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Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Divislon
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Interview Data Sheet

Mamp: ((b)(6) | Date: 4/30/2007
Rank: GS-13 Time: 1000
Organization: DPW, Environmental & Natural Resources Location: Bidg 2012, Rm 301
Divsiion )
(b)(6) |
Phone: 966-1760 Email: | ) i
Unlon N/A . Union POC  N/A
Representative: Info;
Sworn Statement Privacy Act Advisement Rights Waiver Certificate
[ ves Mo O ves Xno 01 ves Ko

Documents Requested:
1. Any federal standards governing WWTP and WTP operations
2. Any applicable state standards governing WWTP and WTP operations managed by a DoD installation

Prov: dﬁo/dqob of /VFDE.S/oefmn‘ for wwrip

Interview Notes:

Refer to question/response format below. Informational interview to understand which federal and state standards
apply to WWTP and WTP eperations. Sworn Statemant not required.

1. Interviewer Question: Are Fort Lewls WWTP operatlons subject to Federal Regulations, WA State Regulations, ’
both or neither? ) [

Interviewee Response: Te.akmc } AD. NPDGS met /5.50’8({ Ef 14 '1@[ Srjd'“ /ow *
Dflmfe‘ federud gevernmo mju/afes WWTF ; WA Stale eju{aks Wwrp

2. Interviewer Questlon: Are WWTP and WTP employees required to hold WA State Certifications? Why or why
not,

Interviewee l}esponse: s b?CM.Se '7‘/6)4- (s flo ‘édgu/ a_p,-,f,/l’. mf«h“//ﬁ/ﬂ “:), 0135 07(}
Nﬂ Sfm 00/’1‘! lcdm S 0 hk?7 'h éa’\d'nﬂré &ﬂ‘f/w'sé
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AR 15-6 Investigation ‘
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

3. Interviewer Question: Does the EPA issue operating permits for the WWTP and/or WTP? If yes, who has a
copy of the permits? Can I obtain a copy of the permits?

Interviewee Response:

'\/e.s

@WH Stute Lp_s ,,j-o M:jm /pmmac 1%;- WTP, TP
@ijmnm [ms r (or l

MAM st a,a’d/& MM M Stete preel fo
Iss“m(}— /VPZ) S pormit.

\_\taw e,@Q VO“:’ , a{a»dw(s (8 P £5 911 et eﬁ»r ();gf{"r@w/mad-fm e,
wemvmd Q/aes Ast qumm 4 nose Mesdrctaye WA fta
5“‘4&‘51&1‘&2 ahes (‘%JH‘Q
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Permit No. WA-002195-4

United States Environmental Protection Agency
Region 10
1200 Sixth Avenue
Seattle, Washington 98101

AUTHORIZATION TO DISCHARGE
UNDER THE
NATIONAL POLLUTANT DISCHARGE ELIMINATION SYSTEM

In compliance with the provisions of the Clean Water Act,
33 U.S.C. §1251 ¢t seq., as amended by the Water Quality Act of 1987,
P.L. 100-4 (the "Act"),

U.S. Department of Defense
Department of the Army
. Fort Lewis Army Base
Fort Lewis Washington 98433-5000

is authorized to discharge from the wastewater facility located at Fort Lewis to receiving waters
named Puget Sound (Solo Point) at:

Latitude 47° 8 10
Longitude  122° 38' 17"

in accordance with discharge point(s), effluent limitations, monitoring requirements and other
conditions set forth herein.

This permit shall become effective on Felarunrg ], 3004
This permit and the authorization to discharge shall expire at midnight, F'e.brmry ) ) SOCY
Signed this %0day of Deceic~ 3003 B

®)6)
l
|
{

Director, Ofﬁc.{ of Waée?, Region 10
U.S. Environmental Protection Agency
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L EFFLUENT LIMITATIONS

A.  During the effective period of this permit, the Permittee is authorized to discharge an
average monthly flow of 7.6 mgd in accordance to the restrictions set forth herein. This
permit does not authorize the discharge of any waste streams, including spills and other
unintentional or non-routine discharges of pollutants, that the Permittee did not apply to
discharge and that are not part of the normal operation of the facility as disclosed in the
permit application, or any pollutants that are not ordinarily present in such waste streams,
unless the Permittee receives prior authorization from EPA.

B. The Permittee must limit and monitor discharges as specified in Section C below. All
figures represent maximum effluent limits unless otherwise indicated. The Permittee
must comply with the following effluent limits at all times unless otherwise indicated
regardless of the frequency of monitoring or reporting required by other provisions of this
permit.

C. Effiuent Limitations

1. Fort Lewis Water Pollution Control Plant (Discharge 001) During the
period beginning on the effective date of this permit and lasting through
the expiration date, discharges from the Fort Lewis Water Pollution
Control Plant shall be limited and monitored by the permittee as specified
below.

a The pH shall not be less than 6.0 nor greater than 8.5 standard units

b. There shall be no discharge of floating solids, visible foam in other
than trace amounts, or oily wastes which produce a sheen on the
surface of the receiving water. '

c. The following limitations shall apply:

Effluent Characteristic Units of Mtasure Average Average Dally
Monthly Weekly Maximum

5-day Biochemical Oxygen mg/L. 30 45 ——
|Remand* (BODJ

BOD, Ibs/day 1902 2852 -

Total Suspended Solids* (TSS) mgl 30 .45 -

188 lbs/day 1902 2852 -

Fecal Coliform Bacteria** col/100 ml 200 ' 400
Joial Residual Chlorine mt | oo - 05




concentrations, whichever is more stringent.
o Report as the geometric mean of all samples collected during the weekly and monthly reporting periods.
The average monthly fecal coliform count must not exceed a geometric mean of 200 col./100 ml. The

average weekly fecal coliform count must not exceed & geometric mean of 400 col./100 ml.
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Monthly average BOD, and TSS effluent concentrations shall not exceed 30 mg/l or 20% of the influent

I. MONITORING, RECORDING AND REPORTING REQUIREMENTS

A.  Monitoring Requirements

1. The Permittee shall monitor the final effluent as specified below, subject to the

other monitoring and reporting requirements set forth in this permit.

Effluent Characteristics Units of Measure Sample Frequency Sample Type
Total Flow MGD Continuous Recording
Biochemical Oxygen Demand (5 day)* | mg/ Daily Composite 24-Hour
Total Suspended Salids mg/l Deily Composite 24-Hour
Fecal Coliform Bacteria Number/100 mi Deaily Grab
Total Residual Chlorine mg/l Daily Grab
pH Standard Units Dsily Grab
Total Copper mg/l Semi-Annuel Grab
Total Nickel mg Semi-Annual Grab
Tota! Chromium mg/l Semi-Annual Grab
Total Lead mg/t Semi-Annual Grab
Total Mercury mgl Semi-Annual Grab
Total Molybdenum mg/l Semi-Annual Grab
Total Selenium mgl Semi-Annual Grab
Total Zinc gl ‘Semi-Annual Grab
Total Nitrogen ** mg/l Semi-Annual Grab
Total Petroleum Hydrocarbon *** [ mgi Semi-Annuel Grab
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* Representative daily influent and effluent monitoring for BOD; and TSS is required to demonstrate % removal

efficienciés. Monthly average percent removal for BOD; and SS shall be reported on monthly discharge monitoring
. freports, :

- Nitrogen analyscs shall determine and report total Kjeldahl nitrogen, ammonia as N, nitrate and nitrite nitrogen.

#**  Two samples for total petroleum hydrocarbon (TPH) analyses are to be colleeted during the wet scason (October -
March) and analyzed using the Hydrocarbon Identification Method for Soil and Water. This analysis is required to
determing if TPH is present in the effluent at levels of concern and only required during the first year of the permit.
Results of this monitoring is to be submitted to EPA with the annual Inflow and Infiltration report (condition
SID3ec)

B. Dilution Zone
1. The boundaries of the dilution zone are defined as follows:
. The limits in depth are one foot below the surface to one foot above the bottom.
s The length, on either side of the diffuser, is 300 feet.
. The width shall be 230 feet.

. The zone of acute criteria exceedence shall be one tenth (1/10) the distance to the
boundaries of the overall d_ilution zone.

2. Qutfall evaluation

Within two years of permit issuance the permittee shall conduct an underwater
evaluation of the submerged portion of the outfall pipe and diffusers to verify the
structural integrity and functioning of this equipment. The permittee will provide
a written report of the results of this evaluation to EPA with the next application
for permit renewal. Immediate notification will be provided to EPA if the
evaluation determines the outfall or diffuser structure is broken, leaking or not
functioning properly.

€. Toxicity Testing Requirements
I Acute Toxicity Testing Requirements

The Permittee shall test final effluent once in the last summer and once in the last
winter prior to submission of the application for permit renewal. The two species
listed below shall be used on each sample and the results submitted to the
Department as a part of the permit renewal application process. The Permittee
shall conduct acute toxicity testing on a series of five concentrations of effluent
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and a control in order to be able to determine appropriate point estimates and an

NOEC. The percent survival in 100% effluent shall also be reported.

Acute toxicity tests shall be conducted with the following species and protocols:

2. Fathead minnow, Pimephales promelas (96 hour static-renewal test,
method: EPA/600/4-90/027F) :

b. Daphnid, Ceriodaphnia dubia, Daphnia pulex, or Daphnia magna (48
hour static test, method: EPA/600/4-90/027F).

2. Acute Toxicity Testing Procedures and Reporting Requirements

a. All reports for effluent characterization or compliance monitoring shall be
submitted in accordance with the most recent version of Department of
Ecology Publication # WQ-R-95-80, Laboratory Guidance and Whole
Effluent Toxicity Test Review Criteria in regards to format and content.
Reports shall contain bench sheets and reference toxicant results for test
methods. If the lab provides the toxicity test data on floppy disk for
electronic entry into the Department’s database, then the Permittee shall
send the disk to the Department along with the test report, bench sheets,
and reference toxicant results.

b. Testing shall be conducted on 24-hour composite effluent samples.
Samples taken for toxicity testing shall be cooled to 4 degrees Celsius
while being collected and shall be sent to the lab immediately upon
completion, The lab shall begin the toxicity testing as soon as possible but
no later than 36 hours after sampling was ended.

¢ All samples and test solutions for toxicity testing shall have water quality
measurements as specified in Department of Ecology Publication # WQ-
R-95-80, Laboratory Guidance and Whole Effluent Toxicity Test Reviey
Criteria or most recent version thereof.

d. All toxicity tests shall meet quality assurance criteria and test conditions in
the most recent versions of the EPA manual listed in subsection A. and tie
Department of Ecology Publication # WQ-R-95-80, Laboratory Guidarce
and Whole Effluent Toxicity Test Review Criteria. If test results are
determined to be invalid or anomalous by the Department, testing shall be
repeated with freshly collected effluent.

e. Control water and dilution water shall be laboratory water meeting the
requirements of the EPA manual listed in subsection A or pristine natural
water of sufficient quality for good control performance.

f Effluent samples for whole effluent toxicity testing shall be collected just
prior to the chlorination step in the treatment process.

g The Permittee may choose to conduct a full dilution series test during
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- compliance monitoring in order to determine dose response. In this case,
the series must have a minimum of five effluent concentrations and a
control. The series of concentrations must include the ACEC.

h. All whole effluent toxicity tests, effluent screening tests, and rapid
screening tests that involve hypothesis testing and do not comply with the
acute statistical power standard of 29% as defined in WAC 173-205-020
must be repeated on a fresh sample with an increased number of replicates
to increase the power.

Chronic Toxicity Testing Requirements

The Permittee shall test final effluent once in the last sumimer and once in the last
winter prior to submission of the application for permit renewal. All of the
chronic toxicity tests listed below shall be conducted on each sample. The results
of this chronic toxicity testing shall be submitted to the Department as a part of
the permit renewal application process.

The Permittee shall conduct chronic toxicity testing on a series of at least five
concentrations of effluent and a control in order to be able to determine
appropriate point estimates and an NOEC. This series of dilutions shall include
the acute critical effluent concentration (ACEC). The ACEC equals 0.57 %
effluent. The Permittee shall compare the ACEC to the control using hypothesis
testing at the 0.05 level of significance as described in Appendix H, EPA/600/4-
89/001.

Chronic toxicity tests shall be conducted with the following species and the most
recent version of the following protocols:

Saltwater Chronic Toxicity Test Species Method

Topsmelt or Atherinops affinis or EPA/600/R-95/136 or

Silverside minnow  Menidia beryllina EPA/600/4-91/003

Mysid shrimp Holmesimysis costata or EPA/600/R-95/136 or
Mysidopsis bahia EPA/600/4-91/003

The Permittee shall use the West Coast fish (topsmelt, Atherinops affinis) and
mysid (Holmesimysis costata) for toxicity testing unless the lab cannot obtain a
sufficient quantity of a West Coast species in good condition in which case the
East Coast fish (silverside minnow, Menidia beryllina) or mysid (Mysidopsis
bahia) may be substituted.
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ic Toxicity Testing Procedures and R ing Reguirements

All reports for effluent characterization or compliance monitoring shall be
submitted in accordance with the most recent version of Department of
Ecology Publication # WQ-R-95-80, Laboratory Guidance and Whole
Effluent Toxicity Test Review Criteria in regards to format and content.
Reports shall contain bench sheets and reference toxicant results for test
methods. If the lab provides the toxicity test data on floppy disk for
electronic entry into the Department’s database, then the Permittee shall
send the disk to the Department along with the test report, bench sheets,
and reference toxicant results.

Testing shall be conducted on 24-hour composite effluent samples.
Samples taken for toxicity testing shall be cooled to 4 degrees Celsius
while being collected and shall be sent to the lab immediately upon
completion. The lab shall begin the toxicity testing as soon as possible but
no later than 36 hours after sampling was ended.

All samples and test solutions for toxicity testing shall have water quality
measurements as specified in Department of Ecology Publication # WQ-

R-95-80, Laboratory Guidance and Whole Effluent Toxicity Test Review
Criteria or most recent version thereof.

All toxicity tests shall meet quality assurance criteria and test conditions in
the most recent versions of the EPA manual listed in subsection A. and the
Department of Ecology Publication # WQ-R-95-80, Laboratory Guidance
and Whole Effluent Toxicity Test Review Criteria. If test results are
determined to be invalid or anomalous by the Department, testing shall be
repeated with freshly collected effluent.

Control water and dilution water shall be laboratory water meeting the
requirements of the EPA manual listed in subsection A or pristine natural
water of sufficient quality for good control performance.

Effluent samples for whole effluent toxicity testing shall be collected just
prior to the chlorination step in the treatment process.

The Permittee may choose to conduct a full dilution series test in order to
determine dose response. In this case, the series must have a minimum of
five effluent concentrations and a control. The series of concentrations
must include the ACEC and the CCEC. The ACEC and CCEC may either
substitute for the effluent concentration that is closest to it in the dilution
series or be an extra effluent concentration.
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h. All whole effluent toxicity tests that involve hypothesis testing and do not
comply with the chronic statistical power standard of 39% as defined in
WAC 173-205-020 must be repeated on a fresh sample with an increased
number of replicates to increase the power.

D. Infiltration and Inflow
1. Infiltration and Inflow Evaluation

a. The Permittee shall conduct an infiltration and inflow evaluation. Plant
monitoring records may be used to assess measurable infiltration and
inflow.

b. A report shall be prepared which summarizes any measurable infiltration
and inflow. If infiltration and inflow have increased by more than 15
percent from baseline flows (established from average influent flow
observed during equivalent rainfall events during the previous five years),
the report shall contain a plan and a schedule for: (1) locating the sources
of infiltration and inflow; and (2) correcting the problem.

c. The report shall be submitted by June 15 annually for the I/I related control
activities conducted since the previous annual report.

E.  Representative Sampling (Routine and Non-routine Discharges)

The Permittee shall collect all effluent samples from the effluent stream prior to discharge
into the receiving waters. Samples and measurements shall be representative of the
volume and nature of the monitored discharge.

The Permittee shall collect additional samples at the appropriate sampling points and
analyze them for the parameters limited in Part I. Table 1 of this permit, whenever any
discharge occurs that may reasonably be expected to cause or contribute to a violation
that is unlikely to be detected by a routine sample. The Permittee shall aiso conduct
monitoring sufficient to characterize the nature and quantity of the poliutants discharged.

The Permittee shall collect such additional samples as soon as possible after the spill or
discharge. The samples shall be analyzed in accordance with paragraph G., below. In the
event of an anticipated bypass, as defined in Part V. of this permit, the Permittee shall
collect and analyze additional samples as soon as the bypassed effluent reaches the
outfall. The Permittee shall report all additional monitoring in accordance with paragraph
H., below.
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Reporting of Monitoring Results. The Permittee shall summarize monitoring results
each month on the Discharge Monitoring Report (DMR) form (EPA No. 3320-1). The
Permittee shall submit reports monthly, postmarked by the 10th day of the following
month. The Permittee shall sign and certify all DMRs, and all other reports, in
accordance with the requirements of Part IV. of this permit ("Signatory Requirements").
The Permittee shall submit the legible originals of these documents to the Director, Office
of Water at:

United States Environmental Protection Agency
Region 10

1200 Sixth Avenue, OW-133

Seattle, Washington 98101

Atn: PCS Data Entry Team

Monitoring Procedures. Monitoring must be conducted according to test procedures
approved under 40 CFR Part 136, unless other test procedures have been specified in this
permit.

Additional Monitoring by Permittee If the Permittee monitors any pollutant more
frequently than required by this permit, using test procedures approved under 40 CFR
Part 136 or as specified in this permit, the Permittee shall include the results of this
monitoring in the calculation and reporting of the data submitted in the DMR. The
Permittee shall indicate on the DMR whenever it has performed additional monitoring,
and shall explain why it performed such monitoring.

Upon request by the Regional Administrator, the Permittee shall submit results of any
pther sampling, regardless of the test method used.

Records Contents All effluent monitoring records shall bear the hand-written signature of
the person who prepared them. In addition, all records of monitoring information shall
include: '

1. the date, exact place, and timg of sampling or measurements;

2. the names of the individual(s) who performed the sampling or measurements;
3. the date(s) analyses were performed,;

4, the names of the individual(s) who performed the analyses;

5. the analytical techniques or methods used; and
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6. the results of such analyses.

Retention of Records The Permittee shall retain the a copy of this NPDES permit, and
records of all monitoring information, including, but not. limited to, all calibration and
maintenance records and all original strip chart recordings for continuous monitoring
instrumentation, copies of all reports required by this permit, and records of all data used to
complete the application for this permit, for a period of at least five years from the date of
the sample, measurement, report or application, or for the term of this permit, whichever is
longer. This period may be extended by request of the Regional Administrator.

Twenty-four Hour Netice of Noncompliance Reporting

1. The Permittee shall report the following occurrences of noncompliance by telephone
within 24 hours from the time the Permittee becomes aware of the circumstances:

ahy noncompliance that may endanger health or the environment;

a.

b. axiy unanticipated bypass that results in or contributes to an exceedence of
any effluent limitation in the permit (See Part II.G., "Bypass of Treatment
Facilities");

c. any upset that results in or contributes to an exceedence of any effluent
limitation in the permit (See Part IIL.H., "Upset Conditions"); or

d. any violation of a maximum daily discharge limitation for any of tie
pollutants listed in the permit.

