




















































































































Case Number: 200J-0810-2007102164
Name of Aggrieved Party: Varnziel Winfield
Name of Facility: St. Louis VAMC

Date of Initial Contact: 04/05/07

is mappropnate They (staff and veterans) watch the movies during their Iunch periods.”

Response to Resolution Sought by Aggrieved Party:
Mr. L. Slaughter did not agree to grant Mr. Winfield's remedy request. Mr. C. Slaughter

did not agree to grant Mr. Winfield’s remedy request.

Proposed Alternative Resolution for Claim 2: Agency did not provide an alternatlve
resolution.

Results of Witnesses Interviews: Connie Vinegar and Agnacio R. Ramos

05/01/07, | conducted a teléphone interview with Connie Vinegar. Ms. Vinegar was advised
of her rights, responsibilities, claim and bases. She elected to waive her right to
representation. Ms. Vinegar was identified as Sex (Female) and Age (46 years old).

Part A - Ms. \/inegar commented, “l do not have the slightest idea, and I'm not here on
Saturday or Sundays because we are not supposed to be here on those days,” in response
to Mr. Winfield’s allegation that he was instructed to leave on Sundays and Thursdays

when the anonymous woman visits the office. Ms. Vinegar stated, “The only woman who
goes into Mr. L. Slaughter’s office is his wife. She works for the Federal government, and
she only visits once in a while. I've never seen any one going into his office. He does see
clients who are woman. He does see women patients initially then they are transferred to
the Sexual Trauma Counselor. On special occasions, Mr. L. Slaughter receives flowers

from his wife.”

Part B - Ms. Vinegar said that she did not witness any incidents involving the pink pig.

Part C - Ms. Vinegar explained that videos are watched in the conference room. Mr. L.
Slaughter brings in family oriented films which are watched during lunchtime (12:00PM -
1:00PM) so staff and veterans can watch the movies. The windows in the conference room
are kept open and clients actually are watching the films. The Team Leader’s door is
adjacent to the conference room, his door is often open, and he watches the movies from

his office.

On 05/08/07, | conducted a telephone interview with Agnacio R. Ramos. Mr. Ramos was
advised of his rights, responsibilities, claims and bases. He elected to waive his right to
representation, although he initially postponed the telephone interview until he could
schedule union representation, which did not occur. Mr. Ramos was identified as Sex

(Male) and Age (51 years old).

Mr. Ramos commented, “We watch movies, and updated version of what’s going on in the
private sector, during lunch time in the conference room with the doors and blinds opened.
Mr. Winfield decided not to join us (Mr. L. Slaughter, Ms. Vinegar, and myself).

There weren't any pornographic movies played.”
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Case Number: 200J-0810-2007102164

" Name of Aggrieved Party: Varnziel Winfield
Name of Facility: St Louis VAMC
Date of Initial Contact: 04/05/07

Mr. Ramos explained that the patients usually brought in games. Last year, the patients
gave a pig to Mr. L. Slaughter. | saw it in his office, and | asked him about it, and he said
the patients gave it to him. This was a one time incident. -Mr. L. Slaughter did not make
any sexual comments about the pig or parade around with the pig.

Mr. Ramos stated that he and Mr. L. Slaughter run a Women’s group, and he has female
clients. The office has an open door policy and it applies to all Clinicians. Mr. L. Slaughter
introduces female clients to staff. Mr. Ramos stated, “Every time | passed Mr. L.
Slaughter’s office he always had his door open.” Mr. Ramos explained there is a female
Sexual Trauma Counselor and usually when a door is closed the Counselor is in with a

female client.

Mr Ramos sald “Mr. L. Slaughter received flowers from his wife. Ms. Vinegar may receive
flowers on her birthday.”

