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Wilson: 

Ar4J~lI_,," of your letter July 9, 2008 is acknowledged. Your letter was 
July, 2008. My response is submitted within 15 days 

r.c.t'llllllll:l:ll"'.c'lMl'lllAni" stated your A£'IlTT,g,1II"" 

and foremost I submit that the investigative report submitted Mr. 
Dennis McNamara J.. (Fact Finding - Chicago) dated April 10, 2008 is 
grossly and replete with distortions, errors, and gross 
misrepresentations of material facts of events and issues addressed in this 
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McNamara's ... .0 ..... ", ....... ..­ I am sure 
possibly three (3) tapes of testimony, 

do I consider this report to 
conspiratorial and lies ~L4t.~u 

testimony of Mr. Lemuel Slaughter, Mr. Ignacio Ramos, 
Vinegar. I will address and outline each issue 

It my deliberate 
Court and cause this "gang of three" to testify UA.II.U."'JI. 

are 

I strongly that Readjustment Counseling Service (ReS), and 
the Secretary of Veterans Affairs; separate, (reassign them, split them up), 
before these three unsupervised conspirators cause further embarrassment 
and irreparable harm to the Department of Veterans Affairs. In my 
informed opinion they epitomize the classical definition and true ,I..LJI."",~.L/u'Jl.F. 
of McCarthyism and Nixonites, in a deliberate effort divert attention 
from their dysfunctional and illegal behavior and activities. 

I have a complete copy of all inquiries and findings this case from the 
initial complaint to this latest report. An examination of these files will 
clearly show the inconsistencies, distortions, contradictions. and lies 0 .. "11,.. .... __ 

submitted by Ms. Vinegar. 
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refusal to approve "Flex Hours" as I had 'Ir.ct.rlI1I1It::l>1I"'lron 

problems, and my regularly servicing veterans after :aut. ...... LlL.lIL.IL!I_ 

because some of the veterans on my case load held regular 
is to also show that Mr. Slaughter consistently put forth deliberate 
to sabotage my employment at the Chicago Heights Vet ...... _,a. ........ Al.t 

refusing to allow me to attend in-Service Training" required 
workers. -

Page 2, paragraph Mr. Slaughter stated that:" ... Mr. Winfield said to 
have lacked an understanding of the functions of Res,," I do not know 
what Mr. Slaughter means by this statement. I always administered 
duties in strict compliance with the ReS Procedures Manual. I further 
state that Mr. Slaughter never afforded me the opportunity to attend Res 
meetings and"' seminars. I further submit that if there were functions that I 
did not understand in this new position, it was Mr. Slaughter's duty as 
Team Leader to provide me with guidance and directions, or did he 
consider this to be the responsibility of Ms. Vinegar, who is neither a 
clinician nor administrator. 

Mr. Slaughter is misrepresenting and distorting the conditions of my hire 
for the social work position at the Vet Center .. The report states that 
(Mr. Winfield), was hired Mr. Sla er." As I have repeatedly reported 
Mr. Slaughter said to me in clear and unmistakable terms during my first 
week of employment that I was not his first choice for the position. 
further stated that he was forced to hire me. I made this known to Mr. 
Clarence Slaughter during his first site visit in Mayor June 2006. Mr. 
Clarence Slaughter took the time to provide me with a ...... JJLJL.lLV'-"" ....... .IL 

hdrUng I 
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JL ....... ..,..1LI1LIJO-"-""-"'.IL.lL ..... ;L"- to 
if 

TIJ>T'II".~IIJ> veterans clearly tt::'>V1'"'~'I"tt::'>C'C'.r:arl 

to those questions. 

Mr. Slaughter has alleged that the Vet 'I.J".. ... ;,ll; ...... .a. 

from the V AMC, Ms. Erica Williams, I ~..,. .... .co,I"I!,. 

It was understanding that a .... _AJ ................. ' 

abuse, we were to refer them to Ms. Williams for or 
them to the 95th Street Vet Center, .because sexual abuse treatment was 
not authorized at the Chicago Heights Vet Center. Ms. Williams was 
a "part-time" employee of the Chicago Heights Vet Center. This a 
distortion of the facts. 

Mr. Slaughter exaggerating the degree of times I was late arriving 
work and the degree to which I used my leave, except for unscheduled 
doctor appointments, or illness. I always provided Slaughter with a 
record of scheduled doctor appointments. J was always 
within the fifteen minutes grace period ninety percent of the time. Mr. 
Lemuel Slaughter would prepare a leave authorization and require me to 
sign it for one hour of leave to build a case against me for his intended 

terminating my me 
could and would terminate my employment during my probationary 

period. He further constantly stated that he would not me, but would 
make me fire myself The SARS and electronic records of the Vet Center 
will show that is absolutely false that I " . a • missed work on a regular 
basis and this caused concern.", as indicated in the testimony 
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on 
day. 

Page 3. paragraph 1. Mr. Slaughter's [''t''''1.1'",o'll''!ll''V..on't'' 

demeanor the cINe as ~always "7 

Slaughter's imagination, and/or further evidence 
to defame my character and professionalism. 

Mr. Slaughter's statement that "Mr. Winfield was 
did not have secretarial help."y is an absolute lie a ~~.i\.""'VA.",....u"""'IL.lL1JI.4I,lI~'Wl"""""'" 
of the material facts. This statement by Slaughter is 
his total lack of integrity, and his deliberate attempt to impugn 
professionalism as well as his inability to tell the troth. 

On several occasions I discussed the hiring of a "Work Study" with Mr. 
Slaughter. There were several inquiries from 
who visited the center, seeking work study placements veterans 
enrolled college programs. I suggested that the work study could 
answer the phones, provide clerical assistance to veterans, such as 
Xeroxing documents, and providing veterans with stock forms and 
information they needed to conduct their business within the Veterans 
Administration other agencies providing services veterans. I 
suggested that the work study could assist in expediting services to the 
veterans, as opposed to having them "stack up" in the waiting area for 
simple matters I, Mr. Winfield could provide these services the 
veterans. 
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my office to Xerox a document or to get a nOIf"O"" ... 'l"'ltT 

".,..0.'1-.0. ...... '11 ..... " would stacked up and not v""u~;;;:;. ~&.'l"'ltTt:l'rI! 

address their concerns. This also included telephones ringing 
being answered while Mr. Ramos and Ms. Vinegar isolated themselves 
Mr .. Ramos' office with the -door locked. 

When Ms. Vinegar moved the Xerox Machine into the hall way, 
placed a sign on the machine that "FOR BY OFfICE STAFF 
ONI Y." She would not assist the veterans, even when the counselors were 
in sessions behind closed doors. She would tell the veterans they had to 
wait for a counselor, while she would be on the telephone; personal calls, 
not business or center calls, I have witnessed this many, many times. 
the veteran clients have witnessed this also. 

Mr. Slaughter informed me that they would not hire a work study because 
Ms. Vinegar did not want to have to supervise the work study in her 
capacity as office manager. Ms. Lorrie Pettis informed me that Ms. 
Vinegar was rude to former work studies, and engaged in confrontations 
with them. Mr. Ramos also stated that Ms. Vinegar did not want another 
female in the office because it diverted attention from herself The Vet 
Centers are authorized to hire work studies. It would·be interesting and 
of value have Lemuel Slaughter explain why the Chicago Heights 
Vet Center refused to hire a work study, even after request from local 
colleges to accommodate these deserving veterans~ Mr. Slaughter further 
stated that they could not find any U qualifiedlt work study student. I 
submit that neither Mr. Slaughter, Mr. Ramos, nor Ms. Vinegar wanted 
"',",'1I'Tr\.'IM~.o. around the office who would observe and witness their 
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for benefits. I suggested that a ,. ~.~k A..11alysis 
access the load at Chicago Heights 
from Joliet. This included an influx of and Afghanistan war veterans. 
Mr. Slaughter insisted that I, Mr. Winfield alone do all the intakes, as 
well as servicing 90 95% of the walk-ins. His deliberate purpose was 
overwhelm me, (Mr. Winfield), with work while (Mr. Lemuel Slaughter), 

Ramos, and Ms. Vinegar spend their -. in recreational and social 
activities at the Vet Center! 

I discussed the detailed involvement of this process with Mr. Slaughter, 
the process and procedures required by the Res Procedure Manual Mr. 
Slaughter stated that I should give the forms to the veteran and let them 
do the process. I stated to him that they do not have the knowledge or 
understand the procedures to complete this involved process· on their own. 
Mr. Slaughter stated to me that I should only spend about one-half hour 
on the intake process for each veteran. He stated that he completes the 
intake in one-half hour. The Res Procedures Manual requires the 
counselor to com J.ete trocess in collaboration with the veteran 
(ESPECIALLY 1HE PSYCHO-SOCIAl FOCUSl - the primacy document 
used in assessing the veteran in accordance with DSM-/V criteria) It 
is "~~ocess that drives the assessment and determination of the 
veterans entitlement to beneBts. There is also a specmc time frame 
for com Ie these documents and re rtin them on SARJ. 

I also discussed this abuse with Mr. Clarence Slaughter. the Regional Director! 
Mr. Clarence Slaughter promised to look into this and get back to me, he never 
did M.r. Clarence Slaughter even made a statement to an investigatoJ; : . . that 
M.r.. Winfield n.ot intdes, words thereby rO~li1V 

crit.lcal rac'Cor to case 

ClIJ ) 
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Lel1J.u.el Slaughter bas ane.'Ilea 
insinuating I did not 
Slaughter's statement about adJ.rnnus~'raI.1ve "''''''FltnrhnlT "''''.''B_J11Il.A'.IIIJII 

did Mr. Slaughter's and Mr. Ramos'lack 
ex,~eSSlve burdens on Mr. Wintie1d who &!"''IIf''lrrir4!lV# the clients, a.n(."mt.~ 6"lfJlrJrn • .,. 

that Mr. Slaughter and Ms. Vinegar refused to ~nter my (Mr. Winfield's) 
contacts and activities the reporting system as SAR& 
thereby reducing my productivity in the co~rnplutt.~mr:ed aCi.-:onrnl1rnx S'vstelJP1., 
did this on purpose! As I have repeatedly reported 
investigation, Mr. Lemuel Slaughter would (take credit work Mr. WinJield 
ha.d produced) that entering outreach activities conducted 
(under his nam~ tha.t is,· Mr. Slaughters nam~ to get rrJl:J.nd­

WinBeld was sent on outreach to South Suburban College alone. Upon his 
return and submitting the report Mr:. Slaughter entered the activities into the 
computer system under his name; that is, Mr. Slaughtex; was not 
but took credit for the activity conducted by Mr. Winfield 
He would also give only partial credit for other joint outreaches, taking the 
bulk of credit for himself. 

did this, in addition to not entering many service activities conducted by 
Mr. Winfield into the computerized accounting system 
Paper SARS are on at the Center to substantiate validate facts! 