€. any overflow prior to the treatment works, whether or not such overflow
endangers health or the environment or exceeds any effluent limitation in the
permit.

2. The Permittee shall also provide a written submission within five days of the tine

that the Permittee becomes aware of any event required to be reported under subpat
1, above. The written submission shall contain:

a.

b.

a description of the noncompliance and its cause;
the period of noncompliance, including exact dates and times;'

the estimated time noncompliance is expected to continue if it has not bea
corrected; and

steps taken or planned to reduce, eliminate, and prevent reoccurrence of the
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noncompliance.

€. if the non compliance involves an overflow prior to the treatment works, an
estimate of the quantity (in gallons) of untreated overflow.

The Regional Administrator may, at his or her sole discretion, waive the written

-report on a case-by-case basis if the oral report has been received within 24 hours

within 24 hours by the NPDES Compliance Hotline in Seattle, Washington, by
telephone, (206) 553-1846.

Rﬂports shall be submitted to the addresses in Part ILF. ("Reporting of N'nggﬂ ng
lt l!) V

Unauthorized discharges such as collection system overflows, plant bypasses, or
failure of the disinfection system, shall be reported immediately to the Department
of Health, Shellfish Protection Program. The 24-hour number for the Department of
Health is (360) 753-5992 '

Other Noncompliance Reporting The Permittee shall report all instances of
noncompliance, not required to be reported within 24 hours, at the time that monitcring
reports for Part ILH. are submitted. The reports shall contain the information listed in
Part ILK. of this permit. :

Changes in Discharge of Pollutants The Permittee shall notify the Regional Administrator
as soon as it knows of, or has reason to believe:

L

That any activity has occurred or will occur that would result in the discharge, ona
routine or frequent basis, of any pollutant that is not limited in the permit, if that
discharge may reasonably be expected to exceed any of the following "notification
levels™:

a. Five (5) times the maximum concentration value reported for that pollutant
in the permit application in accordance with 40 CFR §122.21(g)(’7); or

b. The level established by the Regmnal Administrator in accordance with 4D
CFR §122.44(%).

COMPLIANCE RESPONSIBILITIES

Duty toe Comply

The Permittee shall comply with all conditions of this permit. Any permit noncompliance
constitutes a violation of the Act and is grounds for enforcement action; for permi



Page 14 of 21
Permit No. WA-002195-4

termination, revocation and reissuance, or modification; or for denial of a permit renewal
application. The Permittee shall give reasonable advance notice to the Regional
Administrator of any planned changes in the permitted facility or activity that may result in
noncompliance with permit requirements.

Penalties for Violations of Permit Conditions

L

Civil and Administrative Penalties. Pursuant to 40 CFR 19 and the Act, any person
who violates section 301, 302, 306, 307, 308, 318 or 405 of the Act, or any permit
condition or limitation implementing any such sections in a permit issued under
section 402, or any requirement imposed in a pretreatment program approved under
sections 402(a)(3) or 402(b)(8) of the Act, is subject to a civil penalty not to exceed
the maximum amounts authorized by Section 309(d) of the Act and the Federal Civil
Penalties Inflation Adjustment Act (28 U.S.C. § 2461 note) as amended by the Debt
Collection Improvement Act (31 U.S.C. § 3701 note) (currently $27,500 per day for
each violation).

Administrative Penalties. Any person may be assessed an administrative penalty by
the Administrator for violating section 301, 302, 306, 307, 308, 318 or 405 of this
Act, or any permit condition or limitation implementing any of such sections in a
permit issued under section 402 of this Act. Pursuant to 40 CFR 19 and the Act,
administrative penalties for Class I violations are not to exceed the maximum
amounts authorized by Section 309(g)(2)(A) of the Act and the Federal Civil
Penalties Inflation Adjustment Act (28 U.S.C. § 2461 note) as amended by the Debt
Collection Improvement Act (31 U.S.C. § 3701 note) (currently $11,000 per
violation, with the maximum amount of any Class I penalty assessed not to exceed
$27,500). Pursuant to 40 CFR 19 and the Act, penalties for Class Il violations are not
to exceed the maximum amounts authorized by Section 309(g)(2)(B) of the Act and
the Federal Civil Penalties Inflation Adjustment Act (28 U.S.C. § 2461 note) as
amended by the Debt Collection Improvement Act (31 U.S.C. § 3701 note) (currently
$11,000 per day for each day during which the violation continues, with the

maximum amount of any Class II penalty not to exceed $137,500).

Criminal Penalties

a. Negligent Violations. The Act provides that any person who negligently
violates sections 301, 302, 306, 307, 308, 318, or 405 of the Act, or any
condition or limitation implementing any of such sections in 2 permit issued
under section 402 of the Act, or any requirement imposed in a pretreatment
program approved under section 402(a)(3) or 402(b)(8) of the Act, is subject
to criminal penalties of $2,500 to $25,000 per day of violation, or
imprisonment of not more than 1 year, or both. In the case of a second or
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subsequent conviction for a negligent violation, a person shall be subject to
criminal penalties of not more than $50,000 per day of violation, or by
imprisonment of not more than 2 years, or both.

b. Knowing Violations. Any person who knowingly violates such sections, or
such conditions or limitations is subject to criminal penalties of $5,000 to
$50,000 per day of violation, or imprisonment for not more than 3 years, or
both. In the case of a second or subsequent conviction for a knowing
violation, a person shall be subject to criminal penalties of not more than
$100,000 per day of violation, or imprisonment of not more than 6 years, or
both. :

C Knowing Endangerment. Any person who knowingly violates section 301,
302, 303, 306, 307, 308, 318 or 405 of the Act, or any permit condition or
limitation implementing any of such sections in a permit issued under section
402 of the Act, and who knows at that time that he thereby places another
person in imminent danger of death or serious bodily injury, shall, upon
conviction, be subject to a fine of not more than $250,000 or imprisonment
of not more than 15 years, or both. In the case of a second or subsequent
conviction for a knowing endangerment violation, a person shall be subject
to a fine of not more than $500,000 or by imprisonment of not more than 30
years, or both. An organization, as defined in section 309(c)(3)(B)(iii) of the
Act, shall, upon conviction of violating the imminent danger provision, be
subject to a fine of not more than $1,000,000 and can be fined up to
$2,000,000 for second or subsequent convictions.

d False Statements. The Act provides that any person who falsifies, tampers
with, or knowingly renders inaccurate any monitoring device or method
required to be maintained under this permit shall, upon conviction, be
punished by a fine of not more than $10,000, or by imprisonment for not
more than 2 years, or both. If a conviction of a person is for a violation
committed after a first conviction of such person under this paragraph,
punishment is a fine of not more than $20,000 per day of violation, or by
imprisonment of not more than 4 years, or both. The Act further provides
that any person who knowingly makes any false statement, representation, or
certification in any record or other document submitted or required to be
maintained under this permit, including monitoring reports or reports of
compliance or non-compliance shall, upon conviction, be punished by a fine
of not more than $10,000 per violation, or by imprisonment for not more than
6 months per violation, or by both.

A

'C. Need to Halt or Reduce Activity not a Defense It shall not be a defense for the Permittee
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in an enforcement action that it would have been necessary to halt or reduce the permitted
activity in order to maintain compliance with this permit.

Duty to Mitigate The Permittee shall take all reasonable steps to miﬁimize or prevent any
discharge or sludge use or disposal in violation of this permit that has a reasonable likelihood
of adversely affecting human health or the environment.

Proper Operation and Maintenance The Permittee shall at all times properly operate and
maintain all facilities and systems of treatment and control (and related appurtenances) that
are installed or used by the Permittee to achieve compliance with the conditions of this .
permit. Proper operation and maintenance also includes adequate laboratory controls and
appropriate quality assurance procedures. This provision requires the operation of back-up
or auxiliary facilities or similar systems which are installed by the Permittee only when the
operation is necessary to achieve compliance with the conditions of the permit.

Removed Substances Solids, biosolids, filter backwash, or other pollutants removed in the
course of treatment or control of wastewater shall be disposed of in & manner such as to
prevent any pollutant from such materials from entering navigable waters.

Bypass of Treatment Facilities

1. Bypass not exceeding limitations. The Permittee may allow any bypass to occur that
does not cause effluent limitations to be exceeded, but only if it also is for essential
maintenance to assure efficient operation. These bypasses are not subject to the
provisions of paragraphs 2 and 3 of this Part.

2. Notice.
a. Anticipated bypass. If the Permittee knows in advance of the need for a
bypass, it shall submit prior notice, if possible at least 10 days before the date
of the bypass.

b. Unanticipated bypass. The Permittee shall submit notice of an unanticipated
bypass as required under Part ILK. ("Twentv-four Hour Notice of
Noncompliance Reporting").

3. Prohibition of bypass.

a. Bypass is prohibited, and the Regional Administrator may take enforcement
action against the Permittée for a bypass, unless:

1) The bypass was unavoidable to prevent loss of life, personal injury,
or severe property damage;
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2)  There were no feasible alternatives to the bypass, such as the use of
auxiliary treatment facilities, retention of untreated wastes, or
maintenance during normal periods of equipment downtime. This
condition is not satisfied if adequate back-up equipment shall have
been installed in the exercise of reasonable engineering judgment to
prevent a bypass that occurred during normal periods of equipment
downtime or preventive maintenance; and

3) The Permittee submitted notices as reqmred under paragraph 2 of this
_ Part.

b. The Regional Administrator may approve an anticipated bypass, after
considering its adverse effects, if the Regional Administrator determines that
it will meet the three conditions listed above in paragraph 3.a. of this Part.

- H.  Upset Conditions

L

Effect of an upset. An upset constitutes an affirmative defense to an action brought
for noncompliance with such technology-based permit effluent limitations if the
Permittee meets the requirements of paragraph 2 of this Part. No determination made
during administrative review of claims that noncompliance was caused by upset, and
before an action for noncompliance, is final administrative action subject to judicial
review.

Conditions necessary for a demonstration of upset. To establish the affirmative
defense of upset the Permittee must demonstrate, through properly signed,
contemporaneous operating logs, or other relevant evidence that:

a. An upset occurred and that the Permittee can identify the cause(s) of the
upset; .

b. The permitted facility was at the time being properly operated;

c. The Permittee submitted notice of the upset as required under Part ILK,

Twenty-four ngr Notice of Nopcompliance Reporting; and

d. The Permittee comphed with any remedxal measures required under Part

[1.D. Duty to Mitigate.

Burden of proof. In any enforcement proceeding, the Permittee seeking to establish
the occurrence of an upset has the burden of proof.

L Toxic Pollutants The Permittee shall comply with effluent standards or prohibitions
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established under Section 307(a) of the Act for toxic pollutants and with standards for
sewage sludge use or disposal established under section 405(d) of the Act within the time
provided in the regulations that establish those standards or prohibitions, even if the permit
has not yet been modified to incorporate the requirement.

Planned Changes The Permittee shall give notice to the Regional Administrator as soon
as possible of any planned physical alterations or additions to the permitted facility
whenever:

1. The alteration or addition to a permitted facility may meet one of the criteria for
determining whether a facility is a new source as determined in 40 CFR §122.29(b);
or

2. The alteration or addition could significantly change the nature or increase the
quantity of pollutants discharged. This notification applies to pollutants that are
subject neither to effluent limitations in the permit, nor to notification requirements
under Part ILK.

Anticipated Noncompliance The Permittee shall also give advance notice to the Regional
Administrator of any planned changes in the permitted facility or activity that may result in
noncompliance with this permit.

Compliance Schedules Reports of compliance or noncompliance with, or any progress
reports on interim and final requirements contained in any Compliance Schedule of the
permit shall be submitted no later than 10 days following each schedule date.

GENERAL PROVISIONS

Permit Actions This permit may be modified, revoked and reissued, or terminated for cause
as specified in 40 CFR 122.62, 122.64, or 122.5. The filing of a request by the Permittee for
a permit modification, revocation and reissuance, or termination, or a notification of planned
changes or anticipated noncompliance, does not stay any permit condition.

Duty to Reapply If the Permittee intends to continue an activity regulated by this permit
after the expiration date of this permit, the Permittee must apply for and obtain a new permit.
The application shall be submitted at least 180 days before the expiration date of this permit.

Duty to Provide Information The Permittee shall furnish to the Regional Administrator,
within the time specified in the request, any information that the Regional Administrator may
request to determine whether cause exists for modifying, revoking and reissuing, or
terminating this permit, or to determine compliance with this permit. The Permittee shall
also furnish to the Regional Administrator, upon request, copies of records required to be
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‘kept by this permit.

Other Information When the Permittee becomes aware that it failed to submit any relevant

 facts in a permit application, or that it submitted incorrect information in a permit application

or any report to the Regional Administrator, it shall promptly submit the omitted facts or
corrected information,

Signatory Requirements All applications, reports or information submitted to the Regional
Administrator shalt be signed and certified.

1.

All permit applications shall be signed as follows:

a. For a muﬁicipality, state, federal, Indian tribe or other public agency: by
either a principal executive officer or ranking elected official.

All reports required by the permit and other information requested by the Regional
Administrator shall be signed by a person described above or by a duly authorized
representative of that person. A person is a duly authorized representative only if:

a. The authorization is made in writing by a person described above and
submitted to the Regional Administrator, and

b. The authorization specifies either an individual or a position having
responsibility for the overall operation of the regulated facility or activity,
such as the position of plant manager, operator of a well or a well field,
superintendent, position of equivalent responsibility, or an individual or
position having overall responsibility for environmental matters for the
facility.

Changes to authorization. If an authorization under paragraph 2., above, is no longer
accurate because a different individual or position has responsibility for the overall
operation of the facility, a new authorization satisfying the requirements of paragraph
2 must be submitted to the Regional Administrator prior to or together with any
reports, information, or applications to be signed by an authorized representative.

Certification. Any person signing a document under this Part shall make the
following certification: 4

"I certify under penalty of law that this document and all attachments were prepared
under my direction or supervision in accordance with a system designed to assure
that qualified personnel properly gather and evaluate the information submitted.
Based on my inquiry of the person or persons who manage the system, or those
persons directly responsible for gathering the information, the information submitted
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is, to the best of my knowledge and belief, true, accurate, and complete. Iam aware
that there are significant penalties for submitting false information, including the
possibility of fine and imprisonment for krowing violations."

Availability of Reports In accordance with 40 CFR 2, information submitted to EPA
pursuant to this permit may be claimed as confidential by the permittee. In accordance with
the Act, permit applications, permits and effluent data are not considered confidential. Any
confidentiality claim must be asserted at the time of submission by stamping the words
“confidential business information” on each page containing such information. If no claim
is made at the time of submission, EPA may make the information available to the public
without further notice to the permittee. Ifa claim is asserted, the information will be treated
in accordance with the procedures in 40 CFR 2, Subpart B (Public Information) and 41 Fed.
Reg. 36902 through 36924 (September 1, 1976), as amended.

Inspection and Entry The Permittee shall allow EPA or their authorized representatives
(including an authorized contractor acting as a representative of the Administrator), upon the
presentation of credentials and other documents as may be required by law, to:

1. Eater upon the Permittee's premises where a regulated facility or activity is located
or conducted, or where records must be kept under the conditions of this permit;

2. Have access to and copy, at reasonable times, any records that must be kept under the
conditions of this permit;

3 Inspect at reasonable times any facilities, equipment (including monitoring and

control equipment), practices, or operations regulated or required under this permit;

4, Sample or monitor at reasonable times, for the purpose of assuring permit
compliance or as otherwise authorized by the Act, any substances or parameters at
any location.

Oil and Hazardous Substance Liability Nothing in this permit shall be construed to
preclude any legal action, or relieve the Permittee from any responsibilities, liabilities, or
penalties to that the Permittee is or may be subject, under Section 311 of the Act.

Property Rights The issuance of this permit does not convey any property rights of any sort,
or any exclusive privileges, nor does it authorize any injury to private property or any
invasion of personal rights, nor any infringement of federal, state or local laws or regulations.

Severability The provisions of this permit are severable. If any provision of this permit, or
the application of any provision of this permit to any circumstance, is held invalid, the
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application of such provision to other circumstances, and the remainder of this permit, shall
not be affected thereby.

Transfers The Permittee may request that this permit be automatically transferred to a new
Permittee if:

1. The current Permittee notifies the Regional Administrator at least 30 days in advance
of the proposed transfer date;

2. The notice includes a written agreement between the existing and new Permittee
containing a specific date for transfer of permit responsibility, coverage, and liability
between them; and

3. The Regional Administrator does not notify the existing Permittee and the proposed

new Permittee of his or her intent to modify, or revoke and reissue the permit. Ifthis
notice is not received, the transfer is effective on the date specified in the agreement
mentioned in paragraph 2 above. :

State Laws Nothing in this permit shall be construed to preclude the institution of any legal
action or relieve the Permittee from any responsibilities, liabilities, or penaltiés established
pursuant to any applicable state law or regulation under authority preserved by Section 510
of the Act. )

Reopener Clause

1 This permit shall be modified, or alternatively, revoked and reissued, to comply with
any applicable effluent standard or limitation issued or approved under Sections
301(b)(2)(C) and (D), 304(b)(2), and 307(a)(2) of the Act, as amended, if the effluent
standard, limitation, or requirement so issued or approved:

a. Contains different conditions or is otherwise more stringent than any
condition in the permit; or

b. Controls any pollutant or disposal method not addressed in the permit. The
permit as modified or reissued under this paragraph shall also contain any
other requirements of the Act then applicable.

2. This permit may be reopened to add or adjust any effluent [imitations if future water
quality studies, waste load allocation determinations, or changes in water quality
standards show the need for different requirements, subject to the provisions of
sections 303(d)(4) and 402(0) of the Act.

DEFINITIONS
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“Average monthly discharge limitation” means the highest allowable average of
“daily discharges” over a calendar month, calculated as the sum of all “daily
discharges” measured during a calendar month divided by the number of “daily
discharges” measured during that month.

“Average weekly discharge limitation” means the highest allowable average of “daily
discharges” over a calendar week, calculated as the sum of all “daily discharges”
measured during a calendar week divided by the number of “daily discharges”
measured during that week. :

“Bypass” means the intentional diversion of waste streams from any portion of a
treatment facility.

“CWA” means the Clean Water Act (formerly referred to as either the Federal Water
Pollution Control Act or the Federal Water Pollution Control Act Amendments of
1972), Pub. L. 92-500, as amended by Pub. L. 95-217, Pub. L. 95-576, Pub. L. 96-
483, Pub. L. 97-117, and Pub. L. 100-4.

“Daily Discharge” means the discharge of a pollutant measured during a calendar day
or any 24-hour period that reasonably represents the calendar day for purposes of
sampling. For pollutants with limitations expressed in units of mass, the “daily
discharge” is calculated as the total mass of the pollutant discharged over the day.
For pollutants with limitations expressed in other units of measurement, the “daily
discharge” is calculated as the average measurement of the pollutant over the day.

“Daily Maximum” (“Daily Max.”) is the maximum value allowable in any single
sample or instantaneous measurement,

“Daily maximum discharge limitation” means the highest allowable “daily
discharge.”

“Director” means Director of the Office of Water, United States Envxronmental
Protection Agency, Region 10.

“EPA” means the United States Environmental Protection Agency.

