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removed her from a scheduled. mission related TOY trip on 9 September 2005 because 
of her protected communication to the XVIII Airborne Corps and Fort General's Office. The 
purpose of the TOY was to check on the equipment of a deploying unit. determined that she was not 
need e~. as others from the During the preliminary analysis it was determined that the 

( 
\ 

actio n did not effect or The complainant 
was reprised against Dragon Brigade (Forward), 
(corn plainant's listed record NCOER by 15 September 
was the known cut off date for The complainant stated she was informed the 
NCO ER had been forwarded to on 15 September 2005, fifteen days from 
the c:l ale the N COER was p(:)ckage 
to EREC she had not received her report. · had 
reprised against her for the complaint 
lnspedor General's Office (case number FJ 05-0314). 

The complaint was reviewed and reported-to"-':: ___________________ ,_, ____ , __ _ 
to comp~Il__i:l___d..'lisement letter and forward in turn called FORSCOM and 
briefed r""' on allegations, the prior communication, and the advisement 
prepared. September 2005 the advisement letter was reviewed and signed by and 
forwarded to FORSCOM along with the DA Form i 559 and complainants typed letter. FORSCOM advised that 
based on what was sent a declination ·memo should have been sent, On 
26 S a three way call took place between FORSCOM and 

"-----------"---------------------------------------------------------------,--- about need for an advisement letter. was advised to send the 
advisement letter which had been forwarded to their office. The FBIGO was advised that based on what was 
discussed, it appeared no adverse action was taken against the a declination memo could be 
forwarded thru FORSCOM. On 27 Sep 2005, the FBJGO contacted a copy of the 
questioned· the The FBIGO was which 

rater). 
·· Iraq. not 

( already received an the position assigned. ··'---,---,--,--,---,-----,---"', .... 
I_ ___ co'ncur with the report, which he hisc:Jption LJL•J-L\J.J. 

the FBIGO called and spoke to ... . at HRC, USAEREC (OSN Both 
advised a complete the record report was pptional job titles, brigade property book NCOIC and 
brigade ·s-4 NCOIC, were apparently the same duty. It W?JS noted that job descriptions, which were outlined 
on the complete the record report and the prior annual NCOER, were almo?t\N{)rc:j f()rwore1 identical; therefore, 
a compl:ete the record report would not be needed due to last NCOER fore""' ---·· rating her for her~¥··--~ .. ~---

Based on the preponderance of credible evidence a declination memo was prepared for the IG. 
the report and supporting documentation and signed the declination memo, On 28 

2005 the case was closed out case in !GARS. The supporting documents and the declination 
memorandum, along with this report were forwarded to FORSCOM: Case closed. 

FOR OFFICIAL USE ONL Y. Dissemination is 
prohibited except as authorized by AR 2J -1. 

This document contains inlo.rma·lion 
under the FOIA, Exemptions 5, 6 & 7 Apply. 
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Cass 
15 Sep05 Complainant brought in type letter to the FBIGO outlining WB reprisal, in which she alleged 
members of her chain of command had reprised against her for making a protected communication with this 
offic~. 

,-----·-··---Complaint was reviewed and reported to,._ ..... ,,.,.,·~·~··--'"-'- .... --,.. .... , 
advisement of 10 USC, ._o,-nr•n This office also called 

allegations and advisement letter. 

21 S€p05 -Advisement letter was reviewed and signed 
. and complainants 

emailed back 
to FORSCOM to the attention 

. •,and he believed Declination memo should have been 
sent· that there was no adverse action. 

-Had three way call with SAIG-AC 
--···--·-·····-· ...... about need for an advisement letter. FORSCOM was advised to send which 

to their office, FBIGO was advised that based on what was discussed it appeared no adverse 
action 1vas taken against the complainant and a declination memo could be forwarded thru FORSCOM. 

L--:---·--=c---··:=-= ... ·- ContactedL~------· .. - and of NCOER (complete the 
in was provideda C()py which was signed 
advised toerepori vvas forwarded toe") __ .. ____ :. 'did not concur with the 

due to[~)!£;. _ having ?I ready received an in the position she was currently assigned. He 
then elected not to concw with the report which is his option lAW with th~ regulation. 

"''"''"""~·-L....--,"'"-·--"··~~-- .. ------- Called and spoke to at HRC, USAEREC (DSN' 
-:::ti'"'H/I'C'"C>t"! a complete the record report was optional and that job titles, brigade property book 

NCOIC and brigade S-4 NCOIC, were apparently the same duty. Also noted that job descriptions; which were 
outlined oh the complete the record repori and the prior annual NCOER, were almo~twordJQI~yvord identical; 
therefore a complete the record report would not to last NCOER for r""~· ·ating her for her 
currentposition. Prepare.d a declination memo for signature. 

28 Sep 05 . -Closed out case in I GARS, scanned documents, and forwarded declination memo 
and enclosures to FORSCOM. 

14 Oct 05 i:";;~r . .... accepted case in !GARS. Initiating new short form declination procedures in 
. 18ABC submitted.advisement to FORSCOM on 21 Sept 05. FORS.COM JG fWd'd advis.ement 
DAIG WBIOB for their action. ·Since there was no UPA associated with the complaint, DAIG was a 
declination was soon to new procedures18 ABC referred FORSCOM, and we'll·iri turn fwd 
OOR to DAIG. Case sent processing before tWd'ing. AO 

transmission to DA!G. 

