this time according to the memorandum that was put out by Facilities and the Safety Departments, this
area has be closed to all staff and inmate workers until testing can be conducted by an outside source,
which is scheduled for Wednesday, September 27, 20086.

Thanks,

104 AM >>>

We have not moved anything other than the cardio-cycles and mats but AW Szafir wanted me to start
moving office equipment/supplies, files, computers to Palo Verde. | informed him that | needed to get with
you first, so as not to step on your toes, before doing anything. He told me to do that then start moving
everything into Palo Verde.

>>> Leroy Smith 8/26/2006 7:51 AM >>>
Joseph,

I would like to know what supplies and who approved you to re-enter the

rec-trailers? If there has been any additional requests for anything to come out of the rec-trailer it ‘has not
been mentioned to me. At this time any other items in the rec-trailer need to remain there and not to be
disturbed. We had a window of opportunity to get rec-equipment (ONLY)out of the trailer last week. This
was all ready agreed up by Management, which we will stay the course. This area needs to still be off
limits to all staff and inmates, until the air sampling and bulking has been conducted. Also, until we
receive analytical data stating what type of mold we are dealing with.

If there are any questions, please do not hesitate to let me know.

" Thanks.

>>> Joseph Anderson 8/25/2006 3:22 PM >=>

We've been advised to commence moving supplies and equipment from the recreation frailers to the Palo
Verde day room. Please advise as to whether or not we can do that and how you want that carried out.
Thanks! ’

CcC: _ ‘ Chavez, Ricardo; Jones, Walter; Sabol, Carclyn; Szafir, Michael

H#d7



U. S. Department of Justice

Federal Bureau of Prisons

Office of the Recreation Department Federal Correctional Compiex
Tucson, Arizona 85706

October 2, 2006

MEMORANDUM FOR LEROY SMITH, SAFETY MANAGER

Sup or of Recreation

SUBJECT: Plan of Action

This memorandum serves to inform you of my understanding
concerning the meeting on September 20, 2006, with Warden Sabol.
I recall Warden Sabol asking you what your plan of action was
pertaining to the mold found in the Recreation Trailer. You
described to her that originally you were going to have all staff
and inmates removed from the trailer and have it secured. You
also described your decision was based eoff that you were not able
to locate Warden Sabol or Warden Chavez initially, which you
decided to hold off until you were able to speak with them.
Warden Sabol responded by telling you that she was glad you did
not implement your initial plans because you have no authority to
make decisions like that in her institution.

On September 20, 2006, Warden Sabol and Warden Chavez instructed
AW Sanchez, AW Szafir, you and myself that no Recreation staff or
inmates will be allowed to enter the Recreation Trailer. This
was also discussed during the meeting on September 21, 2006, with
Warden Sabol, Warden Chawez, AW Szafir, BW Jones, AW Roy, Deputy
Captain, Health Services Administrator, Facilities Manager, you
and myself until you received direction from the Regional and
Central Offices. At this meeting you informed us that we could
remove the v-bikes and yoga equipment from the trailer per

(1)
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Mr. Korbelak, Central Office. You also described that

Mr. Korbelak recommended the equipment to be placed out in the
sun for four to eight hours and then use a disinfectant to clean
the equipment. We all discussed the office equipment and other
inmate items in the trailer, which we all agreed would not be
removed until proper testing could be conducted. They also have
not provided the recreation staff any real direction or support
in conducting our normal duties in a conducive working
environment. '

On September 21, 2006, Warden Sabol also stated that she wanted
AW Szafir to coordinate a town hall meeting in the housing units
with unit team, safety, and recreation. Knowing that I was going
to be off the following two days, I instructed recreation
specialist Kitzman to prepare for a possible town hall meeting
Thursday or Friday, on September 21-22, 2006. I also instructed
‘him what to say and how to answer recreation related questions
only.

On Sunday, September 24, 2006, recreation specialist Kitzman
informed me that the town hall meeting was not conducted on
Thursday or Friday. On Monday, September 25, 2006, I instructed
recreation specialist Timothy Gillooly to assist with a possible
town hall meeting that day. The meeting was eventually carried
out after the 3:15 p.m. recall on Monday.