ME 11DS IS FRAUD AND PROFESSIONAl DISHONESTY IN .MR. 
SLAUGHTERS DElllJERATE EFFORTS SABOTAGE .,.,"'''''"..16,." 

REPUTATION AND PROFESSIONALISM! 

Mr. Slaughter repeatedly stated to Mr. Winfield, that no one will ever see 
the files of the veterans, or their intake document so why spend the 

process as required by Manual. 
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....... _ ... ..., ....... """ ... Slaughter. Mrs ..................... ..., 
how Mr. Terry Dawson, the social workerf was 

sometimes that 
Chicago Heights Vet Center exists only because 
charge. She would also remark that she was 

capacity as a consultant. 

The history of the Joliet Group is that they were originally composed 
about eight or nine members and did not want to expand the group 
because' they considered themselves to be a fraternity. The original 
members had experienced intense combat suffered ... "' ............................ .... 
and severe wounds and injuries, and they are individually highly 
decorated veterans. The original members were all local Joliet veterans 
who had close social and family ties. They felt that outside veterans were 
intruding in their special affiliations. Those members will tell you this 
no uncertain terms, even today. These same members also confronted 
Slaughter about allowing other veterans to be admitted their group. 
Again, this is another attempt by Slaughter to defame my character 
and professionalism. This will also be addressed when this case reaches 
Federal Court. 
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.................. "'''-.!!!.A ..... worked at 
SARS, I suggest 

............... "' ........... _ ... Slaughter 
clients serviced by 

Page 3. paragraph 2. Again, Mr. Slaughter's £'t-dlJt'o'f'Yllont-

.............. A' .... "-" .... and Ms. watched the 'InIt'II~'r"QiC' 

door locked 
Vinegar's work station. Slaughter is also lying about clients 
children being allowed to watch television or only I 
ever saw watching television in the conference room were Mr. Slaughter's 
own toddler granddaughter and young grandson. He would restrict 
veteran clients from the conference room and use as a play and baby­
sitting area for his grandchildren. If children were left unattended or 
unaccompanied a parent or guardian. were left 
in front of Ms. Vinegar's work station. There is no television 
just children books and other reading materials. 

I further. state and ask if Mr. Ramos and Ms. Vinegar 14 ••• watched 
""' ............................. training videos during their lunch break" Where are 

when did Mr. watch them, why did 
if they are "REQllIRED,,? What are the required training videos that both 
Mr. Ramos and Ms. Vinegar were required to watch, not Winfield. 
the center's social worker? Mr. Ramos and Ms. Vinegar watched movies 

Mr. Ramos' office 990/0 of the time from about noon 
3:00pm. had in essence turned the Vet Center 
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my personal knowledge and firm conviction, were 
"bereavement referrals" during tenure at the Vet (1) 

was for a veteran who died while on my case load, and follow-ups were 
provided for this family. to include requesting service medals to be 
presented to this veteran's son. This widow only visited the once 

person to my knowledge. The other woman, and her teenage children, 
only came to the center in person once. Mr. Slaughter and Mr. Winfield 
held joint bereavement sessions both of these families. I know a 
fact that neither of the widows was the woman who came to the see Mr. 
Slaughter almost every Thursday evening, went into his office, and they 
left the center together after spending time in his office with doors closed. 
I know for a fact that there were bereavement files on both of the families 
when I left the center. I believe that Mr. Slaughter should be required to 
product these two files and see if they match the solitary woman that he 
cannot produce a file for. This will provide further proof of Mr. 
Slaughter's deliberate inability to tell the truth. If he opened the file and 
closed it out then where is the file, or a SARS report? The chart room is 
filled with closed out files alphabetical order. 

Page 4. paragraphs 2.3.4. & S.: Of significance within this area are two 
factors. Mr. McNamara's description of Mr. Lemuel Slaughter's credentials 
makes no mention of his military service. I have strong reasons to 
question if Mr. Lemuel Slaughter was ever in the military, and if he were, 
what was the duration and character of his service? Mr. Slaughter 
frequently boasted about his time in Europe and his exploits: "playing the 
system to avoid regular duty status." During our joint outreach project at 
military organizations, he displayed a highly deficient lack knowledge 

military 
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_ ....... 1'0 ..... _ serving """"",,,,,.11. ~,;I.~ 

will substantiate these area another reason 
to Mr. Slaughter that we should have "Sign-In Sheets" 

rejected this suggestion as being unnec:es:sarV! 
Slaughter's way avoid accountability, no paper 

Slaughter as as the new Ms. ,LJJI. ............ """U'AJ4 

all testified that they each have a "FOCUS AREA" or specialty. their 
focus is within specialty, then who is suppose to and case manage 
the general population at the center which is 950/0 combat and/or service 
connected complaints? What is the implication here? Is this a reason 
Ramos remained in his office with the door locked from noon until he 
left for the day? Is suggesting that walk-ins are not in his 'focus area? 

Paragraph S, Mr. Slaughter denies talking with Mr. Winfield about 
personal matter. This is untrue, he talked about his family, his wife 
her problems at Crown Point - Merrillville, and some the reasons 
wanted me to avoid contact with the staff at Merrillville. He constantly 
boasted about his exploits with females within the federal government as 
well as his exploits with street gangs, to include criminal activities. 
Slaughter also asked about the location and direction the Cadillac 
Theatre in downtown Chicago, where I believe he and female 
were going to on a date one Thursday evening. It was I, Winfield, 
who often said to Mr. Slaughter that I did not desire to engage such 
discussions and conversations. this is when would 
and activities. 



I never" ... 1rATr.'II"lr,a • .rlI 

rapport 
Except for being Mr. Ramos' presence staff l\.l\..IL ............ ~Jl.JL;;.O. 
(2) occasions in Staffing with Ms. Lorrie Pettis, I Mr. 
personal or in contact with Mr. RaDJos, except to ... '-'AA"' ......... 'O:' .... 

door, or call on the and to assist 
..., ............ QJI. ....................... .IL'lU...LIL~ up area. (2) 

staffing sessions Mrs. Pettis, Mr. Ramos refused to continue the joint 
sessions with Mr. Winfield reason(s) unknown. Mr. Ramos was always 
his office with the door locked from noon the end of the day, or 
early in the morning the conference room with a client, barring access 
to the common area when he had an office to conduct his business in! 

Mr. Ramos' statement that: "He says that he tried to assist Mr. Winfield 
when Winfield was somewhat to 
Ramos.", is completely untrue and without foundation! Again, I had very 
little personal contact with Mr. Ramos mainly because he isolated himself 
in his office, with his phone going to voicemail most of the time. Most 
the time when we did have in person contact, Mr. Ramos mainly made 
inappropriate comments and innuendoes about Ms. Vinegar, and Mrs. 
Lorrie Mr. Ramos started to refer to Ms. Vinegar Mr. 
Winfield's wife. I made it very clear to Mr. Ramos that I, Mr. 
had no interest a personal relationship with Ms. Vinegar. Ramos 
consistently made comments about Ms. Vinegar's to include 
physical gestures his mouth and also '-'....,.LLO~U.L'-IL 



Slaughter kept asking me what JIlJl«-I!JV'-',Iu ...... '1.Jl.. 

completely "ghetto" on 
'in~'II""1'1n;'!"An,1I"1!~it&lO ...... , ••. ,..)I'\I..JUI."" provocative, loud 

..... ~"' .......... "" stated that: felt that Mr. Winfield was .... ..,......, .............. ,""t-
amenable to direction from a party. He ..:JI>-.-' ......... _ 

fellow Ii (Ramos) didn't with O'oP<noP<r~1 
that Mr. Winfield said that he knew." First I never nor was I ever 
offered any advice or direction from Mr. (third Inasmuch 
as we all started lunch at the same time, it was only about or four 
times during my entire tenure at the Vet Center that Mr. Ramost myself 
and other employees ate lunch at the table in the conference room 
together or at the same time. I had very limited social contact with Mr. 
Ramos to discuss military experiences or interest. At any event I 
see why he would make such a statement about generals and officers. 
Ramos was well aware that I retired from the Marine Corps in the rank of 
""-..A.II.JUL.""'.IL Warrant I submit that Ramos is expressing some 
held animosity and attempting to relegate my military achievements. 
Mr .. Ramos left the Marine Corps over thirty (30) years ago, so why is he 
attempting interject the Marine Corps to distract the real issue at 

I Marine Corps after twenty-one and years of 
continuous honorable active service, to include two (2) combat tours 
connection with the Vietnam Conflict. Not only not unusual, is 
also common for Marines with continuous careers to know ranking 



clients would always say to me that they were told bv both , , , , 
and Mr .. Ramos that they had come back when Mr~ WumeJld 

I consider it to be of significance as to why Mr. Ramos refused agree 
meet and/or speak to the investigator Ms. Ward who initially inquired 
into my complaint" . . . until he seeks Union Representation." I ask, what 
were his fears and apprehensions in speakirig to the investigator without 
consulting with a Union Representative? Based on information provided 
by Mr. Lemuel Slaughter? Mr. Ramos has undergone several disciplinary 
actions during his time with Res. He, Mr. Ramos was also apprehended 
and arrested by the VA Police at Crown Point Indiana where he attends 
Staffing on Tuesday. It was common knowledge from office gossip that he 
was always in confrontation with the Medical Staff at Crown Point Mr. 
Slaughter is well aware of this! Mr. Ramos would brag about how he 
would confront the Clinical Staff and Medical Doctors about clinical 
procedures and the treatment and assessment of veterans. I not know 
the degree or source of Mr. Ramos' clinical training or education. 

As indicated on page S. paragraph 6. Mr. Ramos was absent from the 
office for four (4) months during late 2006 and early 2007 due to 
hospitalization. During this time, I asked and discussed with Mr. 
Slaughter that RCS temporarily assign a couriselor to the Chicago Heights 
Vet Center to assist with the increasing work load during Mr. Ramos' 
absence. Mr. Slaughter was opposed to the suggestion and I do not know 

he ever discussed this with Mr. Clarence Slaughter, the Regional 
Director, or RCS Administration. I was also sent to the Vet Center in 
Peoria Illinois on temporary assignment; under written ReS, 

A,Q,,"0""'1I:'lhjil'A they did have a It 
that 
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were 
.V"'~V"'.IUl was to veterans and 

never seen movies being shown to 
Vinegar was a closed and .............. A ............... 