~'"""'--''-=--- ..... ,.:,.:.:: ... ,:.:.:.:.:: .. :: ... : ....... referred case to DAIG as ·Office ofrecord. Forwarded declination pdf file. in email 
,_ ............................. Case closed. 

FOR OFFICIAL USE ONL Y. Dissemination is This document contains information 
prvtubifed except as aurhorized by AR 2J -1. under the FOIA, Exemp!ions 5. 6 & 7 Apply. 



SAl G-AC (20-1 e) 

DEPARTMENT OF THE ARMY 
OFFICE OF THE INSPECTOR GENERAL 

1700 ARMY PENTAGON 
WASHINGTON, DC 20310·1700 

13 March 2006 

MEMORANDUM FOR INSPECTOR GENERAL, HEADQUARTERS, U.S. ARMY 
FORCES COMMAND (AFCG-!G), 1777 HARDEE AVENUE, SOUTHWEST, 
FORT McPHERSON, GEORGIA 30330-1062 

SUBJECT: Whistleblower Reprisa!Case 
INFORMATION MEMORANDUM 

VD! H-06-6004) 

1. In accordance with .Department of Defense Directive 7050.6, Military Whistleblower · 
Protection, the fo.llowing information is provided concerning the -;.::::,.::::..:::-~~.:__-.::: __ ~: .... 
preliminary analysis into the a'llegations of reprisal presented by, _______ __;_----;--------
reviewing your prel-iminary a·nalysis, the IG; DoD formally 
unfavorablE~ personnel actions' (enclosure 1 ). 

2. We have notified the complainant of the findings (enclosure 2). 

-3. If you have regarding .this case; please contact 

my action officer,'-------------------·-------------------------------·-----------

Ends 

~: 
l 

'i 
'i 

) i 
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INSPECTOR GENERAL 

DEPARTMENT OF DEFENSE 
400 ARMY NAVY DRIVE 

ARLINGTON, VIRGINIA 22202---4704 

FEB 2 8 2006 

MEMORANDUM FOR INSPECTOR GENERAL, DEPARTMENT OF THE ARMY 
ATTN:. ASSISTANCE DIVISION (WHISTLEBLOWER 

lNVESTJGATJON) 

SUBJECT: 

(SIRC 2006-043) 

This responds to yo_ur memorandum 20, 2006, forWarding a preliminary 
analysis of repri.sal allegations by We have reviewed the preliminary 

· aria1ysis and concur that further investigation is not warranted under Title 10, United States 
Code, Section 1 034. We consider tbe matter closed. 

cc: 
l\BCMR 

you have any questions: 

Military Reprisal Investigations 

MAR 0. 7 20Dt 

. DAIG . 
ASSISTANCE DIVISION 
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Assistance Division 

DEPARTMENT OF THE ARMY 
OFFICE OF THE INSPECTOR GENERAL 

1700 ARMY PENTAGON 
WASHINGTON DC 20310-1700 

March 13, 2006 

The United States Army Inspector General Agency completed a Preliminary Analysis 
(PA) into your reprisal allegations, conducted Linder Title 10, United States Code, · 
Section 1034, "Military Whistleblower Protection Act," as implemented by DoD Directive 
7050.6, "Military Whistleblower Protection.~~ 

During our preliminary analysis, we reviewed documentation you provided as well.as 
documentation from other sources.· We determined that your allegations of reprisal do 
not warrant further investigation. Being removed from a TOY trip is not an unfavorable 
personnel action. a.nd your complete the record NCOER hot being proce·ssed was not · 
unfavorable since you :had a current NCOER in your records for the E-8 boar9 review. 

The IG, boD conducted a, thorough review of our PA and agreed with its conclusion. 
Accordingiy ... we have closed you( case .(DI H-06-6004) frqrri further consideration under 
Title 10 U.S. C ... Section 1034, Whistleblower Protection Act.· 

Also, if you be1ieve you are the ,victim of an error or injustice, 1 o 1552· 
provides that you may request that the Army BDard for Correction of Military 
(ABCMR) consider an application for correction of your military records. 
address ·is:. Army Board for Correction of Military Records (SFMR-RBR, Chief 
Examiner), 1941 Jefferson Davis Highway, 2nd Floor, Ar!lngton, Virginia 22202-4508. 
The telephone ls.(703)607-1611 orDS.N: 327-1611. · · 

action is 

':) 

/ 



( DEPARTMENT OF THE ARMY 
HEADQUARTERS, XVIfl AIRBORNE CORPS AND FORT BRAGG 

I"OR:T "'RAv.;:;: NC .20;)'" 

AFZA-IG 
26 September 2005 

1fEMORANDUfv! THRU 

Commander, U.S. Army Forces Corrunand, A TIN: AFCG~lG, 1777 Hardee Ave S"\V, Fort 
1v1cPl1erson, Georgia 30330-1062 

Inspector General, Department of the Anny, ATTN: SAIG-AC, 1700 Arp1y Pentagon, 
Washington, DC 2031 0-1 700 

'"~'"""''t"'r General, Department of Defense, ATTN: Special Jnguiries Directorate 
400 Army Navy Drive, Arlington, VA 22202-2884 