A “grab” sample, for monitoring requirements, is a single “dip and take™ sample or
measurement taken at a specific time or over as short a period of time at a
representative point anywhere in wastewater treatment or biosolids land application
processes, as is feasible,

“Monthly Average” is the arithmetic mean of all measurements taken during the
month except that a geometric mean will be used for fecal coliform analyses.
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“Not Permitted” means not approved under this permit. It usually refers to either a
practice for which the permittee did not apply to utilize, or has not prepared
procedures complying with the federal standards or requirements of others.

“Severe property damage” means substantial physical damage to property, damage
to the treatment facilities which causes them to become inoperable, or substantial and
permanent loss of natural resources which can reasonably be expected to occur in the
absence of a bypass. Severe property damage does not mean economic loss caused
by delays in production.

“Treatment Works” are either Federally owned, publicly owned, or privately owned
devices or systems used to treat (including recycling and reclamation) either cosmetic
sewage or a combination of cosmetic sewage and industrial waste of a liquid nature.

A “24-hour composite” sample shall mean a flow-proportioned mixture of not less
than eight discrete aliquots. Each aliquot shall be a grab sample of not less than 100
ml and shall be collected and stored in accordance with procedures prescribed in the
most recent edition of Standard Methods for the Examination of Water and
Wastewater,

“Upset” means an exceptional incident in which there is unintentional and temporary
noncompliance with technology-based permit effluent limitations because of factors
beyond the reasonable control of the permittee. An upset does not include
noncompliance to the extent caused by operational error, improperly designed
treatment facilities, inadequate treatment facilities, lack of preventive maintenance,
or careless or improper operation.
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AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Officlal: COL Cynthia A, Murphy, Garrison Commander

Interview Data Sheet

Name: ®)6) ] Date:  4/30/2007
Rank: GS-12 Time: 1300
. ' (b)(€)
Grganization: wcmc, Fort Huachuca Location:
Phone: (b)(E) —J Email: [(b)(6)
Union Nl A Union POC  N/A
Representative: Info:
Sworn Statement Privacy Act Advisement Rights Waiver Certificate
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Documents Requested:

1. WWTP and WTP Budget Spend Plan for FY2006 P[0V &4

2. WWTP and WTP Budget Spend Plan for FY2007 F/evi

3. List of Government Purchase Credit Card (GPCC) holders and approving officials within the WWTP and the WTP Provided.
4, GPCC statements for FY2006 and FY2007 for all WWTP and WTP GPCC holders (i.e. chronology of all GPCC purchases for
FY2006 and FY2007 for any WWTP or WTP GPCC hoiders Provedtd.

Note . ©I0 cbbrdsd intrng o iavitelin
from MM&I‘I?M/N) otficer
Interview Notes:

Refer to question/response format below. Informational interview to understand WWTP and WTP budget planning
and execution. Sworn Statement not required. (Requirement ~ Distribution ~ Execution flow).

1. Interviewer Question: What non-pay funding requirements were specified by management for WWTP/WTP
operations for FY2006? FY2007?
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2. Interviewer Question: What was the non-pdy funding distribution for WWTP/WTP operatlons for FY2006

FY2007?
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AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A, Murphy, Garrison Commander

3. Interviewer Question: Were any UFR’'s submitted for WWTP/WTP operations in FY2006 or FY20077 If yes,

were the UFR’s funded?
&;/w feped Fhan

Interviewee Response:

No because projects ase deternined end Menaged of 2
‘l[;’sf 0 Su/ﬂrfs'cr,

4. Which WWTP/WTP employees are GPCC holders? Who was the approving official for these GPCC hoiders in
FY2006/FY2007?

Interviewee Response: - : ; .
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WWTP COSTS

FY06 Total 60058186 11173856 21,094.65 6,108.85 739,523.92

YTD FYO7 Total 287,944.62 4,946.98 . 1,206.37 2409797
Grand Total 888,52048 11688554 2100466 131522 1,033621.89
FY06 PM 21985.94 88.2 207414
FY06 S00 97839592 111738.56 21094.65 6020.65 T17449.78
975 COMP PMs

¥TD FYOT PM 2312966 7671.24 . 238%69
YT FY0V 806 264814.9 4046.98 430.13 270200.07

362 COMP Pivs




Uiies (J) Account- FY 07 Budget
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Utiities (J) Account- FY 06 Budget

AP 15964 I
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FY 06 Financed Contract Project List

|Description

Actusl Qbigation
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RemaisiagReq  |Budget Doc

Notes: [PH

AR LEAKS IN 4 CORCRETE RESERVORS, 2 OLO MLLER HLL D

OF THE RESERVOR.

105199870

1567560

QT8

68 K008

Elero

INSPECT M-PORT WASTEWATER EFFLUENT DISHCARG DFFUSER.
DIEFUSER IS 1507 LONG, LOCATED APPROX S0F FROM SHOP AND 5Y
FROMMEAN WATER LEVEL OF PUGET $SOUND. REQUIRED BY

0]

st

s

ecuiag by Navy dhous raer than privale Mok

951087

19510871

1941047

[TacoE

R PRIARY CLARFERS AT WWTP Coa 2 concrele surfaces wih 3|
290 Iy prevent fyther conesion of erposed teba and further fudure

oot Based o0 e Ao un ilierscan b

ion s sllowsd 1o continue.

206201

07504

208309777

206308777

teiakd

- [oHKosR

i

jhard nerd week

RPRIMARY CLAREERS AT WWTP Loz &t 3

Thutof

2910848

23010848

L)

IRpipl mets rook Suchure and clean fergiass ot panels for the drying

2100 WINTP. Tho SIuctura shov ad somel
components has taied. Roo panels 5o dity very Rle fght
jpessmn.

il

L]

861N

16 Mar 07 - requestieg FY 06 funds for a mad, e
$381450. Adsdscope bum DELOUAK! ¢

[sfs

o iroes growa) g 950 00
Clear roots fom witin sewe! e, Causes ooding wih even small

4700

40050

[RPRAP AT QUTFALL 3 CONNELTING SPLLWAY BETWEEN
POND & BFLYRATION POND

|

19500

e

AND MECHARCALLY DEWATER DIGESTER GRIT T0AT
2% SOLICE FOR STORAGE INDRYWNG BED. PRESSURE WASH
OF DIGESTER FOR NSPECTION BY PH STAFF.

7513

1,106

110600

BN

po

i

[TT)

s8N

‘SLUDGE THICKENER EFFLUENT LIKE TO EXISTING 117
TO HEADWORKS

hickenes discharge ine, Cutand cop. st 810 10T and
¥ ke ge e drecty o he 10" drainine o th
‘This s neaded t proavent backaps of the shuige Bickener wbich
ot cortain by dutrg novmal operations. The
dralnage sysiess creales fon mch haddioss durng hese coadlions.

135200

139900

R

(L)

Waler Rasanar - Rogs 13 1

Water Resenvok - Roma il -2

S0

SILALT |

SN

ECT

SaE

)

[E[=[=|2
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HMS

TS

RIS

- | sukos

0



dE TR

Fie Edt View Favorites Tools Heb

. x  F . Sewch o Favostes &% -

‘1 htkp: flewladpw016:7003]maximo/jsp/appipofseatch.isp
(AN
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Displaying 1- 20 of 85 >

’" oOffice Supplies
i 7600 Offics Supplias
AR 7500 Leb Supplies
i ce 7500 Lab Suppiies
e 7600 Satety Gear
: 7500 Sately Shoas

! 7500 Misc. Lob Supplies

; o 7500 Autociave Repslr
R 7800 Scissor Lifl
ERRCICEN 7500 lmpoe card rebate
7500 Otfice Supples
VRPN 7500 Lab Suppies
7500 Mettier Bolance
Lo 7500 ERA DMRQA 26
Lo 7500 rentel of seissor litt
: 7500 misc. lab equipment
. 7500 impat: Cord Rebote
P 7500 impac Card Rebats
D 7500 impac Card Rebate
L 7500 impac Card Robate

Select Records
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(P)6) l
E

) Back - x, 20 semch ‘Favorkes f% _
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| Covent Ouery: | #h Select Action
| each | w0 PO Lines Aftactied Documents

Besuft: %f:&h

¢ Dloplaying 21 - 40 of 49

7500 Lab Tast £0061999

156,14

7500 Reswuts for lab tost {CLOSE 0001767 27000
7500 affice supphes CLOSE €0001305 46669
7500 isb supgiies ‘CLOSE CO0D0000CD00C02806 239375
7500 iab suppiss misc. CLOSE CO0B1824 162430
7500 tire hyd & scc kR WIS CLOSE 0002242 151400
7500 bnpac Card Rebates CLOSE €O000000C000002591 5285
7500 misc. fab suppiies CLOSE /CO00G00000000C2606 172826
SAFETY BOOTS FOR DEHB420075009 APPR 00001043 608.25
SAFETY BOOTS FOR DEHA45007S009 APPR ‘00001043 70827
OFFICE SUPPLIES FOR DEFB450075008 APPR /£00000000000003263 1,207.26
OFFICE SUPPLIES FOR DEHB46007S008 APPR €00000000000D03263 106271
OFFICE SUPPLIES FOR DEHB4S0075008 APPR €00000000000003263 237188
Lt OFFICE SUPPLIES FOR DEHGA50075008 APPR €00000000000003263 860.74
TP OFFICE SUPPLIES FOR DEHB450075006 APPR 530 231769
T e V-BELTS FOR DEHBB00TSA0 APPR €0000000000D03385 28358
T "SAFETY EQUPMENT FOR DEHB420075009 APPR 00001074 156485
oy e SAFETY EQUIPMENT FOR DEHE420075008 APPR -CODD1476 208,95
IR SAFETY EQUIPMENT FOR DEHG420075003 APPR CO0M 476 584.90
Eope TWAERS FOR DEHB42007SE0B APPR €0000987 127200

SelectRecords
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ELECTRIC HOTOR FUR DEHG120075408
- VALVEFOR DEHBA5007S801
Pt . LABEGUIPMENT FOR DEHB46007SS01
PR LAB SUPPLIES FOR DEHB46007SE01
. T LABSAMPLES FOR DEHEASOO7SEO!
o TRAINNG SCHOOL. FOR DEHB4S0075418
© CEUTRAWNNG FOR DEHG4S007SA16
v SAFETY SYSTEM CERTIFICATION FOR DEHB4S007S009
WASTE WATER LAB TEST FOR DEHE4007S801

SelectRecosds

Pesults
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Displaying 1 - 49.0f 4¥

APPR
Aboe
APPR

APPR
APPR
APPR
APPR

£0000150

0000150

C0001124

€00000000000002806 1,928,680
€0001954 £50.00
€O002533 21500
C0002533 21500
53 400.00
Coon1999 17903
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*Fites Dlspiaving 1-20 01287 71

E mmm ie:u fo vw-:’ml;u acke F
7500 SERVICE: PM service forkitt sl WWTP AAPFR

; i 7813 SERVICE: sharpen saw chaing CLOSE
Ty 3295 SERVICE: rapak HP prirder ASLPER
B 7813 tvaaded rod, 34* AMPPR
3285 sar plugs, menomeder, wire strigper ASPPR
3295 ratchets ARPPR )
a 3292 Topog-£ gatkets IARFPR 0002472 1,08%.88
7913 Romae repel lemps ASPRR C000D0000000003632 920.25
7813 manhote haoks, hydraot wrenches "ARPPR CO001332 350.46
7500 clamps, washrack repair ABPPR €0000088 w230
7913 sewer truck hoss, 1* X 560° ARPPR CO000000D00000751 1,250.41
- . 3292 Ovodway begs, Iners, & fiters ‘ABPPR €0002486 27200
7500 washrack repair valves & fitings AAEPR 00001030 2,200.00
Coae 7813 Hit cut-off wheals ARPER €0000569 189.20
e 7500 bots, washers, & cotter ins for washracks AAPPR €0000038 10818
: 7813 manhole seter skng ARPIRR €0001332 20878
o : 7913 salely clothing AAPPR ‘00001037 142152
e 7913 shovels AMPPR 00001030
S 7812 shop supples AAPPR ‘¢6001305 78062
Seiect Resords
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Gelect fRocoy

| favascript tableAction'scrolext’, ‘showlist, «1, ")

v & select Action

POLies Allached Docunents

isbe 6pol‘mkma & office supplies
3285 office suppliss
3295 & 7500 safety shoss
3292 83250 1" steam traps
7813 office supplies
3282 SpeaxiSarco steam traps & kis
9578 SERVICE: troutieshoot # 2 boller's burner
7913 calch basin shing & flange jacks
7813 chain saw § chains
7913 SERVICE: provide winch & install on vehicle
7500 hearings, sprockets, 8 chain
7500 stes! gartry & trofiay
3268 magnets, mech. tingers, & mirrors
7913 impac Card Rebate
7813 SERVICE. impac Card Rebate
719 SERVICE: Impsc Card Rebate
VA3 e Gwrd Rebate
T913 sately shoss
7600 affics suppies
7400 SERVICE: fabricate stesl hinges & pine

[ ]

C0001305
0001305
CO6000000000004074
CO006A000000003632
CO001305
CO000000000003632
£0002030
C0001332
C0000424
C00GO000000D004315
0000083
00001037
C00000000000004316
€00000000000002551
€00000000B00002594
£00000000000602591
C00000000000002551
C00000000000004074
€0601308

00001035

N

1 34287
208530
2556
18238
6500
5080
3110
57263
13947
242000

*+ 4 Local intranet




© Cutrent Query: - 04 Swect Action
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J foateh { _POo POLines Aftsched Documents

202? ﬁomﬁ ¢l Nei ol »oziles

9785 Wingart sample coolers
3262 Kent-Taylor recording charts ‘AAPPR €0002465 20040
7500 diffusers & skimmer nets AAPPR 0001332 756556
7913 respiralor masks AMPPR 00001037 24376
. 3262 & 9578 thermometers, akr corditioner AAPPR 00001037 85145
3282 steel roling lacklars ABPPR Faliow Lip Dats 758.04
Lo e 3152 stes! loading ramp & spil deck AAPPR 00001046 47550
Coe 3202 ca loc 4 filings AAPPR 00001030 792.00
oo 7500 gaivanized gratiog (for washracks) AAPPR CO0000000000004336 211600
e 3152 hose bridge system AAPPR €00000000000004226 £51.31
B e 3282 Hoftmen weter verts ARPPR CO0000000000004088 688,01
I 3292 Amco industrial o meters AAPPR 00001081 218545
i 3292 & 3152 LMl chemical medering purmps AAPPR 00001044 93128
TR 3292 Redine gauge glass ASPPR €000005% 81.50
[ 3292 Winters gauges 'AAPPR C0000054 ) 40193
e 7813 waler ine repair pis - Golf Cowrse AAPPR €00000000000003532 45250
: 7500 SERVICE: PM service loader ol WWTP AAPPR 00001040 2,48586
7913 raingear BARPR €06000000000002307 108.00
7500 rentel of Osnie it for washrack repeir AAPPR 00001024 560.00
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3292 .;suld. fittdings & valves
ciesel boller truck asstd. valves & fittings

.

x, 2. Seach “(S’:Favnfts 2 s

) 5 A7
Hive

Atachag Documints

3205 assld. valves

7813 asstd. pipe, couplngs & saddies

7913 SERVKCE: training (David Beer)

7972 drum pump motors & tubss

7500 thermometers

7872 m}icu suppies

7913 ghop supplies

T#13 pvo sewer pipe, 6*

7472 office suppiss

0578 ssaid. fhlings & vaives

3262 Amco industrial ol meters

3282 Duran heavywal redine gage glass
7872 SERVICE PM service riding lawn mower
3245 blue satety hirisk gloves

7913 3.rad marking posts, valve box cleaner
7913 rafohels & channel locks

3285 Adams stainiass pipe repelr clamps
7500 SERVICE: Repair pricterftax maching

Sefect Recordds

- 8 Select Action

(S CO N

Displaying 61- 89 o1 287 |

AAPFR
AAPPR

AAPPR
AAPPR
AAPPR
AAPPR

AAPPR
ARPPR
AAPPR

C00000000000003578
‘0001081
0000054
0001588
00001074
'C0001332
00001037
00001030
"C0002254

11,2774
‘3T8
25173
241439
20500
2021 40
R 1]
47851
207696

17640
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Dioplaying 81 - 100 of 387

: AAPPR 1C0009206 TR
- r 7500 & 7913 shop supples AAPPR CO001305 147928
o gy 2162 SERVICE: Rep. waler softener AAPPR /00001044 21000
v Fira Degt. SERVICE: safely ciothing wiscreen prict AAPPR €0001534 1251803
K 7500 WWTP lsb supplies AAPPR coomaz ‘80173
T 7913 gas monkors, flow reguistors ARPPR 1C00000000000002958 286225
A i 7813 marhole rings & bus AAPPR '€0000206 119250
o 3654 McDonned & Miler head mechenism AAPPR 1€00000000000002598 56800
e ATy o 7913 sewer pipe & cougings ABPPR €00000000000003632 1,820.48
s 7972 storage cabinels AAPPR 00001074 1,867.95
7972 corrugeled baxes AAPPR 100001074 207.00
7813 assid. pve fitings AAPPR 00001037 807.32
7913 asstd. pvc fitings AAPPR 00001037 29228
7813 ssstd. pve fitings AAPPR 00001037 162.40
. 7813 vise grips & Inpact wrench AAPPR 100001037 37600
2 1285 misc. hend taols AAPPR 00001037 33
T P % 7872 v-bels AAPPR €0000066 4194
AT 7872 & 7913 Otfice & shop supplies AAPPR C0001305 10843
Ce 7500 SERVICE: Upgrade electrical pane! AAPPR CO0D1622 1917.00
7813 pvo sawer pipe, 10 AAPPR €00000000000003632 740.00
..ehc! Records
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3295 satety shoes
7813 sewer ine marker decals
3282 recording chart marking pens
" chemical injection ftising
A iy 3282 chart marking pens
o 7500 SERVICE: Training (Wastewater Leborstory) -AAPPR C0002533 325.00
b 7813 sirest volve kioxes, risers, & bds ABPRR 0000206 197075
¥01}impact wrench adepters AAPPR 00001037 ' 8976
: 3266, Y600, & 7913 assid. lesther gloves ARPPR C0002274 24M56
S THHISERVICE: Rep. Stibl culoff saw AAPPR CO00031 17770
7013 Hi cor deifing rig AAPPR ‘ 00001031 246778
7800 office & thop supplies AAPPR '€0001305 74487
7613 cleaning supplies AAPPR C0001305 17551
7500 office supplies AAPFR C0001305 328
; 3295 safsty shoes AAPRR -C00000000000004074 9295
781316 gear & safuly clothing AAFFR 00001034 1238
SERVICE: PM service forkift ot WWITP AAFPR €00000000000003326 93304
1 7500 washrack rapsir parts ABPPR 00001030 248825
; 7913 waler, sewar, & storm ins repayr parts AAPFR €0000208 74855
7913 SERVICE: Check ri brake on vactor truck cAN €00000000000004057 0.00
Seluct Records
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PO Lines

3295 oodwiay paticle tiker o

7813 mds, boks, hooks, chaln
7913 SERVICE: Repak purmp on vactor truck
7813 clevis hooks, clips, loops, mender, chelny
3245 assid. fitings

