












































































Varnziel Winfield 

Mr. L. Slaughter explained there was no truth to fV1r. Winfield's allegations of sexual 
harassment. Female veterans visit the clinic with various problems. As far as anything 
inappropriate happening there is a Thursday night groljp, and there is a female patient who 
visits the clinic. Mr. L. Slaughter explained that his office door is always open when he is 
seeing a female veteran. He stated, "We do not have afemale counselor who sees female 
patients, I leave my door open to make sure that nothing can be misconstrued. Naturally, I 
shut my door when discussing issues with the Veterans." Mr. Slaughter explained that 
we (VA) did everything possible to try and work with Mr. Winfield. Our Regional Manager, 
Mr. Clarence Slaughter visited the facility twice to address Mr. Winfield's issues. His 
productivity stayed under 40 percent for the whole year, and during certain parts of the year 
it would be under 25 percent. Mr. L. Slaughter stated, "I do not see anyone else. I'm 
married and I've been married for 32 years." 

Mr. L. Slaughter replied, "He (Winfield) never came in on weekends" in response to Mr. 
Winfield's' allegations that he was instructed not to report into work on weekends or to 
leave early. 

Mr. L. Slaughter explained that Mr. Winfield was questioned about his inappropriate 
----'---behaviOr68causenenad a female ulmsoffiCeT6fTwo tb three hours, Wee-or four aays-a---

week. When asked about it his response was that he was helping her. Mr. Slaughter 
I informed Mr. Winfield that he did not need to continue to see the patient in that matter. Mr. 
\",tI L. Slaughter explained that the facility conducts grief and marriage therapy. 

Mr. L. Slaughter emphas'ized that during October/November 2006, Mr. Winfield often came 
in late' and left early and "Excessive abuse of leave and tardiness" was noted on Mr. 
Winfield's performance appraisal. 

can visually see what is 
and Ms. Vinegar as exemplarily 
Mr. L. Slaughter said, "We have a conference room with 60 videos and nothing viewed 
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Case Number: 200J-081 0-2007102164 
Name of Aggrieved Party: Varnziel Winfield 
Name of Facility: 8t. Louis VAMC 
Date of Initial Contact: 04/05/07 

is inappropriate. They (staff and veterans) watch the movies during their periods." 

Response to Resolution Sought by Aggrieved Party: 
Mr. L. Slaughter did not agree to grant Mr. Winfield's remedy request. Mr. Slaughter 
did not agree to grant Mr. Winfield's remedy request. 

Agency did not provide an alternative 
resolution. 

Results of Witnesses Interviews: Connie Vinegar and Agnacio R. Ramos 

05/01/07, I conducted a telephone interview with Connie Vinegar. Ms. Vinegar was advised 
of her rights, responsibilities, claim and bases. She elected to waive her right to 
representation. Ms. Vinegar was identified as Sex (Female) and Age (46 years old). 

Part A - Ms. Vinegar commented, "I do not have the slightest idea, and I'm not here on 
Saturday or Sundays because we are not supposed to be here on those days," in response 
to Mr. Winfield's allegation that he was instructed to leave on Sundays and Thursdays 
when the anonym()us woman visits the o~Ms. Vinegar stated, ilThe onlywoman who 
goes into Mr. L. Slaughter's office is his wife. She works for the Federal government, and 
she only visits once in a while. I've never seen anyone going into his office. He does see 
clients who are woman. He does see women patients initially then they are transferred to 
the Sexual Trauma Counselor. On special occasions, Mr. Slaughter receives flowers 
from his wife." 

Part 8 - Ms. Vinegar said that she did not witness any incidents involving the pink pig. 

Mr. L. 

There weren't 
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Case Number: 200J-0810-20071 02164 
Name of VarnzielWinfield 
Name of St. Louis VAMC 
Date of Initial Contact: 04/05/07 

Mr. Ramos explained that the patients usually brought in games. Last year, the patients 
gave a pig to Mr. L. Slaughter. I saw it in his office, and I asked him about it, and he said 
the patients gave it to him. This was a one time incident. . Mr. Slaughter did not make 
any sexual comments about the pig or parade arou~d with the pig. 

Mr. Ramos stated that he and Mr. L. Slaughter run a Women's group, and he has female 
clients. The office has an open door policy and it applies to all Clinicians. Mr. L. Slaughter 
introduces female clients to staff. Mr. Ramos stated, "Every time I passed Mr. L. 
Slaughter's office he always had his door open." Mr. Ramos explained there is a female 
Sexual Trauma Counselor, and usually when a door is closed the Counselor is in with a 
female client. 

