
United States Department of the Interior 
OFFICE OF THE SECRETARY 

The Honorable Scott J. Bloch 
Special Counsel 
U.S. Office of Special Counsel 
1730 M Street, NW, Suite 300 
Washington, D.C. 20036-4505 

Dear Mr. Bloch: 

Washington, DC 20240 
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TAKE PRIDE• 
INAMERICA 

By letter dated February 5, 2008, to Secretary of the Interior Dirk Kempthome, you 
referred for investigation a whistle blower disclosure alleging that employees of the 
Bureau of Land Management (BLM) in Bakersfield, California, were directed to report 
their time worked using sub-activity codes and program elements that did not accurately 
reflect the work they performed. 

By letter dated March 14, 2008, Secretary Kempthorne advised you that he had delegated 
this matter to me as Assistant Secretary with administrative jurisdiction and oversight 
over the BLM. This delegation included the authority necessary to investigate and to 
take appropriate responsive actions in this matter in accordance with the provisions found 
in 5 USC 1213(d)(5). Finally, Secretary K.empthorne's letter requested an extension of 
time until May 13, 2008, to complete the investigation, report the findings and 
recommendations, and to take any actions taken based on my review. 

To ensure that this matter was investigated by an autonomous entity and by individuals 
who are unconnected with administration or operation of the Bureau of Land 

who no supervisory authority over I 

....,..., .................... ,..., .. .._, are to employees from s are 
intended to be a guide to inform employees as to where their annual workload measures 
are budgeted. To correct this, report recommends that management ensure that 



employees understand that these spreadsheets are distributed as guides and should not be 
interpreted as direction about how time is to be coded. The report also recommends that 
management in the Bakersfield Field Office, \Vith assistance from budget staff, conduct 
an annual employee awareness session detailing the office's budget and the methodology 
for funding office expenditures. 

I concur with these findings and recommendations and have requested that written 
guidance accompany the distribution of these funding spreadsheets clearly explaining the 
intended use of the spreadsheets and reiterating that the coding of time must be in 
accordance with all applicable laws, rules, and regulations. 

I believe the steps we have taken to investigate this matter, and the steps that will be 
taken to implement the report's recommendations, effectively address the allegations in 
the referral. If you have any qnestions or comments~ please do not hesitate to call me at 
202-208-6734. 

..."'"'-'-"'"'·""'--'"Secretary 
Land and Minerals Management 

cc: Chief of Staff 
Director, Minerals Management Service 
Director, Bureau of Land Management 
Inspector General 
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Results 

In February 2008, the U.S. Office of Special Counsel referred for investigation a 
whistle blower disclosure concerning officials at the Bureau of Land Management (BLM) to the 
Secretary of the U.S. Department of the Interior {Secretary). The Secretary forwarded the 
referral to the Department's Minerals Iv1anagement Service (MMS) for investigation where the 
Human Resources Officer and a Finance Division Senior Accountant conducted an investigation 
into the allegations. 

The complainant, Gregg Wilkerson, is employed by BLM as a Senior Mining Geologist 
and is the team lead for the Solid Minerals Team in the Bakersfield Field Office, Bakersfield, 
California. Mr. Wilkerson alleged that local management officials at BLM directed employees 
to: 

1) Miscode program elements and subactivity codes into the Quick Time computer system. 

2) Report their time worked using subactivity codes and program elements that did not 
accurately reflect the work they performed. 

The whistle blower also alleged that these misrepresentations constituted a violation of law, 
rule or regulation and gross mismanagement. 

The MMS investigation team conducted interviews of current BLM employees in the local 
and state offices. They also reviewed timesheet data, BLM guidance, appropriation 
documentation, and documents tracking FY08 workload. 

The investigation revealed that time recorded in BLM' s time and attendance system may 
indicate that time entered during the.final six months of a fiscal year is being posted to projects 
not directly benefiting from the time expended; however, no tangible evidence existed to support 
the allegation made by Mr. Greg Wilkerson. 
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progrmn element to be associated with each subactivity code, employees at times have to enter 
both an incorrect subactivity and program element to enter their labor activities in the system. 

In addition, Mr. Wilkerson disclosed that as the fiscal year continues and certain programs' 
funds are depleted, employees receive a spreadsheet directing them how to allocate their hours 
worked into QuickTime. Management periodic~py updates the spreadsheets to more efficiently 
utilize remaining monies, ignoring the purpose for which the funding had been allocated and the 
type of work that was being done. 