SUMMARY OF RESOLUTION EFFORTS

Agency dsd not agree to par’uclpate in ADR/Medlatlon :

FINAL INTERVIEW

"On 05/04/07, the results of resolution efforts and the following claims were discussed
with the aggrieved party: ‘

CLAIM 1: Whether the aggrieved was discriminated against on the bases of Sex (Male)
“and Age (64 years old) with respect to Termination during Probatlonary
Period when on 04/05/07, the aggrieved was terminated

CLAIM 2: Whether the aggrieved was discriminated against on the basis of Sex (Male)
and Age (64 years old) with respect to Harassment (Sexual) when from
October or November 2006 until March 2007, the aggrieved witnessed
situations he identified as Sexual Harassment

' The aggrieved was informed that the claims listed above were the only claims
addressed during the informal EEO counseling. If a formal Complaint of Discrimination
is filed, claims not discussed with ORM may not be accepted for formal compiamt

processing.

The Notice of Right to File a Discrimination Complaint and VA Form 4939 were sent by
certified receipt and regular mail on 05/04/07, and records indicate that the documents
were not received as of the date of this report.

%‘%df'@v W ek 05/10/07

Lydia Ward, EEO Counselor Date
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: (:)ctobcr 30, 2006
INTERNAL MEMORANDUM: f :

From: Varnziel Winficld, MSW- (0185), Vet Cerier, cm:ca‘go- Heights, 1, 60411

To: Mr. Lemuel Slaughter, MHS, (Team Leader), ch Ce:ntc& Chacago chgh’rs,l . 60411

Subject: Request for Management Intervention and/or Ccn’ogt Tatervention to abatc and
Eliminate Conditions and Situations that:are chre!qszvc Stagnating, Stiffenmg,
and Impcding my Professional. Devc]opment and Iﬁaﬂy Prof' cjcncy

Reference: Our Daily Supemsmn and My Repeated chhébt for Coopcmtxén anid
Support at the Chicago Heights Vet Center for ﬁhc Past Six(6) Months

) |

J. As has been 2 topic of my daily supervision, I do vot bcheve I am Being suppbned ancl

inspired to provide the “Best Service Possible” to the vctcrzn clicnts of this centér.

2. Thave been bcggmg for tcchnical, admxmstranvc and | Jg;stma} support that will
enzble me to perform my duties in a proficient and expedmbus manncr; ‘'specifically,
access to c-mail and VISN to communicate and oomply wﬂl Readjustugin ww:,cixng
Services requirements in servicing veteran clients; and rcépondmg to mfzra)’mtcr-agancy

requircments, j)zg/)52’5e4? /_T,e F,Qo/u[/q;qg/ CAIZDlyH o’fd /Vov' 2) 2ol

3. The lack of a printer for my computcr system lias causcci 3 two (2) month back Jog of EN‘L"”@)

my daily entries into the clinical charts of chcnts I qervxcc a’t this center. l

4. Thave repe'\tcdly informed you of the Jack of z,dcquate nlnd rehable pubhc
transportation in this geographical area-and my lack of ad a{:tomcbu)e at this time; bothiof -
thesc conditions cause my commute to be uncertain moct-of the time. Ihave coms‘canhly
informed you of my efforts to have my driver's license remsmted and ﬂic obstaclcs 1
have encountered in these efforts. : :

5. You and all other members of your staff have aclcnow dd ged the umrehablhty of the
public transportation system in this area. Itis for: Lhose qpe ific reasons that I reunSted
“Flex Hours” unti] I have both my driver's licensé and an altomobile; and T'am in thie
process of securing both. This situation has conmbuted to % negatxvc xmpacit in my
performance cvaluation.

0. As was explained in the in-processing oncmaﬁon ﬂcx hcmrs area author zed Wxtbm
the civil service system to mect the needs of the employce s well as, the orgam%abon I
am asking you to reconsider my request for flex hours. Yahr approval will be hiclpful fo
me and to the clients who have jobs and request Scwzces;a er normal working. ‘nour: as

well as group activitics after nom)a] working houlrs. O
JY"\ Ef fort“‘ a id the

7.1 have repeatedly addressed the lack of 2 concerted “Te

overwhelming demands placed on me due to an 1hcquxmh é dlsmbutmﬂ of the n‘xtakc
. Do |

Y S




work load for the past six (6) months; that is, the | intake and %rocesmng of the Psycho-
Social Focuses for all new vcterans at this center. To my knbw ledge, rcxccm for the few.

 cases you have processed, only I have performed thesc dune for the last six (6) months.