Mr. Ramos said, "Mr. Slaughter received flowers from his wife. Ms. Vinegar may receive 
flowers on her birthday." 

Agency did not agree 

On 05/04/07, 
with the aggrieved party: 

CLAIM 1: Whether the aggrieved was discriminated against on the bases of Sex (Male) 
and Age (64 years old) with respect to Termination during Probationary 
Period when on 04/05/07, the aggrieved was terminated 

Whether the aggrieved was discriminated 
(64 years old) with 

Lydia 

(Male) 
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1966 Law 12 1966 16 1966, .9f ... ~!onomi:cs .. lSl.69i,-

NO 

D13 Continued: Vietnam Service Mdl, Republic .of Vietnam Meritcrious Unit Citation. 
4111j Continued: MAIXXlP Program 1972, USAADSA Education Wrkshop 1973, Biclogy 110 1970 
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1971,' H3.th :125, 1971, English lC 1971, English lA Research 1971, Pol1ceScience 10 1971:, 
Bic 10 1972, English 22 1972, Hist 8 1972, So91.ol9BY2.l91g. Ac;lvance.J?sy.ch·J9:?2, -P.E--2J\, 
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4'ab 7E Internal Memorandum 

. October 30, 2006 
I . 

I 
i 

From: VnnlZlcl Wirlficld, MS~- (0185), VctCe~t~r, Cbi:C~goHeigh~~.,l1. 604n 

To: Mr. Lemuel Slaughter l MHS. (Tealn Leader), VJ!t Centc~s Chicago Heights,n. 604} 1 
: I .. 

Subject Request for Management Intervention 2ndJor Cch~brlhtcrve:ptibn· to ab~tc 8jld . 

Eliminate CondHions and Situations that :are RePJ;'~,~~ivc? S~gri?ti.ng, Stiffel1ing~ 
and Impeding my Profess.ional. Devclop111ent and Daily Profi.cJericy . 

, .' '; "j : '.'. . 

Reference: Our Dpily Su.pervision and My Repea~cd Reql1~S~ for: Coo?~ti~n and 
Support at the Cbjcago Heights Vet Cc·nter f.?r~le Pa.~t Snr(~) ,Mon;ths' 

. I 

1. As has been a topic of my ~ai1y supc.rvision, I ~o .not b~1te,'e J am Uei)'lg &uppbrted and 
inspired to provide tbe HBest Service P05si.bl~'f> to tbe y.etefri~t clients of this cent¢!'. 

2. I have beer) begging for tcchnical, adm.inistratiYe~ and 10~stiCa'l sup.p0lt thlt ,jvijI: 
Cl1able me, to pcrfonn rny duties in a. proficient and. expedItious manner; :spe~iiic$11YJ 
access to e-mail and VISN to communicate and o<!»rnply W.fq:;l R~~G~iusnu\:;:~Ji:8v~~Ase{'htg . 
Servjces requirements in servicing veteran clients. and rdp9POi.ng to ~ll.flaJ'irllter~~.ger1cy: 
requircn1cnts. pLel1~€ S~R /..TJl. Fi2()~~/.AM8;· CfJ,1loJ.'!)-) did' NoV 2~ :2006 

3. The lack of a printer for iny computer sy!itexn 4as caus'cd.s ~o (2):month back lqg of· C tENtl..t;SfP-'1)} 

my daily entries i.nto the clinical charts of c~icntS r servic~ ~~ this' cCf1~¢r, ' 1 

, 

4. I have repeatedly infol1ncd you oftbe Jack of ~dc·q.uate ia~d. re'liabl,e publi,c .'; , 
transportation il, this ge'ographical area.:and my la~k o:f art a~toinobiJe;a~ ~his time; ~pth:!of, 
these conditi.ons c·ause my cmmnute to be uncert~n most[ of ~he tirpe~ • I ,hav~ co~sta.nUy: 

efforts to h~en.5e .relJl~t~ted, alld,~ t1~e :0 b staclcs 1 . 
these 

., . 