In addition, I was approached by AW Szafir on Monday morning,
September 25, 2006, and was instructed to move office supplies,
files, and computers from the trailer to the Palo Verde day room,
which was being converted into an office for recreation staff. I
informed him that I needed to talk to Safety prior to doing so
because I did not want to break protocol especially after we were
ordered not to move anything, other than the v-bikeés and yoga
mats,- out of the trailers. AW Szafir told me to do so, then move
the items into Palo Verde. I electronically mailed you about
this and you responded by saying nothing goes in or out of the
trailers until inspected.

On Wednesday, September 27, 2006, I asked AW Szafir if he had
seen the memorandum, which he replied, Yes. I mentioned to him
that I was not going to do anything until Safety gives me a green
light to do so. AW Szafir responded by saying that there was a
misunderstanding between you two (Mr. Smith and AW Szafir), that
he (AW Szafir) did not like the attitude conveyed in the e-mail!
AW Szafir then responded that he was going to meet with you to
straighten things out!

(2}
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I then went to the Education building, which my supervisor
informed me that AW Szafir advised her of a mix-up involving the
movement of trailer office supplies and equipment to Palo Verde.
I informed her that there was no mix-up, which I then began to
tell her what AW Szafir wanted me to do. ‘

This memorandum should explain my concern of properly protect my
staff and inmates, which I have no intentions of breaking

protocol until I receive specific instructions from you regarding
a plan of action on the mold currently in the recreation trailer.

(3)
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U.S. Department of Justice

Federal Bureau of Prisons

Office of the Safety Department Federal Correctional Complex
Tucson, Arizona 85706

October 6, 2006

MEMORANDUM FOR RICARDC E. CHAVEZ, WARDEN

FROM:

SUBJECT : Mold Sampling Results

On September 27,2006, air and bulk sampling was conducted in the
recreation trailer, lieutenants office, compound officer office,
psychelogy, medical records, Mr. Madrid’s office, mesguite unit

and palo verde unit by Applied Environmental Solutions.

On October 5, 2006, the Safety Department received verbal
confirmation and faxed copy addressing the air and bulk
sampling results. The air sampling results showed
Aspergillus/Penicillium, Ascospore, Trichoderma, Paecilomyces,
and Torula in the recreation trailer. Also, the bulk sampling
results showed Bipolaris/Drechslera, Stachybotrys/Memnoniella,
and Alternaria, which an account of mold spores could not be
determined due to heavy amounts of mold being present in the
walls but are known human pathogens.

The bulk sampling results showed Stachybotrys,
Aspergillus/Penicillium, and Bipolaris/Drechslera in the
lieutenants office, psychology, and medical records. Also, the
bulk sampling results showed Alternia and Ulocladium meld spores
and Mycelial Fragments in the office of Mr. Paul Madrid.

AR tchmeasel £ ¢(9



The following precautionary measures were discussed and supported
by Dave Clements, Regional Safety Administrator and Mr. Martin,
Applied Environmental Solutions: '

1.

The trailers will need be temporally closed and all items in
the trailers be cleaned by an outside source.

As a precautionary measure the medical records office will
need to be temporally closed. Need to conduct air sampling,
the crawl space in these areas need to cleaned by an outside
source, and the leaks on the roof needs to be repaired.

As a precautionary measure Mr. Madrid’s and Ms. Avery’s
office will need to be temporally closed. Need to conduct
air sampling, the crawl space needs to be cleaned by an
outside source, and the leaks on the roof needs to be
repaired. '

Additional air and bulk sampling needs to be conducted in
the lieutenants office, compound officer office, psychology,
to determine the extent of the mold throughout their
trailer. .

As a precautionary measure no equipment or materials should
be removed from the trailers until an outside source can
conduct proper cleaning, which will help prevent the spread
of mold spores in other areas in the institution

Abatement or demolition of the trailers may need to be
considered based off the high concentrations of mold. An
abatement and cleaning analysis will need to be requested
from an outside source.