Thesc procedures are time consuming and intense; but nccemry, in order to do j Jusrace fo
the veteran clicnts and provide “Best Services to the Veteran.”

|

8. Ihavc constantly addressed the line of authority-and drehs of rcspdnqﬂ)ﬂntms Wthm
this center with you. I do not believe that I have been pro{eiqlonally supgpor‘cd by the
responses I have received relating to these coneerns, Not bm]y do I consider your
responses to be threatening, but also anxiety causing, mt]hudatmg and frustratmg

9, It is my conviction that T am being conspired against azﬁgljsac1ally isolated to frustrate
my integration as a full member of the “Team” at this centes, .

10. As I attempted to address the provision and criteria for {Flex Hours” within civil
service, your TeSponse to me was, “flex hours are establisl cd to bencfit the of gamzahon,
implying they are not in place to assist and enhance the well being of the employee! This
lcaves me with the impression that my welfare is bcmg 1gﬁb red. I alsp addréssed the ‘
issue of my working overtime and on weekends to meet the néeds of the clients, without
wiapsasition of “pay and/or comp tirne.” I do not seek avertime pav for these efforts, -

just commensurate time off, and/or adjusted working houts.|

11, From time-to-time, I have addressed with you the liné ajf authority nd professional
relationships, between cmployees; specifically, the cmoncm ], capricious, and vicarious-
clinical decisions made by your officc manager; who is nbf B clinician, decisions that
disrupt my work flow and daily activities. My paint here, 3 _s that if therd dre probcdureq
and/or changes instituted by Readjustment Counséling Selfices Central OF fice,d staﬁ
meeting should be held to keep all cmployecq current and 1:‘1 haonony. 1

12. A new topic is that of the lack of a “Sign-In Sheet”1d abcurately[rccordxthe service
Joad for this center, This list would also reflect who pcrfm‘rhed the s¢tvice for t}ic o
“Walk-Ing” as well as the qchedulczfappmnﬁna:ms at this cehtér, This tab aI$0 pﬁm&de 3
accurate and timely data to share the concerns of U. S. Regfrcscntatu)é Michael H. .

Michaud in his Jetter to the Secrctary, Depaﬂmcnt of Vetérans Affalrs dbtcd Ocmbcr 18

2006. = R77AcH ED

13. 1 await your reply, and I sincerely Hope you wiil share: JL'}}‘ concetizs, T submit th‘at if
these issues are addressed and resolved, it would make forﬂ more professional aind
harmonious working situation and relanonehxps I

.

Rcspi:ec,"tﬂﬂ'l}ﬂ
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Slaughter, Lemuel

From: Lamb, Carolyn <= 708~ Z o2 — S‘Séé
Sent:  Tuesday, November 21, 2006 12:40 PM

To: Slaughter, Lemuel i

S ubject: FW: Upcoming trip to Peoria, IL 2/3-8/06

Hi Lemuel,

I sent this to Varnziel, but this employee never responded. This employee needs to be vendorized and

[ need to know what mode of transportation they are using. I am unable to process the request at this
point because I do not have any information o them as far as ss#, home address, etc. I need this in

order to put them in our travel manager system. Thanks for your help. s

From: Lamb, Calolyn

Sent: Monday, Novernoer 21, 2006 11:12 AM
To: Winfield, Varnziel

Cc: Gillie-McKinnis, Marge

Subject: Upcoming trip to Peoria, IL 2/3-8/06

Good morning Varnziel,

I noticed that you have never been vendorized. You need to complete an EFT (Electronic Funds
Transfer) Form. All VA travelers must be vendorized. This allows the VA to reimburse you directly
to your bank account. I have attached the form along with an example of how to complete it. Please
complete and fax back to our office at the fax number listed below. . Please make sure you sign in box
#20. This is a must. [fyou have any questions, please call at the number listed below. Thanks so
much

Carolyn Lamb _/L NEVER HAp £F-M Al

Accountant Asst, Cl"/e//;/é /‘-47 EN 7;//26’ EMPLO big a7,

Employee Travel Office, (04G) | ﬁ Ll CT7yee Emprevees wa
“HAIL .