SUBJECT: De~lination of Protection ·of Complaint Under 10 U.S.C., Section 1034 

l. In accordance with Subsection (3)(c). of 10 U.S.C., Section 1034 (l\1ilitary Wbist1eblower 
<Protection), we provide the enclosed declination: · 

·a. Complainant: 

. b. Complaint Received: 15 September 2005 

c. On '2'6 July2005 the complainant carne to the XV'rii Ajrbome Corps and Fort 
Inspector Offi'ce: and requested assistance with a of survc)r that 
initiated :against her on 1 S September 2004. 1-n tbe complaint she believ-ed there \vas i1 double 
<-~.,..,,~,,,..,1 for in her unit and named the two persons her 
chain of not accounted for 

FOR OFFICIAL USE ONLY. 
\.Jll1UH'•"" except 

/ 
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AFZA~JG 

SUBJECT: Declination of Protection ofCompJaint Under 10 U.S.C., Section 1034 

purpose of the TOY was to check on the equipment of a deploying unit. 
that she was not needed, as others from the Brigade would suffice. '"""""'"""""--······'"···""·'"'"""··-
analysis it was detem1ined that the action did not effect or could 

- also felt thnt she was 
"''" ......... : 

Brigade (Forward), reviewer) 
f~i1ed to process her complete the record report by 15 "'" .. "".""'"'''"' 2005, which wus the known 
deadline for the preparation for the complajn.::mt 's The complainant ad\.,ised she 
was informed the NCOER had been forwarded his review .. On 15 ..,.,.T~'tPT~.,r,,,.,. 

fi:ftee:n days from the date the NCOER wa~ suomnreo 
to submit her promotion package to she 

determined at that point f"Kl\f ·-·· . and reprised against her for the complai~t 
sbe had previollsly filed with the XV lH Abn Corps and Fort Bragg Inspector General's Office. 
IAW with the MILPEROS-142 FY06 MSG promotion board announce·ment message) and 
paragraph 3-33b, AR 623-205''complctc the record reports a1;e 3). If \:Vas 
determined that the action not taken did nor could or 
career. It was also determined orders for as property book 
officer and had been rated for that position on her last NCOER {November 2004), Based on 
these factors, this complaint of reprisal under 10 U.S.C., section .I 034 is .declined. 

my action officer, 

. Encl 
1. ·Complainants letter. 
2. · DA 1559 dated 15 June 2004. 
3. Paragraph Army Regubtion 
4. NCOER, annual, dated 7 Dec.ember 2004 
5. NCOER, complete the record, undated 

FOR OFFl USE ONLY This document contains information 
Dissemination is. prohibited except EXEA1PT FROM DISCLOSlJRE 
as authorized AR 20-1. under Exemptions 5, 6, & 7 apply. 
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would like to a make_ a formal complaint against 
reprisal against me for filing a recent complaint involving 

the two of them. On or about mid-Aug OS, 1 infonned my rater that 1 was eliuible for 
promotion to J\1SG. I told him that I had received and reviewed the M$G Board packet, 
and there were certain things that I was required to cornv1~t~1Li.rrdLJ.de my NCOER 
photo, and ERB update prior to 16 Sept 05. My rater,["' . advised me to get 
everything prepared, and he'd take care of things on his end. On 1 Sept 05, my rater 
reviewed my make one corr~ction, I did, ·he signed it, and submitted 
it to tor review and signature. Attached to the cover sheet, I 

my NCOER had to be processed thru my rater, senior rater, 
reviewer, PSB) and EREC by 15 Board. My rater 
to)d me he ·personally .advised of this fact. The 
follovvin·g week my NCOER vvas still sitting on his desk. My rater constantly 

. he would review and sign my NCOER; but he continued to let. it sit on 
several days of repeatedly requesting statuS1 I came to the cond us ion that 

intent:Jon of processing my NCOER jn a timely mnnner. At that point. I 

theft)\"' ~ ...... ··•········ jvia email. I requested that if my NCOER was not· 
going to be processed,l needed to utilize my NCO Support Channel and Chain of 
Command at their earliest convenience. l also requested to be provided a cqpy of my 

which to date I stiiJ have not received, On or about 13 Sept 05, my rater adv]sed 
would sign it after I made one correction. I made the correction; and 

signed the NCOER. and now he needed to scan it and send jt 

I inquired about why my reviewet had because on or about l\iar 05, when the lG 
was coming ·to i'nspect cmmselJJ1J;S.JJL'lfU~ . .lmlll,f 

···~~~~-~~,··~··············•·····~······~···· 
Senior 

as .c1en1ove:a to lraq. 
not list a senior rater) the reviewer 

me my rating 
Revie)ver: 

· that 

. error, and he verbally told me my ratinJ; ~rould be aS outlined above. 
requested that since I had already counseled my soldi.~rs, he needed me 

to prepare my own counselings to cover the entire period, and have them ready for the 
inspector' 5 review only for purpOses of the :inspection. 1-verified my .rating scheme, 
prepared my counselings, and NCO Checklist, but no one ever inspected 
However, when l prepared and submitted I was u-,t ..... ,...,"\,.ti 

tlmt my reviewer had changed-to supposedly 
keep all NCOER's at the Today. is 15 05, fifteen-days from date my . 
NCOER \vas s.ubmitted to senior rater, and more importantly> the suspense date for 

for Yet, 1 still have notgotten it b!l.Ck from my 
are making an obvious punish me for 