The precautionary measures are paramount to the safety and health
of staff and inmates. The recommended trailer areas will remain
closed until precautionary environmental measures can be
implemented. ‘

If there are any questions, please do not hesitate to let me
know. '

¢cc: Associate Warden, Jones

Associate Warden, Sanchez

Associate Warden, Roy

Associate Warden, Calcote

Associate Warden, Szafir

Dave Clements, Regional Safety Administrator
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FROM Applied ErwiroSolutions. Inc. FRxX tl. 1451 828 S8En

The West Annex Building contains the Officers Stafion, Lieutenants Station and the

: - Psychology offices were in significantly befter condition. However, stains were found

around the windows of offices. Ouly bulk ssmples were taken from ¢ach location.
. gﬁaﬂﬂﬁ%ﬂﬂnﬂ.ﬁaé&ggﬁn%ﬂgﬁ?wg s
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No bulk samples were collected from the tnner office or the carpet in the Psychology :

office.

Additional samples were taken from the Medical Reconds Office ceiling. Dental Office
ceiling, and the showers locmed in Paio Verde and Mesquite Housing Units and finally
Mr. Paul Madrid's office ceiling. The FCI staff member that provided access to this
?%Eé% 5%«8613 nﬂgggg
however, no further suspect material was found.

1 Floor buckling (rotten wood) in the East Trailer and Psychology office
2 Wet carpeting and ceiling tiles in the Psychology office, Medical Records
Office, Dental Office and the Office of My. Paul Madrid.

3 Musty odor in the East Trailer

4 Postion of moticn paneling exposed with mold in the Excecise Room.
3 Ceiling tile stains in Medical, Denital and Paul Madnid’s Offices

6 ggﬁ%%%ﬁg Trailer.
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and bulk samples analysis. Our color definition of Blve means mold is more than the
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FROM :Applied EnvircSolutions, Inc. FAX ND. 1488 828 S830
ambéens air bt less than twice the ambient air vaive, moderste (vellow) means
anything more than twice as much as the axsbient air sample c.p (FCE-06-03).

' Significant (Red) is mﬂgkgwwggﬁﬁgﬁnﬁnﬁgwﬂgﬁ?
Important air samples were:
FCI-06-81 was taken inside the Band room. Anatysis found 2 moderate amount
FCL-06-02 was a wall check waken from within the West wall of the Band
Room. Analysis found 2 significant amount Aspergillus/Penicillium.
gi&ggwﬁ%gwggggsg

the remainders of the air samples are compared with,

FCI-06-04 was taken from within the East wall of the Band Room. Analysis
found a significant smount of Aspergillns/Penicillium.

. !ﬂn‘gﬁw,iﬁ%ﬁg%aﬁ}ﬁ&,ggg found a
moderate amount of Basidiosposes.

a%mwgggﬁﬁgﬁ%gmﬁg#gg
Analysis found a gg%%%%

FCI-06-19 was taken from within the West Wall in Office adjoining the Arts &
. gggﬁ%a%%&%&% k.

The collected bulk samples also contained various foms of mold. ﬂf%@mﬁnﬂ
with a significant presence in the sampies are Bipolaris / Drechslera, Stactsybotrys /
, Egggﬁng!ﬁg%*g&é
ggﬁ?ﬁ%?%ﬁ% for the snslytical results of
. the bulk samples.

FC1-06-85 was collected from Band Room West Wall. Analysis foamd a
significant amount of Torula mold spores.

Hﬁmgi%mgmuﬁgﬁaﬂnmﬁﬁ%% found a




-FCI-86-15 was collected from Arts & Crafis Room, West Window. Analysis
fovnd no mold spores.

FCI-06-16 was colicoted from Arts & Craft Room ceiling S. Wall. Analysis
found & Trace amonnt of Bipolaris/ Drechsleaa mold spores.

FCI-86-17 was collected from the Bathroom flooring in the Arts & Crafts
Room. Analysis found a small amount of miscellanecas mold spores.

FC1-86-28 was collected from the officers station East Window. Analysis fomd
no mold spores.

FCl1-86-21 was coliected from the Beatepant’s station East Window. ?ﬁ@ﬂm
.g ggeﬁgg%

gﬁgsgmgnﬁg,gg%%
found a significant amount of Bipolaris/Drechslera spores.

FCI-06-25 was coliceted from the Dental Office Ceiling. Analysis foumd no
mold spores.