Details of Investigation 

Interviews 

The MMS employees traveled to BLM' s Bakersfield Field Office, Bakersfield, California 
and interviewed the following current BLM, Bakersfield Field Office employees: 

o Gregg Wilkerson - Geologist 
o Tim Smith - Field Office Manager 
o John Skibinski Associate Field Manager 
o Gabe Garcia- Assistant Field Manager, Minerals 
o Joann Nunn- Program Analyst 

No statements made by the interviewees during the individual interview process supported 
the allegation that BLM management directed employees to miscode their timesheets and charge 
time to projects which the employee did not perform work. ]\.1r. Wilkerson, the whistleblower, 
stated during his interview that he had never be~p directly ordered to record time to a project that 
he did not work on during a pay period but said it was implied because of the spreadsheets he 
received depicting where his time should be recorded. During the interview, Mr. Wilkerson also 
made the following statements: 

1) has never had a supervisor adjust a timesheet 
has never to v.u.< .. U.J.F;,'-' 

has never 

2 
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The tv1MS temn interviewed tv1r. Rob Nauert, the Budget Chief of the BLM California State 
Office's Branch of Fiscal and Business Services over the telephone. Mr. Nauert stated that he is 
not aware of any situation where employees have been directed to charge their time to projects 
that they had not performed work. He also stated that the annual guidance distributed by the 
BLM State Director to California Field Offices specifically directs proper use of time sheet 
coding. 

Mr. Tim Moore and Mr. Andy Suppiger from California's Hollister and Redding Field 
Offices, respectively, were interviewed via the telephone during this investigation. Mr. Moore is 
the President and Mr. Suppiger is the Secretary/Treasurer of Lodge# 2152 ofthe National 
Federation of Federal Employees. Although both said that they have heard employees say they 
were told to code their timesheets to projects on which they did not perform work, they have not 
seen any documentation that supported those claims. 

In summary, there was no evidence provideq,,during the interviews of the above individuals 
that supported the allegations that BLM management directed employees to miscode program 
elements and subactivity codes into the QuickTi1ne con1puter system and report their time 
worked using subactivity codes and program elements that did not accurately reflect the work 
they performed. 

Documentation 

During the investigation, the MMS employees examined the following supporting 
documentation: , 

o Mr. Wilkerson's timesheet data for fiscal years 2007 and 2008 
o BLM' s Instruction Memorandums for fiscal years 2006, 2007, and 2008 which addresses 

(1) coding of labor and operational costs; (2) centrally funded initiatives; (3) annual work 
plans; and ( 4) performance and cost management review and funding allocation process 
for planning target allocations, and budgeting process 

o BLM' s State Instructional Memorandum No. 
2008 and on cost 

0 lS 

were out it that a 
between the hours to specific subactivities part of FY2007 and FY2008 
and those charged during the second half of FY2007 occurs. We compared the direct labor hours 

3 
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recorded in five major subactivities used by Ivfr. Wilkerson for the three tin1e segn1ents and 
the data is displayed in the following Labor Hours chart. 

Labo~,Hours 

1310/1311 1330 1610 1640 

s guidance 
management encourages or instructs 

4 

1990 

El FY08 
1st Half 

!:3 FY07 
2nd Half 

c:J FY07 
1st Half 

years and no where was it 
to record their to subactivity 
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other than the one representing the project on which they were perforn1ing work. In fact, all 
guidance issued by BLM states that employee time should be coded to accurately reflect their 
work performance. 

We reviewed the cumulative Workload Measures Report for Minerals through March, 2008 
n1aintained by the Assistant Field Manager for Minerals, Mr. Wilkerson's immediate supervisor. 
This document lists all projects scheduled for FY2008, who is assigned to the project, the 
program element and subactivity assigned to the project, the FY08 target workload measures, 
and the actual workload measures completed to date. It appears that the information contained in 
this report supports the labor hours currently being recorded by Mr. Wilkerson. 

Findings and R.~commendations 

There is no tangible evidence that supports the allegations against BLM officials in that 
they directed employees to miscode program elements and subactivity codes into the QuickTime 
computer system, report their time worked using subactivity codes and program elements that 
did not accurately reflect the work they performed, and that these misrepresentations constituted 
a violation of law, rule or regulation and gross mismanagement. 