Because l filed this cornplaltl!, 

infonned by 
any questions, problems, or simply d1d not want to process 
been advised of thaL 
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r have been serving as positions tl1at 
normaliy call for a \Varra.nl 1v1aster The also require 
subject matter expertise and sound logistical competence. 1 have perfonned all my dutjes 
and responsibilities at a very high standard. My record can only reflect that I have the 

. potential to serve at a higher rank. I have eamed a good NCOER, and my performance 
should be properly displayed in my records. There is one other 
that 1 'vould 1ike to address. On or about 6 Sept 05, I \Vas infonned 
retired chief that currently works in S-4, that he had spoken with 
and and they had decided ·that l needed to go TDY from 12-1 Seo~ w 
handle equipment issue for 1 01"t Chern, who was shipping equipment out for depl~}•ment. 
T began to process my TDY through the new Defense Travel System. It took the entire 
week, because the system would not properly route my request. However~ on Friday 
afternoon, 9 Sept QS, when l retUrned from taking my DA photo, I \'VaS advised by my 
subordinates, that[P;(Cl · said 1 was not going anywhere, because l was .not needed. 
At that time, I went to speak with· my supervisor'LJZ"-:---li asked was one else still 
going. He said yes everyone ~·as going except me., because I ctid not need 
to go. Ifurther:added that I felt it v-ro.s inappropriate for him to tell my subordinates 
ins read me. Furthermore, my subordinates had gotten the impression that I had 
made and he was punishing me by taking me off the. list. J\1.y subordinates 

· didn't even 1-vantto tell. me I wasn'tgoing, because thought my feelings would be 
hurt. I advised subordinates that everything was fine and it was no big deal. I 
informed rt:''"1 that I had been pulled from the list. He commented that·-----·-·---------------·-
must really not me~ because he nonnaJly signs all paperwork for him on the spot, and 
he noticed that when when we have meeting with!~:------- talks to me, but he looks 
at someone else. He continued to say he noticed · 
property hook issues with 
He often goes 
sound advice on and have of. to avoid speaking to me. 
Lastly, I have processed numerous NCOER' s thru this corrimand. lt has never taken 
more than· 3 days total processing time. :Moreover, I personally prepared and n-rr-tf'P.t::t:P/1 

gne but two of my own soldiers after I submitted mine on I Sept 05. 
reviewed and sig;De-d NCOER'~S '\~thin 1 holJ!, 

allowed mine to continue to sjt in his mbox for over 2 weeks. 1 prepared the NCOER in 
its entirety. All my rater. senior-rater, and reviewer had to do was review it, and sign it. 

long could that possibly take? I submit to you that there is a reason for this 
delay. At rio point, was ever told- that th.crc \Vas a problem, onh.at were not 

to sign the NCOER. I had reason to assume, it would be 
processed NLT 15 Sept 05. My only wish is that my NCOER is properly processed 
completely thru per Mil per # 05-142 by 16 Sept 05, and my superiors 
leave me alone and allow me to do my job. · 

I feel I have no other ch~ice but to seek assi-stance from the IG and· proceed to speak \Y1th 
the Garrison CSM and Commander at their open door 



\ 

DATED: J 5 SEPT 05 

~I.\ 
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-r--......... ..---~-~--'----~....,...-----------------------------r· ········-···--,. 
INSPECTOR GENERAL ACTION REQUEST 

DAIA REQUIRED BY IHI; \JH!Vt>.CY ACi OF 1974 
Titl<: 10, tJSC. St!<.:tton 3039. 

>PRIICJPAL PUAPDSE: Tn secure &uflicir:nt inlormation tv ma~e inquiry into tho rr:uw.:rs presented end to provide a response 
to the rectuastorlsl and/or take action to correct de!iciencie!i. 

:!ROUTINE USES: . lninrmetton i~ u~ed !or otficia.l purpo&e6 within the Dep~rtment of Defen~;a; to aru•>w!H compl~irYts or 
respond 10 reQI)e.!it.9 for as;;;islanc:u, cdvice or information: by Memb~~rn ot Congress end other 
Government <Jgcncie:l whlln cieterrnmed by The lr'lsptctor General nnd Auditor Gtf'l!trtl to be ill the 
best mtere~t ot the Army: and in Ctrrttiin case$ in trial by court marriBI other military rnstters as 
"'·'rhori~ed by the Unill)n)t Ct;~d6 of Military Ju&t!C~. 

DISCLOSURE OF THE SOCIAL SECURITY NUMBI:?.R ANO OTHER PErlSONAliNFORMATION IS VOLUNTARY. HOWEVER. 
FAlURE TO PROVIDE COMPLETE lNFORMAIION MAY HINDER PROPER !DENTIFlCATION OF THE REQUESTOR, 
ACCOMPUSHMENT OF THE· REQUESTED ACTION(Sl AN.D RESPONSE TO THE ~EQUESTOF\. 

[ ~) DO NOT consent loth~ release ofinfDrmation contained witlili:l thi~ InspectOr Action Request :md rb.t 
\ · use of my name during the IG Inquiry 

Have you ~-· ~ction to rc$O!VC This isstJefi:OrJJpfaiJot through your chain nf cc:rmmand/N'CO Support Channel? 