Edw. Hines Jr. VA Hospi
Edw. Hines Jr. VA Hospital MR, 1@;«1/54 SLaven7ee D/ZEc/fp

5th Avenue & Rousevelt me 7o /\/&7-' Corjne 15/‘7 Awd

P.0. Box 5000 REGowm 75 GoT EpMBIL
FR) w751 Fi¥ep, %:&

117242006
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October 18, 2006

The Honorable R. James Nicholson
Secretary

Department of Veterans Affairs
Washington, DC 20420

Dear Mr, Secretary:

ﬁ The Department of Veterans Affairs (VA) Readjustment Counseling Service provides a
unique role in reaching out to veterans and helping them successfully readjust from the
battlefield to the home front. The Readjustment Counseling Service Vet Centers staff are
dedicated and deeply committed to meeting the needs of veterans and their families. However,
without additional resources to meet increased workload, even dedicated staff have limits in their
capacity to meet expanding needs,

The VA’s own data show that i a nine-month per riod, from October 2005 through June
2006, the number of veterans returning from the wars in Iraq and Afghanistan seeking services
for readjustment counseling concerns at Vet Centers more than tripled. In addition, the number
of retummg veterans with PTSD seeking services at Vet Centers, and not VA medical facilities,
tore than doubled.

At my request, Democratic staff of the House Commities on Veterans’ Affairs prepared a
report to review the capacity of Vet Centers to mieet the needs of returning combat veterans and
veterans from previous conflicts. The report finds that Vet Centers have seen a significant
increase in outreach and readjustment counseling services to returning veterans. The report also
finds that without an increase in counseling staff, this increase has affected veterans’ access to

quality care.

Flease find enclosed the report ercitled 2o ow of Capacitv of 7 7
4. Reaajus ment Counseling Service Vet Centers. d-am providing t
~and comment.—

would ayprecza’re your written comments by November 22 4006.

Sincerely,

A %
" MICHAEL H. MICHAUD
Ranking Democratic Member
Subcommittee on Health

Enclosure C}) | Pacs — %’



Varnziel Winfield (Cell: 773-915-3652) 14419 S. Halsted St.,
[E-Mail: vwinfiel@csu.edu] (Home: 708-880-0828) #4K, Riverdale, 111, 60827

OBJECTIVE: To gain employment in an entry or mid-level Master of Social Work Position. Areas
of focus; individuals and families within-all age ranges and human diversities, with a specialization

in collaborative planning and the securing of ancillary services from a strength based, ecological, and
systems approach perspective in the best interest of the client. I also desire that this position emphasizes
staff and team education and training in compliance with applicable directives, and the National
Association of Social Workers Code of Ethics, as well as organizational management and supervision.

EXPERIENCE: Recently completed a two (2) year Master of Social Work Internship in the areas of
mental health, and one (1) year field experience in Post-Traumatic Stress Disorder, Wraparound Process
for school children and families, to include adoptive and foster parents, as well as people with
disabilities and gerontology. Conducted individual, family, and group psychosocial counseling sessions,
and assessments based on DSM-IV-TR criteria. Referred clients for ancillary services when determined
necessary. Conducted weekly staffing of routine cases and cases of special interest. Prepared cases for
Department of Children and Family Services (DCFS) action, and appeared at DCFS hearings as required.

Administered a methadone maintenance program for opiate addicted clients with special needs,
including Mentally Il Substance Abusers (MISA). Developed individualized treatment plans and
drafted written and computerized progress notes. Collected toxicology specimens for testing. Billed
patients under the DARTS/SARS Systems based on Medicaid Codes and types of insurance.

Managed the Dislocated Workers Program under Title III, U. S. Code, Job Training and Partnership Act.
Provided client services from orientation, intake, testing, vocational assessment, on and off-site training,
and job placement. Prepared documents to update clients’ computer records to reflect current status and
qualification for supportive services.