We recommend that BLM management ensure that employees understand that the 
spreadsheets depicting their breakdown of their workload measures budgeted hours are being 
distributed as guides and should not be construed as definitive instructions on how the employee 
records their direct labor hours. In addition, we recommend that the Bakersfield Field Office 
management vvith assistance from their fiscal staff conduct an annual all employee awareness 
session detailing their office budget and the methodology for funding office expenses. 

5 



United States Department of the ..ILJcAL"-'" 

OFFICE OF THE SECRETARY 

Washington, D.C. 20240 

January 30, 2009 

VIA FACSIMILE AND U.S. MAIL 

Ms. Catherine A. McMullen, Chief 
U.S. Office of Special Counsel 
1730 M Street, N.W. Suite 300 
Washington, DC 20036-4505 

Re: OSC File No. D1-08-0145 

Dear Ms. McMullen: 

Pursuant to your request for supplemental information in connection with the above­
referenced matter, I am pleased to enclose the Department's responses to the questions 
that were sent to me and Arthur Gary via e-mail on November 12, 2008. Under the 
Department's standing succession order, I have been delegated the non-exclusive 
authorities and duties of the Assistant Secretary, Land and Minerals Management. 

I greatly appreciate your accommodating our requests for additional time to prepare our 
responses. The questions you presented required the investigators to review their 
research into this matter, including returning to the Bureau of Land Management's 
(BLM' s) Bakersfield Office by one investigator to obtain the additional information 
necessary to provide complete and fully responsive answers. I believe this additional 
time was well spent as the enclosed responses reflect attention to detail and a sincere 

to as as possible to you raised. 

l 



Subsequently, on June 12, 2008, Director Caswell issued a memorandum to BLM 
California State Director Michael Pool directing that certain follow up actions be taken. 
Specifically, the memorandum directs that, as part of the budget planning process; the 
California State Office take appropriate actions to explain the intended use of the 
spreadsheets, and reiterate that the coding of time must be done accordance with 
applicable laws, rules, and regulations. The memorandum also directs that, in 
conjunction with the issuance of its annual work plan, Bakersfield Field Office 
management conduct an employee awareness session to ensure that employees 
understand the organization's budget and allocation methodology. A copy of the 
memorandum is enclosed for your reference. 

I have been advised that the following actions have been taken in response to Director 
Caswell's June Iih memorandum: 

• The State Office issued budget and planning guidance to the field reiterating the 
importance of cost coding integrity and reinforcing the process for planning for 
appropriate labor and operations and the tools available for budget execution, as well 
as offering assistance implementing the process and using these tools. 

• The Bakersfield Field Office provided training sessions in August of 2008 (2 hours 
each) on the budget process, funding allocations for labor and operations, appropriate 
use of the labor tracking sheet, and the transition to the new Financial and Business 
Management System. 

In the event you have any questions, please do not hesitate to call me at (202) 208-7214. 

Very truly yours, 

cc: 



Investi 
( 

port 

On the U of Special Counsel 
Whistleblower Disclosure Concerning Officials at the 

Bureau of Land Management - Bakersfield Field Office 
(OSC File No. 45) 



OSC File No. DI-08-0145 

1. The May 28, 2008, report stated that "no evidence exists to support the allegation that 
BLM officials directed the employee to miscode program elements into QuickTime, 
BL~v1' s electronic time keeping system, or to report to subactivity codes and 
program elements that did not reflect the work he performed." In the Special 
Counsel's February 5, 2008, referral letter to Secretary Kempthorne, our office 
specifically referenced a spreadsheet containing employee names and subactivity 
codes on which there was handwriting that instructed, "Effective PP08, these hrs 
should be used when entering your time worked. JN 3/27 /2007" A copy of this 
spreadsheet was enclosed with our referral letter. Mr. Wilkerson contends that the 
handwriting was that of Program Analyst Joanne Nunn, and that this handwritten 
message (message) was an explicit instruction for him to miscode his time worked. 

a. Why was this issue not addressed in either the May 28, 2008 report or the 
investigative report? 

This issue was addressed in the Investigative Report under the "Interviews" 
paragraph. The report specifically states that "Mr. Wilkerson stated during his 
interview that he had never been directly ordered to record time to a project that 
he did not work on during a pay period but said it was implied because of the 
spreadsheets he received depicting where his time should be recorded. " We 
interpreted Mr. Wilkerson's response to our interview question to mean that he 
may have perceived that his time should have been recorded in QuickTime in 
accordance with the hours appearing on the spreadsheet, which is different than 
the claim he made to the Office of Special Counsel, which was that he was 
instructed to miscode his timesheet. 

b. Whose handwriting was on the spreadsheet? 