(YES/or NO 
·~ 

Thi::; information 1s submitted for thr; b.as.rc purpooe of request1ng esr,istencc. correctmg in}ust1ces aftecting indiviclunl, or e'limir.n!ling 
r.ondit 1ons consioer.ed detriment!'! to th~ uffi~:iency or reotJt1ltion of the Army. I fully \lTHJerstiHid that l msy be hl'lld ~ccountab!e lor 
uny stntomcnt:; wl'\ic:h are pr<Jv.;oO 10 be know,.·•giy untn•thful: 

-------·- -----· --··---:----------------1 

DA FO.R rtf,F-!..J\Cf.S EDI1l0N OF OCT 89, WHICH iS 08S'Olf'TE; USi'F'A V1.00 

~·-···~· ·---;~-:-- ... 



( 
~- Cases where the rmcd 1'~~0 has been s~spc:ndcd from ducies penal.ng an illvesttgliliOn l.ihuu1Ll be rcwlvcd by the 

cham of command as expedtttously as J>OSSJb!e lo reduce the amount of ncmrnted time. 

r33, Complete-the-Record Report 
u . . At the option of the: r.lter, a Complete·the-Rec:ord Report may be submitted on an NCO who is ab-out to be 

consiJcrcd by a DA c:cnlrlili:cr::d bo~n.l for -promot1on, ~ehool. or CSM sdcction, pr-ovided the following conditions are 
met: 

(I) Thr; !llktl NCO must he i1l ihe zone of consideration (primary or secondary) for a centrnli~cJ prt1motion b0 ard or 
in the zone of consideration for a school or CSM selection board. 

(2) The rnted NCO must have been under· the &arne rater for at least 90 rated days as of the ending month 
estliblishcd in the message announcing the zones of considcrntion. 

(J) 'rhe rated NCO must not have received It previous report for 1he current duty position. 
b. Complete-(he·Record Reports arc optional. Therefore, the absence of such a report from the Official Ml!itary 

Pers~.1nnel File (OMPF) at tht:· time of the board's review will Dl)l be a basis to request standby reconsideration unless 
tbe absence is due. to adminis-trdtivc c.:rror or s delny In processing at the Enlisted Recordf> Evaluation Center (EREC). 

c. Cornplctc-\hc-Record Report;~; ,,,ill not be signed prior to the first day of the mon(h following the ending month. 
d. This puragr<lph is also applicable to the ARNGUS and US.AR Comrnsmi Sergcanc Major Programs and ARNOUS 

nnd USAR promotion boards ccnmdizcd at State or MUSARC headquarters, NGB, il.nd AR-PERSCOM. 

3-34. Senior Raier Option 
o. When 3 l:'hangc in scmor rater occurs, the senior rater may direct that 11 report be made on &.rty NCO for whom he 

0r she is lhe senior raler. This Jpplics only if the: f(lllowing conditions are met: · 
(l) The senior rater ha:s served in ~hat position for at lea5t 60 rated days. In cases where a Gcncrnl Ofl1ccr is serving 

as both rater and senior rater the minimum rater rt(juiremertt will al~ be .60 rated days versus the normal 90·dtiy 
requirement. · 

{2) The rater meels the minimum requirements to give a report. 
(3) The rated NCO has not receiv<:d a report in the preceding 9{) rated days:. 
b. In instances vv.here an cvaluntioh report wou[t;l be¢¢me due withil'l 60 calendar days after the chllngc .in senior 

rC!ter, the senior rnter wil[ submit il Senior Rnter Option R'eport to preverit an NCO-ER· bc!ng submit1cu later without a 
senior nltc.r cvaluarion, provided the requirements of paragnphs 3-34a(1)-(3) are. met. 

3-35. Sixty-Day Option . 
When one ·ofth~ conditions described in pnragraphs 3-29 through 3~31 occurs buuhere are few~r than 90 rated d.:lys 
but more than 59 rated days in the ruling perind, .u report may be submitted at th~ option of the rntcr. Rowevef, the 
followl11g conditions rrmst be met: 

a. The rate:d NCO must be serving in an overseas dc:s)gnatcJ short tour for a period of 14 months or lc:5s. (Sec 
appendix B, AR 614-30 for all oLh-crs tour identiflcation by ar~.} 

b. !he senior rater must meet the minitrnim time-in· position requirements to eYa!uate (60 rated· days) and must 
approve or di;approvc submission of the report. Wlit!n the senior rater disapproves the submission of the report, he or 
she will .state the basis for tht disapproval and rerum thcrcport to the Jiiter. The rater will infom1 the rated NCO that 
the report has beef\ disapproved and will destroy the repon:. . 

Section VI 
Processing 

3-36. Personn.el Servlce or Re:ilarvli! Component 
The Personnel Service Battalion or Reserve Component 

a. Follow procedures in tables 3-6, .3-8, and 3-9. 

officer rcsponsl b!lltlet> 
officer will-

b. Review the submilld for· completeness and admtntstrnltlve accuracy. Return ·that contain errors to 
tlio ratir1g offkials, advising to correct ihc rqxm. 

c. Ensure chm the r.Jtcd NCUs r.ignarure or a .stat¢mc::nl explaining its absence h:1.s been entered in ptl.rt 11 (se.e para 
2·11 d). ' 

d. Ente;r tbc number of cn.:.l¢sures (may be handwritten) ind enw.n:: tlut Vley mecr the rcquircmcni1 of ptl.l'1!groph 3~ 
24. 