3285 asstd. vaives & filings

Ford Boiler Trk. asstd. biack kon titings

9765 Miwaukee 3* gate velve

assid, Rigid sew blades

7913 quick connscts, 1-hots, ductiie ugs
7500 SERVICE: Repair washrack pump tiners
7813 Vactor truck lsader hose

7913 asstd. tools

7813 assid, handtools

3654 Honeywel switches & vaves

3205 SERVICE: impac Card Rebate

3285 SERVICE: inpec Card Rebate

[SIEE

[ KO 3205 impac Card Rabale

HEUERR 7913 water moter jds

S 7913 coteh bosin risers
Select Records

A selct Acion
Attached Documants -
S AT B ﬁ?m Resuits

1 Displaying 121.- 150 of 287

CLOSE
CLOSE
CLOSE

100001030

ICO0000000000083578
[Follow Lp Dete {opnn0000000003678

€06000000000003679
‘00001030
00001030
00001030
C0001622
€00000000000003751
00001637
00001037
60001030
£0000000000002591
€00000000000002581
C0000000000002591
00001030
Co000206

82488
2364.00
4118
9693
58378
1,583.00
18618
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‘AAPPR 00001034 208

1913 gloves

7972 office suppies RAPFR CO0B1305 27008
| 7013 & 7500 threaded plugs & Fernco AAPPR CO0000C00000003632 156.60
e 793 Fernco couplings AAPPR C00000000000003632 13052
Lt 7513 Hiti rofohammars & bits PAPPR 00004031 245881
. 7813 i, waler pump rertal ANPPR 00001624 . 96200
et 3L esstd, biack ron fitings AAFPR CO0000000000003679 24467
v 3285 safely shoes ARPRR 00001043 11083
S 7500 SERVICE: Rap. MulliCulp trash pump ABPPR €000000D000OA04435 187040
i 7500 & 7913 assid. goves AAPPR 0002274 4.807.20
3235 office supples AAPPR €0001308 50481
, 3205 oltice supples ABPRR C00000000000003165 33778
! 3205 office suppies ABPPR C00000000000003165 89.76
3285 office suppiies ABFPR C0001305 13128
. 7913 fve hydrord ABPPR €0002242 120443 T
ORI 7913 fire hydrants AAPER €0002242 2,4968.00
oy 3285 misc, tooks & lamps AAPPR 00001037 35159
TS 288 aps AAPPR 00001037 i51.98
gty 819 min. ool AAPFR 00001037 91002
Pty 7814 mock. joke resirainers, 6% ARPPR €00000000000003632 20604 T
Solect Recotgjs N
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3205, 7513, 7972, 7500 coll plione accessoties C0060900000043935 132362

7500 v-bels , CO000088 268.10
7500 SERVICE: Repl. (es on forkifl AAPRR 1C0002247 27250
7813 offlce & cleaning supples AAPPR €o001305 445,08
fon . 7500ranksl of Genlo it for washrack repsrs AAPPR 100001024 1,250.00
7500 washrack repalr perts AAPPR 0001030 113955
7500 wastyack repair parts AAPPR 00001030 152000
o 7013 washrack repair parts AAPPR 00001030 ‘380,08
7813 SERVICE: Repair{ St chain saw ARPPR ¢0000124 2050
Ny 7500 & 7613 sawage pups ARPPR {00001037 226632
ce 3295 Cleaver-Brooks CB200 tiresids PM kis AAPPR 0002030 1,187 51
ey, 3295, 7972, 7500, 7913 office suptlies AAPPR 0001305 £869.90
9578 CBACD reside snnusl PMAis AAPPR COD02030 153182
7500 washvack repair pacts AAPPR 'a0001030 1 10100
; . 79131ul-circls repair clamps ARPPR Q0001030 133800
(RS 2025 McDonnell 8 Milisr waler teeders AAPPR COO000000000002588 .1,052.13
7313 HRI 14" gos saw AAPPR 00001031 148006
S 3292 Vinters 2* bi-meta! thermometer AAPPR 1C00000000000003832 182,00
e 3292 FIW bat valves ABPER CO0000000000003632 543.60
7913 ladders, cord resls, ¢ic. AAPPR 1C0O00U000000004408 137696
Select Records
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> rFiler "4 Displaying 181 - 200 of 287
- 1913 office supplies 3684
S 3282 SERVICE: steam fiow totaiizey on # 3 boller |AAPPR -€00000000000003671 1,65100
Cl 7572 SERVKERep. m.A0. gals opener o Woter Pland AAPPR £00000000000003441 9850
RN 9785 SERVICE: Repl, waler backliow prevenier AAPRR Copo242 438,00
fodr s 3152 SERVICE: Perform boller inspeciions CLOSE 1CO0B00B00000004472 14970
o e, 76813 safely ciolhing AAPPR 00001037 89745
; G 7913 sound blocker hard hat AMPPR 00001037 3996
3285 safely & shop supples AAPPR 00001037 61,64
o 3295 safely giasses & inspection tags AAPPR 00001037 6§0.60
Corton 7913 golvanized fitings ARPFR 00001030 §52.00
C 3292 LM metering pumps AAPPR 00001044 178736
— 3285 asuid. fitings & vaives AAPPR . CO0DO0000000003679 32380
o 7913 pvc sewer Mitings AAPPR 00001030 385.90
el 3295 Topog£ gaskets AAPPR C0002472 865,40
ot b 7S13 Ht bas AARPR 0001031 §72.08
e 3295 McDonnel & Miler 150 head mechenisms ABPPR CO0000000000002598 1,30370
o 7613 shop vaciunps AAPPR 00001037 137908
‘ 7500 SERVICE: Rep, DRAGOOU snalyzer S AAPPR C000MEE 208300
‘ 7013 Vactor Yiend - o - Claw AAPPR /C00000000000003751 3828
7913 Vactor “arrowboard® & cortrol box ABPPR €00000000000003751 1,20308

Seloct Records
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! 1972 cloaning supplies C0001192 R

: 7972 & 7913 office suppiss AAPPR COD01305 1,12550

7813 caloh bask igers AAPFR 0000208 9230

: 8576 SERVICE: Rep. weter sofiencr loak AAPPR 00001044 .68

} 3285, 7813, 7972 satety shoes AAPPR COBO00DO0OC0004074 117588

; 7500 mechankal pump switches CLOSE 0000206 32816

; 3654 sstal. black ron fitings AARPR 00001030 14750

! §578 SERVICE: computsr work stations arPR - €0D0000ON0O0004484 2,233.88

: 9576 Assid. black kon ftiings AMPR A00000000000003678 8225

2282 brass ruls, 172 - 13 BAPFR 5600

! 3205 bib overads ARPPR 00001034 4n

‘ ‘ 3285 Novetec askets ARPPR 0000331 163200
RETE 7813 fulkcircie B repair clamps CLOSE COBO00000000003632 $1740
e 3282 Chossel recording charts AAPPR 0002465 14820
Gy 3654 Duren gouge glass 58" X 36" "AAPPR €0000054 21454
oo 2025 G & L 2hp 3-phass pump AAPPR 60001030 119700
IR 7813 safety clothing AAPPR -00001034 11698
P 3262 natural ges repulsior AAPER 00001030 138200
BURIS 7913, 7500, 7972 cek phone accessories AAPPR £00000000000004487 33498
A e 7813, 7500, 7972 coll phone sccessories AAPRR CO0000000000004457 22684
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T913, 7500, 7972 coll phone accessoties
3285 & T3 office supples '
7913 otfice supphos

7913 Hitl 18” gas saw

7872 chiorine & fluorids transfer pumps
7500 equipment renta! - Cat skidster & tler
7913 impac Card Rebale

7813 SERVICE: impac Card Rebate
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Toousands of Possibitities |
GET YOURS

CAMCORDERS - | COMPLITERS -

3 CART
i 0 Items
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YW GRIR

MUSIC, MOVIES | PHOMES &
| GAMES&TOYS * | APPLIANCES » | COMMUNICATIONS - PRODUCTS

Welcome,

i t i vl GOl
. [ACategories 7] ad Please create an account or Sign in.

P e

V Type : L
ma Flat Panel * Get help finding
Flat Panel : the right TV with
ection protect our Product Finder
N Whether you're catching up with the latest episode of Your i

‘b your favorite TV show or checking your e-mall, this sleek iyvestment ' Need help’.’

° flat-panel LCD HDTV can handle It. The crisp and - " Call).B0C 276 510
dhetd stunning high-definition picture creates a stellar  or bave us call €
it Projectors & entertainment experience. :
ens S
wice Range Learn more about HDTV.
iize 5 o’ Learn Mare
teand See price in ¢ /‘/ ﬁ’fga:' more about Samsung High-Design LCD

‘remium TVs
L RE SR  On Sale

10% D Wall
- ¥ Mount Offer
10% Off Rose
a!ﬂ  Sveaker System °
Offer

sung - 300W 2,1- / Free Shipping

Home Theater £ Gift by Mail

em with

jressive-Scan Limited Delivery .
/CD Plaver Availability.

2100 Check Delivery

Price: $509.99 avatialility .

Sale Now: .

: price in cart Store Plckup: ¢

Avaiiable at most
stores Selogt
preforred store
avacabiliy

. ; .
/‘. e ‘(_/T;(-amzci, HTEERANGE.
.v"' l‘ ' '

/

HOTVs.
st ’ i W Ry, T Y T Ny ?“.‘)
@%W Crom U gy s, R

Built-In HDTV Tuner: Add HD-capable antenna to
recelve over-the-air high-definition broadcasts, where
avallable. Optional set-top box required for high-
definition cable or satellite programming.

HDMI inputs provide an uncompressed ali-digital
audio/video link for the highest-quality connection and
supports copy-protected HD broadcast content

1366 x 768 pixel resolution with built-in image scaler

More Options

Protect your investment with a Service Plan.
Do you have all the accessories you need?
Compare with products in this price range.
View printable version,

Product Features

16:9 widescreen aspect ratio delivers a cinema-style
entertainment experience

DNIe (Digltal Natural Image Engine) circuitry provides
enhanced detail and contrast, video noise reduction
and white-balance enhancements for an amazing
picture

Ultrafast 8 ms response time

Wide 178° horizontal and vertical viewing angles make
evary seat the best in the house

High brightness (500 cd/m?) and incredible contrast
{4000:1) for an arresting viewing experience

3D Y/C digital comb filter delivers state-of-the-art
detall and color enhancement

Two 10W hidden bottom speakers with D.A.C.S. (Dual
Acoustic Chamber System) provide outstanding sound
quality

SRS TruSurround XT delivers a virtual surround sound
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,DVDs, Books and other Human Resource Solutions : Product Search Page ] of |

ouluet Search

You can search by keyword in the field below, Please use a single keyword, phrase or the exact title. You

can also use the Advanced Search feature by clicking on that tab. This will glve you the ability to search for
products by format (such as VHS, book or DVD), training categories, versions and product coliections,

KEYWORD SEARCH i ADVANCED SEARCH
Featured Products i New Releases ‘
NO INJURY, NG ACCIDENT?

o Cant |9 ABD To WiSHLIST

ﬁ_g} Discover how near misses can add up to major accidents.
(B

U o —

NO_INJUBY, NQ ACQIDES.TE_S_EQQNQQQ!ILDN K

Update of a major Safety Bast Seller illustrating that workplace incidents that are near misses must be reported and
addressed.

@sarqb Tpi

If you are usjng our online search feature and you know the exact title that you are iooking for, piease type
it in the field. If you don't know the exact title, please type in a distinguishing keyword instead of a phrase

that may not match a titie exactly. For example, if you are looking for "Glve 'em The Pickle” and you don't
remember the exact name, just type in "Pickle.”

y://www .leamcom.com/productSearch.do?key=no+iniurv&cat=&coll=&ver=~& fmt=& text= VIRNT



. DVDs, Books and other Human Resource Solutions ; Product Search Page 1 of 2

aduct Search

‘ou can search by keyword In the field below. Please use a single keyword, phrase or the exact title. You
:an aiso use the Advanced Search feature by clicking on that tab. This wiil give you the ability to search for
yroducts by format (such as VHS, book or DVD), training categories, versions and product collections.

KEYWORD SEARCH l ADVANCED SEARCH
| confined space Ke
‘ Fea;qyed Products l ’ New Releases l

~_ GLEARING THE AIR: CONFINED SPACE ENTRY

QQHF!NED SP,AG.E ENTE\{ SFEED 16 WisH ST

To avoid serious hazards associated with a confined space entry, employees must be qulck-thmkmg and fast-acting
with their response,

CONELNBQSPAQE_ENTRL IN_QLQE MA&EQSL&RS

This dynamic program uses the USS Atlanta, a United States Naval submarine, and its crew as a dramatic
backdrop to compare the dangers of working in a submarine to that of working in a confined space.

FRCH T m Wzswusx

CONFINED SPACE ENTRY: INVESTIGATION

) Wm WisHUST
investigates two real confined space accidents -- what happened, what went wrong and how they could have been
prevented.

~,

- ‘QQHHNEDS,EAQEEJ!TRY PERMIT RE.QL!!BEQ :

Will heip protect your employees from the dangers of working in confined spaces.

e

- gonsmgp_spagsmnu PLACES <

WRBE T0 WISHLIST

The ﬁrst module of the Conﬁned Space Trammg Program .

Search v'ﬁp:
If you are using our online search feature and you know the exact titie that you are looking for, please type
it in the field. If you don’t know the exact title, please type in a distinguishing keyword instead of a phrase

wrww.ieameor.cam/productSearch.do?key=confined+space&cat=&coll=&ver=& fmt=&text= 2/512007



.DVDs, Books and other Human Resource Solutions : Product Search Page 1 of 2

onuct Seareh

ou can search by keyword in the field below. Please use a single keyword, phrase or the exact title. You
n also use the Advanced Search feature by clicking on that tab. This will give you the abillity to search for
iroduets by farmat (such as VHS, book or DVD), training categories, verslons and product collections.

KEYWORD SEARCH ‘ ADVANCED SEARCH
[ I

Featured Products l New Releases i

s

# LOCKOUT - TAGOUT PROCEDURES

This program covers the purpose of lockout - tagout, the hazards associated with the accidental release of stored
energy, proper lockout ~ tagout procedures for attaining zero energy stats, proper startup procedures and special
situations.

LOCKOUT { TAGQUT: AN OPEN & SHUT CASE
This program helps solve the mystery of lockout/tagout by focusing on the basics.

7 | KD T WisH L1ST

R S
B e,

e \:{' LQQKQSJLI TAQOUT BEAL. BEAL.-L!F.E

SIGNS, TAGS. LABELS, AND PLACARDS

Injuries and accidents can be prevented and lives can be saved when signs, tags, labels and p\acards are used
properly. This training package includes a 17-minute video, Trainer's Manual with reproducibie participant material
and is an effective way to reinforce what employees see everyday, but don't often heed.

Search Tip:

If you are using our online search feature and you know the exact title that you are looking for, please type
it In the field. If you don't know the exact title, please type in a distinguishing keyword instead of a phrase
that may not match a title exactly. For example, if you are looking for "Give 'em The Pickle" and you don't
remember the exact name, just type in "Pickle.”

e t

1Mk s v Oon b R sz Rrver= & fmit=Rtext= 2/512007
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experience; auto volume jeveler

« Ultraslim (3-2/5" deep), lightweight design is ideal for
wall mounting; swivel stand for added convenience
Progressive scanning maximizes the picture quality of
progressive-scan DVD players, set-top boxes and
digital video recorders
USB input for quick connection of a digital camera or
other USB devices; PC input allows the TV to function
as a high-resoiution monitor

» Inputs: 2 RF, 1 component, 2 S-video, 2 composite, 2

HDMI, 1 PC S-sub, 1 RS232C, A/V

Outputs: 1 sound monitor, 1 optical sound, 1

headphone

« \-Chip parental controls keep children from being
exposed to undesirable material
Other convenient features Include auto channel search,
multilingual on-screen displays, still picture, picture-in-
plcture, optimized game mode and sleep timer

Product Detalls
Warranty Terms - Parts 1 year
Warranty Terms - Labor 1 year
Product Height 28-1/10" with stand (25-9/10" without)
Praduct Width 39"
Product Weight 50.3 lbs.
Product Depth 12-4/5" with stand (3-2/5" without)
TV Type LCD flat panel
Screen Size 40"
Aspert Ratio 16:9
Display Type Fiat-panel LCD
Built-In Piayer No
Built-In_DVR No
Digital Cable Ready No
Digital Capabilities HD bullt-in
Maximum Resolution 1366 x 768
;igg‘l Scanning Lines (Native 768
Contrast Ratio 4000:1

R Brightness 500 cd/m2
Comb Filter 30vY/C
Media Card Siot No
USB Siot Yes
Digital Convergence Yes
Picture-In-Picturg Yes
HOME nputs 2
DVI Inputs No
& ViKeo inpuls 2
Compenant Video Inputs 1
Composite Inputs 2
RGE inputs No
PC {nputs i
RF Antenna Input 2
Headphone Jacks 1
watts/Channel 10w
Spcakers 2
Sound Leveler Yes
Language Options English, French, Spanish
V-Chip Yes
Sleap/Alarmn Timer Yes
Cha.reet Labeling Yes

R ORDER . PROQUCT SUFPORT MORE BEST BUY SITES...
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RETAIN FOR COMPARTSON WITH MONTHLY
STATEMENT OR FOR RETURN OR EXCHANGE

SALESCHECK #
022180571459

PURCHASER: BE?K?Z:::::::::::]

THAFS

CITY/STATE: TACOMA, A b
Z1p CODE: 58433

.

o [0)E) ]

EXPECTED DATE: 02/09/07

TRANS$ PG/STORE REGE  ASSOCH
1459 99 02219 057 006w
RINGING ASSOC # 2006 &
MERCHANDISE HOLDING #3
CUSTOMER PICKUP
2057 40786  SAM STAND, MDS 249.99T
57 60048 RCA,50KKR MDS  17.99T
UPC: 079000317975
57 GOOB4  RCA.B'COMP MDS  24.00T
URC: 079000331674
§7 60048 RCA.6'STER MDS  14.997
UPC: 079000316862 n
SUBTOTAL  307.96 &
TAX EXEMPT .00

v

02/08/07 VISA TOTAL  307.96
RC: 0407-8267-7381-7187

THE FOLLOWING TTEMCS) MAY BE SUBJECT .7
T0 A CANCELLATION/RESTOCKING FEE
IF RETURNED:
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UNCLASSIFIED//FOR OFFICIAL USE ONLY

AR 15-6 Investigation
Investigating Officer: Greta M. Powell, GG-13/Chief, DPTMS Security Division
Appointing Official: COL Cynthia A. Murphy, Garrison Commander

Interview Data Sheet
Name: - . Date: 4/30/2007

Rank: WG-09 Time: 1530
Organization: DES (Previously DPW) , Location: "
Phone: - Emait: —
Union AFGE 1504 Union POC _
Representative: Clnfor | ’ :
Sworn Statement ‘ Privacy Act Advisement Rights Waliver Certificate

\ﬂvﬁs 0 No 1 YEs W No ] YES o

Documents Requested:

None

,. o e
ﬁim’d% provds By of E,O“Ft{;f\j el tesoided me move fron D Pud 7o DES.

Interview Notes:

Refer to question/response format on Sworn Statement related solely to hiring action. Any information provided
not relevant to sworn statement questions will be listed below this note for future reference/follow up.