Joann Nunn, Bakersfield Field Office's Program Analyst, confirmed to us that it 
[/I/YCF/IrhA11,01'f-7T/I'rlr at not 

was not to 
definitely was not to be interpreted as a direct order to employees to miscode 

time in QuickTime. 

1 
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Ms. Nunn is a Non-Supervisory Program Analyst, GS-11 and is not in the 
supervisory chain of Afr. Wilkerson or any other employee in Bakersfield BL}vf 
Office. BLM employees in Bakersfield take direction from their immediate 
supervisor. 

d. How did you determine what this message was meant to convey? 

We determined that this message was not a direct order or instructions to 
employees to miscode their time in QuickTime. We made this determination 
based on the following: 

• We asked Ms. Nunn during a second interview conducted on January 13, 
2009 what the message on top of the 3/27107 spreadsheet was meant to 
convey. Ms. Nunn stated that she prepares two worksheets during the 
fiscal year. She said she prepares the first one at the beginning of the 
fiscal year after the four Division Managers have determined how they are 
going to execute their budget. Based on our discussion with Ms. Nunn, the 
Bakersfield managers receive their budget amounts and projects from the 
BLM California State Office. According to Ms. Nunn, the managers then 
meet with their staff and determine the estimated labor hours needed to 
accomplish the assigned projects, as well as the projects' subactivity code 
that will be used to record the labor hours. The managers supply Ms. 
Nunn the data for each employee and she produces a spreadsheet showing 
the projected hours by employee and subactivity code for the fiscal year. 
Ms. Nunn then said she prepares the second spreadsheet at mid-year, 
which contains the projected labor hour balances for the rest of the fiscal 
year by employee and subactivity codes. When we interviewed Mr. 
Wilkerson's supervisor, we asked him what he does when the funding for a 
project was consumed and the project had not been completed. stated 
that when he his at 

we on 
he had ever been directly ordered to record to 
not work on during a pay period. Mr. Wilkerson answered 

2 
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question. His response to that interview question directly contradicted the 
statement he made to the Office of Special Counsel (OSC) when he said 
that the message {\vas an explicit instruction for him to rniscode his tirrze 
worked". We asked Mr. Wilkerson during the same interview whether he 
addressed this issue with his supervisor and he stated that he did not. We 
also asked Mr. Wilkerson if he had ever coded hours into QuickTime and 
then had someone direct him to change the coding of those hours. He said 
that no one had ever directed him to change coding that had already been 
entered into QuickTime. 

• We asked Mr. Wilkerson who gave him a copy of the 3/27107 spreadsheet 
and he replied that he did not know who gave him the copy of the 
spreadsheet. He said that he came into work one morning and found it on 
t~e corner of his desk; he did not see who placed it there and assumed that 
it was either his supervisor or Joann Nunn. 

• Mr. Wilkerson 's supervisor, Gabe Garcia, conveyed on several occasions 
that all employees were to enter project codes in QuickTime for work they 
had performed. 

• Mr. Wilkerson stated that when entering his time into QuickTime for the 
pay periods occurring after the spreadsheet had been distributed, he only 
entered hours under the subactivity codes that were allocated to him on 
the spreadsheet. We asked him during our interview whether he felt he 
had performed work on a project that had a different subactivity code than 
one that was allocated to him on the spreadsheet and he stated that he 
had. We then asked whether he ever attempted to enter his hours 
associated with those projects into QuickTime charging the subactivity 
codes that were assigned to those projects instead of the subactivity codes 
depicted on the spreadsheet. He stated that he had never attempted to 
enter hours into QuickTime that were not allocated to him on the 
spreadsheet. never challenging the recording of hours under the 

U~tl/vU,ti;..-U to on the Pr>>,onrt/"YC< 

3 
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f. If not, why not? NIA 

As noted above, the author was Ms. Joann Nunn, Bakersfield Field Office's 
Program Analyst. Ms. Nunn said that she always prepares two informational 
spreadsheets, one at the onset of the fiscal year to record the projected labor 
hours by employee and subactivity codes and one at mid-year which contains the 
projected labor hour balances for the rest of the fiscal year by employee and 
subactivity codes. She said that the message would not have been meant for 
anything other than informing the Division Managers of their remaining labor 
hour balances. 

h. How many people received this spreadsheet containing the author's message? 