6 ) -- I 

: iii ; II 
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work lot1d for the past six (6) months; that .is~· thtt i1)~ake and ~r.oce.S5ing 
Sooial Focuses for all ne'w veterans at thjs center. To my lq,.:bwledge, cxc~pt for 
cases you have pro.ces~ed, only I h~ve pcrf?rmed these du~i¢f for t~c 1,3st' ~ix (6). _ . 
TIlcsc proced~lfes arc tlme c,onsUlnlng and, Intense; but ne~e'~I~'lJY, m Qr~er to do jQqt~ce 
the veteran chcnts and p.rovlde (~Best Se:r.v.lccs to the Veter;an." . 

I 
8. I bavc constantly addressed the line of authorityand a~r~hs ofrcsp~n$ihi1~tics witl1jn 
this center with you. I do not believe that I have been prote~sional1Y supr0rtcd by tbe 
responses I have received reJatil'lg to these concern,s. Not b~ly do I consider you.r 
rCSpODsef' to be tbrCc'1tening, but also anxj.ety ca.usiI)g, in.ti?illd~til1g and fTustratin~. 

9. J! is my ~onvjctjon that I am being conspired aga.!nst aJi~s<;!cjaUy i.sQlated to frustt~tc:} 
lny lntegratlon as a. full meluber of the 'dTeam" at thIS centet.. . 

10. As I a.ttcmpled to address the provision and cr;iteria fdr·;f.FlexHours" wjthili civH .. 
~ervic~, your response, to m.e was~ "~:ex ~lours are establis'L\~? ~o. ben.cfi~ :t+le o)~gapiza~iont 
lmplYlng they are not m place to asslst s'nd enhancp the wen. bcm:g of the employeel . .''Thls 
leaves me vvitb the impression that my welfare is ~cjng iW~1ed. I alsp at1dr~sse4 th¢' 
issue of my working overtiJnc and on weekel1ds tei Ineet t1~~ ::leeds of~~ clients. wit~out 
~v",'I~ri':'~ls;i;ticn of '~pny a11d/or corn.}) thne.H I d.o no~ peek o'rv :rthne 1';1)1 for the~e effot,1:s, . 
just commensurate tmlc off, and/or Cl:djusted wor,ldng houts.: . 

I 

11 .. FrOln tirne-to-ti.me, J have addressed with you: the lin~ ,Jf2lu.thority la.nd. prof;essi9)n·al 
relati.ol1ships, betvveel1 cn1ployeesj specifically, the enloti6n~l! cap:ric~6u.~,~~d ",~ariotls' 
clinical decisions made by your office manFlger; who is nb~ ;hclinician; :qecjsion's~ that· . 
dis~pt my wo.r~ fl?w enid daily a~tivitics. My:po~~t here~'~f'~la~ ift~er~;n~ pr9ce~ure~ 
an.d/or changes mstltuted by Reaqp.lstmel1t Counsclmg Se.r.v1.ces Centtal·Offi.ce, ~ staff : 
meeting sbould be held to keep all elnployecs cu.rten.t and' j~~ h~nrlony. I" .' 

1~. A new topic is tfu1t of the lack of a HSign-In 
load this center. reflect 

I" 'I 

. il 
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From: Lamb, Carolyn <-- 70 - 2 02. - SS, ~ 
S en!: Tuesday, November 21, 2006 12:40 PM 

To: Slaughter, Lemuel 

Subject: FW: Upcoming trip to Peoria, IL 2/3-8/06 

Hi Lemuel. 

I sent this to Varnziel, but this employee never i'csponded. This employee needs to be vendorized and 
I need to know what n10de of transportation they are using. I an1 unable to process the request at this 
point because I do not have any information 01: them as far as ss#, home address, etc. I need this in 
order to put them in our travel manager system. Thanks for your help. 

From: Lamb, Carolyn 
Sent: f'lionday, Novernber 20 t 2006 11:12 AtllJ 
To: Winfield, Varnziel 
Cc: Gillie-McKinnis, Marge 
Subject: Upcoming trip to Peoria, IL 2/3-8/06 

Good morning Varnziel, 

I noticed that you have never been vendorized. You need to complete an (Electronic Funds 
Transfer) Fonn. All VA travelers must be vendorized. This allows the V A to reimburse you directly 
to your bank account. I have attached the form along with an example of how to Please 

fax back to our at the box 

Avenue & 

1 1/241)00(1 



·"fUGUe!>.r ' DEMOCRATS 

STEVE bJYEil. INDIANA, CHAlRMAN LANE EVANS, ILLINOIS. RANKING 

M1SHp\ri... f<. M1CHALK::, MAIf':::: 
:::tPh,j'J"·'· 

JRCGm, 

(Jr'~f- rrjl\IDRED Nli'~'1 H r.nNGRESS 

335 CANNON HOU2: UFi-l<2E: BUILDING 

WASHINGTON, DC 205i 5 

http://veterans.house.gov 

SHELLe:"': BO:;,,! P' N:;YA.j"\~ 

JAMES M. LARIVieRE 
STAFF DIFlECTOR 

The Honorable R. James Nicholson 
Secretary 
Departnlent of Veterans Affairs 
Washington, DC 20420 

Dear Mr. Secretary: 

October 18, 2006 

TOf!­
JOHN T. 