1. Coneernad wille PMQ’(“A*/W{@SPFGQ o thiced ‘aram‘s{ég
, Rleqete o Jarim s Loy oochas - €4

i« fried {nowwide) wajW Summer Yo 1otk Roads #ad Grovads.
‘j'ﬁ 1Sest Mﬁ% Cnop| RLS wrz{z Gt {e&{{ resvmas.
i derdiows widk

Wit /‘ég,ajcf Yo e74y Co.,é climat
i

UNCLASSIFIED//FOR OFFICIAL USE ONLY
Page 1 of 1 Pages




SWORN STATEMENT
For use of this form, see AR 180-45; the proponant agency is PMG.
PRIVACY ACT STATEMENT
THORITY: Title 10 USC Section 301; Title 5 USC Section 2951; E.O. 9397 dated November 22, 1943 (SSN) .
. #INCIPAL PURPOSE: To provide commanders and law enforcement officials with means by which information may be accurately identified.
ROUTINE USES: Your social security number is used as an additional/alternate means of identification to facilitate filing and retrieval.
DISCLOSURE: Disclosure of your social security number Is voiuntary.
1. LOCATION 2. DATE (YYYYMMDD) 3. TIME 4. FiLE NUMBER
2007/04/30 1530 N/A
8. SSN 7. GRADE/STATUS
— GS-05/DA Civilian

A 10N Ul ADDRESS
Dlrectoratc of Emergency Services, Fort Lewis, WA 98433

9.

’%Q}m , WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH:
INTERVIEWER 1ION: What was your official position title, series and grade when you worked in the Directorate of Public Works (DPW)?
4

INTERVIEWEE RESPONSE: Sg‘cfg;f{")‘:y JES05-3i§

INTERVIEWER QUESTION: v aearl

INTER VIEWEE RESPONSE: &\9
u

INTERVIEWER QUESTION: Did you process the Recruit-Fill Request for Personne] Action (RPA) #WTEU05004308 for Utility @ystcms

Repairer-Operator Supervisar, WS-47 10" /0/7 A éﬁ‘ 7 0217 M
iNTERV!EWEE RESPONSE: 7 s ,407‘ r2eall e Cxact K

35105 el @/ %5—;6/ tot positin. Z piowssed wAenspd/ally PO %l
/1 a ﬂ?/,ﬂ

INTERV%ER QUESTION Did anyone in your managcmcm chain of command direct you to notify any specific individual(s) of the vacancy prior

lfézzvxaﬁ?&yeﬁgﬁgﬁéb? pumwo%m% 7 v ot 7 wsehse Fo an
4:4‘ #ho /A/a)’éf /zw’ 7 051 10 was £eng Aoy K 1o 1y f[/g Wi
7, pias na Fho £PA and sewernf o, 78S afser, L7 wizs yepy
#/den {Aff 7‘ wAS G Vé’Cﬁr\f Sz'/xé?[ dpe % %/@P@/Q
Lsler /9/4,,;/ gm// wo< Wi/t i’jﬂ RSEME Ho fet o ngny witon Mo
/ﬂo& Yrén cxzavz(f éé’ n D2 C L, O ‘//30%&‘/"& @7}””0/@/'”6@&47[7%&,»
wol b focaton T Al Han Tho (vl Chock-Hhe Mé&ﬁv@ ar /{M Z ,44;7%&,(

7 fad /074/(7‘/@" /4’6/”4@7[531 Z afso -/pﬂ/ Ao 7
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THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUMBER
MUST BE BE INDICATED.
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STATEMIENT OF _ TAKEN AT Fort Lewis, WA DATED 2007/04/30

8. STATBMENT (Continved)}
TERVIEWER QUESTION: Did anyone in your management chain of command direct you NOT 10 notify specific individual(s) of the vacancy prior to the vacancy
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INTERVIEVWER QUESTION: Do you have anythmg to add raiated to this specific hiring action?
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aa AFFIDAVIT
L z’ , HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE P FULLY®UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE
BY ME. THE STATEMENT IS TRUE. 1 HAVE INITIALED ALL CORRECTIONS AND HAVE JNITIALED THE BOTTOM OF EACH PAGE
CONTAINING THE STATEMENT. | HAVE MADE THIS STATEMENT FREELY WITHOUTAHGF : AR, WITHOUT
THREAT OF PUNISHMENT, AND WITHOUT COERCION, UNLAWFUL INFLUENCE QF e .

WITNESSES: . Subseribed and sworn 1o before me, a person authorized by law to
administer oaths, this  30th  day of April . 2007

% Rm 211, Bldg 2027D, Fort Lewis, WA 98433

@M)

ORGANIZATION OR ADDRESS {Signature of Person Administering Oath)

Grete M. Powell

{Typed Name of Person Administening Dath)
AR 15-6 Investigating Officer
IRGANIZATION OR ADDRESS (Autnority To Adrrinister Oaths)

INTTIALS OF PERSON MAKING ST T w
PAGE 37 OF 7 PAGES
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DEPARTMENT OF THE ARMY
INSTALLATION MANAGEMENT AGENCY
HEADQUARTERS, UNITED ETATES ARMY GARRISON

80X 339000, MAIL BTOP 38
FORT LEWIS WASHINGTON §8£33.8500

January 30, 2007

Equal Employment Opportunity Office

Ms. Joan K. Mell

Law Offices of

Miller, Quinian & Auther, P.S., Inc.
1019 Regents Bivd, Suile 204
Fircrest, WA 98456

Reference: EEQ Complaint of V.
Francis J. Harvey, Secretary of the Army, DA Docket
Number ARLEWISOBNOV04492

Dear Ms. Mell:

This refers to your client’s formal discrimination complaint filed on
Decembar 21, 2008. It was received in this office on December 26, 2008. Your client's
initial contact to initiate counseling was on November 22, 2006. Your client's final
interview was conducted telephonically on December 7, 2008, and the Notice of Right to
File a Formal Complaint was sent to your office (and to your client's home address) on
December 7, 2008. Your office signed for recaipt of the Notice of Right to File a Formal
Complaint on December 8, 2006, You subsequently provided a copy of the notice
signed by your client. A clanﬁcahm letter was sent by this office on Jlnuary 8, 2007.
Your clarification response was received January 17, 2006.

In your client’s formal complaint of discrimination, you/your client alleged
discrimination on the bases of race (African American), sex/female (gender) hostile
work environment, and reprisal (for her prior EEQ activity in reporting to EEQ on
November 22, 2005, in this complaint and for her supporting witness activity in another
employee’s EEO complaint filed December 7, 2008, and for your OSHA complaint in
September 2008). | note you also had a previous informal EEO complaint initiated 28
September 2006 which you withdrew 13 Oclober 2006.
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Bases: Race (African American), Sex/Female (Gender) hostile work
environment

lagyes: Your client alleges:

(1} Since April 2006 fo the presantj (b)) impaired her
promotional apportunities because ha has refused and continues to refuse to provide
her performance standards and a performance evaluation. She submitted her own
performance evaluation to (®)©6) __lan November 15, 2006 and has not received &

rasponse,

(2} She was axpected to perform duties above her pay grads. ’(b)(ﬁ) I
refused 1o reclassify her position 1o appropriately compensate her for the work she was
performing. Since she began working at PW fon 7 August 2005] she has not received a
cash award or incentive pay despite her performance. She was asked to perform tasks
outside her job and that were borderline unethical (do resumes for employses, assist
with relirement papers for others, backdate two RPAs for details on August 2, 2006,
make copies for(0)€) | efc)),

@ Bie (@O | ®e) 1®6 ] had routinel
complained betind her back from December 2005 throug ctober 11, 2008, o {(b)( |
(b)X6)_____]about her performance. She was accused March 23, 2006 of ds!ahng her
public works personnel data from the computer. On March 28, 2006 she made an effort
to attend DTS iraining, but|(b)(©) Idid not permit her to attend the training. Onor
about March 28, 2008, she communicated to (©)(6)  that she was feeling
wrongfully atzackad by the o(her women staff and she was concemed he was not
supportive of her. ®)6) | undermined her credibility by soliciting information from
her and taking it back to the other women to encourage their hostilities. She was not
gelting the support she needed from((0)6)  Jin June 8, 2008 to performn her job
whan she was criticized by [0)6)  |for not signing up all of maintenance and repair
division emp!cyeas ona my box aceount.

(b)(ﬁ)

S , dlscouragad her ving: for positions. In Decamber of
2005 and in March of 2006 she inquired of ©'©)  about the position of customar
service supervisor and he discouraged her from applying and advised the position was
goingto 0)©)  j. When®)®) " position of administrative services specialist
was posted, she asked (©)©) about applying for this position in December of
2005 or thereabouts, and(b)6) | allegedly told her that((b)(6) would
not hire har, which discouraged her from applying when the position was announced.
Your client alleges((b)6) ~ foldhertha{®)®) Idid not like her, that|( (b)(6)
6)6) gave her oo much atiention, e

x_M__ S
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(83[®)6)  |advised her of a number of iInappropriate circumstances at
public works. He spoke of the personal lives of employses, including providing
information about their personal activities and medical conditions.

(6) (©X® \violated her personal space in December 2005 during the
canned faod drive ad tl 1) back away) and when she was working inthe
front office around January 2003 3y Apt Ty WIORAS ~ Ly

BASIS: Reprisal (Previous Informal EEQ Complaint dated September 28,
2006).

Issues: Your client alleges:

(1) Your client alleges retaliation by ®©bye) | at Public Works, when
he denied her opportunities for advancement by refusing to complete required
paperwork of her performance evaluation which she gave to him on November 15, 2005
and still has not recsived a response.

(2) On or about September 28, 2008, your client alleged thet she was n
ormed that she had a lead nor was she to complate the RPA's by noen at (®)©)
direction.

{3) Late in November 2006 (the year 2005 was stated in error - documents in the
t‘ le indicate the correct year for this issue is 2006), (0)6)  commuricated with the
Fire Chief for permanent placement in the secretary position there {Le. at DES]. The
Fire Chief advised that he had a meeting with Paula Wofford to discliss her detall, and
gince his meeting with((b)(©) ' no further discussion has taken placa with regard to
finding her a permanent placamant. She is without a permanent detail or position
assignment,

ancgnd claims) are dismissed. As explained below all aihar daams and issues
are dismissed under 29 C.F.R. Section 1614.107 (a)(2) as untimely, andfor under
Saction 1614.107{a)(1) for failure to state a claim under 1614.103 or 1614.106(a).

' {a] (2] are all claims and issues
slated on page 12 (samnd parngraph mferencmg September 11, 2006) through page
13 (fourth paragraph referencing October 3, 2008) of her mronolcg}'. malters which
ware the subject of your client in her first EEO complaint, and through 13 Qctober 2008
{the date she withdrew her first EEQ complaint). These issue are dismissed under 29
C.F.R. Section 16814.107(a){2) as untimely for fallure to comply with the applicable time
limits contained in 28 C.F.R. Section 1614.106, failure to file & complaint within 15 days
of receipt of tha Motice of Right to File a Formal Complaint / failure to prosecute.




Specifically, your client previously contacted this office and initlated an informal EEOQ
complaint {No. ARLEW]S0BSEFO3863) Seplember 28, 2008. She raised issues in that
complaint against the Directorate of Public Works (again discussed in your client's
chronology on the pages and timeframe cited above), On page 12 of 15and 13 of 15
on your client's chranclogy she alleges discrimination occurred from September 2006
through October 2006, Specifically, (1) On or about September 11, 2008, your client
experienced significant respiratory problems at work; (2) onor about September 12;
2008,/ (b)6) instructed your client to move to the paint shop at the back of the
building; j on or about September 13, your client was piaced on work restrictions to
an administrative offics enmmnment (4) on or about September 14, 2006, OSHA
communicated to[®)6)  |al the Fart Lewis Safety Office that it was not going to
conduct an inspection and requested®)6) Iconduct an investigation of your

chent's worksite; (5} on or about Septamber 19, 2008, your client notified (6)6) !
that she had provided him the supervisor's saction of her occupational injury claim, CA-
2; (6) on or abut September 21, 2008, your clieni continued to suffer respiratory
complaints assoclated with her exposure construction; (7) Qclober 2, 2008, your clien
notified by (PX§e)6) | that there was discrepancy with her COP report; (8)
QOctober 2, 2008, your client received an email documenting air test for asbestos, no
vapor tesling; and (9) October 2, 2008, Occupational Health made a recommendation
to|(b)6) ihat your client could not work in building under construction. Your
client was provided The Nofice of Right to File a Formal Complaint of Discrimination
after Completion of Traditional EEO Counseling on October 13, 2006 (Enclosad) which
gave clear instructions on how to file a formal complaint of discrimination within 15
calendar days of receipt of this notice. After your client was moved to the fire
department (DES) on Qctober 11, 2008, she withdrew that EEO complaint on October
13, 2008. On November 14, 2008, your client requested to “reopen” that complaint.
The spacific issues raised in that compiaint are dismissed as claims in this complaint.
Your client was clearly aware of those issues, first chose o have them addressed in the
EEQ complaints process and initiated a complaint, and then expressly withdrew them
and that complaini She was issued a Notice of Right to File a Formal Complaint on the
issues raised in that complaint dated September 28, 2006. On October 13, 2006 she
sent this office an e-mail formally withdrawing the complaint. That complaint and all
issues raised in that complaint are therefore specifically dismissed as claims in this
complaint as untimely under 29 C.F, R. Section 1614.107(a)(2}.

i is your ctaent‘s clalm af reprisal for ﬁlfng an OSHA wmplai nt
in Septamber 2005 Thls is not protected activity under the purview of EEQ.

if you believe that the issues in this complainl have not been correctly identified,
please notify me, in writing, within five calendar days after you raceive this
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memorandum and specify why you belisve the issues have nol been comectly identified.
If you fail to contact me, 1 will conciude you agree ihaf the issues have been properly
identified above. Any statement stbmitted in this regard will be placed in the complain
file.

Your complaint will be assigned to an investigator for formal investigation of the
accepted claims. Once assigned, you will ba informed of the investigator’s iclentity and
when the investigation is expected to begin. The investigation must be complstsd
within 180 calendar davs of the fillng of this complaint, unless you agree in writing to
axtend the period an additional 90 calendar days. In accnrdanca with Title 29, Code of
Federal Regulations, Fart 1614,108(e), the Army may unilaterally sxtervd the 180-day
time period, or any period, of axtension, for not more than 30 calendar davs when it
must sanitize a complaint filte which contains classified information. If this need for
extansion should arise, you will be informed of the extension.

After completion of the investigation and if the case has not been saitied, the
EEO manager will provide you with the Notice of Post-Investigative Options and a copy
of the investigative file and the case file. The Notice of Post-Investigative Options will
irform you that you have the right to, within 30 calandar days from your receipt of the
notice, request a hearing before an EEOC administrative judge, whao will Issue &
decision subject to final action by the Army, or the right to request that a final Army
decision be issued on the record. You may also request a hearing at any time after 180
calendar days have elapsed from the filing of this complaint. If you opt for a hearing,
the enclosed Request for a Hearing form should be sent directly to the Seattle District
Office of the Equal Employment Opportunity Commission (EEOC). A copy of the
Request for & Hearing must be provided to the EEQ Office at the address indicated on
the Request for a Hearing form.

You may amend a compiaint at any time prior to the conclusion of the
investigation o include claims like or related to thoss identified above. When a
complaint has been amended, the agency is required to conduct an impartial
invastigation within the sariiest of 180 calendar days after the last amendment of the
complaint or 360 calendar days after the filing of the original complaint. You May
request a hearing from and EEOC adminisirative judge after 180 calendar days have
passed since the filing of the original complaint if the investigation has not been
campleted. Prior 10 a request for a hearing, any amendment must be submitted, in
writing, to|(b)(6) , Equal Employment Manager, for a determination
whether the new claim({s) warrant{s} inclusion ini the pending complaint or processing es
a new complainl. Additionally, after requesting & hearing, you have the right to flls 5
moticn with the administrative judge to amend the complaint to include claims like or
related to those raised in the original complaint.

If & new claim{s), not like or related to a previously filed complaint, provide(s) the
basis for a separate complaint, the new claim(s) will be referred to an EEQ counselor
and will be subject to all regulatory requirements regarding the EEO complaint process,
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In cases where complaints are consolidated, the agency is required {o conduct and
investigation within the earlier of 180 calendar days after filing the original complaint.
However, you may request & hearing from an EEOC administrative judge on the
consolidated complaint any time after 180 calendar davs from the dare of the filing of
the first complaint.

if you fall to request an EEQC hearing or to ask for a final decision by the Army
within 30 calendar davs after you receivad the report of Investigation, the processing of
this case will procesd, and | will submit the entire complaint file to the Army Director of
EEQ or designee for a final Army decision on the merits of the complaint based on the
record as it stands.

If you ars dissatisfied with the final Army decision/action {with or without a
hearing), you may file a notfice of appeal to the Equal Employment Opportunity
Commission (EEQC), Office of Federal Operations (OFQ), P.C. Box 19848, Washmgton
0.C. 20038, within 30 calendar davs after receiving the final Army decision/action. A
copy of the appeat must be provided to the EEC/Civil Rights Office (Deputy for EEQ
Compliance and Complaints Review (EEOCCR}), ATTN: SAMR-EQO-CCR, 1901 South
Bell, Suite 108B, Arlington, VA 22202-4508. Also, you may submit a brief or statement
to support your appeal to OF O, with a copy to the aclivity Equal Employment Manager
and to the Director, EEOCCR, within 30 calendar days after filing the notice of appeal.
in or attached to the appeal to the EEQC, you must ceartify that you served a copy of the
appeal to the Director, EEQCCR, the date and method of service.

instead of an appeal to the EEOC, you may file a civil action in the proper U.S.
District Court within 80 calendar days after receiving the final Army decision/action or, if
the Army has not issued a final decision of this complaint, after 180 calendar days from
the date the formal complaint was filed. If you file & civil action under Title VIi of the
Civil Rights Acl of 1864, as amended, or the Rehabilitaiion Act of 1973, as amended,
and you do not have, or are unable to obtain the services of a lawyer, you may request
the court to appoint a lawyer to represent you. In such circumstancas as the court may
deem just, the court may appaint a lawyer and may authorize the commencemant of the
action without the payment of feas, costs, or securlty. Any such request must be made
within the above referenced 90-gay time limit for filing suit and in such form and manner
as the court may require.

You are further notified that if you file a civil action, you must name the
appropriate Department head or Agency head as the defendant and provide his or her
official title. DO NOT NAME JUST THE AGENCY OR DEPARTMENT. Failure to name
the Department head ar Agency head or o state his or her official title may result in the
dismissal of your case. The appropriate agency is the Department of the Army. The
head of the Depariment of the Army is Francis J. Harvey, Secretary of the Army.
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If you decide to appeal to the EEQC Office of Federal Operations, you will stil
have an opportunity to file a civil action in U.S. District Court within 80 calendar days
after recelving EEQC's final decision, or 180 calendar days after the date of filing the
appeal with the EEOC if there has been no final decision by the EECC,

Tha agency representative in this complaint ls[(b)(s) L | Corps and Fort
Lewis, Office of the Staff Judge Advocate, Civil Law Division, P.0O. Box 338300, Mail
Stop 69, Fort Lewis, WA 88433-8500, (b)(6) phone number |5 (253) 967 -
0788; her facsimile number is (253) 867-0587. You are advised that copies of all official
corraspondence must be served on the Equal Employment Manager and the agency.