Ms. Nunn said that she sent the spreadsheet only to the four Division Managers. 
She said that her standard operating procedure is that if anything is distributed to 
individuals on a list, she puts a check mark by or a circle around the person's 
name to which she is sending the correspondence. Since no non-supervisory 
employees' names were checked or circled, then no non-supervisory personnel 
listed on the spreadsheet were sent a copy. Her normal distribution of those 
spreadsheets is to the four Division Managers and she places a copy into their 
office inbox. Each employee has an inbox which is open and anyone could have 
access to it. 

1. How did other recipients of this spreadsheet interpret the message's meaning? 

We interviewed three of the four Division Managers having a copy of this 
spreadsheet and none of them interpreted the message as either a direct order or 

received. 

4 
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Of the eight employees interviewed, seven said that they viewed the spreadsheet 
as a guide and one stated that he viewed the spreadsheet as a directive. However, 
the individual1vho said that he viewed the spreadsheet as a directive also stated 
that he received the spreadsheet in the last month or so at the end of the fiscal 
year and that he was usually coding his time to Fire so he was only using one 
subactivity code during the time that he had the spreadsheet in his possession. 
According to all employees interviewed including Ms. Nunn, the preparer of the 
spreadsheet, spreadsheets are prepared twice a year, once at the beginning of the 
fiscal year and once at mid-year. We could not determine from the interview why 
this employee interpreted the spreadsheet as a directive when he received it in the 
last month or so of the fiscal year when he was usually charging his time to only 
one subactivity code at that time. When we asked, the employee did not elaborate 
on what made him feel as if the spreadsheet was a directive. 

J. Did the other recipients follow the message's meaning, as they interpreted it? 

The seven employees that viewed the spreadsheet as a guide stated that they do 
not remember seeing a message written at the top of a spreadsheet. However, we 
asked them if they were ever instructed to enter hours into QuickTime in 
accordance with the hours on the spreadsheet. All interviewees said "No" to the 
follow-up question. 

k. If not, why not? N/ A 

l. How many other spreadsheets contained similar instructions? 

n. 

Ms. Nunn checked her files and did notfind any other spreadsheets with similar 
messages. 

as as 

5 
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2. The investigative report noted that Mr .. Wilkerson's recorded labor hours appeared to 
support his allegation, but he was unable to provide documented evidence to show 
that he did not perform \Vork that benefitted the subactivity codes he reported. 

a. What type of information did the investigators conte1nplate Mr. Wilkerson 
could provide to show that the work he performed did not benefit the 
subactivity codes or program elements he reported? 

We expected Mr. Wilkerson to have reports, e-mails, proof of studies 
performed, analysis review documentation, or any other work-related 
documents created, analyzed, or reviewed during the pay periods in question 
that would have required different program elements and subactivity codes be 
entered into QuickTime than those actually entered into the system for the 
period. These would have shown us that Mr. Wilkerson was actually 
pe1jorming work in other subactivities than those recorded in QuickTime. 

On three occasions during the interview process, we asked Mr. Wilkerson to 
provide any evidence to support his allegation that he was working on 
different projects requiring different accounting than what he recorded in 
QuickTime. He did not do so. Since Mr. Wilkerson failed to produce any 
documentation to prove that he was working on projects that would have been 
charged to different subactivities than those recorded in QuickTime, we found 
that his allegations that he was directed to 1) miscode program elements and 
subactivity codes in QuickTime and 2) report his time worked using 
subactivity codes and program elements that did not accurately reflect the 
work performed was unsupported and unfounded. 

b. Is this type of information required to be retained by employees in Mr. 
Wilkerson's position? 

no standard operating procedures 
employee to 

0 

0 

0 

0 

0 w 
charged his time in QuickTime during FY2007 pay periods 08 through 
inaccurate relative to the actually performed. We expected 

6 
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Wilkerson to provide samples of the work he performed during the periods in 
question showing that he was actually working on projects other than those 
that were being charged in QuickTime. We interviewed Mr. Wilkerson on 
three separate occasions and asked him for documentation to support his 
allegation that he was working on other projects than to what he was 
charging his time. Each time he was unable to produce any evidence to 
support his allegations. 

c. How many other etnployees' hours recorded were examined for patterns 
similar to Mr. Wilkerson's? 