Ramos' office watching all kinds of movies, none of them had to 
training, or being required watching. They would not even answer 
telephones during these times! In the interest of justice, and establishing 
the truth and showing trends: I suggest that Information Systems 
Management be asked and required to conduct an inquiry, and submit a 
report showing the degree and frequency that both Mr. Ramos' and Ms. 
Vinegar's computers were inactive and/or logged off from 12:00 noon 
until after 2:00pm to 3:00pm. This will shed some light on how they 
were spending time at the Vet Center. Again, why was Mr. Winfield 
required watch "required" training films? Where did the movies 
and films come from, and where are they now? May we see ............ ' ...... A. 

Paragraph C. 3.: Again, initial relation with Ms. Vinegar was 
professional and cordial It was only after 
told Vinegar that L Mr. Winfield had no personal interest in 
establishing a personal relationship with Ms. Vinegar, that Ms. Vinegar 
became cold and unprofessional towards Mr. Winfield It was also when 

.. Ms. Vinegar and Mr. Slaughter learned that Human Resource had 
honored Mr. Winfield's prior civil service grade and awarded him 



Slaughter also discussed me the EEO action his wife at the 
Mer;illville or Crown Point facilities. I never learned of the 
action, but I do know that Mr. Slaughter hinted at a being 
responsible for the action taken against his wife. He constantly expressed 

disdain for social workers. He even dropped to the of using 
profanity when referring to social workers. The closed IDes are in the file 
room next to Mr. Slaughter's office. One day I was in the file room. Ms. 
Vinegar was in Mr. Slaughter's office talking to about about the 
SARS, and other things. I could clearly hear them. I also heard Mr. 
Slaughter refer to me, Mr. Winfield as a 4'mother f ... ker." He used the 
specific and plain language. He would constantly say: "they (social 
workers) are not worth a shit and that he has no use for them." 

I went four (4) months without a printer for my computer and could not 
print my Progress Notes, except for the few times I asked Mr. Ramos to 
print them from a disc, due to the urgency of the case I was working on. 
Mr. Slaughter kept telling me that Regional was sending me a printer for 
my computer and he was to pick it up on the weekend but I never 
received it! He also instructed me "not to call regional again about the 
printer." To date, I still do not know if region sent the printer. 

Ms. Vinegar stated her testimony that: "She felt he (Mr. Winfield), was 
inclined to be a team player. She felt Winfield was arrogant She says, 

"he is simply a mean and evil person." 

As a clinical trained Master Social Worker, with extended observation and 
interactions with Mr. Connie it is my professional that 

_€"1IIt,lr, .... ,h,~,R.r'IIr.nr3lr"'lI.I mind 



.A..!!..A....,.s;;;.!!k!L and Mr. Lemuel slaughter. 

(Slaughter) was present Mr. 
(Documentation of testimony enclosed as .................. '\JI..,. ..... JI. 

- Page 8 of This k .......... I~.,.4-"'""'1_ ... 

asked all along during this investigati~~, 
presence of Slaughter, the Team Leader, 
Facility; where is incident or disci lin re ort as re 
by all governmental organizations? There is no report because this 
not happen. Is it plausible that Mr. Slaughter Ms. 
have taken action against me if this had really happened? 
went to extremes measures to construct documentation to take action 
against me otherwise! Again this is further evidence of the conspiracy 
between Mr. Slaughter, Ms. Vinegar, and Mr. Ramos to discredit my 
reputation and professionalism. 

Paragraph C. 3. (Continued.) After I continued discuss Ms. Vinegar's 
irate behavior with Mr. Slaughter he called an "alleged" staff meeting. 
During this encounter and confrontational session, both Ms. Vinegar and 
Mr. Slaughter both ganged up on Mr. Winfield. It reached a point that t 
Mr. Winfield said to both of them that I will not be a party to this 
outrageous I left conference room headed 
Mr. Slaughter followed me and said I must come back the ,",V.II..JI..II.."'JI."'.II..JI.'II .. ", 

room because this is his time. Upon my return, Ms. Vinegar IV,",'I.~AJU •• I.'" 
extremely belligerent and provoking. She was using speech gestures 
that made me believe that she was going physically assault me. It was 
as this Mr. Ramos both Slaughter Ms. 

"I'AT'1I£'TLlI of 19 
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station leaving phones 
her whereabouts, 

social worker from across the "'11"11".0.011'" 

Carolyn Nannoes, now at Jessie VA Hospital, Substance 
unit haS often Vet Center and no one "'TIlC""IATA''lI''A.r1I 

has also walked over to Vet Center, and could not because no 
one was in the reception area to answer the -secured The office 

95th Vet Center, also constantly the 
Center with no one answering the phones, her name is also Lorri. I 
believe that both of ladies will to the same. 

As Ms. Vinegar continued with her tirade, she said: "I you don't 
me. I am a single black woman and I have to fend for mysel£" She went 
on to say, "I am from nood" (Meaning from a black and/or minority 
environment.), also and I know how to deal with people like you." I asked 
her what she meant and what she was referring to? Mr. Slaughter 
said 1isten to her, do you understand what she is sayingT Mr. Slaughter 
continued to instigate the encounter. He later said to me that "they, 
three (3) of them are a family, and they will decide if I can get along with 
them and they accept me", Mr. Winfield. Mr. Ramos said to them--again, 
1et's end this, this a waste of my time." Mr. Slaughter also later said to 

expected me defer to Ms. Vinegar and apologize to I 
that I do apologize for something I did not do or caused! 

It is further noted in Mr. Slaughter's testimony to investigator Mr. Ward 
(same page 8 of 10), that "He, Mr. Winfield never came on weekends.", 

another of lies being told by Mr. and Ms. 
on weeKc:n(IS 
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woman goes 
works the Federal government 

Vinegar also testifies in McNamara's report 
paragraph S, woman has 
better be a chart on her." Unless Mr. Vineg~r was 
4:30p~ waiting for her daughter to pick her up work she 
have seen this who frequently, and almost always came to see 
Lemuel Slaughter on Thursday evening, because the woman usually 
arrived or after 5:00pm. Furthermore, during my 
Vet Center, I never saw a woman to be known as Mr. Slaughter's wife 
come to the Vet Center. I do know that his children and grandchildren 
frequently came to the center. His children would bring the 
grandchildren and leave them for Mr. Lemuel Slaughter to baby sit or Mr. 
Lemuel·Slaughter would leave the center, go and get the grandchildren 
and bring them to the center himself. After a while, Mr. Slaughter would 
always introduce recurring visitors to me, (Mr. Winfield), including the 
young Hispanic male who would come and sit at Mr. Slaughter desk to 
wait for Mr. Slaughter to return to the center. This male visitor is not a 
veteran. Mr. Slaughter refers to him as a friend. 

Page 7. D. THE TESTIMONY OF RENE DICERSON: I have no comment 
on Ms. Dicerson's testimony except following: I do not know Ms. 
Dicerson, nor does she know me. I have already addressed and responded 
to the situation with Joliet Veterans. I do take issues with and 
specifically note that Ms. Dicerson states that her degree counseling, 
and 44 She area of sexual and ... ,...".. ......... ,"""" 



a severe 

1I-<1I1111'"Tn.::l>lI"",n,£'&Y"O:;:l>° and again, the billet Ms. Dicerson now holds specified 
allocated for a 'SOCIAL WORKER" not a person a degree 
counseling. According to my knowledge a~~ understanding, these UJLJLJL~\'1l) 
are specific and designed as a Multidisciplinary Team to address 
and multitude and JLUI..:II ..... ""U 'f"'>,?",,g:::'~.:::I>'nt-,g::lI,rI 

I highlight this to further show Mr. Lemuel Slaughter's constant statement 
to Mr. Winfield that he, (Mr. Winfield) was not his first choice for 
position, that he was forced to hire Mr. Winfield and that he (Mr .............. .I.JL ..... ' ....... 

Slaughter), wanted to hire a female so he could treat "SEXUAL TRAUMA" 
at the Chicago Heights Vet Center. This also call into question Mr. 
Ramos' degree and the billet qualifications for his position. It appears that 
Mr. Lemuel Slaughter being permitted to construct the personnel hiring 
and team composition as he desires without regard for the Human 
Resource requirements and authorizations for specific staffing and 
qualifications at the Centers. 

Additionally, Mr. Lemuel Slaughter stated Mr. McNamara, (page A. 
TIlE TESTIMONY OF LEMUEL SLAUGHTER, paragraph 5.) "Over his 
tenure with the RCS, Mr. Winfield is said to have lacked an 
understanding of the functions of the Res." Again, I not know what 
Mr. Slaughter means by this, or why made such a statement. However, 
every I spoke of my employment within the Veterans Administration, 
and/or Internship at the Hines VA Hospital, Slaughter would 



acknotvledge \\ritnessing Ivir. ~lal11gl1ltet 
(See i!-OI:''f·1I1i'''1n>iI.,. ..... ..rT 

Page 8. paragraph F. I am at a lost for a reason why one 
clients would indicate to Mr. McNamara: "He volunteered ......... r,. .. l11", ..... 

Winfield was not a very good administrator. He that 
Winfield was not a very organized person but was very empathetic the 
veterans at the CHVC." 

I do not believe that a single veteran client I served has the ability, 
observation or time spent in my presence to determine or comment on 
my abilities as an administrator, or my organizational abilities. 

The person who said this may have formed an opinion based on the 
amount of disruptions I frequently experienced while in individual 
sessions with clients. That is, answering telephones, or having go and 
Xerox documents, or being confronted by clients stacked up in the 
reception area as Ms. Vinegar, Mr. Ramos, and Mr. Slaughter made 
themselves unavailable to the veterans waiting for services. 

At this point I wish to state for the records that: I served twenty-one 
one-ha1f years continuous active duty the U. S. Corps 
Military Occupational Field (MOS) of (0141 - 0151 - 0193 - and 0170). I 
started as a Private (E-1), and received rapid promotions to the Rank of 
Gunnery Sergeant (E-7) in less than twelve (12) years. As is normal and 
typical for all Marines, I also served in field' tactical and sea duties 
throughout Marine Corps career? including two (2) combat tours 

I was then Il'''''.'''''-'.-"".r-. 