If at any time a setttement or resolution of this complaint is reached, the terms of
the settlement/resolution will be agraed to in writing by all parties and you will be given a
copy.

A copy of your EEQ Counselor's Report, DA 2580, and chronological history are
enclosed. Also enclosed is & copy of the previously flled Infonmal compilaint dated
Ssptember 28, 2008.

Sincerely,

-

~

ﬁ’(bxeo '
: rs .
Eqﬁgﬁ flGymant Opporiunily
Manager

©Cbye) | Complainant
(b)(6) | Army's Representative



MILLER, QUINLAN & AUTER, P.S., INC.

1019 REGENTS BLVD., SUITE 204 . P
F{RCREST. WA S8460 7 -1 ",""‘ DR Poss g ‘:'.’1
JUHN A, M]LL;ER TELEPHONE: {253) 565-5¢1¢0
THOMAS P. QUINLAN FAX: |253] 564.5007
GINA M. AUTER www. maalaw, com

ANDREA M. BOITANO
JOAN K. MELL
ANGELA L. OLBEN

January 15, 2007
(b)(6) ' ]
Equal E;mpi&?mcnt Opportumty Manager
Department of the Army
Installation Management Agency
Headquartets, United States Army Gartison
Rox 339300, Mail Stop 36
Fort Lewis, WA 98433-9500

ol

RE:  The related claims of(0)(6)
Numbers ARLEWISOGNOVO4312; ARLEWISDENOV04492;
ARLEWISOSNOVO4311

b)(6 |
pea”®

This letter concems your comrespondence of January 8, 2007, received in this office on
January 10, 2007, Your questions arc disconcerting to my clients who understand the equal
employment office is supposed to function to protect them from harassment, retaliation, and
discrimination in their work environment. The content of your correspondence suggests
significant efforts 1o dissect the three related cases indo the smallest issue plausible and then
attack it on a procedural challengs that has no merit, l(b)(G) J
|(b)(6) lhave been working in a hostile work environment where management encourages
retaliation and would appreciate the support of the administrative process established for their
benefit. Each has reported her concerns within forty five days of her last detail notice. When
the administrative efforts are meamngless, then they are foreed (o litigate their concems. They
would prefer to work cooperanvely to achicve needed changes, rather than being forced to
pursue relief fromn the courts and other venues. We hope you reconsider your approach ta these
cases and provide assislance in baving their concerns investigated. We appreciale your
acceptance of the retaliation and harassment/hostile work environment claims of (®)6)
and encourage consideration of the claims in their entirety, rather than reviewing the facts out of
context and with blinders on.

With respect (o your intent to dismiss the claims hecause you have nol received the
ariginal signature of cach claimant on your Notice of Right to File for Formal Complaint, we
dispute your contention that you need such signature to proceed. Vour receipt of an original
signature is not “relevant information” under 29 CFT 1614.107(a)l(7). Such a contention is a
clear example of form over substance, As indicated in your correspondence, there is no question
that my clients have received the notiee and have responded to the netice in a timely manner.




;(T))(B)

January 15, 2007
Page 2

This is documented by their filing a formal cornplaint as well as by their acknowledging their
receipt of the information. We have told you that they recsived the information, and vour
certified retum receipt mail confirms they received the notice. Upon receipt we filed a formal
action, which would eliminate any issue regarding the notice, Without waiving my clent's
objection to yeur request for the signatures, we sre again providing you the signatures pages to
your notice. See atrached
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impair promotional oppartunities becavse he has refused and continves to refuse
to provids her standards and a performnance evalvation. She has not received any cash awards or
incentive pay, despite her ongoing performance. His misconduct pertaing to the present time
back bo her initial date of cruployment. The first time he refused to provids ber stindards and an
evaluation was'in April 2006, and continues to the present date. (b)(6) | submitted her own
performance cvaluation 19(®)6)  jon November 15, 2006 and still has not received a response.
Furlber during the course of her employment/G)¥6)________required her to perform activities

‘outside her pay grade and refused to rsclassify her position to apprepriately compeasate her for
the work she was performing. This occurred daily. 06 | routinely requested a desk andit,
but (b)) __ I did not foltow through as late as Decomber, 2005, Late in November 2005/(0)©)
[(b)(6) Joommunicated with the Fire Chief for permanent placement i the secretary pogilion thete

and he advised that he had a meeting witl(5)(6) to discuss her detail. Since his mesting
with[(0)(6) | no further discussion has taken place with regard to findin (b)®) ;
permanent placement.|®)®)  iag not ieceived T cash award, S S TSHIZINE 10 3 position thal

is not 8 peruancat assignment because her detail was revoked afler she was transfirred vpon

withdrawa! of her EBO complaint. Since thet time her 120 detail is soon to expire and she is
without & penmanent detal] or position assignment.

In December of 2005 and in March of 2006,/(0)6)  :inquired of(R)6) __ abowt
the pogition of customer service supervisor. |(0)(6) discouraged her from applying and
advized that the position was going to((b)(6) b When (b)(6) |position of
administrative services specialist was posted, 0)(6) asked )6y  |about applying for
the position in December of 2005 or thereabouts, and|(b)(6) tokd her that (b)(6)
would net h This discouraged|(b)(6) | from applying when the position was
announced, (?)® | told he(®)6) | did not like her, and told her tha{(6)©) | gave her toa much
attantion. | (b)(6) |did violate her personal space and (0)(6) + had to tell him to back
away. This happened at the canned [ood drive in December of 2005, and when she was working
in the front office armund January of 2006 and the resulting diserimination has continued (o the
present date, ()(©) noted at the time of the food drive that (5)(6)  |was obsarving (0)(6) }
inappropriate conduct with dispieasure. This has created a hostile work sovironment for|(0)(6)
(b)(6) who is mot favored by management.

- 616 | [6)6) . an{®)®)

Y | thess women routinely comblained behi " ['back ftem December zoﬂT‘J
through October 11, 2006 to ©) |about (0)(6) performance; however, (b)(6)
(b)(6) derermined by the information she provided 1(b)(6) | that|(b)(6) was not

addressing the merita of her performance, but instead was soliciting input from|(b)(6) |
which he then would take back to the three wornen 1o encourage their hostilities.[(0)6) |
determined (0)6)  was undermining her because she suspected he waz doing this and to
confirm her suspicians, she made up storics and told the storics to [(0)6)
heard back he had told to(0)6) |and[(b)(6) F

(bX6) i made a concerted cffort to exclude her and limit her ability to perform or
conlribute in her position. She wag sent 1o the back of the building at the sign shop in September
approximately the 11" and he did not have any meaningful communication with her again. She
was moved on October 11, 2006 to the fire department and continues to have no meaningful
placement,
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who wag going to bt assigned where based upon his inpat. He was making his recommendations
for who shounld go where. He would write the persons name by the position where he wanted
them placed. He made a concerted effort to place his male favoritas in permanent pasitions, or
positions where the men would not be impacted by the reduction in foree. @ij
knowledge of®6) | misconduct directly impacta[5i6) . wha is a woman in the
very male blug collar public works enviranment who is not favored by[(0)6) | and has mot
heen placed in a permancnt position.




(b)(6)

{

January 15, 2007
Page 5

All three women have filed a complaint with EEO within forty-five days of their last
detail motice, making their complaints that Public Works disonminsies against women, and
particularly women working in the blue collar gide, timely, The reduction in Force process
disparately impacts women because the criteria used favor veterans, who are typically mala;@:jj
(b)(6) weteran status from her husband was completely “overlooked,” period of service,
oeaning the men have more years in service, particularly in the blue collar sestor where there
have never been any women; and, performance, which is controlled by the male management
whe dictate who gets rated and how high. Further, the male menagement is promoting the men
they want and making positions available to men, not womer, unless they are sleeping with them
or have a history of gatting what they want out of them. No wamen who have gone to EEQ or
who have refused to play manapement’s games have been promoted. Fublic Works suffers
gerious problems that should be thoroughly investigated. Both (b)(6) ‘and||(b)(6)
want to reiutn to work in a safe work envirommnent, but absolutely no concessions have been
made by management o cstablish a protective protocoi for either employee after they were
threatened with serious consequences if they did not stop reporting their concems. Further, the
only responss management has ever made is bo move those women argund, The wornen have

routinely been ag ch their jobs, and have been asked to ¢o g0 in this cage, In fact, bath
and |(P)6) {hava been asked to transfer out of public works and retumn to
DOL, where the harassment first began. The statistics referenced in the complsint should be
evaluated and considered in these disparate impact, hostile work environment claims.

AN & AUTER, P.S,, INC.

TEM:dm
na: Alix Kettleson )6 T b)) | ‘(b)(ﬁ)
Bncloaures: 1) Original signature pagesof | ~land]  |to Notice of Right
to File Formal Complaint; :
B-Fuly-1820U0 Terer Ao PO (b)(6) M
33(b)(6) | Reporr e

e
3

4) Fhoto of manageement including (©)®) |

|and[(b)6)



MNW-LEW-EEO | ‘ .
SUBJECT: Notice of Right to File a Formal Complaint of Discrimination after Completion
of Traditional EEQ Counscling

LoX e -y

d. Becretary of the Army
ATTH: SAMR-EO-COR
1901, Swite 1058
Mlingon, VA 22202-4508

4, Thwe formal complaint must specify the claivfs) and the basisfes) of the complaint
diseussed during the counseling session{s}. It is Important that you state the incident|s)
that cauaed you to initiate your complaint as concisely as possible, citing the nature of the
actions, the date of the scton, and the person(s) involved. You may only raise claim(s) and
incident{s) discusacd, or lile or related to those discnssed, during counseling. The
complaint should alzo state whether you have filed a grievance under a Negotiated
QGrievence Procedurs or an appeal to the Merit System Pretection Board, on the same
subject matter, incinding dates, This inforration is nrocsssry to detetinine whether your
complaint is appropriate for processing under Title 29, Code of Federal Regulatione, Part
1614,

8. Kyou retain an atborney or any other persos as & representative, you mmst immediately
notify the ERO officer, in writing, of the namp, address, and télephone number of your
attorney or representabive. See the address shown in paragraph 3a for addrese of ERO
office. Yon are advized that: .

a. Uplesa you state otherwise in writing, after receipt of written notive of the name,
address, and telephone ambers of your representative, service of all documents will be
with the representative, with a copy furnished to you.

b. If your representative is'an attorney, service of all official correspondence will be
made on the attormey with a copy furnished to you, however, time frames for the receipt of
carrespondence will be computed from the date of receipt by the attomey.

6. You and/or your representative will receive a written ackmowlsdgement of receipt of
your formal discrimination complaint from the EEO officer.

I!(b)(ﬁ‘) |
Atch |
DA Form 2590 EEO Counselor
((b)(G) i g
| |
|
(Bvgrrmams prnggoTesg (Date Received by Agprieved)
o o L 2
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MILLER, QUINLAN & AUTER, PS,, INC.
1013 EGENTS BUY,

SUTE 204
FIROREST, WA 15

Department of the Army

Equal Employmem Opportuenty Manager

Instaiiation Management Agency
Headquarters, U.S. Amty Gamison

Box 339500, Mail Stop 36
Fort Lewrs, WA 98433.9500




1019 Regents Blvd,, Ste. 204
Fircrest, WA 98466

Tet: 253-565-501%
Facsimile: 253-564-5007

Mitler, Quindant & Auder,

P, Ine.

®)e
To: ___ﬂﬁj From: .lo‘anK.. Meil
Fax: 227074008 Pages: 51 pages including cover page
253,967.5608
Phore: Date:  January 13, 2007
Rei  [0)®) | |
B Urgeat E3 For Review [ Please Comment 0 Please Reply
® Commentis:

CONFIDENTIALITY NOTICE: The documents accompanying this facsimile transmission
contain information belonging to Miller Quinlan & Anter 'S Inc., which is confideatial
and/or legelly privileged. The information is intended only for the nse of the individual or
entity named above. If you are not the Intended recipient, you are hereby notified that any
disclosure, copying, distribution or the taking of any action in relisnce on the contents of
this telecopied information is strictly prohibited. If yon have received this facsimtle in
error, please immediately notify us by telephone to arrange for the return of the original
documents fo us.

If you do uot receive all of the pages, please contact our affice,




MILLER, QUINLAN & AUTER, P.8., INC, g
1019 REGENTS BLVD., SUITE 204
FIRCREST, WA 98465

'SJOHH & MILLER k TELEFHONE: {253] 565-501¢9
THOMAS F. QUINLAN FAX: [253] 5645007
FNA M. AUTER wirw maalaw.corn

ANDREA M. BOITANG
JOAN K. MELL
ANGELA L. OLSEN

December 21, 2006

Vig Certified Mail ~ Retiern Receipt Requested
and Via E-mail

(b)(6) ]

EEQ Specialist

Department of the Army
U.S. Anmny Garrison

Box 339500, Mail Stop 36
Fort Lewis, WA 58433.9500

RE: (6/®) | Docket No. ARLEWIS0SNOV04312
(b)6) . Docket No. ARLEWIS06 NOV04311
®)®) _ Docket No. ARLEWISO6NOV(4492

Dear Ms.(b)( ) Ik

—_ Enclosed please find a Formal Complaint of Dmnmmaitmn for (b)) ‘1} b)E) f

®)E) tand(0)6) | Please acknowledge receipt of these complaints via fax or e-mail to
us at your ‘carliest convenience.

\N & AUTER, P 5., INC.

JEM:dm
Enclosurey
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LA OFFcES OF
MILLER, QUINLAN & AUTEH PS,, INC.
108 REGENTS LD
SUTE 24
FRCREST, WA 046

A ———————
(0)6)
EEQ Specialist
Department of the Amny
US. Army Garrison

Box 339500, Mail Stop 36
Fort Lewis, WA 98433-9500

e

QPBBSB?&SH
'EC 21 06
AW 98464




|(b)(6) ;

®)6) é

From: :
Jgent: Thursday, December 21, 2006 1:58 P

Ta: m\—l—ﬂ S

Ce: (b)(6) f

Subject: RE[(0)(6) |

Good aftarw(b)(B) .

thaske,®)6) | I'w forward the attashed documents to(P)6) |, complainte

Manager. Please contact {eiA.) for any additicnal information or questions.
You can reach her at 253-966-0500 or email|(b)(6)

Happy Holidaya!

«----Original Memosgg--»«-

From: |(b)(6) -

Sent: Thursday, Decembey 2}, 2006 L:30 DM
To: |(b)(6)

Sulbd &t : (E(D)(6) |

Attached plesse find coples of the formal complaincts {Form 2530) for{(b)6)
(b)B) _, [(BY(6) | Hard copies of the complainta (with attachments and

exhibite) ayxe being mailed to you today, Please call if you have any guestions or need
further information.

!)a.rla Moran, Paralaegal

filler Quinlan & Auter, P.8., Inc.
1419 Regents Blwd,, Suite 204
Fircreat, WA 9BaéE

Tel: 283.565.5019

Fax: 253.564.5007




) FORMAL COMPLAINT OF DISCRIMINATION
o Fae uiw of this foem. o9 AR BRD-BOD; The propbnant agency s DBA

] — PRIVACY ACT BYATEIORNT [6'U.3.C. 15520

AUTHORITY: Punliz Lew B2-281

PRIRCIPAL PLURPOSE! Usgd for tommel $ing of complaints of disorimination tacause of e, &alar, artional ongn, rellgion, sk, e,
] phvsionl ar mantsl cianbillty, anddr rapelanl ky Duperirsst of the Aisy clviar smployes, formar sogleyan,
appdicantn (61 senployrosat, snt soms contract smplomes.

ROUTINE FHES: {ndpamation will be usnd faf ox o deta scuros dar compiaint Inforsalion for production of sumMmAry ARCERIvE
statiniiea andd analviles! studige of complrinia proceaskg and reaciution stforts; M/ To reapond b ganamsl roquasts
for inbarmation under tha Frestam of infarmation Aok f5F 16 cospond o roquasts Troen lughimsts outside indhiduls
a1 agants ICongnas, Wiils Houss, Equbl Empleymant Opportunity Comenfesion] rasjandng tha staties of an EEQ
complant or apeeak or T v sdjudicaty 8n EED complnd or appanl,

PARCLOGUAE: Vlustay, hevaauer, fallurs 10 comeMIE @ appropilate portions od tha form may luad to rejaction of campdaing nn
1 Basle of radmiudty duts on which to contiws pronssalng.

" [(0)(6) ] 6 " e .

4. HOME ADDRESS . 3. B0 vOU CURRENTLY WORK FOR THE FEDERAL

b)(6) | GLVERRBABNTT

1 ; [:]MO .\'EE W poe, campitte 6, G 68, 7 and 84

B. NAME OF AGENCY WHERE CURRENTLY EMPLOYED . WORK TELEFHONE NUMBEGN

Dept. of the Army (b)(6) J

fb. 'm:ﬁwm's ADDREE (Campiuta ifarmverion &2 mckode ofice | 7. FAY PLANJEERIEBIGRADE

lmﬂ’x .
, Fort Lewls, Wa ‘ G5-318-05 !
/ 5. CUNRENT JORTITLE

Maintenatnce & Repair Div. Bgcy

HECTION | - COMPLAMT WMATTW

9. AEABON YOU BELIEVE YOU WERE DECHAIMATED AGAINGT fohect bnivre ¥ thalaply, \wniy speeilic mo. BRlar, B, A, SRRNOVY, ational
origh, wodiar isesdiey.) , .

: (b)(6)
(9 nsce . e 8% [ e [X] oo [ e

1 mevision

(] matsomat orsam
[ J— [ rermiza. _See below
ALinfsl prd oo nfm m- ucn‘mrj

10, EXMLATH WHEH AND HOW YOU WERE mscmmran MMIN'ST ¥ your einaliig invofies arove than o busle of sAagey
diserimradian, et and number mach DaEky Segdvaraly and provide spanifs feerw nfarmmiixn b support of sech atagation of Mechiminetion. ¥
AGCARRATY, CORENWE OF Dage 2.J

DATE OF BIRTH

DISABLITY m Mental

#9: Piled OSHA Complaint on September 7, 2006,
Reported to EED on November 22, 2006. (b) )

PAGE L Cr

REPLACES DA FORM Z600-A. AUG BS, 'WHICH 13 ORSOLETE, a1 ot

D' FORM 2690, FEB 2004




e PO e st e BT e o =
EXPLAIN WHEN AND HOW YOU WERE DISCRIMINATED AGAINST Lot I nrosteary, saftans sats mey bw waud |

11h. ADDRESS OF DRGANIZATION WHERE ALLEGED
DISCRIMINATION GCCUBRED

Dept. of the Army Fort Lewis, WA

e —————————————eeee e
133 NAME OF CRGANIZATION WHERE ALLEGED DISCRIMINATION
OCCURRED

12s. HAVE YOU DISCUBBED THE ISBUEM N BLOCK 10 WATH AN EEO COUNSELDAY D NO [Q YES IV ros, compirte ik,

12¢, and 120 below,)
12, NAME OF B20 COUNBELOR 12¢c, DATE OF MITIAL CONTACT WITH EED 12d. DATE NOTICE OF RIGHT TO FILE A
8 - | OFFICIAL (VY yviasian: FORIAAL COMPLAINT OF DISCRBAINATION
l(b){s) RECEIVED (VYYYymuoD)
e - Nov., 22, 2006 2006 12 OB

15, ELECTON OF REPRESENTATION )
(] arronrey [Cnosnarronney [ no nermesenranon

NaME OF RepresanTATve  Joant K. Mell

ADDRESE 1019 Regents Blvd., Suite 204, Fircrest, WA 98466

TELEPHONE MUMBER: 253-565-5019FAX: 253-564~-5007 EMAL: joan@mgalaw. com

14, WHAT RELIEF ARE YOU SEEKING TO REBOLVE THIS COMPLAINTY (Srare apecitic comeating sviim deakied for sech aligution)

Please see attached.