JAMES H. HOLLEY 
DEMOCRATIC STAFF DIRECTOR 

The Department of Veterans Affairs (V A) Readjustment Counseling Service provides a 
unique role in reaching out to veterans and helping them successfully readjust from tile 
battlefield to the home front. The Readjustment Counseling Service Vet Centers staif are 
dedicated and deeply committed to meeting the needs of veterans and their fam.i1ies. However) 

..... '-'-I..HC .. HJl.LU-l reSOUIces to rneet increased workload, even dedicated in their 

O\vn data show that in a nine~month period, from October 2005 through June 
2006, the nU1l1ber of veterans returning from the wats in Iraq and Afghanistan seeking services 
for readjustment counseling concerns at Vet Centers more than tripled. In addition, the number 
of returning veterans with PTSD seeking services at Vet Centers, and not 111edical facilities, 

Enclosure 3) 



Varnziel Winfield (Cell: 773-915-3652) 

OBJECTIVE: To gain employment in an entry or mid-level Master of Social Work Position. Areas 
of focus; individuals and families within -all age ranges and human diversities, with a specialization 
in collaborative planning and the securing of ancillary services from a strength based, ecological, and 
systems approach perspective in the best interest of the client. I also desire that this position emphasizes 
staff and team education and training compliance with applicable directives, and the National 
Association of Social Workers Code of Ethics, as well as orgariizational management and supervision. 

EXPERIENCE: Recently completed a two (2) year Master of Social Work Internship the areas of 
mental health, and one (1) year field experience in Post-Traumatic Stress Disorder, Wraparound Process 
for school children and families, to include adoptive and foster parents, as well as people with 
disabilities and gerontology. Conducted individual, family, and group psychosocial counseling sessions, 
and assessments based on DSM-IV -TR criteria. Referred clients for ancillary services when determined 
necessary. Conducted weekly staffing of routine cases and cases of special interest. Prepared cases for 
Department of Children and Family Services (DCFS) action, and appeared at DCFS hearings as required. 

Administered a methadone maintenance program for opiate addicted clients with special needs, 
including Mentally III Substance Abusers (MISA). Developed individualized treatment plans and 
drafted written and computerized progress notes. Collected toxicology specimens for testing. Billed 
patients under the DARTS/SARS Systems based on Medicaid Codes and types of insurance. 

Managed the Dislocated Workers Program under Title III, U. S. Code, Job Training and Partnerspjp Act. 
Provided client services from orientation, intake, testing, vocational assessment, on and off .. site training, 
and job placement. Prepared documents to update clients' computer records to reflect current status and 
qualification for supportive services. 

Researched, wrote, and published numerous printed text and audio ... visual administrative and technical 
courses for U. Conducted assessments and on site boards for 

"'""ri.o ..... -t- ....... ~ ..... rr .. ·= ....... and 't?'n""'IAl'np1"'i~prl "' .................. 5' ... " 
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DEPARTMENT OF VETERANS AFF~S 
Grea.t Lakes Human Resou.rces Man,agcm,eilt iService @ 

Edward Hines, Jr. Bo~pital 
P.O. 500 ' 

Hine-s, 601, T b 7A P d D' h .......... a ropose lSC arge During 
Probationary Period 

March 15, 2007 
In Re.pl~ Refer To: /05 

Varnziel Winfield 
14419 S. Halsted Street, Apt 4K 
Riverdale, IL 60827 

" ytJl~ 
/1, t5~ U/ ;t VZ0 
r t1)t- .- // 'I 0 .., 

SUBJ: Proposed Discharge During Probationary Perio~ Pf)~ 

C vt?L;4 p.I 

1. This is to notify you that it is proPQ~ed to '(iIi$charg~'you during your : ' 
probationary period from employment with the Depa~~fent. of Veter9ns !jff?.1rrs. 
from your position of Social Worker, 185 .. 9 a,nd fr.d~ the'iFeder~l'Servke, 
based on the following reason (5): : "j 