Net ) 



to Graduate earned a Master "--""-"="'- .... ,"--

was recently working 
only employee to receive a Pay Raise for U..".. ........ rlhr!'II ...... i1t:rihitT 

Proficiency. This is the same organization 1[IlTlMltlo'l"tlo 

worked together. I believe Ms. Ella Slaughter to 
- Slaughter, she also had a negative a~titude 

I I served a one (1) my 
at Hines VA Hospital, PTSD Section under the supervision of some 
best teams within the VA They made me an integral part staff and 
they speak very highly of me. I was basically doing the same type of work 
in part; during my Internship, that I did at the Vet Center. Mr. Slaughter 
would always react very negatively when I mention my experiences at 
Hines VA Hospital. 

I that some of veterans interviewed afraid to 
become involved because they are still clients at the center, and may 
afraid of repercussions Mr. Lemuel Slaughter, especially as to the 
status of their claims! These veterans are well aware of Mr. Slaughter's 
professed powers to get things done, or causing them to not be done! He 
makes this very clear to them and everyone else in the office. 

In view of the errors and misrepresentations in Mr. McNamaras report to 
Dr. Alfonso Batres, Chief Administrative Officer, Readjustment Counseling 
Service, I am also asking that-the "Tape Recorded Testimony" of all 
persons interviewed be safeguarded and made available for JL_JL~WL"'''''''' review 
during entire course of case until it is resolved. It to me 
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After reading and re-reading Ivlr. Ivtcr..Jamaras but 
"' .. rT ... ..,....-""."" .... if his intent was to a 
investigation, or was his purpose to persecute and defame 
favor of RCS. Mr. McNamara's report of testimony is y deficient. 

missing much testimony of material fact to show 
of wastep fraud and abuse perpetrated by Mr. Lemuel Slaughters page 
14 of his report: "Regarding the OP M referral Mr. Winfield states ... " I 
consider the reporting in this section to be dangerous, negligent and 
bordering on an unprofessional performance, and/or deliberate 
misrepresentation. (I BELIEVE IT TO BE IMP ARA TIVE IN THE INTEREST 
OF JUSTICE FOR THE TAPED TESTIMONY TO BE REVIEWED BY ose.) I 
find no report of his interview and testimony of Mrs. Lorrie Pettis, 
Consultant for CHVC, if he conducted one. 

Paragraph 2. I never told Mr. McNamara that I "hold a Masters degree in 
Education bestowed upon me jointly by Howard University and National 
University in Chicago." I told him that I started my master's program at 
Howard University and completed the requirements at National 
University, San Diego, California, except that my Master's Thesis Project 
that became missing while in the possession of Dr. Daniel Jordan, my 
advisor, who was murdered while on a business trip to New York. We 
did not have computers then, and the entire project was a three (3) ring 
binder. Since my project could not be located the university suggested 
that I choose another project and start all over again after two (2) years of 
research was missing and I could not provide the new advisor with a copy 
of it. I also provided Mr. McNamara with a copy of my resume showing 
the Masters Education was (Pending Thesis .............. .l''iU'JI.. ............. .JIlA. .... ,. 

1Z 



temporary assignment the Peoria Vet Center, 1 
that they employed three (3) work studies on a 
young students performed a variety of clerical duties, including 
clinical charts from the files. They did not provide direct services to 
veteran clients, except for Xeroxing documents, and providing information 
about other agencies also providing services_. to veterans. I also addressed 
this subject to Mr. Slaughter during supervision. The work study was also 
addressed when Mr. Slaughter and I were discussing my letter to him -

4t ---fJ?INTERNAL MEMORANDUM dated October 30, 2006, Requesting 
management intervention - Attached.} I do not understand why Mr. 
Slaughter is trying to distort this to indicate that Mr. Winfield wanted a 
personal assistant or secretary. 

Page 12 Drst paragraph: I never discussed the issue of a work study with 
Ms. Vinegar, or addressed the subject to her. 1 discussed this with Mr. 
Slaughter and Mr. Ramos and both of them informed me that Ms. 
Vinegar did not want one in the center. Mr. Slaughter also stated that 
they could not find a "qualified" work study. I asked him what he means 
by a "qualified" work study? He never did answer the question. 

Page 13. first para.gra.ph: In response to Mr. McNamara's questioning me, 
I commented on and criticized Mr. Slaughter's dress and appearance. 
Slaughter's dress and demeanor were not representative of a person 
holding his position and title. Mr. Slaughter himself often made comment 
about the way people get the wrong impression of who he is because 
his dress and demeanor. I did then, and I do now characterize Mr. 
Slaughter's dress and demeanor as typical of "street . "pop '-'U..I..LlIA. ... 

"gang ff also uses 

c s 



.lvaragrapll 3: About "pink pig", please 
Investigation1 page 8 paragraph 5, Mr. t.J!&.Ul-U,~,lL""""£ UI-...... .R.'r.JI.£'V'·'!fyA",UJ;:;.~ ... ;;) 
"pink pigF1. I do believe that is considered to be sexual harassment ...,..... ... , .............. 
existing guidelines, rules and regulations, if a person uses any object, 
words, speech or motions in an unsolicited and UD'walntel(1, 

and offensive manner towards another persQn, it is be 
"sexual harassmenf'. Mr. Slaughter would use very specific words of a 
sexual nature while parading with his pig, especially while holding ."......"',,. ......... 
meetings and when directed towards Mr. Ramos. Mr. Slaughter has 
several versions of the "pink pig" exploits to include denial of it. Ms. 
Vinegar denies knowledge of the "pink pigF1, but she is not telling the truth. 
She and Mr. Ramos have jointly witnessed Mr. Slaughter's antics with the 
pig. 

Page 14. paragraph 3: I have never denies my contact with and detention 
by the police. What I have constantly said, and 1 say now, is that I was 
falsely accused in each case, and that I was not convicted of any of the 
allegations. I SEE NO EVIDENCE 11IA T OPM HAS EVER ALLEGED 
11IAT I WAS CONVICTED OF ANY OF THE OFFENSES! OPM 
RE lIVIlAT THE INVES W SHOWED It was Mr. 
Slaughter who stated to me in his office; that "OPM was seeking the 
termination of my employment because they considered me to be a 
"SECUR.lT'Y risk. This is totally contrary to what I was told by Human 
Resources when I contacted them regarding the report .. As indicated 
written documents to HR, it was Mr. Lemuel Slaughter and Mr .................... _~, .... __ 
Slaughter who were seeking the termination of my employment not 

the background for their own reasons. 



material and factual matters. I strongly recoIrn'U.end that the Secreta ... i 
Veterans Affairs be made totally aware these 1I"Wn"nTr'l>f"":U~"1Ir~n 
dangerous proceedings. 

SAME PARAGRAPH.1. This report is bordering on being ........... JlLlA.,;:)JI,VJl.Jl.I!".LII. 

twisted for reasons unknown to me. "He states that was subsequently 
arrested for allegations of robbery, rape and possession This is 
crazy and untrue. (PLEASE REVIEW THE TAPES.) 

Paragraph 4, page 14.: Again, this is crazy, what is wrong with Mr. 
McNamara. Did he compose this report of testimony in his sleep, or 
some other altered state? In no way did I say to him that: "He states the 
hotel clerk gave him the wrong key to another guesfs room and this 
caused the incident in which he was arrested for burglary. There is no 
report no where that I am aware of that I was arrested for "burglary". 
appears to be Mr. McNamara's imagination at work as he is resolved to 
make a criminal out of me. 

Page 14. paragraph 6. last paragraph: Unless I am not understanding 
and/or mis-reading the report I do not see any report stating that I was 
arrested for "ASSUALT AND ROBERY IN 1999". I would" like to see the 
police report on this, and where is shown in the report. 

Pa e 15: '8.Ta :a 11 6.A. ~ The report states that Mr. Winfield 
was removed for "unprofessional conduct and unfavorable reference from 
a pervious employer and other questionable conduct." The official stated 

on my letter of AND 



Page 16. paragrapb 6A .. (Continued) Drst paragraph: It 
this paragraph that· I, Mr. Winfield: "He tended to 
team. was said to be aloof, arrogant otherwise not inclined 
cooperate with the other members of the CINC team." The author 
this characterization is not stated within this segment My response 
that it is an outrageous fabrication and absolute lie! As I have previously 
and repeatedly testified to, I always made myself available to stand­
in for, cover for, and buffer for all; both, of the other team members and 
the office manager. That is Mr. Slaughter, Mr. Ramos, and Ms. Vinegar. 
Specifically, on numerous occasions, I have serviced andlor attended to the 
clients on Mr. Slaughter's caseload either because asked me to, or he 
was simply not at the center. I have stood in for him twice for his 
Monday evening group. Once when his mother was in the hospital, and I 
believe again, when his nephew was shot and killed in the streets by a 
Chicago Policeman as a result of gang andlor drug activities. I have 
treated Mr. Slaughter to lunch twice, two (2) times out of my own pocket. 
On one occasion a veteran client who goes to Mississippi to fish and 
shares the fish with other veteran. including supplying 95th Street fish for 
a fish fry, provided me with seven (7) large fish as he said he would do on 
his next trip. Upon returning to the office and seeing the fish I showed 
them to Mr. Slaughter and said it only me at home. and I do not need 
all of those fish. I gave four (4) of the fish to Mr. Slaughter. I always kept 
Mr. Slaughter informed, immediately, if I became aware any potential 
conflict or adverse situations within the center. I have even called him at 
his home or his cell phone to provide him with developing or current 
situations the I hope he will deny this. 
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is already .................. ..., ..................... , ....... 
(4) months during my at 

period of time, I always assisted his clients as necessary, are 
SARS to substantiate this. Again, as I have already testified Mr. Ramos 
seldom had clients at the center after 12:00_noon. noon the 
of the day was his personal time he remained 
with door locked most 
and/or listening to music. This is absolutely true, even though 
them deny this. 

With the above being and factual, how can they say: "He tended to 
not join the CHVC team. It was they who constantly said to me that 
" ... they are a family, and it is up to them to accept me. Mr. Winfield." 
Ms. Vinegar alleged to Mr. Ward that Mr. Winfield requested leave when 

was not on duty for a full week" If I did request leave at that I 
was most likely to keep a scheduled doctor's appointment. I had ongoing 
doctor appointments, and produced documents to show this. It was 
during my second month of employment that Ms. Vinegar took it upon 
herself to put me on leave without pay when she knew very well that I 
had leave on the books. Mr. Slaughter compensated me for that day with 
a day during my next appointments, taken in increments. My third 
week with ReS was spent at Lakeside VA at orientation and intake. 
These people are pathological liars and habitual fabricators contrived 
constructs to mask their own devious and illegal behavior. 