158, HAVE THY ISSUES {DENTIFED I BLOCK 10 BEEM APPEALED TO THE MERIT SYSTEMS PROTECTION BOARD arsres OR FILED
UNDER A UNION NEGOTIATID GRIEVANGE PROCEDURE? [ Jno t] YES (M yas, complwte 16, 16c, and 15d bolaw.|

T6h. L] MBPE | ] LMION NEGOTIATED GRIEVANCE 16¢- DATE PLED (rvyvianzy| 159, MSPS OR UNION
DOCKET MUMBER  Anownt

16. LIBT WAMEtw OF WITHESS (55 AND BRIEPLY STATE WHAT INPORMATION WITNESS MAY CONTRIBUTE TO THE INVESTIGATION OF
TOUN COMPLAINT,

Pleage szee attached.
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BECTION It - YO RE COMPLETED BY THE PROCEBSIG BRO OFFICER 5600/

[T 18h._E0CIAL BRCURAITY MUMRBRR 18¢. DA DOCKET NUMBER
b)) (®)6) e

- LEECD 18%, ADDRESS OF EEO0 OFPICE [Caimplsie 30WRSE 10 Iniidly sy rymbo)/
(b)(®) I CORPS and FORT LEWIS

e NUMBER ATTN: IMNW-LEW-EEO

POB 339500 M/S 36

i un—-.hr

[b)(6)

s S adhll ARNDESD

"l6)E)

FORT LEWIS, WA 98433-9500
e o i

{i%, ntmmnm Y PYVAADDY 7
]
{184, DATE LAINT ACCEPTED OR DISMISSED (YrYWhMoD)
kP

]

/' 19b. METHOD OF DELIVERY
& PERSON m MAIL (artmink e/
YYD

Aeoi 2]

Bl omen amat
2

- | 20. (DENTIFY 1SSUES IN BLOCK 10 BY PLACING AN A FOR ACCEPTED OR A O FOR DISMIGSED IN APBLICASLE 80Xt

APPOINTMENT/HIRE EXANENATION/TEST REINETATERENT
ASSIGNMENT OF DUTIER k EVALUATION/APPRAISAL REPRIMAND
4 | Awanos A | HARASSMENT ponsnse e s
CONVERSION TO FULL TIME HARASSMENT {sawusd BLSPENRION
K DETAIL PAY/OVERTIME TERMINATION
M Mﬂw PROMOTIONNON-SELECTION TWAE AND ATTENDANCE

DIECIMLINARY ACTION forter REABSIGNRIENT-REQUEST DENIED TRAINING
DUTY HOURS REABSIONMENT-BIARCTED TERMS/CONDITIONS OF EMPLOYMENT

nm O5RR eim Mo)ilm Tmm;}:"?bun‘bchi' 8iled 3857&\0!0
Mnsobje?o3“3
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1

®)6) | hae been harassed and mistreated by her bossr b)(G)  whenhe
learned that she would not cover his impropricties and she made a report of hazardous conditions
in her workplace, A chronplogy of events related to(0)6)  iwere previously submitted to the
EEO ofiice and are tncorporated herein by reference. The impropricties include performing
work and duties above her schedule and grade, refusing to reclassify her position 10 comport with
what she was asked to do, preparing resumes for employees, back dating personnel actmns
manipulating job postings and notifying the desired applicant of postings.|©)6)
routinely shared personal and medical information regarding employees without their consent,
He required [(b)(6 Ito work in an open space in a building wader construction where
contaminants in the air were so prevalent the dust accumulated daily on her desk. She was
denied the use of an office with proper ventilation and protection. When she suffered
debi!itati:ng respiratory problems he moved her into the sign shop next to the paint booth where
toxic fimes and vapors were prevalent, Rather than examine the ises for toxic vapors and
particulate, the dust was examined for asbestos only. (0)6) denied her any cash awards
ot opportunity for advancement. He refused to complete required paperwork. He has damaged
[(b)(6) promotional opportunities and priority in any reduction in force action.

M is currently reporting to work al the fire department where her year-long
detail has been revoked and she has no performance standands and has never had a performance
evaluation. She has been denied an opportunity for peymanent placement and is not being treated
fairty or appropriately by public works, She was moved to the fire department following an EEO
complaint, but the detail was revoked upon her dismissal of her EEO complaint. She is being
retaliated againat because of her reports of impropriety, and she is being mistreated in an effort to
cause her to voluntarily relinquish her emplovment.

This EEQ investigation should include examination of the following as well as the
submittals to the EBO office from the date of filing the initial complaint:

l. The numerical statistics regarding wonim in blue collar positions at public works.
2. The numerical statistics regarding women affected by the RIF compared 1o men.
3. Job description

4, Performance standards

5. Performance appraizals

6. All informal and formal details

7. Performance and incentive awards, by gonder and age

8. Service computation dates



9. Standard form 50’s
10.  Pay scales

11, Statistics on the title, service and grade of public works employees by gender,
race, age and pay.

12.  Attached threats and communications with the EEO office.

lllll

Dismissal or demotion of (bi{6) 1 Injunctive relief to prohibit future
misconduct and retaligtion. An ability to report to work and perform job functions without
retzliation or harassment. Compensation to include lost wages and benefits, medical expenses,
mut-af-pocket expenses, impairment to eaming capacity, general pain and suffering, punitive
damages, attorney’s fees and costs, and an apology.

16, Llst of Witnesges.

See Chronology of Adverse Employment Actions involving Department of Defense
Employees Cynthia Winston, (0)6) | and Pamela Rodriguez, with attached Exhibit 24,
submitted to EEO on December 7, 2006,



(b)(6) A
\ ,

()6 lis u 43-year-old ®)®) | femate who has been employed as a seureta_rxj'juﬂ
Pl:m GS, Oce Code 0318, Grade/Level ﬁ.;, since August 7, 2005. She was hired by (b))

ppppp

fb)(s) ()6 |has a bachelor’s degres in business administeation, Her resume is attached
ibit 22.

On or about March 23, 2006, ®©) | was sccused of deleting ber public works
persornel data from the coraputer. There was no rational basis for this sccusation.

On or about March 28, 2006, ®®) | made an effort 1o atend DTS training, which
would help her in her position, |(b)(©) | explained o her that she could not attend the
training becaust no room was available. (046) ) had confimmed the availability of space

' to atiend the training prior to requesting regisiration and was advised that she was welcome to
attend the classes and that twelve spots were open.

On or about March 29, 2006/”© | communicated ta®"© that she
was fecling wmngﬁmy attacked by other women staff. She was concerned that[(b)6) |

was not supportive of her and that he was facilitating the other women's complaints and

undermining her credibility with them. [(0)6) | recognized that®)6)  |would

solicit information from((b)6)  |and then take it to the other women, using the information
! out of context and in 2 manner that generases hostilities,

On or about April 13, 2006 ®©) askodl‘ ©

standards.

[ to complete her

On or about Junc 8, 2006 ©©  confirmed in e-mail that she wag not getting the
support she needed from (0)(©) F} in order to perform her mb She was criticized by
(b)(6) ‘because she did not sign up all of maintenance and repair division employees on
a my biz account. The circumstances in which she was expected to perform this finction
were impossible to perform. Most of the employees are computer illiterate and have no
mtursstmmgmngupmuseammpuwrm a voluntary basis. The cmployees were not

interesied in a my biz account. However, 1(b)(6) [wns criticized for not being proactive

and was the only secretary who was criticized for performance on this issuc despite its lack of
popularity. |
e M

On or about August 2, 2006,®  notified ®)6)  Ithat pursuant 1o his

mstmmum she gemerated two RPAs and back-duted them. Requests such as this were not

unusuat, (0)6) _____was often directed by (©)6)  to perform tasks outside her job

functions and that were bordesline unethical, (©)©)  deliberately and intentionally had

(b)6) | contact an individual and notify him that a position was going to be posted and
then quickly close the posting without notifying other interested applicants of the posting.

Page 1) of 15



She routinely petformed tasks at a level above her grade and pay without proper
compensation. She was writing resumes for emplovees. If an employee needed a letter typed,
even if personsl, she was asked just to do it. Several other examples of work performed
above her pay and grade can be provided.

On or sbout September 11, 2006,®© experienced significant respiratory
problems at work. She went to the docio been sitvated in a building under
construction and left in an open area mmwt pmper heating and ventilation. Her desk was
covered daily in dust and particulate that she was expected to wipe off her computer. Office
space was available, yet she was asked to work near the front door in an open arca exposed to
all of the fumes and construction in the building,

On or about September 12, 2006, ©)6) 'msuucte@ry to move to the
paint shop st the back of the building. She is left isolated back in an area where ﬁxmes were
prevalent. She was isolated and left atone with no communication fom®© gt all.
Hc refused to communicate with her since the date of her injury. The only thmg ©) |

b)6)  |has ever said to[(0)6) | since she reported her work related injury and roportod
m OSHA concerns of public safely in the building is an inquiry regarding the number of days
she missed from work and one inquiry regarding an individual’s railroad certification.

On or about September 14, 2006, OSHA communicated t** |t the Ft.
Lewis Safety Office that it was not going to conduct an inspection and requested |©)(6) |
conduct an investigation of(©)6) “worksite.

On or about Seplember 13 to 27, 2008, ©)6) "jwss placed on work restrictions to
an administrative office environment where she would not be exposed to “fumes, vapors,
noxious smells, ot heavy dust.”

On or about September 19, 2006, °® & notified™® ' that she had
provided hi vigor's section of her CA-2, her occupational injury claim, for his
completion. " did not respond.

On or about Scptember 21, 2006, {®©® | continued 1o suffer respiratory
complaints associated with her exposure 10 construction particulate while stationed in an
enclosed old building under construction. ©)6) | confirmed that air quality testing was
not performed at the time of her cumplmnts on the air where she was exposed.

On or about September 28, 2006,”CL. ... Iwas ¢c'd on an c-mail from Gary
Eilerbrock sent to Steven Perrenot that advmed{ZbXG) —_leye)  lacknowledged that
the RPA’s and Clearance Forms will be done by noon today.” At 11:20 a.m.,[(0)6) | was
still unable to complete the task because of computer problems. At noom, (&l
mailed the individuals on t the Ellerbrock e-mail advising that she could not complete the task
due to the computer. GN6._ ______responded to her e-mail in a critical manner, He claimed
the hsd bmu assxgnw the task by (b)(6) jmd that she was bothering him and CPAC with

| This was news R{(Bj@'fw—who had

Page 1200 13



1d |(0)6) | was her lead, nor that she was to complete the RPA’s by noon at

y |06 direction.
On or about October 2, 2006, (©)€)___ bymjthatthmwas
a discrepancy witl®)(©) COP repont., B)6) is her timekeeper. (0)6)
inquired why (6)6)  [coded Nb)E)  }asa asa LT for two days.
On or about October 2, 2006,0)6) | received an e-mail docurnenting the only air

sampling performed by Industrial Hygiene was m test for asbestos, No vapor lesting or other
particulate was examined, See request for lab services, Exhibit 23.

BIGH.

On or about October 2, 2006, heard from Amn Albert at Occupational

Health that [(b)(6) made a recommendation tolbie .| that|(b)(6) could not
work in the building under construction and was forced to seck assistance from(®)6) |

to help with enforcement of (0)6) | recommendation.
On or sbout October 3, 2006, ™'© | detailed o PD 96300 by ®)©) |

On or about October 18, 2006, ®O | detail to the fire department is cancelled.
No one communicated to[‘ (b)(6) about the cancellation.

On or sbout November 6, 2006, ®®) | confirmed with (6)6) ] that (5)6) |
(0)6) | had never provided her work standards or performance objectives.
asked him several times for such standards, but(0)6) — |sitply did not do them. When
il came time for her performance evaluation in November, (Mo Tefused to provide a
performance evaluation despite being reminded ‘of his obligation to do so. His failure to so
provide damages (®)6) ~ promofional opportunities and consideration for cash awards, it
further affects her compensation,

}
!

On or about November 15, 2006,/®© | completed her own performance
evalustion and forwarded it to Jim Ahrens and to 1(b)(6 | MNeither person
responded.

On or about November 2006, (®)6) |had inquired of available positions in the

Fire Department and was working with her curmnt supervisor to obtain a position. When her

supervisor went 1o (b)(6) and(®)6) _» Ay discussion as to a permanent position

ended. During the course of her time working wﬂ.ll@i@:_m# , he discouraged her from

applying for positions that would suit her credentials. He would explain that certain positions
were for certain people.

On or sbout December 4, mnsjp o bpok;e té@)mmﬂw at West CPOC who
advised her that her placement was cancelled because it was pot in accordance with standard
operating procedures. As aresult,(0)6) | doesnothavesa pemmnmt placement,

Durin )6) - time working thh(b ©) he advised her of s number of

b inappropriate circumstances at public works. He explamad to her that (b)6) wag

Page 13 of 15




“playboy” and that he gets “frisky” with the ladies, similarto(0)6) | He often spoke
ghout the personal lives of employees, including providing information about their personal
activities and medical conditions. He explained that (0)6)  [and [(b)6) | had been
accused of having an affair and that they had been caught in one of the offices on base
engaged in sexusl activity. He routinely spoke aboul others and often seemed to solicit
information that he could gossip about and use agamst others to maintain a level of authority
or power over others. He sbused his power in the reduction in force process. He would
actively review available posiions and find placements and make placement
remmmmdatmm for mdmduala he wanted 1o pmtm For mdwadnals who are not wanted,

N

4 level of mmgcmmt or to a level onmmeusura with her ablhtles and credentials because
she is black, and clearly women of ¢olor have not been given management responsibilitics
within Public Works. She has been denied any cash awards,

A list of witnesses who can testify on behalf of| (0)(6) }is attached as Exhibit 24.

SUMMARY

The above three women submit that their employment at Public Works has violated
their civil rights. In particular, these women have suffered hostile work etivironments where
they have boen subjected to inappropriste physical contact, suggestive and degrading
comments, threals and hostilities. When inappropriate conduct is reported, the women are
moved or transferred. The men whose actions are umacceptable are permitted to kc&p their
positions with little or no repercussions.

There are disparate standards for the men from the women. Statistically, there are
few, if any, women in management in the blue collar sector of public works.

From the top down there are serious concerns regarding the propriety of male-female
interaction, The top supervisor requested a dating relationship with [(b)6) 1. The one
woman manager is reportedly physically involved with the top manager. Supervisors are
allowed to solicit personal relationships from staff and then lower level employces are
permitted to degrade and minimize the value of the women. The claims of each of these
women are unique; however, each evidences a chronic situation of sexual harassment and
civil rights violations. The above represents a summary of the circwnstances affecting each
of these women. Several instances of misconduct can be described and explained by each of
these women in person.
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Fot use of this forn sty AR 690-6U0, live proponen) agoncy is OSA

. OA DOCKET NUMBER

EEO COUNSELOR'S REPORT
ARLEWISO6MN0V04492

AUTHORITY:
PRINCIPAL PURPOSE:

ROUTINE USER:

DISCLOSURE:

PRIVACY ACT STATEMENT (5 U.5.C. § 552a)

Publis; Eaw J2-261

Used for pracessing ol complsinis of discrimination becouse of race, codor, national ongin, relighon, sex, age, physical ur inentol
disability, andior neprisal by Departnont of Ay civilian employses, fonmer sivployoes, sppticants for enxployment and some
comirned empdayees.

Information will be wszd fa} a5 o dats source i camplaiat informaticn for producton of summary destriptive statistics and snalytics)
studies of complaints pracessing and resolution affarts; (b to Tespecd 10 general requests for information under the Frocdorm of
Inforenmlon Act; it 10 respond o requests from legitinsste outside individunls of Agencics {Rhite House, Congress, Bquat
Emplayment Opportumity Commission) regarding the staws af 2 comgleine or sppeal; ar fd) to adjudicase complaint or appeal,

Voluntary, however, fatlee b zompless sl appropriate partione of the fanm may tead do delay in processing sedior nxjection ol
camplaint an the basis of inadequala data an wiich to cantinus pre

L o . R
SECTION i - PRE-COMPLAINT INTAKE INTERVIEW

2. NAME OF AQGRIEVED

|[(b)(6) l {

4. JOB TITLE

fPrint-Last, First, Middle Inilial}
] Sccretary (Office Automation)

358N .
(b)(6)

5. PAY FLANSERIER
GRADE

6 DUTY OROANIZATION (Compleir address including office symbot
' Directorate of Public Works (Detailed to Fire and Emergency Services Division)
Maintznance & Repair Division

L] 505 Fort Lewis, WA 98433
7 _WORK TELEPHONE | 8. HOME TELEPHONE

2(b)(6)

(b)(6) 1

5. HOME ADDRESS
hixe) |
|

A
A —...

SECTION 1l - ORGANIZATION WHERE ALLEGED DISC.

10, DATE OE ALLBGED . | 11, 830 CALENDAR DAY AFTER 13 BEASON FOR DELAYED CONTACT DEYOND 45 DAYS, IF APPLICABLE
DESCRIMINATORY EVENT {YYYYMMDD) N/A

ACTION

13, DATE OF INITIAL T S CALENDAR DAY AFTER | TS, $0° CALENDAR DAY ARTER | 16, DATE COUNSELING EXTENSION
CONTACT with EEO INFPIAL OONTACYT WITH EEC INITIAL CONTACT WETH EEO GRAMTED, tF AFPLICABLE

OFFICIAL (PYFMMDD) OFFICAIL (FYYYMMOD) OFFICIAL (Y FYYMMDEY {FPYYMMDIY)

20061122 20061221 MN/A N/A

7. DATE PRE-COMPLAINT INTAKE INTERVIEW CONDUCTED 13, FRE-COMPLAINT INTERVIEW CONDUCTEL,

(YYYeumoD 20061 122 ___Tedephonicafly X ipPersan ___ Other {facsimilete-omil)

RIMINA TION OCCURRED {Caipiow address eluding ofiice symbal)

Directocate of Public

Works

Maintenance & Repair Division
Attn: IMNW-LEW-PWO
Fort Lewis, WA 98433




[ SECTION 1} - REFONSING MANAGEMENT OFFILI AL s) INFORMATION {Inciding name, complon work agdress aa d phan numbw, if Gaowny
J®)E |

| Supervisor, Maintenance and Repair Division

Directorate of Public Works

Ann: IMNW-LEW-PWO

Fort Lewis, WA 98433

(b)(®)
(b)(6) ]
Supervisory, General Engineer

Directorate of Public Works
Attn: IMNW.LEW-PWB
Fort Lewis, WA 98433

(e ]
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 SECTION IV - BASIS OF COMPIAINT [idemify sporific race. color. veliom, naiona origen, debiily, ane, ov, o7 renrisal. i alle

' _X_ RACE coLor [®O) | SEX _X _ Male _X_ Female (Gendes) Hostite Work
Environment AGE DATE OF BIRTH — NATIONAL ORIGIN

_ RELIGION _ DISABILITY MENTAL PHYSICAL

wrey

X REPRISAL s w, prmr 5EO uctivity) 28 Sep 0§

| On 22 Nov 06,(b)6) and her attorney, Ms. Joan Mell of Miller, Auter and Quinlan, came into EEO for the
initial intake, Ms, Blzke stated that she was being discriminated against becanse of her color ((b)(6) |, sex/gender
{female), and reprizal because of her previous EEOQ complaint (28 Scp 06), personally calling OSHA, and her refusal to
“play the game." NOTE: On 13 Oct 06,/(b)(6) 'withdrew her prior complaint; en 14 Nov 06 via email with
copy furnished her attorney,(2X6)_____» requested to re-open her prior claim.