1?. 

22 

or RC comrrumd the 
NCO's DA 2A 

of written in p;lrt Il of the report 

PSB or RC 
of report. ln 

-the rcN>rt be hand c<Jrried by the rntcd NCO or forwarded to the g;;.ining PSB or RC command 

AR • 15 May 2002 



+ NCO EVALUATION REPORT l s££ PRIVACY ACT STATfMf/17 , 
For UI'J of thia fe<m, J«t AA 623·206; !lit prcp~nvni tp-tncy i~ ODCSPEP. fN AR 823·206, /I..Pf>ENDIX C. T 

~1-.Ri \ • A.Dl.llt-1\S"H\Ai!V"E DA.H 
( 

~;~~,l :•tl ' b. ~~~- t c RL"-it : d. bA.It OF RAN~ ! *· PMOSC . . ~;sd;y • i . . t~J(<; 
03070 I 92Y 4HG3'tY 

bRa ST,\TION,TIPCDDE OR APO, MAJOR COMMAND 
g. FltA~ON FOR SUBI.-IISSJON . Uni t.e4State.s Army GarriU>n, Fon Bragg, NC 2.8310 

fORSCOf'J 2 A.nnu..nl . 
h.PEA!DD- COVERED i. f\A HD I· NON· ~. ND. OF /I. RATED NCO COPY (Chwck on11 snd [Jtl(e/ rn. PSC n CMD 0 f>Sfj 

F~!hl MONTHS RATED ENCl I THRU 
l Giv•n to NCO I O~;ttr lr,iti.a.h CODE COD£ 

~ MM yYyy MM 
CODES 

IL'~~··-2!D3 l2 2004 11 9 s 'D 2. Ft>rwuc..d 10 NCO 17 ~ot Fe FS27 
PMH II· AUTHENTICATIO~ 

• i::.tAUP: ni: ~:<ETnlfr Middlt11 lrliti,fl lli)iE) }s~~fi.IAIHl<> Jl:o)($) 
, .. 

.·· i .. 
R..Aii: ;-;;;;;: ORGANIZA110N, DUTY ASSlClNMENT 

7n~v fbi{!>) 
USAG. Drngon Brigade. [b)($) : 

i::..f.Ln: I'H (:t:Uii"!D r<l.. "!'ttl n ·r•, fir~r Midd!D //)jtia{/ 

~~ 
~It'll.. l'T LOC 

<!sl'i>J . i ["Ji~i 

' ~_Atlf ·- ORGANIZATION., DUTY ASSIGNMENT 

~r~·~~ 
!!h)0J 

Dngon Bripde rb)(liJ ; 

~~~';;;. '~"'"'r~~~-~~~~~'!m ... MiA.., ff~NA.IURE ,.1'1 DATE 
"'--lr ~~·:.Jr.t....,.,~ ""-11/Ur:'f~~~~~;...~-~Ptfl~l,.....,all"oo~V'f l bQ., J'JY ~:;ot,;..::..l'\, ~~---:,~r~~..":!~""';,; -~.~~•troor_, """""'U·•rtV,•- m:: 

, NM£'" OF,.,,.,,,_ ~.,.~Fin!; M;dd~ Jniti#/1 'IF 1m;;o; 

r~}\Sl : . 

u~lt€iPLAHK PMOSC/SAANCH, ORGANtZATION, DUTY ASS\GNM£NT 

~~~ PnJ~:on Brigade 

-'' ~CO.WCUII 'MTH RATER AUO SE~toA FlATER EVALUATlO+dti n l. 
WITH f\AiEfl AHDroR Sl:WOR AATE.R l'IIAL IS.., •tt•oJw.d uomf1111"1rl<} 

f'A~..RT ttl • DUTY DE'SCR!n1CN {fk,..,.l 

«. F"fl.lliCJPAI.. OLITY TITLt: ~ b. DUTY MOSC 
~Property Bool: NC01C 92Y40 . 
c. DAJL Y DUTIES AJJn c:.r:-0~ rTn in.c:!ud" 11.S 

~~'iilfi 
~>~>tJ,.,U .....,,,"""""., tc:llrrfu 100 iu,JJ.mJ 

. 

i 

.... '' ·- - .. , .. , ... ' 

d. AREAS OF Si'i:.ClAL EMPHASIS 

rater: r!;);$ ' S!R: t~~;$' .... -. Re\' :to'~~~ ! 