E ) 



the alleged ch~rges, some I was even to I was 
from the police station. 

I am not the type to resist arrest or to become involved a confrontation 
with a police or any other law enforcement authority. When and 
stopped by them, 1 cooperate and comply, even if it means going to 
police station. I wonder if Mr. McNamara has any idea how many 
innocent people; especially black and Hispanic males, have 
here in Chicago during that particular time, later found to be innocent, 
and released after the damage was done, beyond repair. This too 
will be addressed in court. It is my contention, belief: and conviction, that 
as a citizen of the United States. a person is presumed to be innocent 
unless and until convicted by a court of law andlor a jury of his peersl 
Mr. McNamara's presentation appears to presume that I committed the 
offenses and that I am guilty of the same! I do not agree! 
I am not a criminal, I have never been a criminal I have never associated 
with criminals, nor. do I have any criminal tendencies or inclinations. I 
also refuse to be categorized and branded a criminal by anyone for any 
reason. 

In 2003, I underwent a background investigation by the State of illinois, 
Department of Children and Family Services in connection with my MSW 
Field Intemship,This was pending assignment as an Intern working with 
children and families and as a social work intern at two (2) local grade 
schools. I provided the same information for the background check that I 
provided to OPM. I was cleared for the job working with families, 
children, and at grade schools. No one ever addressed these arrests to me, 
I if they I am sure 



to resolve this defaming and 
more egregious harm. 

causes me even 

Page 16. paragrapb D.: I do not see the significance Mr. McNamara's 
statement that "Mr. Ramos-and Ms. Vinegar have a combined fifty years 
experience with the agenCy compared to Mt:: Winfield less than one 
experience with ReS." I was within one (1) week of completing one (1) 
year of service with when Mr. Slaughter rushed to terminate my 
employment. As I have stated to all concerned all along, I have excess 
of twenty-eight (28) years of hon,orable federal service, with seven (7) 
these years being in civil service. I was not given an opportunity to 
exercise due process for a federal employee when I was officially notified 
of my termination, to consult with union representatives, or otherwise. I 
did go to Management Resolution prior to my official termination date, 
and they took reports and referred me to the Inspector General for 
further reporting after reviewing the full scope of my request for EED 
action. I have also been informed that I my be eligible for further 
protection under a court case: McCormick S U. s. c. 7S11(aX1XA). I 
explore this as this case continues. 

I find this entire experience to be painful sad and devastating. This 
situation has severely disrupted my life. and caused me to be 

severely impacted in many ways. This whole ordeal weighs heavily on 
me. 

I also that the Secretary of Veterans Affairs be made totally aware 
this situation. I beg that the testimony all parties 

........... ".. .. .".,..,..,."II£lir'll when ..... ""',.",,,,."""'.'II"""i"'II 
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COUNSELOR'S 

CASE 200J .. 0810-20071 02164 COU NS-ELOR 

. Home and/or Alternate 
Address: 

Home Tele hone Number: 

Business Address: 

Business Telephone & 
Number: 

Email Address: 

sitlon Title/Series/Grade: 

Varnziel Winfield 

14419 South Halstead Street, Apt. 4K, Riverdale, IL 
60827 

(773) 915 3652 

Chicago Heights Vet Center, 1600 Halstead Street, 
Chica 0 Hts., IL60411 

(708) 754 0342 

Former Social Worker, GS-11 

uis VAMC 

Service/Section/MailRouting Chicago Heights Vet Center 
S,., ..... · .. · .. · ..... · 



Case Number: 200J-0810-2007102164 
Name of Aggrieved Varnziel Winfield 
Name of Faciiity: S1. Louis VAMC 
Date of Initial Contact: 04/05/07 

Rights & 
Responsibilities/Notices: 

Notice to Unreachable 
A rieved: 

N 

was on 
and rights and responsibilities were Ulv\JU...:J,.:H::AU 

Date 
Ext. 

04/05/07 

n/a 

nfa 

Page 2 of 10 
Revised 10/2006 "/ __ 



Case Number: 200J-0810-20071021"64 
Name of Aggrieved Party: Varnziel Winfield 
Name of S1. Louis V.AMC 
Date of Initial Contact: 04/05/07 

The Notice of Rights and Responsibilities, signed by the aggrieved, was received in 
the Great Lakes Operation ORM Office by conclusion of the counseling session. 
Notification of informal counseling to the facility Director was sent via on 04/13/07. 

-. 

The aggrieved party did not agree to participate in ADR. ADR was discussed with Mr. 
Clarence Slaughter and Mr. Lemuel Slaughter, RMOs on 05/01/07 . Mr. Slaughter 
(RMO) agreed to mediation. Mr. L. Slaughter did not agree to participate in mediation. 
However, the Facility Mediation Agreement form received 05/09/07, indicated management 
did not wish to participate in ADR. 

DESCRIPTION(S) OF THE CLAIM(S) AND RESOLUTION(S) 
THE AGGRIEVED PARTY: 

CLAIM 1 Whetherjhe aggrieved was discriminated against on the bases 

Sex (Male) and Age (64 years old) with respect to Termination during 

Probationary Period when on 04/05/07, 

termi nated. 

Is Claim Timely 
Raised? 

[x ] Yes [ ]No 

aggrieved was 
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Case 
Name of Party: Varnziel Winfield 
Name of Facility: St. Louis VAMC 
Date of Initial Contact: 04/05/07 

On 05/01/07, I conducted a telephone interview with Clarence Slaughter. He was advised 
of his rights, responsibilities, claims, bases and the aggrieved party's remedy request. Mr. 
Slaughter elected to waive his right to representation during the interview session. 

Mr. Clarence Slaughter was identified as Age (48 years old) and Sex (Male) 

In regard to Alternative Dispute Resolution (ADR) Mr. Slaughter said, "I am open to 
anything to resolve a complaint, but the bottom line is we made a decision based on the 
needs of the Veteran." 

Mr. C. Slaughter reported that the Office of Personnel Management provided him with Mr. 
Winfield's background information and asked him (Slaughter) what he wanted to do 
regarding a personnel action. Mr. C. Slaughter explained that whatever he decided, the 
most important had to make was whether Mr. Winfield's performance was 

explained that did a couple to 
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Case Number: 200J-0810-2007102164 
Name of Aggrieved Party: Varnziel Winfield 
Name of Facility: St Louis VAMC 
Date of Initial Contact: 04/05/07 

Team Leader was asked what he would recommend and recommended that based on 
the eviction which described Mr. Winfield's character and the unfavorable report which was 
consisted with what the team experience; it was recommended termination near the end of 
March 29, 2007. This information was provided to-'Carol Martin, Human Resources and 
she informed Mr. Winfield that he would be terminated during his probationary period, 
which after he learned of management's decision, he did not report back to work. 

Mr. C. Slaughter explained that after Mr. Winfield's termination the Team reported that Mr. 
Winfield has contacted veterans and informed them that he felt he was mistreated by the 
VA. Mr. C. Slaughter stated, "Basically, the main reason he was terminated was because 
his attendance was unpredictable and unscheduled. Mr. Lemuel Slaughter addressed this 
issue with Mr. Winfield during his performance appraisal on 10/16/06 (Period covered from 
10106 to March 2007) his productivity time was at 37 percent." 

Mr. C. Slaughter explained that before he visits a Team he provides them with a staff 
feedback form. He meets with every member of the team. Ms. Winfield did not fill out a 
form, although it's not required, but requested. During the annual reviews employees are 

--a-s'kealfffiey know what IS expectea oTthem and If they have the necessary equipment to 
perform their duties. Mr. Winfield had some questions about why he was required to do 
intakes. He was asked if he understood his performance standards .. Mr. Winfield's 
responded that it would help him if somebody else did the Intakes. 

On 05/01/07, I conducted a telephone interview with Mr. Lemuel Slaughter. Mr. L. 
Slaughter was advised of his rights, responsibilities, claims, bases and aggrieved party's 
remedy request. Mr. L. Slaughter elected to waive his right to representation. was 
identified as Sex (Male) and Age (55 years). 

25%), Mr. 
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Case Number: 200J-0810-2007102164 
Name of Aggrieved Varnziel Winfield 
Name of Facility: St. Louis VAMC 
Date of Initial Contact: 04/05/07 

Mr. C. Slaughter did provide an 

On 05/01/07, I conducted a telephone interview with Connie Vinegar. Ms. Vinegar was 
advised of her rights, responsibilities, claims, bases, and the aggrieved party's remedy 
request. Ms. Vinegar elected to waive her right to representation. She was identified as 
Sex (Female) and Age (46 years old). . 

In regard to Claim 1 Ms. Vinegar explained that there were issues withMr. Winfield's leave. 
Mr. Winfield requested leave when he was not on duty for a full week. This was an ongoing 
problem. He would have scheduled clients and would not communicate this when 
requesting leave. He did not contact his clients to reschedule their appointments. 
Mr. Winfield had a scheduled group in Joliet Outpatient Clinic, once a week on 
Wednesdays. The patients conducted counseling themselves and this occurred more than 
once. Some of the veterans informed Mr. L. Slaughter about these situations after 

------------l\ifr-:-Wrmreld was termm aled. Mr. Wlnflela a oes-not-Via nf to listen to ~a-n-yo~n--'-e--,fir"-'e~· v~le-w-s--.-.-th~IS----
as beneath him. Mr. Winfield felt my conversations were inappropriate and he would inform 
Mr. Slaughter. 

Mr. Winfield's last day was 04/06/07, he received his letter on 04/01/07, and he was given 
three days to close out. We did not complete the close out process. He has not returned 
to the facility since 04/01/07. He did not contact his clients. Mr. L. Slaughter had a 
conference to attend in Las Vegas at the same time. Mr. Slaughter informed Mr. 
Winfield not to return on grounds until Mr. Slaughter returned to duty. Mr. Winfield 
contacted Mr. Ramos, Mr. Slaughter, try the facility. 
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Case Number: 200J-0-810-20071 02164 
Name of Aggrieved Party: Varnziel Winfield 
Name of Facility: St. Louis VAMC 
Date of Initial Contact 04/05/07 

November 2006 through March 2007, Mr. Winfield ~~ported that Lemuel Slaughter, Team 
Leader, " Brings an anonymous woman in the office every Sunday and Thursday." 
Mr. Winfield stated that this has been going on for at least six months beginning in October 
or November 2006. 