2&&5&%?5«%1&@4&35:&#%
found no mold spores. v

gﬂé%.gggggg%
fouind no mold spores.

FCI-06-28 was collected from the Office of M. Paul Madrid. Analysis found
. small smounts of Alternaria and Ulociadium mold spores and Mycelial
Fragments.

HI Mold Characteristics




(poisonous) cffects depending om pre-existing health sitoations, length of exposure and

amount of molds in the caviromment. Species such as Cladosporium and Altlemaria are
~ common omdoor molds that cam induce allergies and astbma; however, most people are
not particulerly affected.

mﬁgﬂgﬁggggwﬂ%a%
producing mycotoxins, which can cause a variety of health effects to human such as
Typcl %«-ﬁgﬁﬂﬁg&g @nﬁggﬁ. Pleasc

Egﬂig

AES staff collected edeven Air Cassette samples and seventeen bulk samples in the

buildings as shiown on the attached maps. The worst area of the meold scems to be the
Enst Truiler in the Anmex Buildings. The main problem appears & be the East and West
walls of the Trailer. gﬁwﬂmﬁ%-&mwﬂéﬁngﬁ&gf%?

?ﬂﬁg?mﬁgggsxgg?% |
to rain water Jeakage.

The lsborstory resuits and visual inspection of the buildings showed evidence of mold
growth inside therefore, AES recommends the following measores:

and the roof in all roonss. gg?@u%ﬁ%ﬁmgg
significant and nced 1o be repaired in order to-stop further watcr leaks and fature
mold growth. However, if the cost of all these repuirs for this old trailer is too

bigh, then FCI may save money by demolishing the trailer. AES recommends
that all itemas in the rooms in this Trailer be professionally clesncd (remediated)
before they are relocated to a new location.

2. Bulk sampics from the west Trailer showed Stachybotrys in significant
profcssionally cleaning the affected areas. v
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. gggg;ggg‘ﬁn%?ﬁaﬂﬁw%

ﬁgiﬁﬁ;%ggggggg
the vent. AES recommends cleaning the cabinet and aiv dinct by a professional
CORYBCtoT.

gﬁnggg angg&

4, - y o] ez . i

of his office. This leak from ?%gsﬁéﬁgﬂg
FCI-06-28). AES recommends repairing the lesk on the ceiling then crawl space
above the ceiling be professionally cleansd.

5. AES recommends, addifional bulk sampling of the rooms with leaks, air

égﬁngﬁﬁuﬂﬁﬂ% the Medical Reconds Rooms and Mr,
Madrid*s Office. In order to save money, FCI may first ropair e above leaks,

clean the molds and then request for the sampling.

6. Request a professional contractor 1o conduct posi-shatement sampling to
provide status of mold abeteynent effectiveness.

Eﬁggﬁnﬂgaﬁg 2 fomction of time, temperative and moistore.
gaﬂ%a&%ﬁagg%ﬁg%ww PRaper
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Ssmpling Map for Annex (East and West Trailer Units)
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Table 1
AIR SAMPLES
TABLE 1 e
Sample Numbes} FCI-06-03FCI-06-02| FCL06-01{ 04 12 18 19
A r .3 Ar Ax AX
| Westemt | Boom st | Room | WO West

1,890 40| 2400 90| 1408
368 | 1200] 190} 360 230
13 3 13
EhOrmRs ‘ 3 ‘ ‘ 13
Cladosporiom 100 o I 2e01 7
' 7 7 B
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BULK SAMPLES
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BULK SAMPLES

TABLE 1 . - ._ﬂ




FROM :fpplhied BrwiroSolutions. inc. FRYX ND, 488 828 SUE¢ Oct. BS 2086 B7:31PM P12

Toble 2

BULK SAMPLES

TABLE 1 I










/?%46447%/ Lo C






U.S. Department of Justice

Federal Bureau of Prisons

Office of the Safety Department Federal Correctional Complex
Tucson, Arizona 85706

September 21, 2006
) 5 )

of sl

MEMORANDUM FOR CAROL . SABOL, WARDEN

f W

RICARDO E. CHAVEZ, WARDEN

A.