Researched, wrote, and published numerous printed text and audio-visual administrative and technical
courses for the U. S. Government. Conducted needs assessments and served on site selection boards for
program implementation. Monitored staff and student progress and implemented changes as required.
Conducted trials and validation of courses prior to publication. Managed and certified accessions,
attrition, input, updating, extraction, and purification of data for a computerized manpower
management/pay/information system. Performed local and international travel as required by itinerary.

BACKGRQOUND: Many years of specialized training and experience as a social worker, intake case
manager/counselor, education specialist, government contract officer representative, legal officer,
personnel officer, personnel administrator, and technical and administrative course writer. Served as
human affairs officer, equal employment opportunity officer, and administrator of an in/out patient drug
and alcohol counseling center. Five years of classroom presentation. I am a quiet, flexible, and
effective manager with a track record for the timely and successful achievement of goals and objective.

EDUCATION: Master of Social Work — Direct Practice. Master of Science in Education/Curriculum
Development — (Pending thesis resolution.) Bachelor of Arts in Sociology, History, and Ethnic Studies.
References, chronology of employment, and military service are available upon request.

ENCLOSURE (‘i)
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DEPARTMENT OF VETERANS AFFAIRS
Great Lakes Human Resources Managem. em’Survmc @
Edward Hines, Jr. Hospital -
P.Q. 500 _
Hines, IL 6014

Tab 7A Proposed D1scharge During
“Probationary Period

March 15, 2007 -
_In Reply Refer To: 578/05

Varnziel Winfield 3 Fro
14419 S, Halsted Street, Apt 4K L /fwﬂ» Clevélaw?
Riverdale, IL 60827 Ms L Vel

SUBJ: Proposed Discharge During Probationary Perxod )D/,}' YYo= 777~ 2961

This is to notify you that it is proposed to cfhscharge you during your
probatlonary period from employment with the Depart}nent of Veterans Affa1rs
from your position of Social Worker, GS-185-9 and frcm thelFedérél ‘Serwce
based on the following reason(s): = | .

o

a. Case 6-11-1996 SID-1L37474550, Drug Pdssessian;, County #96113241101

b. Case 7-31-1998 SID-1L37474550, Theft/Unauthor‘d Con, County
#981317685901

Case 3-09-1999 SID-IL37474550, Crim S Aslt/FT'

Case 11-21-1996, Disorderly Conduct, County. #96140733901
Case 08-31-2004, Disorderly Conduct, County #04400953901
Eviction #05M401757 |

Unfavorable reference from previous omployer Unable to perform
lutxes of an outplacement counselor. |

ta - @ a O

[}

2. Under 5 CFR 315.805, you have the right to reply n:d this notice in writing
and to submit affidavits in support of your reply, showfng why this notice is
inaccurate and any other reasons why your proposed' dfscharve should not be
effected. You will be allowed up to eight (8) hours of official duty time for
preparing a written reply and securing affidavits. Arra‘ngement for the use of
official time should be made with your supervisor,

3. You will be given three (3) calendar days from the aay after the date of
receipt of this notice, to reply to these reasons in writing. Your written reply
should be submitted to me.

Y,
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2.
Winfield, Varnziel
Proposed Discharge

4. If you have questions concerning this proposed actibn, the use of official
time, the reply period, etc., you may contact me, or you may contact Joanne
Wenzbauer, Employee Relations Specialist, Great Lakes Human Resources
Management Service located at VA Hines Hospital Buil mg 17, Hines, I fhois,
60141, telephone 708.202.5194,

5. The final decision to effect the action proposed has not been made. ! will
give full and impamal consideration to your reply, if a reply is submitted.