A: Mr. L. Slaughter told Mr. Winfield to leave the office after or before this woman arrives. 
They go into his office or group room and close the blinds. Mr. Winfield said Mr. L. 
Slaughter and this anonymous woman were having sex in his office on Thursdays. Note: 
Mr. Winfield said that he did not see these activities, but believed they were occurring. On 
the weekends, they(Mr. L. Slaughter and the anonymous woman) were having sex in the 
conference room. Mr. Winfield commented that this same woman sends Mr. L. Slaughter 
flowers. Mr. Winfield said that he was informed by Mr. L. Slaughter not to report into work 
on Sundays and if he does to leave by a certain time. The last incident occurred in March 
2007. 

--------s:rvrr.--"C-sJa u gntef wa IRs aroTInd-wlth-(rpTiiKpig~ne pig , S g en ItaTsare-exposedlrllne 
back, while Mr. Slaughter makes sexual statements and innuendos with the pig "Aggrieved 
was unable to articUlate what comments or innuendos were made). Mr. Winfield explained 
that when he tried to make conversation with Mr. L. Slaughter about serious situations that 
Mr. L. Slaughter would comment, "You have a way with words and if I was a bitch I would 
be butt naked right now," Mr. Winfield said Ms. Connie Vinegar, Office Manager and Mr. 
Ignacio Ramos, Counselor witnessed these incidents. 

C:Mr. Winfield alleges that beginning in April 2006, Mr. Ramos and Ms. Vinegar watch all 
types of movies, to include pornography, in Mr. a 

they were 

as a '-'V''''.UI. 
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Varnziel Winfield 

Mr. L. Slaughter explained there was no truth to fV1r. Winfield's allegations of sexual 
harassment. Female veterans visit the clinic with various problems. As far as anything 
inappropriate happening there is a Thursday night groljp, and there is a female patient who 
visits the clinic. Mr. L. Slaughter explained that his office door is always open when he is 
seeing a female veteran. He stated, "We do not have afemale counselor who sees female 
patients, I leave my door open to make sure that nothing can be misconstrued. Naturally, I 
shut my door when discussing issues with the Veterans." Mr. Slaughter explained that 
we (VA) did everything possible to try and work with Mr. Winfield. Our Regional Manager, 
Mr. Clarence Slaughter visited the facility twice to address Mr. Winfield's issues. His 
productivity stayed under 40 percent for the whole year, and during certain parts of the year 
it would be under 25 percent. Mr. L. Slaughter stated, "I do not see anyone else. I'm 
married and I've been married for 32 years." 

Mr. L. Slaughter replied, "He (Winfield) never came in on weekends" in response to Mr. 
Winfield's' allegations that he was instructed not to report into work on weekends or to 
leave early. 

Mr. L. Slaughter explained that Mr. Winfield was questioned about his inappropriate 
----'---behaviOr68causenenad a female ulmsoffiCeT6fTwo tb three hours, Wee-or four aays-a---

week. When asked about it his response was that he was helping her. Mr. Slaughter 
I informed Mr. Winfield that he did not need to continue to see the patient in that matter. Mr. 
\",tI L. Slaughter explained that the facility conducts grief and marriage therapy. 

Mr. L. Slaughter emphas'ized that during October/November 2006, Mr. Winfield often came 
in late' and left early and "Excessive abuse of leave and tardiness" was noted on Mr. 
Winfield's performance appraisal. 

can visually see what is 
and Ms. Vinegar as exemplarily 
Mr. L. Slaughter said, "We have a conference room with 60 videos and nothing viewed 

Page 8 of 10 
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Case Number: 200J-081 0-2007102164 
Name of Aggrieved Party: Varnziel Winfield 
Name of Facility: 8t. Louis VAMC 
Date of Initial Contact: 04/05/07 

is inappropriate. They (staff and veterans) watch the movies during their periods." 

Response to Resolution Sought by Aggrieved Party: 
Mr. L. Slaughter did not agree to grant Mr. Winfield's remedy request. Mr. Slaughter 
did not agree to grant Mr. Winfield's remedy request. 

Agency did not provide an alternative 
resolution. 

Results of Witnesses Interviews: Connie Vinegar and Agnacio R. Ramos 

05/01/07, I conducted a telephone interview with Connie Vinegar. Ms. Vinegar was advised 
of her rights, responsibilities, claim and bases. She elected to waive her right to 
representation. Ms. Vinegar was identified as Sex (Female) and Age (46 years old). 

Part A - Ms. Vinegar commented, "I do not have the slightest idea, and I'm not here on 
Saturday or Sundays because we are not supposed to be here on those days," in response 
to Mr. Winfield's allegation that he was instructed to leave on Sundays and Thursdays 
when the anonym()us woman visits the o~Ms. Vinegar stated, ilThe onlywoman who 
goes into Mr. L. Slaughter's office is his wife. She works for the Federal government, and 
she only visits once in a while. I've never seen anyone going into his office. He does see 
clients who are woman. He does see women patients initially then they are transferred to 
the Sexual Trauma Counselor. On special occasions, Mr. Slaughter receives flowers 
from his wife." 

Part 8 - Ms. Vinegar said that she did not witness any incidents involving the pink pig. 

Mr. L. 

There weren't 

Page 9 of 1 0 /),/ 
Revised 10/2006 - ! 



Case Number: 200J-0810-20071 02164 
Name of VarnzielWinfield 
Name of St. Louis VAMC 
Date of Initial Contact: 04/05/07 

Mr. Ramos explained that the patients usually brought in games. Last year, the patients 
gave a pig to Mr. L. Slaughter. I saw it in his office, and I asked him about it, and he said 
the patients gave it to him. This was a one time incident. . Mr. Slaughter did not make 
any sexual comments about the pig or parade arou~d with the pig. 

Mr. Ramos stated that he and Mr. L. Slaughter run a Women's group, and he has female 
clients. The office has an open door policy and it applies to all Clinicians. Mr. L. Slaughter 
introduces female clients to staff. Mr. Ramos stated, "Every time I passed Mr. L. 
Slaughter's office he always had his door open." Mr. Ramos explained there is a female 
Sexual Trauma Counselor, and usually when a door is closed the Counselor is in with a 
female client. 

Mr. Ramos said, "Mr. Slaughter received flowers from his wife. Ms. Vinegar may receive 
flowers on her birthday." 

Agency did not agree 

On 05/04/07, 
with the aggrieved party: 

CLAIM 1: Whether the aggrieved was discriminated against on the bases of Sex (Male) 
and Age (64 years old) with respect to Termination during Probationary 
Period when on 04/05/07, the aggrieved was terminated 

Whether the aggrieved was discriminated 
(64 years old) with 

Lydia 

(Male) 

Page 10 of 10 
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4'ab 7E Internal Memorandum 

. October 30, 2006 
I . 

I 
i 

From: VnnlZlcl Wirlficld, MS~- (0185), VctCe~t~r, Cbi:C~goHeigh~~.,l1. 604n 

To: Mr. Lemuel Slaughter l MHS. (Tealn Leader), VJ!t Centc~s Chicago Heights,n. 604} 1 
: I .. 

Subject Request for Management Intervention 2ndJor Cch~brlhtcrve:ptibn· to ab~tc 8jld . 

Eliminate CondHions and Situations that :are RePJ;'~,~~ivc? S~gri?ti.ng, Stiffel1ing~ 
and Impeding my Profess.ional. Devclop111ent and Daily Profi.cJericy . 

, .' '; "j : '.'. . 

Reference: Our Dpily Su.pervision and My Repea~cd Reql1~S~ for: Coo?~ti~n and 
Support at the Cbjcago Heights Vet Cc·nter f.?r~le Pa.~t Snr(~) ,Mon;ths' 

. I 

1. As has been a topic of my ~ai1y supc.rvision, I ~o .not b~1te,'e J am Uei)'lg &uppbrted and 
inspired to provide tbe HBest Service P05si.bl~'f> to tbe y.etefri~t clients of this cent¢!'. 

2. I have beer) begging for tcchnical, adm.inistratiYe~ and 10~stiCa'l sup.p0lt thlt ,jvijI: 
Cl1able me, to pcrfonn rny duties in a. proficient and. expedItious manner; :spe~iiic$11YJ 
access to e-mail and VISN to communicate and o<!»rnply W.fq:;l R~~G~iusnu\:;:~Ji:8v~~Ase{'htg . 
Servjces requirements in servicing veteran clients. and rdp9POi.ng to ~ll.flaJ'irllter~~.ger1cy: 
requircn1cnts. pLel1~€ S~R /..TJl. Fi2()~~/.AM8;· CfJ,1loJ.'!)-) did' NoV 2~ :2006 

3. The lack of a printer for iny computer sy!itexn 4as caus'cd.s ~o (2):month back lqg of· C tENtl..t;SfP-'1)} 

my daily entries i.nto the clinical charts of c~icntS r servic~ ~~ this' cCf1~¢r, ' 1 

, 

4. I have repeatedly infol1ncd you oftbe Jack of ~dc·q.uate ia~d. re'liabl,e publi,c .'; , 
transportation il, this ge'ographical area.:and my la~k o:f art a~toinobiJe;a~ ~his time; ~pth:!of, 
these conditi.ons c·ause my cmmnute to be uncert~n most[ of ~he tirpe~ • I ,hav~ co~sta.nUy: 

efforts to h~en.5e .relJl~t~ted, alld,~ t1~e :0 b staclcs 1 . 
these 

., . 

6 ) -- I 

: iii ; II 
I· ,! I: 
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work lot1d for the past six (6) months; that .is~· thtt i1)~ake and ~r.oce.S5ing 
Sooial Focuses for all ne'w veterans at thjs center. To my lq,.:bwledge, cxc~pt for 
cases you have pro.ces~ed, only I h~ve pcrf?rmed these du~i¢f for t~c 1,3st' ~ix (6). _ . 
TIlcsc proced~lfes arc tlme c,onsUlnlng and, Intense; but ne~e'~I~'lJY, m Qr~er to do jQqt~ce 
the veteran chcnts and p.rovlde (~Best Se:r.v.lccs to the Veter;an." . 

I 
8. I bavc constantly addressed the line of authorityand a~r~hs ofrcsp~n$ihi1~tics witl1jn 
this center with you. I do not believe that I have been prote~sional1Y supr0rtcd by tbe 
responses I have received reJatil'lg to these concern,s. Not b~ly do I consider you.r 
rCSpODsef' to be tbrCc'1tening, but also anxj.ety ca.usiI)g, in.ti?illd~til1g and fTustratin~. 