6: .. APPOIN.ITO DUTIES I 

lt!i .. ~ 
''"' ................... 

f. COUNS'EWNC! DATES j iNIT~tl" ~ov 03 !LA 1~7 FEB 04 l LAT~~ MAY 04 
lATER 

27 AUG 04 

PART lV • ARMY V Al.UE&IA. TTRUIUIU!BldtU/A.CTIONS (Atirltlf') 

.; AIWY VAl.UfS. Checlt•h.lw>r "YES' or·No'. ~-~t..r~,.,.·-w:~;..r·y..,•..-J m I wo I 
\, LOYA.tTY: ~.""" faht,..,~ ~ t.o-U. B. c-..lhwtlo<>, thoArmv.~ unit. 0¥04- ...I~L X 

I..Qylllty :. Oi.:tY: F..J<i>l> """"""""""""'-· X 
Duty ) l'lfMf'tCT tl!PIB'O. 1 , ..... --.,. ""'' ~boo ..._... •• y 

1'\utt.pect ~. 8H.FLUl>·$.l.IWICt: ,.,.. .. tho w.<t.,. vf lho ""~·IN''"")·""""..,._..........., l>fl"'• tl>oi<'"""· X S<>lf!t~f.>I;·S_,r ... ice 
r. t-iONOPt: t,.--: Uflo u.·.Jf ~ A1'1'1'\1 ... ~,. X 

L ~. ttnEtw.rTY: c.... "'""t -. """'. """'"" wnc tn~>~Oin'. X 
'1, P'f~Dk:Al COliRAG~~ _;:- ...... , lf>:ir. NOP"'U· .D>r ~pt-y htny~ctol !liltHll'f'le-ta.IJ. X 
J4A,t~;lt:Dff\rnW'\i. 

o highly motivated. com~tcnr. and ni~::r·ip'!inl"rl NCO 

f-!Ot\0! E o cpiwmizes tbe NCO creed 
!ntll~ity 

Fo~tr$.0<'1"1 CouaQe s pride m both and p:rson.al pcrfonn; 0 2 

DA. po;:::l': 21 G·S-G.- o..-..~ 2C:..'_ " an:>: CnF<'-' 71 JV .. ! :<;~P A") W~-<lr.k K m:u:.n1 fn l..ri..Ai'ii, Vl.01 
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NCC EVALUAnON REPORT 

For ln{; tjf thh lt•ffi). ~~ AR 62:}.205: lhe Prupor.tnl 8P<c'r;:y iS occr.P!::R 

-=1. • OR APO ft.kJOK COMlv\AN[I 

HllC. XV111 .1\bn Cu.rp~. h. Brayg.. >K' 2S) l o \FOR.~Cor,·t 1 

h. PERlOO COVCR.Ev 

FROf) 'THRV 

, k.A.1 Cfl 
l.lo.•nm. 

Y'tfY MM t.it,1 
2~ 11 0~ 

L 

Loyaliy 
Duty 

Raapccl 
SclflOM·S~:I"'C~ 

., 

I >lDI;· 
!l/,Jtt:; 
CO{xot: 

~--

SE(E PP.:VAC.Y ACT 5'/A i!:Mt::NT 
J,': J...i? 62~21i5. APPC.NDlX C. 

FC. 

DATE 

DATE 

$6 

CO Vi: 

FS27 

u n in1cgri1y. value:.. and momlc courage is beyond rcpmaoh 

MontH 
lnl.:!}llry 

Pe~Cotirage 

E 

DA FORM .2166·B, OCT 2001 

s c1 livt:~~ !h~ NCO crct;d: cmph:L..;is on s0ldi~r c:.are is unsurp!lSscd 
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(' 
I 

ATE 

+ 
!~IV (.Rmr)• \!ALUESJNCD t\ESPONStB\UilES. 
~coW.fii:TENt.t"'""'··-·-- ·-· -·--· ...... · · · ·-·----·/ 

c J?uty ,xcr!O<¥tu:;; Mo::; =mpmancr 0 

0 It ~ll'. \OIC!iGJ:~I; ~J:)(nlr\ti~\!. uifl'~. and 
..O.We:t . 

tr~ .""orv ... ~~.: .. a.:::: L:;;~~:~~ J.~-;..,Cf.l'\·:;:,·:;:-p,·,;,1 ~~~~~ .... :; ... J.::j~·~-=>k. 
norrnaily he.ld by 1:1 \\rtl.ml1it otticcr · 

o~~menl 
o s.,.,Ju;g !!.e1i-1!11Pf<rn'lm.;nt lrtwnYJI k<amiog 
o A.cwrrpb.~ tMtu. to the MJs~;t capnc~y: 

~Cfi.LL~:ice~~~iJ'c'ce'!!J~nce NEEDS IMPROVF!MENT 

o her supcrio~ mnicriZJI mana#emcnt c-.ontributed to t-he brigude'~ excess. 
propcny bemg r¢duccd by ~35 pkces m less than 30 dnys 

t)l(f:Hd:i &tt!) I·V~etc. ~o; (Soo>OI {Milch/ 0 t::7·· .. _. ', ··- ,i. .. .. _ 
sup~~rbt;-· initiuttd 3~ contr(lc1s totalliog over 7 million dollars 

- ... 1!!:·~.:...-." . ' '··-· . . ... . , .. ' 

"· PHYSICAL FITNEBG ll. l.lUJTARY BEAJ.W~G 
I) M c ntni arxJ phyrl.ical tOUi)tln e:e:s 
o E::na.Y~-o nnd rtnmk1D I& go Ill~: w;-;t(HJC:o.: 
o Clt$~;~ c<>l'l~t'l<>N.~ :ond rmht111i-aMr.: 

look« ur; "' ,;olein!{ 

o set rile srondard by con:-1J.'>t~l1t!~, displ~ying impe-cc.ubte mi lit.ury 
Bppcarnnce 

o e:-;_hibitsconfidence with t:very mission n;gnrdless of the level of 
NEEDS IMPROVEME-NT dt- f'J-t~ uJ l\: 