.. • ". .': ,.1 I' 

a. Case 6 .. 11-1996 SID-JL37474550, Drug Possession;, County #96113241101 

b. Case 7 .. 31·1998 SID-ll37474550, Theft/Unauthotd Con, County 
#98131768901 ' I 

c. Case 3 .. 09~1999 SID .. IL37474550', Crim 5 Aslt/FT' 

d. Case 11 A21 D 1996 7 Disorderly Conduct, County, #96140733:901 

e. Case 08-31-2004, Disorderly Conduct, County; #94400953'901 

f. EViction #OSM401757 

emptoy~r~ Unable 

s / 



--
1. 
Winfield, Varnziel 
Proposed Discharg~ 

4. If you have questions concerning this proposed actibn l the of official 
time, the reply period, etc., you may contact me, or y:ou may contact Joanne 
Wenzbauer, Employee Relations Speciali'st, Great Lakes 'Human Re~olilrce.~ 
Management Service Located at VA Hines Hospital BUitdl:ing 17, fiiT1¢$; 11l1hoiS~ 
60141, telephone 708.202.5194. ' 

5. The final decision to effect the action proposed ~as not been made. ~ wilt 
give full and impartial consideration to your reply, if a reply is $uprnitted. 

6. You will be given a written decision as soon as, possible aJt~r;yt;>Jr n:'~:Ply'~a~ 
had fullcons1deration, or after the expiration: of the: r~pty peridd, if you not 
reply_ ' 

~~ 'I 

~ Wayne H. ~iS .• 
Manager, Great Lakes Human Resources Management Service 

-"-'-'-'~-"'--_._-"-----

/~ 



• • Tab Response to Proposed Discharge During 
Probationary Period ....... 

VC1rnzidl 
I 

144.19 S. Halsted 
Riven:l~jc, n. 60827 

I 
i 

.March [9~ 20D7 
: I . . 

Place of Elnployment VET CENTER, [600 Halsted Streef:.~ Chicago " ....... 'LI<O.~.A.., .... D. 60411 
I 

To: Ms. Carol Martin~ Human Resources (CP5139)t Edward H'in.cs~ Hospital, 
Hines, Illinois 60141 . 

Subject: Response to Letter Notification of Possible Tct.t11ail~.t.ion of ~mp.lciytn~t 
During Probationary Period Received on Fliday, Mru~h 16, 2bo7 . 

1. Tn response' to the tmbject Jetter, I Inake the following st.~te)1?:ents: Fir.s~· and fotempst, 
when I ~ubmitted my application for employment, it was l;dot:!then., nor 1.5 it now my . 
purpose or intent to mislead or deceive anyone, or to misrepj~bsent any thing about Iny 
life or pa,t personal history. . . 

2. \Vbe.~ answering the q:lesrion about arr~5t or invo]vemc~tiwith law .ynIQfCelnent, it 
was and IS my undcrstandlng that the questIons asked abou~ ~~.e·la.~t ten (10) y.car.~, a11:9 
any record of convictions that I addressed. and answered acto~di.ng to :rt.ly understa~:di!lg .. 

3. In response to the specific itClns listed ]11 the subJect letter.! P:OSSES~IO)~ OF t)R1;JG$ 
AJ\i1.)/OR CONTROLLED SUBSTAKCE. The facts arc tb~~!o'o. a. .Sunday Ni~h' abo1J1~ . 
10:00 pm, I left my mother'S house and. was on my way to ~y apartment ~t 79th aQo Elljs 
Streets, Chicago, IJ1inois. I got off the bus at 79th 

31).d C()tt~ge Grove and went ini:9 tIle 
Store. "Happy Sun. Dr.ies ru1d Liquor to purchase toilet artic~e$ for l11Y petsonal hygien'e 
the next morning. When I 1eft the store I was walking to El~is Street wber:c r ljyed~ 
About a block the a female approached !rie and i:t~I.ted. ta]kipg~' 
I was I The unkl10vvn to had 