6. You will be given a written decision as soon as. pcaSm,bie aftér! your reply has
had full consideration, or after the expiration.of the: ré-ply peridd, if you do not

reply. o | ' ;

Manager, Great Lakes Human Resources Managcment Semce

NWayne H. &v | ‘ ’
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Tab 7B Response to Proposed D1scharge Durmg

iy b Ko b he” e R B i e e

“Probati Period
robationary Perio Varnmél Winfield

144193 Halsted St. #4K
Rlverdalc I1. 60827

Marcb 119, 2007
Place of Employment: VET CENTER, 1600 Halsted Szreer.f Chicago Heights, . 60411

To: Ms. Carol Martin, Human Resources (CP5139), T'dwar& Hines, Jr. Hospital,
Hines, Illinois 60141

Subject: Response to Letter Notification of Possible Tennn1£t10n of Bmﬁ]eyi'ocn.t o
Duri lng Probationary Period Received on Friday, Mmth 16, 2b07

1. In response to the subject letter, I make the following st'\téments First and foremost,
when I submitted my application for employment, it was notLhen nor s it now my .
purpose or intent to mislead or deccive anyone, or to mmrcp: seut any thing about my
life or past personal history. :

2. When answering the question about arrest or invol vement wnh Jaw enforcement, it
was and is my understanding that the questions asked about w,‘}w last ten (10) years, and
any rccord of convxcnons that I addressed and amwmd aceol rding to iy undcrstandmg

3. In response to the specific items listed in the subject letter. | | POSSESSION OF DRUGS |

AND/OR CONTROLLED SUBRSTANCE. The facts arc tl:at‘on a Sunday Nighi about
10:00 pm, I left my mother’s bouse and was on my way to my apartment at 79" and Ellis
Streets, Chicago, Dlinois. I got off the bus at 79™ and Cottdgé Grove and went into the
Store, “Happy Sun Dries and Liquor to purchase toilct armcacs for my persenal hygiene
the next morning. When I left the store T was walking to Ellis Street where 1 lived.
About a block from the store, a female approached me and started talkitig, asking where
I was going? I said home. The female unknown to me, that I 'ﬁad never geen befofe said
She had seen me before, and continues to walk along beside me and talking. Out of no
Wlere, a car rushed to the side walk, almost hitting us, and thiee (3) plain clothes policc -
Jjumped out of their car and rushed toward me, asking where are the drugs. 1 stated that

1 have no drugs, they separated me and the female, asking hbrle she had auvthing on her?
She said no. They told her to get out of herc because they aretaking my “a.” to jail,
The officers had me up against their car searching me and féund nothmg One of them
said, lets look over bere. They searched the arca about five (5b minutes, and one of them
Said “T have it. They ncver showed me any drugs or auything|else. They then took me
to jail. Iappeared in bond court and was relcased ‘OR” with a court date, I appcared in
court and the charge was dismissed based on my testimony énd the testimony of the
police officer, who testified that he got no drugs or anythmg else illcgal off my person or
from me. The case was dismissed. ] have never becn charges [with drug possession
before the or since then. The testimony in court established rt‘h&at 1

drugs as the rccords will show.

Frer (gy— frece >

was no where near any
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4. As to the allegation of THEFT @ Unless this allegation i concerning the incident at
the Lawson YMCA, 55 W. Chicago Avenue, I have no xd\ a|what it could be about. 1
clo remember on night as 1 was entering the lobby of the YMCA, a lady came runuing
through the door and yclled to the security on duty that “} e focl §100. 00 fromn me, The
police was called, I was searched in the lobby, and taken to éhe police station. I was
further searched and all of my possessions were taken by ﬂae police, I bad some money
in my pockets, but no where near or like $100.00. The pohcc booked mé, gave me a
ricket and court date. Iappcared in court, but the accuser ngyer showed fip and the
charges were dropped. I was informed of the at thé Court [Housc on Belhont and
Westen. Inever heard about the case again, Again, Ihad Aever seen that lady Before
or since then, and I have no idea who she was or is. The cowrt records will also show