*
FROM: Ler A. Smit Safety Manager

s 7L~

Marcus McKissic, Facility Manager
SUBJECT: Closure of the Recreation Trailer

As of September 20, 2006, there has been a black mold substance
identified in between the Recreation Trailer walls. As a
precautionary measure the recreation trailer will be closed to
staff and inmates. The Facility Department and Safety Department
will schedule an Independent Outside Certified Industrial
Hygienist to conduct sampling. These measures are paramount to
ensure the safety and health of staff and inmate workers. The
following measures need to be followed:

1. Outside Independent Certified Industrial Hygienist
2. Random bulk sampling will be conducted throughout the
Recreation Trailer, Lieutenants Office, Psychology, Compound

Officer Station, Business Office, and Health Services.

3. Draft a proposal for corrective action to be reviewed by the
Administration and Regional Office.

VQ—-\LLL wend H [ ’5”4



4., Take corrective measures of recommendations identified by the
Industrial Hygienist, Facility Manager, and Safety Manager.

The recreation trailer will remain closed until the Facility
Manager and the Safety Manager has conducted a thorough review of
the sampling results and appropriate corrective action has been
taken to abate any safety or health concerns. The Facility
Manager and Safety Manager will then put in writing to all
concerned, 1if any additional actions maybe necessary prior to
re~-opening the recreation trailer.

If there are any questions, please do not hesitate to let me

know.

cc: Associate Warden, Joneées Associlate Warden, Sanchez
Associate -Warden, Szafir



U.S. Department of Justice

Federal Bureau of Prisons

B e ————
Office of The Safety Department : Federal Correctional Complex
Tucson, Arizona 85708

November 8, 2008

MEMORANDUM FOR MICHAEL B. MUKASEY
UNITED STATES ATTORNEY GENERAL

FROM: Leroy .igmitg Jr.é

FCC fety Manager

SUBJECT : Reprisal, Unprofessional Conduct, Coercion,
Restraint, Conspiracy, Obstruction and
Interference

I Leroy A. Smith Jr., Safety Manager, at Federal Correctional
Complex, Tucson, Arizona, do hereby make the following
declaration without any promises or assurances:

On October 24, 2008, I spoke with Mr. Ron Day, National Safety
Administrator concerning asbestos training for my new staff,
which he immediately in a threatening manner tells me, you need
to be careful about making untrue accusations about Mx. Flannery.
I asked, what are you talking about? Mr. Day replied, the mold
qﬁestionnaire you responded too. I asked, what about the
questionnaire? Mr. Day then stated, “I need to change out my
phone equipment, which we may be disconnected, you will need to
call me back.” (We were disconnected, which gave me impression
the phone call was being recorded or someone was present)

{See attachments #1 Questionnaire dated 9-16-08, #2 dated 10-29-08)

Mr. Day continued to talk about, he and Mr. Flannery were not
aware of any mold concerns at FCI Tucson. Mr. Day went on to
say, Mr. Matthew Korbelak, Former National Industrial Hygienist
may have been working with Mr. Dave Clements, Regional Safety
Administrator, which didn’t include him or Mr. Flannery.

I replied, you, Mr. Flannery and Mr. John Lee, Former Assistant
National Safety Administrator were fully aware of the mold
issues at FCI Tucson.

fq4’LC‘C[1f$16awil’:££: |35



I asked you, if Mr. Korbelak could come out to FCI Tucson to
conduct a staff assistance visit, which you denied. Mr. Korbelak
even expressed his concerns about not being onsite, which would
allow him to conduct a proper risk assessment and again you, Mr.
Lee and Mr. Flannery rejected his professional recommendation,
you even strongly recommended that Mr. Korbelak should not
provide me any guidance in writing. Mr, Day then mentioned, like
I said, you should speak with your Regional Safety Administrator.
Mr. Day went on to say, Mr. Flannery <called and asked Mr.
Clements, if he needed any assistance concerning the mold, which
Mr. Clements told him no, that you and Mr. Clements were working
together, with no concerns. I replied, I don’t believe that
conversation ever happened. Again, Mr. Day mentioned, you need
to speak with your administrator.

{See attachments #3 dated 01-19-07, #4 dated 12-05-06)

Mr