9. J! is my ~onvjctjon that I am being conspired aga.!nst aJi~s<;!cjaUy i.sQlated to frustt~tc:} 
lny lntegratlon as a. full meluber of the 'dTeam" at thIS centet.. . 

10. As I a.ttcmpled to address the provision and cr;iteria fdr·;f.FlexHours" wjthili civH .. 
~ervic~, your response, to m.e was~ "~:ex ~lours are establis'L\~? ~o. ben.cfi~ :t+le o)~gapiza~iont 
lmplYlng they are not m place to asslst s'nd enhancp the wen. bcm:g of the employeel . .''Thls 
leaves me vvitb the impression that my welfare is ~cjng iW~1ed. I alsp at1dr~sse4 th¢' 
issue of my working overtiJnc and on weekel1ds tei Ineet t1~~ ::leeds of~~ clients. wit~out 
~v",'I~ri':'~ls;i;ticn of '~pny a11d/or corn.}) thne.H I d.o no~ peek o'rv :rthne 1';1)1 for the~e effot,1:s, . 
just commensurate tmlc off, and/or Cl:djusted wor,ldng houts.: . 

I 

11 .. FrOln tirne-to-ti.me, J have addressed with you: the lin~ ,Jf2lu.thority la.nd. prof;essi9)n·al 
relati.ol1ships, betvveel1 cn1ployeesj specifically, the enloti6n~l! cap:ric~6u.~,~~d ",~ariotls' 
clinical decisions made by your office manFlger; who is nb~ ;hclinician; :qecjsion's~ that· . 
dis~pt my wo.r~ fl?w enid daily a~tivitics. My:po~~t here~'~f'~la~ ift~er~;n~ pr9ce~ure~ 
an.d/or changes mstltuted by Reaqp.lstmel1t Counsclmg Se.r.v1.ces Centtal·Offi.ce, ~ staff : 
meeting sbould be held to keep all elnployecs cu.rten.t and' j~~ h~nrlony. I" .' 

1~. A new topic is tfu1t of the lack of a HSign-In 
load this center. reflect 

I" 'I 

. il 
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From: Lamb, Carolyn <-- 70 - 2 02. - SS, ~ 
S en!: Tuesday, November 21, 2006 12:40 PM 

To: Slaughter, Lemuel 

Subject: FW: Upcoming trip to Peoria, IL 2/3-8/06 

Hi Lemuel. 

I sent this to Varnziel, but this employee never i'csponded. This employee needs to be vendorized and 
I need to know what n10de of transportation they are using. I an1 unable to process the request at this 
point because I do not have any information 01: them as far as ss#, home address, etc. I need this in 
order to put them in our travel manager system. Thanks for your help. 

From: Lamb, Carolyn 
Sent: f'lionday, Novernber 20 t 2006 11:12 AtllJ 
To: Winfield, Varnziel 
Cc: Gillie-McKinnis, Marge 
Subject: Upcoming trip to Peoria, IL 2/3-8/06 

Good morning Varnziel, 

I noticed that you have never been vendorized. You need to complete an (Electronic Funds 
Transfer) Fonn. All VA travelers must be vendorized. This allows the V A to reimburse you directly 
to your bank account. I have attached the form along with an example of how to Please 

fax back to our at the box 

Avenue & 

1 1/241)00(1 



·"fUGUe!>.r ' DEMOCRATS 

STEVE bJYEil. INDIANA, CHAlRMAN LANE EVANS, ILLINOIS. RANKING 

M1SHp\ri... f<. M1CHALK::, MAIf':::: 
:::tPh,j'J"·'· 

JRCGm, 

(Jr'~f- rrjl\IDRED Nli'~'1 H r.nNGRESS 

335 CANNON HOU2: UFi-l<2E: BUILDING 

WASHINGTON, DC 205i 5 

http://veterans.house.gov 

SHELLe:"': BO:;,,! P' N:;YA.j"\~ 

JAMES M. LARIVieRE 
STAFF DIFlECTOR 

The Honorable R. James Nicholson 
Secretary 
Departnlent of Veterans Affairs 
Washington, DC 20420 

Dear Mr. Secretary: 

October 18, 2006 

TOf!­
JOHN T. 

JAMES H. HOLLEY 
DEMOCRATIC STAFF DIRECTOR 

The Department of Veterans Affairs (V A) Readjustment Counseling Service provides a 
unique role in reaching out to veterans and helping them successfully readjust from tile 
battlefield to the home front. The Readjustment Counseling Service Vet Centers staif are 
dedicated and deeply committed to meeting the needs of veterans and their fam.i1ies. However) 

..... '-'-I..HC .. HJl.LU-l reSOUIces to rneet increased workload, even dedicated in their 

O\vn data show that in a nine~month period, from October 2005 through June 
2006, the nU1l1ber of veterans returning from the wats in Iraq and Afghanistan seeking services 
for readjustment counseling concerns at Vet Centers more than tripled. In addition, the number 
of returning veterans with PTSD seeking services at Vet Centers, and not 111edical facilities, 

Enclosure 3) 



Varnziel Winfield (Cell: 773-915-3652) 

OBJECTIVE: To gain employment in an entry or mid-level Master of Social Work Position. Areas 
of focus; individuals and families within -all age ranges and human diversities, with a specialization 
in collaborative planning and the securing of ancillary services from a strength based, ecological, and 
systems approach perspective in the best interest of the client. I also desire that this position emphasizes 
staff and team education and training compliance with applicable directives, and the National 
Association of Social Workers Code of Ethics, as well as orgariizational management and supervision. 

EXPERIENCE: Recently completed a two (2) year Master of Social Work Internship the areas of 
mental health, and one (1) year field experience in Post-Traumatic Stress Disorder, Wraparound Process 
for school children and families, to include adoptive and foster parents, as well as people with 
disabilities and gerontology. Conducted individual, family, and group psychosocial counseling sessions, 
and assessments based on DSM-IV -TR criteria. Referred clients for ancillary services when determined 
necessary. Conducted weekly staffing of routine cases and cases of special interest. Prepared cases for 
Department of Children and Family Services (DCFS) action, and appeared at DCFS hearings as required. 

Administered a methadone maintenance program for opiate addicted clients with special needs, 
including Mentally III Substance Abusers (MISA). Developed individualized treatment plans and 
drafted written and computerized progress notes. Collected toxicology specimens for testing. Billed 
patients under the DARTS/SARS Systems based on Medicaid Codes and types of insurance. 

Managed the Dislocated Workers Program under Title III, U. S. Code, Job Training and Partnerspjp Act. 
Provided client services from orientation, intake, testing, vocational assessment, on and off .. site training, 
and job placement. Prepared documents to update clients' computer records to reflect current status and 
qualification for supportive services. 

Researched, wrote, and published numerous printed text and audio ... visual administrative and technical 
courses for U. Conducted assessments and on site boards for 

"'""ri.o ..... -t- ....... ~ ..... rr .. ·= ....... and 't?'n""'IAl'np1"'i~prl "' .................. 5' ... " 
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DEPARTMENT OF VETERANS AFF~S 
Grea.t Lakes Human Resou.rces Man,agcm,eilt iService @ 

Edward Hines, Jr. Bo~pital 
P.O. 500 ' 

Hine-s, 601, T b 7A P d D' h .......... a ropose lSC arge During 
Probationary Period 

March 15, 2007 
In Re.pl~ Refer To: /05 

Varnziel Winfield 
14419 S. Halsted Street, Apt 4K 
Riverdale, IL 60827 

" ytJl~ 
/1, t5~ U/ ;t VZ0 
r t1)t- .- // 'I 0 .., 

SUBJ: Proposed Discharge During Probationary Perio~ Pf)~ 

C vt?L;4 p.I 

1. This is to notify you that it is proPQ~ed to '(iIi$charg~'you during your : ' 
probationary period from employment with the Depa~~fent. of Veter9ns !jff?.1rrs. 
from your position of Social Worker, 185 .. 9 a,nd fr.d~ the'iFeder~l'Servke, 
based on the following reason (5): : "j 

.. • ". .': ,.1 I' 

a. Case 6 .. 11-1996 SID-JL37474550, Drug Possession;, County #96113241101 

b. Case 7 .. 31·1998 SID-ll37474550, Theft/Unauthotd Con, County 
#98131768901 ' I 

c. Case 3 .. 09~1999 SID .. IL37474550', Crim 5 Aslt/FT' 

d. Case 11 A21 D 1996 7 Disorderly Conduct, County, #96140733:901 

e. Case 08-31-2004, Disorderly Conduct, County; #94400953'901 

f. EViction #OSM401757 

emptoy~r~ Unable 

s / 



--
1. 
Winfield, Varnziel 
Proposed Discharg~ 

4. If you have questions concerning this proposed actibn l the of official 
time, the reply period, etc., you may contact me, or y:ou may contact Joanne 
Wenzbauer, Employee Relations Speciali'st, Great Lakes 'Human Re~olilrce.~ 
Management Service Located at VA Hines Hospital BUitdl:ing 17, fiiT1¢$; 11l1hoiS~ 
60141, telephone 708.202.5194. ' 

5. The final decision to effect the action proposed ~as not been made. ~ wilt 
give full and impartial consideration to your reply, if a reply is $uprnitted. 

6. You will be given a written decision as soon as, possible aJt~r;yt;>Jr n:'~:Ply'~a~ 
had fullcons1deration, or after the expiration: of the: r~pty peridd, if you not 
reply_ ' 

~~ 'I 

~ Wayne H. ~iS .• 
Manager, Great Lakes Human Resources Management Service 

-"-'-'-'~-"'--_._-"-----

/~ 



• • Tab Response to Proposed Discharge During 
Probationary Period ....... 

VC1rnzidl 
I 

144.19 S. Halsted 
Riven:l~jc, n. 60827 

I 
i 

.March [9~ 20D7 
: I . . 

Place of Elnployment VET CENTER, [600 Halsted Streef:.~ Chicago " ....... 'LI<O.~.A.., .... D. 60411 
I 

To: Ms. Carol Martin~ Human Resources (CP5139)t Edward H'in.cs~ Hospital, 
Hines, Illinois 60141 . 

Subject: Response to Letter Notification of Possible Tct.t11ail~.t.ion of ~mp.lciytn~t 
During Probationary Period Received on Fliday, Mru~h 16, 2bo7 . 