that this is in fact true. -
5. On the two allegations of DISORDERLY CONDUCT, Il.;zpcczﬁcaﬂ'y remnembtr onk |
(1) that I appeared in court on in Maybrook, 111 in 2004, or'2005. This intident hdppened
as I entered a restaurant and lounge around Austin Avenuc ahd Lake Street. As ] entered
the establishiment there was a linc at the door.. An adult malc’ make a derogmory remark
to me and we got into a verbal altercation. The manager of the establishmént asked me to
leave and I did. I was abouta block from the place when a thce car drove up and told
me to freeze, 1did as he said, he questioned me ant took mé: Yo the police station, I was
bocked and released to appear in court. The manager of the tlestauram also appeared. in
court, and told that judge that he had no charges against me.. jThe casc was dropped as

to court records will show. ', i

(2). T do not recall the cxact year, in the 90°s, as I cxited!s store at 87" and Vinecnnes
Avenue at night, I got into a verbal altercation with some pau handlers out side of the-
storc. I left the store and was walking home when a policcio g‘ cer pulled tip, questioned
me and took me to the Police Station at 85™ and Green Streets and ran warrant check on
me, and released me. I do not remember recciving & citatioly,or appearing in-court
concemning this incident. I lived at 84™ and Green Strects at 1.{1& tihe.

(b). These are the only DISORDERLY mcldcntc. I can recai 1, if these are not the
incidents, I ask to be told specifically what thefare and are about 1 say this with all
truthfulness and sincerity. ,

6. UNFAVARABLE REPORTS FROM EMPLOYER(S): Ihavc heard from several
sources that 1 was fired and/or dismissed from my employment as a Substance Aluse
Counselor with BRASS Foundation. This is totally false and bintrus. 1 quit that job
Beceause of an excessive work load, and unreasonable workmé conditions. When ]
applied for unemployment after leaving BRASS, 1 was told [ “'zbandoned”” sy job.
This is also false and untrue. After five months of asking for rclief on that job; I was
ignored. My work casc load was twice that of the other empldyecs It was also duting
this period of employment that I was the only cmp]oycc glvenla “merit” pay raisc for
my productivity at that job. The records of BRASS will also show this. Afier T told the
Human Resource Director that I would not retum to the job,. S)Jac kept calling my house
asking me to return to work. I advised her that I could no 10ngcr work there under the

Evet(s)-Ppce 4 :
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conditions discussed for the past five months. The then Clinical 1 Supefvisor Mr. Gregory
Williams had also resigned his position due to working comﬁmons as indication in his

- rcsignation. Mr. James beecame the new Clinical Supcrvxso rand he always commended
my work and professionalism I have had numerous contacts with Mr, James Williams
since then and I have never known him to say anything de‘mlgatory about me, THis -
cannot be said about my relationship with Mr, Gregory Wh)]iams he never had me in his
favor and he was the source of my being over worked and preﬂsumd on that job. If therc
are other unfavorable reports sbout my employment. T ask ld;at Ibe mfoxmcd of the
source, so I can address the allegations. |

7. In conclusion, I hope this reply will answer the inquiry t$ your muéfachon and i m my
favor. I submit at this point that I have over twenty-eight (23) years of honorable and
faithful federal service. Ihave always prided myselfin bcmé a Joyal and law biding" .
citizen. Tt is my deep desire to continuc my career as a Social Worker'in the Civi]’
Service. 1believe that I am the victim in these incitlents afd la]lcg'mons Talso bcheve
that there are many people who Jmow me and who have 1ssomated with rhc that will
testify that these incidents are out of character for my Jehc@sjand purposes.. I alsg bcheve
that if my employment is terminated because of thesc incidents, it will canse mepmab)
harm to me and will be a great miscarriage of justice. o

Respé¢lfully submitted,

Ever(g)-PAces
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" "DEPARTMENT OF VETERANS AFFAIRS
Great Lakes Human Resources Management Service @
Edward Hines, Jr. Hospital
P.0O. 5000
Hines, 1L 60141

)D[ CASE N6TE
" In Reply Refer To: 578/05

Varnziel Winfield
14419 S. Halsted Street, Apt 4K
Riverdale, Il 60827

SUBJ: Discharge During Probationary Period Decision

1. In connection with the letter of March 15, 2007 in which you were given
advance notice of your proposed discharge, a decision has been made to
discharge you from employment during your probationary period with the
Department of Veterans Affairs and the Federal Service, based on the
following reason(s): :

Reasons - f& g - as stated in paragraph 1. of the notice of proposed
discharge during probationary period, are sustained by a preponderance of
evidence.