( ,';Dmfl j {1\4·r;hj - • 
XC:ELLENCE SUCCESS 

(h06cdlJ s..:.d,t (.'.~u(Jft- $i/.i} 
......... ', ,_...-~ 

;--"'~ ~~:x: 
<f'l£ADffii3 HiP 

o M~f'r'st 
~- " ..... -~·-·:·-- ;·-"-pro~Td~~f~~~~STc;~.;s1~-DG"U""P'P0rt 10 OV;;l.200 soldien; a-ssTgncd to. 

the brigade . o Gltrn~ D.lf~fl!Ti lor w\~10 
(; ~ll t"l¢ ~-pirfllo l.tCtt!wn Bt>n win 
11 s£lliogtt1!':.e~ample; Be. Knew. Do o true logistir.:s warrior: $E:Wed brigndc $65,000.00 in rn.ainten.nncc 

costs b)' directing immediate transfer nf ~xcess equi-pment 

XCf.Ll.EtfCE SUCCESS'. Ntf.D3JMPROVEMENT 
~OII>(!'(]s :;::::) (M~:_!.IJ, :;:rj} · (.5~:/C) ff;!:K!lJ () 

r;;t; 
en~urw :So!die~ were rl!gularly counseled nnd enrned their trust and 
confidence as n caring, compassionntc leader · 

I 

-;;:·l1VJNir~C> - .... ·-· ...... *~ 

o ~l11ndt~::em 
o M~ fut::U:!e.::J: pe:rlormanct Nlc!'uetf 
o T era:t»-Y.J llcldie-111 ltO'tV: common t:rtk:!:, · 

~IW.dll!:ilh. 
t> $l.w\(]vl<l:~& nroo lf~~.c" to h~hl. 

~DIJdW'IIl 

CELlEN<:E SUCCESS NEEO.!i IMP'RO~ENT 
(Ex~ s:t::) (M~o_;:. :;.•cJ,• rs.~) {~'!_dl} .. rx: , . 
-r:·ru:sP~or~s!Bi~m;-r:-Ac"cowi.t:BiLF.Y-·--"---·-

1;) CJ!l~o: and nm>alllr'..1111Cil rl liQU~nienl·!m:ilitle.i: 
0 s~ ;uu:l ~.q\.!l(';!'i\f:f'lt ~let')' 

o C«!Y...rv~ ot ~~o oo<l IL~ 
o Eocoua~J-Q wkiierc to le~~m tl~~ ~ow 
·o Rtl:IPOfl:;ii)l~ lor pood, bnd, ri¢\ll>. wrong 

o dc~elopcd_ ar.i~:Timplementedthc Tolil-i~met:sf;;~~·~gi'st~c·s-~fr~n·i~g· -
Program: nnprnvcd overnll supply opemtwn .m bngailc 

0 :sitw.lt::-hand~dlv ordered .and trnckcd over 7.3 million dollars or . 
eqti:"ipmem [l) recon.~dtule 3 Unllli deploying in 5Upport ofOEF/O[F 

o consm.ntlv ~rained soldiers nnd civilians on dailv ttl..sks and 
.responsil1ilitics; ~ctdcd for n{)thlng ics.s than excellence 

~, uccounted fur apr~~· book valued nt ;~~00rnilly;l;~d~'lJ~~~-~~th······ 
zero loss · 

o meticulous monitoring .of hllt!tnl transfer directi\'es resulted ill zero 
Jate report;.:, lU1d 1 00~-i> nccumcyrate ove.r r~ six mortt.h period 

C!LlENCE SUC~ESS 
(EK~S dd.) [.'.~ttet~ ~d) 

MEEDS tMf'ROVEU.:ENT (so.TI(J; f;Wr:.7J () mnintnim:d _1001}~ contirtlling balance system t~:pttn<kd (CBS-X) 
·-- = .H... propcrt;t.boo~ n1ntch ra.te · . · 

::11. RATER OV~X&Ii P<ltt:!nt'..a! lor p<omotio•l:v•dlor 
•<:rvl~ H'1 ·Po~ <:JI t)'earnrtw.;Jcrttibilriy. 

FVI..L'f 
CAPABlE t.!ARGlNAL 

1 p~~tk,n~··in :~i;!~-~ ~~incl .. 
NC.O CDUJcl bes.t ~..-r.<l t/u: Alcny ltlhb.l\t:: 
PJITiml t"' M>t'l ~~.,-Ill bUt::. 

first Scr~cnnt 
~~~ q:-1 f~~~OJC 
J2!:: ~?i~!] .!Yl }\) c 
c. Si:NIOF. HATER l)vcci-111 P!Jrlormanee 

. OA I'Of'?.l.l ,1"156-!1, ocr 2DU1 

o promote nov.· to Masrcr Scrg~nt, ahead of peers 

<;J consi.sttntly pc::rforms.above smndurds; <tchicvcs outstJ!.Dding re.s.ult5 

· · o pOtential is unlimited~ ou1smnding leader, C{·Jach. and mentor 

a SENIOR RATER. t:Nafhll ?ot.erxl.il:ll 
1or prommi.on .tJI")(jro( ~l'lice in 
pm!l!lOM Of i)t~:rter ~-