1. Tn response' to the tmbject Jetter, I Inake the following st.~te)1?:ents: Fir.s~· and fotempst, 
when I ~ubmitted my application for employment, it was l;dot:!then., nor 1.5 it now my . 
purpose or intent to mislead or deceive anyone, or to misrepj~bsent any thing about Iny 
life or pa,t personal history. . . 

2. \Vbe.~ answering the q:lesrion about arr~5t or invo]vemc~tiwith law .ynIQfCelnent, it 
was and IS my undcrstandlng that the questIons asked abou~ ~~.e·la.~t ten (10) y.car.~, a11:9 
any record of convictions that I addressed. and answered acto~di.ng to :rt.ly understa~:di!lg .. 

3. In response to the specific itClns listed ]11 the subJect letter.! P:OSSES~IO)~ OF t)R1;JG$ 
AJ\i1.)/OR CONTROLLED SUBSTAKCE. The facts arc tb~~!o'o. a. .Sunday Ni~h' abo1J1~ . 
10:00 pm, I left my mother'S house and. was on my way to ~y apartment ~t 79th aQo Elljs 
Streets, Chicago, IJ1inois. I got off the bus at 79th 

31).d C()tt~ge Grove and went ini:9 tIle 
Store. "Happy Sun. Dr.ies ru1d Liquor to purchase toilet artic~e$ for l11Y petsonal hygien'e 
the next morning. When I 1eft the store I was walking to El~is Street wber:c r ljyed~ 
About a block the a female approached !rie and i:t~I.ted. ta]kipg~' 
I was I The unkl10vvn to had 

I 
to nne 

)-

MI f"' .... n us, th~'ee 
where ate 

hbrlif 
" 
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the Lawson YMCA, W. Cbic~go Avenue, I bave no id~~lwbat it could 1?~ abol-lt 1 
do re,mcmber on n.ight as 1 was entering ,the lobby of the meA., a la9{y caple nUlUing 
through the door and yelled to the security on duty that "he tool $100.QOfrom m,e. The 
police was called, J was searchc~ in th~ lobpy, and taken tb ~he P5,lice statiol1. I Was 
fuI~ther searched and all of my possessIOns were taken by tP~ pohce~ I haP. S01;ne money 
in my poc.kets, but no where near or like $100.00. TIle po1i~e booked m¢,gave me a 
ticket and court da.te. J appeared in court, but the accuser ~~rcr showed ~p: and'the 
charges were dropJ)ed.. 1 was ill.formed qf the at th~ Court ~~usc pn Belrpo.nt and 
West.enl. I never heard about the case a~ail1. Agai'n, I ha~ n;Fver see:J~fhat lady b~fore 
or since then, and J have no idea who she was or is. The ,cbt~rt recordS will also show 
that this is in fact true. 

. i : 
, ' , :!' ,; j ::" 

5. On. the two allegations of DISORDBRL Y CONDUCT; l!spcci.ficdly rejn¢mb'~r ~~bl 
(1) that I appeared in. court on in Maybrook, III in 2Q04, or;z9Q5. This in~idenl happc~e4 
as J entered s restaurant and lou.n.ge around. Austin Avenue; ~d Lake Stre~t As r. en.t~r.ed 
the esta.bHsbJnent there was a .linc at the cloor. An adult m41c~ m~,ke a det6g?,ltory rem:ark 
to m,e and. we got into a verbal altercatio~. The man.ager of the. estabH.$bJt'1!ept asked me to 
leave and I did. I was about a block from the place' when a' p'bUce ,car ~[ove up and tql~ 
me to freeze. I did as he said, he questioned. Ine ant took meito the poUbe: station? I Was 
booked and released to appear in court. The Inana,ger ofthc'}e~tautant also appeated in 
court, and told that judge that he had 110 charges against m~L jThe casc W2t$ dropped as 
to court records will show. I : 

I 

(a). I do ,not recaJ] the exact year, in the 90's, as Icxited~a. '~~pre at 8il' and Vincennes. 
Avenue at night, 1 got into a verbal altercation 'Nith sonle p~m1.h~d]ers qu,t side of the 
store. r ,left the store and ~as wa]~dng hOl1~e when a police iof/:icerpuJled hp, questioned 
me and took me to the Pohce Statlon at 851:11 and Orecl'l S1re.ct$ and ran Warral1t chqck 
me, and.relea~e~ m.e. I do n?t remember receiving ~ citatjoh,~.io.r ~PP". ea:rin~ in·coun 
concen11ng tlns Ulcldent. I hved at 84t.h ~l1.d Grcen Streets at the om,e. 

'-



conditions discussed for the. past five months. The tben Clhhical Supervisor . Gregory 
Williams had also resigned bis position due to '.-vorking cOl)d.itions B.$ u1qication in hi~ 
resignation. Mr. Jan~es be,crunc the new Clinical Superyi~d~ an~ h~ ~lways com~~llded 
my work and professlOnalIsm I have had l1UJTI.crous conta~t$ wIth Mr. Jarn.c~ W1Jha.trl$ 
since then and I have never known him to say an~hing deJ;t·o~atPr.y abput 11J.O~ This . 
cannot be said about my relationship ~irJl Mr. Gregory wn1Jams, he nov.et h~d me in hi$ 
favor and he was the source of my bcmg over worked and,pressurod on that Job. If tllCrc 
are ot11er unfavorable reports about my elnployment. J as~ d,at I be informed offh.e . 
source, so I can addr.ess the allegations. i· 

7. In concJusion, I hope tlus reply will answer the. inquiry t6 your sati~fa.cti9.n al,id h) my 
favor. I sublnit at this point that J have over twenty-eigh~ (28) years ofhb~o1~ahlc· and 
faithful federa.1 service. I have always prided mysdf in bd~g a Joyal ~iJ9;J~W. ~iq~ng'·· .. 
citizen.. It is .1ny deep desire to continue lUY car·eer D.;;i a S(i~~~H Worke.r:in the Civil· . .1 ! 

Service. I believe that I 3,m the victitn in these incidents a~~~::lancgat,iou$. I !!lso he1ieve· 
that there are many people who know lne an.d who have ai)so~~ated. "'i~~, lhe: that ",i11 . 
tcsti~y that these jncid~ts are ~ut of cbaractcr for my ~)e]~e~f:la~~ Pm;P9s·es.: 1, also: bcli~v¢ 
that 1f my employment lS termlnat~d because of these mCl:de~t.c:;, It wl.11 ta?s~ lrrcp~raplc 
halm to me and will be a great misc·arriage of justice. .: 

RespeclrulIY subl11itt~d. 

~ 
. 

. .. 
, : ' ' 

-a¥~ 
I 



·"'/2007 14:15 3125598020 VACHS 

. "-VEPARTMENT OF VETERANS AFFArf{S 
Great Lakes Human. Resources Management Service 

Edward Hines, Jr. ,Hospital 
P.O. 5000 

I~nnes, IL 60141 

~,~A fiel1Sli )..I6rd 
~~ 'In Reply 

Varnziel Winfield 
14419 S. Halsted Street, Apt 4K 
Riverdale, JL 60827 

SUBJ: Discharge During Probationary Period Decision 

578/05 

1. In connection with the letter of March 15, 2007 in which you were given 
advance notice of your proposed discharge', a decision has been made to 
discharge you from employment during your probationary period with the 
Department of Veterans Affairs and the Federal Service) based on the 
following reason(s): 

Reasons.. f & 9 - as stated in paragraph 1. of the notice of proposed 
discharge during period I are sustained by a nll".:::::I~li"\nB"lIl'·'U:'I"~:un,...c4 

evidence. 

In reaching this decision, your written reply and all the evidence 
developed was carefully considered. 

of is 



Page 2 
Discharge During 
Va rnziel Winfield 

, .. ' 

Appeals of discrimination based solely on color, religion. sex, 
origin. physical disability, or age, must be processed through the 
procedures by contacting one of the Equal Employment Opportunity 
Counselors through the Office of Resolution Management (ORM) at 
1.888.737;33,61 at time after receipt of this notice, but later 
c~lendar days after the effective date of your discharge. 

6. If you do not understand the reason for this action, you may discuss it with 
Joanne Wenzbauer, Employee Relations Specialist, at 708.202.5194_ 

Your supervisor will give you instructions for clearing the C!',a1rli'\" 

includes arrangements mailing final paycheck. 

c~ ~ .~ ,k-. f;.e/Js 
r,,:..~Wayne H~avis r Manager, Great ........ ", .... .., Human Resources 

Management Service 

Enclosures (2) 

.. .. .J" 
.,rt-."! .~"';'/ 

l.. 



U5/09!lUU7 14:40 t'A.1 

08:49 

Chief, HRMS 
POBox 5000 

7a87540373 

Edward 1. Hines VA Hospital 
Chicago~ 60141 

CHGO HTS VET CENTER 

DEPARTMENT VETER.~NS , .... , ... ,.-....;~w 
RUdJ ul!Itment Counseling Service 
Chicago Heigbtt Vet CeDur 
1600 HlbWl Street 
Chicago Htight&,lU 60411 
(708)_ 75+0340 

March 29, 2007 

Sul:~ject: Re«>mmendation to tenninate employment of~. Vamziel Winfield 

I request termination of Mr. Varnziel Winfield's appointment during probationary period 

PAGE 62/82 

based on Prc~employment issues (eviction from a rental property, and an unfavorable report :from 
a former employer), and unsatisfactory performance. Mr. Varnziel Winfield has been cited for 
repetitve tardiness. and frequent use of unscheduled leave. This action 'Will be for the efficiency 
of the service. . 

"Keeping the 



) 

March 14, 2007 

Chief, HRMS 
PO Box 5000 
Edward J. Hines V A Hospital 
Chicago, IL 60141 

DEPARTMENT VETERANS AFFAIRS 
ustmelilt Counseiing Service (IS) 

Central Region 2 
1 Jeffenon Barracks Drive 
lun.Ulu12 50, Room 2N-66 

St Louis, MO 63125 
(314) 894-5717 

Subject Recommendation to tenninate employment of Mr. Varnziel 

Mr. Davis: 

requesftenninat1ofi'ofMr~"'Vamzi'eiWinfie1d'-'S'apPGintment,<1Yring"the ,probationary. ,period 
based on Pre .. employment issues (arrests, eviction from a rental property, and an unfavorable 
report from a fonner employer). This action will be for the efficiency of the I:'I!:>'II""!H"'P 

G 

Promise" 