I 
to nne 

)-

MI f"' .... n us, th~'ee 
where ate 

hbrlif 
" 
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the Lawson YMCA, W. Cbic~go Avenue, I bave no id~~lwbat it could 1?~ abol-lt 1 
do re,mcmber on n.ight as 1 was entering ,the lobby of the meA., a la9{y caple nUlUing 
through the door and yelled to the security on duty that "he tool $100.QOfrom m,e. The 
police was called, J was searchc~ in th~ lobpy, and taken tb ~he P5,lice statiol1. I Was 
fuI~ther searched and all of my possessIOns were taken by tP~ pohce~ I haP. S01;ne money 
in my poc.kets, but no where near or like $100.00. TIle po1i~e booked m¢,gave me a 
ticket and court da.te. J appeared in court, but the accuser ~~rcr showed ~p: and'the 
charges were dropJ)ed.. 1 was ill.formed qf the at th~ Court ~~usc pn Belrpo.nt and 
West.enl. I never heard about the case a~ail1. Agai'n, I ha~ n;Fver see:J~fhat lady b~fore 
or since then, and J have no idea who she was or is. The ,cbt~rt recordS will also show 
that this is in fact true. 

. i : 
, ' , :!' ,; j ::" 

5. On. the two allegations of DISORDBRL Y CONDUCT; l!spcci.ficdly rejn¢mb'~r ~~bl 
(1) that I appeared in. court on in Maybrook, III in 2Q04, or;z9Q5. This in~idenl happc~e4 
as J entered s restaurant and lou.n.ge around. Austin Avenue; ~d Lake Stre~t As r. en.t~r.ed 
the esta.bHsbJnent there was a .linc at the cloor. An adult m41c~ m~,ke a det6g?,ltory rem:ark 
to m,e and. we got into a verbal altercatio~. The man.ager of the. estabH.$bJt'1!ept asked me to 
leave and I did. I was about a block from the place' when a' p'bUce ,car ~[ove up and tql~ 
me to freeze. I did as he said, he questioned. Ine ant took meito the poUbe: station? I Was 
booked and released to appear in court. The Inana,ger ofthc'}e~tautant also appeated in 
court, and told that judge that he had 110 charges against m~L jThe casc W2t$ dropped as 
to court records will show. I : 

I 

(a). I do ,not recaJ] the exact year, in the 90's, as Icxited~a. '~~pre at 8il' and Vincennes. 
Avenue at night, 1 got into a verbal altercation 'Nith sonle p~m1.h~d]ers qu,t side of the 
store. r ,left the store and ~as wa]~dng hOl1~e when a police iof/:icerpuJled hp, questioned 
me and took me to the Pohce Statlon at 851:11 and Orecl'l S1re.ct$ and ran Warral1t chqck 
me, and.relea~e~ m.e. I do n?t remember receiving ~ citatjoh,~.io.r ~PP". ea:rin~ in·coun 
concen11ng tlns Ulcldent. I hved at 84t.h ~l1.d Grcen Streets at the om,e. 

'-



conditions discussed for the. past five months. The tben Clhhical Supervisor . Gregory 
Williams had also resigned bis position due to '.-vorking cOl)d.itions B.$ u1qication in hi~ 
resignation. Mr. Jan~es be,crunc the new Clinical Superyi~d~ an~ h~ ~lways com~~llded 
my work and professlOnalIsm I have had l1UJTI.crous conta~t$ wIth Mr. Jarn.c~ W1Jha.trl$ 
since then and I have never known him to say an~hing deJ;t·o~atPr.y abput 11J.O~ This . 
cannot be said about my relationship ~irJl Mr. Gregory wn1Jams, he nov.et h~d me in hi$ 
favor and he was the source of my bcmg over worked and,pressurod on that Job. If tllCrc 
are ot11er unfavorable reports about my elnployment. J as~ d,at I be informed offh.e . 
source, so I can addr.ess the allegations. i· 

7. In concJusion, I hope tlus reply will answer the. inquiry t6 your sati~fa.cti9.n al,id h) my 
favor. I sublnit at this point that J have over twenty-eigh~ (28) years ofhb~o1~ahlc· and 
faithful federa.1 service. I have always prided mysdf in bd~g a Joyal ~iJ9;J~W. ~iq~ng'·· .. 
citizen.. It is .1ny deep desire to continue lUY car·eer D.;;i a S(i~~~H Worke.r:in the Civil· . .1 ! 