Since Mr. Wilkerson claimed that he was instructed to enter the hours from 
the spreadsheet into QuickTime whether or not the project he was working on 
fell under the subactivity showing on the spreadsheet, we reviewed ten 
additional employees' labor hours to see if their hours appearing on the 
spreadsheet correlated with their actual labor hours. We chose our sample by 
randomly selecting ten employees from those listed on the 3/27/07 
spreadsheet. We obtained the employees' actual labor hours for the pay 
periods 200708 through 200721 from Ms. Nunn. These pay periods 
corresponded to the same periods as the projected labor hours depicted on the 
3/27107 spreadsheet as well as to the labor hours that were reviewed for Mr. 
Wilkerson. 

d. What were the results of these examinations? 

We scheduled the actual labor hours by employee, pay period, and by 
subactivity code for each pay period. We also scheduled the projected 
remaining labor hour balances from the spreadsheet by employee and 
subactivity code. We then totaled each set of data by employee and 
subactivity for the entire each employee/subactivity 

we were 
and not simply copying from the spreadsheet. 

spreadsheet to further disclose our analysis. 
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When comparing Mr. Wilkerson's actual labor hours to the projected hours, 
vve found that his variances were small, -vvhich indicated that the hours he 
recorded were highly similar to the estimates in the spreadsheet. This varies 
substantially from the hours recorded by the other employees sampled. 

e. If none were examined, why were they not examined? 

N/A. 

3. In his comments, Mr. Wilkerson claimed that he was told during his interview that 
BLM management told investigators that miscoding is necessary to avoid laying off 
personnel. 

a. Who were the investigators that interviewed Mr. Wilkerson? 

Jim Burckman, SES Human Resources Officer with over 30 years of Federal 
service. He has held supervisory HR positions at field, regional, and 
headquarters organizations. Robin Robinson, Senior Staff Accountant, 
Minerals Management Service. Mrs. Robinson has been with the Minerals 
Management Service (MMS) since 2002 serving as the lead on implementing 
OMB 's Circular A-123, Appendix A Management's Responsibility For 
Internal Controls Over Financial Reporting as well as performing internal 
reviews. Prior to coming to MMS, Mrs. Robinson was an auditor with the 
Office of Surface Mining and Reclamation for fourteen years. 

b. To what extent was the propriety or impropriety ofmiscoding the program 
elements or subactivity codes discussed during Mr. Wilkerson's interview? 

BLM management never made the statement to us that miscoding time was 
to off personnel. We not discuss 

d. a 
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Comparison of Hours Depicted on Spreadsheet versus Actual Hours (PPD 200708 - 200721) 
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MEMO 

James Caswell, Director 
Bureau of Land Manage1nent 

Fron1: Stephen Allred, Assistant 
Land and Minerals Management 

Report of Investigation 
Whistleblower Disclosure 

Date: May 13, 2008 

DUM 

************************************************************************ 

Secretary Kempthorne received a letter dated February 2008, from the Office of the 
Special Counsel apprising him of a whistle blower disclosure filed by an employee of the 
BLM who works in the Bakersfield California Field Office. letter dated March 14, 
2008, the Secretary responded to the Special Counsel's letter, indicating that he had 
delegated the authority to investigate and take appropriate responsive actions in this 
1natter to me. You n1ay recall that I infonned you that a whistle blower disclosure had 
been received, and that I planned to ask for an investigation and report concerning the 
matter. At my request, the Human Resources Office of the Minerals Management 
Service was tasked to investigate this 1natter and to prepare a report. The Minerals 
Managen1ent Service has concluded its investigation and forwarded its report to me. 
copy of the Investigative Report is enclosed for your reference. 

While the investigation revealed no evidence to support the allegation that BLM 
n1anage1nent directed employees to code their ti1ne in1properly, it revealed that confusion 

of spreadsheets ,,, .. ,,_, 10 '"Drl 

the 

~'-JL.H.,._._.....,,_ an '4.U..Ul ..... U.L 

and the 1nethodology 



I concur with these findings and recornn1endations and request that written guidance 
accon1pany the distribution of these funding spreadsheets which clearly explains the 
intended use of the spreadsheets, and reiterates that the coding of time rnust be in 
accordance with all applicable laws, rules, and regulations. 

If you have any questions about this rnatter, please feel free to contact rne. 
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