2. In reaching this decision, your written reply and all of the evidence
developed was carefully considered.

3. The effective date of your discharge from VA Jesse Brown Medical Center is
Friday. April 6, 2007.

4. Under 5 CFR 315.806, you may appeal this action to the Merit Systems Protection
Board (MSPB) if you allege it was based on (a) discrimination based on partisan
political reasons or marital status or (b) improper procedure. Such an appeal must be
filed to the Regional Administrator, Merit Systems Protection Board (MSPB), Chicago
Regional Office, 230 South Dearborn Street, 31st floor, Chicago, lllinois, 60604, no
later than 30 calendar days after your discharge has been effected. If you appeal to
the MSPB, your appeal must be in writing. A copy of the Board’s appeal form is
enclosed. Any appeal to the Board must be filed either by mail or in person.
Additional information on the MSPB appeal process may be obtained from
www.mspb.gov. An appeal based on discrimination may be filed with the Board only

if such discrimination is raised in addition to partisan political reason or marital status.

Ever(z)—PAce
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Page 2
Discharge During Probationary Period Decision
Varnziel Winfield

5. Appeals of discrimination based solely on race, color, religion, sex, national
origin, physical disability, or age, must be processed through the Agency
procedures by contacting one of the Equal Employment Opportunity (EEO)
Counselors through the Office of Resolution Management (ORM) at

. 1.888.737.3361 at any time after receipt of this notice, but not later than 45
calendar days after the effective date of your discharge.

6. If you do not understand the reason for this action, you may discuss it with
Joanne Wenzbauer, Employee Relations Specialist, at 708.202.5194,

7. Your supervisor will give you instructions for clearing the station, which
includes arrangements for mailing your final paycheck.

Ce AN \) A /4"" 7@9/255‘ N6 7%
Wayne H.\Davis

f@‘j Manager, Great Lakes Human Resources

' Management Service

Enclosures (2)
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DEPARTMENT OF VETERANS AFFAIRS
Resadjustment Counseling Service (15)

Chicage Heights Vet Center
1600 Halsted Street
Chicago Heights, Il 60411
(708) 754-0340
March 29, 2007
Chief, HRMS
PO Box 5000

Edward J. Hines VA Hospital -
Chicago, IL 60141

Subject: Recommendation to terminate employment of Mr. Vamziel Winfield

| I request termination of Mr. Vamnziel Winfield’s appointment during the probationary period
based on Pre-employment issues (eviction from a rental property, and an unfavorable report from

U & former employer), and unsatisfactory performance. Mr. Varnziel Winfield has been cited for
repetitve tardiness, and frequent usc of unscheduled leave. This action will be for the efficiency

of the service.

Lemuel Slaughter, MHS / <.
Team Leader =

e Z:Afdz,(g) _Phrce ¥

“Keeping the Promise"
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DEPARTMENT OF VETERANS AFFAIRS -
Resdjustment Counseling Service (15)
Central Region, Region 2 (10B/RC2)
1 Jefferson Barracks Drive
Building 50, Room IN-66
St. Louis, MO 63125
(314) 894-5717

March 14, 2007

Chief, HRMS

PO Box 5000 .
Edward J. Hines VA Hospital
Chicago, IL 60141

Subject: Recommendation to terminate employment of Mr. Varnziel Winfield

Dear Mr. Davis:

9/ U004

- I request termination of Mr. Vamziel-Winfield’s-appeintment during the probationary period

based on Pre-employment issues (arrests, eviction from a rental property, and an unfavorable
report from a former employer). This action will be for the efficiency of the service.

s
ce E. Slaygtiter Jf., LIESW
egional Manager, Region 2

Readjustment Counseling Service

Ewel(s)—Pace 9

“Keeping the Promise”