Service. I believe that I 3,m the victitn in these incidents a~~~::lancgat,iou$. I !!lso he1ieve· 
that there are many people who know lne an.d who have ai)so~~ated. "'i~~, lhe: that ",i11 . 
tcsti~y that these jncid~ts are ~ut of cbaractcr for my ~)e]~e~f:la~~ Pm;P9s·es.: 1, also: bcli~v¢ 
that 1f my employment lS termlnat~d because of these mCl:de~t.c:;, It wl.11 ta?s~ lrrcp~raplc 
halm to me and will be a great misc·arriage of justice. .: 

RespeclrulIY subl11itt~d. 

~ 
. 

. .. 
, : ' ' 

-a¥~ 
I 



·"'/2007 14:15 3125598020 VACHS 

. "-VEPARTMENT OF VETERANS AFFArf{S 
Great Lakes Human. Resources Management Service 

Edward Hines, Jr. ,Hospital 
P.O. 5000 

I~nnes, IL 60141 

~,~A fiel1Sli )..I6rd 
~~ 'In Reply 

Varnziel Winfield 
14419 S. Halsted Street, Apt 4K 
Riverdale, JL 60827 

SUBJ: Discharge During Probationary Period Decision 

578/05 

1. In connection with the letter of March 15, 2007 in which you were given 
advance notice of your proposed discharge', a decision has been made to 
discharge you from employment during your probationary period with the 
Department of Veterans Affairs and the Federal Service) based on the 
following reason(s): 

Reasons.. f & 9 - as stated in paragraph 1. of the notice of proposed 
discharge during period I are sustained by a nll".:::::I~li"\nB"lIl'·'U:'I"~:un,...c4 

evidence. 

In reaching this decision, your written reply and all the evidence 
developed was carefully considered. 

of is 



Page 2 
Discharge During 
Va rnziel Winfield 

, .. ' 

Appeals of discrimination based solely on color, religion. sex, 
origin. physical disability, or age, must be processed through the 
procedures by contacting one of the Equal Employment Opportunity 
Counselors through the Office of Resolution Management (ORM) at 
1.888.737;33,61 at time after receipt of this notice, but later 
c~lendar days after the effective date of your discharge. 

6. If you do not understand the reason for this action, you may discuss it with 
Joanne Wenzbauer, Employee Relations Specialist, at 708.202.5194_ 

Your supervisor will give you instructions for clearing the C!',a1rli'\" 

includes arrangements mailing final paycheck. 

c~ ~ .~ ,k-. f;.e/Js 
r,,:..~Wayne H~avis r Manager, Great ........ ", .... .., Human Resources 

Management Service 

Enclosures (2) 

.. .. .J" 
.,rt-."! .~"';'/ 

l.. 



U5/09!lUU7 14:40 t'A.1 

08:49 

Chief, HRMS 
POBox 5000 

7a87540373 

Edward 1. Hines VA Hospital 
Chicago~ 60141 

CHGO HTS VET CENTER 

DEPARTMENT VETER.~NS , .... , ... ,.-....;~w 
RUdJ ul!Itment Counseling Service 
Chicago Heigbtt Vet CeDur 
1600 HlbWl Street 
Chicago Htight&,lU 60411 
(708)_ 75+0340 

March 29, 2007 

Sul:~ject: Re«>mmendation to tenninate employment of~. Vamziel Winfield 

I request termination of Mr. Varnziel Winfield's appointment during probationary period 

PAGE 62/82 

based on Prc~employment issues (eviction from a rental property, and an unfavorable report :from 
a former employer), and unsatisfactory performance. Mr. Varnziel Winfield has been cited for 
repetitve tardiness. and frequent use of unscheduled leave. This action 'Will be for the efficiency 
of the service. . 

"Keeping the 



) 

March 14, 2007 

Chief, HRMS 
PO Box 5000 
Edward J. Hines V A Hospital 
Chicago, IL 60141 

DEPARTMENT VETERANS AFFAIRS 
ustmelilt Counseiing Service (IS) 

Central Region 2 
1 Jeffenon Barracks Drive 
lun.Ulu12 50, Room 2N-66 

St Louis, MO 63125 
(314) 894-5717 

Subject Recommendation to tenninate employment of Mr. Varnziel 

Mr. Davis: 

requesftenninat1ofi'ofMr~"'Vamzi'eiWinfie1d'-'S'apPGintment,<1Yring"the ,probationary. ,period 
based on Pre .. employment issues (arrests, eviction from a rental property, and an unfavorable 
report from a fonner employer). This action will be for the efficiency of the I:'I!:>'II""!H"'P 

G 

Promise" 