(b))} statedd that she hud been working outside of her prescribed duties and without compensation. She had been
asked to do demeaning, uncthical tasks/things. She stated that she had been subjected to hostile, condescending and
demeaning comments made by [(b)(6) |and hig supervisors |(0)6) | and ((b)(6) F}‘
that the men are treated botier than the women, and their inappropriate behaviors are justified (by management}.(£)(6) |
[(b)(6) btated that [(b)(6) | wried to skew her viow of other employees by describing the details of their personal
lives (and misconducts) with her. She stated that (b)6)  |'was a gossip and he uses all the information he
solicits on people as something o hold over them, ((b)(6) allcged@igliip::h abuses his power and authority,
and often says, “if an employee doesn’t like what [ tell them to do, 1’1l just fire them.” (b)(6) stated that employees

| are petting m aisals when they do not have job standards, but|(b)(6) would not do the same for her.

Additionally,(b)(6) __|stated that she was being retaliated against because of fling an OSHA claim; because of her
medical condition (hypersensitivity to chemicals), she can’t reum to Building 2044, where exposure to dust/debris 100k
place.

(®)6) | stated that she had been denicd training oppottunity whel®)6) would not allow her to go toa DTS

admin class, telling her thﬁtﬁlﬁ%mﬁwilmle. (0)(6) |stated she checked and there were 12 scaty available,
(X6 |still said no, and()(6) finally said “you're not going.” (0)6) __ stated that she tald (P)(6)

l[(o)(6) that she didn’t think (bYW6) ____] liked her very much and he responded with “that's because she probably
| feels you're a threat to ber and|(0)(6) ;m%ationmip,"

(b)6)

- Jmt:d that she was forced to do cmployee Resumes, assist empleyees with their retirements, stating she was
to “fill our their paperwork for them;” stated she would create details and backdate; stated that when|(b)(6)  left,
[(b)(6) | told her to ge((b)(6) _inew employer on the phone g0 he could tell them all about him -

implying exchange of negative information,

|b)®) : stated & perception of "women are expecled to cater to the men™ in Public Works. “You have to be the

| caregiver and do for management - a nunturing role, or sleep with them.™ (b)(6) 'hag said to her, “If 1 ask

you $0 do something, would you do it?*(0)6) b stated ((b)(6) Imakes demesning comments reference other
employees, stating that0)6) | hnd called (0)(6) ta"nigger.” [(b)6)  stated that((b)6) |
AU et [(DY6) [were “bigots;" *{(b)(6) | is very disrespectful;” {(b)(6) | said | was at the botiom
of the barrel.” (b)(6)  |stated that she was told she was selected for the job because of (b)(6)  who
filed an EEO complaint. ‘

(b)(6)  |stated that afier she wld (°)(6) ’ that ! (b)(6) } was very disrespectful towards her, be now asks

| her to make copies for (b)(6) _|stating that it's as if she is also the gecretary for|(0)(6) L[b)6)  alleged

thati(pye)  Lead,[b)6) | isabigot. He has stated to her “You're selective in how you say things then
there's no way anyone will know what you’ve done”




{l(b)6) stated she had told [(b)(6) | that '(b)(6) | gots 50 close” to her at fimes.| (P)(6) )tated w(0)(6)
{ just does that”|(0)6)  rgtated that|(b)(6) shared with her that "/ (b)(6) | were an item" and *(b)(6) is very
moody; he fishes for women; he's a womanizer” (b)(6) | stated this was prior to her coming to work in PW,
M stated that in spite of taking on duties from a G5-9 and GS-12, putting in all the RPAs, doing “retirement
stuff”” she wasn't supposed to do, she received nothing — no appeaisal or cash bonus, M‘mrkmg
outside of her duties” and stated — said “you will do it, ‘Eﬂﬁfjjsmted that[D)6)  |had been
caught “stealinig firel” in the past.|(0)(6) ook upa cnﬂcctwﬂ for him. */(b)(6) | gets a Level | mating. 1
 didn’t steal anything; [ do my job and [ get nothing.”

(b)) E:ated that [(b)(6) [went through a list of alt :tmns avallabka. saymg “well, there's some other
positions coming up — an Admin Supervisor. That job is for (b)(6 "[(b)(6)  stated that[®)}6)  had

ghared with her how he placed employees in RIF; he puts theit names by by the pommm and she alleped the “system is
manipulated.”

{®X6) | ssated that [ite) disclosed HIPPA information pertaining t®©® | and told her not to
{ speak to that gentlernen; "He's mean, has a bad temper and is 5 back stabber.”

(b)(6) stated that when she had worked at the front desk, she didn't get unch breaks. She asked (0)6) |about it
¢ just shrugged his shoulders,

(B)6) b stated she began working for PW 7 Aug 05, She moved to Bldg, 2044 3 Feb 06. She began having
problems with her heatth. She said she was supposed to be there (Bldg 2044) “a day or two™ yct she's been there
almost a year. Then she says she was moved to the Paint Shop, where there are a lot of fumes. She stated that this was
“another sttempt by Darrell to torment her and create 3 hostile envitonment for her.”

| ©)6) ﬂE%Btc:ﬁ that the DES, where she is cutrently working, is “a wonderful environment™ and says with (0)6)
retiring, there is a possibility of upward mobitity for her if she is able o stay there. She believes that (b)(6) hﬁb
shared derogatory information pertaining to her with|(b)(6) | because he no longer discusses the job possibi tity
with het, .

(b)6) 1 is seeking corrective sction of a reinstalement/promotion (pay increase) to position that is commensurate
with her cducation, skills and abilitics; reinstatement of lcave taken due to her OSHA claim; attomey fees/costs;
punitive damages; no retaliation/reprisal,
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. T SECTION Vil - RIGHTS AND RESFONSIBILITIRS
THE AGGRIEVED WAS PROVIDED WITH THE AGRIEVED PERSOMS RIGHTS AND RESPONSIBILITIES NOTICE AND WAS SPECIFICALLY
' ADVISED OF THE POLLOWING: ,

__K_ Thebesiafer) for filsng pro-compliint, formal copgleint, andior elass complaing, wnd of sight to fite 2 foemal cormplasat of discritsdnmtion,

X __ The pre-complaint, formal sndbor tlass complalni prontss.

oX_ ThedS-duy ealendar requirement from effectivo date of personned sction or date of the mamer slleged 1o be disorininatory.,

X Tk vode of the EEO eounatior, inmetuding that the onimselor is sol an advocate for sither the sgpriewed persan or the ageney and acis sirietly s 2 neuiml.
| __X__ The sctivity's Alamadive Dispuse Resolution (45R) Program ond right ta elect cither ABR ({7 oiferest) of wadivional EEQ connsabing,

X The right & remain anonymous dutlig the pre-complaint procoss.
b _X_ Therightto represeniulion thioughout the tomjiaint '::m;s&
l X _, Responpibdity of the aggrieved 10 noufy the BID office in writing of any chsnge of shivess anddor phone aumher.
X Respongibiiity of the aggrieved to notify the BEO office in writing ue nos-wiomey of Sgriey representation, including addeess and phone number.
X __ The passlole election raquirement batween n negolinied grievence proveduee, MEPB peoceditie and the BED complaint process.

X The elestion options In age and wage-based diserimination compluings.

— SECTION Vi1~ ELECTION OF REFRESENTATION

P _ X ATTORNEY NON-ATORNEY _ NON-REPRESENTATIVE
NAME OF REPRESENTATIVE ATDRESS

| Ms. Joan Mell Miller Quintan & Auter, P.S., Inc.
Law Offices of Miller Quinlan and Auter 1019 Regents Blvd., Suite 204

| 253.564.5007 Fircrest, WA 9B466
TELEPHONE NUMBER FAX T E-MAIL

253-565-5019 253-564-5007 darlai@magalaw.com

w .
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WITNESSES - ()6
Name ] Telephone
CON Cell: (6
R Home: |
o Coll:  [6)6) “B)E) | ‘
‘ Home:
®)6) T Cell: [6)6) | '
mﬁ ' Celt [oie) N
(b)(G) ’ ~{Cell: [®0)6) |
©)6) T Cell. [010) T‘,
} e , - I '
1/(b)6) Cell. (b)) |
®E [ Cell: §<b>(6) B |
x |

EXHIBIT 2




SECTION IX - ALTERNATIVE DISFUTE RESOLUTION {ADR)

anttn, Multer deteemined not appropriste for ADR

, fAggrieved musi sign and dse,}
~Maider devernuined sppropriaie: for ADR

. Wishes to participats is ADR, ifoffcred

TEED Ohffiear 1must initial and dare }

(EEC Effloar sust fwiital and date}
Date af written. offer of ADR i
Date of agreewent % parfizipale in ADR
Mame of nesigned ADR facilitor/modiaser
Dute ADR facilitator/medistor aslgned ,
Resslt of ADR:
., A wats successful. Negotiated seitloment sgrotment, sigied on o [FYFYMMDD is

ADR was not swceseaful, The aggripved was issoed 5 Molics of Right 1o Pile s Formal Complaint of Discrinvinaison on ____
T (YYYRAMMDDY and notified of requirement to fie # larmal coenplaied within 18 calepdar duvg sler coseips of Notice of Right to Fils, The aggricved way

provided 8 DA Form 2590, Fermal Cotmpbaing of Discrimination,
SECTION X - TRADITIONAL EEO COUNSELING {EED official 1o complene anly those wiich appiy)

R__ Election of raditionel counichag,

Name of assigned EEQ ol Lﬁb)@)

Date EEO counselér assigned 22 Nov 06
__ Elected tw remisin aeouyinous.
§ _X__ Blected ta waive right.to remain An0nymovs,

. Deslined to pursae matser ander Title VII

D& FORM 7810, FEB T004 - ~ AFD VIO

. PACE 1 OF §
" SECTION XI - WITNESS INQUIRY

"+ Wriness InGermulion (Lisi alf witeeis Aot here, Nusher sequennially and wolute nanie. (116, ovgAnizarion, plhone muotber, and relevami [Vasitiet) infarmaiion )

1. lb)e)

Buparvisor

Maintenance and Repair Division

Directorate of Public Works

Fort Lewis, WA 98433

253-967-5953
(b)6) jrefcm:d to!(b)(e) __as spmled‘” and indicated the perception in PW was that she
was not a tearn player' she “didn’t fit in” and she had a  “big issue with b)(5) Ba0G) 1
g@d that(0)6) | complains in her Van Pool, calls {(b)(6) |a “biteh.” He stated that‘(b)(ti) ]
LQ was “indignant” when he talked with her about this. L

Jstated that e ] had filed & union grievance because she did not have job
standards, and had not gotten an appraisal. He statex lcgally he could not give her an appraisal
and he eould not justify giving (0)6)  |an exceptional appraisal with good conscience. NOTE:
H8) , Union Representative, initiated a gnevance form [see enclosure) on behalf of Ms,
@5) 3 hﬂwevcr,L(b)(G) stated that she had not filed a grievance, completed any forms or
signed any grievance forms.
ﬁ(b)(ﬁ) ] |(’b—)(dé")"‘“w“’i

~ was detailled to DES and! """’ || indicated that DES could set job standards for

| her and give her an appraisal.




§/(b)6) stated “(bY(6) | had problems with [(5)(6) and receiving taskings from ber,” and |
t that|(b)(6) } had stated “Who is my boss, [ can't have more than one boss.”

[(b)(6) stated that/(P)6) |wae asked to assist employees with developing and
| submitting their resumes in the resume system. (b)) "Jwas also asked to assist employces
with their retirement applications and forms.

X&) disagreed with®® | allegations of Public Warks being “a hostile,

copdescending and demeaning environment where men are treated better than the women, and
their inappropriate behaviors are justified, Women are expected to cater to the men in PW, You
have to be the caregiver and do for management — a nurturing role, or sleep with them.” A% 0)6)

Robinson stated tha not witnessed any of these allegations. (b))
bad JodEav ) [ Fiaaoi ngb)E) " (b)(6) A
Mr. Robinson disagreed with Ms. Blake's allegation of him sharing peffonal information dbout
employees, then using the information as leverage to “hold over them.” i(b)(ﬁ)‘ I |
Rcfm*:ncm% allegation that®® ﬁt quite aften states "If an employee doesn't like
what I tell them to do, I'll just fire them.” [(b)(6) |stated that he had said that if an |,
employee refuses to perform a task as directed, that action would be taken. (b)(©)
6 stated that he had not witnesses any disrespect towards Ms. Blake from Jim
(@F Jor{(b)(6) | He stated that (0)6)  had said to him that "she did not like Ji
®)6)  'and®)6) land several other coployces.” dnstest, o RI4 Aim what (0)C)

(b)(6) stated that he was not aware of |(b)(6) working at the “front desk” and not
getting her lunch breaks. —

{o¥e)._______Istated that he did not recall a conversation with (0)(6) |about ather positions
coming up; in particular, an Admin Supervisor position and any discussion pertaining to((b)(e)
(b)6) |

- :
 With regards td(0)(6) allegations about how employees are being placed in RIF positions,
b)X6) _______Istated that he is “unable to clarify” and *I do not know why the system is
manipulated.” (b)(6) |
- .

2, [0© |

Operations & Maintenance Division
Directorate of Public Works
Mtn:, IMNW-LEW.P

(b)(6) |
L | |

;}‘b)(e) stated that he had not made any remarks that were demeaning or condescending
toward | (b)(6) [m‘ anyone clse. “l have never been disrespectful, | am a supervisor for the
mechanical section of O&M Division. I report to (b)(6) who is my boss. [(b)(6
[(b)(6) | was his secretary. |was instructed to go through her with all matters of administration.
“ This included giving her forms, certificates, letters, ete. to put in employee files and to pass on the |
next administrative step, such as personnel office, safety office.” ‘




{ 6)6) ' stated b)) jwas to support supervizors with admin. Yes, but she refused.

| When (hyg) | wasn't in his office to sign overtime requests, | had asked for copies after he signed
them to be left in my mail box."

(b)) stated that he had asked”® | what her dtsties were. 1 felt that
she wasn't doing what she was supposed to do and | approached(d)6) |about it. Then | juat
avoided her because she seemed hostile all the time "

b)(6 .
3‘( )(6) )
Directorate of Public Works

Attn: IMNW-LEW-PWB
Fort Lewis, WA 98433
|(b)(6) |

With regards to0)6) lallegation that she wag denied training, (0)6) | stated that she
*—(b)(ﬁ)

was informed by someone in PW {she did not recall who) that was planning to attend a
DTS training class that was designed for the organization-level administrator. Since b)) | |
was not the organization-level administration, (6)6) | mentioned the training to [hy&
(b)(6) (b)(6) isupervisor, to ensure that he knew what the class was for. He indicated to |
(bY6) Jthat it did not sound like the appropriate training level for|(b)(6) therefore she
was not sent to the training.

oo i P A bowrren
¢(b)(6) ”,muw_._w'&um """mho it il 26 b O Pt mts
‘ Tola b LM o Sdueatdan >

(b)(6)
Attn: IMNW-LEW.PWO -

(M‘%(b)( 5 l;93*33

ssmm—

(b)(6) stated that |(P)6) us thieir division secretary, and that he had what he thought
‘was a good working relationship with her.” (0)6)  |in my opinion did & more than adequate
job as our division secretary.” *l do not recall making any disparaging remarks about her ability
to do her joh.”

&)(6) |
5. )@

Directorate of Emergency Services
Attn: IMNW-LEW-PWE-S

Fort Lewis. 433
(b)) |
i

P ]
___ istated that[0b)6) | was *doing just fine in her detail at DES, 0)E) ]
referenced the RPA Tracker, and stated that it locks like the RPA action in the system was
tcancelled. He does not know for sure what is going on with her detail. He stated that he had a
! conversation with Paula Wofford about the RPA action and “she had no idea what happened.”

This discussion took place on Tuesday, 28 Nov 06. He indicated that he is just waiting on a *nod"




| from PW to reassign (0)(©) to DES or keep her in PW. (b)6) | stated that (0)6) | “did

?mt share any derogatory information with him reference bygl 3, He commented that he was
aware that some things had gone on within PW reference {(b)(©) , but “he didn't want to know

_about it," |(b)(6) | stated that there was a possibility of “upward mobility” with the position that
(p)(6) ; is detailed into. Presently it is a GS-0318-05 secretary, but he is looking at rewriting it
to reflect an administrative position. He wasn't sure at this point; again, he stated he is “waiting
for PW to make a decision on a detail or reassignment.”

®)6)
6

{
Attn: xmﬂwmrw
WM 98433
6 llarified that her position within PW “is to maintain structure within the
‘Directorate, such as making sure that my Baoss is where he needs to be at a certain time,
maintaining his calendar, scheduling meetings, meeting suspenses, processing personnel actions,
assisting employees with benefit questions, Resumix, MY BIZ, EBIS and any other-questions they
| may have.” “I type performance appraisals, make copies, file and forward to the CPAC at the
| request of our Division Chiefs, | request RPA's for Personnel Actions to include Recruitment,
Reassignment, Realignment, Details, Awards, and Change to Lower Grades."

(b)) stated that “each secretary in PW tracks and maintains their own suspense logs, to
! ensure personnel actions occur in a timely manner,* With regards ta(b)(6) allegation that
§"wvrm.':n are expetted to cater to the men; be the caregiver and do for management — & nurturing
role, or sleep with them." [(b)(6) | stated, “l must say that is incorrect!” “We cater to both
Men and Women in our Directorate that request our assistance whenever needed. We have an
aging workforce that are not computer literate and needs extra assistance in logging on the
computers and needs assistance with electing their benefits. In the past ten years that | have
worlied here at PW, | have never had anyone make a sexual advancement or proposal to me.®

[l

1(0)) . stated that she had “not seen or heard of anyone that had & reason to retaliate
against [(0)6) | As a member of the Administrative team, HG) ‘has been given numerous

tasks with suspense dates and has not completed them.”
}(b)(e) stated “Our Administrative Team Leader is Black/Hispanic and I am Hispanic, we
have one other Black sccretary net to include (006 | one Caucasian and one Hawalian and

| none of us have ever been discriminated againat; (b)6) | is no different to us. We have a very
| diverse group of ladies working together with one misaion in mind - our employees come first. If
we cannot service our employees, then our employees cannot complete their mission and that is,
| support our troops.”
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